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Introduction
About the Annual School Report
St Luke's Catholic College (Primary) is registered by the New South Wales Education Standards Authority,
NESA, as a member of the Catholic system of schools in the Diocese of Parramatta.
The Annual School Report provides parents and the wider school community with fair, accurate and objective
information about various aspects of school performance and development. The Report describes
achievement of school development priorities in 2021 and gives information about the 2022 priorities.
This Report is a legislative requirement under the Schools Assistance Act, 2008 and the Education
Amendment Act 2004.
The information in this Report is complemented by the school website where other school publications and
newsletters can be viewed or obtained from the school.

Key Messages
Principal
Pope Francis reminds us that: 'Educating is not a profession but an attitude, a way of being; in order to
educate it is necessary to step out of ourselves and be among young people, to accompany them in the
stages of growth and to set ourselves beside them. Give them hope and optimism for their journey in the
world.'.
The St Luke's Catholic Learning Community sees our Ways of Being to include:
welcoming Jesus Christ as the centre of our college life
examining all decisions through the lens of impact upon the diverse learning needs of all students
embracing and utilising community voice and involvement building capacity of staff to use data to
inform one’s own work and student learning
believing in the potential of every child and passionately holding high expectations
collaborating for an innovative, sustainable and just learning environment
Our students and staff need to be contemporary learners in a changing world. They need to be able to
collaborate, to think critically and to communicate effectively. They need to be able to respond flexibly to the
demands of their workplaces and create their own opportunities to lead and embrace entrepreneurship.
We value curiosity and experiential inquiry through play based learning and guided inquiry learning. As
teachers apply the gradual release of responsibility learning becomes increasingly self-directed and highly
personalised. We are using a range of data and evidence to inform our teaching practice.
To ensure that our schooling model is meeting the needs of contemporary learners we reimagine the role of
the teacher and our use of spaces, both physical and virtual. As a learning focused organisation, we use
action research to inform the development of new and more effective ways of learning and teaching.

Parent
At St Luke's Catholic College we value the role parents played in 2021 through parent engagement in events
which focused on aspects of school life including, literacy, numeracy, schools reports and, most importantly,
an understanding of the social skills and enterprise skills students require for a changing world.
Parents showed a great willingness to support the learning of their children by attending engagement events
with attendance at onsite and virtual events through Facebook Live. These events, and the information which
flowed from them, allowed the principal and Leadership Team to make key decisions about aspects of
learning, care and faith for our context.
Parents also enjoyed the opportunity to engage with their children's learning in real time through the Seesaw
online application. Parents could view the work of the children aligned with a learning outcome and offer a
comment of encouragement for their children.

Student
Students have been most involved with the life of the college. Students have led prayer, liturgy and
assemblies in classrooms and whole-school gatherings. Furthermore, they have played a key role in
welcoming the many guests and visitors who visited the school throughout the year.
With a strengths based approach to learning and care, each student developed self-reflection and peer
assessment through the lenses of respect for self, respect for others and respect for the environment. This
contributed to a harmonious and united student body.

Who we are
History of the school
Having commenced in 2017, St Luke’s Catholic College at Marsden Park is a next generation learning
community within the Catholic Education Diocese of Parramatta (CEDP). As a next generation school we are
constantly iterating and designing a ‘new normal’ for preschool to post-school learning in an environment
which nurtures faith-filled, curious children to become creative contributors and innovative problem solvers for
a changing world.
With a commitment to developing the whole person St Luke’s Catholic College provides each student with
inquiry experiences which are relevant to their real world. By providing a flexible and diverse curriculum,
learning experiences will progressively be self-directed and increasingly personalised.
Within a safe and secure environment, literacy, numeracy and faith formation will be viewed as strong
foundations to assist young people to identify and solve problems. With each person taking responsibility for
their own learning all learners participate actively in a changing world where they are called to:
witness
manage
relate
inquire
think
create

Location/drawing area
The school is located on the corner of Northbourne Drive and Frontier Avenue in the Elara Estate, Marsden
Park and draws on students from Marsden Park, Colebee, Riverstone, Windsor Downs, Berkshire Park and
beyond.

Workforce Composition
Category

Number of Staff

Number of teachers who are Conditionally or Provisionally Accredited

34

Number of teachers who are Proficient or Highly Accomplished/Lead

27

Number of teachers accreditated to teach Religious Education

33

Number of teachers currently undertaking accreditation to teach Religious Education

1

Number of non-teaching staff (includes teachers' aides)

6

Percentage of teachers who are indigenous

0

The average teacher attendance for 2021

95

Percentage of 2021 teaching staff who were retained from 2020

98

Catholic Identity and Religious Education
Prayer, Liturgical Life and Faith Experiences
In 2021 prayer was an important aspect of school life, including daily prayer and meditation in learning
spaces, and staff prayer. In each learning space there was a sacred space which was used as a focus during
class prayer. Special prayers and assemblies were held to honour, celebrate and highlight the importance
of mothers, fathers, community, and St Luke.
Liturgies were held for important events in the liturgical year such as the Opening of School Year, Ash
Wednesday, Holy Week, Easter, Advent, and Christmas. ANZAC Day, Remembrance Day, End of School Advent
liturgy and the Feast Day of Saint Luke were also celebrated, through school gatherings for reflection.

Social Justice
Social justice was an integral part of our school life. A vibrant social justice program allowed students to live
their faith in a practical way. Within the coming years there will increasingly be more and more opportunities
for students to engage in supporting causes such as:
Project Compassion
St Vincent de Paul Christmas appeal
assisting local families in need through Christmas hampers and appeals for victims of natural disasters
across the globe

School home and parish partnerships
Throughout 2021, and despite the interruptions caused by COVID-19, the principal leader and head of
mission worked closely with the pastoral director of the faith and the worshipping community of Marsden
Park, to ensure a strong relationship between the Catholic Learning Community and Catholic Faith Community
of Marsden Park. This supported the Parramatta Diocesan commitment to explore new ways of expressing of
church and mission to reflect vibrant relationships between school, home and parish.
Parents were encouraged to take an active role in a variety of the school’s activities including parent forums,
information evenings, parent/teacher/student meetings, liturgies and social events, all of these either online
or by telephone. Regular communication with parents occurred through our social media platforms, website,
Compass, meetings, phone calls and emails.

Religious Education
St Luke's Catholic College implemented the new Inquiry curriculum developed by the Catholic Education
Office, Diocese of Parramatta (CEDP). The Religious Education program was at the core of the school
curriculum. The values and attitudes that were taught within these inquiry-focused units were used as a basis
for the religious life of our school: to live and be like Christ in everything we do. Religious Education was not
confined to Religious Education classes. Underpinning our Religious Education was our witness in the way of
Christ as revealed through the Gospel of St Luke.

Professional Learning of staff in Religious Education
These included:
leadership team reflections and engagement with CEDP Mission Team and personnel
religious literacy workshops on The Senses of Scripture
Staff Formation Day in October

Learning and Teaching
National Assessment Program - Literacy and Numeracy (NAPLAN)
NAPLAN
Students in Year 3, Year 5, Year 7 and Year 9 across Australia participated in National Assessment Program –
Literacy and Numeracy (NAPLAN) in May 2021. The purpose of this test is to provide information to parents
and teachers about the achievements of students in aspects of Literacy and Numeracy. The test provides a
measure of the student’s performance against established standards and against other students in Australia.
Each year the results are analysed by the school to inform teaching and learning with a view to improving
student performance.
The Commonwealth Government sets minimum acceptable standards for literacy, numeracy, reading, writing,
grammar, punctuation and spelling at particular ages. These are referred to as national minimum standards.
Student performance in NAPLAN in our school is compared to these standards. The percentages of students
achieving at or above these national minimum standards, and the percentages of students in the top three
bands are reported in the table below.

NAPLAN RESULTS 2021

% of students at or

% of students in top

above national

three bands

minimum standard
School

Australia

School

Australia

Literacy

97

96

80

77

Reading

99

96

81

76

Year Writing
3
Spelling

97

97

85

82

94

93

73

71

97

96

58

65

Numeracy

NAPLAN RESULTS 2021

% of students at or
above national

% of students in top
three bands

minimum standard
School

Australia

School

Australia

Literacy

95

94

67

62

Reading

96

95

74

69

Year Writing
5
Spelling

95

94

57

52

96

94

76

65

93

95

47

59

Numeracy

Our NAPLAN Assessments continue to improve as we embed best practice approaches to literacy and
numeracy.

School curriculum
Learning throughout the school was framed and informed by our Six Pillars of Learning framework which
aligned with our strong emphasis on literacy and numeracy, with our commitment to develop the social skills
and enterprise skills for a changing world. Teachers worked in teams to plan, prepare, deliver and
evaluate learning for the individual personalisation and differentiation for groups of students.

The school had a dedicated approach to learning support with funded and non-funded
students benefiting from the case management of their learning and personal development by the class
teacher, school counsellor and leadership team. In 2021, a co-ordinated team-based approach to learning
support will be implemented.
As part of an extended school day, there was both a morning and afternoon Activities Club where students
participated in extension and enrichment opportunities in the areas of coding, sport, visual arts and dance
performance.
As part of the Diocese of Parramatta, there were opportunities for individual pathways for students to play
soccer, touch football, cricket, netball, cross country, athletics, gymnastics, swimming, and basketball. In
2022, with a growing enrolment, there will be increasing opportunities for students to represent the school in
these sports in a range of gala events.

Initiatives to promote respect and responsibility
As part of the school's approach to student wellbeing there was an expectation for students to respect
themselves, respect others and respect the environment. This expectation was regularly supported through
ongoing work in the classrooms, regular reminders at assemblies and through regular communication and
reminders through the school's social media channels. This commitment ensured there were many
conversations which focused on the responsibility of each person, if there was to be respect for all.

Professional Learning
At St Luke's Catholic College we deeply believe in the power of teams of teachers working collaboratively to
plan, prepare, deliver and evaluate learning together. This meant planned times for teachers to work with
senior leaders to review real time student data.
Additionally, staff attended professional learning experiences in 2021, which included:
Reading Recovery and EMU training
Focus 160 stage implementation
Religious Literacy Assessment (RLA) workshop
multiplicative thinking
improving religious literacy workshop
first aid and resuscitation
New Metrics work with the University of Melbourne

School Improvement
Annual school priorities
Priority 1

For students to demonstrate an enhanced engagement with their learning during
Religious Education

Reason for priority 1

As part of a system wide inquiry into student engagement with Religious
Education (RE) in 2019, and with ongoing work throughout 2021, it was found
that there was a need to continue to encourage students to ask their questions
about the place of Religion in their lives.

Steps taken to achieve The ongoing school wide approach to inquiry learning for Religious Education will
be done so in a prepared manner. This will see teachers engage with a CEDP
priority 1
lead teacher and head of mission to plan and implement an inquiry unit. There
will be student evaluations of Learning Cycles. These surveys will focus on
engagement and the results of those surveys will be shared with teachers on a
regular basis.
Status of priority 1

Ongoing

Priority 2

For students to interpret and apply appropriate vocabulary

Reason for priority 2

We have between over 50% of students who are English as an Additional
Language or Dialect (EAL/D) learners. We also have a large proportion of the
learning community who have a language background other than English.
Although there have been gains made in this area, most specifically reading in
Kindergarten to Year 2, teacher observation, experience and data
sources indicate there is still an ongoing need in this area.

Steps taken to achieve There will be a rigorously planned approach coaching to assist teacher learning
about using words and rich vocabulary tasks using resources including the
priority 2
Essential Oral Language Toolkit. Leaders will continue to co-plan with teachers to
implement tasks that engage students in using appropriate vocabulary in
understanding texts, creating texts and speaking.
Furthermore, coaches will model how to integrate reading, writing, speaking and
listening development activities.
Status of priority 2

Ongoing

Projected school priorities
Priority 1

Students will use appropriate language when explaining their mathematical
thinking and reasoning strategies.

Reason for Priority 1

Throughout 2021, we looked specifically at developing reading levels in K-4 and
we were very successful in this area. We believe much of this success was our
adapted approach towards coaching and professional learning with teachers. In
2022 we will extend on this work to look at how we can develop vocabulary
through an Mathematics as teachers use the Literacy & Numeracy Learning
Progressions to have a better understanding of and know how to devise the next
steps for student vocabulary.

Steps to be taken to
achieve Priority 1

Teachers will engage in professional learning to better understand the
use Learning Progressions and update their practice through coaching feedback
benchmarked against local teaching priorities and local student data. Leaders will
work with teachers to examine reading data and link this with Learning
Progressions (understanding texts) and support new teachers to the school in
understanding and setting up all elements of the Literacy block.

Priority 2

Developing reliable and valid assessment of new metrics for success

Reason for Priority 2

St Luke’s is breaking new ground to explicitly teach and assess the capabilities
required for a changing world. Innovation and forward-thinking schools are
required to reimagine teaching and assessment of the capabilities required for a
changing world. There is a need to move away from the ‘grammar of schooling’
that continues to lock schools into many of the distinctive features of the 20th
century version of education.

Steps to be taken to

Engagement of Jan Owen to co-lead a staff development day in January, 2022.

achieve Priority 2

Development of a capabilities team.
Establishment of a learning series of professional gatherings for teachers to work
collaboratively in deepening their understanding of how to explicitly teach and
assess the general capabilities.

Community Satisfaction
Parent satisfaction
During 2021, the Catholic Education Office, Diocese of Parramatta surveyed parents, students, and staff using
the Tell Them From Me survey instrument. The data collected informed the leadership team.
In particular, parents were pleased with communication between school and home, however parents are
looking for more regular information about their child's learning progress.

Student satisfaction
The data collected and reported showed consistent results in the majority of the areas surveyed. The data
indicated that our students felt secure and safe at school as well as having a strong sense of belonging. They
felt that the teaching within our school was engaging and interesting. The students reported that they were
motivated to do well. Overall results were above other similar schools.

Teacher satisfaction
The data collected and reported showed consistency in all of the areas surveyed. The data indicated that the
staff worked well together, particularly in regards to the added challenges that came with starting a new
school. The teachers reported that they were motivated to do well. Overall results were well above other
similar schools.

Student Profile
Enrolment Policy
St Luke's Catholic College (Primary) follows the Catholic Education Diocese of Parramatta (CEDP) Enrolment
Policy and Procedures. The full text or a link to the full text of the school’s enrolment policies, including all
prerequisites for continuing enrolment can be obtained from the school office or can be accessed on the
school's website showing the CEDP Enrolment Policy
, Procedures
and Guidelines
. The enrolment policy can be located on the school website under 'ABOUT US' on the
'Policies and Procedures' page under the 'Enrolment' category.

Current and previous years' student enrolment
Year

Boys

Girls

Total

2019

277

288

565

2020

355

393

748

2021

394

416

810

In 2021, the St Luke's primary reached 810 students. full enrolment is 840 students. Considering full
enrolment will be achieved in 2022, its 6th year after opening, this is a wonderful comment on the desire of
the local community's desire to send children to St Luke's.

Student attendance rates
The table below shows the percentage of student attendance by Year level and school average.
Kindergarten

93

Year 1

94

Year 2

92

Year 3

93

Year 4

95

Year 5

93

Year 6

94

School Average

93

Characteristics of the student body
The table below shows the number of students in each of the categories listed.
Language background other than English (LBOTE)

198

Students with disablities (SWD)

176

Indigenous

3

Managing Student Non-attendance
Regular attendance at school is essential if students are to maximise their potential. Schools in partnership
with parents and guardians, are responsible for promoting the regular attendance of students. The
compulsory schooling age is 6-17. Parents and guardians are legally responsible for the regular attendance of
their children, explaining the absences of their children in writing within several days to the school, and taking
measures to resolve attendance issues involving their children. School staff as part of their duty of care,
monitor part or whole day absences.

They maintain accurate records of students' attendance, follow up unexplained absences through written and
verbal communication, implement programs and practices to address attendance issues when they arise, and
provide clear information to students and parents regarding attendance requirements and the consequences
of unsatisfactory attendance. The principal or their delegate, may grant permission for late arrival or early
departure from school, leave or exemption from attendance only in individual cases, on written request from
parents and guardians.
The principal/delegate will undertake all reasonable measures to contact parents promptly if an unexplained
absence occurs. If truancy is suspected, the principal will contact the parents/guardians to ascertain the
reason for the absence. If a satisfactory response is not received, the matter will be referred to the relevant
staff at the Catholic Education Office, Diocese of Parramatta who will follow up unexplained absences as per
legislative requirements.

Student wellbeing
Student welfare, discipline and anti-bullying policies and pastoral care
St Luke's Catholic College deeply believes in the benefits of intrinsic motivation.
Our new wellbeing ecosystem was implemented in 2021. With a deep belief in intrinsic motivation, teachers
worked tirelessly to provide real time positive reinforcement by catching students doing well. As such, there
was no merit awards system to distract teachers from their key work of establishing relationships with
students to maximise their potential as learners and as people.
Our school Pastoral Care and Student Management policy is based upon gospel values and reflected the
sentiments expressed in our school belief statement. We endeavoured to be faithful to the diocesan principle
of being inviting, inclusive and just. Our policy is also based on the principles of natural justice and procedural
fairness. Corporal punishment is expressly forbidden at the school.
The full text of our Pastoral Care policy can be obtained from the school office upon request or from the
school website. Specific policies and procedures relating to student welfare can also be accessed via the
Catholic Education, Diocese of Parramatta website: http://www.parra.catholic.edu.au/policy-central.
There were no changes to the policy in 2021.

Complaints and grievances policy
The school has protocols and procedures in place to address complaints and grievances. These align with the
Catholic Education, Diocese of Parramatta (CEDP), Managing Complaints policy and procedures.
A copy of the school policy is available from the school office or is available on the CEDP website
http://www.parra.catholic.edu.au/policy-central
There were no changes to the policy in 2021.

Section Eleven: Financial Statement
Income

Expenditure

18.3%

24%
34.4%

17.3%
64.4%

41.6%

■ Commonwealth (64.4%)
■ Capital (0%)
■ State (17.3%)
■ Fees (18.3%)
■ Other (0%)

■ Capital (34.4%)
■ Salary (41.6%)
■ Non-Salary (24%)

RECURRENT and CAPITAL INCOME
Commonwealth Recurrent Grants1
Government Capital Grants
State Recurrent Grants

4

5

Total Income

EXPENDITURE

$6,855,498
$0
$1,840,695

3

Fees and Private Income
Other Capital Income

2

RECURRENT and CAPITAL

$1,944,306
$0
$10,640,499

Capital Expenditure

$6,182,811

6

Salaries and Related
Expenses 7
Non-Salary Expenses

$7,475,407

8

Total Expenditure

$4,319,031
$17,977,249

1. Commonwealth relates to Commonwealth Recurrent Grants including per capita funding and special
purpose grants.
2. Capital relates to Government Capital Grants.
3. State relates to State Recurrent Grants including per capita funding, interest subsidy and special
purpose grants.
4. Fees relates to diocesan and school based fees, excursions and other private income from parents.
5. Other refers to Other Capital Income including drawdowns from the Diocesan School Building Fund to
fund Capital Expenditure.
6. Capital refers to Capital Expenditure including School Buildings, Furniture and Equipment.
7. Salaries refers to the total of all Salaries, allowances and related expenses such as superannuation,
workers compensation and leave.
8. Non-Salary refers to all other Non-Salary Recurrent Expenses.

