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Introduction
About the Annual School Report
St Paul the Apostle Primary School is registered by the New South Wales Education Standards Authority,
NESA, as a member of the Catholic system of schools in the Diocese of Parramatta.
The Annual School Report provides parents and the wider school community with fair, accurate and objective
information about various aspects of school performance and development. The Report describes
achievement of school development priorities in 2021 and gives information about the 2022 priorities.
This Report is a legislative requirement under the Schools Assistance Act, 2008 and the Education
Amendment Act 2004.
The information in this Report is complemented by the school website where other school publications and
newsletters can be viewed or obtained from the school.

Key Messages
Principal
I am proud to present the 2021 Annual School Report for St Paul the Apostle Primary School, Winston
Hills. St Paul the Apostle Primary School is a welcoming Catholic community, valuing our unique partnership of
family, school and parish. We provide opportunities for individual growth and strive for excellence in teaching
and learning. Our vision is to reach new heights through a community celebrating faith, life and learning. The
motto of St Paul the Apostle Primary School is Victory Through Faith. The commitment and contribution of the
Holy Faith Sisters to the faith development of all members of this community has been, and still is, significant.
The Holy Faith Sisters are honoured each year at our Margaret Aylward awards liturgy. Children are
recognised by their peers and rewarded for living the school values of leadership, commitment, faithfulness,
integrity and empathy.
At St Paul the Apostle Primary School we recognise that each child is an individual and learns in unique ways.
We strive to differentiate and individualise the learning for all students. This enables a teaching program that
meets the needs of all students to reach their potential as life long learners.

Parent
St Paul the Apostle Primary School continually strives to develop strong and positive relationships with our
parents. The school has developed an inviting and welcoming culture. In 2021, due to COVID-19 restrictions,
there were fewer opportunities for parents to be onsite in order to be involved in the life of the school.
Despite COVID-19 restrictions, we found creative ways to celebrate and include our wider community. This
included messages of support and prayers on our school fence, regular updates about learning via Skoolbag
and Facebook and welcome videos for our 2022 Kindergarten families. We also held a number of events
remotely or digitally. These included:
whole-school and grade liturgies and celebrations
parent/teacher/student conferences - providing an opportunity for parents to collaborate with their
child in discussing goals and challenges
school excursions, incursions and sporting events
Parents and Friends Association (P&F) meetings
The St Paul the Apostle Primary School P&F is a strong support for the school. The primary goal of the P&F is
to work collaboratively to provide social and fundraising opportunities for our children and the wider school
community. The relationship between parents, friends, children and school staff is critical to the success of
the P&F. Of equal importance is the willingness of individuals to volunteer and give generously of their time to
ensure the success of P&F activities.
During 2021 our usual social events were limited. However, those that we did have were successful and
enjoyed by students, staff and parents. These events provided a great vehicle for the fostering of positive
family and teacher relationships.
We communicate with parents in a number of ways, including our fortnightly on-line newsletter, St Paul's
Post, our website and Facebook site and our Skoolbag app.

Student
In 2021, there were a number of learning opportunities in which our students participated. These included:
our opening and end-of-year masses
the celebration St Peter and St Paul’s Feast Day
leading social justice initiatives such as the Vinnies Winter Appeal leading and assisting school liturgies
weekly Japanese lessons
excursions and incursions
Dance Fever dance program
student representative forum with the principal and assistant principal on the practices and procedures
at the school
Book Club, Coding Club and Gardening Club

representing the school in some extra-curricular sporting activities.
COVID-19 restrictions meant that a number of our events were held online, remotely or were re-imagined
including:
Mini Writers and Little Scribe festival
NAIDOC week
cybersafety workshops
author visit and workshops for Kindergarten to Year 6 (K-6) during Literacy and Numeracy Week
Genius Hour or iTime
Year 6 Debating and Voice of Youth
In Year 5 our students nominated other students they believed would be good leaders in Year 6. These
students take on their positions of responsibility in the following year. Their roles include running the weekly
assemblies and welcoming visitors to the school on special occasions. In 2021, our Year 6 students were
actively involved in providing leadership and were role models to all students in the school. During remote
learning, our student leaders led our digital school assemblies on a fortnightly basis.

Who we are
History of the school
St Paul the Apostle Primary School, Winston Hills, was opened and blessed on October 7, 1973. The Holy
Faith Sisters were responsible for the school between 1974 and 1999. At the time of its foundation, the school
was a single storey building. A second two storey building was constructed later and the school was complete
when four demountable classrooms were purchased in the late 1970s and early 1980s. In 1995, the parish
undertook the building of a new school library, administration block and staffroom which included an
undercover play area for the children and storage for the school and parent community. In 2010, as a result
of the National School Pride, and Building the Education Revolution funding, major refurbishments of all
classroom areas were undertaken and completed. The back playground area was also landscaped. In
2011, with funds from the parent body, multimedia, art and multipurpose rooms were also renovated. The
40th anniversary of the school took place in 2013. The school has also recently added a large shade structure
to our playground, improved student amenities and added accessible pedestrian ramps. In 2021, we finalised
the upgrades to our playground spaces to include a slide, an adventure log playground and an Indigenous
Dry River Bed.

Location/drawing area
St Paul the Apostle Primary School is a Catholic systemic school located in Winston Hills within the Diocese of
Parramatta. It serves the parish of Saint Paul the Apostle. Our parish priest is interested and involved in the
school and provides much support to the school community through his caring leadership. The school draws
on students from Winston Hills, Old Toongabbie and Baulkham Hills West. There are currently 14 classes from
Kindergarten to Year 6.

Workforce Composition
Category

Number of Staff

Number of teachers who are Conditionally or Provisionally Accredited

4

Number of teachers who are Proficient or Highly Accomplished/Lead

19

Number of teachers accreditated to teach Religious Education

18

Number of teachers currently undertaking accreditation to teach Religious Education

0

Number of non-teaching staff (includes teachers' aides)

10

Percentage of teachers who are indigenous

0

The average teacher attendance for 2021

96

Percentage of 2021 teaching staff who were retained from 2020

96

Catholic Identity and Religious Education
Prayer, Liturgical Life and Faith Experiences
The prayer and liturgical life is strong at St Paul the Apostle Primary School.
Provision was made for families to celebrate their faith with the children through a variety of prayer
experiences. Morning prayer, special events and feast days were celebrated in a manner appropriate to the
children's level of maturity and following COVID-19 guidelines. Staff members had opportunities to enrich
their own faith development through staff prayer and reflection days. The Mini Vinnies team of Year 5
students wrote prayers that were published on Skoolbag and in the school newsletter. The staff and students
prayed the Angelus every day at 12 noon and listened to Sunday’s gospel on Friday.
Some parish Sacramental programs were altered or postponed during COVID-19. These celebrations were
attended by the Religious Education coordinator and relevant staff members in accordance to COVID-19
guidelines. The Religious Education coordinator attended all parish Sacramental Committee meetings,
fostering strong links between the school and parish.
During COVID-19, our liturgical life has been reimagined to include: outdoor masses, classroom liturgies and
prayer services to celebrate major feast days and liturgical celebrations, attendance of the Holy Faith Awards
and end of the year celebrations. We made plans for our Year 6 children to gather together to celebrate a
Mass of Thanksgiving with their families. We have also celebrated our liturgical life, via electronic means,
throughout the year with the staff.

Social Justice
Social Justice initiatives for 2021 included both fundraising and social justice awareness programs, working
with the Parents and Friends Association. These involved the children's contributions to Caritas through the
Project Compassion Lenten Appeal and raising funds to support the St Vincent de Paul Society.
At the end of the school year, the students each brought in a gold or fold donation to support the Christmas
appeal for St Vincent de Paul. Year 5 students were given the opportunity to participate in the Mini Vinnies
program again in 2021. Year 4 students were given an opportunity to join the Mini Vinnies Team for 2022 and
were presented with a special Mini Vinnies badge at the end of the year to be mentored into the challenge of
raising awareness of social justice issues as well as fundraising.

School home and parish partnerships
Parent helpers play a significant role in the children's learning in both infant and primary classes. While
opportunities were limited in 2021 due to COVID-19, opportunities usually exist for parents to provide support
with integrated group work; reading; Mathematics; inquiry learning projects; physical education activities;
and creative arts. As described in our mission statement, St Paul the Apostle Primary School is a welcoming
Catholic community, valuing our unique partnership of family, school and parish, providing opportunities for
individual growth, and striving for excellence in teaching and learning.
The parish priest and assistant priest are welcome visitors to the school and are regularly invited to visit
classes. The Religious Education coordinator liaised with the parish priest regularly to plan school masses and
Sunday masses and under normal circumstances students are a part of the parish mass on each fifth Sunday
of the year. While it was not always possible in 2021 to involve parents in our usual activities, such as liturgies
and curriculum workshops, we were still able to hold our goal setting meetings at the start of the year via
Zoom, and we were able to hold our half yearly student, parent, teacher conferences on site. Our Religious
Education coordinator was a member of the Parish Sacramental Team and Liturgy Committee.
Prior to the COVID-19 lock down in 2021, we were able to celebrate live streamed outdoor masses and
liturgies for Easter and Mothers Day as well as limited gatherings for special occasions. Our Parents and
Friends Association supported all of our community events.
Parents played a very significant role in remote learning in 2021 and were regularly involved in supporting
both students and teachers to ensure continuity of learning during COVID-19 for all of our students. We also
held student-led fortnightly assemblies, via Zoom, to ensure children and families felt connected as we were
unable to gather in person.

Religious Education
Religious Education was an integral component of all Key Learning Areas and our Catholic values permeated
across the curriculum. The pastoral care and wellbeing of students, parents and staff was a prime concern.
Our Catholic community has been focused on the curriculum for Religious Education, Faithful to Sacred
Scripture and Tradition. The curriculum is taught using experiential learning through inquiry processes. This
up-to-date approach to learning and teaching is used throughout the Diocese of Parramatta. By using real-life
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experiences, it helps students to not only engage in their learning, but to also reflect on how they can apply
this in their lives.
The Sacramental program was parish-based and was run by the Parish Sacramental Team and supported by
the school staff, where possible.
The Religious Education program at St Paul the Apostle Primary School is well resourced. As in every year, the
children participated in pre and post Easter liturgies. A special focus in the school was fostering the charism
of the Holy Faith Sisters through the annual Margaret Aylward liturgy. At this ceremony, recognition was given
to students exhibiting the following values: faithfulness, leadership, integrity, commitment and empathy.
Recognition was also given at the Mass of Thanksgiving held at the end of the school year to a Year 6 student
demonstrating these Christian values. The award winning Year 6 students' names are engraved on the honour
board displayed in the school library.

Professional Learning of staff in Religious Education
Staff participated in professional learning through staff meetings, grade and stage-based meetings and
individual meetings with the Religious Education coordinator and Religious Education support personnel both
from school and with personnel from the Catholic Education Office Diocese of Parramatta. The staff worked
with the Religious Education team from the diocese on using the theological and educational background
section of the curriculum, as well as on creating learning intentions and success criteria that reflected the
Three Levels of Scripture.
Staff spirituality and formation were important components of professional learning for staff. Each staff
meeting or day of professional learning started and ended with prayer.
The staff extended their professional learning to investigate the findings of the Enhancing Catholic Schools
Identity Project (ESCIP). They continued to learn how to use this tool to improve the Religion Education
program within our school. The staff engaged spiritually and professionally in the Religious Education
curriculum, lex credendi est lex orandi, lex vivendi (so we pray, so we believe, so we live). Together they
explored the experiential learning through inquiry approach and deepened their understanding of the
rationale underpinning this document.

Learning and Teaching
National Assessment Program - Literacy and Numeracy (NAPLAN)
NAPLAN
Students in Year 3, Year 5, Year 7 and Year 9 across Australia participated in National Assessment Program –
Literacy and Numeracy (NAPLAN) in May 2021. The purpose of this test is to provide information to parents
and teachers about the achievements of students in aspects of Literacy and Numeracy. The test provides a
measure of the student’s performance against established standards and against other students in Australia.
Each year the results are analysed by the school to inform teaching and learning with a view to improving
student performance.
The Commonwealth Government sets minimum acceptable standards for literacy, numeracy, reading, writing,
grammar, punctuation and spelling at particular ages. These are referred to as national minimum standards.
Student performance in NAPLAN in our school is compared to these standards. The percentages of students
achieving at or above these national minimum standards, and the percentages of students in the top three
bands are reported in the table below.

NAPLAN RESULTS 2021

% of students at or

% of students in top

above national

three bands

minimum standard
School

Australia

School

Australia

Literacy

100

96

93

77

Reading

100

96

94

76

Year Writing
3
Spelling

100

97

91

82

100

93

89

71

100

96

82

65

Numeracy

NAPLAN RESULTS 2021

% of students at or

% of students in top

above national

three bands

minimum standard
School

Australia

School

Australia

Literacy

98

94

71

62

Reading

100

95

78

69

Year Writing
5
Spelling

96

94

71

52

98

94

64

65

98

95

67

59

Numeracy

When comparing the school’s 2021 and 2019 NAPLAN data (NAPLAN was not held in 2020), our overall results
have improved. According to the Year 3 2021 NAPLAN results, all students were above the national minimum
standard average. The percentage of students in Year 5 who were at or above the national minimum
standard average are greater than the Australian average.
Year 3 and Year 5 had students in the top three bands greater than the Australian average in all bands except
for Year 5 spelling.

Analysis of the 2021 NAPLAN data for both Year 3 and Year 5 revealed common needs in specific areas of
writing, namely audience, ideas and paragraphing.
NAPLAN results were analysed by the leadership team and staff and, where necessary, teaching programs
were modified to address the needs of students. Individual learning plans were developed for at risk students.

School curriculum
The school curriculum at St Paul the Apostle Primary School is rich and diverse, offering many opportunities,
experiences and support for our students.
In 2021, we had Reading Recovery teachers to support students in Year 1. We had Extending Mathematical
Understanding (EMU) groups to address the needs of the most mathematically vulnerable students in Year 1
and Year 4.
In 2021, we introduced the Reframing Readers Resourcefully (R3) program for children in Years 5 and 6.
Despite COVID-19 restrictions, there were a number of extra curricular programs at St Paul the Apostle
Primary School that aimed to support and extend the learning outcomes of the NSW curriculum. These
included:
student leadership program
Captivate school band for students in Years 4 and 5
Dance Fever
athletics and other sporting opportunities
lunchtime clubs such as Coding, Drawing, Lego and Gardening
Our Learning Support/Diversity Team assisted in the integration of students with diverse needs. Teachers
were supported in differentiating the curriculum, providing individual teaching when necessary, working with
students in small groups and developing resources to meet specific needs. Individual learning plans were
implemented for students in classroom learning programs, following consultation with parents and teachers.
Students with special interests or talents were catered for within the class program.
All new Kindergarten students participated in a Transition/Orientation program prior to commencing the
school year. Due to COVID-19 restrictions this program was held remotely. The learning support teachers and
classroom teachers worked in partnership with local preschools and secondary schools to assist in the
transition of students. Due to COVID-19 restrictions, a limited range of sporting gala days, excursions and
incursions were available to the students in 2021. However, students attended, and participated in, some
excursions and incursions which aimed to support the learning in the classroom.

Initiatives to promote respect and responsibility
We are committed to providing a safe and caring environment where any form of bullying is neither accepted
nor tolerated. This is predicated upon the notion that at St Paul the Apostle Primary School we all have the
right to be happy, safe and to learn. As a community, we work together to build this environment.
St Paul the Apostle Primary School has many practices and initiatives in place to promote respect and
responsibility. These include:
the Positive Behaviour Support for Learning (PBS4L) framework which continues to be implemented
across the school
a fortnightly award system which ensures individual students are recognised for demonstrating respect
and responsibility in their interaction with others, based on our school values of empathy, leadership,
commitment, integrity and faithfulness
ANZAC Day and Remembrance Day prayer services which are held annually and were recognised in
new and imaginative ways due to COVID-19 restrictions in 2021
an annual presentation of the Holy Faith and Margaret Aylward awards for Christian leadership. In
2021 these were held for individual cohorts, rather than as a whole school celebration, due to
restrictions.

the Respect Everyone Solving Problems Together (REST) lunchtime program, designed to help students
to respect, and relate well to their peers, continued throughout 2021
a positive playground incentive scheme, linked to Positive Behaviour Support for Learning (PBS4L),
where all students earn rewards for demonstrating positive behaviour
key values identified in classroom learning inquiries and programs
regular updates to parents, via the fortnightly school newsletter.

Professional Learning
Throughout 2021, the staff participated in a number of professional learning opportunities. All staff continued
to receive professional learning across Key Learning Areas. In 2021, some of the professional learning
experiences included:
Religious Education Formation Day
Mission and Religious Education workshops
The new draft Religious Education curriculum
Positive Behaviour Support for Learning (PBS4L)
supporting complex and diverse learning needs
creating and maintaining Personalised Plans
inquiry learning and Project Based Learning (PBL)
formative assessment opportunities
child protection
assessment-capable learners : using data, learning intentions and success criteria in English and
Mathematics.
All staff completed Work Health and Safety (WHS) training. Several staff members attended professional
learning in Extending Mathematical Understanding (EMU), and Reading Recovery. Other whole-school
professional learning continued to focus on using data to inform the teaching and learning throughout the
school. Our focus was to look at the areas of English and Mathematics and review teaching and learning to
ensure individual needs were addressed. In Religious Education, we focused on Scripture. In Mathematics,
our professional learning focused on questioning to prompt mathematical thinking and the use of extending
and enabling prompts. In English, we focused on how good writers use interesting vocabulary to engage their
audience and create interest.
In 2021, we used our staff development days to:
develop and understand agreed practices across the curriculum
promote staff wellbeing
conduct Mathematical Assessment Interviews (MAIs) for all students
develop a deeper understanding of:
contemporary learning frameworks (inquiry and Project Based Learning)
differentiating learning
tracking student progress
Compass reporting processes
investigating the writing process for students, incorporating writing and spelling.

School Improvement
Annual school priorities
Priority 1

To explore the link between Scripture, our Church and our world through deep
engagement, reflection and inquiry.

Reason for priority 1

Although we continued to explore the link between Scripture, our Church and
our world through deep engagement, reflection and inquiry in 2021, COVID-19
impacted on our ability to undertake professional learning in this area as we
anticipated. We will, therefore, continue this as a projected priority in 2022.

Steps taken to achieve In 2021, we continued to:
provide professional learning to build a common language amongst our
priority 1
student and staff community
explore ways in which we can recontextualise Scripture within our
learning spaces
develop our agreed practices in relation to Religious Education
build our understanding of inquiry and experiential learning with the
Religious Education curriculum
engage in professional learning regarding the new draft Religious
Education curriculum.
Status of priority 1

On-going

Priority 2

To build assessment-capable learners who understand their learning trajectory
and are confident to take on challenge and the opportunity to improve their
learning.

Reason for priority 2

In 2021, we continued to develop our understanding of what an assessmentcapable learner means and developed new ways for students to take on the
challenge and the opportunity to improve their learning.
COVID-19 impacted on our ability to undertake professional learning in this area
as we anticipated. We therefore, anticipate that we will continue this as a
projected priority in 2022.

Steps taken to achieve In 2021, we:
worked with staff to develop the use of learning intentions (LI) and copriority 2
constructed success criteria (SC) across all areas of learning
continued to develop the co-teaching cycle with staff with a particular
focus on ensuring that opportunities are provided regularly to look at the
data to inform practice
engaged with our instructional coaches and teaching educators to
promote best practice for student learning and to develop and
implement agreed practices in literacy.
Status of priority 2

On-going

Projected school priorities
Priority 1

We will explore the link between Scripture, our Church and our world through
deep engagement, reflection and inquiry.

Reason for Priority 1

COVID-19 restrictions impacted on our ability to undertake professional learning
in this area as we anticipated. We therefore, anticipate that we will continue this
as a projected priority in 2022.

Steps to be taken to

We will:
provide professional learning to build a common language amongst our

achieve Priority 1

student and staff community
explore ways in which we can recontextualise Scripture within our
learning spaces
continue to develop our agreed practices in relation to Religious Education
continue to build our understanding of inquiry and experiential learning
with the Religious Education curriculum.
Priority 2

To build assessment-capable learners who understand their learning trajectory
and are confident to take on challenge and the opportunity to improve their
learning.

Reason for Priority 2

COVID-19 restrictions impacted on our ability to undertake professional learning
in this area as we anticipated. We therefore, anticipate that we will continue this
as a projected priority in 2022.

Steps to be taken to

We will continue to:
develop the co-teaching cycle with staff with a particular focus on

achieve Priority 2

ensuring that opportunities are provided regularly to analyse data to
inform practice
work with staff to develop the use of learning intentions (LI) and coconstructed success criteria (SC) across all areas of learning
engage with instructional coaches and teaching educators to promote
best practice for student learning and to develop and implement agreed
practices in literacy and numeracy.

Community Satisfaction
Parent satisfaction
Parents were satisfied with the teaching and learning at St Paul The Apostle Primary School in 2021.
According to the Tell Them From Me (TTFM) 2021 survey data, parents:
strongly agreed that written communication between school and home is clear and that they are well
informed about events at school
agreed that they are well informed about their child’s behaviour and that their children are safe at
school
strongly agreed that they know who to contact at school if they have concerns about their child’s
learning, safety or behaviour
agreed that their concerns about their children were responded to respectfully and thoughtfully
Of the parents surveyed, some believe that their child needs additional support to develop positive and
ongoing friendships at school.

Student satisfaction
Students were satisfied with the teaching and learning at St Paul The Apostle Primary School. According to
the Tell Them From Me (TTFM) 2021 survey data, students:
strongly agreed that the school helps them to grow in their understanding of Jesus and that the school
helps them to apply the teachings of Jesus
strongly agreed that Religious Education supports them in their life
see prayer life as strong in the school
strongly agreed that they have opportunities for involvement in extracurricular activities
agreed that they have positive relationships
agreed that they are taught how to be safe at school and when using technology
know who to go to when they feel unsafe or unsure
know that they have people at school they can trust and who encourage them to make positive choices
are interested and motivated to learn

Teacher satisfaction
Staff were satisfied with the teaching and learning at St Paul The Apostle Primary School. According to the
Tell Them From Me (TTFM) 2021 survey data, staff:
strongly agreed that there is a strong learning culture with a focus on collaborative learning
use data and feedback to inform practice
felt very strongly that they are supported by the leadership at the school
have a great understanding of the learning needs of all students and are confident in creating teaching
and learning opportunities for all children to access the curriculum
felt very strongly that they have a positive partnership with parents to set learning goals for children
believe that parent involvement in the school is strong

agreed that the leaders of the school helped to create new learning opportunities for students and
provided guidance for monitoring student progress

Student Profile
Enrolment Policy
St Paul the Apostle Primary School follows the Catholic Education Diocese of Parramatta (CEDP) Enrolment
Policy and Procedures. The full text or a link to the full text of the school’s enrolment policies, including all
prerequisites for continuing enrolment can be obtained from the school office or can be accessed on the
school's website showing the CEDP Enrolment Policy
, Procedures
and Guidelines
. The enrolment policy can be located on the school website under 'ABOUT US' on the
'Policies and Procedures' page under the 'Enrolment' category.

Current and previous years' student enrolment
Year

Boys

Girls

Total

2019

200

201

401

2020

200

201

401

2021

185

206

391

Student attendance rates
The table below shows the percentage of student attendance by Year level and school average.
Kindergarten

98

Year 1

100

Year 2

100

Year 3

100

Year 4

98

Year 5

100

Year 6

98

School Average

99

Characteristics of the student body
The table below shows the number of students in each of the categories listed.
Language background other than English (LBOTE)

114

Students with disablities (SWD)

105

Indigenous

1

Managing Student Non-attendance
Regular attendance at school is essential if students are to maximise their potential. Schools in partnership
with parents and guardians, are responsible for promoting the regular attendance of students. The
compulsory schooling age is 6-17. Parents and guardians are legally responsible for the regular attendance of
their children, explaining the absences of their children in writing within several days to the school, and taking
measures to resolve attendance issues involving their children. School staff as part of their duty of care,
monitor part or whole day absences.
They maintain accurate records of students' attendance, follow up unexplained absences through written and
verbal communication, implement programs and practices to address attendance issues when they arise, and
provide clear information to students and parents regarding attendance requirements and the consequences
of unsatisfactory attendance. The principal or their delegate, may grant permission for late arrival or early

departure from school, leave or exemption from attendance only in individual cases, on written request from
parents and guardians.
The principal/delegate will undertake all reasonable measures to contact parents promptly if an unexplained
absence occurs. If truancy is suspected, the principal will contact the parents/guardians to ascertain the
reason for the absence. If a satisfactory response is not received, the matter will be referred to the relevant
staff at the Catholic Education Office, Diocese of Parramatta who will follow up unexplained absences as per
legislative requirements.

Student wellbeing
Student welfare, discipline and anti-bullying policies and pastoral care
St Paul the Apostle Primary School is a community committed to providing a climate of respect and justice.
We believe that by promoting fair behaviour practices children can learn to take responsibility for their own
actions by making informed choices.
St Paul the Apostle Primary School has structures, roles and responsibilities relating to the development and
care of staff and students. Policies which support this are Pastoral Care, Behaviour Management, Enrolment,
Assessment and Reporting and Child Protection. Our Behaviour Management policy was revised in 2020 to
ensure it was in line with the Positive Behaviour Support for Learning Program (PBS4L) which is supported by
Catholic Education Diocese of Parramatta (CEDP). This program reflects a positive playground incentive
scheme as well as our Respect Everyone Solving problems Together (REST) program, an award-winning
program that continued to be implemented in 2021.
Bullying of any nature is not acceptable at any time and all community members, including all staff, students
and parents are regularly given opportunities to familiarise themselves with school policies and procedures
regarding anti-bullying.
The expectation of all members of St Paul the Apostle Primary School community is that all people are treated
equally. Staff are required to be proactive in their approach to anti-discrimination in all its forms. At all times
staff adhere to the policy and principles of procedural fairness when dealing with the discipline of students.
Corporal punishment is expressly forbidden at the school.
The school expectations, We are Safe, We are Respectful and We are Learners, underpin behaviours that
contribute to the functioning of our school as a respectful, safe, nurturing and inclusive learning environment.
It is important that every member of the school community knows and has a clear understanding of the
school expectations. The expectations are displayed in all learning spaces throughout the school and regular
updates are provided to the school community via our school newsletter.
The implementation of the Positive Behaviour Support for Learning (PBS4L) framework continued throughout
2021. In 2021, the PBS4L teacher representative team presented (via Zoom) at the Teach Meet afternoon,
celebrating the CEDP wide approach to the positive behaviour management of children. We incorporated
PBS4L into our curriculum and the students are encouraged to be safe, respectful learners in all settings.
Staff continue to engage in the development of whole school lessons to develop positive relationships, as well
as professional learning, on the new PDHPE syllabus. The development of PBS4L will continue throughout
2022.
In 2021, we continued to review, and where necessary, amend our policies so that they are in line with the
Catholic Education, Diocese of Parramatta (CEDP).
Policies can be accessed via the school office or our school website.

Complaints and grievances policy
The school has formal written protocols in place to address complaints and grievances. These protocols are in
line with the Catholic Education, Diocese of Parramatta (CEDP), Managing Complaints policy and procedures.
A copy of the school policy is available from the school office or is available on the CEDP website
http://www.parra.catholic.edu.au/policy-central.
There were no changes to the policy during 2021.

Section Eleven: Financial Statement
Income

Expenditure
7.2%

12.1%
22.6%

19%

68.9%
70.1%

■ Commonwealth (68.9%)
■ Capital (0%)
■ State (19%)
■ Fees (12.1%)
■ Other (0%)

■ Capital (7.2%)
■ Salary (70.1%)
■ Non-Salary (22.6%)

RECURRENT and CAPITAL INCOME
Commonwealth Recurrent Grants1
Government Capital Grants
State Recurrent Grants

4

5

Total Income

EXPENDITURE

$4,057,647
$0
$1,121,072

3

Fees and Private Income
Other Capital Income

2

RECURRENT and CAPITAL

$709,752
$0
$5,888,471

Capital Expenditure

$441,938

6

Salaries and Related Expenses $4,302,260
7

Non-Salary Expenses

8

Total Expenditure

$1,389,045
$6,133,243

1. Commonwealth relates to Commonwealth Recurrent Grants including per capita funding and special
purpose grants.
2. Capital relates to Government Capital Grants.
3. State relates to State Recurrent Grants including per capita funding, interest subsidy and special
purpose grants.
4. Fees relates to diocesan and school based fees, excursions and other private income from parents.
5. Other refers to Other Capital Income including drawdowns from the Diocesan School Building Fund to
fund Capital Expenditure.
6. Capital refers to Capital Expenditure including School Buildings, Furniture and Equipment.
7. Salaries refers to the total of all Salaries, allowances and related expenses such as superannuation,
workers compensation and leave.
8. Non-Salary refers to all other Non-Salary Recurrent Expenses.

