St Pauls Catholic College, Greystanes
PO Box 348 , Wentworthville 2145
Principal: Mr Paul Finneran
Phone: 02 8868 3700 Fax: 02 8868 3799
Email: stpaulscollege@parra.catholic.edu.au
http://www.stpaulsgreystanes.catholic.edu.au

Introduction
About the Annual School Report
St Pauls Catholic College is registered by the New South Wales Education Standards Authority, NESA, as a
member of the Catholic system of schools in the Diocese of Parramatta.
The Annual School Report provides parents and the wider school community with fair, accurate and objective
information about various aspects of school performance and development. The Report describes
achievement of school development priorities in 2021 and gives information about the 2022 priorities.
This Report is a legislative requirement under the Schools Assistance Act, 2008 and the Education
Amendment Act 2004.
The information in this Report is complemented by the school website where other school publications and
newsletters can be viewed or obtained from the school.

Key Messages
Principal
I am proud to present to you the 2021 Annual School Report for St Paul's Catholic College, Greystanes. The
College serves to educate young men so that they live their lives with integrity and faith, while making the
most of their individual gifts.
We are a Catholic community founded upon the Gospel of Jesus Christ and inspired by the mission of our
patron, St. Paul. We challenge every student to give his personal best, to respect all members of our
community, and to be the face of Christ in all that he says and does.
We encourage our young men to be hardworking, courteous and to respect the rights of others. We call on
the teaching of St Paul, our patron, who challenged the early Christians to draw together different cultures,
gifts and backgrounds into one community. Hence our college motto, Many Gifts - One Community, signifies
our commitment to developing in young men the strength and resolve to be humble, gentle, patient and
tolerant while growing in faith, courage and hope.
The most striking feature of our college is the real sense of community that exists in our school. We strive to
be a community that is faithful to the Gospel values in word and action. Our community continues to be built
on the promotion of mutual respect. We work to make our college one that encourages growth and
achievement. Our objective is to be a place where students are assisted to think for themselves, to be
confident, happy and to cultivate a balanced attitude to life. We have, as a vision, a College in which
individual gifts are nurtured, to promote and strengthen community; a place where all are welcome.
As a Catholic school community we must be prepared to accept and welcome the outsider. In such a
community, the mission is to catechise and evangelise young people and adults through word and action. I
am proud to say that St Paul's Catholic College is fulfilling this mission.

Parent
The Parents and Friends (P&F) Association at St Paul's Catholic College met once a term on a Monday in week
5. Due to COVID-19 these meetings were held via Zoom. There was a notable increase in attendance using
Zoom for the meetings.
Our first meeting of the year was an opportunity for the school community to be introduced to our new
college Principal, Paul Finneran. Paul spoke of his vision for the College as well as the involvement of the P
and F in college life. Our meeting agenda for the remainder of the year was limited in terms of guest
speakers however we were able to still connect to the goings on of College life and learn about what the
college life is like for our sons
The 2021 P&F presented the College with a cheque for $48 876.63. It has yet to be determined what these
funds will go towards, however, this will be confirmed in 2022.
We concluded the year by planning a three year strategic plan for the partnership between the College and
the parent community. We hope that this will bring a fresh look to the role of the P&F in College life.

Student
In 2021 the Student Representative Council (SRC) was comprised of a body of elected students, who served
to initiate changes within the school and the broader community. As leaders, they represented their
classmates and the college in important social events and were active facilitators in responding to the voice of
their fellow peers.
At the heart of the SRC lay an engagement of living out the college spirit and integrating the importance of
the faith life of the college and patron saint, St Paul.
The Student Representative Council constituted an integral part of the St Paul's Catholic College's community,
with a number of planned initiatives during the academic year.

Who we are
History of the school
St Paul's Catholic College, Greystanes, originally called St Simon Stock Boys' High School, was founded in
1962 as the new Catholic boys' high school in the district of Pendle Hill. As it grew away from its early
beginnings, the college took on a new name, Newman High School, and has since been re-established as St
Paul's Catholic College and our motto is just the right advice for today: Many Gifts, One Community.
Even though St Paul's Catholic College has only been re-established since 1999, it has nourished a Catholic
community that has worked for many years to provide secondary education to young men from the parishes
of Guildford, Toongabbie, Greystanes, Merrylands, Wentworthville, Granville and East Granville. The challenge
to build a community fit for future generations is something that is in the hearts of everyone associated with
St Paul's Catholic College.

Location/drawing area
St Paul's Catholic College is proudly a Catholic college for boys from Years 7 to 12, located in Greystanes. In
2021, at the August census, there were 790 students enrolled at the College, drawn from a wide range of
multicultural backgrounds. The multicultural mix provides a rich and creative school population that works
harmoniously and is proud of its diverse heritage. St Pauls Catholic College provides secondary education to
young men from the parishes of Guildford, Toongabbie, Greystanes, Merrylands, Wentworthville, Granville and
East Granville. Presently our enrolment is 826 students.

Workforce Composition
Category

Number of Staff

Number of teachers who are Conditionally or Provisionally Accredited

70

Number of teachers who are Proficient or Highly Accomplished/Lead

70

Number of teachers accreditated to teach Religious Education

14

Number of teachers currently undertaking accreditation to teach Religious Education

1

Number of non-teaching staff (includes teachers' aides)

32

Percentage of teachers who are indigenous

0

The average teacher attendance for 2021

95

Percentage of 2021 teaching staff who were retained from 2020

80

Catholic Identity and Religious Education
Prayer, Liturgical Life and Faith Experiences
Major events in prayer, liturgical life and faith experiences of the school included:
Whole school college masses and liturgies were held for significant celebrations such as the beginning
and end of the school year, Ash Wednesday, Holy Week, Year 12 Graduation and Foundation Day
Each House was provided with the opportunity to celebrate mass with the parish community attending
morning mass once each semester. This experience allowed the students to acknowledge that they
belong to a Catholic community beyond the school
Daily prayer distributed through homeroom classes reflected the school and liturgical calendar and
community events
Staff meetings all commenced with a prayer. Responsibility was shared amongst the staff to prepare
and present prayer
There was participation in the World Day of Rosary
Senior students were provided with the opportunity to engage in a spiritual retreat which focused on
how they, as men of St Paul, would use their many gifts to be people of faith throughout their lives
Formation days for Years 7 to 11 focused on a different theme aimed at nurturing community and faith
amongst the students
Friday morning Corinthian Prayer Group occurred each week
ALPHA, a tool for evangelization, encouraged open conversation between the students to foster a
personal relationship with Jesus through the Holy Spirit, delivered to Year 9
Eucharistic Ministry training was provided

Social Justice
Prior to 2020 the College launched the EKKLESIA initiative in response to data collected from the Catholic
Education Office, Diocese of Parramatta (CEDP). The data suggested that the students want to engage with
their faith, not simply learn about it in the classroom. The college has a long-standing tradition of Works of
Mercy. EKKLESIA, as a formal program, brings together faith and action as one.
Throughout 2020 it was difficult to engage in social justice issues due to COVID-19 which impacted on
schools.
Experiences planned were:
logo making competition that enquired into the meaning of EKKLESIA and its relevance for our
community
Breakfast Club
All Saints of Africa meeting
Estia Health and Southern Cross Aged Care
Youth Off the Streets

Year groups and the SRC also took responsibility for a broad range of initiatives including:
whole school involvement in the collection of Christmas hampers for the St Vincent de Paul Winter
Appeal
raising of funds for Caritas through Project Compassion

Student Representative Council (SRC) annual visit to the Children’s Hospital, Westmead, to distribute
Easter Eggs and toys
Year 11 involvement in the Vinnie’s Van
Whilst senior involvement in social justice initiatives has been the usual practice over the years we have made
a concerted effort to include all year groups in our programs, targetting specific students for particular
experiences.
Through the giving of time, talents and friendship, the students and teachers who participated grew in faith,
learning not only about the beliefs that underpin our community but also what it means to see the face of
Jesus present in the world.

School home and parish partnerships
There were strong historical and present links among the college, home and parish. The opportunities for the
enhancement and continuation of the partnership included:
Each year group regularly attended Our Lady Queen of Peace parish morning mass when possible
There was a student representative on the parish council
Students were involved in parish ministry as altar servers and Extraordinary Ministers of the Eucharist
Students were involved in the parish Special Religious Education program in local schools
Students participated in the parish Lighthouse Youth Group, as well as the local Youth Christian
Students (YCS) group
The parish priest and local pastors were involved in the Sacramental life of the college, through regular
opportunities for the Sacraments of Reconciliation and Eucharist
The parish priest was a regular visitor to the college and attended senior retreats, liturgies and
formation days, making himself available to the staff and the students
Senior students spoke at our feeder parish Sunday masses and also participated in the parish
Sacramental program, running workshops for Confirmation and Eucharist preparation
Junior students visited feeder schools
The Friday Corinthian Prayer Group and breakfast club worked in conjunction with the parish by
providing food in the parish youth room and providing sacred objects like the Mt Schoenstatt Shrine for
students to take into their homes
The Student Representative Council (SRC) attended the ANZAC Day dawn service and Remembrance
Day ceremony at Merrylands Returned and Services League of Australia (RSL)
There were curriculum connections between Our Lady Queen of Peace Primary School and St Paul's
Catholic College in the subjects of English and Physical Education

Religious Education
Our school followed the Parramatta Diocesan Religious Education syllabus, Sharing Our Story, as well as
Catholic Studies and Studies of Religion 1 Unit and 2 Unit in Stage 6. The units of work for each grade and
stage were organised and developed for use by the students from Year 7 through to Year 12. Staff members
were encouraged to modify the suggested teaching and learning strategies to cater better for the individual
students in their class. Additionally in 2020 we trialled aspects of the new diocesan Religious Education
program
Depending upon the liturgical calendar, staff and students were involved in the preparation of prayers and
liturgies to reflect the Sharing Our Story units. The Religious Education resources to support teaching and
learning were regularly upgraded. We very consciously integrated electronic resources into the students'
Religious Education curriculum to engage and challenge students better in the understanding of their faith.
In 2020 the college continued with the informal assessment for learning model with key learning outcomes
designed for each unit of work targeting key development goals for students. Each unit focused on two key
areas of content knowledge and understanding and two areas of literacy. This created some valuable equity
and focus on learning and assessment within the Religious Education curriculum.

Professional Learning of staff in Religious Education

Staff professional learning in Religious Education included:
Three teachers underwent study for accreditation to teach Religious Education and two teachers
engaged in study to complete a Masters in Theology or Religious Education
All staff engaged in professional learning in the area of the college’s Formation Goal for 2021 which
focused on the contribution of St Paul to sacred Scripture and the relationships he formed within his
communities
Two senior Studies of Religion staff undertook professional development by attending the Studies of
Religion - In Focus seminars
Ekklesia Team attended FIAT meetings online to meet with other schools and gain an understanding of
the opportunities offered from external agencies

Learning and Teaching
National Assessment Program - Literacy and Numeracy (NAPLAN)
NAPLAN
Students in Year 3, Year 5, Year 7 and Year 9 across Australia participated in National Assessment Program –
Literacy and Numeracy (NAPLAN) in May 2021. The purpose of this test is to provide information to parents
and teachers about the achievements of students in aspects of Literacy and Numeracy. The test provides a
measure of the student’s performance against established standards and against other students in Australia.
Each year the results are analysed by the school to inform teaching and learning with a view to improving
student performance.
The Commonwealth Government sets minimum acceptable standards for literacy, numeracy, reading, writing,
grammar, punctuation and spelling at particular ages. These are referred to as national minimum standards.
Student performance in NAPLAN in our school is compared to these standards. The percentages of students
achieving at or above these national minimum standards, and the percentages of students in the top three
bands are reported in the table below.

NAPLAN RESULTS 2021

% of students at or

% of students in top

above national

three bands

minimum standard
School

Australia

School

Australia

Literacy

94

92

48

54

Reading

95

94

56

58

Year Writing
7
Spelling

94

90

35

46

96

94

61

62

97

94

68

60

Numeracy

NAPLAN RESULTS 2021

% of students at or

% of students in top

above national

three bands

minimum standard
School

Australia

School

Australia

Literacy

91

88

43

44

Reading

93

90

47

49

Year Writing
9
Spelling

90

82

37

36

91

91

50

50

98

95

61

52

Numeracy

Years 7 students achieved some very good results with all areas at, or above, the national minimum
standards. The area of writing, along with reading and comprehension skills, continued to be a focus across
all years in the College.
All staff have undertaken a program of developing specific writing skills to develop a whole-school approach
to improving students' literacy skills in this area. Specific writing skill activities are incorporated across the
curriculum. A dedicated literacy teacher is also working to oversee intervention programs for students in most
need, along with an intervention program called Extending Mathematical Understanding (EMU) in numeracy.

In 2021 the College had a focus on using data to inform teaching practice. NAPLAN results for our Years 7
and 9 students indicate a continued need to focus on the area of literacy. The appointment of a Literacy
Coordinator has been an innovation in providing support and direction in this area.

Record of School Achievement (RoSA)
From the 2021 cohort 15 students from Year 10 and 18 students from Year 11 requested to be issued with a
RoSA.

Higher School Certificate (HSC)
Percentage of students in performance bands 4, 5 and 6 compared to the state.

Higher School
Certificate

Percentage of students in top 3 bands
2021
School

State

Studies of Religion I

54

69

English Standard

51

58

English Advanced

80

94

Chemistry

75

66

Mathematics Standard 1 ex

50

32

The 2021 HSC results were quite strong in comparison to previous years. The College achieved almost double
the number of Band 5 & Band 6 results across the year level. Our College Dux received an ATAR of 98.85 and
twelve students received an ATAR of 90 or above. Subjects where students performed exceptionally well
included all Mathematics courses and Chemistry. Mathematics was ranked in the top 5 across all courses in
the Diocese. Chemistry was ranked second in the Diocese with four Band 6 results and 8 Band 5 results out of
a cohort of 16 students.
In an attempt to ensure sustained success, students have been encouraged to select subjects that meet both
their academic needs and future career aspirations allowing them to have better opportunity to achieve at
their potential. To that end, a new subject selection process was initiated in 2021 to ensure more appropriate
and, indeed, more informed subject choices are made.
As in previous years teachers undertook extensive professional development work to better analyse the
DeCourcy data and the Results Analysis Package on the NSW Education Standards Authority (NESA) website,
identifying subject specific strategies that worked with this cohort. The College conducts annual HSC analysis
with a view to ensuring continued improvement with each year. This is looking at both skills improvement
within HSC years but also literacy and numeracy improvement in the younger year levels.

School curriculum
The College offered a range of specific curriculum initiatives to meet its student needs. These were in addition
to the normal curriculum offered by the College that had either been developed or endorsed by the NSW
Education Standards Authority (NESA). Some students studied Vocational Education and Training (VET)
courses as part of a cluster school arrangement. in fact, the number of VET courses offered have been
increased for 2022 to give students more options for post-school.
An accelerated program in Mathematics was offered to some students to sit the HSC one year earlier than
their cohorts. Courses in both English and Mathematics were offered at the highest level, Extension 2.
Post school options covered a range of activities, from obtaining additional qualifications such as Construction
Work Health and Safety (WHS) White Card, preparing resumes and mock interviews, to participating in parttime work.
Other activities were also offered such as the Solar Car Challenge, debating, public speaking and St Vincent
de Paul Vinnies Van.
Other learning experiences across writing and Visual Arts have been experienced throughout the year with
students from Our Lady Queen of Peace Primary School.

Initiatives to promote respect and responsibility

The College aimed to develop in students a sense of justice and compassion, informed by Catholic social
teaching. The College conducted a comprehensive Peer Support program for Year 7 students, which was
facilitated by students from Year 11.
Students participated in a range of community service activities including the annual Lenten Project
Compassion Appeal for Caritas, as well as supporting the local St Vincent de Paul Society during both their
Winter and Christmas Appeals. The pandemic limited the participation in various projects run by the local
Rotary and Returned Services League (RSL) clubs. Such initiatives further promote in students a deeper sense
of respect and responsibility and the College will look to re-introduce these in 2022.

Professional Learning
The ongoing professional development of each staff member was highly valued. Professional learning took
many forms including whole-school staff days, subject specific inservices, meetings and conferences, and a
range of professional learning programs provided by the Catholic Education Diocese Parramatta (CEDP). The
College took responsibility for the planning, implementing, evaluating and tracking of its staff professional
learning and individual staff members took responsibility for their ongoing professional development.
The number of professional development opportunities offered throughout the year were significantly reduced
due to the extended interruption created by the COVID- 19 pandemic.
Throughout the year staff were involved in a workshop-based model of professional learning three times a
term, where they were able to select particular tailored learning modules for their particular needs within the
classroom. Examples of such learning modules were learning about the Google Suite, digital and flip
classrooms, understanding lesson intentions, and teaching literacy for differentiation.
Specific workshops targetting HSC analysis were conducted by CEDP and College staff to assist teachers
develop an understanding of student performance.

School Improvement
Annual school priorities
Priority 1

To develop a culture of quality teaching and learning in our College that will
enable students to achieve their potential.

Reason for priority 1

To engage in collaborative learning and teaching practices in building a
sustainable culture of shared and collective responsibility.

Steps taken to achieve We wish to develop teacher capability of effectively analysing HSC results
through the professional development of all staff.
priority 1
The development of a Professional Growth Model within which teachers set goals
for their personal and professional growth in a collegial and collaborative way.
Status of priority 1

Ongoing

Priority 2

Continued implementation and development of inquiry learning across all Key
Learning Areas

Reason for priority 2

The development of and engagement with inquiry learning development aligns
the College and CEDP strategic intent.
Implementing inquiry learning across the whole College is aimed towards
developing a shared language of learning and developing a pedagogical
framework which supports the development of students and staff.

Steps taken to achieve We engaged in professional development of middle leaders who then will meet
with their staff and guide them through the process.
priority 2
Accessing expertise from CEDP and other external agencies was sought to equip
staff to not only support but implement the College's transformation agenda.
We showcased particular KLAs who were further along the inquiry learning
journey.
Status of priority 2

Ongoing

Projected school priorities
Priority 1

To continue to develop a culture of quality teaching and learning in our College
using data to inform practice which will enable students to achieve their
potential.

Reason for Priority 1

This engagement in collaborative learning and teaching practices in building a
sustainable culture of shared and collective responsibility continues to be a focus
for the College in 2022.
The school seeks to develop a new College Learning Framework with a view to:
- Aligning to College strategic intent
- creating a shared vision for and language of learning
- focusing on coherence through consistent and collaborative learning and
teaching practices
- giving a voice for all key stakeholders

Steps to be taken to
achieve Priority 1

The development of the new College Learning Framework will be realised
through a number of different listening forums involving school executive and
middle leaders; teaching and non-teaching staff; and students and their
parents/carers.
These listening forums will focus on the following key questions involving what
learning should look like at the College; who or which groups will play a key role
in its implementation; and how will each group animate and enliven the new
learning framework.

Priority 2

Continued implementation and development of inquiry learning across all Key
Learning Areas.

Reason for Priority 2

The development of and engagement with inquiry learning development aligns
the College and CEDP strategic intent
Implementing inquiry learning across the whole College is aimed towards
developing a shared language of learning and developing a pedagogical
framework which supports the development of students and staff.

Steps to be taken to
achieve Priority 2

We will continue to engage in professional development of middle leaders who
then will meet with their staff and guide them through the process.
Formal staff meetings will be replaced with Staff Professional Learning
Workshops where teachers share their pedagogical expertise.
Accessing expertise from CEDP and other external agencies is sought to equip
staff to not only support but implement the College's transformation agenda.

Community Satisfaction
Parent satisfaction
The Tell Them From Me (TTFM) data collected annually is the College's prime source of information regarding
parental satisfaction.
Parents generally considered staff to be easily approachable and trusted so that any concerns and issues
would be dealt with in a prompt and efficient manner. Parents indicated that they were generally pleased with
the standard of learning. Parents indicated that their children had a positive relationship with their peers, as
well as a close teaching and learning relationship with their teachers.
The College identified that there was further opportunity for encouraging parental and College interaction via
parish and school events such as the Parents and Friends Association meetings. An emphasis on promoting
these opportunities in the College newsletter has been made.
Parents who responded to the survey indicated that their children felt connected to the learning taking place,
and the College looks towards opportunities to promote these learning experiences through social media
accounts.
In particular parents felt that the College supported their son's learning and was proactive in supporting their
son's faith development.

Student satisfaction
The Tell Them From Me data reported that students felt positive about their ability to learn and felt motivated
to do well. Their connectedness to the learning activities of the school has been rising year upon year. A
particular strength for the College was the opportunity the students felt was offered to them in terms of
participation in liturgical gatherings and extra-curricular pursuits in areas such as sport, art and study. There
was an increase in satisfaction across all of the key areas throughout 2021, including morale, connectedness
to peers and teachers, as well as the support they felt was offered by their teachers.
The College continued in its focus on meaningful classroom practice in relation to developing students' literacy
and numeracy abilities and saw a rise in the learning confidence of its students as a result. The College also
instituted a continued plan to centre its students' behavioural management strategies around the teachings
and word of St Paul, the College Patron.

Teacher satisfaction
Data from the TTFM survey showed that teachers' satisfaction for engaging in professional development as
colleagues, and delivered by peers, was maintained as a strength.
The way in which the staff at the College worked together to manage student behaviour consistently by
reflecting upon pedagogical practice continued to be a focus. Work began on planning an approach which
used a dialogue with students based on the teachings of St Paul: specifically how resolution could be
achieved through reflection of his teachings. This was applied in all situations which focused on the wellbeing
of the students. It gave a language to the collaborative, inclusive and supportive culture which the College
continually strives to build.
New professional development workshops enabled staff to be able to act on new pedagogical approaches and
fine-tune new skills. The learning/doing/reflecting and fine-tuning approach saw a gradual change in some
areas of classroom pedagogy, particularly engagement and respect indicators, throughout the year.

Student Profile
Enrolment Policy
St Pauls Catholic College follows the Catholic Education Diocese of Parramatta (CEDP) Enrolment Policy and
Procedures. The full text or a link to the full text of the school’s enrolment policies, including all prerequisites
for continuing enrolment can be obtained from the school office or can be accessed on the school's website
showing the CEDP Enrolment Policy
, Procedures
and Guidelines
.
The enrolment policy can be located on the school website under 'ABOUT US' on the 'Policies and
Procedures' page under the 'Enrolment' category.

Current and previous years' student enrolment
Year

Boys

Girls

Total

2019

840

0

840

2020

802

0

802

2021

771

0

771

The surrounding areas of the College have access to many Catholic and state high schools. As such, it is very
competitive for enrolments which cause significant fluctuations from one year to another. In 2022 we are
looking at an enrolment of 842 students.

Student attendance rates
The table below shows the percentage of student attendance by Year level and school average.
Year 7

91

Year 8

86

Year 9

84

Year 10

89

Year 11

92

Year 12

92

School average

88

Characteristics of the student body
The table below shows the number of students in each of the categories listed.
Language background other than English (LBOTE)

558

Students with disablities (SWD)

215

Indigenous

6

Managing Student Non-attendance
Regular attendance at school is essential if students are to maximise their potential. Schools in partnership
with parents and guardians, are responsible for promoting the regular attendance of students. The
compulsory schooling age is 6-17. Parents and guardians are legally responsible for the regular attendance of
their children, explaining the absences of their children in writing within several days to the school, and taking
measures to resolve attendance issues involving their children. School staff as part of their duty of care,
monitor part or whole day absences.
They maintain accurate records of students' attendance, follow up unexplained absences through written and
verbal communication, implement programs and practices to address attendance issues when they arise, and
provide clear information to students and parents regarding attendance requirements and the consequences

of unsatisfactory attendance. The principal or their delegate, may grant permission for late arrival or early
departure from school, leave or exemption from attendance only in individual cases, on written request from
parents and guardians.
The principal/delegate will undertake all reasonable measures to contact parents promptly if an unexplained
absence occurs. If truancy is suspected, the principal will contact the parents/guardians to ascertain the
reason for the absence. If a satisfactory response is not received, the matter will be referred to the relevant
staff at the Catholic Education Office, Diocese of Parramatta who will follow up unexplained absences as per
legislative requirements.

Student retention rates
The retention rate of students for Year 10 to Year 12 was 70%.
The rate decreases from the beginning of Year 10 due to employment prospects and commitment to studies,
especially in Year 11.

Senior secondary outcomes
The following table shows the percentage of Year 12 students who undertook vocational training or training in
a trade while at school, and the percentage that attained a Year 12 certificate or equivalent vocational
education and training qualification.
Percentage of Year 12 students who undertook vocational training while at school

20

Percentage of Year 12 students who undertook training in a trade while at school

0

Percentage of Year 12 students who attained a Year 12 (HSC) or equivalent vocational education and

100

training qualification

Post school destinations
Each year St Pauls Catholic College collects destination data relating to the Year 12 student cohort. The table
below sets out the percentages of students for the various categories.
Destination of students leaving Year 12

%

University

61

Technical, and Further Education (TAFE)

25

Workforce

15

Other/Unknown

5

Student wellbeing
Student welfare, discipline and anti-bullying policies and pastoral care
Students at St Paul's Catholic College are very well aware of the expectations that the College sets down in
respect to behavioural issues.
All college rules and practices were published in the student diary and reinforced at year information evenings
and year/college assemblies.
Student management at St Paul's Catholic College aimed to:
develop a sense of fairness and natural justice
teach the students respect, tolerance, self worth and pride
foster and enhance positive attitudes towards learning
develop effective communication skills
It incorporated:
a well-controlled and organised environment
a tangible spirit of care, welcome and hospitality
high expectations
quality involvement
the Peer Support program (which incorporated the Student Induction program)
social justice initiatives
the house system
year groups' scope and sequence plans, under the guidance of the House Coordinators

Boys' Education Best Practice guidelines
a developmental camp and retreat programs
College awards system
In 2021 the College continued with the merit/demerit system in student management for Years 7 to 10.
Communication with parents has always been very high on our agenda. We provided avenues for our parents
to involve themselves in their sons' education and daily lives. Our College Diary, the College newsletters, and
the College's social media pages on Facebook and Instagram were the main source of communication with
parents. The diary was also where the Student Organisation plan, the Detention policy and Hands Off policy
were published.
Our College realises that the problem of bullying is faced by every school. One of the best strategies for
dealing with bullying is the proactive awareness and education of what bullying is about. To this end the
College always endeavoured to take a proactive stance in building resilience to bullying by running
appropriate educational programs through year groups, peer support and our pastoral care initiatives.
Our student welfare policies are based on the principles of natural justice and procedural fairness. Corporal
punishment is expressly forbidden at the school.
The full text of student management/welfare and discipline policies, including ang-bullying, can be obtained
through the St Paul's Catholic College office and is published on the college website,
http://www.stpaulsgreystanes.catholic.edu.au/, and in the student diary.
All policies remained the same during 2021.
In 2022, the College will establish a formal partnership with The Resilience Project as a foundation to our
wellbeing programs.

Complaints and grievances policy
The school has formal written protocols in place to address complaints and grievances. These protocols are in
line with the Catholic Education, Diocese of Parramatta (CEDP), Managing Complaints policy and procedures.
A copy of the school policy is available from the school office or is available on the CEDP website
http://www.parra.catholic.edu.au/policy-central.

There were no changes to the policy during 2021.

Section Eleven: Financial Statement
Income

Expenditure

16.5%

20.6%

17.9%
64.7%
76.5%

■ Commonwealth (64.7%)
■ Capital (0%)
■ State (17.9%)
■ Fees (16.5%)
■ Other (0.9%)

■ Capital (2.9%)
■ Salary (76.5%)
■ Non-Salary (20.6%)

RECURRENT and CAPITAL INCOME
Commonwealth Recurrent Grants1
Government Capital Grants
State Recurrent Grants

4

5

Total Income

EXPENDITURE

$10,056,682
$0
$2,780,832

3

Fees and Private Income
Other Capital Income

2

RECURRENT and CAPITAL

$2,566,943
$141,151
$15,545,608

Capital Expenditure

$432,318

6

Salaries and Related
Expenses

$11,331,135

7

Non-Salary Expenses

8

Total Expenditure

$3,055,392
$14,818,845

1. Commonwealth relates to Commonwealth Recurrent Grants including per capita funding and special
purpose grants.
2. Capital relates to Government Capital Grants.
3. State relates to State Recurrent Grants including per capita funding, interest subsidy and special
purpose grants.
4. Fees relates to diocesan and school based fees, excursions and other private income from parents.
5. Other refers to Other Capital Income including drawdowns from the Diocesan School Building Fund to
fund Capital Expenditure.
6. Capital refers to Capital Expenditure including School Buildings, Furniture and Equipment.
7. Salaries refers to the total of all Salaries, allowances and related expenses such as superannuation,
workers compensation and leave.
8. Non-Salary refers to all other Non-Salary Recurrent Expenses.

