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Introduction

About the Annual School Report
St Monica's Primary School is registered by the New South Wales Education Standards Authority, NESA, as a
member of the Catholic system of schools in the Diocese of Parramatta.

The Annual School Report provides parents and the wider school community with fair, accurate and objective
information about various aspects of school performance and development. The Report describes
achievement of school development priorities in 2021 and gives information about the 2022 priorities.

This Report is a legislative requirement under the Schools Assistance Act, 2008 and the Education
Amendment Act 2004.

The information in this Report is complemented by the school website where other school publications and
newsletters can be viewed or obtained from the school.

 

http://www.comlaw.gov.au/Details/C2008A00153/
http://www.parliament.nsw.gov.au/prod/PARLMENT/NSWBills.nsf/0/024AF2E5E17C7B88CA256E3D0031FC35?Open&shownotes


Key Messages

Principal
I am proud to present to you the 2021 Annual School Report for St Monica's Primary School,
North Parramatta. 

St Monica's Primary School is a welcoming Catholic community that is an integral part of pastoral life of the St
Monica's Parish, North Parramatta. Our school values the partnership of home and school and welcomes
parents to be actively engaged in their child's learning, and to attend meetings and school events.

Our aims in teaching and learning are based on three areas: developing basic skills as a foundation to life
long learning; challenging students to be lateral and critical thinkers; and offering experiences that will
encourage effective communication, collaboration, team work, problem solving, and creativity.

Pastoral care is the active response to the gospel values that are the basis for all our work and our
relationships. We acknowledge, celebrate and live our Catholic faith and traditions with strong connections to
our parish community.

At the foundation of our mission there are five key beliefs that reflect the vision of the community. These are:
We believe that our community must be Christ-centred in all its endeavours
We believe that all people in our community are valued for the individuals they are and the gifts they
bring to our mission
We believe in structuring a caring environment that encourages personal freedom and responsibility for
all
We believe in a holistic approach to learning that allows for the development of the individual to grow
in all aspects of personal life
We believe that quality education involves positive structures that allow for effective teaching and
learning approaches

As the principal, I hope that this Annual School Report will give an insight to our wonderful community.

Parent
St Monica's Primary School recognises parents as the primary educators of the students in our care and
values the contribution of all our families to the life of the school. 

In 2021 parents were able to participate in minimal ways, due to restrictions from COVID-19. They were able
to participate with some carnival events, open days, Mothers' Day morning tea, parent information workshops
and our inaugural "Look at what we're learning" afternoon.

The parent involvement committee met every term, at times virtually, and coordinated a number of events
during the year including theme lunch days, Pancake Day, Mothers' Day gifts and a virtual fundraising disco.

Student
St Monica's Primary School has a proud tradition of servant leadership in response to our Mercy tradition.

Student leaders were elected by their peers and teachers to have a specific role at the school. In 2021 the
student leaders were active in their roles as ambassadors, and leaders in social justice, technology, sports and
our Christ-centred community. They also had a significant role in supporting the Kindergarten students as
buddies and took on significant roles at all school events including assemblies.

In 2021 the leaders, including Student Ambassadors and Student Representative Council (SRC) leaders,
organised the St Vincent de Paul Christmas Appeal and continued to address the school community during
fortnightly assemblies and special events, organising these virtually when we were unable to gather in
person.

Year 6 leaders supported their peers on the playground with refereeing sports games and setting up the new
playground equipment. They also assisted with library borrowing, distributing lunch orders and collecting
office folders each day.



Who we are

History of the school
St Monica's Primary School, North Parramatta, was established in 1892 by the Sisters of Mercy. The first
pastor supported the sisters in their work and guided the parish structure through its first year. In 1918 the
first school building was erected and in 1955 additional buildings were added to the school. By 1971 the
school's enrolment had increased to 475 and another building was erected to form the current school site.

Today, approximately 200 students attend St Monica's Primary School which is organised in individual learning
groups for Kindergarten, Year 1 and Year 2 and then in stage groups for the primary grades, rather than year
groups, to provide more effectively for the different learning needs and learning styles of each student.

In 2020, the school commenced a refurbishment program, with learning spaces re-designed to accommodate
for both collaborative, whole-stage learning as well as smaller group, individualised learning in breakout
spaces. The refurbishment also addressed issues with acoustics and a lack of natural lighting in some
spaces. The first stage of refurbishment was completed in early 2021.

The second stage of the refurbishment commenced mid-way through 2021 and the remaining learning spaces
were completed on students' return to face-to-face learning in term 4.

Location/drawing area
St Monica's Primary School is a coeducational Catholic systemic school in the Diocese of Parramatta. Located
at North Parramatta, our school caters for families from Northmead, Westmead, North Rocks and Winston
Hills. Our school serves the parish of St Monica's, North Parramatta.



Workforce Composition

Category Number of Staff

Number of teachers who are Conditionally or Provisionally Accredited 6

Number of teachers who are Proficient or Highly Accomplished/Lead 11

Number of teachers accreditated to teach Religious Education 9

Number of teachers currently undertaking accreditation to teach Religious Education 7

Number of non-teaching staff (includes teachers' aides) 6

Percentage of teachers who are indigenous 0

The average teacher attendance for 2021 93

Percentage of 2021 teaching staff who were retained from 2020 90



Catholic Identity and Religious Education

Prayer, Liturgical Life and Faith Experiences
Prayer, liturgy and faith experiences are embedded in the daily life of St Monica's Primary School. During
2021, it was once again difficult at times to celebrate as a whole school community due to COVID-19
restrictions. Therefore, we continued to use our school's YouTube channel and live streamed all liturgies and
celebrations via this or Zoom. These were accessed by many families, including those who would not normally
have been able to attend school. We will continue to offer this in 2022.

At the commencement of the school year our school community joined together for our Welcome Mass, held
during the school day at St Monica's Catholic Church. It was an opportunity for our whole community to
welcome our new Year 6 leaders and also our new Kindergarten students and their families to our school. We
also celebrated a whole-school mass for Ash Wednesday.

Liturgies included Holy Week and Easter, Mothers Day, Fathers Day and St Monica's Day, either virtual or face-
to-face. After the return to face-to-face learning, we were able to celebrate our Thanksgiving Mass and Year 6
Graduation in the church with Year 6 students and parents.

The Faith in Action Team (FIAT) continued to participate in cross-community events with other schools in the
Parramatta Diocese.  They also helped to organise a Winter Sleepout at school to raise awareness for those
less fortunate in our community. FIAT will continue in 2022. 

Students in the primary grades participated in the Sacrament of Reconciliation and First Eucharist. Our
Religious Education coordinator engaged in the Sacramental program during lunch times with those students
wishing to join the Catholic faith or continue their sacramental journey.

Social Justice
FIAT organised and participated in, along with other Stage 3 students and a number of staff, a Winter
Sleepout to raise awareness for those in our community less fortunate than ourselves.  Students slept
overnight at school without air conditioning and with basic food and representatives from our local St Vincent
de Paul came to speak with students about the needs in our community and the work they do. 

FIAT also organised the St Vincent de Paul Christmas Appeal.  

In 2022, we anticipate participating in more social justice initiatives, including the Winter Sleepout again, due
to its success.

School home and parish partnerships
School, home and parish are connected initially by the visible face of the principal and parish administrator.
Both leaders worked together in close partnership to improve the learning outcomes for all students. The
parish administrator was restricted in making school visits, however, he participated actively in our live
streamed liturgies and celebrations. 

The relationship of home, school and parish was strengthened by:
school, parish and diocesan information being conveyed to parents via the school website, the school
newsletter and the school and parish Facebook pages
school and parish support of parish-based and school-based Sacramental programs
the Religious Education coordinator and teachers meeting to plan Religious Education lessons, with
the support of a teaching educator from Catholic Education Diocese of Parramatta
invitations to special, live streamed events including Grandparents Day liturgy and celebrations,
Mothers Day liturgy, St Monica's Day celebrations, Fathers Day liturgy and Thanksgiving Mass

Religious Education
In 2020, Catholic Education, Diocese of Parramatta (CEDP), launched the new draft Religious Education
curriculum. 

Throughout the first half of 2021, the Religious Education coordinator, alongside the principal and teaching
educator from CEDP worked together to lead professional learning around the curriculum and its
implementation. Teachers used a variety of learning strategies that invited students to question, respond to,
and connect with, real world experiences, as well as make connections with Catholic values and teachings
and the Sacraments through genuine inquiry. The teachers used their learning from professional meetings to



assist their students to gain a deeper understanding of Scripture. The staff had additional planning time with
the Religious Education coordinator (REC) and teaching educator to plan lessons within each Learning Cycle.

Although the new draft Religious Education curriculum has now been placed on hold, teachers are continuing
to use the skills and knowledge gained to meet the learning needs of students in Religious Education.

Professional Learning of staff in Religious Education
The focus for professional learning for staff in 2020 and the first half of 2021 was in developing their
knowledge and understanding on how to implement the new draft Religious Education curriculum. 

In the first half of 2021, the REC worked alongside a teaching educator from the CEDP to plan and implement
staff meetings, and planning time for each teacher. Teachers were provided with additional planning time to
develop Learning Cycles. Additional staff meetings were devoted to teachers so that teachers could share
with their colleagues examples of how they were implementing the new curriculum. The teachers also had
opportunities to share evidence of their students' learning and offered feedback so that the Leadership Team
could plan a way forward, based on the needs of the teachers.



Learning and Teaching

National Assessment Program - Literacy and Numeracy (NAPLAN)
NAPLAN 

Students in Year 3, Year 5, Year 7 and Year 9 across Australia participated in National Assessment Program –
Literacy and Numeracy (NAPLAN) in May 2021. The purpose of this test is to provide information to parents
and teachers about the achievements of students in aspects of Literacy and Numeracy. The test provides a
measure of the student’s performance against established standards and against other students in Australia.
Each year the results are analysed by the school to inform teaching and learning with a view to improving
student performance.

The Commonwealth Government sets minimum acceptable standards for literacy, numeracy, reading, writing,
grammar, punctuation and spelling at particular ages. These are referred to as national minimum standards.
Student performance in NAPLAN in our school is compared to these standards. The percentages of students
achieving at or above these national minimum standards, and the percentages of students in the top three
bands are reported in the table below.

 

NAPLAN RESULTS 2021

% of students at or
above national

minimum standard

% of students in top
three bands

School Australia School Australia

Year
3

Literacy 100 96 88 77

Reading 100 96 88 76

Writing 100 97 92 82

Spelling 100 93 80 71

Numeracy 100 96 72 65

NAPLAN RESULTS 2021

% of students at or
above national

minimum standard

% of students in top
three bands

School Australia School Australia

Year
5

Literacy 96 94 70 62

Reading 96 95 70 69

Writing 96 94 65 52

Spelling 100 94 74 65

Numeracy 100 95 65 59

In 2021, all Year 3 students at St Monica's were at or above national minimum standard in all NAPLAN scales.
Year 3 also represented a higher percentage of students in the top three bands than the national average.

In Year 5 all but one student was above the national minimum standard for Literacy, Reading and Writing and
all Year 5 students were at or above the national minimum standard for Spelling and Numeracy.

Students in Year 3 and Year 5 outperformed the Australian cohort in the top three bands for all NAPLAN
scales.



Although our results in 2021 are pleasing, it is evident that there is a reduction in the number of students in
the top three bands from Year 3 2019 to Year 5 2021: 

- in Reading from 83% of Year 3 students in the top three bands to 70% of Year 5 students in the top
three bands

- in Writing from 96% of Year 3 students in the top three bands to 65% of Year 5 students in the top
three bands

- in Spelling from 83% of Year 3 students in the top three bands to 74% of Year 5 students in the top
three bands

- in Numeracy from 75% of Year 3 students in the top three bands to 65% of Year 5 students in the top
three bands,

While this reduction in the number of students achieving in the top three bands from Year 3 to Year 5 at St
Monica's mirrors the reduction of students achieving in the top three bands in the national cohort from Year 3
to Year 5. it is an area of focus for 2022 and beyond. 

 

School curriculum
St Monica's Primary School provides current and up-to-date educational programs that focus on the needs of
the 21st century learner. 

During 2021, we continued to be committed to delivering a minimum of 120 minutes of literacy instruction,
60 minutes of numeracy instruction and 30 minutes of Religious Education daily. Specialised numeracy and
reading recovery teachers supported identified vulnerable learners in Year One with daily, explicit instruction.
A specialised literacy intervention teacher supported vulnerable readers in Stage Three with daily, explicit
instruction in a small group.

Teachers worked in partnership to program and assess so that they were delivering a differentiated
curriculum to meet the needs of all their students. The students were engaged in activities with clear learning
intentions. Both the teacher and their students devised success criteria that enabled them to identify and
master the intended learning intention. Differentiation was provided in all learning spaces and students were
encouraged to feel challenged in their learning.

Students in all stages gained knowledge and skills by working either individually or in groups, to investigate
and respond to a complex question, problem or challenge. Students were exposed to competencies such as
problem solving, critical thinking, collaboration, communication, creativity and innovation, through Science
and Human Society & Its Environment (HSIE) as well as Religious Education. 

The school offered the students a range of sporting activities, including incursions due to COVID-19, such as
dance, athletics, cross country, netball and frisbee. 

During the period of online learning in 2021, teachers provided students with virtual experiences in reading,
writing, numeracy and sport via Zoom.

Initiatives to promote respect and responsibility
In 2021 we continued implementing the Positive Behaviour Support for Learning (PBS4L) framework. We
continued to promote an environment that was safe and where everyone was respectful. The teaching and
fostering of respect and responsibility are integrated into every key learning area as identified in the National
Framework for Values Education for Australian Schools. The nine values are all underpinned by our Catholic
gospel values.

The Buddies program and the explicit teaching of co-operative and reflective skills empowered our students to
self-manage and to solve conflicts. The buddies also assisted the younger students in their peer relationships.

At the school we co-operatively aimed to:
be safe
be respectful
be a learner

Students received 'bees' for being safe, respectful learners and earned their class/stage a group reward, on
both the playground and in the classroom. Students enjoyed receiving rewards for reaching the 'line' on their
bee jar (classroom) or bee box (playground).



To ensure the appropriate use of technology, the school maintains an ICT agreement for acceptable use of
technology whilst at school, which is signed by every student and their parents. 

Professional Learning
In 2021 St Monica's Primary School continued to focus on improving student learning in literacy and
numeracy. During the period of online learning, we continued to deliver focused teaching and learning via
Zoom.

Our focus in 2021, during online and face-to-face teaching, was to deliver consistent, current, research-based
pedagogical practices that have been proven to improve student learning outcomes, particularly in teaching
reading and multiplication and division.

Professional learning in 2021 included: 
Early Years Assessment (EYA) and running records for training and analysis
Mathematical Assessment Interview (MAI) analysis for Early Stage One to Stage 3  
exploration of the Mathematics syllabus and Learning Progressions for Multiplicative Strategies
in-situ support for Reading, Numeracy and Inquiry, with the principal, instructional leader and teaching
educators
Progressive Achievement Tests in Reading (PAT-R) analysis
Progressive Achievement Tests in Mathematics (PAT-M) analysis
analysis of running records and Read and Retell assessments
new draft Religious Education curriculum
Project Based Learning (PBL) - rigorous PBL
Positive Behaviour Support for Learning (PBS4L) - refining practices and ensuring consistency across K-
6
interpreting and analysing Tell Them From Me (TTFM) survey data
personalised learning plans
case management meetings to evaluate student needs both academically and socially
child protection - Allegations against Employees and Risk of Significant Harm
Cardiopulmonary Resuscitation (CPR)  and Anaphylaxis and Asthma Training
WHS, including Emergency Evacuations and Lockdowns
Online teaching platforms, including Zoom and YouTube



School Improvement

Annual school priorities

Priority 1 All students can articulate where they are going, where they are now and where
to next in their learning.

Reason for priority 1 Students identified in 2020, via the Tell Them From Me survey, that they did not
always feel challenged in their learning. In 2021, we continued to develop a
culture of learning being challenging and sometimes feeling
uncomfortable. Students co-constructed learning goals with their teachers in
Reading and Multiplication and Division. Teachers and students also identified a
personal learning goal (e.g. riding a bike).

Steps taken to achieve
priority 1

Teachers:
analysed and used student data to co-construct learning goals and
created learning experiences that provided students with opportunities to
achieve their personalised learning goals
gave descriptive feedback and provided enabling and extending prompts
to ensure differentiation

Students:
engaged in challenging learning experiences and were encouraged to
persevere with tasks that were difficult 
reflected on their learning, using their personalised learning goals

Status of priority 1 Ongoing

 

Priority 2 To develop our knowledge of the Mercy values and to implement the new draft
RE curriculum.

Reason for priority 2 Due to the large turnover of staff in 2020, it continued to be identified that a
deeper connection to the Mercy traditions of St Monica's Primary School would
be beneficial for developing the Mercy culture of the school.

Catholic Education Diocese of Parramatta launched the new Draft RE curriculum
in 2020. Teachers and students continued to need to develop a better
understanding of how to engage with Religious Education and develop their
relationship with Jesus through inquiry.

Steps taken to achieve
priority 2

Teachers:
worked collaboratively to provide opportunities for students to engage in
the new curriculum through inquiry
engaged with the Sisters of Mercy to support the connection with our
Mercy traditions

Students:
engaged with the Learning Cycles through inquiry and developed
their understanding and application of Scripture

Status of priority 2 Achieved



Projected school priorities

Priority 1 Students will improve their use of efficient strategies, reasoning skills and critical
thinking through engagement in challenging tasks

Reason for Priority 1 Our NAPLAN data has demonstrated that while our students perform above the
national average in all NAPLAN scales, there are not as many students as
expected in the highest bands, particularly evident in the performance from Year
3 to Year 5. This indicates that they are not experiencing as much challenge in
their learning to develop persistence.

Steps to be taken to
achieve Priority 1

engage K-2 teachers in EMC3 professional learning
provide professional learning for all staff in developing challenging
mathematics tasks for all students
R3 training to provide literacy intervention in Stage 3
EMU training to provide numeracy intervention in Year 1
Numeracy Leader to work closely with Numeracy TE
continue to work collaboratively with instructional leaders in numeracy
and literacy to improve teacher capability and improve student outcomes
continue to use data to inform practice

 

Priority 2 We will develop consistency in Religious Education pedagogy, Catholic Scripture
and Tradition

Reason for Priority 2 Due to the withdrawal and theological review of the new draft Religious
Education curriculum, Living Life to the Full, it was determined that we would
focus on consolidating teacher pedagogy for inquiry and developing teacher
knowledge of Catholic Tradition and Scripture.

 

Steps to be taken to
achieve Priority 2

teachers working alongside the Religious Education coordinator to co-
plan, co-teach, co-reflect on the modified "Sharing Our Story" Religious
Education Curriculum
ongoing professional learning opportunities to build consistency of
practice in planning and teaching Religious Education
professional reading

 



Community Satisfaction

Parent satisfaction
During 2021, Catholic Education, Diocese of Parramatta engaged The Learning Bar to conduct the Tell Them
From Me (TTFM) survey to provide feedback from parents, students and staff about our school. This survey is
conducted annually. In 2021, 93 parents responded to the survey, which was a slight increase from 2020. 
Parent responses were consistently more positive than the region mean in all areas of the survey.

The TTFM data collected from our parents indicated that they felt welcomed when they visited the school,
even during COVID-19 times, which supported all the efforts we made during this time to keep our parent
community connected.

Parents identified that the school supports positive behaviour and that students and parents understand the
rules and expectations.  Parents felt strongly that that their children were treated fairly and did not feel
excluded.

 

Student satisfaction
The Tell Them From Me Student Survey was completed by 65 students in Years 4-6. The students at St
Monica's responded to the survey more positively than the TTFM norm in most areas, including positive
relationships, sense of belonging, positive behaviour and sporting involvement.

Students identified that they:
try hard to do well in Mathematics and English
like learning
like working on class projects
feel challenged at school
feel that school helps them grow in their understanding of Jesus
believe their school provides them with meaningful opportunities to engage in prayer
believe their teacher helps them improve their work
believe that things that are taught at school are meaningful

It is understandable, given the issues surrounding COVID-19, that 43% of girls in Years 4-6 identified that
they have moderate or high levels of anxiety. In comparison, only 23% of boys in Years 4-6 reported the
same feelings.

46% of students had scores that placed them in the desirable quadrant for Skills/Challenge with high skills
and high challenge. The TTFM norm for this category is 43%. This has been the product of our focus in 2021
of "being brave enough to be bad at something new."

Teacher satisfaction
In 2021, 19 members of staff, including teachers and non-teaching staff, completed the Tell Them From Me
survey.

Teachers identified that they:
are effective when working with students who have behavioural problems
set high expectations for student learning
give students feedback about how to improve their learning
use student assessment to help them understand where students are having difficulty 

Areas of improvement identified by teachers include:
use formal assessment tasks to discuss with students where common mistakes are made
provide examples of work that would receive an "A", a "B", or a "C" (or their equivalent)
incorporate technology into different areas of student learning and goal setting



Student Profile

Enrolment Policy
St Monica's Primary School follows the Catholic Education Diocese of Parramatta (CEDP) Enrolment Policy and
Procedures. The full text or a link to the full text of the school’s enrolment policies, including all prerequisites
for continuing enrolment can be obtained from the school office or can be accessed on the school's website
showing the CEDP Enrolment Policy ,  Procedures  and Guidelines .
The enrolment policy can be located on the school website under 'ABOUT US' on the 'Policies and
Procedures' page under the 'Enrolment' category. 

Current and previous years' student enrolment

Year Boys Girls Total

2019 86 125 211

2020 88 118 206

2021 83 110 193

Student attendance rates
The table below shows the percentage of student attendance by Year level and school average.

Kindergarten 93

Year 1 97

Year 2 97

Year 3 92

Year 4 100

Year 5 91

Year 6 95

School Average 95

Characteristics of the student body
The table below shows the number of students in each of the categories listed.

Language background other than English (LBOTE) 144 

Students with disablities (SWD) 43

Indigenous 1

Managing Student Non-attendance
Regular attendance at school is essential if students are to maximise their potential. Schools in partnership
with parents and guardians, are responsible for promoting the regular attendance of students. The
compulsory schooling age is 6-17. Parents and guardians are legally responsible for the regular attendance of
their children, explaining the absences of their children in writing within several days to the school, and taking
measures to resolve attendance issues involving their children. School staff as part of their duty of care,
monitor part or whole day absences.

They maintain accurate records of students' attendance, follow up unexplained absences through written and
verbal communication, implement programs and practices to address attendance issues when they arise, and
provide clear information to students and parents regarding attendance requirements and the consequences
of unsatisfactory attendance. The principal or their delegate, may grant permission for late arrival or early

https://oscarshare.parra.catholic.edu.au/My%20Work/SystemPoliciesandProcedures/Enrolment%20Policy.pdf
https://oscarshare.parra.catholic.edu.au/My%20Work/SystemPoliciesandProcedures/103701%20-%20Enrolment%20Procedures.pdf
https://oscarshare.parra.catholic.edu.au/My%20Work/SystemPoliciesandProcedures/103900%20-%20Enrolment%20Guidelines.pdf


departure from school, leave or exemption from attendance only in individual cases, on written request from
parents and guardians.

The principal/delegate will undertake all reasonable measures to contact parents promptly if an unexplained
absence occurs. If truancy is suspected, the principal will contact the parents/guardians to ascertain the
reason for the absence. If a satisfactory response is not received, the matter will be referred to the relevant
staff at the Catholic Education Office, Diocese of Parramatta who will follow up unexplained absences as per
legislative requirements.



Student wellbeing

Student welfare, discipline and anti-bullying policies and pastoral care
In 2021 St Monica's Primary School continued to implement Positive Behaviour Support 4 Learning (PBS4L).
This whole-school framework was designed so that we maximised student learning in a positive learning
environment and also enhanced the wellbeing of our students and staff. When it was launched, a committee,
composed of Catholic Education Office Diocese of Parramatta (CEDP) personnel and teachers from St
Monica's Primary School reviewed our school expectations, using data to inform our progress. PBS4L strongly
encourages all teachers to be consistent in their approach to behaviour management in all learning spaces
and while on playground duty. 

At St Monica's Primary School in 2021, we co-operatively aimed to be safe, be respectful and be a learner.
Student positive behaviour was rewarded on the playground and in the classroom. Teachers rewarded
students displaying positive behaviours, using a "bee" reward card that was placed in either the "bee jar" or
the "bee box" and students worked towards a shared grade/stage reward.

The school community was opposed to bullying in any form. We celebrated our gifts and differences, formed
a collaborative learning community and co-operated to achieve. We were united by gospel values and as
such, bullying in any form had no place in our school. We were committed to ensuring that we provided a
safe and caring environment at all times.

We believe that procedural fairness is a basic right of all children when dealing with school personnel. Every
student is entitled to a fair hearing and the right to an unbiased decision. We also ensure that corporal
punishment is expressly forbidden at the school.

We continued to support our students' emotional and social needs through the support of our school
counsellor. Part of this service was working with parents and providing access to outside services if needed.
The counsellor increased their days at St Monica's Primary School from one to two in 2020 and this has
continued in 2021.

All parents and students signed a Code of Acceptable Use of Technology at the beginning of the year. 

Our school policies were all reviewed during 2021.

An explanation of the Positive Behaviour Support for Learning framework and our Anti Bullying policy is
contained in the Parent Handbook.

Complaints and grievances policy
St Monica's Primary School has formal written protocols in place to address complaints and grievances. These
protocols follow the strict guidelines of the Catholic Education, Diocese of Parramatta Managing Complaints
policy and procedures which is available on the CEDP website http://www.parra.catholic.edu.au/policy-
central. 

Our policy has been clearly communicated through the parent handbook and has been placed on the school
website. Copies of the policy are available from the school office.

Clear guidelines were regularly placed in the school newsletter informing the parent community of the process
if they had a concern regarding their child. Parents were encouraged to make an appointment with their
child's teacher at their earliest convenience to discuss the matter. An appointment could also be made with
the principal or any other member of the school leadership team to discuss a concern further.

The issue raised and the discussion at these meetings is documented and an agreed action is developed by
those in attendance. Any follow up meeting or action is documented.

There have been no changes to the policy in 2021.



Section Eleven: Financial Statement

Income Expenditure

Commonwealth (67.4%)
Capital (0%)
State (19.1%)
Fees (11.2%)
Other (2.2%)

Capital (26.3%)
Salary (55.8%)
Non-Salary (17.9%)

RECURRENT and CAPITAL INCOME 

Commonwealth Recurrent Grants1 $2,236,464

Government Capital Grants 2 $0

State Recurrent Grants 3 $632,806

Fees and Private Income 4 $372,313

Other Capital Income 5 $74,451

Total Income $3,316,034

RECURRENT and CAPITAL
EXPENDITURE 

Capital Expenditure 6 $1,114,759

Salaries and Related Expenses
7

$2,361,853

Non-Salary Expenses 8 $757,966

Total Expenditure $4,234,578

1. Commonwealth relates to Commonwealth Recurrent Grants including per capita funding and special
purpose grants.

2. Capital relates to Government Capital Grants.
3. State relates to State Recurrent Grants including per capita funding, interest subsidy and special

purpose grants.
4. Fees relates to diocesan and school based fees, excursions and other private income from parents.
5. Other refers to Other Capital Income including drawdowns from the Diocesan School Building Fund to

fund Capital Expenditure.
6. Capital refers to Capital Expenditure including School Buildings, Furniture and Equipment.
7. Salaries refers to the total of all Salaries, allowances and related expenses such as superannuation,

workers compensation and leave.
8. Non-Salary refers to all other Non-Salary Recurrent Expenses.
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