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Introduction
About the Annual School Report
St Columba's Catholic College is registered by the New South Wales Education Standards Authority, NESA, as
a member of the Catholic system of schools in the Diocese of Parramatta.
The Annual School Report provides parents and the wider school community with fair, accurate and objective
information about various aspects of school performance and development. The Report describes
achievement of school development priorities in 2021 and gives information about the 2022 priorities.
This Report is a legislative requirement under the Schools Assistance Act, 2008 and the Education
Amendment Act 2004.
The information in this Report is complemented by the school website where other school publications and
newsletters can be viewed or obtained from the school.

Key Messages
Principal
I am proud to present to you the 2021 Annual School Report for St Columba's Catholic College. At St
Columba’s Catholic College we strive for the full human development of our students, grounded in the
teachings of Jesus Christ. We work with our young people so that they may take a hopeful, critical and
constructive role in the service of Jesus within our society. We seek to form young people in our Catholic faith
and tradition. This transmission is our core purpose, so that together we will act justly, love tenderly and walk
humbly with our God.

Parent
Parent communication with teachers was promoted and encouraged through use of the student diary, the
Skoolbag app, the electronic noticeboard, our student-run Facebook page, Zoom parent teacher
interviews and information sessions delivered virtually. Parents were always invited to contribute towards
building our community through their communication with the college staff, particularly in regards to our son's
or daughter's learning.

Student
The students feel very proud to attend such a caring and focused learning community as St Columba's
Catholic College.
In 2021 we were given many opportunities to participate in the academic, cultural and sporting life of the
college. The students were represented formally by the Student Leadership Team that met weekly and tabled
the issues raised by the student body. The Student Leadership Team organised and chaired college
assemblies and other significant events. These members were actively involved in the liturgical life of the
college. The leaders worked with students to promote pride in the liturgical life of the college and all sporting
and cultural events. Our leaders helped all students to develop their leadership skills by actively involving
them in fundraising, charitable works and social justice initiatives. Many of our students engaged in peer
tutoring and mentoring programs where they assisted one another with their learning.
The students at St Columba’s Catholic College believe they are integral to the ongoing growth of our
wonderful college community.

Who we are
History of the school
St Columba's Catholic College was originally built as a seminary for candidates to the priesthood in 1908. In
1979 the college was established as a Years 7 to 10 Catholic school by the Diocese of Parramatta. It was
restructured as a Year 7 to 12 school in 1993. The design and architecture of our magnificent buildings
reminds us daily of our links to the past but with the new design of our modern facilities, the staff and
students are reminded of our expectations that they each contribute as leaders in our contemporary society.

Location/drawing area
St Columba's Catholic College is a co-educational Catholic High School set in the beautiful Blue Mountains and
surrounded by a national park. The college serves the parishes of St Finbar's, Glenbrook: St Thomas Aquinas,
Springwood: Our Lady of the Nativity, Lawson; Our Lady of the Way, Emu Plains; St Nicholas of Myra, Penrith;
Mary MacKillop, Upper Blue Mountains; and Sacred Heart, Blackheath. Currently there are approximately 1037
students enrolled at St Columba's Catholic College with 37 homeroom classes from Years 7 to 12.

Workforce Composition
Category

Number of Staff

Number of teachers who are Conditionally or Provisionally Accredited

2

Number of teachers who are Proficient or Highly Accomplished/Lead

78

Number of teachers accreditated to teach Religious Education

23

Number of teachers currently undertaking accreditation to teach Religious Education

2

Number of non-teaching staff (includes teachers' aides)

29

Percentage of teachers who are indigenous

0

The average teacher attendance for 2021

97

Percentage of 2021 teaching staff who were retained from 2020

96

Catholic Identity and Religious Education
Prayer, Liturgical Life and Faith Experiences
St Columba's Catholic College has a rich tradition of prayer and liturgy.
In 2021, we continued to promote the strengthening of our Catholic identity, with a specific formation goal of
enabling students to learn more about the Sunday gospel and relate this to everyday living. Homeroom
classes are praying daily, as did the staff at its various meetings. Each midday the Examen is led over the
public address system. Because of COVID-19 restrictions it has not been possible to maintain our customary
practice of classes in Years 7 to 10 attending morning mass at St Thomas Aquinas Parish Church.
Student attendance at retreat days is compulsory:
● Years 7, 9 and 10 (one day per year group) reflect on the themes particular to year level Religious
Education programs.
● Students in Years 7, 8, 11 and 12 are not able to experience our usual retreat programs because of
pandemic-related restrictions.

Social Justice
St Columba's Catholic College's Mission Statement challenged all to respond to Jesus' call to act out of justice,
love and the humble service of God, recognising that awareness precedes action. Whole-school examples of
promotion and service include:
Mama Lana’s Community Foundation team (staff and students)
Ignite Food Bank (Jesuit Social Services)
St Vincent de Paul Winter Christmas hampers
Project Compassion (Caritas Australia)
our customary support of and Catholic Mission is somewhat attenuated by COVID-19 regulations
Student group examples are:
Young Christian Students (YCS)
Social Justice Committee
St Vincent de Paul group
Suspended in 2020 because of pandemic-related restrictions are the Vinnies Van team (staff and
students) and Duke of Edinburgh Scheme - community service component

School home and parish partnerships
Our local parish clergy are keen to be involved in school life again in 2020, but lock downs and contact
restrictions obviate most forms of school-parish contact. Staff and students give witness and service in their
own parishes. 'Working in partnership' is at the basis of all parent initiatives at St Columba's Catholic College.
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Religious Education
In Years 7 to 12, students undertake all of the core units in the Parramatta Diocesan Sharing Our
Story curriculum for Stages 4, 5 and 6. Stage 6 students also have the option of undertaking Studies of
Religion 1 or 2 unit (Board developed), or Studies in Catholic Thought (Board endorsed). Year 9 and 10
teachers are trialling Learning Cycles from Stage 5 of the New Draft Religious Education (RE) curriculum. Our
learning from these trials continues to inform our implementation of the inquiry and the Three Senses of
Scripture approaches to our existing Sharing Our Story units. From late Term 3 we are reverting to Sharing
Our Story curriculum in Stage 5 as required by CEDP, given the ‘pause’ of the New Draft Religious Education
(RE) curriculum.
Religious Education (RE) lessons began with prayer. Class study, followed by written reflection on the Sunday
gospel, is a successful initiative for Years 7 to 10 in 2021. Classes visit the school's Iona Chapel regularly for
reflection and prayer on the themes of their Sharing Our Story units. Preparation for aspects of year group
and whole-school liturgies occur in Religious Education classes such as prayers of the assembly, offertory
elements and artworks. Years 9 and 10 retreats flow from stage specific Sharing Our Story focuses. Our eight
hour Introduction to Catholic Tradition program, undertaken by students in Years 7 to 10 new to Catholic
education, is not able to be run in 2021, but will be offered again in 2022. Likewise, COVID-19 restrictions
make it impossible to offer the Sacramental program in partnership with parishes for students wishing to
prepare for, and receive, the Sacraments of Initiation and Reconciliation for the first time.

Professional Learning of staff in Religious Education
All R.E. teachers are attending the Recontextualising Pedagogy 2021 National Conference in November.
RE teachers are supported in their Scripture exposition with students through the gospel commentaries
provided by the RE team leader through the weekly staff memo and through the commentaries accessed
via Liturgy Help on the Catholic Education, Diocese of Parramatta (CEDP) website.

Learning and Teaching
National Assessment Program - Literacy and Numeracy (NAPLAN)
NAPLAN
Students in Year 3, Year 5, Year 7 and Year 9 across Australia participated in National Assessment Program –
Literacy and Numeracy (NAPLAN) in May 2021. The purpose of this test is to provide information to parents
and teachers about the achievements of students in aspects of Literacy and Numeracy. The test provides a
measure of the student’s performance against established standards and against other students in Australia.
Each year the results are analysed by the school to inform teaching and learning with a view to improving
student performance.
The Commonwealth Government sets minimum acceptable standards for literacy, numeracy, reading, writing,
grammar, punctuation and spelling at particular ages. These are referred to as national minimum standards.
Student performance in NAPLAN in our school is compared to these standards. The percentages of students
achieving at or above these national minimum standards, and the percentages of students in the top three
bands are reported in the table below.

NAPLAN RESULTS 2021

% of students at or

% of students in top

above national

three bands

minimum standard
School

Australia

School

Australia

Literacy

99

92

61

54

Reading

100

94

70

58

Year Writing
7
Spelling

98

90

53

46

100

94

66

62

98

94

73

60

Numeracy

NAPLAN RESULTS 2021

Year
9

% of students at or

% of students in top

above national
minimum standard

three bands

School

Australia

School

Australia

Literacy

96

88

59

44

Reading

97

90

69

49

Writing

94

82

53

36

Spelling

98

91

60

50

Numeracy

99

95

68

52

NAPLAN Comments
Our Year 7 NAPLAN results demonstrated that we have more students in the top bands for reading when
compared to the state. Our Numeracy results show that we have a high number of students achieving in the
top three bands.
Results for our Year 9 students in both Literacy and Numeracy continue to show that we have a significant
number of more students achieving in the top bands when compared to the state. The average growth of our
students in Reading and Numeracy skills is higher when compared to the state, with Numeracy being
significantly higher.

Our college is committed to analysing and using NAPLAN data to inform teaching and to gain a better
understanding about the strengths and needs of our students. Current NAPLAN data suggests that writing
continues to be an area that challenges some of our students and is an area where we need to increase
student abilities.

Record of School Achievement (RoSA)
In 2021 there were seven Year 10 students and ten Year 11 students who requested a RoSA.

Higher School Certificate (HSC)
Percentage of students in performance bands 4, 5 and 6 compared to the state.

Higher School
Certificate

Percentage of students in top 3 bands
2021
School

State

Studies of Religion I

60

69

English Standard

78

58

English Advanced

97

94

Drama

100

83

Music 1

100

89

Teachers were involved in the writing of HSC Results Analysis faculty reports where they analysed their class
and subject results within their faculties. The reports and results were discussed with the class teacher, Head
of Learning and Principal to identify trends and inform practice.
The two main sources for our analysis into the HSC data were the DeCourcy Analysis package and the NSW
Education Standards Authority (NESA) Results Analysis Package.
Some results that were outstanding where the school mean was significantly higher than that of the state
mean included Drama, Music 1, Japanese Continuers, Construction Examination, Hospitality Examination
(Food and Beverage), and Primary Industries Examination. One student placed First in Course across the
state in the Primary Industries Examination.
The Drama and Music 1 results were outstanding in the comparative data between state and school results.
The Drama DeCourcy data showed that the students in this course also achieved significant learning gain, our
best result comparing achieved verses typical results in this course in the last 5 years. The small course size
for Music 1 prevented DeCourcy data being generated for this course.
The Vocational Education and Training (VET) course results have continued to be strong results for the
College, and reflect consistent excellence in teaching practice.

School curriculum
We have a strong academic focus which is reflected in external results achieved in the HSC examinations, and
in engaging teaching and learning programs.
In 2021, opportunities within the co curricular program were restricted by COVID-19 protocols. Students were
offered a co-curricular program which included: sports, instrumental and vocal lessons, Japanese Cultural
Day, Literary Week activities, social justice activities, Debating, Agriculture Group, Duke Of Edinburgh
program, and involvement in Captivate initiatives. These activities provided great opportunities to extend
students’ learning and experiences outside the classroom.
Outstanding student performance was recognised at a state level with students being nominated for Encore
and selected for HSC ArtExpress.
We made amendments to curriculum to meet student needs. Learning tools, such as Google classroom, Zoom
lessons during COVID-19 lockdown, iPads and a range of educational web tools helped engage students in
the learning process. Flipped learning was used as a strategy to improve student engagement and deepen
understanding of the learning, this enabled staff to incorporate flip learning videos into their online learning
classrooms.

KLAs across the college engaged in inquiry based learning to enhance and deepen learning.

Initiatives to promote respect and responsibility
These included:
College retreat program for students
anti-bullying campaign conducted in assemblies and through involvement in the National Day of Action
against Bullying and Violence
students being given the opportunity to submit responses to an online bullying survey with information
provided in this survey followed up by Leaders of Wellbeing and Head of Wellbeing with both the
victim and perpetrator(s) of the bullying
Classroom Behaviour surveys conducted each semester, to obtain feedback from students and
teachers, with students identified in the behaviour survey being counselled, and parents being included
in meetings to identify unwanted behaviours and formulate strategies to improve classroom behaviour,
followed by ongoing monitoring by Leaders of Learning (LOLs) and Leaders of Wellbeing (LOWs)
activities in support of National Aboriginal Islander Day Observance Committee (NAIDOC) Week
initiatives
student involvement in a wide range of events including Anzac Day, Vietnam Veterans Day and
Remembrance Day , while adhering to COVID-19 restrictions
the College Student Leadership award system, requiring students to perform internal and external
community service as part of the qualification process
students conducting Scripture lessons in local primary schools
Social Justice program for each year group
fundraising for community and global concerns
Merit Award program
Duke of Edinburgh program
Year group assemblies (as permitted due to COVID-19)
participation in Brainstorm productions focused on respect and wellbeing

Professional Learning
Professional learning undertaken in 2021 included:
staff religious formation - understanding of the gospel
Inquiry Learning - evidence of practice
Implementing the work of Michael McDowell - Surface, Deep and Transfer
Risk of Significant Harm (RoSH) training
Reportable Conduct: protective practices training
Privacy Training
Building a Culture of Success
Compass training
program evaluation days
child protection training
DeCourcy HSC Analysis and RAP analysis
emergency care and anaphylaxis training

Diversity: approaches to personalised planning and collaborative planning; reading and implementing
personalised plans; differentiated teaching and learning strategies
Vinnies Van volunteer training
New Scheme Teachers' training
curriculum compliance audit training
data as a diagnostic training tool
student welfare - drug and alcohol awareness; anti-bullying awareness
technology in education: Clickview
Tell Them From Me (TTFM) survey analysis
individual teacher identified professional learning

School Improvement
Annual school priorities
Priority 1

We are continuing to develop assessment capable students and use formative
assessment practices so that all learners are stretched and challenged.

Reason for priority 1

By maintaining a focus on developing assessment-capable students, how we use
formative assessment practices, and how we stretch and challenge all learners,
we are building and extending our learning culture of having high expectations
and being all about the learning.
Implementing Inquiry Learning practices are enabling students to understand
how they can improve their learning and respond to more challenging tasks to
improve their learning outcomes.

Steps taken to achieve The College has engaged in professional learning programs throughout the year
regarding Inquiry Learning. The College is mentoring our leaders in
priority 1
implementing effective practices for student learning impact. Each Key Learning
Area across the college has an Inquiry Learning Goal related to developing
all students' ability to be clear about where their learning is now, where it is
headed, and how they are going to improve their learning to get there.
Status of priority 1

Ongoing

Priority 2

Current Year Priority 2: That all students demonstrate an enhanced engagement
in their RE learning by being involved in a dialogical inquiry approach through
each of their curricular units. That all students in Years 7-10 and Stage 6 Studies
in Catholic Thought will continue, through the Gospel Reflection process, to
demonstrate a greater understanding of the connection between their own lives,
the person and mission of Jesus, and our call as Christians to bring justice to
those in our society who are marginalised.

Reason for priority 2

In keeping with the Catholic Education System priority in Religious Education,
the college will be continuing to implement the new draft Religious Education
curriculum to renew our focus on high quality learning and formation of Religious
Education. The aim is to help students to be open to a liberating and healing,
transcendent Love through the Catholic Dialogue approach. That dialogue has to
be a process of truly walking humbly with our God.

Steps taken to achieve .Students transfer their learning from the curriculum into other contexts,
including their own lives and experiences.
priority 2
All students engage in a range of learning experiences to deepen understanding
of the tradition in terms of the integration of belief, prayer, celebration and daily
life.
Teachers respond to students’ speculative inquiries with clarity and in reference
to accurate theological understanding as named in the learning focus for each
curriculum unit.

Status of priority 2

ongoing

Projected school priorities
Priority 1

Projected school priority 1 As a College, we will continue to develop our students
into assessment capable learners through implementing Learning Intentions and
Success Criteria frameworks so that students are able to develop self efficacy in
regards to improving their knowledge and skills and to be stretched and
challenged in their learning.

Reason for Priority 1

The College continues to develop assessment capable students so that they are
able to take on challenges and progress further in their learning. Our data shows
that we have capable students, however student learning growth into higher
achievement levels can be limited, especially within the top levels.

Steps to be taken to

Teachers have begun implementing Learning Intentions and Success Criteria into
programs and lessons and are gathering evidence to ensure the desired impact
on learning is being achieved.

achieve Priority 1

Students are interacting with Success Criteria within lessons and are developing
an ability to use them to understand where they are with their learning and how
they can improve
Targeted Professional Learning continues to be provided so that teachers and
leaders throughout the college reflect on existing practice.
Priority 2

Projected school priority 2: That all students demonstrate an enhanced
engagement in their RE learning by being involved in a dialogical inquiry
approach through each of their curricular units. That all students in Years 7-10
and Stage 6 Studies in Catholic Thought will continue, through the Gospel
Reflection process, to demonstrate a greater understanding of the connection
between their own lives, the person and mission of Jesus, and our call as
Christians to bring justice to those in our society who are marginalised.

Reason for Priority 2

In Religious Education, the College will be continuing to implement the Sharing
Our Story Religious Education curriculum and co-curricular faith formation
programs to renew our focus on high quality learning and formation of Religious
Education. The aim is to help students to be open to a liberating and healing,
transcendent Love through the Catholic Dialogue approach. That dialogue has to
be a process of truly walking humbly with our God.

Steps to be taken to

RE teachers will focus on renewing teaching and learning through the Sharing
Our Story curriculum to ensure a dialogical inquiry approach suffuses all
curricular units.

achieve Priority 2

All students engage in a range of learning experiences to deepen understanding
of the tradition in terms of the integration of belief, prayer, celebration and their
own lives.

Community Satisfaction
Parent satisfaction
The TTFM data collected and reported to our parents, students and staff, showed that our parents believed
we had a strong focus on learning and were very supportive of our Behaviour and Safe and
Supportive policies at the college. They had a very strong belief that their child was safe and supported. They
believed, however, that some of the teachers needed to focus more on the individual needs of the students.

Student satisfaction
The TTFM data collected and reported to our parents, students and staff, showed that the students felt very
safe at the college and believed that their abilities were developed with engaging learning opportunities that
met their learning needs. They would, however, have liked their teacher to understand more about what they
found motivating and interesting.

Teacher satisfaction
The TTFM data collected and reported to our parents, students and staff, showed that the teachers believed
that the college was very focused on the learning, and that areas of curriculum work were a great strength
that they were proud of. Although the teachers worked successfully in teams to provide great curriculum
opportunities, they did not feel empowered about their role in decisions at the school.
Teachers believed that they were safe and student behaviour was excellent. They were confident in
understanding what their roles were and what was expected of them. Whilst teachers acknowledged being
given feedback from their colleagues and leaders, many did not connect this to professional learning.

Student Profile
Enrolment Policy
St Columba's Catholic College follows the Catholic Education Diocese of Parramatta (CEDP) Enrolment Policy
and Procedures. The full text or a link to the full text of the school’s enrolment policies, including all
prerequisites for continuing enrolment can be obtained from the school office or can be accessed on the
school's website showing the CEDP Enrolment Policy
, Procedures
and Guidelines
. The enrolment policy can be located on the school website under 'ABOUT US' on the
'Policies and Procedures' page under the 'Enrolment' category.

Current and previous years' student enrolment
Year

Boys

Girls

Total

2019

500

421

921

2020

527

453

980

2021

548

489

1037

The College had an increase in enrolments during 2021 of 57 students.

Student attendance rates
The table below shows the percentage of student attendance by Year level and school average.
Year 7

93

Year 8

91

Year 9

88

Year 10

91

Year 11

92

Year 12

97

School average

91

Characteristics of the student body
The table below shows the number of students in each of the categories listed.
Language background other than English (LBOTE)

125

Students with disablities (SWD)

246

Indigenous

24

Managing Student Non-attendance
Regular attendance at school is essential if students are to maximise their potential. Schools in partnership
with parents and guardians, are responsible for promoting the regular attendance of students. The
compulsory schooling age is 6-17. Parents and guardians are legally responsible for the regular attendance of
their children, explaining the absences of their children in writing within several days to the school, and taking
measures to resolve attendance issues involving their children. School staff as part of their duty of care,
monitor part or whole day absences.
They maintain accurate records of students' attendance, follow up unexplained absences through written and
verbal communication, implement programs and practices to address attendance issues when they arise, and
provide clear information to students and parents regarding attendance requirements and the consequences
of unsatisfactory attendance. The principal or their delegate, may grant permission for late arrival or early

departure from school, leave or exemption from attendance only in individual cases, on written request from
parents and guardians.
The principal/delegate will undertake all reasonable measures to contact parents promptly if an unexplained
absence occurs. If truancy is suspected, the principal will contact the parents/guardians to ascertain the
reason for the absence. If a satisfactory response is not received, the matter will be referred to the relevant
staff at the Catholic Education Office, Diocese of Parramatta who will follow up unexplained absences as per
legislative requirements.

Student retention rates
The retention rate of students for Year 10 to Year 12 was 80%.
The retention rate of students for Year 10 to Year 12 was 80%. One hundred and thirty two of the original
165 students continued to study the HSC, whilst the students that left the College pursued other alternative
pathways such as Traineeships, TAFE and the enrolment into Cathwest Innovation College.

Senior secondary outcomes
The following table shows the percentage of Year 12 students who undertook vocational training or training in
a trade while at school, and the percentage that attained a Year 12 certificate or equivalent vocational
education and training qualification.
Percentage of Year 12 students who undertook vocational training while at school

8

Percentage of Year 12 students who undertook training in a trade while at school

0

Percentage of Year 12 students who attained a Year 12 (HSC) or equivalent vocational education and

100

training qualification

Post school destinations
Each year St Columba's Catholic College collects destination data relating to the Year 12 student cohort. The
table below sets out the percentages of students for the various categories.
Destination of students leaving Year 12

%

University

80

Technical, and Further Education (TAFE)

10

Workforce

6

Other/Unknown

4

Student wellbeing
Student welfare, discipline and anti-bullying policies and pastoral care
The college motto, Act Justly, provided the ethos for the Student Management policy.
Staff, students and parents were challenged to build and maintain relationships that emanated from a shared
understanding of this motto. 'We believe in a loving God, present among us, whose son Jesus offers blessings
to us as individuals and as a community when we do two things: love God and love each other as we love
ourselves.' (Student Management policy)
Initiatives to promote respect and responsibility included:
formal assemblies, which celebrated student achievement and provided guidance for students’ social
and emotional development
college student leadership ministries: Social Justice; Communications; Community and Service; Culture
and Events; Sport and Recreation; and Liturgy
opportunities to discuss current issues
students in Years 7 to 10 attending performances from visiting drama companies, focusing on issues
including bullying, cyber bullying and relationships
workshops for all students in Years 7 to 10 and Year 11 and 12 retreat programs on what it means to
be a Catholic in today’s world
Anti-bullying program conducted through the college curriculum
involvement in the National Day of Action Against Bullying and Violence
student anti-bullying survey
college Student Leadership and Award program
college Student Leadership Team - leadership training and planning conference
staff and student classroom behaviour surveys
participation in the Duke of Edinburgh Award program
Caritas Project Compassion
student Social Justice Committee
student involvement in local community events including ANZAC Day and Remembrance Day
Pastoral care was provided through a combination of homeroom teachers, leaders of wellbeing (LOW's) for
each year group, the head of wellbeing and the college student counsellor. Year assemblies were held to
enable the celebration of student achievement and the provision of guidance on a wide variety of topics
pertinent to each year group's social and emotional development. The head of wellbeing and leaders of
wellbeing monitored student attendance, and supported the LOW's in implementing initiatives to improve this
individually for students.
The student management/welfare and discipline policies as well as the college Anti bullying and
Enrolment policies are based on the principles of natural justice and procedural fairness. Corporal punishment
is expressly forbidden at the college.
The full text of student management/welfare and discipline policies as well as the college Anti bullying and
Enrolment policies can be obtained through the college website:
http://www.stcolumbasspringwood.catholic.edu.au

There were no changes to this policy during 2021.

Complaints and grievances policy
The college has formal written protocols in place to address complaints and grievances. These are in line with
the Catholic Education, Diocese of Parramatta (CEDP) Managing Complaints policy.
A copy of the policy is available from the college office or is available on the CEDP website
http://www.parra.catholic.edu.au under the menu item 'You Choose'/Policy Central.
There were no changes to this policy during 2021.

Section Eleven: Financial Statement
Income

Expenditure
21%

20.7%

17%

20.8%

62.3%

58.3%

■ Commonwealth (62.3%)
■ Capital (0%)
■ State (17%)
■ Fees (20.7%)
■ Other (0.1%)

■ Capital (20.8%)
■ Salary (58.3%)
■ Non-Salary (21%)

RECURRENT and CAPITAL INCOME
Commonwealth Recurrent Grants1
Government Capital Grants
State Recurrent Grants

4

5

Total Income

EXPENDITURE

$11,714,856
$0
$3,194,162

3

Fees and Private Income
Other Capital Income

2

RECURRENT and CAPITAL

$3,893,812
$14,534
$18,817,364

Capital Expenditure

$4,682,264

6

Salaries and Related
Expenses

$13,125,049

7

Non-Salary Expenses

8

Total Expenditure

$4,723,538
$22,530,851

1. Commonwealth relates to Commonwealth Recurrent Grants including per capita funding and special
purpose grants.
2. Capital relates to Government Capital Grants.
3. State relates to State Recurrent Grants including per capita funding, interest subsidy and special
purpose grants.
4. Fees relates to diocesan and school based fees, excursions and other private income from parents.
5. Other refers to Other Capital Income including drawdowns from the Diocesan School Building Fund to
fund Capital Expenditure.
6. Capital refers to Capital Expenditure including School Buildings, Furniture and Equipment.
7. Salaries refers to the total of all Salaries, allowances and related expenses such as superannuation,
workers compensation and leave.
8. Non-Salary refers to all other Non-Salary Recurrent Expenses.

