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Introduction
About the Annual School Report
St John XXIII Catholic College is registered by the New South Wales Education Standards Authority, NESA, as
a member of the Catholic system of schools in the Diocese of Parramatta.
The Annual School Report provides parents and the wider school community with fair, accurate and objective
information about various aspects of school performance and development. The Report describes
achievement of school development priorities in 2021 and gives information about the 2022 priorities.
This Report is a legislative requirement under the Schools Assistance Act, 2008 and the Education
Amendment Act 2004.
The information in this Report is complemented by the school website where other school publications and
newsletters can be viewed or obtained from the school.

Key Messages
Principal
Pope Francis reminds us that: 'Educating is not a profession but an attitude, a way of being; in order to
educate it is necessary to step out of ourselves and be among young people, to accompany them in the
stages of growth and to set ourselves beside them. Give them hope and optimism for their journey in the
world'.
At the Catholic Learning Community of St John XXIII (John XXIII Catholic Primary School and St Mark’s
Catholic College) our Ways of Being include the following priorities:
welcoming Jesus Christ as the centre of our college life
examining all decisions through the lens of their impact upon the diverse learning needs of all students
embracing and utilising community voice and involvement
building capacity of staff to use data to inform one’s own work and student learning
believing in the potential of every child and passionately holding high expectations
collaborating for an innovative, sustainable and just learning environment
Our students and staff need to be 21st century learners and be both critical consumers and producers of
knowledge. They need to be able to collaborate, to think critically and to communicate effectively. They need
to be able to respond flexibly to the demands of their workplaces and create their own opportunities through
entrepreneurship.
We are personalising the learning to meet each student’s diverse needs. We are using a range of data,
research and evidence-based learning to inform our teaching practice. Learning has no boundaries, and we
support learning opportunities for students in a variety of formal and informal contexts.
To ensure that our schooling model is meeting the needs of contemporary learners we need to reimagine the
role of the teacher and our use of spaces. We need not only to base our practice on research, but also to use
research and evidence to inform the development of new and more effective ways of learning and teaching.

Parent
At the Catholic Learning Community of St John XXIII (John XXIII Catholic Primary School and St Mark’s
Catholic College) our parents and teachers play an integral role in the education of each child. We see this as
a real partnership.
The Parents and Friends Association (P&F) is framed on their three main focus areas:
engendering a spirit of community
strengthening communication
developing a learning community
In 2021 the P&F met in term 1 and virtually in term 4 with an emphasis on our learning agenda. Community
spirit was gained through the generous and untiring efforts of our P&F committee members and Community
Relations team and College Executive, exemplifying servant leadership at its finest.
The P&F executive and committee continued to lay strong foundations for an engaged and committed body,
working in close partnership with the school in the interest of every member of our Catholic Learning
Community.

Student
Every student counts in our community and our learning conferences enable students to be the focus.
Student Agency was a focus for out College this year and we witnessed a significant increase in student voice.
Student leadership opportunities were reflected in the areas of ministry, learning, the arts and sport, for our
four houses, Darug, Xavier, Manning and Roncalli. The students were led by two senior school leaders and
two junior school leaders. House leaders were also elected to represent their house in specific school events
and initiatives.
All students, including those without formal leadership positions, are encouraged to take up opportunities to
lead or make a difference in our community. It was through sharing their strengths and talents with others
that students were empowered to build their personal and collective capacities.

Student leaders and their peers represented the student body and school on many occasions. They did so
with great pride, courtesy, and sincerity, displaying the qualities of young leaders of tomorrow, who will make
a difference in their world.

Who we are
History of the school
The Catholic Learning Community of St John XXIII is comprised of John XXIII Catholic Primary School and St
Mark's Catholic College, and the Catholic Early Learning Centre, (situated on the grounds of the college).
John XXIII Catholic Primary School was opened in 2005 with 83 students housed in a number of demountable
buildings along Brentwood Terrace. In 2007 St Mark’s Catholic College was opened and initiated the building
program. In October 2009, John XXIII Catholic Primary School and St Mark's Catholic College combined under
one leadership team creating an authentic Kindergarten to Year 12 community of learners.
In 2019 our College completed its building program with the erection of the Performance Hub.
The Catholic Learning Community of St John XXIII has continued to grow and in 2020 the community has
over 1800 students and 180 staff. The building and facilities are now complete and allow our students and
staff to learn in contemporary 21st Century environments.

Location/drawing area
St Mark's Catholic College draws students from the North West sector, in particular from the areas of
Glenwood, Kellyville Ridge, Stanhope Gardens, Quakers Hill and The Ponds. Catholic students attending the
college are generally members of the Parish of St John XXIII, Stanhope Gardens.

Workforce Composition
Category

Number of Staff

Number of teachers who are Conditionally or Provisionally Accredited

16

Number of teachers who are Proficient or Highly Accomplished/Lead

66

Number of teachers accreditated to teach Religious Education

27

Number of teachers currently undertaking accreditation to teach Religious Education

2

Number of non-teaching staff (includes teachers' aides)

22

Percentage of teachers who are indigenous

1

The average teacher attendance for 2021

96

Percentage of 2021 teaching staff who were retained from 2020

96

Catholic Identity and Religious Education
Prayer, Liturgical Life and Faith Experiences
The Catholic identity of the college is central. Our motto, Be Not Afraid, is from the Gospel of St Mark (Mark
5:36). This motto is foundational within the college’s prayer and the broader liturgical life. Prayer is an
integral part of college life from the homeroom beginning each day with prayer. All college meetings and
assemblies commence with prayer. All staff and student meetings, and functions with parents and guests
begin with prayer.
In 2021 the liturgical seasons of the church were observed and celebrated within the college such as Lent,
Easter and Advent with a variety of prayer ranging from Eucharist or the Liturgy of the Word. Members of the
Catholic Learning Community of Saint John XXIII were exposed to a wide range of faith experiences. The
staff were also involved in a Spirituality Day, which focused on the development of a better understanding of
the College Formation Goal which is based on the development of the Spirituality of St John XXIII in the
college The college continued to implement the college Mission Statement that reflected the college's core
purpose as a Catholic educational institution.

Social Justice
We are called to put our faith into action. We express our Catholic identity by being involved in social justice
outreach. We are the head, hands and heart of Jesus.
During Lent, the community of St Mark's Catholic College was involved in fundraising for Caritas Project
Compassion. This occurred through a variety of initiatives such as Pancake Tuesday, cake sales, mufti-days
and donations from the students and the wider community. The College also supported the St Vincent de Paul
Society, Catholic Mission, Caritas, Matthew Talbot Hostel and Christmas hampers for the local conference of St
Vincent De Paul. A number of other key social justice initiatives were undertaken throughout 2021. These
included Catholic Mission Week, National Aboriginal Islander Day Observance Committee (NAIDOC) Week and
the Social Justice Launch Day at Parramatta. Some of our other social justice initiatives needed to be curtailed
due to restrictions caused by COVID-19.

School home and parish partnerships
Major events in the 2021 liturgical year, such as Lent, Easter and Advent were celebrated in a different way
this year due to COVID-19 restrictions. The college community gathered at the beginning of 2021 for
an opening school mass. The end of the academic year was marked by the celebration of Advent
liturgies. The Advent Liturgy incorporated the presentation of Christmas hampers to the local conference of St
Vincent de Paul (SVDP). Parents and guests were not invited to participate in College and Catholic Learning
Community of Saint John XXIII Parish liturgical events due to restrictions.The College assisted with the
facilitation of the parish’s Sacramental program throughout 2020 and supported students during their
Sacramental preparations. Year 11 students took part in the Confraternity of Christian Doctrine (CCD) sharing
of Christian doctrine at Kellyville Ridge Public School in the early and latter part of the year.

Religious Education
In 2021, the College's Religious Education curriculum followed the Parramatta Diocesan Religious Education
syllabus, Sharing Our Story, in Years 7 to 10. Year 11 and 12 students either undertook the Board Endorsed
Course, Catholic Studies, or the NSW Education Standards Authority (NESA), Studies of Religion I or II.
A number of project based learning opportunities were offered to the students and further curriculum
development continued in the area of HyperDocs and individualised learning in Religious Education.The use of
inquiry based learning has been incorporated right across the curriculum with driving questions and successes
criteria becoming an integral part of the teaching programs.
Year 12 undertook 1 Unit and 2 Unit Studies of Religion with some good results achieved. It was important
that the staff at St Mark’s Catholic College had not only an intellectual understanding of the knowledge of the
content taught in Religious Education, but that they also had an opportunity for formation. A lot of
professional development took place throughout the year in the area of new curriculum in Stage 5.

Professional Learning of staff in Religious Education
These included:
inservicing in the development of Project Based Learning (PBL)
implementation of formative assessment for PBL across the curriculum
secondary Religious Education networks meetings
St Vincent De Paul staff and student training

Confraternity of Christian Doctrine (CCD) training

Learning and Teaching
National Assessment Program - Literacy and Numeracy (NAPLAN)
NAPLAN
Students in Year 3, Year 5, Year 7 and Year 9 across Australia participated in National Assessment Program –
Literacy and Numeracy (NAPLAN) in May 2021. The purpose of this test is to provide information to parents
and teachers about the achievements of students in aspects of Literacy and Numeracy. The test provides a
measure of the student’s performance against established standards and against other students in Australia.
Each year the results are analysed by the school to inform teaching and learning with a view to improving
student performance.
The Commonwealth Government sets minimum acceptable standards for literacy, numeracy, reading, writing,
grammar, punctuation and spelling at particular ages. These are referred to as national minimum standards.
Student performance in NAPLAN in our school is compared to these standards. The percentages of students
achieving at or above these national minimum standards, and the percentages of students in the top three
bands are reported in the table below.

NAPLAN RESULTS 2021

% of students at or

% of students in top

above national

three bands

minimum standard
School

Australia

School

Australia

Literacy

99

92

63

54

Reading

98

94

67

58

Year Writing
7
Spelling

99

90

58

46

98

94

70

62

98

94

69

60

Numeracy

NAPLAN RESULTS 2021

% of students at or

% of students in top

above national

three bands

minimum standard
School

Australia

School

Australia

Literacy

96

88

48

44

Reading

97

90

52

49

Year Writing
9
Spelling

93

82

44

36

98

91

54

50

100

95

57

52

Numeracy

In Year 7 again we saw strong results across all key areas. Trend data indicates the 2021 year 7 cohort was
above both the state and CEDP averages and in some instances such as reading, they proved to be
significantly above. The cohort countered the State and CEDP trend by performing well in the grammar &
punctuation domain and maintaining 2019 levels of achievement.
In Year 9 we also saw strong results across all domains with reading again being a standout. The year 9
cohort was again well above state and CEDP trend averages in all spheres and remained consistently high by
comparison.

Record of School Achievement (RoSA)

Our College has 194 students complete Year 10 in 2021. Each of these students obtain the NESA Record of
School Achievement (RoSA).

Higher School Certificate (HSC)
Percentage of students in performance bands 4, 5 and 6 compared to the state.

Higher School

Percentage of students in top 3 bands

Certificate

2021
School

State

Studies of Religion I

84

69

English Standard

66

58

English Advanced

97

94

Ancient History

100

61

Legal Studies

79

68

Mathematics Advanced

93

79

2021 provided our best HSC results since the College sat their first HSC in 2012. Our students were awarded
87 Band 6/E4 which was an increase from 52 in 2021. Our accelerated and early commencement students
were successful in their studies with 17 of the 87 coming from students in Year 11 and Year 10. We
maintained the number of Band 5’s to the year before and decreased the number of Band 4 and 3’s. This
suggests we moved our students from a Band 4 to a Band 5 and a Band 5 to a Band 6. In the past our Band
6s have come from a small number of courses, this year the Band 6s came from 27 courses.
We had 74% of courses above state average which was an increase from last year which was 54% of
courses.

School curriculum
Learning throughout the college was framed and informed by our Principles of Learning framework which
aligned with the Catholic Education, Diocese of Parramatta (CEDP) Statement of Learning. A key feature of
our Principles of Learning framework was the development of the following key 21st century skills: Catholicity,
Creativity, Collaboration, Critical thinking, Context, Culture and Connectivity (7Cs). In implementing the
Principles of Learning framework, the Key Learning Areas (KLAs) were encouraged to adopt an eclectic
approach to learning and teaching, and to formulate a program of differentiated instruction with an emphasis
on collaborative learning. Particular needs of students, including literacy and numeracy, were identified and
addressed in a more individualised approach to maximise student improvement. This individual approach
allowed students to negotiate their learning and to track their own progress and development. Both formative
and summative assessment were used to measure, and provide feedback on, the achievement of outcomes to
both students and teachers.
The learning architecture played a pivotal role in our college. Interior design which was open, comfortable
and flexible promoted creativity in both teachers and learners. Resources which were movable and accessible,
enlivened the teaching spaces and the learning taking place within it.
Flexibility in design and use of spaces, actual and virtual, was essential to support the personalised delivery of
the curriculum and the range of student-centred activities. This approach to curriculum delivery and pedagogy
emphasised the intrinsic value of the student/teacher relationship.

Initiatives to promote respect and responsibility
At St Mark’s Catholic College, we believe that effective learning is always underpinned by strong relationships
and respect for others. The college's approach to maintaining and enhancing this aspect of our community is
founded on the principles of restorative justice. Students are challenged to reflect on their choices and actions
and how they impact, positively or negatively, on their relationships. All actions yield consequences and
students are encouraged to frame their choices around the values espoused in the Gospel of St Mark, the
Evangelist, to Be Not Afraid to make a positive difference.
Opportunities were provided to live our motto within the college community on a daily basis through how we
treated each other, our environment and beyond, and through involvement in social justice initiatives,
wellbeing programs and outreach programs. At every opportunity, we involved our parents in realising this
restorative approach to building community respect and responsibility.

Professional Learning
Since no one works alone at St Mark's Catholic College, ongoing professional learning (PL) undertaken by
staff included a whole-staff focus on knowledge and capacity to function as part of an effective team. Face to
face professional learning experiences in 2020 were heavily impacted due to COVID-19. We conducted a lot
of online PL. These included:
Administration Network Meeting
Future Schools Alliance
Religious Education coordinators' network
personalised planning secondary - practice and pedagogy
Religious Literacy Assessment (RLA) workshop - improving religious literacy
contemporary learning frameworks - rigorous project-based learning by design professional
development
English Mathematics Stage 4 (EM4) professional development days
Certificate IV assessment and training for new Vocational Education Training (VET) teachers
SALT training
Emergency care, diabetes and Onguard
Mathematics Stage 6 (Advanced and Extension 1) syllabus training
NAPLAN online readiness training for schools
Religious Education Professional Development Day
Creative partnerships: Collaborative Practices in Art, Design and Art Education Training
UTS Design Thinking Workshops

School Improvement
Annual school priorities
Priority 1

To provide opportunities for all members of the school community to express
themselves as active members of the Body of Christ.

Reason for priority 1

There is need to provide authentic, meaningful and relevant opportunities for
students, staff, parents and the community to develop their faith through prayer
and worship, Mission, social justice and Religious Education. This was developed
from our 2021 continuing Driving Question " If We Are Church," where we
surveyed stakeholders on their current involvement and opportunities available
to them.

Steps taken to achieve There will be opportunities for students to have access to :
meditation
priority 1
mass
discussion groups
youth group spirituality
Opportunities for staff to have access to :
professional development
liturgy opportunities
resources (for primary)
social justice and community
music
Status of priority 1

Completed

Priority 2

To focus students on progress over proficiency in their learning.

Reason for priority 2

Students at our college are often focused on achieving a grade or measure
rather than continue evolution and improvement. Our assessment data shows
that our top students do not achieve expected growth. We believe by focusing
students on goal setting and a growth mindset we will challenge all learners to
be comfortable with constant improvement.

Steps taken to achieve Growth over Proficiency. At our College we are continually challenging each of
our staff and students to be the best person possible.
priority 2
Each student is provided with a coach who meets regularly to discuss and set
their goals.
Status of priority 2

Ongoing

Projected school priorities
Priority 1

Science Labs

Reason for Priority 1

Our College continues to expand and the Science area was in need of expansion
to cater for the increased number of students and classes that are studying in
this area.

Steps to be taken to

We engaged and commissioned CEDP, architects and the builders to undertake
the development of the space. The College funded the projected.

achieve Priority 1
Priority 2

TAS re-development - Design Centre

Reason for Priority 2

Our College has re-define the teaching of Technology and Applied Studies (TAS)
and it was therefore required that we need to update and revamp the facilities.
We moved from Old-TAS to New-TAS.

Steps to be taken to

We engaged and commissioned CEDP, architects and the builders to undertake
the development of the space. The College funded the projected.

achieve Priority 2

We also needed to provide professional learning opportunities for our staff to
engage in the new pedagogies.

Community Satisfaction
Parent satisfaction
During 2021, the Catholic Education Diocese of Parramatta utilised The Learning Bar's Tell Them From Me
(TTFM) survey to gather feedback from parents, students, and staff about our school. The data indicated that
parents communicated that they are most confident in their ability to support their child's learning by
encouraging their child to do well at school, and praising them for doing so. Responses indicated that parents
believe that their child feels safe at school and that their teachers have high expectations of students.
Areas of Success
Parents support learning from home
Safeguarding
Mission and Religion

Student satisfaction
Through the Student Engagement Survey, students reported that they had friends at the college whom they
could trust and who encourage them to make good choices. The majority of students felt that schooling is
useful in their everyday lives and will have a strong bearing on their future. Students also communicated
through their survey responses that school staff emphasise academic skills and hold high expectations for all
students to succeed.
Areas of Success
Participates in school sports
Positive behaviours at school
Low truancy rate
Intellectual Engagement
Participates in extra-curricular activities
High challenge skills
Academic outcomes – Science
Advocacy at school
Safeguarding – support from staff
Religious Education Teaching and opportunities

Teacher satisfaction
The Focus on Learning teacher survey for 202 again indicated that teachers at the college viewed our
collaborative structures to be a strength that enabled them to work together in enhancing student
engagement and addressing each individual's learning needs. They have highlighted:
Leadership
Collaboration
Learning Culture
Data Informs Practice
Teaching Strategies
Technology
Inclusive School
Parent Involvement
Challenging and visible goals
Planned learning opportunities

Quality feedback
Overcome obstacles to learning
Safeguarding
Religious Education teaching and opportunities

Student Profile
Enrolment Policy
St John XXIII Catholic College follows the Catholic Education Diocese of Parramatta (CEDP) Enrolment Policy
and Procedures. The full text or a link to the full text of the school’s enrolment policies, including all
prerequisites for continuing enrolment can be obtained from the school office or can be accessed on the
school's website showing the CEDP Enrolment Policy
, Procedures
and Guidelines
. The enrolment policy can be located on the school website under 'ABOUT US' on the
'Policies and Procedures' page under the 'Enrolment' category.

Current and previous years' student enrolment
Year

Boys

Girls

Total

2019

504

482

986

2020

504

516

1020

2021

523

523

1046

Student attendance rates
The table below shows the percentage of student attendance by Year level and school average.
Year 7

91

Year 8

88

Year 9

89

Year 10

86

Year 11

86

Year 12

82

School average

87

Characteristics of the student body
The table below shows the number of students in each of the categories listed.
Language background other than English (LBOTE)

405

Students with disablities (SWD)

219

Indigenous

10

Managing Student Non-attendance
Regular attendance at school is essential if students are to maximise their potential. Schools in partnership
with parents and guardians, are responsible for promoting the regular attendance of students. The
compulsory schooling age is 6-17. Parents and guardians are legally responsible for the regular attendance of
their children, explaining the absences of their children in writing within several days to the school, and taking
measures to resolve attendance issues involving their children. School staff as part of their duty of care,
monitor part or whole day absences.
They maintain accurate records of students' attendance, follow up unexplained absences through written and
verbal communication, implement programs and practices to address attendance issues when they arise, and
provide clear information to students and parents regarding attendance requirements and the consequences
of unsatisfactory attendance. The principal or their delegate, may grant permission for late arrival or early
departure from school, leave or exemption from attendance only in individual cases, on written request from
parents and guardians.

The principal/delegate will undertake all reasonable measures to contact parents promptly if an unexplained
absence occurs. If truancy is suspected, the principal will contact the parents/guardians to ascertain the
reason for the absence. If a satisfactory response is not received, the matter will be referred to the relevant
staff at the Catholic Education Office, Diocese of Parramatta who will follow up unexplained absences as per
legislative requirements.

Student retention rates
The retention rate of students for Year 10 to Year 12 was 87%.
The retention rates for our students from Year 10 to Year 12 is increasing significantly and is pleasing.

Senior secondary outcomes
The following table shows the percentage of Year 12 students who undertook vocational training or training in
a trade while at school, and the percentage that attained a Year 12 certificate or equivalent vocational
education and training qualification.
Percentage of Year 12 students who undertook vocational training while at school

57

Percentage of Year 12 students who undertook training in a trade while at school

2

Percentage of Year 12 students who attained a Year 12 (HSC) or equivalent vocational education and

98

training qualification

Post school destinations
Each year St John XXIII Catholic College collects destination data relating to the Year 12 student cohort. The
table below sets out the percentages of students for the various categories.
Destination of students leaving Year 12

%

University

83

Technical, and Further Education (TAFE)

4

Workforce

10

Other/Unknown

3

Student wellbeing
Student welfare, discipline and anti-bullying policies and pastoral care
The Catholic Learning Community of St Mark's Catholic College actively focused on recognising the positive
behaviours and learning habits of the students through an incremental system of merit awards, the
acknowledging of achievements and talents, and the provision of leadership opportunities.
The school fostered an environment where there was mutual responsibility for the wellbeing of all members
of the school community and a strengths-based approach was developed across all facets of school
life. Students were provided support and undertook skills programs that enabled them to develop resilience
and take a proactive approach to managing the demands of school and home life.
Staff worked in partnership with parents under a restorative justice framework that sought to live out the
belief that authentic learning and growth are fostered through positive relationships. Our school invited staff,
students, parents and Catholic Education, Diocese of Parramatta leaders to collaborate on the learning
program of students through the home learning period as it had significant implications for student wellbeing
and connectivity. The community found effective and creative ways to connect to each other, provide
support and seek help during the transition phase.
The College Wellbeing program was constructed and introduced in line with the new College Wellbeing
Framework. There was a K-12 approach to wellbeing based upon gospel values and the principles of positive
psychology. We endeavoured to be faithful to the diocesan principle of being 'inviting, inclusive and just' and
have engaged in considerable work around enhancing the positive outcomes for all members of our diverse
community. The principles of procedural fairness and natural justice are applied when responding to concerns
and corporal punishment is expressly forbidden at the school.

Complaints and grievances policy
The school has formal written protocols in place to address complaints and grievances. These protocols are in
line with the Catholic Education, Diocese of Parramatta (CEDP), Managing Complaints policy and procedures.
A copy of the school policy is available from the school office or is available on the CEDP website
http://www.parra.catholic.edu.au/policy-central.

Section Eleven: Financial Statement
Income

Expenditure
6.4%

22.4%

24.8%

59.9%

16.7%

68.8%

■ Commonwealth (59.9%)
■ Capital (0%)
■ State (16.7%)
■ Fees (22.4%)
■ Other (1%)

■ Capital (6.4%)
■ Salary (68.8%)
■ Non-Salary (24.8%)

RECURRENT and CAPITAL INCOME
Commonwealth Recurrent Grants1
Government Capital Grants
State Recurrent Grants

4

5

Total Income

EXPENDITURE

$10,987,251
$0
$3,057,089

3

Fees and Private Income
Other Capital Income

2

RECURRENT and CAPITAL

$4,105,223
$187,623
$18,337,186

Capital Expenditure

$1,194,626

6

Salaries and Related
Expenses

$12,861,540

7

Non-Salary Expenses

8

Total Expenditure

$4,631,763
$18,687,929

1. Commonwealth relates to Commonwealth Recurrent Grants including per capita funding and special
purpose grants.
2. Capital relates to Government Capital Grants.
3. State relates to State Recurrent Grants including per capita funding, interest subsidy and special
purpose grants.
4. Fees relates to diocesan and school based fees, excursions and other private income from parents.
5. Other refers to Other Capital Income including drawdowns from the Diocesan School Building Fund to
fund Capital Expenditure.
6. Capital refers to Capital Expenditure including School Buildings, Furniture and Equipment.
7. Salaries refers to the total of all Salaries, allowances and related expenses such as superannuation,
workers compensation and leave.
8. Non-Salary refers to all other Non-Salary Recurrent Expenses.

