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Introduction

About the Annual School Report
St Clare's Catholic High School is registered by the New South Wales Education Standards Authority, NESA, as
a member of the Catholic system of schools in the Diocese of Parramatta.

The Annual School Report provides parents and the wider school community with fair, accurate and objective
information about various aspects of school performance and development. The Report describes
achievement of school development priorities in 2021 and gives information about the 2022 priorities.

This Report is a legislative requirement under the Schools Assistance Act, 2008 and the Education
Amendment Act 2004.

The information in this Report is complemented by the school website where other school publications and
newsletters can be viewed or obtained from the school.

 

http://www.comlaw.gov.au/Details/C2008A00153/
http://www.parliament.nsw.gov.au/prod/PARLMENT/NSWBills.nsf/0/024AF2E5E17C7B88CA256E3D0031FC35?Open&shownotes


Key Messages

Principal
St Clare's Catholic High School continues to provide quality Catholic education to our community in the
Greater Mt Druitt area. We live out our motto, Praise God by Your Life, as well as label ourselves as a Catholic
school of excellence and improvement. This is held up by four actions which we call the '4Ps'.

Peacemaker:
praise God by your life
be respectful
safe environment
live a good (fulfilled) life
live a Christian life - justice, compassion and hope

Passion for learning:
learning is communicating
learning means growing as a person
learning is critical thinking
learning is being creative
learning is collaborating

Persistence:
never give up
look for the positives
examine all options

Pride:
uniform
be part of a community
participate in all aspects of what is on offer

 Our school goals were to improve literacy and formation outcomes for all students.  As a staff we are
"working so that our students feel they are known, understood, valued and learning."

We have continued to maximise our learning spaces. The spaces allow staff and students to have more ready
access to a greater range of technologies and to experiment with more cooperative and creative learning
opportunities. 

Parent
Parents are seen as very important partners in their children’s education and are encouraged to be involved in
all aspects of school life.

In 2021 regular information and parent/teacher evenings were offered via Zoom as a result of the pandemic. 

St Clare's Catholic High School also enjoyed good relationships with the broader community, particularly with
the local Catholic parishes and schools.

The parent body was kept informed of school events and news via correspondence in the form of weekly
parent updates as required as well as Facebook, Skoolbag and through the school website. We also employed
teachers to work specifically to support positive contact with parents via mobile phone calls and SMS

Student
Students have always had a strong voice at St Clare's Catholic High School. Multiple leadership opportunities
throughout the year enabled students to develop their skills in leadership and effectively follow the school
motto. Student leadership portfolios in the areas of house, events and communications allowed student



participation in whole-school initiatives and celebrations. Through the Student Representative Council
students were involved in supporting the school.

There were numerous ways for students to make contributions to the school, including involvement in school
masses, liturgies, excursions, sporting events and participation in extra-curricular activities.



Who we are

History of the school
St Clare's Catholic High School was established in 1994 as Clare Catholic High School. It existed as a stand-
alone school until 1999 when it combined with two other local Catholic schools, St Agnes Catholic High School
and Loyola Senior High School, to form Christ Catholic College, a tri-campus coeducational college. The name
has since changed from Clare Catholic High School to St Clare's Catholic High School in 2009.

St Clare's Catholic High School is very well resourced and offers a coeducational Year 7 to Year 12 Catholic
education. In 2021 the school had its second Year 12 cohort sitting the Higher School Certificate. St Clare's
Catholic High School is very proud of, and continues to build on, its Franciscan and Clarion heritage and offers
quality Catholic education to the local community.

Location/drawing area
The school is located in Hassall Grove and draws on students from: Good Shepherd Primary School,
Plumpton; St Francis of Assisi Primary School, Glendenning; Holy Family Primary School, Emerton; and other
schools in the local area. Students come from the Plumpton Parish, Holy Family Parish and other parishes
within the greater Mt Druitt area. 



Workforce Composition

Category Number of Staff

Number of teachers who are Conditionally or Provisionally Accredited 59

Number of teachers who are Proficient or Highly Accomplished/Lead 0

Number of teachers accreditated to teach Religious Education 9

Number of teachers currently undertaking accreditation to teach Religious Education 0

Number of non-teaching staff (includes teachers' aides) 14

Percentage of teachers who are indigenous 0

The average teacher attendance for 2021 96

Percentage of 2021 teaching staff who were retained from 2020 95



Catholic Identity and Religious Education

Prayer, Liturgical Life and Faith Experiences
In 2021, even with the continuing challenges of the COVID-19 pandemic, the prayer, liturgical, and faith life
at St Clare’s continued to grow.

In Semester One, our school participated in Ash Wednesday Mass, Project Compassion, celebrations for
Harmony Week and Catholic Schools Week, and our Easter Liturgy. Our Year 12 leaders attended the FIAT
leadership day; Year 7 and Year 10 participated in their respective Reflection Days. Two of our Houses
celebrated their Feasts with liturgies. A significant highlight was the three-day Year 12 Retreat on the theme:
“You are the Light of the World” (Mt 5:14-16). Our staff focus on St Clare’s life and charism was the basis of
our Staff Formation Day, where we learnt about her life and were inspired by the living example of Sister
Louise OSC.

In Semester Two, as we entered the long lockdown period, daily prayer was encouraged through our Pastoral
and House Mentor teams. Major events, including the Feast of St Clare, were celebrated online. Gratefully, we
were able to celebrate Year 12 Graduation, drawing on their Retreat theme, as well as the Year 10 End of
Year Liturgy to farewell our departing students. Our year culminated in celebrating our Christmas Liturgy.

Social Justice
In 2021, our student-led Social Justice team once again engaged in the Caritas' Project Compassion Appeal
and St Vincent de Paul (SVDP) Christmas Appeal.

During lockdown, our social justice initiatives focused heavily on the families in our community who had
contracted the virus and those who were no longer able to work and support their families. As the Blacktown
Local Government area was hit hard by the restrictions, our school distributed resources to help support our
community, including groceries and school-related supplies.

To combat isolation, we also engaged in student led Question and Answer sessions, inviting students to raise
concerns and have their questions answered by the school’s leadership team. Our Parent and Carers Liaison
maintained communication with parents and caregivers, especially those who were experiencing hardship.

School home and parish partnerships
Father Vincy and Father Bollar from Good Shepherd Parish continue to be vital to our work as a Catholic
school. We are incredibly grateful for their leadership and service in our community, expressed by presiding at
whole-school and year-group Masses and the Sacrament of Reconciliation.

The Staff celebrated Mass at Good Shepherd Church, Plumpton, at the beginning and end of the year,
bookending the year by acknowledging our partnership with the Parish.

Religious Education
Our student-focused approach to learning is the basis of Religious Education at St Clare’s. Through their
learning, students are given the opportunity to question, seek and inform their knowledge so that they may
better understand their faith.

A specific focus included the intentional teaching of key terminology as well as the skills to analyse scripture
and Church documents, such as Pope Francis’ Laudato Si’ and Fratelli Tutti. St Clare, St Francis and our House
Patrons also continued to be important examples of living Christian lives that responded to their calling from
God.

Professional Learning of staff in Religious Education
The Religious Education team engaged in several Professional Learning Days, tailored at unpacking the
complexities of the curriculum, theology, and scripture. In particular, and aligned to the strategic intent of the
school, our professional learning focused on evaluations of student work, focusing on feedback, improvement
and providing low-stakes opportunities for students to express what they know and what they can do.

At the Staff Formation Day provided the opportunity for the staff to develop a common language and
appreciation of our patroness St Clare and her charism. Staff also had the opportunity to learn about the
Sacramental and Liturgical of the Church through their involvement in the preparation of these events.



Learning and Teaching

National Assessment Program - Literacy and Numeracy (NAPLAN)
NAPLAN 

Students in Year 3, Year 5, Year 7 and Year 9 across Australia participated in National Assessment Program –
Literacy and Numeracy (NAPLAN) in May 2021. The purpose of this test is to provide information to parents
and teachers about the achievements of students in aspects of Literacy and Numeracy. The test provides a
measure of the student’s performance against established standards and against other students in Australia.
Each year the results are analysed by the school to inform teaching and learning with a view to improving
student performance.

The Commonwealth Government sets minimum acceptable standards for literacy, numeracy, reading, writing,
grammar, punctuation and spelling at particular ages. These are referred to as national minimum standards.
Student performance in NAPLAN in our school is compared to these standards. The percentages of students
achieving at or above these national minimum standards, and the percentages of students in the top three
bands are reported in the table below.

 

NAPLAN RESULTS 2021

% of students at or
above national

minimum standard

% of students in top
three bands

School Australia School Australia

Year
7

Literacy 88 92 38 54

Reading 92 94 33 58

Writing 86 90 38 46

Spelling 92 94 56 62

Numeracy 90 94 38 60

NAPLAN RESULTS 2021

% of students at or
above national

minimum standard

% of students in top
three bands

School Australia School Australia

Year
9

Literacy 82 88 32 44

Reading 83 90 28 49

Writing 80 82 33 36

Spelling 89 91 42 50

Numeracy 98 95 28 52

In 2021, 92% of Year 7 students performed on par with students at, or above, the national minimum
standard for spelling. In 2021, 98% of Year 9 students performed on par with students at, or above, the
national minimum standard for numeracy which was higher than the Australian percentage. 

We will be working to improve the percentage of students at, or above, the national minimum standard in
Year 7 and Year 9 in writing with an increased focus on targeted intervention at the classroom level to
improve student written comprehension skills, structure and use of original ideas.

Record of School Achievement (RoSA)



In 2021 3 students, at the conclusion of Year 10, requested a Record of School Achievement (RoSA) from the
NSW Education Standards Authority (NESA).

Higher School Certificate (HSC)
Percentage of students in performance bands 4, 5 and 6 compared to the state.

HIGHER SCHOOL 
CERTIFICATE

Percentage of students in top 3 bands

2021

School State

Studies of Religion I 50 69

English Standard 18 58

English Advanced 70 94

Ancient History 42 61

Mathematics Standard 2 64 51

In 2021, St Clare's Catholic High School provided students with Year 12 study and the HSC qualification for
the second time. The results indicated promising results in HSIE and Mathematics, with both Ancient and
Mathematics Standard 2 obtaining results above state average. This is a significant achievement for the
school within these courses, and testament to dedicated staff and talented students. Ancient History,
Mathematics Advanced, Mathematics Standard 2 and Mathematics Extension 1 courses saw significant and
expected learning growth for students. In Aboriginal Studies and Music, the school also obtained Band 6
results which is another promising result as the school continues to offer Stage 6 education to the young
people in the community. Staff have analysed the results and identified areas for improvement for our
students in courses. This includes focused attention on improving students' writing skills through more
effective feedback. This should see greater improvement in courses where there are greater writing demands.
Staff will be engaging in Professional Learning Communities throughout the year to track student progress in
their writing and application of feedback. This will be enhanced by students' participation in surveys to
communicate their feedback needs and experiences to their teachers.

School curriculum
We offered a wide range of electives so that students at the school could diversify and enrich their learning
experiences. In Stage 5 these electives included:

Commerce
Food Technology
Graphics Technology
Drama
Visual Arts
Textiles
Dance
Italian
Elective History
Physical Activities and Sports Studies
Music
Industrial Technology – Timber

In Year 11 the following courses were offered.
Ancient History
Biology 
Business Services
Business Studies
Chemistry



Community and Family Studies
Construction
Design and Technology
English Advanced 2 unit
English Extension 1 1 unit
English Extension 2 1 unit
English Standard 2 unit
English Studies 2 unit
Food Technology
Hospitality
Industrial Technology
Information and Digital Technology
Information Processes and Technology
Legal Studies
Mathematics Advanced 2 unit
Mathematics Extension 1 2 unit
Mathematics Standard 1 2 unit
Mathematics Standard 2 2 unit
Modern History
Music
Personal Development, Health & Physical Education
Physics
Society and Culture
Software Design and Development
Studies of Religion I 1 unit
Studies of Religion II 2 unit
Textiles and Design
Visual Arts

At St Clare’s Catholic High School we had a clear focus on more effectively organising learning interventions
for students requiring remediation in relation to their acquisition of key skills. This included offering Extending
Mathematical Understanding (EMU) in Year 7 and 8 which utilised small group exercises and individual
challenges to enhance numeracy and mathematical skills.

Our Diversity program offered students support in reading through the various modes of intervention. We
offered small group reading support as part of our program supporting students to accelerate their reading
skills. We resourced and supported a Targeted Learning Partnership (TLP) to support students requiring a
personalised reading intervention tailored to meet their needs.

Initiatives to promote respect and responsibility
As a school community we celebrated Harmony Day, which is a nationally recognised celebration. Harmony
Day is a day of cultural respect for everyone who calls Australia home – from the traditional owners of this
land to those who have come from many countries around the world. By celebrating Harmony Day, we can
learn and understand how all Australians from diverse backgrounds equally belong to this nation and, most
importantly, enrich it. This is particularly important at St Clare’s Catholic High School as we are a diverse
multicultural community, with an array of cultures which all contribute to our identity.

Year 7 participated in the Peer Support program in term 2 in which specially trained Year 10 students worked
with small groups of Year 7 students to assist in their orientation and transition to high school. Student
evaluation of the program was very positive.

Professional Learning



The main focus of professional learning in 2021 was on improving teacher instructional practice to maximise
student learning outcomes. This was very much concerned with improving the quality of the feedback
students receive. This involved working to make sure that this feedback was student focused, timely and that
the student had an opportunity to use the feedback provided. It was agreed that unless students were are
able to use the feedback provided it was not possible to assess its effectiveness in improving student
learning. 

This has led to a significant reconsideration of some accepted teaching practises that mitigate against the
effective use of feedback when this valuable information is delayed and so is not longer relevant to the
student.



School Improvement

Annual school priorities

Priority 1 For students to better understand the role model, Saint Clare, and the Clarian
Charism of the school in order to live out values of respect, peace, humility and
service.

Reason for priority 1 Success post-school and personal fulfilment stems from passion, persistence,
pride and peace, which our our school's pillars that are inherently connected to
Saint Clare's role-modelling and closeness to Jesus as important examples to us
in living fulfilling Christian lives. 

Steps taken to achieve
priority 1

Saint Clare's values and the school's pillars have been connected to professional
learning, assemblies, liturgies and ceremonies, formation opportunities and
classroom expectations to develop authentic relationships between our Catholic
identity, improving school culture and student learning.

Status of priority 1 Ongoing

 

Priority 2 To improve the quality and frequency of feedback provided to students.

Reason for priority 2 Feedback has a significant impact on student's learning. Focussing on key skills
and providing opportunities to apply feedback for students' mastery of key skills
will increase students' opportunity to improve. Teachers can determine their
impact and the effectiveness of their feedback to students by closely examining
student work samples where they have provided feedback to improve students'
key skills in demonstrating what they know and can do. 

Steps taken to achieve
priority 2

Students provided teachers with feedback about their learning and teachers
responded by setting professional goals to improve the student's ability to access
and action the feedback they provide. Teachers measured the impact of their
feedback by analysing student work samples and student data throughout the
year. Teachers identified evidence of student improvement in the work samples
produced by students in class. 

Status of priority 2 Ongoing



Projected school priorities

Priority 1 For students to identify their own work samples that demonstrate improvement
and be able to articulate where and how they improved.

Reason for Priority 1 We have commenced the development of student portfolios so students can
showcase and centralise their goals achievements, work samples, learning
reflections and interests. We believe that evidence of student learning and
improvement is most effective when the students themselves can confidently
and accurately identify their work that shows improvement. When students can
articulate how they improved, they will be equipped with skills to transfer
learning and improvement across subjects. 

Steps to be taken to
achieve Priority 1

Students in Stage 4 have started creating Google Site portfolios and undertaken
activities to develop skills in reflection and recording aspects of their learning.
Teachers have engaged in professional learning to provide students with
opportunity to apply feedback and identify work samples where improvement
has occurred. 

Priority 2 To analyse the effectiveness of feedback provided to students by identifying
improvement in student writing samples.

Reason for Priority 2 Although our students' writing results in NAPLAN are higher than the average of
students in similar schools, our students' writing skills need continued focus so
as to ensure our students are improving. Students demonstrate what they know
and can do through written responses and they will achieve their best results
with continued attention to improving their written communication skills. 

Steps to be taken to
achieve Priority 2

Teachers will continue professional development activities in evaluating writing
opportunities in learning phases and teaching programs. They will also continue
focus on increasing attention on terminology, assessment rigour, writing
scaffolding, modelling and feedback through ongoing refinement in process and
increased professional learning in the area. 



Community Satisfaction

Parent satisfaction
The Tell Them From Me (TTFM) data collected from parents indicated that parents felt welcomed and
informed, with above region mean results in each of these areas. The parents also indicated that the school
supported student learning. 

Student satisfaction
The TTFM data collected from students indicated that students are satisfied with their opportunities to
participate in sports and extra-curricular activities. The results were largely consistent with TTFM results in
other schools in regards to students feeling that classroom instruction was well-organised, purposeful and/or
intellectually stimulating or relevant to their every day lives. In 2021 compared to 2020, there was a higher
percentage of Year 11 students indicating their plans to finish school and attend university. 

Teacher satisfaction
From 2019 to 2021, the TTFM data collected from teachers indicated steady improvement each year in all
areas including: Leadership, Collaboration, Parent Involvement, Technology, Teaching Strategies, Data
Informed Practice, and Learning Culture. 



Student Profile

Enrolment Policy
St Clare's Catholic High School follows the Catholic Education Diocese of Parramatta (CEDP) Enrolment Policy
and Procedures. The full text or a link to the full text of the school’s enrolment policies, including all
prerequisites for continuing enrolment can be obtained from the school office or can be accessed on the
school's website showing the CEDP Enrolment Policy ,  Procedures  and Guidelines

. The enrolment policy can be located on the school website under 'ABOUT US' on the
'Policies and Procedures' page under the 'Enrolment' category. 

Current and previous years' student enrolment

Year Boys Girls Total

2019 274 290 564

2020 269 288 557

2021 265 283 548

Student attendance rates
The table below shows the percentage of student attendance by Year level and school average.

Year 7 76

Year 8 77

Year 9 68

Year 10 71

Year 11 72

Year 12 85

School average 75

Characteristics of the student body
The table below shows the number of students in each of the categories listed.

Language background other than English (LBOTE) 370 

Students with disablities (SWD) 109

Indigenous 33

Managing Student Non-attendance
Regular attendance at school is essential if students are to maximise their potential. Schools in partnership
with parents and guardians, are responsible for promoting the regular attendance of students. The
compulsory schooling age is 6-17. Parents and guardians are legally responsible for the regular attendance of
their children, explaining the absences of their children in writing within several days to the school, and taking
measures to resolve attendance issues involving their children. School staff as part of their duty of care,
monitor part or whole day absences.

They maintain accurate records of students' attendance, follow up unexplained absences through written and
verbal communication, implement programs and practices to address attendance issues when they arise, and
provide clear information to students and parents regarding attendance requirements and the consequences
of unsatisfactory attendance. The principal or their delegate, may grant permission for late arrival or early
departure from school, leave or exemption from attendance only in individual cases, on written request from
parents and guardians.

https://oscarshare.parra.catholic.edu.au/My%20Work/SystemPoliciesandProcedures/Enrolment%20Policy.pdf
https://oscarshare.parra.catholic.edu.au/My%20Work/SystemPoliciesandProcedures/103701%20-%20Enrolment%20Procedures.pdf
https://oscarshare.parra.catholic.edu.au/My%20Work/SystemPoliciesandProcedures/103900%20-%20Enrolment%20Guidelines.pdf


The principal/delegate will undertake all reasonable measures to contact parents promptly if an unexplained
absence occurs. If truancy is suspected, the principal will contact the parents/guardians to ascertain the
reason for the absence. If a satisfactory response is not received, the matter will be referred to the relevant
staff at the Catholic Education Office, Diocese of Parramatta who will follow up unexplained absences as per
legislative requirements.

Student retention rates
The retention rate of students for Year 10 to Year 12 was 60%.

Students of Year 10 2019 had a high percentage who sought trade schools and schools that offered specific
subjects.

Senior secondary outcomes
The following table shows the percentage of Year 12 students who undertook vocational training or training in
a trade while at school, and the percentage that attained a Year 12 certificate or equivalent vocational
education and training qualification.

Percentage of Year 12 students who undertook vocational training while at school 19

Percentage of Year 12 students who undertook training in a trade while at school 19

Percentage of Year 12 students who attained a Year 12 (HSC) or equivalent vocational education and
training qualification

100

Post school destinations
Each year St Clare's Catholic High School collects destination data relating to the Year 12 student cohort.  The
table below sets out the percentages of students for the various categories.

Destination of students leaving Year 12 %

University 60

Technical, and Further Education (TAFE) 5

Workforce 30

Other/Unknown 5



Student wellbeing

Student welfare, discipline and anti-bullying policies and pastoral care
The St Clare’s Catholic High School Student Management policy and Anti-bullying procedures affirmed that all
members of the school community have the right to be treated with respect and dignity and to learn and
work in a safe and supportive environment. The policy incorporated the school motto, Praise God By Your
Life, as an underlying core principle. 

As a school, we have been committed to the development of the whole person for all our students. All
students were expected to show respect at all times and display behaviour that reflected well on themselves,
their families and the school. This could be summarised into four basic actions: peacemaker, pride,
persistence and passion for learning.

As a school, we strive to be a learning community based on the Catholic values of St Clare. We strive to be
respectful and inclusive. This commitment was firmly grounded in the principles of justice, self-discipline and
reconciliation and it acknowledged that any consequence that lowered the dignity of the person was totally
inappropriate. The school does not tolerate bullying of any kind.

At St Clare’s Catholic High School, corporal punishment is expressly forbidden. This is a child protection issue
and is supported by Catholic Education, Diocese of Parramatta (CEDP).

St Clare’s Catholic High School practised procedural fairness and natural justice. This was seen as a basic right
of all when dealing with authorities. In this way, a student had the right to:

know the allegations being made against them and any other information which would be taken into
account in considering the matter
know the process by which the matter would be considered
respond to allegations
know how to seek a review of the decision made in response to the allegations
know that an unbiased decision included the right to impartiality in an investigation and decision-
making and an absence of bias by a decision-maker

In 2021, the school supported the transition of the incoming Year 7 cohort through a Peer Support program.
The Year 10 peer support leaders were trained in the program and conducted sessions with their group.

A full copy of the St Clare’s Catholic High School Student Management policy and Anti-bullying procedures can
be obtained via the school office by phoning: 98302400.

There were no changes to the policies during 2021.

Complaints and grievances policy
The school has formal written protocols in place to address complaints and grievances. These protocols are in
line with the Catholic Education, Diocese of Parramatta (CEDP) Managing Complaints policy and procedures.

A copy of the policy is available from the school office or is available on the CEDP website
http://www.parra.catholic.edu.au/policy-central.

There were no changes to the policy during 2021.



Section Eleven: Financial Statement

Income Expenditure

Commonwealth (69%)
Capital (0%)
State (18.8%)
Fees (12.3%)
Other (0%)

Capital (2.4%)
Salary (72.2%)
Non-Salary (25.4%)

RECURRENT and CAPITAL INCOME 

Commonwealth Recurrent Grants1 $8,039,485

Government Capital Grants 2 $0

State Recurrent Grants 3 $2,186,343

Fees and Private Income 4 $1,433,282

Other Capital Income 5 $0

Total Income $11,659,110

RECURRENT and CAPITAL
EXPENDITURE 

Capital Expenditure 6 $286,219

Salaries and Related
Expenses 7

$8,687,494

Non-Salary Expenses 8 $3,057,091

Total Expenditure $12,030,804

1. Commonwealth relates to Commonwealth Recurrent Grants including per capita funding and special
purpose grants.

2. Capital relates to Government Capital Grants.
3. State relates to State Recurrent Grants including per capita funding, interest subsidy and special

purpose grants.
4. Fees relates to diocesan and school based fees, excursions and other private income from parents.
5. Other refers to Other Capital Income including drawdowns from the Diocesan School Building Fund to

fund Capital Expenditure.
6. Capital refers to Capital Expenditure including School Buildings, Furniture and Equipment.
7. Salaries refers to the total of all Salaries, allowances and related expenses such as superannuation,

workers compensation and leave.
8. Non-Salary refers to all other Non-Salary Recurrent Expenses.

12.3%

18.8%

69%

■

■

■

■

■

25.4%

72.2%

■

■

■




