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Introduction

About the Annual School Report
St John Paul II Catholic College is registered by the New South Wales Education Standards Authority, NESA,
as a member of the Catholic system of schools in the Diocese of Parramatta.

The Annual School Report provides parents and the wider school community with fair, accurate and objective
information about various aspects of school performance and development. The Report describes
achievement of school development priorities in 2021 and gives information about the 2022 priorities.

This Report is a legislative requirement under the Schools Assistance Act, 2008 and the Education
Amendment Act 2004.

The information in this Report is complemented by the school website where other school publications and
newsletters can be viewed or obtained from the school.

 

http://www.comlaw.gov.au/Details/C2008A00153/
http://www.parliament.nsw.gov.au/prod/PARLMENT/NSWBills.nsf/0/024AF2E5E17C7B88CA256E3D0031FC35?Open&shownotes


Key Messages

Principal
I am proud to present to you the 2021 Annual School Report for St John Paul II Catholic College,
Schofields/Nirimba.

The school offers a broad curriculum for all students with an emphasis on using data to create personalised
and differentiated learning. The school structures support this educational emphasis with the assistant
principals and leaders of learning for each stage working to ensure that teaching and learning is relevant to
the needs of the students.

In 2021 the school continued with a focus on stage learning with an emphasis on a numeracy and literacy
approach to learning in stages 4 and 5 specifically, and the continuation of professional learning communities
at the heart of the teaching and learning process of the school. There was a further enhancement of the
Stage 6 HSC Action Plan.

The Mission Statement emphasises that we strive through our own journey and story to be inviting, inclusive
and just. We have used the professional learning communities to work on the Parramatta Diocesan Strategic
Intent of improving the learning outcomes for all students and providing a professional and rewarding life for
the staff.

Our journey is an ongoing one which is being evaluated constantly and one which involves all members of the
school community. At all times, we have worked together as a community to develop our Catholic nature
through our interaction with one another and the participation of the community in liturgical celebrations,
both within the school and the parishes.

Parent
Communication to parents and carers is paramount. The college provided constant information through email
updates which were sent approximately every three weeks on key events, including links to the newsletter,
our website, our Facebook page and many other key informational notes. Due to COVID-19 there were
limited opportunities for parent/carers to attend on site at Schofields or Nirimba.

If at any time parents/carers had questions about their child’s time at St John Paul II Catholic College the
principal, assistant principals and directors of learning for each stage were there to assist. The
students' college planner also had a wealth of information for parents and was an interactive channel
between parents and the teaching staff.

Opportunities for further parent and carer interaction were also fostered through the many events hosted
during the school year such as working bees; Year 7 welcome afternoon; college opening mass; Terra
Sancta/St John Paul II Day; sports presentations; and the semester college awards ceremonies. Parents' and
carers' involvement at the school was also evident through their active leading of prayer and
Acknowledgement of Country at school events. These interactions made St John Paul II Catholic College a
unique learning community where the relationship between the parents and carers and the school was
thriving.

Remember, you are an integral part of your children’s journey through life and we are here with you to help
students develop their skills to achieve their best for a positive and fulfilling future.

Student
Two thousand and twenty one  was again a challenging year due to COVID-19 for St John Paul II Catholic
College. However, there were still exciting things that happened during the year. These included having the
Year 7 students starting their journey, to the Year 12 students ending their journey at the college at our
annual St John Paul II/Terra Sancta Day celebrations.

The further implementation of the RISE UP project through the use of the online compass program improved
the focus on the learning in the classrooms. RISEUP stands for Respect, Integrity, Safety, Effort, Uniform and
Equipment, and Punctuality. This was put into action to show the students what they should be striving for at
the school.

We participated in online and onsite events in 2021 such as  STEM days for Stage 4, Year 6 into Year 7
Transition Day, debating, public speaking, Science and Mathematics Competitions, Write A Book in A Day, Year
12 Retreat at Elanora Heights, Year 7 Camp at Yarramundi, Years 7 to 11 reflection days, and chess
competitions. We have also had the college virtual Creative and Performing Arts Spectacular evenings, Vinnies
Van, internal and external sports competitions, sports presentation awards, academic merit assemblies,
Technical and Further Education (TAFE)/Western Sydney University (WSU)/Australian Catholic University
(ACU) courses, National Assessment Program - Literacy and Numeracy (NAPLAN), and the Higher School
Certificate.



Who we are

History of the school
The college was founded as Terra Sancta College in 1996 and officially became St John Paul II Catholic
College at the start of 2015. It was founded as a result of the need identified by the local parish communities
to establish a Catholic secondary school to serve the local parish communities and the established Catholic
primary schools of Mary Immaculate Primary School, Quakers Hill; St Joseph's Primary School, Schofields; and
St John's Primary School, Riverstone.

The development of the Schofields and Nirimba campuses took place in the middle of 1997, allowing Terra
Sancta College to provide a continuous education for Years 7 to 12.

The school completed the building program in 2015 at the Schofields campus with the construction of a Year
7 Co-operative Learning Space; the remodelling of the library into a modern learning centre; the creation of
collaborative learning spaces for Year 8; refurbishment of the staff room; and enhancement of the entrance
foyer to the campus.

The school has been in existence for 25 years on the Schofields site and 24 years at Nirimba, Quakers Hill, so
it is now firmly established within the local community.

Location/drawing area
St John Paul II Catholic College provides secondary Catholic education across two campuses, drawing mainly
from the suburbs of Quakers Hill, Schofields, Riverstone and The Ponds. The main feeder schools are Mary
Immaculate Primary School, Quakers Hill; St Joseph's Primary School, Schofields and St John's Primary
School, Riverstone. With future growth in housing in other suburbs such as The Ponds, Box Hill, Marsden Park
and Vineyard, the drawing area of the college will be increasing in future years.



Workforce Composition

Category Number of Staff

Number of teachers who are Conditionally or Provisionally Accredited 6

Number of teachers who are Proficient or Highly Accomplished/Lead 94

Number of teachers accreditated to teach Religious Education 36

Number of teachers currently undertaking accreditation to teach Religious Education 2

Number of non-teaching staff (includes teachers' aides) 32

Percentage of teachers who are indigenous 0

The average teacher attendance for 2021 97

Percentage of 2021 teaching staff who were retained from 2020 93



Catholic Identity and Religious Education

Prayer, Liturgical Life and Faith Experiences
The school year commenced with the launch of our 2021 Mission Goal centred on the Catholic value of Search
for Truth and wisdom around God’s Truth and concluded with the Advent liturgies due to COVID -19 where
students’ commitment to a life of service was displayed through the Christmas hampers they had collected
and help pack for family distribution. Lent began with the college launching the Parramatta Diocesan Caritas
Lenten Appeal, with a whole-school liturgy centred on the aim of how, as people of Christ, we could stand
actively in solidarity with our neighbours. 

Throughout the year the school’s spiritual life was supported by a number of regular opportunities for
students to engage in Catholic liturgical celebrations under safe COVID -19 practices. The Rosary was held
each Thursday in the prayer room at Schofields and daily prayer occurred each day in homeroom. Students
were also introduced to the newly formulated school prayer and prayed at the commencement of each
Religious Education class. Friday morning prayer took place at both campuses in the prayer room fortnightly
starting up again at the end of term 2.

Due to COVID -19 Year Group reflection opportunities had to be cancelled. Year 12 retreat was moved to
2022, where we will conduct two retreats. All reflection opportunities again centred on God’s Truth and
reconciliation was offered to students at the start of the year before COVID -19.

Social Justice
As a Catholic community social justice is paramount to our spiritual life and is not only an obligation of our
baptism but also an expression of our faith in action.

In 2021 the college primarily supported Caritas Australia. The college’s annual Christmas hamper supported
St Vincent de Paul (SVDP) Society and its central base of operations; and provision of hampers to
the SVDP chapters at Mary Immaculate and St John’s Parishes for the Christmas Appeal, when over 50
hampers were donated by students and staff. Staff and students also volunteered on the Vinnies Van which
involved serving the homeless and lonely members of the wider community through the preparation and
delivery of meals. This had to be stopped due to COVID-19 at the end of term 2. Students from Years 9 to12
worked with refugee, primary school aged children as part of the All Saints African tutoring service. In 2020
the college’s Community Service Model linked to school based and out-of-school based service, and linked to
service hours as well as awards presented at semester awards ceremonies.

Year 9 and 10 students were inducted into the Catholic Education, Diocese of Parramatta (CEDP) Catechist
program. They taught religion to Catholic students once a week at Quakers Hill East Public School in 2021. As
well as this over 15 students were inducted to be catechists in 2022.

School home and parish partnerships
In 2021 further partnerships were established with both St Joseph's and Mary Immaculate Primary Schools
through performances of our Easter liturgy and a year group from Mary Immaculate Primary School shared
masses with us each term. Partnerships continued with the parish priests of Mary Immaculate Parish and St
John’s Parish, who offered weekly Eucharist and Reconciliation, as well as celebrating significant liturgical
celebrations such as Lent, Easter, Year 12 Graduation and Retreat, and Advent.

Parents and carers were always invited to liturgical events, including the weekly masses at the parish, Ash
Wednesday liturgy, Terra Sancta/St John Paul II Day and the Advent liturgy. They have also been actively
involved in prayer at the start of college events such as information nights and the Year 7 barbecue. At the
Year 12 Graduation Mass they acted as ministers of the Eucharist, readers and carriers of the offertory gifts.

Religious Education
In 2021, the Religious Education (RE) programs provided the opportunity for students to reflect on their own
life experience and to research religious and related social issues significant to Australia’s multi-faith culture.
The Religious education programs for Stage 4 and 5 were drawn from Sharing Our Story, a NSW Education
Standards Authority (NESA) endorsed course. Stage 5 Catholic Studies saw the inclusion of the new draft
curriculum, and the NESA developed course, Studies of Religion, in Stage 6. In 2021, 

Students were engaged in a variety of challenging assessment tasks that required students at St John Paul II
Catholic College to either contemplate or respond to God’s call to action, actively encouraging them to engage
with the work in a meaningful and prayerful manner.

The learning in Stage 4, 5 and 6 Catholic Studies supported, and developed, student understanding of the
Catholic faith and the importance of social justice given the context of COVID -19 and the challenges that it
brought about.



Professional Learning of staff in Religious Education
In 2021 staff attended professional learning within the school taking advantage of new technologies and
opportunities to remain connected, including Rigorous Project Based Learning (PBL) training, Faith In Action
Training (FIAT) and Vinnies Van training. Subsequently, staff members were required to share their learnings
to other members of staff and/or become leaders in training others. The Religious Education staff also
engaged in professional learning through integrating aspects of the learning plan such as:

using effective feedback
using Think Aloud strategies
student writing, focused on building teacher capacity
integrating Information and Communication Technologies (ICT) in units of work
professional learning (PL) around assessable-capable learners to support the new RE curriculum



Learning and Teaching

National Assessment Program - Literacy and Numeracy (NAPLAN)
NAPLAN 

Students in Year 3, Year 5, Year 7 and Year 9 across Australia participated in National Assessment Program –
Literacy and Numeracy (NAPLAN) in May 2021. The purpose of this test is to provide information to parents
and teachers about the achievements of students in aspects of Literacy and Numeracy. The test provides a
measure of the student’s performance against established standards and against other students in Australia.
Each year the results are analysed by the school to inform teaching and learning with a view to improving
student performance.

The Commonwealth Government sets minimum acceptable standards for literacy, numeracy, reading, writing,
grammar, punctuation and spelling at particular ages. These are referred to as national minimum standards.
Student performance in NAPLAN in our school is compared to these standards. The percentages of students
achieving at or above these national minimum standards, and the percentages of students in the top three
bands are reported in the table below.

 

NAPLAN RESULTS 2021

% of students at or
above national

minimum standard

% of students in top
three bands

School Australia School Australia

Year
7

Literacy 97 92 55 54

Reading 98 94 51 58

Writing 98 90 52 46

Spelling 98 94 75 62

Numeracy 95 94 65 60

NAPLAN RESULTS 2021

% of students at or
above national

minimum standard

% of students in top
three bands

School Australia School Australia

Year
9

Literacy 95 88 47 44

Reading 96 90 48 49

Writing 91 82 44 36

Spelling 97 91 54 50

Numeracy 98 95 56 52

In 2021 students compared favourably with nationwide achievements at minimum standard in both Literacy
and Numeracy. A targeted approach to writing and the use of Think Alouds showed positive results in writing,
leading to an increase in the number of students in the top three bands in Year 7 and Year 9. The Year 7
group also saw significant improvement with spelling compared to the national standards. The Year 7 data
indicated a need to continue to focus on reading with some students in the bottom bands and this will be
achieved through the R3 reading intervention program continuing in 2022. with targeted Year 8 students. A
range of targeted high yield strategies will be implemented to address these issues.

The COVID-19 literacy and Numeracy intervention programs were undertaken to target specific teaching and
learning strategies in literacy and numeracy. Students in both Year 7 and 9 achieved excellent results in



Numeracy with the college having significantly more students in the top three bands compared to Australia.
The impact of the R3 reading intervention program can be seen in the reading results for Year 9 where 96 %
of the students achieved at or above national minimum standard. The college also continued with visible
learning strategies such as learning intentions, success criteria and Think Alouds in order to ensure that every
child could succeed.

Record of School Achievement (RoSA)
In 2021 fourteen Year 10 students and seventeen Year 11 students requested a Record of Student
Achievement (RoSA) from NESA.

Higher School Certificate (HSC)
Percentage of students in performance bands 4, 5 and 6 compared to the state.

HIGHER SCHOOL 
CERTIFICATE

Percentage of students in top 3 bands

2021

School State

Studies of Religion I 68 69

English Standard 69 58

English Advanced 84 94

Mathematics Extension 1 100 94

Physics 100 71

The 2021 Higher School Certificate (HSC) results for St John Paul II Catholic College reflected the hard work
and partnerships of the students, teachers and families. 95 out of 111 students (86%) achieved a result in
the higher bands in one or more of their examinable subjects. Conversely, the achievement in the low Bands
has decreased accordingly since 2017. The school Achieved and Typical scale, as determined by the DeCourcy
analysis, shows an upward trend.

The number of subjects achieving at or above state average increased to 19. 

Agriculture, Community and Family Studies, English Extension 2, English Standard 2, English Studies,
Entertainment Industry, Hospitality Examination (Food and Beverages), Investigating Science,Mathematics
Advanced, Mathematics Extension 1, Mathematics Standard 2, Mathematics Standard 1, Music 1, Personal
Development, Health and Physical Education , Physics, Retail Services, Software Design and Development,
Studies of Religion II, Visual Arts

In order to address any results which were of concern the College continued to use the DeCourcy analysis
and the NSW Education Standards Authority (NESA) Results Analysis Package. Additionally, the College
improvement plan engaged all HSC teachers in an action research process using Action Plans to document
and evaluate the student learning and their pedagogies. Teachers involved in this research attested to its
positive impact on their teaching and the learning strategies they delivered. The use of the Action Plans in
HSC has been so well received that the College Middle Leaders requested it be extended into the Preliminary
year and beyond. It is anticipated with this level of engagement in student learning outcomes and positive
learning pedagogies the students at St John Paul II will continue to grow, and consequently achievement
across the school will improve.

 

 

School curriculum
In 2021, the college supported a number of students via programs including life skills training, peer tutoring
and transition, and the development of individual learning plans. Due to COVID-19 the college completed
remote/online learning for 15 school weeks and changes occurred within the school curriculum. 

Through Technical and Further Education (TAFE) and Technical and Vocational Education and Training (TVET),
students accessed a variety of courses. Senior students also completed courses at the Australian Catholic
University, Notre Dame and Western Sydney Universities, concurrently with their HSC studies. Year 10
students were able to enter TAFE courses as they studied for the RoSA. Those who entered TAFE and/or



employment received individual assistance and guidance. For some students work experience was arranged
to assist them.

Other co-curricular activities included Year 7 camp and Year 12 retreat ( deferred due ot COVID-19), as well
as Years 7 to 11 reflection days. Representative activities and sports were offered in netball, soccer, cricket,
tennis, golf, swimming, athletics, cross country, rugby league, basketball and Australian Rules football. There
was also strong interest in the performing arts, shown in events such as the  musical performances, music
ministry for liturgical events, as well as public speaking, debating and mock trial.

Initiatives to promote respect and responsibility
The action plans for 2021 involved assistant principals, leaders of learning and student learning
advisor teachers for each stage designing and delivering programs specific to the year group and stage
cohorts. These programs addressed respect for self, family, school and the wider community. The local police
school liaison officer played an active part in this agenda.

Peer support operated during Learning Enrichment on a Thursday afternoon when Year 10 students worked
with the newly enrolled Year 7 students to assist with their transition from the various feeder primary schools
into the St John Paul II Catholic College community.

The Restorative Practice program continued throughout the year. This program concentrated on working with
students so that they could understand the impact of their actions on others. The program has been in
operation at the college for a number of years and has had a significant impact upon the way members of the
community treat others respectfully.

Professional Learning
Staff professional learning days focused on mandatory training in emergency first aid, anaphylaxis training
and child protection, as well as school compliance and the implementation of the national curriculum.
Additionally, there was an emphasis on the 2021 NAPLAN analysis and the Results Analysis Package of the
Higher School Certificate in order to inform teaching and learning in 2021 and into 2022.

The emphasis continued throughout the year on formation and staff well-being. Students and staff have been
continuously updated on the restorative justice approach to welfare. The majority of the staff professional
learning has occurred within the context of the college's professional learning communities in order to
reinforce the cross-curricular nature of much of the professional learning. 

Professional learning was completed for staff to assist them in the delivery of the curriculum during the 15
weeks of remote/online learning in Terms 3 and 4.



School Improvement

Annual school priorities

Priority 1 To improve the student learning culture by developing assessment-capable,
visible learners who can articulate what they are learning & why, strategies &
next steps for improving their learning, and how to actively seek feedback about
their learning and progress.

Reason for priority 1 Qualitative data indicates that some students are unable to articulate strategies
to improve their learning performance and are adult-dependent learners.

A key focus in literacy of the past 4 years has been the development of explicit
writing strategies and descriptive feedback. Some improvement has been
evidenced in student writing quality. However, the improvement is not
generalised. 

Steps taken to achieve
priority 1

Students
articulating what they are learning and why

contributing to the co-construction of success criteria

articulating the strategies they are using to learn

Teachers
providing explicit learning intentions & co-constructing success criteria

teaching students to use visible learning strategies: think
alouds and descriptive feedback

Status of priority 1 Ongoing

 



Priority 2 By 2023 students of St John Paul II Catholic College will be visible and
assessment-capable visible learners who engage positively and rigorously with
their learning.

Reason for priority 2 A key focus of the past years in numeracy has been the implementation of
Growth Mindset and self-assessment tools. Some improvement has been
evidenced in student writing quality. However, the improvement is not
generalised.

Teachers have hypothesised that a lack of rigour and intrinsic motivation is
impacting student learning and improvement.

Steps taken to achieve
priority 2

Students 
articulating their next learning steps and seeking feedback

articulating the characteristics of a visible learner and an assessment-
capable learner and be able to identify which characteristics they have
and need to develop

Teachers
conducting Action Research in Stage 6 and/or a Stage 4 or 5 classes using
inquiry cycles processes to evaluate the impact on learners

explicitly teaching the characteristics of visible learners and assessment-
capable learners in the context of lessons

Status of priority 2 Ongoing



Projected school priorities

Priority 1 To improve the student learning culture by developing assessment-capable,
visible learners who can articulate what they are learning & why, strategies &
next steps for improving their learning, and how to actively seek feedback about
their learning and progress.

Reason for Priority 1 Qualitative data indicates that some students are unable to articulate strategies
to improve their learning performance and are adult-dependent learners.

A key focus in literacy of the past 5 years has been the development of explicit
writing strategies and descriptive feedback. Some improvement has been
evidenced in student writing quality. However, the improvement is not
generalised. 

Steps to be taken to
achieve Priority 1

Students
articulating what they are learning and why

contributing to the co-construction of success criteria

articulating the strategies they are using to learn

Teachers
providing explicit learning intentions & co-constructing success criteria

teaching students to use visible learning strategies:
think alouds and descriptive feedback

Priority 2 By 2024 students of St John Paul II Catholic College will be visible and
assessment-capable visible learners who engage positively and rigorously with
their learning.

Reason for Priority 2 A key focus of the past years in numeracy has been the implementation of
Growth Mindset and self-assessment tools. Some improvement has been
evidenced in student writing quality. However, the improvement is not
generalised.

Teachers have hypothesised that a lack of rigour and intrinsic motivation is
impacting student learning and improvement.

Steps to be taken to
achieve Priority 2

Students 
articulating their next learning steps and seeking feedback

articulating the characteristics of a visible learner and an assessment-
capable learner and be able to identify which characteristics they have
and need to develop

Teachers
conducting Action Research in Stage 6 and/or a Stage 4 or 5 classes using
inquiry cycles processes to evaluate the impact on learners

explicitly teaching the characteristics of visible learners and assessment-
capable learners in the context of lessons



Community Satisfaction

Parent satisfaction
During 2021, Catholic Education Diocese of Parramatta conducted Tell Them From Me (TTFM) surveys to
provide feedback from parents, students and staff about our school. This was the fourth year of this survey
and the results showed improvement in all areas in comparison to 2020 results. The following are some of the
results from the parent survey:

Students were included in all of the learning and extra-curricular activities
Parents were supporting their child's learning at home
Parents encourage their child to do well at school
Parents had opportunities to talk with the teachers
Teachers expected homework to be done on time
Teachers expected their child to work hard
Teachers expected their child to pay attention in class
Where possible parents attended the meetings at the college
Faith development of their child was a priority
The college helped their child to understand the Catholic faith

Student satisfaction
The following are some of the results from the student survey which were improved from the 2020 results.

The students felt:
They had friends at school they could trust and who encouraged them to make positive choices
They were intellectually engaged and found learning interesting, enjoyable and relevant
Important concepts were taught well, class time was used efficiently, and homework and evaluations
supported class objectives
Classroom instruction was well-organised, with a clear purpose and with immediate feedback that
helped them
Teachers were responsive to their needs and encouraged independence
Teachers had a democratic approach
Teachers emphasised academic skills and held high expectations for all students to succeed

Teacher satisfaction
The following are some of the responses from the teacher survey. They indicated that teachers:

worked with school leaders to create a safe and orderly school environment
in the school shared their lesson plans and other materials
gave students written feedback on their work
discussed with the students the learning goals for the lesson
set high expectations for student learning
used assessments to help to understand where students were having difficulty



Student Profile

Enrolment Policy
St John Paul II Catholic College follows the Catholic Education Diocese of Parramatta (CEDP) Enrolment Policy
and Procedures. The full text or a link to the full text of the school’s enrolment policies, including all
prerequisites for continuing enrolment can be obtained from the school office or can be accessed on the
school's website showing the CEDP Enrolment Policy ,  Procedures  and Guidelines

. The enrolment policy can be located on the school website under 'ABOUT US' on the
'Policies and Procedures' page under the 'Enrolment' category. 

Current and previous years' student enrolment

Year Boys Girls Total

2019 523 482 1005

2020 496 501 997

2021 485 505 990

There was a slight decrease in the overall student enrolment, especially in Years 11 and 12. This is due to
Year 10 students obtaining full-time work or completing other studies at Technical and Further Education
(TAFE), CathWest Innovation College, and other traineeships. As our college is situated within the new growth
areas of the Ponds, Alex Avenue, and Marsden Park developments our overall enrolments will be increasing as
new families move into the area.

The Diocesan Enrolment Policy and information can be found at https://www.parra.catholic.edu.au/our-
schools/enrolment

Student attendance rates
The table below shows the percentage of student attendance by Year level and school average.

Year 7 95

Year 8 93

Year 9 88

Year 10 79

Year 11 94

Year 12 99

School average 91

Characteristics of the student body
The table below shows the number of students in each of the categories listed.

Language background other than English (LBOTE) 410 

Students with disablities (SWD) 172

Indigenous 18

Managing Student Non-attendance
Regular attendance at school is essential if students are to maximise their potential. Schools in partnership
with parents and guardians, are responsible for promoting the regular attendance of students. The
compulsory schooling age is 6-17. Parents and guardians are legally responsible for the regular attendance of
their children, explaining the absences of their children in writing within several days to the school, and taking

https://oscarshare.parra.catholic.edu.au/My%20Work/SystemPoliciesandProcedures/Enrolment%20Policy.pdf
https://oscarshare.parra.catholic.edu.au/My%20Work/SystemPoliciesandProcedures/103701%20-%20Enrolment%20Procedures.pdf
https://oscarshare.parra.catholic.edu.au/My%20Work/SystemPoliciesandProcedures/103900%20-%20Enrolment%20Guidelines.pdf


measures to resolve attendance issues involving their children. School staff as part of their duty of care,
monitor part or whole day absences.

They maintain accurate records of students' attendance, follow up unexplained absences through written and
verbal communication, implement programs and practices to address attendance issues when they arise, and
provide clear information to students and parents regarding attendance requirements and the consequences
of unsatisfactory attendance. The principal or their delegate, may grant permission for late arrival or early
departure from school, leave or exemption from attendance only in individual cases, on written request from
parents and guardians.

The principal/delegate will undertake all reasonable measures to contact parents promptly if an unexplained
absence occurs. If truancy is suspected, the principal will contact the parents/guardians to ascertain the
reason for the absence. If a satisfactory response is not received, the matter will be referred to the relevant
staff at the Catholic Education Office, Diocese of Parramatta who will follow up unexplained absences as per
legislative requirements.

Student retention rates
The retention rate of students for Year 10 to Year 12 was 60%.

There has been a slight decrease from 2020 to 2021. This is due to Year 10 students obtaining full-time work
or completing other study at Technical and Further Education (TAFE), CathWest Innovation College and other
traineeships. As our college is situated within the new growing areas of the Ponds, Alex Avenue and Marsden
Park developments our over all enrolments will be increasing as new families move into the area.

Senior secondary outcomes
The following table shows the percentage of Year 12 students who undertook vocational training or training in
a trade while at school, and the percentage that attained a Year 12 certificate or equivalent vocational
education and training qualification.

Percentage of Year 12 students who undertook vocational training while at school 34

Percentage of Year 12 students who undertook training in a trade while at school 0

Percentage of Year 12 students who attained a Year 12 (HSC) or equivalent vocational education and
training qualification

100

Post school destinations
Each year St John Paul II Catholic College  collects destination data relating to the Year 12 student cohort. 
The table below sets out the percentages of students for the various categories.

Destination of students leaving Year 12 %

University 75

Technical, and Further Education (TAFE) 17

Workforce 6

Other/Unknown 2



Student wellbeing

Student welfare, discipline and anti-bullying policies and pastoral care
St John Paul II Catholic College values relationships as the cornerstone of its mission and therefore the
college does not tolerate bullying.

There is an underlying philosophy of care, based on the gospel values of respect for self and for others. At all
times, behaviour should reflect a caring and respectful attitude. This attitude is identified in behaviour which
would be courteous, honest, being aware of others, and striving to reach one's potential. Expectations, rules
and procedures, published in the student planner, are reflections of this underlying philosophy.

In 2020, the focus continued for staff and students on welfare rather than merely management. A strong
indication of the commitment to staff and student welfare was the continuation of a Safe and Orderly
Committee to oversee the college's welfare policies. There has been a strong focus on two-way respect
between teachers and students, restorative practice and acceptance of responsibilities for one's actions. A
great deal of emphasis was placed on reviewing what was occurring when things went wrong for students
and how they could deal with similar issues in future.

The practices and procedures of the college are fair, demonstrate natural justice, procedural fairness and are
founded on care and concern for the individual. Corporal punishment is expressly forbidden at the school.

The college is continually reviewing its policies on student welfare, discipline and anti-bullying. One major
change to student welfare has been the further implementation of the RISEUP initiative being incorporated in
the students’ semester reports. RISEUP stands for Respect, Integrity, Safety, Effort, Uniform and equipment,
Punctuality.

The full text of student management/welfare and discipline policies can be obtained through either of the
campus offices at St John Paul II Catholic College.

Complaints and grievances policy
The school has formal written protocols in place to address complaints and grievances.

These protocols are in line with the Catholic Education, Diocese of Parramatta (CEDP) Managing Complaints
policy. A copy of the school policy is available from the school office or is available on the CEDP website
http://www.parra.catholic.edu.au/policy-central.

There were no changes to the policy during 2021.



Section Eleven: Financial Statement

Income Expenditure

Commonwealth (63.8%)
Capital (0%)
State (18.2%)
Fees (18%)
Other (0%)

Capital (3.2%)
Salary (75.5%)
Non-Salary (21.3%)

RECURRENT and CAPITAL INCOME 

Commonwealth Recurrent Grants1 $13,146,342

Government Capital Grants 2 $0

State Recurrent Grants 3 $3,741,316

Fees and Private Income 4 $3,710,461

Other Capital Income 5 $0

Total Income $20,598,119

RECURRENT and CAPITAL
EXPENDITURE 

Capital Expenditure 6 $631,576

Salaries and Related
Expenses 7

$15,001,057

Non-Salary Expenses 8 $4,242,855

Total Expenditure $19,875,488

1. Commonwealth relates to Commonwealth Recurrent Grants including per capita funding and special
purpose grants.

2. Capital relates to Government Capital Grants.
3. State relates to State Recurrent Grants including per capita funding, interest subsidy and special

purpose grants.
4. Fees relates to diocesan and school based fees, excursions and other private income from parents.
5. Other refers to Other Capital Income including drawdowns from the Diocesan School Building Fund to

fund Capital Expenditure.
6. Capital refers to Capital Expenditure including School Buildings, Furniture and Equipment.
7. Salaries refers to the total of all Salaries, allowances and related expenses such as superannuation,

workers compensation and leave.
8. Non-Salary refers to all other Non-Salary Recurrent Expenses.
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