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Introduction
About the Annual School Report
St Patrick's Primary School is registered by the New South Wales Education Standards Authority, NESA, as a
member of the Catholic system of schools in the Diocese of Parramatta.
The Annual School Report provides parents and the wider school community with fair, accurate and objective
information about various aspects of school performance and development. The Report describes
achievement of school development priorities in 2021 and gives information about the 2022 priorities.
This Report is a legislative requirement under the Schools Assistance Act, 2008 and the Education
Amendment Act 2004.
The information in this Report is complemented by the school website where other school publications and
newsletters can be viewed or obtained from the school.

Key Messages
Principal
I am proud to present to you the 2021 Annual School Report for St Patrick's Primary School, Blacktown.
Inspired by our mantra for 2021, Everything is Possible for the One Who Believes, students were able to
develop an understanding of the key Mercy values, as the foundation of teaching and learning in our St.
Patrick's Primary School community.
At St Patrick's Primary School, our mission is to celebrate a diverse, Christ-centred community, where all
members collaborate to provide a learning environment that nurtures the holistic development of
each individual, made in the image and likeness of God.
We believe:
in a Christ-centred community which celebrates our Catholic faith and tradition
that student-centred, individualised teaching and learning foster lifelong, independent learners
that an inclusive and nurturing environment supports the personal growth of all students
that students, staff, parents, parish and the wider community working in partnership, enhance the
learning of all students
St Patrick's Primary School has a long tradition of providing a welcoming and inclusive environment that
fosters a lifelong passion for learning. We are proud of the multicultural dimension of the school which adds
to the richness of life at our school. Our Catholic faith underpins all aspects of school life, developing in our
students a deep understanding and appreciation of their faith.
St Patrick's Primary School is committed to excellence in teaching and learning. Students are engaged in
challenging learning through differentiated and meaningful experiences.
The school works in partnership with parents to provide opportunities for parent involvement in learning and
community life. Teachers maintain regular communication with parents through informal and formal meetings,
with the school reporting formally to families, twice a year.
I would like to take this opportunity to wish our Year 6 students many blessings as they transition to high
school.

Parent
At St Patrick's Primary School, the Parents and Friends Association (P&F) meet once a term to discuss and
receive updates on educational, pastoral, and maintenance matters pertaining to the running of the school.
Parents are encouraged to become involved and they enjoy a strong partnership with the school. Due to the
COVID-19 year parent involvement was limited in 2021.
The Fundraising Committee, through numerous activities such as raffles and Food Day initiatives, were able to
provide funds for the purchase of iPads and technology.
Parents are usually welcomed to the Sacramental, liturgical and social celebrations held during the year,
however, again due to COVID-19, interactions with the parent body, were limited.
We look forward to continuing to grow our strong partnership in the years to come.

Student
During 2021 we had a different year at St Patrick's Primary School. Learning, celebrations, and other activities
were all online. It was the second year of COVID-19. We were able to have Toastie Thursdays earlier in the
year and a wonderful Motiv8 Fun Day for our Year 6 Graduates.
Earlier in the year there were interesting incursions with students always ready to participate and learn.
Unfortunately, due to COVID-19, we were unable to attend many excursions/carnivals. In 2021 we received
new resources such as classroom furniture, laptops, Chromebooks and iPads. Learning online was a challenge
and we learned many new skills. We still use these skills now that we are back in our classrooms with our
friends.
This year has taught us to be grateful for our health, and to be resilient and positive. We know we are
blessed to be part of this great community.
We look forward to another outstanding year for St Patrick's Primary School in 2022.

Who we are
History of the school
St Patrick's Primary School opened with 35 students in 1919. It was administered by the Parramatta Sisters of
Mercy and was originally situated in Patrick Street, Blacktown. In 1986 the school was relocated to its present
site in Allawah Street. The Sisters of Mercy withdrew from the school in 2000 and the first lay principal was
appointed. We were delighted to mark our Centenary year, 2019, with many special community celebrations.
This year we will always remember the year of COVID-19. The year that everything we know was challenged.
The school is well-equipped with learning spaces for two streams in each grade and spacious landscaped
outdoor learning and playing areas. The teachers are committed to providing quality learning and
teaching and the latest technology supports this learning. The parish team plays a vital role in the everyday
life of the school and the congregation of priests supports the Religious Education program and the liturgical
life of the school.

Location/drawing area
The school is located in Blacktown and draws on students from Blacktown serving the parish of Mary, Queen
of the Family, Blacktown.
St Patrick's Primary School is a vibrant, multicultural faith community based on gospel values and the teaching
of Jesus Christ. The school motto, Under Your Protection, comes from the Sisters of Mercy, sub tuum
praesidium, and Mary, the Mother of Mercy, is our model for Christian living.
We value the strong sense of Catholic community that exists between the parish and school, recognising it as
a means of nurturing faith development within each individual.

Workforce Composition
Category

Number of Staff

Number of teachers who are Conditionally or Provisionally Accredited

3

Number of teachers who are Proficient or Highly Accomplished/Lead

24

Number of teachers accreditated to teach Religious Education

26

Number of teachers currently undertaking accreditation to teach Religious Education

2

Number of non-teaching staff (includes teachers' aides)

10

Percentage of teachers who are indigenous

0

The average teacher attendance for 2021

94

Percentage of 2021 teaching staff who were retained from 2020

96

Catholic Identity and Religious Education
Prayer, Liturgical Life and Faith Experiences
This year we celebrated 200 years of Catholic Education during Catholic Schools’ Week, with mass at
Parramatta Cathedral in May and class activities throughout the year.
The liturgical life of St Patrick's Primary School was celebrated in different ways in 2021 due to COVID-19.
Many liturgies were shared online or were live-streamed to our families as students participated in on-line
learning from home.
At all times, our Catholic Culture was celebrated and kept at the forefront of all teaching and learning
activities. The school supported and attended the parish sacramental process for First Eucharist. The
remaining sacramental programs for First Reconciliation and Confirmation were unable to go ahead this year
due to the COVID-19 restrictions. Year 4 and Stage 3 teachers and students had opportunities to attend
Reconciliation.
Prayer is an important aspect of each day at St Patrick's Primary School. The whole school prayed together at
morning assemblies and prayers were said throughout the day. Every day at midday the whole school prayed
the Angelus. During remote learning, our school community gathered daily via Zoom to pray the Angelus and
connect with each other. We also connected with communities globally by participating in the Children’s
Global Rosary. Staff facilitated prayer at the start of every staff meeting and staff prayer times were held
fortnightly.
The Professional Learning day was combined with a staff retreat in term 2 and was dedicated to staff religious
formation and the draft new Religious Education curriculum, Living Life to the Full. It was held on the Feast of
the Sacred Heart of Jesus and also focused on spiritual reflection and formation of the heart. A strong
relationship with the parish was maintained throughout the year.
There were 14 new altar servers commissioned from Stage 3, who committed to serving at parish and school
masses during the year. Throughout the year, parish priests also led staff prayer and the Angelus.

Social Justice
A highlight of the social justice initiatives at St Patrick's Primary School was the work of our student Mini
Vinnies team. The group met regularly with teachers to examine issues and organise fundraising events to
assist those in greater need than ourselves.
Our major collection of food items was held in June to raise supplies for Mary’s Pantry, an initiative by our
parish to provide emergency provisions for those struggling in our community. The generosity of the St
Patrick’s Primary School community was overwhelming and very appreciated. Our school community also set
up popper/bottle/can collection bins to raise environmental awareness and help gather funds to support
initiatives run by our parish Social Justice group. Plastic bread tags were also collected to support Bread Tags
for Wheelchairs.
This year Mini Vinnies focused on Toastie Tuesday to raise funds in our community. This fundraiser
provided funds for Mercy Works as well the St Vincent de Paul Society. Mini Vinnies also held a Caritas World
Water Day fundraiser to raise awareness and financial support for those needing to travel many kilometres to
fetch water, food, get to school or simply survive.
The Lenten appeal was supported throughout the school with funds donated to Caritas for their various
outreach projects. Due to financial pressures placed on our families during COVID-19 and time spent offsite,
there were less fundraisers and more focus on other ways we could support the vulnerable in our school and
wider community. Students made Christmas Cards to present to the residents of local nursing homes and
participated in Socktober.

School home and parish partnerships
There were many opportunities for the school, home and parish to join and work together. Our parish priest
was a regular visitor to the school, speaking with teachers, parents, and students. Learning spaces
throughout the school were used by the parish and the parish-based Sacramental program was supported by
the school. Religious and parish matters were communicated through the school newsletter.
The Mini Vinnies Formation program continued this year and was open to all students in Years 4 to 6. This
program is designed to deepen students' understanding of the St Vincent de Paul Society, its history, and
services for the vulnerable.
Strong relationships with the parish priests were developed through weekly visits to the classrooms. Priests
regularly said masses, joined liturgies, school camps, staff retreat and took part in school sporting activities.

Staff supported parish events linked to the liturgical calendar such as Pentecost Sunday and Mary, Queen of
the Family Feast Day.
Due to COVID-19, parents were able to participate in many prayers and liturgies through online methods.
Parents were able to engage with the Religious Education curriculum through supporting their child through
remote learning. Zoom meetings and phone calls allowed regular parent/teacher catch-ups.
The Parents and Friends Association met twice this year and curriculum and educational topics were part of
the agenda. At the beginning of the year, students and teachers invited parents into the classrooms for
learning tours. We look forward to a more regular year in 2022 where more face to face contact will occur.

Religious Education
Religious Education was a major focus and its foundations and teachings underpin all other Key Learning
Areas. All grades implemented the draft new curriculum, Living Life to the Full, and Learning Cycles were
contextualised and allowed students to explore Catholic tradition through participation and dialogue
connected to our students’ needs. This inquiry model of learning in Religious Education (RE) saw the
increased engagement of students in their learning.
In the second half of 2021, we reconnected with Sharing Our Story outcomes and content, while the draft
new curriculum undertook further development. Experiential learning through inquiry continued and was
based on sound theological content in light of Scripture and the rich living tradition of Catholic faith. Our
whole-school prayer was also an integral part of the school's program in Religious Education.
Pastoral care of students was of primary importance. The care and wellbeing of students were emphasised at
all times, with financial and pastoral care being offered to families throughout COVID-19. The students were
explicitly taught to understand and action Mercy Values such as respect, compassion, hospitality and dignity,
through the Positive Behaviour Support for Learning Framework (PBS4L); enabling a sense of inclusiveness
and belonging to St Patrick's Primary School. Wellbeing Wednesday was also implemented during remote
learning to support students, parents and staff through increased challenges.
The spirit of community and family is a cherished characteristic of our school. Many cultures and faiths are
represented at the school and the welcome and inclusion of everyone is essential to our mission as a Catholic
school.

Professional Learning of staff in Religious Education
Throughout 2021, the staff of St Patrick's Primary School participated in professional learning around the draft
Religious Education curriculum. The new inquiry model is continually being developed within the Diocese.
The Professional Learning Day in term 2 was centred around the theme ‘A Heart of Mercy’ and focused on
faith formation of staff through intentional and reflective processes connected to lived experiences, spiritual
awareness, theological understanding and mission. Our parish priest, teacher educator and representative
from the Sisters of Mercy also presented and supported staff throughout the day. There were opportunities
for staff to deepen their understanding of our Mercy charism and to reflect on how we live our Mercy values
at St Patrick's Primary School. Staff were able to make connections to key documents in the draft Religious
Education curriculum.
Throughout 2021, the staff has engaged in professional learning (PL) sessions with the Religious Education
coordinator (REC) and teacher educator (TE), with weekly sessions targeting the development of the
teachers' specialist knowledge and understanding of the content of the draft curriculum. Staff were given the
opportunity to further examine concepts underpinning the curriculum during PL.
Working with the REC and TE from the Religious Education team gave staff confidence and knowledge to take
the learning to their classrooms. The frequent and small group meetings allowed support to be provided and
targeted at point of need.
As we move into 2022, staff continue to reconnect with Sharing our Story.

Learning and Teaching
National Assessment Program - Literacy and Numeracy (NAPLAN)
NAPLAN
Students in Year 3, Year 5, Year 7 and Year 9 across Australia participated in National Assessment Program –
Literacy and Numeracy (NAPLAN) in May 2021. The purpose of this test is to provide information to parents
and teachers about the achievements of students in aspects of Literacy and Numeracy. The test provides a
measure of the student’s performance against established standards and against other students in Australia.
Each year the results are analysed by the school to inform teaching and learning with a view to improving
student performance.
The Commonwealth Government sets minimum acceptable standards for literacy, numeracy, reading, writing,
grammar, punctuation and spelling at particular ages. These are referred to as national minimum standards.
Student performance in NAPLAN in our school is compared to these standards. The percentages of students
achieving at or above these national minimum standards, and the percentages of students in the top three
bands are reported in the table below.

NAPLAN RESULTS 2021

% of students at or

% of students in top

above national

three bands

minimum standard
School

Australia

School

Australia

Literacy

99

96

78

77

Reading

100

96

84

76

Year Writing
3
Spelling

97

97

78

82

97

93

70

71

100

96

62

65

Numeracy

NAPLAN RESULTS 2021

Year
5

% of students at or

% of students in top

above national
minimum standard

three bands

School

Australia

School

Australia

Literacy

92

94

50

62

Reading

93

95

56

69

Writing

92

94

50

52

Spelling

95

94

52

65

Numeracy

92

95

33

59

Our particularly pleasing NAPLAN results in literacy are a result of many improved practices over the past 3
years. We have focused strongly on writing and high expectations.
Strategies implemented in 2021 to support the continued growth of students in the higher bands has involved
teachers in Stage 3 attending professional development in Understanding Complex Texts, in situ support from
the Literacy teacher educator to target shared reading strategies, moving the Literacy coordinator to Stage 3
to allow daily support, collegial discussions and collaboration across teams; using and analysing assessment
data to determine student needs.

The focus on increasing the challenge and complexity of texts aims to also increase student performance in
the average bands and push them into the above average/higher bands.
I would like to highlight:
Year 3 reading which shows a dramatic increase
Year 3 spelling which shows a dramatic increase
Year 3 writing - growth in response to the focused work we have been doing

School curriculum
The NSW Education Standards Authority (NESA) syllabus requirements were implemented from Kindergarten
to Year 6 (K-6) ensuring all students achieved outcomes from the continuum of learning, appropriate to each
student's next stage of learning. Teachers collaboratively differentiated the curriculum to meet diverse student
learning needs.
The Diversity Team collaborated with class teachers to develop personalised plans and curriculum
adjustments for students with additional needs and supported the implementation of these plans in the
classroom. The Diversity Team facilitated a Kitchen Garden program to develop and improve oral language
skills for students from K-6. Reading Recovery teachers and Numeracy Intervention teachers provided
intervention for students in Year 1 and who had not achieved the Kindergarten benchmark. Additionally
Numeracy Intervention was also provided to students in Year 6 who hadn’t reached benchmark.
A satellite class, Primary Blue, managed by the Autism Spectrum Association, supported the learning of eight
students from Kindergarten to Year 6 and their integration into mainstream classes for part of each day.
Specialist teachers in Physical Education (skills and games) and Creative Arts (music, dance and drama)
provided lessons in skill development for students from Kindergarten to Year 6.
St Patrick's Primary School provided a range of co-curricular activities including:
Voice of Youth public speaking for Stage 3 (Years 5 and 6)
Chess Club
Coding Club
keyboard lessons
Gymnastics program for Years 3 to 6
Dance Fever K-6

Initiatives to promote respect and responsibility
Throughout 2021, St Patrick’s Primary School launched a whole school framework called Positive Behaviour
Support for Learning (PBS4L). This framework is an evidenced-based, organisational framework for behaviour
support to enhance respectful relationships and engagement of students in their learning that fulfil our school
motto, Under Your Protection.
This framework consists of a sequence of lessons for K-6 which was developed based on the needs of our
school environment. The lessons focus on a whole school approach to wellbeing and a culture strongly
focused on learning that links with our Mercy Values.
A behaviour matrix was developed to identify three main values: We are Safe; We are Respectful; We are
Learners. A whole school reward system was implemented to acknowledge students for demonstrating our
core values in all learning spaces around the school. All of our teachers, including support staff can award
students a ‘Shammy’ for demonstrating these proactive behaviours. Shammy’s were chosen as a symbol of
our reward system as a reminder of our links with St Patrick, the School’s Patron Saint, and its Irish/Catholic
heritage.
Shammy’s are accumulated in each classroom. Once a total of 100 class Shammy’s has been achieved, the
whole class participates in a choice of reward. Rewards are co-constructed between teachers and their class.
To expand on this in 2022, class rewards will be accumulated into a whole school reward, whereby the school
will participate in an activity as approved by the principal.

To continue to promote a positive learning culture, two students from each class are nominated to receive
either a Teaching and Learning Award and a Personal Growth Award on a weekly basis. At the end of each
term one student from each class is nominated for a Principal’s Morning Tea.

Professional Learning
Professional learning undertaken by staff in 2021 included:
reading comprehension for reading complex texts - Stage 3
understanding the writing process and writing samples analysis
tracking and monitoring student learning against the learning progressions in writing
Running Record workshops K-2
exploring Mathematical Sequences of Connected, Cumulative and Challenging tasks (EMC3) K-2
Project Based Learning (PBL) for Stage 2 and 3 teachers
new Religious Education curriculum
Inquiry Based Learning
Positive Behaviours Support for Learning (PBS4L)
personalised planning and adjustments for learning
making the learning visible for all students

School Improvement
Annual school priorities
Priority 1

For students to be challenged in their learning, through the spiral of inquiry:
Term 1 – Challenging Mathematical Tasks (EMC3) project.

Reason for priority 1

Specific data indicates that students are not challenged in their learning:
Tell Them From Me Survey responses
Progressive Achievement Tests in Reading (PAT-R) and Mathematics (PATM) data
consistent lack of 'stretch' evident in classroom learning activities
teachers possibly not identifying lack of growth in high achieving students
students not moving on the data wall
Kindergarten to Year 2 (K-2) Mathematics identified as an area to target
for strategic knowledge development

Steps taken to achieve Each term, we engaged in specific inquiry investigations.
priority 1

For term 1 we engaged in the EMC3 Project for K-2, around mathematical
sequences.
We worked with a teacher educator and our learning leader to target specific
areas of the inquiry.
Professional learning days were added to the calendar.
We worked in situ with class teachers to implement Sequences.

Status of priority 1

On-going

Priority 2

For students to be challenged and engaged in their learning, through the spiral
of inquiry, related to their particular Learning Cycle.

Reason for priority 2

In line with the whole school focus on inquiry, this cycle will be a good fit in our
professional learning for staff. Students and staff need further development
around the Inquiry Cycle and how to engage learners in being successful
learners.
Staff have given feedback around their 'Need to Knows', which includes a desire
to deepen their understanding of current Learning Cycles. The REC and TE will
lead a deep dive into cycles to question the content/knowledge and background
of each cycle.

Steps taken to achieve Our Religious Education coordinator (REC) and teacher educator (TE) worked
with individual grades to investigate their Learning Cycle. They walked staff
priority 2
through a relevant spiral of inquiry.
Professional learning centred around teachers as inquirers.
Our school partnered with another school who were investigating a similar
problem of practice for feedback and sharing of ideas.
Status of priority 2

On-going

Projected school priorities
Priority 1

For students to demonstrate growth in reading following a return to school from
remote learning.

Reason for Priority 1

Data indicates that our Year 1 students have not demonstrated significant
growth in their reading outcomes, possibly as a result of learning from home.
A significant number of Year 1 students are below benchmark.
Students are not engaging with reading materials for enjoyment.
PAT-R Data indicates the need for a more intentional focus on reading strategies
to support emerging readers.

Steps to be taken to

targetted small group intervention with COVID-19 funding

achieve Priority 1

a diversity teacher to support students from the beginning of Year 2, who
have come off Reading Recovery
R3 teacher to build capacity with staff to engage readers in library
sessions.
train another Reading Recovery teacher for 2022

Priority 2

To narrow the gap in students numeracy learning due to COVID-19 and remote
learning.

Reason for Priority 2

Tracking data recorded whilst students were learning on line indicates many gaps
in understanding.
Students are challenged in accessing Mathematics tasks due to hesitancy to take
a risk.
Students were learning from home for a significant period of time in 2021 and
have not demonstrated growth as desired.

Steps to be taken to

intensive group work to target growth points

achieve Priority 2

regular 'hits' to give students the language to discuss their learning in
Mathematics
teacher educator support to help build staff capacity
instructional leader in Years 3 - 6 to assist in analysing data, which will
inform teaching strategies

Community Satisfaction
Parent satisfaction
In 2021 we have seen particularly positive trends and feedback in the Tell Them From Me (TTFM) surveys. A
few challenges to note occurred in relevance to, positive student/teacher relationships, positive learning
climate and expectations for success. We will look more closely into these areas.
A parent comment: St Patrick's Primary School is one of the best schools in Western Sydney. I am very happy
and proud to enrol my children in St Patrick's, the quality of the education is great, the principal and the
teachers are amazing. The principal is always available to talk to and is very friendly, welcoming, open and
honest. My child's teacher is very encouraging and kind in her approach. My child is loving his first year of
school and is excited to go every day. He has already established great friendships and feels safe in his
environment. It gives me great relief to see him enjoying school so much and to speak so highly of his
teachers. His reading and writing have also developed so much faster than we expected. We are beyond
happy with the school and our child's progress.

Student satisfaction
The TTFM student data showed that students value school and have positive relationships with their teachers.
Students believe the learning is well organised and engaging, with a clear purpose. The students felt that
they belong to the community and that teachers were responsive to their needs.

Teacher satisfaction
The TTFM teacher data showed that teachers feel supported by their leaders. They believe leaders have
provided opportunities and support to build their capacity in their teaching and have helped create new
learning opportunities for students.
Teachers value a collaborative approach in order to provide for student learning and wellbeing effectively.
Teachers were committed to setting high expectations and challenging learning goals for their students.
Teachers have provided regular and timely feedback to students to support them in achieving their learning
goals.

Student Profile
Enrolment Policy
St Patrick's Primary School follows the Catholic Education Diocese of Parramatta (CEDP) Enrolment Policy and
Procedures. The full text or a link to the full text of the school’s enrolment policies, including all prerequisites
for continuing enrolment can be obtained from the school office or can be accessed on the school's website
showing the CEDP Enrolment Policy
, Procedures
and Guidelines
.
The enrolment policy can be located on the school website under 'ABOUT US' on the 'Policies and
Procedures' page under the 'Enrolment' category.

Current and previous years' student enrolment
Year

Boys

Girls

Total

2019

156

149

305

2020

144

153

297

2021

150

150

300

ATTENDANCE: St Patrick’s Primary School has an Attendance Family Liaison Officer (AFLO). This person has a
specific focus around K-2 students, however, follows up attendance challenges through years K-6.
The AFLO works closely with the principal, assistant principal and attendance officers to follow up with
families who have attendance challenges. In turn, personnel from the Catholic Education Office Diocese of
Parramatta (CEDP) Attendance Team support challenges that need to be taken further.

Student attendance rates
The table below shows the percentage of student attendance by Year level and school average.
Kindergarten

91

Year 1

96

Year 2

89

Year 3

92

Year 4

82

Year 5

89

Year 6

84

School Average

90

Characteristics of the student body
The table below shows the number of students in each of the categories listed.
Language background other than English (LBOTE)

222

Students with disablities (SWD)

83

Indigenous

9

Managing Student Non-attendance
Regular attendance at school is essential if students are to maximise their potential. Schools in partnership
with parents and guardians, are responsible for promoting the regular attendance of students. The
compulsory schooling age is 6-17. Parents and guardians are legally responsible for the regular attendance of
their children, explaining the absences of their children in writing within several days to the school, and taking

measures to resolve attendance issues involving their children. School staff as part of their duty of care,
monitor part or whole day absences.
They maintain accurate records of students' attendance, follow up unexplained absences through written and
verbal communication, implement programs and practices to address attendance issues when they arise, and
provide clear information to students and parents regarding attendance requirements and the consequences
of unsatisfactory attendance. The principal or their delegate, may grant permission for late arrival or early
departure from school, leave or exemption from attendance only in individual cases, on written request from
parents and guardians.
The principal/delegate will undertake all reasonable measures to contact parents promptly if an unexplained
absence occurs. If truancy is suspected, the principal will contact the parents/guardians to ascertain the
reason for the absence. If a satisfactory response is not received, the matter will be referred to the relevant
staff at the Catholic Education Office, Diocese of Parramatta who will follow up unexplained absences as per
legislative requirements.

Student wellbeing
Student welfare, discipline and anti-bullying policies and pastoral care
St Patrick's Primary School follows CEDP policies regarding student welfare, discipline, anti-bullying and
pastoral care.
Throughout 2021, the school launched a whole school framework called Positive Behaviour Support for
Learning (PBS4L). This framework is an evidenced-based, organisational framework for behaviour support to
enhance respectful relationships and engagement of students in their learning that fulfils our school
motto, Under Your Protection.
This framework consists of a sequence of lessons for K-6 which was developed based on the needs of our
school environment. The lessons focus on a whole school approach to wellbeing and a culture strongly
focused on learning that links with our Mercy values.
A behaviour matrix was developed to identify three main values: We are Safe; We are Respectful; We are
Learners. A whole school reward system was implemented to acknowledge students for demonstrating our
core values in all learning spaces around the school. All of our teachers, including support staff can award
students a ‘Shammy’ for demonstrating these proactive behaviours. Shammy’s were chosen as a symbol of
our reward system as a reminder of our links with St Patrick, the School’s Patron Saint, and its Irish/Catholic
heritage.
Shammy’s are accumulated in each classroom. Once a total of 100 class Shammy’s has been achieved, the
whole class participates in a choice of reward. Rewards are co-constructed between teachers and their class.
To expand on this in 2022, class rewards will be accumulated into a whole school reward, whereby the school
will participate in an activity as approved by the principal.
To continue to promote a positive learning culture, two students from each class are nominated to receive
either a Teaching and Learning Award and a Personal Growth Award on a weekly basis. At the end of each
term one student from each class is nominated for a Principal’s Morning Tea.
Our Pastoral Care policy is based on the principles of natural justice and procedural fairness. The school
expressly forbids corporal punishment.
The policy is regularly reviewed.

Complaints and grievances policy
The school has formal written protocols in place to address complaints and grievances. These protocols are in
line with the Catholic Education, Diocese of Parramatta (CEDP) Managing Complaints policy.
A copy of the school policy is available from the School Office or is available on the CEDP website
http://www.parra.catholic.edu.au/you-choose/policy-central/policy-central.aspx.
There were no changes to the policy during 2021.

Section Eleven: Financial Statement
Income

Expenditure

9.7%

12.3%

17.2%

21.3%

68.6%
70.5%

■ Commonwealth (68.6%)
■ Capital (0%)
■ State (21.3%)
■ Fees (9.7%)
■ Other (0.4%)

■ Capital (12.3%)
■ Salary (70.5%)
■ Non-Salary (17.2%)

RECURRENT and CAPITAL INCOME
Commonwealth Recurrent Grants1
Government Capital Grants
State Recurrent Grants

4

5

Total Income

EXPENDITURE

$3,944,177
$0
$1,221,445

3

Fees and Private Income
Other Capital Income

2

RECURRENT and CAPITAL

$556,081
$25,164
$5,746,867

Capital Expenditure

$758,986

6

Salaries and Related Expenses $4,352,764
7

Non-Salary Expenses

8

Total Expenditure

$1,062,201
$6,173,951

1. Commonwealth relates to Commonwealth Recurrent Grants including per capita funding and special
purpose grants.
2. Capital relates to Government Capital Grants.
3. State relates to State Recurrent Grants including per capita funding, interest subsidy and special
purpose grants.
4. Fees relates to diocesan and school based fees, excursions and other private income from parents.
5. Other refers to Other Capital Income including drawdowns from the Diocesan School Building Fund to
fund Capital Expenditure.
6. Capital refers to Capital Expenditure including School Buildings, Furniture and Equipment.
7. Salaries refers to the total of all Salaries, allowances and related expenses such as superannuation,
workers compensation and leave.
8. Non-Salary refers to all other Non-Salary Recurrent Expenses.

