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Introduction
About the Annual School Report
St Joseph's Primary School is registered by the New South Wales Education Standards Authority, NESA, as a
member of the Catholic system of schools in the Diocese of Parramatta.
The Annual School Report provides parents and the wider school community with fair, accurate and objective
information about various aspects of school performance and development. The Report describes
achievement of school development priorities in 2021 and gives information about the 2022 priorities.
This Report is a legislative requirement under the Schools Assistance Act, 2008 and the Education
Amendment Act 2004.
The information in this Report is complemented by the school website where other school publications and
newsletters can be viewed or obtained from the school.

Key Messages
Principal
I am proud to present to you the 2021 Annual School Report for St Joseph's Primary School, Schofields.
At St Joseph's Primary School, we promote educational and personal excellence in our students, attending to
their spiritual, intellectual, physical, social and emotional development.
We believe that quality education, in a supportive and Christ-centred community, enriches and empowers the
individual.
We support the right of each child to learn about our Catholic heritage, our faith tradition and our God.
Parents, staff, our pastor and students work together as a community, valuing and celebrating all
contributions because together we can truly achieve great things.

Parent
St Joseph’s Primary School promotes strong parent involvement in many levels of school life. This year many
new ways of working with parents have been forged. Even in the time of COVID-19 restrictions, a striking
feature of this community is the way in which parents support and actively engage with the school.
In 2021 this included:
Parent Representative Group
supporting teacher morale
reaching out to families in need
engaging with teachers through the See Saw app
working together with the school during the time of home learning
drive through Mothers day and Fathers day stalls

Student
Our student leaders were elected by their peers and teachers to have a specific role at St Joseph's Primary
School. Their leadership responsibilities included organising and running the morning assemblies; flag raising;
being special ambassadors to important events; and taking on various tasks as requested by the principal.
Our Stage 3 students also had a special role in showing leadership, good example and responsibility to the
rest of the student population.
In 2021 they were given a great deal of responsibility in helping to organise a sports day for the Infants in
Term 4,open school tours for enrolments, messages of support for the teachers and their buddies during the
time of online learning and other activities
Our students have wonderful facilities, playing spaces, learning spaces and technological resources to assist
them with their learning and leisure at St Joseph's Primary School.

Who we are
History of the school
From the first moment of its inception the community enthusiastically welcomed the idea of a second school
for the Mary Immaculate Quakers Hill and Schofields Parish. By September of 1997, our hopes and dreams
were realised as we moved the pioneer 70 children and staff to 78 Alex Avenue, Schofields, directly behind St
John Paul II Catholic College. From that point, enrolments grew from 70 to 100 by the end of the year. The
school continues to expand today.
In 2021, the 23rd Anniversary of the founding of the school, 484 students were enrolled. Kindergarten,
Year 1, Year 5 and Year 6 enjoyed learning in our amazing new buildings and playground were completed.
Over the course of 2021 the second stage of our building program was completed ready for all our students
in 2022.
Mary MacKillop shares pride of place with St Joseph as guardians of our school and both feasts are celebrated
with due reverence in March and August.

Location/drawing area
St Joseph's Primary School is a developing school with a highly motivated staff, committed to bringing the
vision alive for themselves and each person in the community. Located in Schofields, Western Sydney, it
draws its students from Schofields, Tallawong, Quakers Hill, The Ponds and surrounding areas. It is one of
three schools (along with another primary school) in the parish of Mary Immaculate, Quakers Hill/Schofields.
Mary Immaculate Primary School and St John Paul II Catholic College are also in the parish and the three
principals work closely together with the parish priest, to provide a quality education for the children of the
parish.
During 2020, residential development has continued to populate the landscape around Alex Avenue,
Schofields. Many new enrolments have been welcomed from the new estates.

Workforce Composition
Category

Number of Staff

Number of teachers who are Conditionally or Provisionally Accredited

3

Number of teachers who are Proficient or Highly Accomplished/Lead

34

Number of teachers accreditated to teach Religious Education

35

Number of teachers currently undertaking accreditation to teach Religious Education

2

Number of non-teaching staff (includes teachers' aides)

11

Percentage of teachers who are indigenous

0

The average teacher attendance for 2021

95

Percentage of 2021 teaching staff who were retained from 2020

100

Catholic Identity and Religious Education
Prayer, Liturgical Life and Faith Experiences
In keeping with the Catholic ethos, daily prayer has been encouraged as a constant expression of the
development of the faith journey of all students and staff at St Joseph’s Primary School and was practised in
either formal or informal prayers. The week began with the whole school community saying the school prayer
and a prayer linked to our weekly morning assembly, in which we expressed our commitment to the Catholic
faith. Each meeting in our community with teachers, leadership or parents begins with prayer. Each week,
the staff gathered together to pray. At times, due to COVID-19 meeting guidelines, this would be via Zoom or
personal, but collective prayer. Prayer was based on the coming Sunday gospel from which a gospel action
was formulated. The teachers reflected on the Scripture, its background, message and meaning with their
classes.
The whole school community was engaged in liturgical celebrations (based on the church’s liturgical calendar)
throughout the year. We have had to be creative in our celebration of liturgy as health regulations have
meant more traditional ways of worship have been unavailable. The Beginning of the Year Mass, Ash
Wednesday, Easter celebrations, St Joseph’s Mass, Saint Mary of the Cross MacKillop Feast Day Mass and End
of the School Year Mass were modified. Special effort went into allowing parents to attend the Year 6
graduation mass.
The Angelus was said everyday at 12.00 noon by all St Joseph's Primary School members.

Social Justice
At St Joseph’s Primary School we always seek opportunities to reach out to those in need in both our local
and wider community.
In 2021 students took initiatives to raise awareness of needs in the local and wider community, highlighting to
all students the importance of serving each other at school and others in the community. One of our popular
initiatives that continued via Zoom was the knitting club, knitting squares to be sown into blankets.

School home and parish partnerships
The school community has always had a commitment to the evangelisation of all those involved in the
religious life of the school. St Joseph’s Primary School is associated with the Mary Immaculate Parish at
Quaker’s Hill along with St John Paul II Catholic College and Mary Immaculate Primary School. Although the
church is not on the same site as the school, a close and committed relationship has been maintained
between the school and the parish by actively participating in the parish-based Sacramental programs.
When possible, in 2021, the parish priest visited the school to celebrate Reconciliation and led special mass
celebrations, such as the Graduation Mass. The parish priest was also invited to participate in, and lead,
liturgies of the Word celebrating special events.
The principals and the Religious Education coordinators from St Joseph’s Primary School, Mary Immaculate
Primary School and St John Paul II Catholic College met with the parish priest to inform him about the
religious life of the school.

Religious Education
At St Joseph's Primary School, Religious Education was an integral part of school culture in 2021 and
permeated all areas of the curriculum including the values and attitudes strands of the Key Learning Areas.
Christ, Mary MacKillop and St Joseph were models for our community.
Religious Education in the school supported parents in their role as the prime educators in the faith of their
children and evolved from an integration of Christian tradition and our life experience. Religious Education
lessons were primarily based on the draft Parramatta Diocesan syllabus. A scope and sequence has been
established in order to maximise the students' learning. Teachers were encouraged to modify units when
needed in light of the current thinking, and a focus was put on closely examining the Scriptures for the units
in terms of its cultural background, message and meaning, and its implication in our lives. The draft
curriculum was able to support the children through the challenging year of lockdown and school closure. The
theme of our Religious Education of flourishing, stemming from the Gospel of John.was very apt to the
times.

Professional Learning of staff in Religious Education

In 2020 staff participated in a number of professional learning opportunities. Leadership at a masters level
in RE was undertaken by a staff member. As part of school professional learning, staff regularly worked with
an adviser from the Catholic Education Office, Diocese of Parramatta (CEDP) to develop their understanding
of the new Religious Education program, developing their theological understanding of the Catholic faith in
order to teach the new curriculum. The highlight of this work was our Staff Development Day where we
explored the spirituality of our patron St Joseph, strengthening the charism of our growing school.

Learning and Teaching
National Assessment Program - Literacy and Numeracy (NAPLAN)
NAPLAN
Students in Year 3, Year 5, Year 7 and Year 9 across Australia participated in National Assessment Program –
Literacy and Numeracy (NAPLAN) in May 2021. The purpose of this test is to provide information to parents
and teachers about the achievements of students in aspects of Literacy and Numeracy. The test provides a
measure of the student’s performance against established standards and against other students in Australia.
Each year the results are analysed by the school to inform teaching and learning with a view to improving
student performance.
The Commonwealth Government sets minimum acceptable standards for literacy, numeracy, reading, writing,
grammar, punctuation and spelling at particular ages. These are referred to as national minimum standards.
Student performance in NAPLAN in our school is compared to these standards. The percentages of students
achieving at or above these national minimum standards, and the percentages of students in the top three
bands are reported in the table below.

NAPLAN RESULTS 2021

% of students at or

% of students in top

above national

three bands

minimum standard
School

Australia

School

Australia

Literacy

99

96

90

77

Reading

98

96

91

76

Year Writing
3
Spelling

100

97

92

82

98

93

85

71

100

96

84

65

Numeracy

NAPLAN RESULTS 2021

Year
5

% of students at or

% of students in top

above national
minimum standard

three bands

School

Australia

School

Australia

Literacy

95

94

59

62

Reading

96

95

62

69

Writing

94

94

57

52

Spelling

96

94

66

65

Numeracy

96

95

49

59

Year 3 NAPLAN results are very pleasing with the majority of our students achieving at a high level in both
English and Mathematics. Initiatives in Mathematics in Kindergarten, Year 1 and Year 2 should mean that
achievement levels in Mathematics will further improve. Our challenge with this cohort of students is to
continue to help them grow from this high base.
Year 5 NAPLAN results are from a different and smaller cohort. For this cohort we have a different set of
challenges, particularly in mathematics. A targeted program of mathematics instruction is being developed
and will be particularly informed from the results of the individual mathematics assessment interview early in
2022.

School curriculum
At St Joseph’s Primary School, students' individual differences, talents, interests and learning styles were all
taken into consideration when teachers were planning curriculum and learning activities. Our curriculum is
based on the NSW syllabus.
Students requiring assistance with learning were supported through a variety of teaching practices, learning
support and programs, including individual learning plans, individual and small group teaching.
Students also took part in co-curricular and extra-curricular activities. Students participated in:
sporting activities, athletics, swimming and cross country carnivals - attended by all children from
Years 3 to 6, as well as any interested eight year olds from Year 2
weekly sport lessons
Dance lessons
Other activities included:
Kool Kids Music program
Motiv8 sport
virtual Book Week theatre visit
whole-school beginning and end of year masses (number of masses reduced due to COVID-19
restrictions)
Meet the Teacher night (term 1)
Phone and Zoom interviews in term 2 and term 4
parent education sessions
Premier’s Reading Challenge
open classrooms in term 1
Catholic Schools Week
Sacramental programs
Active and creative play spaces for the younger years
activities for the playground in terms 3 and 4 : picnics, kite flying, drones, sensory play space,
playdough, drum lessons, dancing, board games on the terrace, Lego, book club
Daily watercolour painting Art Club
Social Justice team
Library lunchtimes (Term 4)

Initiatives to promote respect and responsibility
The senior graduating students at St Joseph’s Primary School were involved in leading various whole-school
events and being actively involved in decision making. Students were demonstrating to their younger peers
how leadership is valued and nurtured at St Joseph's Primary School.
A buddy system was established where students were connected for example, Kindergarten with Year 5, and
Year 1 with Year 6. The buddy system created opportunities for the infant student to meet with the primary
student. The aim of the buddy system was to provide a safety network for the infant students so they had an
older student as a role model and companion. The students engaged in activities such as reading, craft and
sporting activities.
At the end of each school year, during the End of Year School Mass and the Year 6 Graduation Mass,
certificates and awards were presented to students who had demonstrated academic achievement; who had
shown compassion and respect to others; and who had shown commitment to promoting gospel values.
Students took responsibility for organising and hosting school assemblies, and taking an active part in
Eucharistic and non-Eucharistic celebrations.

Professional Learning
All staff at St Joseph's Primary School were engaged in professional learning experiences throughout the year.
The staff participated in professional learning meetings each week. These meetings provided information on
curriculum areas and required teachers to discuss and implement them in their classroom practices. Staff also

attended professional learning opportunities facilitated by the Catholic Education Diocese of Parramatta
(CEDP). Staff worked closely with leadership in a model of mentoring to improve literacy, numeracy and
formation teaching.
Some of the areas we have focused on for professional learning included:
Formation - prayer and interpreting Scripture
Reading Recovery training
literacy classroom instructional practices - shared reading, guided reading and reciprocal teaching
Stage 3 learning
writing and the literacy continuum
Extending Mathematical Understanding (EMU) and Mathematics Assessment Interviews (MAIs)
EMU specialist teacher training - Year 1 and middle years
Running Records - administration and analysis
Reframing Readers Resourcefully (R3) reading assistance for Stage 3 students
leading Mathematics learning and teacher mentoring
managing challenging behaviours
gathering data for the data wall
Focus 160 - components of a balanced literacy block and a numeracy block, aligning practice across
Kindergarten to Year 6 (K-6)
Positive Behaviour Support for Learning (PBS4L) symposia
autism
project based learning
observational survey and Early Years Assessment (EYA) in literature

School Improvement
Annual school priorities
Priority 1

Teachers will use a variety of data to inform inquiry-based learning that feedback
awakens the head, heart and hands of all students.

Reason for priority 1

In 2021 we want to expand our 2020 goal so that the whole school
is experiencing the new Religious Education curriculum. In order for the new
curriculum to be taught well teachers need to be responsive to their
students' thinking. Therefore teachers will need to focus on formative
assessment techniques that give feedback to students and themselves.

Steps taken to achieve

time to work as part of a team with the Religious Education coordinator

priority 1

and specialist coaching with theology and inquiry based learning on a
regular basis.
resourcing with staffing to ensure this happens
review of progress every 5 weeks

Status of priority 1

Achieved

Priority 2

Teachers will use a variety of data to inform instruction so that all learners will be
responsive to feedback and develop skills in self-regulation to be successful in
their learning.

Reason for priority 2

We are developing further our 2020 goal as in 2021 we will introduce the goal to
6 new members of staff and refine our processes to break the goal into small
achievable steps.

Steps taken to achieve

time to work as part of a team with the Mathematics and English

priority 2

coordinators who will work with the guidance of the Catholic Education
Office specialists and academic partners
resourcing with staffing to ensure this happens
using data to create small achievable steps towards reaching the goal
review of progress every 5 weeks
focus on diversity so that the goal is achievable for all students

Status of priority 2

Achieved

Projected school priorities
Priority 1

Teachers will use a variety of data to inform inquiry-based learning that feedback
awakens the head, heart and hands of all students.

Reason for Priority 1

In 2021 the content of the diocesan Religious Education curriculum has been
further developed. Therefore the emphasis will continue to be on investigative
learning whilst exploring outcomes from the 'Sharing Our Story' diocesan
curriculum.

Steps to be taken to

- Regular planning time with the Religious Education coordinator and a teacher
from each grade

achieve Priority 1

-Coaching from the RE team to ensure consistency of practice
- Resourcing all new classrooms for Religious education and ensuring prayer
focus

Priority 2

Teachers will use a variety of data to inform instruction so that all learners will be
responsive to descriptive feedback and develop skills in self-regulation to be
successful in their learning.

Reason for Priority 2

In 2022 all children will be in new learning spaces designed for innovative
teaching and learning. Therefore we will expand our school priority from 2021 to
take advantage of our new learning spaces and the possibilities of live teaching
in those spaces. Our theme for learning will be 'curiosity and engagement'. This
theme will extend to the teachers who will be learning innovative new ways of
engaging the students. This will be informed through the use of data.

Steps to be taken to

- EMC3 Mathematics for Kindergarten to Year 2

achieve Priority 2

-Implementation of the new Mathematics and English syllabuses for Kindergarten
to Year 2,
-Coaching of staff in investigative learning in learning spaces
-Promotion of technology in the learning spaces to enhance learning- virtual
realty, making virtual world, programmable drones, 3-d printing
- Regular communication with parents on our learning theme in the Newsletter, P
and F meetings and social media
-Rewarding curious and engaged learners

Community Satisfaction
Parent satisfaction
In 2021 Parent satisfaction was gauged through the system wide and annual Tell Them From Me (TTFM)
Survey to gave feedback from parents, students and staff about our school. There were also a number
of school based surveys. Parents responded in greater numbers to the in house school surveys than to the
TTFM survey.
Leading up to home learning and during the time of home learning weekly surveys were taken to see what
support parents were needing. Feedback was overwhelmingly positive. We were able to make some
modifications to home learning based on the feedback from 2020 and these improvement were well-received
by the parents. Live zoom sessions were particularly appreciated
At the end of home learning parents were surveyed about their worries and concerns about the return to
school. Parents' responses showed they had understood the key messages from the school and in turn that
was good feedback for our communication processes.
The See Saw app continues to be a key method of communication. Parents are appreciative of the access to
teachers and their child's learning that this app gives.

Student satisfaction
The student data showed that students felt that:
they had positive relationships with their peers
they were understood by their teachers
their learning was interesting and enjoyable
they were safe at school
their learning was purposeful
classroom behaviour had improved
Students also had a sense of connectedness with their peers and the wider school community.

Teacher satisfaction
Staff data reflected that teachers:
were personally enthusiastic about their teaching and professional development
appreciated and valued feedback and recognition in aiming for quality Catholic education
felt supported by the school leadership team
worked collaboratively as a team in achieving school goals
demonstrated a high respect for students and valued the importance of fostering parent partnerships
in our school community
The school mean was above that of the regional mean, highlighting the collaborative learning culture of the
school developed with the leadership team.

Student Profile
Enrolment Policy
St Joseph's Primary School follows the Catholic Education Diocese of Parramatta (CEDP) Enrolment Policy and
Procedures. The full text or a link to the full text of the school’s enrolment policies, including all prerequisites
for continuing enrolment can be obtained from the school office or can be accessed on the school's website
showing the CEDP Enrolment Policy
, Procedures
and Guidelines
.
The enrolment policy can be located on the school website under 'ABOUT US' on the 'Policies and
Procedures' page under the 'Enrolment' category.

Current and previous years' student enrolment
Year

Boys

Girls

Total

2019

221

203

424

2020

243

230

473

2021

263

232

495

Enrolments at St Joseph's continue to increase as the suburb of Schofields grows. A feature of our school's
population is its diversity. We welcome families and children from a variety of cultural backgrounds and faiths.
As a caring Catholic school in the centre of the Alex Avenue community, we are open for all families that
would like a quality education. The special needs of children are catered for at St Joseph's and we host an
ASPECT autism unit.

Student attendance rates
The table below shows the percentage of student attendance by Year level and school average.
Kindergarten

98

Year 1

97

Year 2

97

Year 3

99

Year 4

97

Year 5

100

Year 6

96

School Average

98

Characteristics of the student body
The table below shows the number of students in each of the categories listed.
Language background other than English (LBOTE)

265

Students with disablities (SWD)

103

Indigenous

4

Managing Student Non-attendance
Regular attendance at school is essential if students are to maximise their potential. Schools in partnership
with parents and guardians, are responsible for promoting the regular attendance of students. The
compulsory schooling age is 6-17. Parents and guardians are legally responsible for the regular attendance of
their children, explaining the absences of their children in writing within several days to the school, and taking
measures to resolve attendance issues involving their children. School staff as part of their duty of care,
monitor part or whole day absences.

They maintain accurate records of students' attendance, follow up unexplained absences through written and
verbal communication, implement programs and practices to address attendance issues when they arise, and
provide clear information to students and parents regarding attendance requirements and the consequences
of unsatisfactory attendance. The principal or their delegate, may grant permission for late arrival or early
departure from school, leave or exemption from attendance only in individual cases, on written request from
parents and guardians.
The principal/delegate will undertake all reasonable measures to contact parents promptly if an unexplained
absence occurs. If truancy is suspected, the principal will contact the parents/guardians to ascertain the
reason for the absence. If a satisfactory response is not received, the matter will be referred to the relevant
staff at the Catholic Education Office, Diocese of Parramatta who will follow up unexplained absences as per
legislative requirements.

Student wellbeing
Student welfare, discipline and anti-bullying policies and pastoral care
During 2021 the Positive Behaviour Support for Learning (PBS4L) behaviour management program continued
to be implemented with the whole school. The focus of the program was on teaching and rewarding students
for good behaviour. The reward system, called 'Joeys', was standardised across the school and proved highly
motivating to the students. 'Joeys' were collected individually for bronze, sliver and gold awards. Behaviour
expectations were clearly defined around the three school expectations known as the Joey Code: 'I am Safe',
'I am Respectful' and 'I am a Learner' and these expectations were taught and reinforced with the children on
a daily basis.
Along with the positive teaching and reward system there was a consequence system for poor behaviour that
was standardised across the school. The consequences were different according to whether the behaviour
was considered to be major or minor. Repeated minor incidents received an incident report and parents were
informed. Major incidents were dealt with more directly by the coordinator, principal or assistant principal
working closely with parents. Physical aggression and bullying were considered to be major incidents.
The school had a policy of zero tolerance for bullying. Children were taught to report bullying and not to
condone bullying by being a passive bystander.
The PBS4L program was monitored every three weeks by a representative committee of staff and the school
leadership team. Twice a term the incident records were reviewed for patterns and trends. The analysis of
data in 2021 resulted in refinements to the way children with 2-5 incident reports were handled, introducing
the Tier 2 process. Supportive plans are created for these children to intensify the teaching of desired
behaviours.A revised flowchart of how to deal with incidents at school was developed as a staff.
The school has a Protective Behaviour program taught each year. We have a school counsellor based at
school for two days a week who assists the staff with student welfare.
The policy affirms the principles of procedural fairness and natural justice. Corporal punishment is expressly
forbidden at the school. The policy is available from the school office.
The policy was monitored and reviewed during 2021.

Complaints and grievances policy
The school uses the CEDP Managing Complaints policy and procedures. A link to this policy can be found on
the school website and on the CEDP website at http://www.parra.catholic.edu.au/policy-central.
Complaints are investigated and resolved informally where possible using procedural fairness. Records of
complaints and the steps taken to resolve the complaint are kept by the principal. Where complaints are not
able to be resolved informally, formal procedures are followed, again using procedural fairness. In this case
the policy outlines clear steps to follow.
There were no changes to the policy during 2021.

Section Eleven: Financial Statement
Income

Expenditure

11%

13.5%

18.9%
47.4%

39.2%

70.1%

■ Commonwealth (70.1%)
■ Capital (0%)
■ State (18.9%)
■ Fees (11%)
■ Other (0%)

■ Capital (47.4%)
■ Salary (39.2%)
■ Non-Salary (13.5%)

RECURRENT and CAPITAL INCOME
Commonwealth Recurrent Grants1
Government Capital Grants
State Recurrent Grants

4

5

Total Income

EXPENDITURE

$5,358,331
$0
$1,443,457

3

Fees and Private Income
Other Capital Income

2

RECURRENT and CAPITAL

$842,406
$0
$7,644,194

Capital Expenditure

$6,640,628

6

Salaries and Related
Expenses

$5,487,281

7

Non-Salary Expenses

8

Total Expenditure

$1,887,384
$14,015,293

1. Commonwealth relates to Commonwealth Recurrent Grants including per capita funding and special
purpose grants.
2. Capital relates to Government Capital Grants.
3. State relates to State Recurrent Grants including per capita funding, interest subsidy and special
purpose grants.
4. Fees relates to diocesan and school based fees, excursions and other private income from parents.
5. Other refers to Other Capital Income including drawdowns from the Diocesan School Building Fund to
fund Capital Expenditure.
6. Capital refers to Capital Expenditure including School Buildings, Furniture and Equipment.
7. Salaries refers to the total of all Salaries, allowances and related expenses such as superannuation,
workers compensation and leave.
8. Non-Salary refers to all other Non-Salary Recurrent Expenses.

