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Introduction
About the Annual School Report
St Matthew's Primary School is registered by the New South Wales Education Standards Authority, NESA, as a
member of the Catholic system of schools in the Diocese of Parramatta.
The Annual School Report provides parents and the wider school community with fair, accurate and objective
information about various aspects of school performance and development. The Report describes
achievement of school development priorities in 2021 and gives information about the 2022 priorities.
This Report is a legislative requirement under the Schools Assistance Act, 2008 and the Education
Amendment Act 2004.
The information in this Report is complemented by the school website where other school publications and
newsletters can be viewed or obtained from the school.

Key Messages
Principal
I am proud to present to you the 2021 Annual School Report for St Matthew's Primary School. Our school is a
special community with a well-deserved reputation for responding to the needs of children and families. We
have a rich heritage and embrace the future with excitement, hope and a strong sense of community.
We continue to strive to:
build a supportive Catholic faith community that nurtures all with a sense of welcome, forgiveness and
hope
develop and nurture strong loving relationships
work towards educational excellence, where each child is assisted and supported to work and learn at
the highest level possible
have fun together as we work, gather, pray, and achieve in the classroom, playground, on stage and
on the sporting field
Our school, in partnership with the parish and community, is a faith-filled centre of learning, renowned for
educational excellence and innovation.
Student management is founded on the principles of being safe, responsible and respectful to myself, others,
and the school environment. It is through these core principles that a climate of acceptance between
students, staff and the wider community is fostered.
Our work in the areas of Extending Mathematical Understanding (EMU), reading, as well as a focus on
deepening student understanding of the Scriptures, have had a significant impact on the professional learning
of staff and improved learning outcomes for students.
During 2021 staff undertook professional training in enhancing their knowledge and understanding in the
areas of Mathematics, reading and writing. This was supported through instructional walks, analysing
data and case management.
We are pleased and encouraged with our achievements in 2021 and we believe that we have added
significant value to the school community. Our teachers have reviewed the effectiveness of our teaching
practice and put into place new strategies to improve student learning outcomes.
We are looking forward to 2022 with a strong sense of purpose and commitment.

Parent
Parents are key to the life of the school. There are many ways in which parents were invited to be involved,
including:
supporting classroom learning
coaching teams and helping on excursions
supporting school fundraising and initiatives
social events working on special task forces and committees
involvement in the local parish community in liturgical, pastoral and social activities
Our parents, in 2021, were limited in their opportunities to attend community events due to the COVID-19
pandemic. The few events we were able to conduct included our annual welcome barbecue , Catholic Schools
Week activities and Open Day for new enrolments. Our parents were very strong supporters of our school at
these events. Our school's positive reputation in the Hawkesbury district continues to grow through our
engagement with the wider community.
Our parents were very enthusiastic about the school's use of technology to improve both learning and
communication. We made extensive use of web applications including Facebook, SkoolBag and our school
web pages and these were always well-visited and used for newsletters and other communications.

Student
Our student leaders were elected by their peers and teachers to have a specific role at St Matthew's Primary
School. Their leadership responsibilities included organising and running school assemblies; our Kindergarten

Buddies program; special ambassadors to important school and community events and taking on various
tasks as needed.
Our Year 6 students also had a special role in showing leadership, setting a strong example for the students
to follow, and model responsibility to the rest of the student population. They took their role as leaders very
seriously and they lived up to the high expectations asked of them. Our students have wonderful facilities,
playing spaces, learning spaces and technological resources to assist them with their learning and leisure at
St Matthew's Primary School. They were given a great deal of responsibility in organising masses, carnivals
and fund raising events to name a few examples.
Through the Tell Them From Me survey our students voiced their appreciation of the work of the school in
assisting their wellbeing and learning. They valued themselves as learners and approached their schooling
with a very positive attitude.

Who we are
History of the school
St Matthew’s Primary School was established in 1832 and it is among the oldest Catholic schools in Australia.
It is the oldest continuous Catholic school in Australia, having been continuously sited at it current location.
The Good Samaritan Sisters continued the fine work of the laity, bringing to the school their own unique
spirit. These Sisters had a continuous association with St Matthew's Primary School from 1882 until 1990.
The history of St Matthew's Primary School is also the human story of a wonderful parish, the region, of
pupils past and present and the dedication of those who served the school, often against adversity. St
Matthew’s Primary School is a small but growing school where tradition meets innovation.

Location/drawing area
St Matthew's Primary School is nestled in the beautiful historic town of Windsor, a short walk from the scenic
Hawkesbury River.
It is one of the oldest Catholic schools in Australia having been started in 1832. The school was officially
gazetted with the earliest written record being a letter from the Colonial Secretary, dated 24th August 1833.
St Matthew's Primary School has continued to provide a warm and secure educational environment, with a
strong focus on quality teaching and student engagement. Our students are encouraged to model positive
behaviour and to value the uniqueness of each person created in God's image.
Our students come from a broad drawing area across the Hawkesbury district, including Windsor, Bligh Park,
Pitt Town, McGraths Hill, Glossodia, Wilbeforce and further afield from Maraylya and the Wisemans Ferry
area.

Workforce Composition
Category

Number of Staff

Number of teachers who are Conditionally or Provisionally Accredited

3

Number of teachers who are Proficient or Highly Accomplished/Lead

24

Number of teachers accreditated to teach Religious Education

22

Number of teachers currently undertaking accreditation to teach Religious Education

2

Number of non-teaching staff (includes teachers' aides)

6

Percentage of teachers who are indigenous

0

The average teacher attendance for 2021

96

Percentage of 2021 teaching staff who were retained from 2020

96

Catholic Identity and Religious Education
Prayer, Liturgical Life and Faith Experiences
Prayer and liturgies were a central part of our daily routine at St Matthew’s Primary School and included:
Monday morning prayer at assembly and weekly infants/primary assemblies
special prayers and assemblies to honour and highlight the lives of Mary, St Patrick, St Joseph and St
Mary MacKillop, All Saints, All Souls, Sacred Heart, Our Lady of Fatima and St Matthew
liturgies held for important events in the liturgical year such as Ash Wednesday, Holy Week, Easter,
Advent and Christmas
celebrating Mothers Day, Fathers Day and Grandparents Day with liturgies
Welcoming Mass and barbecue at the beginning of each year
celebrating National Aboriginal Islander Day Observance Committee (NAIDOC) Week
important national days - ANZAC Day and Remembrance Day
the Angelus prayed together as a school community every day facing the Our Lady statue
a special focus on the Rosary during May and October
prayer bags (two each class) went home each day - each family writing a prayer for the next day's
class prayer
the priest's and parish Sacramental coordinator's assistance for children and their families in the parish
based Sacramental preparation
regular prayer - an important part of school life including daily prayer in classrooms, staff prayer and
community prayer at whole-school assemblies

Social Justice
The school's Social Justice program allowed students to live their faith in a practical way, through supporting
causes such as:
Project Compassion
St Vincent de Paul appeal
Harmony Day
Catholic Mission appeals for victims of natural disasters
hardship meals for community members
Project Based Learning (PBL) units for mission in each class raising money for their own focus charity

School home and parish partnerships
St Matthew's Primary School has a strong connection with St Matthew's Parish.
Students from the school attended the morning mass in St Matthew's Church on a rostered basis. Students in
each grade from Kindergarten to Year 6 attended at least once each term in their class groups.
Parents were encouraged to take an active role in a variety of school activities including parent forums,
information evenings, parent/teacher/student meetings, liturgies, social barbecues and library assistance.
The Sacramental programs of Penance, Eucharist and Confirmation were parish-based with support from the
school in 2021.
Regular communication with parents occurred through the phone calls, meetings and the fortnightly
newsletter which was available to parents through the school website. The school also had a Skoolbag App
and a Facebook page for the distribution of up-to-date school information.

Religious Education
St Matthew's Primary School was very much part of the parish, interacting with, and enjoying, the pastoral
support of our parish priest and our parish community.
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Our priest was actively involved with the school and the staff in their daily celebrations and liturgies. Each
class participated in regular liturgy and Sacrament celebrations. The students had the opportunity to receive
Reconciliation each term.
The school has continued to develop and refine its teaching of Religious Education, with the support of and in
line with Catholic Education Diocese of Parramatta guidelines.

Professional Learning of staff in Religious Education
Staff professional learning included:
Extensive professional learning, both remotely and face to face, was undertaken for the foundations of
the new syllabus, including the dispositions, of Head, Hearts and Hands and the curriculum structure
and Learning Cycles
We planned new units of work that were to be taught
We developed our Scope and Sequence of units with the extensive support of system Teaching
Educators
Aligned our school masses, feast days are aligned with our unit scope and sequence in
Religious Education

Learning and Teaching
National Assessment Program - Literacy and Numeracy (NAPLAN)
NAPLAN
Students in Year 3, Year 5, Year 7 and Year 9 across Australia participated in National Assessment Program –
Literacy and Numeracy (NAPLAN) in May 2021. The purpose of this test is to provide information to parents
and teachers about the achievements of students in aspects of Literacy and Numeracy. The test provides a
measure of the student’s performance against established standards and against other students in Australia.
Each year the results are analysed by the school to inform teaching and learning with a view to improving
student performance.
The Commonwealth Government sets minimum acceptable standards for literacy, numeracy, reading, writing,
grammar, punctuation and spelling at particular ages. These are referred to as national minimum standards.
Student performance in NAPLAN in our school is compared to these standards. The percentages of students
achieving at or above these national minimum standards, and the percentages of students in the top three
bands are reported in the table below.

NAPLAN RESULTS 2021

% of students at or

% of students in top

above national

three bands

minimum standard
School

Australia

School

Australia

Literacy

98

96

68

77

Reading

100

96

69

76

Year Writing
3
Spelling

100

97

74

82

95

93

51

71

95

96

69

65

Numeracy

NAPLAN RESULTS 2021

% of students at or

% of students in top

above national

three bands

minimum standard
School

Australia

School

Australia

Literacy

99

94

64

62

Reading

100

95

69

69

Year Writing
5
Spelling

100

94

66

52

97

94

59

65

100

95

61

59

Numeracy

Our 2021 NAPLAN results continue to inform the ongoing Professional Learning focus for teacher
development.
There has been increased growth in all areas of the NAPLAN testing for Years 3 and 5 on 2020 results.
Our Professional learning in Reading and Numeracy has contributed to increased student learning gain and
has been aligned with the growth in NAPLAN results.
Further work is required in the areas of Spelling for Years 3 & 5, as well as with writing in Year 3.

In 2022 has seen the appointment of Instructional Leaders for Literacy and Numeracy which further develop
teacher skills and increase student learning gain.

School curriculum
Our students participated in a number of additional programs. These included:
We offered specialist programs in Physical Education, Music and Drama as well as Japanese as a study
in Languages Other Than English
The digital technologies teacher worked with students from all classes to teach skills in accessing
technology and integrating it into their day to day learning experiences
We offered support programs for students' academic, social and behavioural needs through our highly
experienced Diversity Support Team
Due to the COVID-19 pandemic Year 6 students participated remotely in the annual Diocesan Voice of
Youth speech competition
Intervention and extension programs were offered through Reading Recovery, EMU Mathematics,
Coding and mathematics enrichment programs
Whole-school carnivals were provided for swimming, athletics and cross country events
Due to the COVID-19 pandemic no representative teams were formed from these events to compete in
zone and diocesan carnivals for swimming, athletics and cross country
Each Thursday morning until COVID-19 restrictions took effect the students accessed Boot Camp with
our PDHPE lead teacher
All students were involved in a Dance program

Initiatives to promote respect and responsibility
The whole-school focus on holy ground at St Matthew's Primary School formed the basis of our student
management system and Values Education program. The school expectations were reflected in all assembly
meetings and displayed around the school for consistency.
At St Matthew's Primary School there was an expectation that all who entered our grounds did so knowing
that we were all learners who were safe, responsible and respectful of self, others, school and learning. This
applied not only to our students and staff but equally to our parents and visitors. These expectations are the
basis upon which we greet, meet and treat all visitors to and members of our community.
Our school motto of In All Things Glorify God was supported by our mantra of 'Our school is a place of Holy
Ground'.
In 2020 we continued our school-wide student management strategy to align with the Positive
Behaviour Support For Learning (PBS4L) approach. This involved significant work initially with staff
and extended to involve parents and students. During this year the classroom programs and lessons reflected
the Expectation Matrix, showing clear links to the Personal Development, Health and Physical Education
(PDHPE) syllabus.
This approach provided a structure to ensure, for all involved, that matters are managed respectfully, giving a
consistent and predictable process for resolution.
The school awards system allowed student achievement in both behaviour and academic performance to be
noted, recognised and celebrated.
Our school expectations for all who enter the school grounds are:
We are learners
We are safe
We are responsible
We are respectful

Professional Learning

The professional learning of staff at St Matthew's School was strongly focused on our school action plan for
2021. The areas most intensively targeted were Religious Education, English, Mathematics, Project Based
Learning (PBL) and Positive Behaviour Support for Learning (PBS4L). Staff meetings, system-supported
courses of study, as well as third party providers were engaged to support the professional learning of
staff. This included members of the school leadership deepening their teaching practice alongside classroom
practitioners.
Programs that staff attended included Project Based Learning (PBL), PBS4L Teach Meets, Reading Recovery
and the Extending Mathematical Understanding (EMU) Middle Years specialist courses.
Specific professional learning for staff in 2021 has included:
analysing and moderating student data from Mathematical Assessment Interviews conducted in term
1
effectively using online platforms to support home based and class based learning
strategies for effectively teaching place value
using the literacy progressions to track student progress in writing
developing teacher effectiveness in providing descriptive feedback to students top improve their
learning
development of the Positive Behaviour Support For Learning (PBS4L) framework

School Improvement
Annual school priorities
Priority 1

For teachers to apply and enhance their practice in inquiry learning to Religious
Education, in order to embed the new Religious Education curriculum.

Reason for priority 1

As a result of a focus on deep understanding and quality learning Religious
Education, there will be a continuing focus on understanding Sacred Scripture
and tradition. We will be extending our practice in inquiry learning using the PBL
model which is well established for other KLAs at St Matthew’s. Inquiry in RE is a
new area of work for us.
This goal will also allow us to fully implement the new Religious Education
curriculum in working towards the 2022 implementation timeline.

Steps taken to achieve To achieve this goal the following will be implemented:
orientation to the new RE Curriculum - a user’s guide
priority 1
introduction to Inquiry / Experiential Learning in Religious Education
stage familiarisation of the 8 Learning Cycles of a particular stage
in-situ professional learning workshops to be facilitated by Mission teacher
educator and school leadership
design Learning Cycles that carefully consider the key points of Sacred
Scripture and tradition.
Status of priority 1

Ongoing

Priority 2

Students will develop their skills as writers through descriptive feedback to
increase engagement and perseverance.

Reason for priority 2

Writing to communicate a message is a life skill. Improving student skills to write
well formed and developed texts will increase their written communication skills
as well as ensure that the intended message is conveyed is essential. By
increasing the ability of students to write well, they are able to self assess and
monitor their work.

Steps taken to achieve To achieve this goal the following will be implemented:
participate in professional learning that specifically targets taking students
priority 2
to a deeper level of understanding when writing
programming independent tasks, differentiated to meet the needs of
students, ensuring students are being challenged and able to develop
their writing skills
using assessment 'of', 'for', and 'as' learning to track and monitor student
progress and adjust learning experiences accordingly

Status of priority 2

Ongoing

Projected school priorities
Priority 1

For teachers to apply and enhance their practice in inquiry learning to Religious
Education, in order to embed the Religious Education curriculum.

Reason for Priority 1

As a result of a focus on deep understanding and quality learning Religious
Education, there will be a continuing focus on understanding Sacred Scripture
and tradition. We will be extending our practice in inquiry learning using the PBL
model which is well established for other KLAs at St Matthew’s. Inquiry in RE is a
developing area of work for us.

Steps to be taken to

To achieve this goal the following will be implemented:
introduction to Inquiry / Experiential Learning in Religious Education

achieve Priority 1

stage familiarisation of the 8 Learning Cycles of a particular stage
in situ professional learning workshops to be facilitated by Mission teacher
educator and school leadership
design Learning Cycles that carefully consider the key points of Sacred
Scripture and tradition.
Priority 2

Students will develop their skills as writers through descriptive feedback to
increase engagement and perseverance.

Reason for Priority 2

Writing to communicate a message is a life skill. Improving student skills to write
well formed and developed texts will increase their written communication skills
as well as ensure that the intended message is conveyed is essential. By
increasing the ability of students to write well, they are able to self assess and
monitor their work.

Steps to be taken to

To achieve this goal the following will be implemented:
participate in professional learning that specifically targets taking students

achieve Priority 2

to a deeper level of understanding when writing
programming independent tasks, differentiated to meet the needs of
students, ensuring students are being challenged and able to develop
their writing skills
using assessment 'of', 'for', and 'as' learning to track and monitor student
progress and adjust learning experiences accordingly

Community Satisfaction
Parent satisfaction
During 2021, the Catholic Education Diocese of Parramatta engaged The Learning Bar to conduct the Tell
Them From Me (TTFM) survey to provide feedback from parents, students and staff about our school. This
survey is conducted annually.
The parents stated that they felt welcomed into the school and that they valued involvement in all aspects of
school life and consistently sought to support, and be involved in the school. Parents were looking for more
opportunities to be involved.
Parents were very positive about the inclusiveness of the school for students. Equally parents believed that
their children were safe at school and that there were high expectations for student behaviour and the school
supported positive behaviour in students.
In 2021 Parents acknowledged that introduction of various online portals such as SeeSaw were very beneficial
for them to access, monitor and be informed about the progress of each of their children. To this end they felt
well informed about their child's learning but also well informed about events and developments happening at
school.

Student satisfaction
In many aspects of the recent TTFM data, students' responses indicated that they recognised and highly
valued their teachers' work with them. They did indicate that they wished to feel more personally empowered
as learners, and they wanted their peers to be more supportive of their efforts to succeed in class. They were
positive about the changes brought about in response to previous data about their satisfaction and needs.
Innovations in teaching and learning appeared to be significantly addressing their requests around the
learning environment and the behaviour of their peers. They were very positive about the direction of the
school and provisions made for them.
The use of 21st century technologies has been changing the opportunities of personalised learning and this
has made the school a more relevant and exciting place in which to grow and develop.
Students indicated that there was a need to focus on student wellbeing, engagement in learning and setting
high expectations for success in their learning. To this end the implementation of our Positive Behaviour
Supports for Learning (PBS4L) initiative has had a significantly positive effect on student well being.

Teacher satisfaction
Through our most recent TTFM data, staff communicated significant satisfaction in the collaborative work of
the school as a whole. Provision for ongoing professional learning and dialogue continued to be a focus of our
work together. Teachers believe that they are professionally empowered in their work, with a high degree of
respect for colleagues and the students.
In 2021 staff identified that the implementation of the PBS4L initiative in 2020 has had a positive impact on
the continuity of learning and the positive climate to classrooms.
As we have adjusted to meet the needs of our students and the dynamics of our working lives, the support
that teachers asked for was varied appropriately. Staff indicated that the School Leadership Team was
supportive of their work and provided the structure to achieve a balance in professional learning, work and
personal lives.
Our teaching staff indicated that they had clarity over their role at school, were challenged by quality
professional learning and were highly dedicated to the goals of the school and to one another.

Student Profile
Enrolment Policy
St Matthew's Primary School follows the Catholic Education Diocese of Parramatta (CEDP) Enrolment Policy
and Procedures. The full text or a link to the full text of the school’s enrolment policies, including all
prerequisites for continuing enrolment can be obtained from the school office or can be accessed on the
school's website showing the CEDP Enrolment Policy
, Procedures
and Guidelines
. The enrolment policy can be located on the school website under 'ABOUT US' on the
'Policies and Procedures' page under the 'Enrolment' category.

Current and previous years' student enrolment
Year

Boys

Girls

Total

2019

110

110

220

2020

111

97

208

2021

111

109

220

Our enrolment numbers have been stable for the past 3 years. Our growth has been impacted by opening of
new schools which provided easier access to schooling closer to home.
We have have managed to attract new families to our community which has replaced those who have been
outgoing due to changed family circumstances.
We expect there to be increasing demand for enrolment as the local area continues to grow and existing
housing areas are re-developed.

Student attendance rates
The table below shows the percentage of student attendance by Year level and school average.
Kindergarten

97

Year 1

94

Year 2

96

Year 3

98

Year 4

100

Year 5

97

Year 6

97

School Average

97

Characteristics of the student body
The table below shows the number of students in each of the categories listed.
Language background other than English (LBOTE)

70

Students with disablities (SWD)

50

Indigenous

14

Managing Student Non-attendance
Regular attendance at school is essential if students are to maximise their potential. Schools in partnership
with parents and guardians, are responsible for promoting the regular attendance of students. The
compulsory schooling age is 6-17. Parents and guardians are legally responsible for the regular attendance of

their children, explaining the absences of their children in writing within several days to the school, and taking
measures to resolve attendance issues involving their children. School staff as part of their duty of care,
monitor part or whole day absences.
They maintain accurate records of students' attendance, follow up unexplained absences through written and
verbal communication, implement programs and practices to address attendance issues when they arise, and
provide clear information to students and parents regarding attendance requirements and the consequences
of unsatisfactory attendance. The principal or their delegate, may grant permission for late arrival or early
departure from school, leave or exemption from attendance only in individual cases, on written request from
parents and guardians.
The principal/delegate will undertake all reasonable measures to contact parents promptly if an unexplained
absence occurs. If truancy is suspected, the principal will contact the parents/guardians to ascertain the
reason for the absence. If a satisfactory response is not received, the matter will be referred to the relevant
staff at the Catholic Education Office, Diocese of Parramatta who will follow up unexplained absences as per
legislative requirements.

Student wellbeing
Student welfare, discipline and anti-bullying policies and pastoral care
Our Student Management policy was implemented in 2007 and reviewed in 2020. There was a strong link to
the Religious Education program. There were protocols in place based on procedural fairness and natural
justice. The policy expressly forbids the use of corporal punishment. A copy of the Student Management
policy can be obtained by contacting the school office.
In 2021 we continued the alignment of our pastoral care and student management practices with the Positive
Behaviour Support For Learning (PBS4L) framework. We have established four school expectations stating
that at St Matthew's Primary School we are
learners
safe
respectful
responsible
As part of our PBS4L framework the expectations for our school related to acceptable behaviours are explicitly
taught at the start of the school year and regularly reinforced and revised with the students during the year.
This has had a significant impact in reducing classroom and playground behaviour referrals.
Our mascot for PBS4L is Matty the Plane. The symbol of a plane was chosen because of close proximity and
historical connection to Richmond RAAF base. Our school expectations were developed with the students in
line with the values of the defence forces.
As part of our PBS4L framework we have a range of individual, group and whole school rewards that students
strive to achieve each day. Our 'Matty' tokens are used as a physical reward to acknowledge appropriate
behaviour and can be saved by students to receive an individual reward for 10, 20 or 30 tokens. Rewards for
'Matty' tokens are negotiated between the classroom teacher and the students to ensure they are valued by
all concerned.
Whole class rewards are achieved by landing 10 parachutes. Parachutes are landed when the whole class is
exhibiting the 4 expectations of being learners who are safe, responsible and respectful. Once 10 parachutes
are landed the whole class can negotiate what their class reward will be.
Our Flying High Awards give a connection to our school mascot, Matty the Plane, and are earned by our
students for their academic, social, cultural and sporting achievements. When a student achieves 5 of these
awards they earn their first wings badge. As they progress through school they can be awarded up to 4 wings
badges - light blue, dark blue, silver and gold, which is the highest level of achievement requiring 20 Flying
High Awards.
PBS4L represents a significant modification to our discipline or anti-bullying policies during 2019 and 2020.
We continued to work with students and families on the successful implementation of PBS4L and
other policies related to student welfare and wellbeing.
Our commitment to the authentic implementation of the PBS4L is shown through the significant shifts that
are evidenced in our data collection. There has been a significant decline in the number and type of referrals
for behaviour with 96% of students in the students managed under our universal strategies for behaviour
incidents and only 4% who needed additional short term supports. This shift in managing student behaviour
has led to an increase in learning gain across the school.
The Catholic Education Office, Diocese of Parramatta, (CEDP) has system policies for student management
and these can be viewed at the CEDP website or by making contact with the school office.

Complaints and grievances policy
The school has formal written protocols in place to address complaints and grievances. These protocols are in
line with the Catholic Education, Diocese of Parramatta (CEDP), Managing Complaints policy and procedures.
A copy of the school policy is available from the school office or is available on the CEDP website
http://www.parra.catholic.edu.au/policy-central.
There were no changes to the policy in 2021

Section Eleven: Financial Statement
Income

Expenditure
5.8%

9.6%
20.8%

19.6%

69.5%
73.3%

■ Commonwealth (69.5%)
■ Capital (0%)
■ State (19.6%)
■ Fees (9.6%)
■ Other (1.3%)

■ Capital (5.8%)
■ Salary (73.3%)
■ Non-Salary (20.8%)

RECURRENT and CAPITAL INCOME
Commonwealth Recurrent Grants1
Government Capital Grants
State Recurrent Grants

4

5

Total Income

EXPENDITURE

$2,787,044
$0
$787,032

3

Fees and Private Income
Other Capital Income

2

RECURRENT and CAPITAL

$383,443
$51,322
$4,008,841

Capital Expenditure

$237,381

6

Salaries and Related Expenses $2,984,210
7

Non-Salary Expenses

8

Total Expenditure

$846,945
$4,068,536

1. Commonwealth relates to Commonwealth Recurrent Grants including per capita funding and special
purpose grants.
2. Capital relates to Government Capital Grants.
3. State relates to State Recurrent Grants including per capita funding, interest subsidy and special
purpose grants.
4. Fees relates to diocesan and school based fees, excursions and other private income from parents.
5. Other refers to Other Capital Income including drawdowns from the Diocesan School Building Fund to
fund Capital Expenditure.
6. Capital refers to Capital Expenditure including School Buildings, Furniture and Equipment.
7. Salaries refers to the total of all Salaries, allowances and related expenses such as superannuation,
workers compensation and leave.
8. Non-Salary refers to all other Non-Salary Recurrent Expenses.

