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Introduction

About the Annual School Report
St Canice's Primary School is registered by the New South Wales Education Standards Authority, NESA, as a
member of the Catholic system of schools in the Diocese of Parramatta.

The Annual School Report provides parents and the wider school community with fair, accurate and objective
information about various aspects of school performance and development. The Report describes
achievement of school development priorities in 2021 and gives information about the 2022 priorities.

This Report is a legislative requirement under the Schools Assistance Act, 2008 and the Education
Amendment Act 2004.

The information in this Report is complemented by the school website where other school publications and
newsletters can be viewed or obtained from the school.

 

http://www.comlaw.gov.au/Details/C2008A00153/
http://www.parliament.nsw.gov.au/prod/PARLMENT/NSWBills.nsf/0/024AF2E5E17C7B88CA256E3D0031FC35?Open&shownotes


Key Messages

Principal
I am proud to present to you the 2021 Annual School Report for St Canice's Primary School, Katoomba.

Our school provides Christ-centred education for all our students. This education develops the spiritual,
academic, emotional, social and physical potential of all our children. Our philosophy is best described by the
St Canice's Primary School's belief statement which states that we believe students learn best when:

they are in an environment that nurtures the formation of gospel values throughout the school
community and where each individual is affirmed as unique
they are immersed in learning that is meaningful, dynamic and challenges each individual
they are immersed in a learning culture that encourages risk-taking and embraces the opportunity to
explore the ever-changing world in a just, happy and safe environment
they interact and work cooperatively, and are encouraged to share ideas, clarify their understanding
and reflect on their learning

Our motto, Growth Through Love and Learning, centres us on the needs of the whole child with the
realisation that we only achieve our potential when we allow ourselves to be loved by God and the community
that surrounds us.

Parent
Parents are the primary educators of their children. Due to remote learning and COVID-19, parents were
called once again in 2021 to support student learning in ways that could not have been foreseen or prepared
for. Whilst there were challenges, it was a positive experience overall. Our staff is immensely grateful to our
parents for their part in the learning that was done from home in 2021. 

COVID-19 provided great challenges to us related to parent access to the school. At all times, parents were
respectful of our requirements. We found innovative ways of using technology to virtually include them in our
classrooms for special events such as our Book Week celebrations and Kindness Day . We were able to invite
fully-vaccinated parents in for a COVID-19 Safe after school hours community event in December and  we
continued our outdoor art gallery,  as a presence in the community.  

Parent/student/teacher interviews were highly successful. These were facilitated using Zoom. Parents found
talking to us from the comfort of their homes preferable to the traditional interviews. We are likely to continue
this model into 2022.

We continued  to meet our parent group for what was called "Coffee and Chat". The purpose of these
meetings was to ensure the wellbeing of our families in the first instance and we also used our meetings as
communication channels. Our school counsellor participated in one of our meetings and also ran a webinar
for parents ahead of the return to school in October.

Our annual Tell Them from Me survey provided us with feedback from parents, staff and students. The parent
response was excellent in 2021. Overall, areas such as school leadership, communication and inclusion were
all strengths identified by all respondents. 

Student
The Faith In Action Team (FIAT) continued to promote prayer among students during 2021, under the
leadership of our Religious Education Coordinator. Whilst this was challenging during lockdown, they returned
with great energy and coordinated Kindness Day, which was a great success. On this day, children brought
food donations for our Mini Vinnies Annual Hamper Appeal. Year Six Mini Vinnies students then worked with
our Mini Vinnies coordinator in organising the food so that it could be donated to. St Vincent de Paul in
Katoomba. 

Students continued to lead assemblies and collect well-deserved awards. We celebrated enduring academic
success with Gold Award assemblies when students were onsite and shared photos with our community via
Facebook.

Creative Arts Week had to be cancelled in 2021 due to COVID-19. Nevertheless, we continued to promote
Music and Visual Arts throughout the remote learning period. Students shared their work in Music and Visual
Arts with the community at our community event in Term 4. 

Students were provided with many opportunities for leadership. FIAT flourished when students were on site
and our FIAT Team for 2022 is already in place. Our student leaders ran a leadership workshop for Year 5. In
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addition, our four leaders supported our Year 5 students in writing their speeches for the leadership positions
in 2022. 

Whilst we were challenged by the restrictions put in place by COVID-19, we found many ways to support our
student community to ensure their safety and wellbeing. Stage 3 managed to get to camp at Yarramundi and
this was a great success. We ensured close contact with our students via Zoom, focusing on small group
Zooms to enable group interactions and relationship building.

We are proud of our students. The challenges of 2021 were immense and they navigated them with the
support of family and staff. We look forward to a future where students can thrive socially, emotionally,
academically, physically and spiritually in our warm embrace.



Who we are

History of the school
St Canice's Primary School was established in 1901 by the Sisters of Charity and has been at its current site
since 1941, serving the educational needs of the children of the Upper Blue Mountains. More than 100 years
later, the charism of the Sisters of Charity is at the heart of our every endeavour. Following in the footsteps of
Mary Aikenhead, we seek "to share the love, tenderness, and concern of Christ with all whom we meet,
seeing Christ in everyone". We endeavour, in many ways, to reach out to the marginalised and bring love,
tenderness, care and the concern of Christ to all whom we encounter.

Location/drawing area
The school is located in Katoomba in the Upper Blue Mountains. The student population is drawn from
families residing in the communities of Katoomba, Leura, Wentworth Falls, Medlow Bath, Blackheath and Mt
Victoria.



Workforce Composition

Category Number of Staff

Number of teachers who are Conditionally or Provisionally Accredited 2

Number of teachers who are Proficient or Highly Accomplished/Lead 12

Number of teachers accreditated to teach Religious Education 12

Number of teachers currently undertaking accreditation to teach Religious Education 0

Number of non-teaching staff (includes teachers' aides) 9

Percentage of teachers who are indigenous 0

The average teacher attendance for 2021 94

Percentage of 2021 teaching staff who were retained from 2020 86



Catholic Identity and Religious Education

Prayer, Liturgical Life and Faith Experiences
Prayer is the most essential part of our day. Every day offers a rich variety of prayer opportunities including
morning prayer, The Angelus and Friday Assembly prayer. Teaching staff engage students in prayer and also
pray at all staff gatherings. The Faith In Action Team of students has led prayer on occasions this year. 
COVID-19 meant that we were unable to attend masses at St Mary of the Cross MacKillop Parish
Church beyond early term 1 until mid way through term 4. Special events such as ANZAC Day, NAIDOC Week
and Fathers Day were celebrated with liturgies. These liturgies included liturgical movements, creative
presentations of Scripture and individual student responses.

The Sacramental program allowed children to make their First Holy Communion in term 2.

We were privileged to have 12 students in the school receive the Sacrament of Confirmation in term 4. The
children were prepared at school and at home with families. Their families joined members of the school
community at St Mary of the Cross MacKillop Parish Church. It was a beautiful community event.

Social Justice
Expressing our faith through action is of great importance. The whole school has engaged in activities and
fundraising for Mini Vinnies, Caritas and Catholic Mission. Stage 3 students are inspiring leaders of the social
justice campaigns in our school. They lead the very active Mini Vinnies which supports our local chapter. They
have led the collection of significant funds for our local Katoomba community who are in need. Due to
COVID-19, we replaced the annual St Vincent de Paul sleep out with activities at school. All children happily
participated in fun activities aimed at raising funds for Mini Vinnies throughout the year. At the end of the
year, families generously donated food items for the local and rural St.Vincent de Paul chapter’s Christmas
appeal.

School home and parish partnerships
Despite COVID-19, a concerted effort has been made by all parties to strengthen this vital school, home and
parish partnership. Daily prayers were posted via COMPASS for families to access during home school
learning. We consistently publish news items in the parish bulletin. We also have formed a group of staff and
community members focused on increasing enrolments at the school and a parish member has been included
in this group.

Parents, carers, grandparents and friends of our Year 6 students were able to attend the end of year
graduation, which, after many restrictions, was greeted with great joy. Over 20 students expressed an
interest in being involved in the Parish Nativity play that is held before Christmas Eve Mass. The school
willingly supplied costumes for the children to be angels and shepherds. We hope for a greater opportunity in
2022 to continue to forge a strong parish-school connection.

Religious Education
A Diocesan decision to pause the New Religious Education Curriculum "Living Life to the Full'  happened in
term 3. During remote learning teachers accessed resources for teaching RE from a Diocesan platform. The
Diocese has a new document titled "Reconnecting with Sharing our Story which as been used for terms 3 and
4. 

Pastoral care encompassed student wellbeing, behaviour management and communication with the home.
Families were supported during the Home School Learning this year by the school. Technology was provided,
phone calls between parents and teachers were ongoing, support for teachers and their families was also
provided. Some teachers worked from home. The Faith In Action Team continued with students from Stage 3
who were interested in being more involved in the creation of liturgies and prayers through out the year.

Professional Learning of staff in Religious Education
The RE Teacher Educator has been onsite in term 1 and 2 to provide professional learning opportunities
centred around the new curriculum. This was achieved through working in small groups with our Religious
Education coordinator who co-planned, co-taught and co-reflected on the new Learning Cycles with staff in
situ. Support was offered remotely in Terms 3 and 4 by the Teacher Educator and Religious Education
coordinator.

In Term 4 during staff meetings 15 mins reading time was given for Pope Francis' new book " Let us Dream".
Staff then reflected and discussed important parts of the book as Adult formation. It was providing them with
an opportunity to deepen their own personal faith in a quiet, prayerful atmosphere.

 



Learning and Teaching

National Assessment Program - Literacy and Numeracy (NAPLAN)
NAPLAN 

Students in Year 3, Year 5, Year 7 and Year 9 across Australia participated in National Assessment Program –
Literacy and Numeracy (NAPLAN) in May 2021. The purpose of this test is to provide information to parents
and teachers about the achievements of students in aspects of Literacy and Numeracy. The test provides a
measure of the student’s performance against established standards and against other students in Australia.
Each year the results are analysed by the school to inform teaching and learning with a view to improving
student performance.

The Commonwealth Government sets minimum acceptable standards for literacy, numeracy, reading, writing,
grammar, punctuation and spelling at particular ages. These are referred to as national minimum standards.
Student performance in NAPLAN in our school is compared to these standards. The percentages of students
achieving at or above these national minimum standards, and the percentages of students in the top three
bands are reported in the table below.

 

NAPLAN RESULTS 2021

% of students at or
above national

minimum standard

% of students in top
three bands

School Australia School Australia

Year
3

Literacy 99 96 81 77

Reading 100 96 80 76

Writing 100 97 90 82

Spelling 100 93 65 71

Numeracy 100 96 47 65

NAPLAN RESULTS 2021

% of students at or
above national

minimum standard

% of students in top
three bands

School Australia School Australia

Year
5

Literacy 98 94 66 62

Reading 100 95 75 69

Writing 95 94 60 52

Spelling 100 94 60 65

Numeracy 100 95 50 59

NAPLAN Analysis 2021:

Students in Years 3 and 5 completed NAPLAN this year. We have identified numerous strengths across the
Year 3 and 5 results as well as a few areas of improvement to focus on in 2022. 

Strengths
Year 3 trend data is showing a steady improvement in Writing
Year 5 trend data is showing a steady improvement in Writing, Grammar and Punctuation and Reading
Growth can be measured from Year 3 to Year 5



85% of our Year 5 students have shown strong growth in Reading between Years 3 and 5
60% of our Year 5 students have shown strong growth in Numeracy  between Years 3 and 5
60% of our Year 5 students have shown strong growth in Writing  between Years 3 and 5

Areas of Improvement
overall, we need to see growth in Numeracy at the school in both Years 3 and 5
we are below the National Average in our NAPLAN results in Year 3
we need to see stronger growth from Year 3 to Year 5 in Numeracy and Writing

We have identified Numeracy as our area of focus K-6 in 2022. We will work with our team of specialists from
CEDP in developing our skills as teachers in this area in order to improve student learning.

 

School curriculum
Additional teaching and learning programs provided for the children in 2021 included: 

Reading Recovery: Year 1 

Extending Mathematical Understanding (EMU) program: Stage 1

R3 - Reframing Readers Resourcefully - An intervention reading comprehension program

Positive Behaviour Support for Learning (PBS4L)

EMC3 - Exploring Mathematical Sequences of Connected, Cumulative and Challenging Tasks

Other experiences which supported teaching and learning included: 
the 'Dance Fever' dance program Term 1

music - Strings - Ensemble programs

Mini Vinnies

Personalised plans are provided for students with identified additional needs. The Diversity lead teacher,
teachers and teacher aides provide leadership and support in this area. 

Specialist teachers in Music and Creative Arts implemented programs based on the NSW Education Standards
Authority (NESA) Kindergarten to Year 6 (K-6) syllabus. 

Opportunities for transition were provided for pre-school children entering Kindergarten. Our current
Kindergarten teacher and teachers within our Diversity Team spent time with each child and his or her
parents to understand developmental strengths and needs better, as well as to familiarise each child and
family with the school environment. 

St Canice’s Primary School implemented a Dance program through Dance Fever. Our very successful creative
arts and music program continued this year through the challenges of COVID-19 restrictions. 

Our very own public art gallery was in full bloom and on display once again this year at the front of our
school/Church on Katoomba Street. This year we showcased the amazing photography skills of our students
and parent community. 

In 2021, we have continued to invest in the upgrading of our facilities. Under construction is an outside
learning space encompassing an Indigenous garden. This project will be ready for learning in 2022. In 2021,
an upgrade to driveway was completed, rendering it safe for students and vehicle-free during School Zone
hours. 

Initiatives to promote respect and responsibility
In 2021 our school officially launched our positive behaviour whole-school plan. In support of our official
launch, we engaged and consulted with the Positive Behaviour Support for Learning (PBS4L) team at the
Catholic Education Office, Diocese of Parramatta (CEDP).



Our three pillars are:

1. We love selflessly

2. We live responsibly

3. We learn purposefully

The pillars are our 'St Canice's Calling' as we recognise that we are called by Jesus to be the best we can be
every day.  Each of these calling statements are broken into observable behaviours.

We show we love selflessly when:
We value the feelings thoughts, and opinions of others
We include and respect others
We use kind words and kind actions
We show compassion for those in need

We live responsibly when:
We are responsible for our actions
We are in the right place at the right time
We take care of all property and the environment
We respect the personal space of others

We learn purposefully when we:
are positive, active participants at school 
come to school every day
strive to do our personal best
are resilient 
collaborate with others

Each observable behaviour is taught in a lesson that had been developed and resourced by the staff. The
whole school are taught these lessons to ensure consistency of content and language. 

In 2021 we implemented a whole-school reward system to reinforce these behaviours. The reward system
uses 'lyrebird' tokens to acknowledge students who are observed to have lived out these positive
behaviours. Students add each token received to their class collection. The whole class is rewarded when 100
tokens are receipted. This work will continue into 2022 where professional signage will be used around the
school.

Professional Learning
In 2021 professional development for staff focused on the following areas:

further planning and implementation of the new Religious Education curriculum.
a writing spiral of inquiry focussing on the improvement of proofreading and editing
Numeracy - Teachers in K-2 completed professional learning in Mathematics. The project called EMC3 -
Exploring Mathematical Sequences of Connected, Cumulative and Challenging Tasks. 
analysing school data, including NAPLAN and what it means for us as teachers to improve our teaching
practices. 
planning and implementing our Positive Behaviour Support for Learning (PBS4L) program
training in Cardiopulmonary resuscitation (CPR) through a First Aid Organisation
becoming familiar with the personalised plans for students with adjustments; identifying the
terminology and the specific information that should be included on these plans



School Improvement

Annual school priorities

Priority 1 To challenge students in their learning.

Reason for priority 1 Students comply at St Canice's Primary School but do not always display
engagement in learning. We want to develop in our students the desire to learn
and the capacity for resilience. 

The Learning Pit demonstrates that learning is a struggle. This concept will be at
the heart of our work with students K-6.

 

Steps taken to achieve
priority 1

We
used Tell them from Me data to analyse student responses related to
engagement
conducted forums with Year 6 to discuss their learning and their capacity
for resilience
narrowed our focus to writing
developed a shared understanding of student engagement in Writing
developed two Collaborative Inquiry cycles
gathered data related to inquiry foci
analysed the data 
were interrupted due to COVID-19 and will continue with a focus on
writing in 2022

Status of priority 1 Ongoing

 

Priority 2 For all students to deepen their spiritual life through prayer.

Reason for priority 2 Our goal was interrupted by COVID-19. We saw a need to strengthen students'
exposure to spiritual experiences to deepen their relationship with Jesus, to help
them to cope with uncertainty and to develop their resilience. Their
understanding of prayer was limited to formal prayer-saying at Assemblies and in
Church. For their prayer to come from the heart and to reach out to others, they
needed to experience the many ways in which we can pray and be supported by
praying. 

Steps taken to achieve
priority 2

We 
continue to build FIAT as a student-led prayer initiative
provide middle and upper Primary students with spirituality opportunities
engage all students in prayerful reflection
support students in acknowledging and expressing gratitude through
prayer

Status of priority 2 Ongoing



Projected school priorities

Priority 1 Optimise Learning for All Students.

Reason for Priority 1 We are committed to ensuring that student learning is optimised. We agree that
students learn best when they feel safe and supported at school and when they
and their teachers build positive relationships.  Furthermore, students grow as
learners when the learning is targeted to their needs. We see this as a goal that
can be applied to all areas of learning. Our plan is to focus on optimising
learning for all students in Mathematics in term 1, Writing in term 2 and Positive
Behaviours in term 3. 
 

Steps to be taken to
achieve Priority 1

Take a team-based approach to teaching students

Gather data to identify where children are at in their learning and where to next

Work in teaching teams to develop programs and strategies that target student
learning needs

Arrange students into small groups with a teacher

Engage students in learning in this context

Monitor student growth and make adjustments as necessary

Priority 2 Increase enrolments at St Canice's.

Reason for Priority 2 We enjoy the benefits of having a small school. However, in recent years,
enrolments into Kindergarten have been low. Our infant school needs to grow if
we are to maintain current staffing and resourcing. 

Steps to be taken to
achieve Priority 2

Work closely with the CEDP Media and Communications team to maximise
opportunities to promote the school across the many media outlets

Embrace current parents as ambassadors of our school

Maintain the relationship with preschools that has been established in 2021

Plan Open Days to include visits from preschools

Keep staff informed of all promotional work and the importance of their work in
encouraging enrolments into the school



Community Satisfaction

Parent satisfaction
During 2021 the Catholic Education Office, Diocese of Parramatta conducted a survey called Tell Them From
Me (TTFM).  This survey aims to provide feedback from parents, students and staff about St Canice's Primary
School. This survey is conducted annually. It is a tool used to collect important data about our learning
community. 

The survey was represented in all categories by respondents.

Parents felt that the school is welcoming and inclusive. They expressed their satisfaction with school
leadership and with the school's capacity to manage student behaviour. They felt that we are very good at
addressing the needs of learners who struggle and want to see this approach for all students.

Parents found remote learning challenging but got through it. They expressed their satisfaction with the
teaching staff at such a difficult time. They felt that the learning offered and the feedback provided were of a
high quality. 

Parents were happy with behaviour management at the school and value our positive approach.

Parents identified our faith as critically important in their children's learning and appreciated the work that we
do in helping their children grow in their understanding of Jesus. 

Student satisfaction
The students at St Canice's Primary School indicated that they have friends at school they can trust and
encourage them to make good choices.

They indicated that bullying is not a problem and that teachers manage student behaviour well.

The data reflected higher levels of anxiety among students in 2021.

Some students felt that they were not challenged commensurate with their skill levels.

Most students engaged well with remote learning. They expressed that they liked the flexibility afforded them
and the ability to work on a task without interruption. 

Teacher satisfaction
The staff at St Canice's Primary School identified leadership, inclusion and collaboration as strengths at the
school. 

They identified the development of learning strategies to better meet the needs of our most capable students
as an area for growth. 

The staff identified the new approach to Diversity as a strength at the school, identifying the fact that we are
now better at using data to identify where students are at and where to next.

They identified clarity around school goals as an area for improvement in 2022. 

There was consensus among teachers about our capacity to ensure student safety and a supportive learning
environment at the school. All felt that we go the extra mile in ensuring student wellbeing. 



Student Profile

Enrolment Policy
St Canice's Primary School follows the Catholic Education Diocese of Parramatta (CEDP) Enrolment Policy and
Procedures. The full text or a link to the full text of the school’s enrolment policies, including all prerequisites
for continuing enrolment can be obtained from the school office or can be accessed on the school's website
showing the CEDP Enrolment Policy ,  Procedures  and Guidelines .
The enrolment policy can be located on the school website under 'ABOUT US' on the 'Policies and
Procedures' page under the 'Enrolment' category. 

Current and previous years' student enrolment

Year Boys Girls Total

2019 76 59 135

2020 61 54 115

2021 55 49 104

Student attendance rates
The table below shows the percentage of student attendance by Year level and school average.

Kindergarten 82

Year 1 67

Year 2 90

Year 3 86

Year 4 88

Year 5 65

Year 6 77

School Average 80

Characteristics of the student body
The table below shows the number of students in each of the categories listed.

Language background other than English (LBOTE) 23 

Students with disablities (SWD) 29

Indigenous 3

Managing Student Non-attendance
Regular attendance at school is essential if students are to maximise their potential. Schools in partnership
with parents and guardians, are responsible for promoting the regular attendance of students. The
compulsory schooling age is 6-17. Parents and guardians are legally responsible for the regular attendance of
their children, explaining the absences of their children in writing within several days to the school, and taking
measures to resolve attendance issues involving their children. School staff as part of their duty of care,
monitor part or whole day absences.

They maintain accurate records of students' attendance, follow up unexplained absences through written and
verbal communication, implement programs and practices to address attendance issues when they arise, and
provide clear information to students and parents regarding attendance requirements and the consequences
of unsatisfactory attendance. The principal or their delegate, may grant permission for late arrival or early

https://oscarshare.parra.catholic.edu.au/My%20Work/SystemPoliciesandProcedures/Enrolment%20Policy.pdf
https://oscarshare.parra.catholic.edu.au/My%20Work/SystemPoliciesandProcedures/103701%20-%20Enrolment%20Procedures.pdf
https://oscarshare.parra.catholic.edu.au/My%20Work/SystemPoliciesandProcedures/103900%20-%20Enrolment%20Guidelines.pdf


departure from school, leave or exemption from attendance only in individual cases, on written request from
parents and guardians.

The principal/delegate will undertake all reasonable measures to contact parents promptly if an unexplained
absence occurs. If truancy is suspected, the principal will contact the parents/guardians to ascertain the
reason for the absence. If a satisfactory response is not received, the matter will be referred to the relevant
staff at the Catholic Education Office, Diocese of Parramatta who will follow up unexplained absences as per
legislative requirements.



Student wellbeing

Student welfare, discipline and anti-bullying policies and pastoral care
At St Canice’s Primary School we have as our basis, the belief that each member of our school community is a
unique person created in the image of God and must be valued as such. It is through our school motto,
Growth through Love and Learning, that we endeavour each day to show our commitment to this belief. We
introduced our school-wide positive behaviours plan (PBS4L) in 2020. This was consolidated in 2021 and we
now have a number of procedures in place to help students to learn appropriate behaviours in a positive
climate. Our three pillars, to Love Selflessly, to Live Responsibly and to Learn Purposefully, are well-known
among staff and students. Lessons continue to be delivered K-6 around our positive behaviours program and
our Lyrebird awards are sought after daily by the children. We group the children once a term in vertical
groupings for activities based on our positive behaviours program. We  continue to work with a system-level
team leader who ran our mid year staff day in 2021.

Principles guiding our approach to student welfare:
positive student management creates an atmosphere of total care within our school community 

student management supports parents in their role as primary educators of their children

student management aims to help each child grow to his or her potential socially, emotionally,
spiritually, academically, intellectually and physically

student management enables children to be responsible for their own behaviour and to identify
inappropriate behaviour, make better choices and modify their actions when required

St Canice’s Primary School has an Anti-bullying policy as part of our Welfare and Wellbeing policy which was
communicated to staff, students and parents through assemblies and newsletters. Bullying is totally against
the mission and vision of St Canice’s Primary School. We ensure children's understanding and appropriate
actions are supported through: 

Religious Education programs 

celebration of Eucharist, liturgies and events such as NAIDOC Week

assemblies

development of ideals, values and attitudes within the curriculum

Our policies are based on the principles of natural justice and procedural fairness. Corporal punishment is
expressly forbidden.

The full text of student management, welfare and discipline policies can be obtained through the school
office.

There were no changes to our policies in 2021.

Complaints and grievances policy
The school has formal written protocols in place to address complaints and grievances. These protocols are in
line with the Catholic Education, Diocese of Parramatta (CEDP), Managing Complaints policy and procedures.

A copy of the school policy is available from the school office or is available on the CEDP website
http://parra.catholic.edu.au/policy-central.

There were no changes to the policy during 2021.

 



Section Eleven: Financial Statement

Income Expenditure

Commonwealth (74.7%)
Capital (0%)
State (20.1%)
Fees (5.2%)
Other (0%)

Capital (3.5%)
Salary (77%)
Non-Salary (19.5%)

RECURRENT and CAPITAL INCOME 

Commonwealth Recurrent Grants1 $2,324,098

Government Capital Grants 2 $0

State Recurrent Grants 3 $625,931

Fees and Private Income 4 $161,351

Other Capital Income 5 $0

Total Income $3,111,380

RECURRENT and CAPITAL
EXPENDITURE 

Capital Expenditure 6 $111,702

Salaries and Related Expenses
7

$2,448,193

Non-Salary Expenses 8 $620,331

Total Expenditure $3,180,226

1. Commonwealth relates to Commonwealth Recurrent Grants including per capita funding and special
purpose grants.

2. Capital relates to Government Capital Grants.
3. State relates to State Recurrent Grants including per capita funding, interest subsidy and special

purpose grants.
4. Fees relates to diocesan and school based fees, excursions and other private income from parents.
5. Other refers to Other Capital Income including drawdowns from the Diocesan School Building Fund to

fund Capital Expenditure.
6. Capital refers to Capital Expenditure including School Buildings, Furniture and Equipment.
7. Salaries refers to the total of all Salaries, allowances and related expenses such as superannuation,

workers compensation and leave.
8. Non-Salary refers to all other Non-Salary Recurrent Expenses.
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