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Introduction
About the Annual School Report
St Andrews Primary School is registered by the New South Wales Education Standards Authority, NESA, as a
member of the Catholic system of schools in the Diocese of Parramatta.
The Annual School Report provides parents and the wider school community with fair, accurate and objective
information about various aspects of school performance and development. The Report describes
achievement of school development priorities in 2021 and gives information about the 2022 priorities.
This Report is a legislative requirement under the Schools Assistance Act, 2008 and the Education
Amendment Act 2004.
The information in this Report is complemented by the school website where other school publications and
newsletters can be viewed or obtained from the school.

Key Messages
Principal
This is the 2021 Annual School Report for St Andrew's Primary School, Marayong. We provide a supportive
and safe environment where children can engage in their learning and achieve the best result possible for
each student. As a Catholic school we also focus on every student's growth in faith.
The children learn in modern, collaborative learning spaces where teachers work in teams sharing their
expertise. Kindergarten commenced this style of teaching in 2011. Year 1, of which there are four classes,
operates as two pods of two classes. Our Years 2, 3 & 4 and 5 & 6 classrooms are also organised in pods in
modern, collaborative learning spaces. We have specialist teachers who assist the classroom teachers in
learning. We have children receiving specialist tuition in music and we have a school orchestra.

Parent
As parents we have been so pleased to see the continual improvements taking place at St Andrew's Primary
School. The collaborative learning spaces provided quality learning for all students. During 2018 the school
was completed and some major building and landscaping works have enhanced the facilities for our children's
learning.
The Information and Communication Technologies (ICT) work in the children's learning added much to the
way our children learnt. The school continues to encourage a Bring Your Own Learning Technology (BYOLT)
program for our children which provided greater opportunities for our children to develop their ICT skills.
Parents have been fully informed of their child's educational progress and as parents we have been consulted
in many areas of the life of the school.
We are proud of what the school is achieving for our children.

Student
As students we were honoured firstly to be elected to the Student Council. The opportunities we were given
to exercise leadership with our peers was encouraged by our teachers and principal.
Part of our role was to organise and present assemblies for the whole school which helped us to improve our
public speaking and communication skills. There was a wide variety of opportunities for students to develop
their skills and interests with our school orchestra and community outreach.

Who we are
History of the school
In 1957, the Sisters of the Holy Family of Nazareth established a school known as Holy Family, on Quakers
Road, Marayong. In 1965 the school moved to its present site. The first lay principal arrived in 1994. Over
many years, the school has rebuilt all the old rooms that were built in the early life of the school. We
commenced with our school library, followed by the school administration building. In 2008, we removed
eight old portable classrooms and built four open-learning areas. In 2010, we completed our new openlearning areas for Year 3 and Year 4. A major addition was the finishing of the Building the Education
Revolution (BER) project, with the completion of the school hall able to seat 800 people. In 2018, we
completed another building project providing four new learning spaces and some major landscaping works
which has transformed the appearance and functioning of the school.

Location/drawing area
St Andrews Primary School is a four stream primary school with a student population of 687 students.
Located in Marayong, the student population is culturally diverse with children from many different countries
attending our school. Students are drawn from Marayong, Woodcroft, Kings Park, Plumpton, Blacktown,
Glendenning and Quakers Hill. The parish we serve is St Andrew the Apostle.

Workforce Composition
Category

Number of Staff

Number of teachers who are Conditionally or Provisionally Accredited

6

Number of teachers who are Proficient or Highly Accomplished/Lead

42

Number of teachers accreditated to teach Religious Education

42

Number of teachers currently undertaking accreditation to teach Religious Education

5

Number of non-teaching staff (includes teachers' aides)

12

Percentage of teachers who are indigenous

0

The average teacher attendance for 2021

95

Percentage of 2021 teaching staff who were retained from 2020

98

Catholic Identity and Religious Education
Prayer, Liturgical Life and Faith Experiences
In 2021 St Andrew's Primary School started off demonstrating a vibrant and meaningful liturgical and prayer
life which involved the whole school community. The year commenced with this goal, however due to
COVID-19 restrictions many prayer celebrations were limited to grade groups and void of parent and wider
community involvement. Mass celebrations were cancelled as were Sacramental and feast day celebrations.
There was a rich variety of prayer opportunities occurring at all levels within the school this year. Prayer was
evident in many forms, both informal and formal, individual and shared. Opportunities were provided for
children to develop their spirituality. Opportunities for faith formation this year was very limited. Staff prayer
occurred during some parts of the year.
Faith experiences were enriched and developed through participation in prayer and liturgy arising from
interaction with curriculum units, as well as the lived experience of the students. Feast days and seasons of
the church led to a deepening of faith as students ritualised and internalised their meaning through Scripture,
drama and story. This was facilitated only at a class level. Further opportunities for faith development were
limited and were Zoomed into the classroom and celebrated as a grade.

Social Justice
As a school community, a strong emphasis was given to the gospel values of justice and equity which was
evidenced by our outreach to the poor, the marginalised and the needy. Food collections, Christmas hampers
and fundraising by the children were placed on hold this year however we were able to support St Vincent De
Paul in a gift card collection. The usual out reach projects did not occur this year.

School home and parish partnerships
The links between the school and parish were an integral aspect of school life at St Andrew's Primary School.
This relationship was maintained in spite of the restrictions of non attendance at public events and school
masses. The mutual support and open communication, in close working with the parish priest and assistant
priests, were key features of our community. St Andrews Primary School gave priority to parish events in the
newsletters. Staff attendance was very limited this year at parish events. Most events had been cancelled this
year.
Parent participation in liturgical and parish events did not occur this year as was the normal expectation.

Religious Education
The Religious Education (RE) program at St Andrew's Primary School was firmly based on the new Parramatta
Diocesan syllabus, and the current, Sharing Our Story. The teaching of Religious Education was an integral
part of school life. This was apparent in the use of learning cycles and units and the pathways in the teachers'
programs, children's workbooks and classroom displays. Formal Religious Education lessons were taught daily.
Lessons incorporated aspects of our Catholic tradition. This year the new draft Religious Education curriculum
was launched in a trial. All grades were able to program using the inquiry method to break open
traditions, rituals and current faith teachings and content with the children. The evaluation of this new
curriculum was very well accepted by teachers and students, however it has been on pause for part of the
year and the teaching has now reverted to the current Religious Education Syllabus, Sharing our Story.

Professional Learning of staff in Religious Education
Continuing this year, professional learning centered around the implementation of the new Religious
Education curriculum. This inquiry based pedagogical model enabled staff to create exciting and meaningful
Learning Cycles that led to deep learning. Following the Catholic Education Office, Diocese of Parramatta
(CEDP) roll out of this new curriculum a test period was established last year. During 2021, all teachers
collaborated on designing cycles of learning during integrating Religion with Conceptual inquiry lesson design.
The results were very positive and all stakeholders had an opportunity to evaluate this new learning pathway.

Learning and Teaching
National Assessment Program - Literacy and Numeracy (NAPLAN)
NAPLAN
Students in Year 3, Year 5, Year 7 and Year 9 across Australia participated in National Assessment Program –
Literacy and Numeracy (NAPLAN) in May 2021. The purpose of this test is to provide information to parents
and teachers about the achievements of students in aspects of Literacy and Numeracy. The test provides a
measure of the student’s performance against established standards and against other students in Australia.
Each year the results are analysed by the school to inform teaching and learning with a view to improving
student performance.
The Commonwealth Government sets minimum acceptable standards for literacy, numeracy, reading, writing,
grammar, punctuation and spelling at particular ages. These are referred to as national minimum standards.
Student performance in NAPLAN in our school is compared to these standards. The percentages of students
achieving at or above these national minimum standards, and the percentages of students in the top three
bands are reported in the table below.

NAPLAN RESULTS 2021

% of students at or

% of students in top

above national

three bands

minimum standard
School

Australia

School

Australia

Literacy

99

96

87

77

Reading

98

96

79

76

Year Writing
3
Spelling

100

97

96

82

100

93

82

71

98

96

69

65

Numeracy

NAPLAN RESULTS 2021

% of students at or
above national

% of students in top
three bands

minimum standard
School

Australia

School

Australia

Literacy

98

94

72

62

Reading

99

95

81

69

Year Writing
5
Spelling

96

94

64

52

98

94

75

65

99

95

62

59

Numeracy

Having missed NAPLAN in 2020, the 2021 results have been met with great excitement. This year, we have
exceeded state average in all areas of testing. The children have performed well, meeting minimum
standards at a very high rate in English and Numeracy. It is notable to mention the high rate of student
achievement in the top three bands across the testing domains. In all, a very strong achievement from the
students in Years 3 and 5. Well Done.

School curriculum
In 2021 our school followed all curriculum requirements set out by the NSW Education Standards Authority
(NESA). Due to COVID-19, NESA changes to curriculum expectations were followed and complied with. CEDP

internal Audits still occurred as part of our normal CEDP compliance checks. We had many other curriculum
units that were taught in addition to the NESA requirements. The first of these was Religious Education as
mentioned earlier, as well as the following:
a school strings orchestra for Years 3, 4, 5 and 6
learning support for all students who required specific assistance
Reading Recovery
Extending Mathematical Understanding (EMU) to support the learning
St Andrew's Primary School had a transition program for children starting Kindergarten. This program enabled
staff to evaluate children and their achievements effectively, as well as their areas of need. We were able to
identify children with specific needs. The program was evaluated and received positive acclaim from parents
and teachers. The transition program will continue, helping us prepare for the entry of our Kindergarten
children.
We also joined with St Andrew's College in the Transition program of our Year 6 children to Year 7. This
program provided us with accurate information on the achievement of all our children as they finished their
education in Year 6. This program was developed to comply with the COVID-19 Health Orders. It was
delivered in a different way to the tradition Year 7 Transition program.

Initiatives to promote respect and responsibility
In order to promote respect and responsibility, the school holds dearly to our three school rules:
1. We make safe and loving choices.
2. We respect the rights and feelings of others.
3. We take care of all property.
We supported this further with our weekly student of the week award, presented at our school assembly. This
event was modified to comply with restrictions. We had St Andrew's Primary School awards which were
presented at a modified grade assembly three times per term. We had our Student Council which consisted of
boys and girls elected by their peers. We also had our sports captains and vice-captains who set a positive
example to all children. At the end of the year we had our principal awards and graduation ceremony. Our
children looked forward to these rewards and they realised they were rewarded for good work and
responsible behaviour. With such an extended lock down period ending on the 25th October, awards were
abandoned but will be reinstated when restrictions are lifted.

Professional Learning
The staff at St Andrew's Primary School are themselves committed to lifelong learning and take opportunities
to share professional dialogue and best practice with colleagues.
During 2021, we continued to develop a whole-school approach to learning practices.
A new position was created to develop one to one Professional Learning for teachers. The Pedagogical
Leader worked in situ with teachers to shadow, coach and mentor staff in the areas of best practise and
Inquiry Learning.
The school continued to develop and refine an integrated inquiry approach to learning design. As a result,
much of the professional learning for staff was based around this learning. All professional learning focused
on our main goal of improving children's engagement, and moving from surface learning to deep and transfer
learning. This professional learning was delivered as a face to face model until the end of Term 2. All
professional learning after this was either via Zoom or small group workshops
In addition to this, the teachers undertook professional learning in the area of building learning dispositions
for every student. The purpose of this was to develop student self regulation so that every student had the
capacity to direct their learning and build on the skills they had and identify what skill sets they needed to
develop to be better learners.

School Improvement
Annual school priorities
Priority 1

For the school to continue to develop proficiency in developing conceptual
integrated inquiry pedagogy.

Reason for priority 1

Inquiry pedagogical learning has been a focus area for the last three years at St
Andrews Primary School. The staff have made great gains in understanding and
implementing this style of pedagogy and this is evidenced in the creativity and
learning outcomes of all students. The over arching goal is to build confident
self-regulated learners.

Steps taken to achieve The staff have a sound understanding of the priority for 2021. The focus is to
continue professional learning to consolidate, refine and develop a more
priority 1
integrated approach to Inquiry learning.
Status of priority 1

To be continued on 2022 due to extended COVID-19 lock down.

Priority 2

To continue to refine the understanding and implementation of the new draft
Religious Education curriculum.

Reason for priority 2

This year the test period enabled Years 3 and 5 to develop learning cycles during
term 3. Next year the approach will be whole-school implementing the new
Learning Cycles. Therefore professional learning and refinement of
understanding of key learnings will be a priority.

Steps taken to achieve Once again the staff of St Andrews Primary School will work closely with CEDP
leaders of learning to continue the professional learning that took place this
priority 2
year.
Status of priority 2

The work toward embedding inquiry pedagogy will continue in the area of
learning however the staff will be using the current syllabus document instead of
the new draft version.

Projected school priorities
Priority 1

For the school to continue to develop proficiency in developing conceptual
integrated inquiry pedagogy.

Reason for Priority 1

Inquiry pedagogical learning has been a focus area for the last three years at St
Andrews Primary School. The staff have made great gains in understanding and
implementing this style of pedagogy and this is evidenced in the creativity and
learning outcomes of all students. The over arching goal is to build confident
self-regulated learners. This goal will continue in 2022 due to COVID-19 lock
down interruptions in 2021.

Steps to be taken to
achieve Priority 1

The staff have a sound understanding of the priority. The focus is to continue
professional learning to consolidate, refine and develop a more integrated
approach to Inquiry learning.

Priority 2

Develop effective strategies to accelerate the learning for all stage 1 students
including close monitoring and tracking.

Reason for Priority 2

Stage 1 students have had disruptions to their learning both in 2020 and 2021.
This will have had an impact on the potential learning advancements for each
child.

Steps to be taken to
achieve Priority 2

Additional support teachers to be placed in stage 1 to target the learning of all
children who may be working below stage expectations. Close tracking and
monitoring of learning achievements on a daily basis via our tool box meetings
will identify students and risk and target teaching will narrow the gap for
students at risk.

Community Satisfaction
Parent satisfaction
During 2021, the CEDP participated in the Tell Them From Me (TTFM) survey to provide feedback from
parents, students and staff about our school. This survey is conducted annually.
The parent survey data revealed that parents feel they are informed but would like more information
regarding their child’s social and emotional development. Some parents feel that they would like more say in
the decision making process regarding decisions that effect their child.
Parents feel they support the learning at home and Parents feel homework is adequate and that teachers
support and have high expectations for their child to succeed.
All parents surveyed had a very positive response to the school supporting positive behaviour and the
students are clear about school rules and acceptable conduct.
Parents feel that our school is safe, inclusive and responded overwhelmingly that they feel their child was
treated fairly and not excluded.
Parents also felt that the school helps them grow in their understanding of Jesus and offers meaningful
opportunities to engage in prayer.

Student satisfaction
Students feel accepted and valued by their peers, they have friends at school they can trust and they believe
that school life will have a strong bearing on their future. A very high percentage of students feel they
behave in an appropriate manner, are interested and motivated and try hard every day with their learning.
Students gave a very high score for the learning endeavour in the areas of effective learning time, relevance
of concepts taught and rigour.
The students scored well above average for having positive teacher student relationships and an
overwhelming score for staff holding high expectations for our students to succeed.
Students feel that they have opportunities to contribute tot he design of their learning in Religious Education.
The majority of students feel that the school provides opportunity to engage in meaningful prayer.
Nearly all students believe that the school helps them to know their faith and have a relationship with Jesus.

Teacher satisfaction
The Tell Them From Me data results relating to teacher satisfaction were very pleasing. The areas of
teamwork, parent partnerships, teacher confidence, engaging practice and quality teaching were positive
results. This was achieved through improved access to professional learning experiences for all staff.
The staff feel that effective collaboration has increased student engagement, individual goal setting for
students and provided variety in assessment strategies across subject areas.
Staff believe that the learning culture at St Andrews allows for effective feedback, growth in achieving
learning outcomes and students reaching high expectation in the areas of learning and behaviour.

Student Profile
Enrolment Policy
St Andrews Primary School follows the Catholic Education Diocese of Parramatta (CEDP) Enrolment Policy and
Procedures. The full text or a link to the full text of the school’s enrolment policies, including all prerequisites
for continuing enrolment can be obtained from the school office or can be accessed on the school's website
showing the CEDP Enrolment Policy
, Procedures
and Guidelines
.
The enrolment policy can be located on the school website under 'ABOUT US' on the 'Policies and
Procedures' page under the 'Enrolment' category.

Current and previous years' student enrolment
Year

Boys

Girls

Total

2019

335

306

641

2020

341

316

657

2021

337

341

678

St Andrew's, in recent years has attracted growing enrolments from all grade levels. In 2021 the school has
moved from three streams in every grade to four streams in Kindergarten, Year 1 and Year 2 grades. The
school has the capacity for four streams from K-6 .

Student attendance rates
The table below shows the percentage of student attendance by Year level and school average.
Kindergarten

90

Year 1

92

Year 2

90

Year 3

95

Year 4

92

Year 5

94

Year 6

93

School Average

92

Characteristics of the student body
The table below shows the number of students in each of the categories listed.
Language background other than English (LBOTE)

469

Students with disablities (SWD)

210

Indigenous

4

Managing Student Non-attendance
Regular attendance at school is essential if students are to maximise their potential. Schools in partnership
with parents and guardians, are responsible for promoting the regular attendance of students. The
compulsory schooling age is 6-17. Parents and guardians are legally responsible for the regular attendance of
their children, explaining the absences of their children in writing within several days to the school, and taking
measures to resolve attendance issues involving their children. School staff as part of their duty of care,
monitor part or whole day absences.

They maintain accurate records of students' attendance, follow up unexplained absences through written and
verbal communication, implement programs and practices to address attendance issues when they arise, and
provide clear information to students and parents regarding attendance requirements and the consequences
of unsatisfactory attendance. The principal or their delegate, may grant permission for late arrival or early
departure from school, leave or exemption from attendance only in individual cases, on written request from
parents and guardians.
The principal/delegate will undertake all reasonable measures to contact parents promptly if an unexplained
absence occurs. If truancy is suspected, the principal will contact the parents/guardians to ascertain the
reason for the absence. If a satisfactory response is not received, the matter will be referred to the relevant
staff at the Catholic Education Office, Diocese of Parramatta who will follow up unexplained absences as per
legislative requirements.

Student wellbeing
Student welfare, discipline and anti-bullying policies and pastoral care
St Andrew's Primary School student management followed the guidelines as set out by the Catholic Education
Office. Student management was expressed through:
development of quality relationships
provision of satisfying learning experiences
establishment of effective care networks
provision of experiences and structures that provided for integrated spiritual and human growth of
students
In the day-to-day management of student behaviour and learning, the first contact was with the classroom
teacher. This was followed by interaction with the stage coordinator, then the assistant principal and finally
the principal. At all stages, parent involvement was encouraged and actively sought.
Our Welfare and Discipline policy is based upon the principles of natural justice and procedural fairness, and
corporal punishment is expressly forbidden. We continued to add extra courses to our Welfare and Discipline
policy. We recently introduced the following programs:
Anti-bullying policy
Friends - program for social skills
Play and Learning Skills (PaLs) - social skills program for Kindergarten children
All other policies remained unchanged from the previous year's policies.
The full text of the student management, welfare and discipline policies can be obtained through the school's
website: http://www.standrewspsmarayong.catholic.edu.au/

Complaints and grievances policy
The school has formal written protocols in place to address complaints and grievances. These protocols are in
line with the Catholic Education, Diocese of Parramatta (CEDP) Managing Complaints policy and procedures. A
copy of the school policy is available from the school office or is available on the CEDP website
http://www.parra.catholic.edu.au/policy-central.
There were no changes to the policy during 2021.

Section Eleven: Financial Statement
Income

Expenditure

11%
23.2%

18.9%

69%
73.2%

■ Commonwealth (69%)
■ Capital (0%)
■ State (18.9%)
■ Fees (11%)
■ Other (1.1%)

■ Capital (3.6%)
■ Salary (73.2%)
■ Non-Salary (23.2%)

RECURRENT and CAPITAL INCOME
Commonwealth Recurrent Grants1
Government Capital Grants
State Recurrent Grants

4

5

Total Income

EXPENDITURE

$6,443,547
$0
$1,766,557

3

Fees and Private Income
Other Capital Income

2

RECURRENT and CAPITAL

$1,022,515
$101,214
$9,333,833

Capital Expenditure

$330,912

6

Salaries and Related Expenses $6,699,720
7

Non-Salary Expenses

8

Total Expenditure

$2,121,548
$9,152,180

1. Commonwealth relates to Commonwealth Recurrent Grants including per capita funding and special
purpose grants.
2. Capital relates to Government Capital Grants.
3. State relates to State Recurrent Grants including per capita funding, interest subsidy and special
purpose grants.
4. Fees relates to diocesan and school based fees, excursions and other private income from parents.
5. Other refers to Other Capital Income including drawdowns from the Diocesan School Building Fund to
fund Capital Expenditure.
6. Capital refers to Capital Expenditure including School Buildings, Furniture and Equipment.
7. Salaries refers to the total of all Salaries, allowances and related expenses such as superannuation,
workers compensation and leave.
8. Non-Salary refers to all other Non-Salary Recurrent Expenses.

