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Introduction
About the Annual School Report
St Margaret Mary's Primary School is registered by the New South Wales Education Standards Authority,
NESA, as a member of the Catholic system of schools in the Diocese of Parramatta.
The Annual School Report provides parents and the wider school community with fair, accurate and objective
information about various aspects of school performance and development. The Report describes
achievement of school development priorities in 2021 and gives information about the 2022 priorities.
This Report is a legislative requirement under the Schools Assistance Act, 2008 and the Education
Amendment Act 2004.
The information in this Report is complemented by the school website where other school publications and
newsletters can be viewed or obtained from the school.

Key Messages
Principal
I am proud to present to you the 2021 Annual School Report for St Margaret Mary's Primary School,
Merrylands.
In all my 41 years in Catholic Education as a teacher and Principal I have never had such a difficult year. In
the same breath I can easily say that I have loved and enjoyed my role at St MM’s and being part of a
supportive, understanding, and generous community. As everyone is aware we were at the centre of the
COVID-19 Morning Briefings from the NSW Government, with Merrylands mentioned on a daily basis. Yet at
no stage did I lose my faith in our Community and its ability to climb to the challenge of what was in front of
us.
The outstanding support of staff and St MM’s families along with great patience and amazing understanding
has enabled us to finish off a challenging year with the Graduation and celebration of our Year 6 students.
These leaders have had a difficult two years, but have been able to accomplish so much with the support of
their families and St MM’s Staff.
Our Community took the approach of ensuring the children transitioned to home learning and then back to
school, always having the students’ well being at the forefront of their minds. This past term has again been
very unsettled for our Community and provided us with an opportunity to show our resilience in dealing with
a disruptive number of weeks.
As we move to the Christmas Season, I wish all our Community a peaceful and holy celebration with family
and friends, a time to gather and rest. I also thank God for the privilege of being a member of the St MM’s
Community. It is this membership that strengthens my faith in the good of people.

Parent
St Margaret Mary's Primary School recognises the central role parents play in their children's education. The
school has a very active Parents and Friends (P&F) community, limited during COVID-19. Thanks to the
support of a generous parent body, the school is well resourced in many curriculum areas. Parents are very
supportive in their attendance at all school functions and prayer services. They support all our sporting events
and are keen to be involved in their children's education.
During this year of continued COVID-19 and particularly in the State Government Lockdown period for over a
term, our parents have been extremely supportive of the communication that has occurred through our
Skoolbag App, as well as newsletters, emails and individual teacher phone calls with every parent. We have
shared our learning through Google Classroom and Seesaw. as well as through zoom and videos to parents
on all that is happening within the school and class zoom meetings based on wellbeing of our students.
Our Kindergarten parents for 2022 have also been a part of the above process. Each new parent has been
contacted through phone and emails to keep them informed of the happenings for their child to start in 2022.
We have organised for Kindergarten Orientation 2022 to be online. Parents have been given packs for
Religious Education, Literacy and Numeracy and videos have been made sharing information. Our school
website showcases all this parent information.
Our parents have been appreciative of the initiatives used by the school to improve their child's learning.
Parents, along with their children, are able to use Google Classroom (Years 3-6) and Seesaw, Reading Eggs
and Mathseeds (K-2). In the Lockdown period this year parents and students have been able to access the
curriculum via at "Home Learning" made available via the Skoolbag app as well as our web page. Staff,
students and parents have had constant contact and our parents have appreciated this.

Student
Students at St Margaret Mary’s Primary School take pride in all aspects of their school community through
sharing faith and providing a safe environment where everyone is welcomed and respected. They are very
aware of social justice issues and attempt to be strong people of Christ displayed by their actions. Student
learning is paramount and enhanced by staff using strategies, resources and technologies that promote
quality learning.
In 2021, all students, Kindergarten to Year 6 (K-6), joined in grade liturgies where the students created a
sacred space and listened to, and acted out, the Word of God. This supported units of work that they were
studying in Religious Education. It also supports the important fact that Catholic schooling plays an important
part in their lifelong relationship with Christ.
This year our Year 6 students were able to travel to Canberra for a three-day excursion incorporating learning
in HSIE & English. The students were highly engaged in all activities and opportunities offered to them. Our
Year 5 students, not being able to attend a leadership camp, were offered learning experiences that support

our Year 5 students' leadership capabilities. Our students have continued to listen, share and act on the Word
of God through our Mini Vinnies activities at school.
Extra-curricular activities that students were still able to become involved in, included Mini Vinnies, Student
Leadership, the Student Representative Council and Extension Writing groups.

Who we are
History of the school
St Margaret Mary’s Primary School is a well-established primary school situated at Merrylands, Sydney, within
the Diocese of Parramatta. The school was founded in 1942 by the Sisters of St Joseph, and in 1950 the
school came under the care of the Marist Sisters. By 1965 over 500 students were enrolled at the school. As a
result, the parish purchased cottages on the block bounded by Merrylands Road, Davies Street, Henson Street
and Chetwynd Road. These cottages were used as classrooms until they were demolished to allow for new
buildings. The administration building was completed in 1981 and the hall was completed in 1986. During
1987, the Marist Sisters informed the Catholic Education Office in the Parramatta Diocese that they would no
longer be able to allocate one of their sisters to hold the position of principal and as a result the first lay
principal of St Margaret Mary’s Primary School was appointed, effective from January 1988. We acknowledge
those who have gone before us and draw on their strength to continue in the spirit with which St Margaret
Mary's Primary SchoolMerrylands was started.
Today, the school caters for girls and boys from Kindergarten to Year 6 and is rich in cultural diversity.
Approximately fifty different nationalities are represented in the school, along with twenty different
languages. The school currently caters for 576 students. A special feature of St Margaret Mary’s Primary
School is the friendly atmosphere and rapport that exists amongst all members of our school community:
students, parents, staff and priests.

Location/drawing area
St Margaret Mary's Primary School, located at 7 Chetwynd Rd in Merrylands, is a Catholic systemic school
educating girls and boys from Kindergarten to Year 6 within the Diocese of Parramatta, Sydney. The school is
rich in cultural diversity and is a growing community of cooperative learners. The school is on a bus line and a
train station is a 15 minute walk away.

Workforce Composition
Category

Number of Staff

Number of teachers who are Conditionally or Provisionally Accredited

2

Number of teachers who are Proficient or Highly Accomplished/Lead

37

Number of teachers accreditated to teach Religious Education

37

Number of teachers currently undertaking accreditation to teach Religious Education

2

Number of non-teaching staff (includes teachers' aides)

12

Percentage of teachers who are indigenous

0

The average teacher attendance for 2021

97

Percentage of 2021 teaching staff who were retained from 2020

99

Catholic Identity and Religious Education
Prayer, Liturgical Life and Faith Experiences
Liturgy and prayer are central to the Catholic identity of St Margaret Mary’s Primary School and is embedded
in our daily school life.
Through the Religious Education curriculum we foster the student’s understanding of sacred scripture and
provide authentic opportunities for them to make meaningful connections to their own life and real-world
events. The explored scripture also forms the basis of prayer that is facilitated in the classroom and a range
of connected faith experiences that enhance the student’s learning and provide opportunities to act on the
word of God.
An array of prayer experiences are engaged in throughout the school day that include morning prayer, prayer
before meals and the daily recitation of ‘The Angelus’ at midday.
We come together in community throughout the year to celebrate Mass in the church for significant events in
the liturgical calendar. These include the Feast of St Margaret Mary, the Feast of the Sacred Heart, the Feast
of the Assumption, All Saints Day, Ash Wednesday and the Easter Season. Additionally, liturgies are held to
celebrate important events such as Mother’s Day, Father’s Day, Remembrance Day and Advent.
Through an integration of meaningful prayer, liturgy and faith experiences we give expression to the religious
dimension of school life and ensure that our Catholic identity is the foundation of our faith community.

Social Justice
In 2021 we maintained our commitment to promote and support social justice within our own and wider
community. Our school has a dedicated team of students who are members of the school-based initiative
‘Mini Vinnies’. Working alongside dedicated teachers, the Mini Vinnies raise awareness for nominated
charitable organisations and host fundraising events to support the cause.
Though the COVID-19 pandemic has impacted on our 2021 initiatives, we were able to support Project
Compassion and a highly successful food drive for St Vincent De Paul that witnessed overwhelming support
from our parent community. This enabled the students to put their faith into action through making
specialised food packages that were distributed to those in need.
St Margaret Mary’s endeavours to build and maintain strong relationships between all stakeholders in our
community through the gospel values of respect, empathy and genuine reciprocity. From this foundation we
are able to look beyond and support our Bishop's call to ‘go to the margins’ and support social justice in a
broader sense.

School home and parish partnerships
Partnership is one of our schools ‘Four Pillars’, alongside ‘Faith Community, Teaching and Learning and
Personal Growth’. We believe that partnership is communicating, interacting and co-operating with others as
well as having a connection with others inside and outside of the school.
We view partnership as a vital element in building and fostering our catholic identity and fulfilling the mission
of Catholic education. To bring this mission to life, we endeavour to foster strong connections and
relationships between the school, home and parish.
Parents and families are welcome and invited into many aspects of school life that include; morning
assemblies, liturgical and community celebrations and initiatives such as open classrooms.
These partnerships are made evident through the high level of parent involvement and attendance we receive
at all events.
We pride ourselves on our strong relationship with our parish priest and assistant parish priest, who are active
participants in the faith formation of our students and staff. Through the celebrations of masses and liturgies,
priest visits to the classroom, learning experiences hosted in the church and the school support of the parishbased Sacramental program, we pay witness to the living partnership between school and parish.

Religious Education

As a Catholic school we are committed to our Catholic identity and one way we achieve this is through the
teaching of Religious Education (RE). Our students are shown and taught that the Word of God and the
Sacraments will support them in their Catholic journey.
Based on the Religious Education curriculum (‘Sharing Our Story’) we endeavour to plan and deliver quality
learning experiences for students within an inquiry framework. These learning experiences are based on
sound theological content in light of the Scripture and the rich living Tradition that is the Catholic faith.
St Margaret Mary’s is committed to providing quality teaching and learning experiences that deepens the
students' understanding of the Catholic faith and providing authentic opportunities for them to make
connections between Scripture and their own life/real-world events.

Professional Learning of staff in Religious Education
St Margaret Mary’s is committed to fostering a professional learning community that supports the ongoing
faith development and theological understanding of our staff. It is through this pedagogical approach that we
are better able to plan and deliver meaningful learning experiences for the students and also cultivate our
own faith community through word and action.
This year we have continued to invest in providing professional learning sessions where staff collaborate and
engage with the content in the Religious Education curriculum. This has afforded staff the time and
opportunity to unpack the theology and key concepts of Scripture that underpin the explored concepts in the
curriculum.
Through engagement in targeted Formation experiences, staff have actively reflected on their own
understanding of their faith and been able to make personal connections between explored scripture and
their own lived experiences. This in turn has fostered a more authentic transfer and application into the
learning experiences provided to the students whilst also serving as role-models for ongoing learning and
witness.

Learning and Teaching
National Assessment Program - Literacy and Numeracy (NAPLAN)
NAPLAN
Students in Year 3, Year 5, Year 7 and Year 9 across Australia participated in National Assessment Program –
Literacy and Numeracy (NAPLAN) in May 2021. The purpose of this test is to provide information to parents
and teachers about the achievements of students in aspects of Literacy and Numeracy. The test provides a
measure of the student’s performance against established standards and against other students in Australia.
Each year the results are analysed by the school to inform teaching and learning with a view to improving
student performance.
The Commonwealth Government sets minimum acceptable standards for literacy, numeracy, reading, writing,
grammar, punctuation and spelling at particular ages. These are referred to as national minimum standards.
Student performance in NAPLAN in our school is compared to these standards. The percentages of students
achieving at or above these national minimum standards, and the percentages of students in the top three
bands are reported in the table below.

NAPLAN RESULTS 2021

% of students at or

% of students in top

above national

three bands

minimum standard
School

Australia

School

Australia

Literacy

100

96

86

77

Reading

100

96

83

76

Year Writing
3
Spelling

100

97

91

82

100

93

86

71

95

96

73

65

Numeracy

NAPLAN RESULTS 2021

% of students at or

% of students in top

above national

three bands

minimum standard
School

Australia

School

Australia

Literacy

99

94

74

62

Reading

100

95

82

69

Year Writing
5
Spelling

99

94

70

52

100

94

80

65

100

95

56

59

Numeracy

NAPLAN is one of the data collections that helps us to link learning across all teaching within our school and
supports us in all curriculum areas in terms of assessing our students. This year's data supported our Literacy
and Numeracy Action Plan goals. Our priority was to deepen student learning and have student growth
improve.
NAPLAN provides valuable information on student performance and enables our school and teachers to
identify how they are doing and where there is room for improvement. Our whole school growth has been
strong in all curriculum areas covered by NAPLAN in both Years 3 and 5. Making connections with this
growth helps us to celebrate more how our students are progressing. As part of our staff professional
development we have looked at our significant growth in Years 3 and 5 for this year, as well as reviewing the

consistent, considerable growth over time. This reflects on our students' attitudes to learning, our parents
supporting us within all curriculum areas and our teachers becoming leaders of learning in their classrooms,
through a strong connection to whole school practices of developing our St Margaret Mary's pedagogy of
Collaborative Inquiry. We are proud of our students for sitting NAPLAN in 2021 in this challenging Covid-19
climate and for their steady, sustained growth.

School curriculum
All curriculum is from NSW Education Standards Authority (NESA), except our Religious Education curriculum
which is from our Parramatta Diocesan Office, and we are compliant in every area of our schooling.
All classroom teachers have had the responsibility to ensure that all appropriate adjustments were made to an
individual's program to support the child's progress. The teachers, in doing this, completed personalised plans
for a number of students in their care. Children were supported in a variety of ways including one-on-one
basis, small groups, targeted skills lessons, home/school programs, gifted and talented programs and creative
expression. Our learning support program was in line with the Catholic Education Office, Diocese of
Parramatta (CEDP) guidelines of Diversity is the Norm. It highlighted the individual needs and interests of all
students and catered for a range of different learning strategies for the children. Our Diversity team provided
support for many students, particularly in the areas of literacy and numeracy. All students were provided for,
in all school educational and co-curricular activities, and where needed, aides provided the support for
children on an extra basis. Children have been extended through extra-curricula activities, for example,
specialist writing groups, extension groups in Mathematics and deepening of knowledge in the safe and
ethical use of Information Communication and Technologies (ICT).

Initiatives to promote respect and responsibility
We use the initiatives of our Four Pillars across our school to promote respect and responsibility.
The Faith Community pillar encourages us to live our Catholic faith. We practise our faith by participating in
liturgies, prayers and lessons. We follow our school motto, Love the Truth, by listening, sharing and acting on
the Word of God.
Our Teaching and Learning pillar allows our students to work to the best of their ability in all Key Learning
Areas. We work with other students, teachers and staff to ensure quality work and our best efforts. We
want to work together, listen, share and help others at all times.
Our Personal Growth pillar allows us to set our individual goals and strive to achieve them. We use our gifts
and talents when working towards our goals in the areas of learning and attitude. We want to show respect
and be more like Jesus.
Under our Partnership pillar we believe that partnership is communicating, interacting and co-operating with
others. Partnership is having a connection with others inside and outside of school. It involves allowing others
to have a go, thereby agreeing on an idea and completing it together.

Professional Learning
During 2021 COVID-19 restrictions, we have progressed from meeting school staff together, to meetings in
small groups, to meetings via zoom. At all times our focus has been on improving teacher quality.
Having a Religious Education focus, as well as a pedagogy focus, we have worked on Surface, Deep and
Transfer Learning.
Our Religious Education coordinator has supported our professional learning in the Religious
Education curriculum and he meets with grade teams constantly. All grades have participated in developing
units of work to critically delve into student-centred learning and foster authentic connections and strategies
to build capable learners.
We are:
Continuing to develop our school pedagogy - JigSaw. This includes what each staff member brings to
our school community and their personal pedagogy
Revisiting and building on Whole School Practice with; - The Learning Pit - 3 levels of learning:
Surface, Deep and Transfer - Hattie’s three questions: Where am I going? Where am I now?
What’s next?
Developing the leadership of St Margaret Mary's Experts
Implementing Guided Discovery Learning across the whole school

Launching JigSaw into our Community
The Learning Pit was introduced to staff last year. Connections were made with the Learning Pit and
COVID-19. There is one staff member from each grade (7 staff) who are becoming the
school's experts and they attend Catholic Education Diocese Parramatta Professional Learning with
Michael McDowell. These experts meet and work with the coordinator of Pedagogy, who is a driving
force in this whole school approach.
Our staff have also been involved in online learning for WHS, Child Protection training, anaphylaxis, asthma,
first aid, CPR, Voice Care, professional readings

School Improvement
Annual school priorities
Priority 1

To discern and make meaningful and authentic connections between Scripture
and real-world events that foster human flourishing

Reason for priority 1

Steps taken to achieve
priority 1

Scripture lies at the heart of our Catholic faith and guides us in our daily lives.
Making connections to real-world events and the student’s own lives fosters a
meaningful relationship with the word of God (Bible) and provides an opportunity
for discernment and the development of critical thinking skills.

Professional development for staff on Scripture to foster a deepening of
theological understanding
Formation experiences for staff with opportunities for them to engage in
their own discernment and making of connections
Planning sessions - unpacking the Religious Education curriculum
(‘Sharing our Story’) to plan authentic learning experiences that support
the school priority

Status of priority 1

On-going

Priority 2

Students will use oral language to deepen their vocabulary, to connect ideas,
create meaning and comprehend what they hear, share and read

Reason for priority 2

Oral language is the foundation of all student learning and social interactions. It
is the process of speaking, listening, interpreting and understanding in order to
create and communicate meaning. Effective use of oral language is critical for
students' social, emotional and academic wellbeing.

Steps taken to achieve We will:
create learning spaces that display a culture of curiosity, respectful
priority 2
dialogue and time given for students to use chosen processes of oral
language suitable to their learning and age
use guided discovery to allow the Zone of Proximal Development to
progress from guidance, through scaffolding to independent learning,
particularly in the use of oral language.
continue to plot students on the National Literacy Learning Progressions
using the vocabulary aspect to monitor growth
Status of priority 2

On-going

Projected school priorities
Priority 1

To discern and make meaningful and authentic connections between Scripture
and real-world events that foster human flourishing

Reason for Priority 1

Steps to be taken to
achieve Priority 1

Scripture lies at the heart of our Catholic faith and guides us in our daily lives.
Making connections to real-world events and the student’s own lives fosters a
meaningful relationship with the word of God (Bible) and provides an opportunity
for discernment and the development of critical thinking skills.

Professional development for staff on Scripture to foster a deepening of
theological understanding
Formation experiences for staff with opportunities for them to engage in
their own discernment and making of connections
Planning sessions - unpacking the Religious Education curriculum
(‘Sharing our Story’) to plan authentic learning experiences that support
the school priority

Priority 2

To build on our whole school approach to collaborative inquiry and our JigSaw
pedagogy

Reason for Priority 2

To become members of a community working together so that we achieve a
mutual goal to improve classroom practices and strengthen and empower
student learning through:
purpose
recognition
4C's (Collaboration, Communication, Creativity and Critical Thinking)

Steps to be taken to

Identify student learning needs and inform classroom practice

achieve Priority 2

Reflection and sharing
building an environment of trust, being open to different ways of thinking,
being challenged and having honest conversations

Community Satisfaction
Parent satisfaction
During 2021 the Catholic Education Diocese of Parramatta (CEDP) engaged in a Focus on Learning survey
called Tell Them From Me (TTFM), to provide feedback from parents, students and staff about our schools. A
random selection of parents were issued with the survey by the CEDP.
The data collected and reported showed that our parent community, along with the teacher and student
community, valued the Catholicity of our school. Our parent data also told us that the behaviour at our school
was managed effectively and parents stated that their children enjoyed coming to school. The parents felt
that their children were well connected to their peers and that added to the students' school
experience. Parent satisfaction was strong in regard to their children being engaged learners.

Student satisfaction
All students from Years 5 & 5 completed the survey online. All students were keen to complete the survey.
The results indicated that students:
liked, and felt connected, to our school
felt that their learning was interesting and enjoyable
were motivated to do well, but at times may have lacked the confidence in their ability to learn
indicated strong relationships with their teachers and in their engagement in learning
valued their involvement in the St Margaret Mary's parish and believed they had a role to play in the
area of social justice
articulated respect for their teachers
showed that they appreciated the opportunities they were given at St Margaret Mary's Primary
School to fulfil their potential

Teacher satisfaction
The data showed that staff:
were highly motivated and positive about their work
were personally enthusiastic and passionate about their work
were intrinsically on board with goals and objectives of the school
felt the level of ownership was self-motivated
believed results also showed that teamwork and ownership were closely aligned, which indicated that
staff appreciated the opportunities to work together collegially and support one another
had goals and their approach to work were aligned with the whole-school goals
believed there was growth in student behaviour, engagement and empowerment as well as school
morale
On reflecting as a staff we found that in the area of Intellectual Engagement, students were motivated,
interested, putting in effort and receiving quality instruction.

Student Profile
Enrolment Policy
St Margaret Mary's Primary School follows the Catholic Education Diocese of Parramatta (CEDP) Enrolment
Policy and Procedures. The full text or a link to the full text of the school’s enrolment policies, including all
prerequisites for continuing enrolment can be obtained from the school office or can be accessed on the
school's website showing the CEDP Enrolment Policy
, Procedures
and Guidelines
. The enrolment policy can be located on the school website under 'ABOUT US' on the
'Policies and Procedures' page under the 'Enrolment' category.

Current and previous years' student enrolment
Year

Boys

Girls

Total

2019

270

305

575

2020

266

302

568

2021

282

294

576

There have been no significant changes to our enrolments.

Student attendance rates
The table below shows the percentage of student attendance by Year level and school average.
Kindergarten

97

Year 1

96

Year 2

98

Year 3

97

Year 4

96

Year 5

98

Year 6

97

School Average

97

Characteristics of the student body
The table below shows the number of students in each of the categories listed.
Language background other than English (LBOTE)

490

Students with disablities (SWD)

112

Indigenous

3

Managing Student Non-attendance
Regular attendance at school is essential if students are to maximise their potential. Schools in partnership
with parents and guardians, are responsible for promoting the regular attendance of students. The
compulsory schooling age is 6-17. Parents and guardians are legally responsible for the regular attendance of
their children, explaining the absences of their children in writing within several days to the school, and taking
measures to resolve attendance issues involving their children. School staff as part of their duty of care,
monitor part or whole day absences.
They maintain accurate records of students' attendance, follow up unexplained absences through written and
verbal communication, implement programs and practices to address attendance issues when they arise, and
provide clear information to students and parents regarding attendance requirements and the consequences

of unsatisfactory attendance. The principal or their delegate, may grant permission for late arrival or early
departure from school, leave or exemption from attendance only in individual cases, on written request from
parents and guardians.
The principal/delegate will undertake all reasonable measures to contact parents promptly if an unexplained
absence occurs. If truancy is suspected, the principal will contact the parents/guardians to ascertain the
reason for the absence. If a satisfactory response is not received, the matter will be referred to the relevant
staff at the Catholic Education Office, Diocese of Parramatta who will follow up unexplained absences as per
legislative requirements.

Student wellbeing
Student welfare, discipline and anti-bullying policies and pastoral care
The Catholic Education System in the Diocese of Parramatta is committed to developing an educational and
organisational culture based on mutual trust and respect that assists people to recognise and develop their
personal capabilities.
Any type of bullying in Catholic schools is contrary to gospel values and the system’s Vision Statement:
Catholic Schools in the Diocese of Parramatta (1999). These values and principles are outlined in the following
statements:
To be inviting, inclusive and just is to ensure that we work to promote the common good in our schools, the
system as a whole, and the wider society.
We will be inviting, inclusive and just by:
embracing the diversity of people and cultures
promoting collaborative practice
encouraging staff to strive for growth
providing staff with access to appropriate, growth-promoting development opportunities
All children and young people have a right to an education that is free from discrimination, harassment and
bullying. Students who are the targets of persistent bullying can suffer long-term psychological, social and
developmental damage that can continue into their adult years.
Violence, bullying and harassment affect everyone, not just the targets of bullies and the perpetrators
themselves. It also affects those who witness the violence and aggression that is often associated with
bullying and the distress and powerlessness of the victim or victims. Bullying behaviours can have a profound
long-term effect on the culture of a school.
Staff in the Catholic Education System in the Diocese of Parramatta are committed to developing and
implementing policies, procedures and practices that protect students from bullying behaviours and creating
educational communities that are proactive in the promotion of positive behaviours by all students.
This policy document is linked to the CEDP Maintaining Right Relations (2003) policy and the school’s Student
Management policy (2005).
Bullying is repeated psychological or physical oppression of a less powerful person or group of persons by a
more powerful person or group of persons (Rigby, 1996) that creates a risk to mental and physical health and
safety. Bullying is ongoing in nature and the bully is encouraged by another’s pain, distress, fear and
humiliation. Bullying may manifest itself in the form of emotional, social, verbal and/or physical incidents, all
of which will cause distress.
At St Margaret Mary's Primary School our Student Management policy is based on three principles:
everyone has a right to teach and learn
everyone has a right to be valued and respected
everyone has a right to feel safe
The policy also affirms the principles of procedural fairness and natural justice. Corporal punishment is
expressly forbidden at the school.
The school's anti-bullying policy is based on our three codes of conduct.
Any complaints are investigated by a member of the leadership team and followed up accordingly. Parents of
the offenders are called up for an interview and the appropriate consequences are put into place. This, of
course, depends on the severity of the breach. In the case of cyber-bullying parents are encouraged to report
this to the police because, as a primary school, we deem students too young to be using social media and it
is the parents' responsibility to monitor their children's use of this.
The full text of student management, welfare, anti-bullying, and discipline policies can be obtained through
the school.
There have been no changes to the policy in 2021.

Complaints and grievances policy

The Catholic Education System in the Diocese of Parramatta is committed to developing an educational and
organisational culture based on mutual trust and respect. We are committed to providing a safe and
supportive work and learning environment for all employees and students.
We acknowledge that employees, students and parents may sometimes have a complaint about a decision,
behaviour, act or omission that they feel is unacceptable. Whilst most issues can be resolved through direct
discussion with the parties, there may be instances in which this is not possible.
Complaints may relate to any practice or policy of a school or Catholic Education Diocesan Office Parramatta
(CEDP) related to the treatment or education of students. The Parramatta Catholic education system has
some specific complaints processes. The Child Protection Kit has specific policies and procedures to address
complaints of child abuse and reportable conduct. The Maintaining Right Relations policy and procedures
addresses complaints of harassment, bullying and discrimination.
The school has formal written protocols in place to address complaints and grievances. These protocols are in
line with the CEDP Managing Complaints policy and procedures. A copy of the school policy is available from
the school office or is available on the CEDP website http://www.parra.catholic.edu.au/policy-central.
There have been no changes to these polices in 2021.

Section Eleven: Financial Statement
Income

Expenditure
5.7%

9.6%
23%

21.3%

68%
71.3%

■ Commonwealth (68%)
■ Capital (0%)
■ State (21.3%)
■ Fees (9.6%)
■ Other (1%)

■ Capital (5.7%)
■ Salary (71.3%)
■ Non-Salary (23%)

RECURRENT and CAPITAL INCOME
Commonwealth Recurrent Grants1
Government Capital Grants
State Recurrent Grants

4

5

Total Income

EXPENDITURE

$5,424,567
$0
$1,697,582

3

Fees and Private Income
Other Capital Income

2

RECURRENT and CAPITAL

$768,427
$83,178
$7,973,754

Capital Expenditure

$456,299

6

Salaries and Related Expenses $5,724,338
7

Non-Salary Expenses

8

Total Expenditure

$1,843,127
$8,023,764

1. Commonwealth relates to Commonwealth Recurrent Grants including per capita funding and special
purpose grants.
2. Capital relates to Government Capital Grants.
3. State relates to State Recurrent Grants including per capita funding, interest subsidy and special
purpose grants.
4. Fees relates to diocesan and school based fees, excursions and other private income from parents.
5. Other refers to Other Capital Income including drawdowns from the Diocesan School Building Fund to
fund Capital Expenditure.
6. Capital refers to Capital Expenditure including School Buildings, Furniture and Equipment.
7. Salaries refers to the total of all Salaries, allowances and related expenses such as superannuation,
workers compensation and leave.
8. Non-Salary refers to all other Non-Salary Recurrent Expenses.

