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Introduction
About the Annual School Report
St Andrews College is registered by the New South Wales Education Standards Authority, NESA, as a member
of the Catholic system of schools in the Diocese of Parramatta.
The Annual School Report provides parents and the wider school community with fair, accurate and objective
information about various aspects of school performance and development. The Report describes
achievement of school development priorities in 2021 and gives information about the 2022 priorities.
This Report is a legislative requirement under the Schools Assistance Act, 2008 and the Education
Amendment Act 2004.
The information in this Report is complemented by the school website where other school publications and
newsletters can be viewed or obtained from the school.

Key Messages
Principal
I am proud to present to you the 2021 Annual School Report for St Andrews College, Marayong.
St Andrews College offers our community an exceptional learning focused environment where students’
needs, aspirations and overall wellbeing are central to all that we do. We are industry leaders in linking
learning to wellbeing. We use of the SPIRE framework (Spiritual, Physical, Intellectual, Relational, Emotional)
to make this link. St Andrews College therefore offers a contemporary learning environment within a vibrant
faith community to enable this focus on the students' and staff's overall development and wellbeing. We are
blessed to have a richly supportive parish community led by the parish priests at St Andrew the Apostle
Parish.
The college cares for each student and looks to provide an environment of opportunity, and an atmosphere of
hope, love and faith where students can soar with their strengths, and test out their talents and skills. The
college is a focused, learning community which demonstrates significant learning gain as measured in
National Assessment Program - Literacy and Numeracy (NAPLAN), Higher School Certificate (HSC) results,
and recently in the Program for International Student Assessment (PISA) testing where the college far
exceeded national benchmarks. We evaluate constantly a full range of learning data to inform our
contemporary practice.
We are in exciting times at the College with planning underway for a major upgrade of the facilities on both
campuses funded through the Catholic Education Office, Diocese of Parramatta (CEDP). We look forward to
focusing these resources on enhancements towards student learning that will provide even greater learning
gains and enjoyment of their learning experience at the college.
With a substantial waiting list for entry into the college at Year 7, as well as the Gifted &Talented Acceleration
Program, the College is in a very strong position to give our community the best that education can offer.

Parent
Parents were invited to attend all events at the College subject to COVID-19 restrictions. These events ranged
from the Athletics Carnival, College Assemblies, Performance Nights, Student Leadership Induction
Ceremonies, presentation of awards at assemblies, parent/student/teacher conferences (both via Zoom and in
person), Masses and Graduation ceremonies. Parents openly commented on the welcome that they receive
when they enter the College and the prompt and informative staff response to enquiries.
In addition we had parent meetings, dealing specifically with each year group’s curriculum for the following
year, which typically had an 90% attendance via Zoom.
Parents demonstrated an appreciation for the ongoing focus on the learning culture which is becoming a
hallmark of the College in the greater Blacktown local government area. Furthermore, parents enrolling
children for the first time have readily commented on the learning culture, and the development of the whole
person, as the main reasons for wanting to enrol their children at St Andrews College.

Student
Students contributed greatly to the life of the college through many opportunities and activities. Students
were involved in many leadership opportunities where they represented the college at community events such
as the annual schools' ANZAC ceremony in Blacktown.
They provided leadership through education, and fund raising for many charities including Caritas Australia,
sponsoring East Timor teachers, and many more. The College had a strong Student Representative Council
(SRC), a house student leadership structure and further leadership opportunities through sport and Learning
Groups. Students endeavoured to live out a key principle of the college: mutual respect, 'doing more, going
beyond', and 'being a person for others'. Student involvement in social justice initiatives of advocacy and
education was exemplary.
Each term student leaders attended a student forum, facilitated by the Assistant Principal - Wellbeing, to
listen to student voice about their learning, faith involvement, and ideas and initiatives students wished to
implement and promote. These meetings were opportunities for students to exercise solution-focused actions.
In 2021 the opportunity for Year 11 students to participate in a cultural immersion program to Thailand was
cancelled due to COVID-19. This normally enabled the students to teach English in a small, rural school in
Ban Lung in North Eastern Thailand.
Two thousand and twenty one saw the planned Basketball Tour to the Philippines cancelled due to COVID-19.
Normally it provides students with an opportunity to appreciate the social environment of another country as

well as play and teach basketball with schools. The planned cultural immersion to Japan also had to be
cancelled due to travel restrictions resulting from COVID-19.
On Graduation each Year 12 student received a personalised copy of the College Cross for them to use
throughout their post-school lives. It was inscribed with "doing more, going beyond" and "faith in Christ".

Who we are
History of the school
St Andrews College was established in 1998. Its historical foundations were from two significant religious
congregations: Patrician Brothers (1981 - John Paul II Senior High School) and the Sisters of the Holy Family
of Nazareth (1967 - Holy Family High School). The dual campus high school took its name from the local
parish, St Andrew the Apostle. The College serves the broader Catholic community with excellence in quality
Catholic education, both in academic subjects and Traineeships/Vocational Education and Training (VET). Each
year the end of schooling outcomes have been outstanding with each student entering their preference of
university studies, other tertiary studies, traineeships and apprenticeships. No student left the College without
being well prepared for a planned post-school option. The College has always been proud of its innovative
programs in gifted education and differentiated learning opportunities in an environment that is friendly and
nourishing.

Location/drawing area
The college has two campuses located a kilometre apart in the suburb of Marayong. The Junior Campus
(Years 7 to 10) is situated on Quakers Road and the Senior Campus (Year 11 and 12) is situated on Breakfast
Road. The college draws enrolments from the surrounding areas locally known as the City of Blacktown
greater local government area. We are experiencing long waiting lists to enter the college at present due to
demand for our educational programs and opportunities we provide that are unique to the area. Our
Acceleration program has seen many students accelerated through Stage 5 in Mathematics, Science, and
English to commence the Higher School Certificate in advance of the year group. The college also has a Music
and Visual Art program that attracts students from outside of the local area. Our Public Speaking and
Debating programs have the greatest number of students involved in both participation and support in the
region.

Workforce Composition
Category

Number of Staff

Number of teachers who are Conditionally or Provisionally Accredited

14

Number of teachers who are Proficient or Highly Accomplished/Lead

82

Number of teachers accreditated to teach Religious Education

17

Number of teachers currently undertaking accreditation to teach Religious Education

2

Number of non-teaching staff (includes teachers' aides)

32

Percentage of teachers who are indigenous

1

The average teacher attendance for 2021

96

Percentage of 2021 teaching staff who were retained from 2020

98

Catholic Identity and Religious Education
Prayer, Liturgical Life and Faith Experiences
The College is located in the heart of the Parish of St Andrew the Apostle, and is very well supported by the
Parish Priests.
Students contributed to the liturgical life of St Andrews through regular involvement in planning and leading
prayer and Liturgies at College events; Young Christian Students (YCS) groups; being trained and
Commissioned as Extraordinary Ministers of Holy Communion; completing training as Special Religious
Education Teachers (Catechists) in our local Parish Sacramental programs and in NSW Government primary
schools. A number of student faith formation activities were curtailed due to the COVID-19 pandemic.
We celebrated liturgies to mark the beginning of each year as well as major Feast Days such as Ash
Wednesday, Stations of the Cross, Graduation and Advent. All students participated in Reflection Days and
Retreats on a year group basis. Every student was given the opportunity to lead daily prayer for the
community.
At the professional learning meetings, staff members had time for prayer and reflection on the community
faith formation goal, which culminated on the Staff Spirituality Days in Silent Retreat at The Hermitage
Mittagong.

Social Justice
Social Justice & Fundraising
St Andrews has a proud history in educating students and staff in the principles of Catholics Social Teaching,
both including action for social justice initiatives in our community. In 2021 a total of $4156.71 was raised for
various social justice causes including $3,175 for Project Compassion.
As a result of the COVID-19 pandemic, fundraising was limited in 2021. The College was proud to raise
money for Caritas (Project Compassion) and St Vincent de Paul ($981.21) and in addition over $3000 in gift
vouchers for the St Vincent de Paul Christmas Appeal.
The senior students led social justice seminars to create awareness and knowledge about some of the major
areas of local, national and global injustice.
The three pronged approach of awareness, advocacy and action successfully engaged students in the
development of their commitment to social justice.

School home and parish partnerships
The College worked closely with the families of the students and the Parish regarding its Catholic identity. The
College offered a comprehensive Sacramental program in partnership with the Parish and parents. They also
offered a Catechist program and Extraordinary Minister of Holy Communion training for students, alongside
training for Vinnies Night Patrol. A number of students took up this as their call in Ministry.
Student-led liturgies of the Word gave Gospel reflections that linked historical content to the current meaning.
Peer Ministry has developed over a number of years, with senior students being leaders in reflection days for
the junior students. The Young Christian Students (YCS) group has been very active in 2021, gaining more
awareness and engagement within the community. Catholic Schools Week was somewhat curtailed due to the
COVID-19 pandemic.

Religious Education
Every student undertook rigorous classes in Religious Education. For Years 7 to 10, all students followed the
Parramatta Diocesan program, Sharing Our Story. In Terms 1 & 2, the College commenced teaching the first
pilot Learning Cycles of the Diocesan Draft New Curriculum (DNC).
In Years 11 and 12, students chose one course, from either the New South Wales Education Standards
Authority (NESA) courses (Studies of Religion I or II), or the NESA endorsed course Catholic Studies, based
on the Sharing Our Story program. The other alternative for students was Studies in Catholic Thought (SiCT),
which is a NESA endorsed and Diocesan approved course.

Whilst our students followed NESA courses in Studies of Religion, teachers took the opportunity to integrate
faith and prayer into the whole learning experience.
Religious Education teachers completed a rigorous and comprehensive education program in readiness to
teach the DNC and SiCT.

Professional Learning of staff in Religious Education
Our emphasis for 2021 was to understand the Head, Heart and Hands paradigm (3H) that underpins the draft
new curriculum. With courses and sessions conducted by the Mission Team of CEDP, all Religious Education
(RE) staff were able to comprehensively prepare for teaching the new curriculum and integrating the implicit
inquiry-based learning framework, Head, Heart and Hands of faith formation. With the new
curriculum imbued with Ignatian Spirituality, building capacity and confidence of staff to lead aspects of
Ignatian Spirituality remain current so as to encourage all students and staff to experience God in All Things.
Several half-day and full day professional learning sessions were conducted. A whole staff formation day was
held in term 4. The title was Faces, Places and Spaces of God in My Life.

Learning and Teaching
National Assessment Program - Literacy and Numeracy (NAPLAN)
NAPLAN
Students in Year 3, Year 5, Year 7 and Year 9 across Australia participated in National Assessment Program –
Literacy and Numeracy (NAPLAN) in May 2021. The purpose of this test is to provide information to parents
and teachers about the achievements of students in aspects of Literacy and Numeracy. The test provides a
measure of the student’s performance against established standards and against other students in Australia.
Each year the results are analysed by the school to inform teaching and learning with a view to improving
student performance.
The Commonwealth Government sets minimum acceptable standards for literacy, numeracy, reading, writing,
grammar, punctuation and spelling at particular ages. These are referred to as national minimum standards.
Student performance in NAPLAN in our school is compared to these standards. The percentages of students
achieving at or above these national minimum standards, and the percentages of students in the top three
bands are reported in the table below.

NAPLAN RESULTS 2021

% of students at or

% of students in top

above national

three bands

minimum standard
School

Australia

School

Australia

Literacy

97

92

59

54

Reading

97

94

59

58

Year Writing
7
Spelling

97

90

53

46

98

94

78

62

97

94

66

60

Numeracy

NAPLAN RESULTS 2021

% of students at or

% of students in top

above national

three bands

minimum standard
School

Australia

School

Australia

Literacy

95

88

49

44

Reading

98

90

53

49

Year Writing
9
Spelling

92

82

43

36

97

91

61

50

99

95

51

52

Numeracy

The NAPLAN results at St Andrews College for 2021 continue to indicate that Year 9 students have
predominantly achieved at the National Minimum Standard and above. 91% of students achieved above the
National Minimum Standard in Writing, 97.75% in Reading and 99.44% in Numeracy. The Year 9 Writing
results in 2021 also saw student achievement continue to increase well above the State average. Similarly
Year 7 NAPLAN results in Writing have demonstrated significant achievement and are exceptionally well above
state average. Numeracy continues to demonstrate appreciable growth from Year 7 to Year 9. Across each
domain in NAPLAN student achievement in the top three bands continues to include a large proportion of the
cohort’s achievement. Spelling and Writing in Year 7 has demonstrated impactful results with a steep rise
above both State and similar schools results.

Record of School Achievement (RoSA)
A RoSA was made available to students in Years 10 and 11, with 6 students applying for the RoSA before the
conclusion of their academic year as they entered the workforce or had applied for early entry to TAFE or
other further studies. In Year 10 there were 4 early leavers requiring a RoSA.

Higher School Certificate (HSC)
Percentage of students in performance bands 4, 5 and 6 compared to the state.

Higher School
Certificate

Percentage of students in top 3 bands
2021
School

State

Studies of Religion I

44

69

English Standard

67

58

English Advanced

100

94

Ancient History

91

61

Biology

88

66

Chemistry

80

66

Geography

88

74

Physics

100

71

Studies of Religion II

96

72

St Andrews College experienced outstanding academic results across all subjects in the 2021 Higher School.
Certificate. Nine subjects had 100% of student representation in the top three Bands. These subjects were:
Chemistry, English Advanced, English Extension 1, History Extension, Mathematics Advanced, Mathematics
Extension, Physics, Science Extension and Visual Arts.
The College’s overall HSC data demonstrated significant growth in learning across all subject areas with most
subjects studied being well above State average. Students continue to achieve expected achievement growth
or above achievement growth in many courses and 2021. Exceptional growth in Japanese Continuers and
Mathematics Extension 1 was evident.
The 2021 cohort achieved impressive results such as 1st in State in 2 unit IDT (Web and Software
Applications), 28 Subjects on or above State average, 30 students achieved Band 6’s/E4’s and 16 students
achieved an ATAR of 90 or above. The College’s continued focus on improvements in literacy, critical thinking,
acceleration of students to meet them where they are at in their learning, and the positive relationships
between students and teachers have contributed to the continued success of our students in 2021.

School curriculum
The College continues to offer a wide range of subjects across each Key Learning Area for all students in
Years 7 to 12. Subject selection process was supported via Zoom with parent and student discussions
occurring in the home environment.
The College has Acceleration opportunities in Year 9 and 10 Mathematics, Science and English. This has
enabled students in Year 10 to progress Preliminary HSC study in a selected science such as Physics and
Chemistry as well as Advanced Mathematics. The Year 10 student who commenced Year 11 Advanced
English, achieved second place in the course.
College assessment in Years 7 to 10 is centred around 4 pillars: Everything Matters, High Teacher
Expectations, Common Grade Scale and Peer Marking Processes. Student achievement growth is indicated
by Steps In Learning: Emerging, Approaching, Meeting and Exceeding, aligned to formative feedback. The
College Assessment Framework is focused on Assessment For, Assessment As, and Assessment Of Learning.
Inquiry Learning is embedded in each subject area developing critical thinking, collaboration and
communication skills, as well as confidence, competence and creativity. The Action Research Model involves

questioning, investigating and evaluation being adopted by all subjects. Questioning is featured across the
model.
Student data is a fundamental tool for staff to determine student learning needs and how to guide and
support their growth. Student data also supports cross faculty collaboration in order to have consistency in
supporting every student in their learning by sharing ideas, experience and feedback. In Year 11 and 12,
students and staff predict HSC bands every term, and the comparison within a subject, and for each student
across subjects informs discussions and strategies to universally support every student to achieve their best.
Year 10 students are involved in a Transition Program on the senior campus each year.
VET subjects continue to be popular in senior school subject pathways.

Initiatives to promote respect and responsibility
A formal Wellbeing Program occurred during 2021. The Wellbeing Program was based on Catholic Teaching
and Positive Psychology, and driven using the SPIRE Framework.
SPIRE refers to a holistic approach to Wellbeing targeting Spiritual, Physical, Intellectual, Relational and
Emotional components of Wellbeing. Wellbeing has a strong link to learning and success at school. We work
with students to develop them holistically and understand their wellbeing can change depending on
circumstances. Working on all components of wellbeing enables students to have a better chance of success.
Developing students' wellbeing starts with identifying each student's strengths. Every student completes a
Character Strength survey. These surveys help identify areas they work best in and areas to target growth.
Staff use the identified strengths to understand students as a learner and as a person. Strengths help with
group work, engagement in class activities and discussion and they can help the student understand what
they are good at and what they can work on to develop their strengths.
Staff use a Positive Behaviour policy to develop each student to ensure engagement and responsible
behaviour. This policy is reinforced with Wellbeing lessons once a fortnight which target areas of Positive
Education. Student Planners are provided to students and have activities and lessons which help develop
positive skills for learning and life. The Positive Behaviour policy focuses on reinforcing positive behaviour
which can be useful in learning, cooperating with others and developing positive skills for life.
The work done with Positive Education was very important during the COVID-19 crisis. The Wellbeing Team
worked on areas such as gratitude, grit and mindfulness. The development of skills and ideas associated with
Positive Education will occur each year and the focus for each year group will be different.

Professional Learning
The college is committed to providing professional learning opportunities based on Teacher Institute
Standards to support teachers in their ongoing growth and development.
Professional learning undertaken by the staff is National Education Standards Authority (NESA) accredited and
took place in a number of forms in 2021. Staff engaged in professional learning in small professional learning
groups in Key Learning Area (KLA) and Wellbeing Teams. The aim of the professional learning was to engage
our staff as life long learners, in order to build their capacity in our focus areas of literacy, numeracy and
formation to provide meaningful learning experiences for all students with the goal of maximising student
learning growth.
Teachers worked collaboratively to develop a shared understanding and build their capacity in developing the
writing skills of all students. Other areas of learning included student management, coaching, administration
and management, national curriculum, inquiry based learning, child protection and first aid. The college
placed a focus on building teacher capacity with data analysis as a tool for teacher reflection and to inform
practice and enhance student learning outcomes. The college provided a thorough Induction program for all
new staff and had an ongoing program for beginning teachers at the college.
All middle leaders completed the two year professional learning program encompassing the analysis of data
and its relationship with leadership. This program builds capacity of our middle leaders and aims to empower
them to build capacity of staff.
The college implemented the high yield strategies of Learning Walks, Data Walls and Case Management to
build the capacity of all teachers and to enhance the academic outcomes for all students. Each lesson had a
learning intention and co-constructed success criteria. This enabled our college to bring precision to the
learning and maximise the impact of these strategies.

School Improvement
Annual school priorities
Priority 1

Students will achieve above expected growth (2 bands) in writing and reading
(facilitated through the developing application of the strategy of PALS) measured
by NAPLAN, Progressive Achievement Tests in Reading (PAT-R) and achievement
against the literacy progressions.

Reason for priority 1

Some students are coming to the College with literacy levels below the minimum
standard and this is hindering their access to the curriculum as well as achieving
success in their learning. The College therefore places a priority on resourcing
methods to improve literacy and numeracy to enable access to the curriculum
and attain above expected growth. The College will continue the employment of
an extra Leader of Learning (Reading) to map out a further dimensions to the
Literacy Plan in 2022.

Steps taken to achieve Time will be provided to each KLA team to edit programs so that reference to
PALS as a strategy for developing the construction and deconstruction of texts is
priority 1
explicitly present.
Leaders of learning will engage their staff in identifying two successful strategies
in their KLA for focused use in Term 4.
Increased staffing will be allocated to literacy/numeracy.
The Leader of Learning (Reading) will work with the Leader of Learning (Writing)
to continue to a three year plan started in 2021.
Status of priority 1

The initiatives are progressing very well with outstanding improvements in
NAPLAN Writing that has achieved well above State and Diocesan results.

Priority 2

To improve student outcomes in literacy and numeracy so that students will
achieve greater than expected growth.

Reason for priority 2

We believe all students are capable of attaining a significant learning gain and
therefore we want to support each of the students in attaining this. The EMU
and R3 Programs will be used again to focus on students with greatest need in
the area. An Acceleration Program was started in 2020 to meet the needs of the
students who are exceeding learning outcomes initially in numeracy and literacy
and continued across all subject areas.

Steps taken to achieve The college will undertake a variety of programs in order to achieve this goal.
They will include:
priority 2
EMU
extension groups within cohorts specifically targeted towards students at
the high end of results
acceleration programs (moving in to Stage 6 in 2021 and beyond)
differentiated instruction and programs.
Status of priority 2

The Acceleration Program has achieved outstanding results to date with students
ranking top of the class in the Year level above. Student engagement is
improving as a result of the extra challenge.

Projected school priorities
Priority 1

Students will achieve above expected growth (2 bands) in writing and reading
(facilitated through the developing application of the strategy of PALS) measured
by NAPLAN, Progressive Achievement Tests in Reading (PAT-R) and achievement
against the literacy progressions.

Reason for Priority 1

Some students are coming to the College with literacy levels below the minimum
standard and this is hindering their access to the curriculum as well as achieving
success in their learning. The College therefore places a priority on resourcing
methods to improve literacy and numeracy to enable access to the curriculum
and attain above expected growth. The College will continue the employment of
an extra Leader of Learning (Reading) to map out a further dimensions to the
Literacy Plan in 2022.

Steps to be taken to
achieve Priority 1

Time will be provided to each KLA team to edit programs so that reference to
PALS as a strategy for developing the construction and deconstruction of texts is
explicitly present.
Leaders of learning will engage their staff in identifying two successful strategies
in their KLA for focused use in Term 4.
Increased staffing will be allocated to literacy/numeracy.
The Leader of Learning (Reading) will work with the Leader of Learning (Writing)
to continue to a three year plan started in 2021.

Priority 2

To improve student outcomes in literacy and numeracy so that students will
achieve greater than expected growth.

Reason for Priority 2

We believe all students are capable of attaining a significant learning gain and
therefore we want to support each of the students in attaining this. The EMU
and R3 Programs will be used again to focus on students with greatest need in
the area. An Acceleration Program was started in 2020 to meet the needs of the
students who are exceeding learning outcomes initially in numeracy and literacy
and continued across all subject areas.

Steps to be taken to

The college will undertake a variety of programs in order to achieve this goal.
They will include:
EMU

achieve Priority 2

extension groups within cohorts specifically targeted towards students at
the high end of results
acceleration programs (moving in to Stage 6 in 2022 and beyond)
differentiated instruction and programs.

Community Satisfaction
Parent satisfaction
During 2021 the Catholic Education Diocese of Parramatta engaged Tell Them From Me Survey (TTFM) to
provide feedback from parents, students and staff about our school. This survey is conducted annually.
The data collected and reported showed that parents had high regard for the staff and believed the students
learnt in a safe and caring environment where good learning was happening. Parents were appreciative of the
communication they received on their child's progress throughout the year as the college moves to a
continuous reporting system. The parents of St Andrews appreciate the range and number of extra-curricular
activities offered to their children.
Parents have reported the positive environment that they witness in their interactions with the college as well
as the helpful way that they are assisted when they have questions.
Parents have reflected on SPIRE framework and the way the college is focusing on the development of the
whole child in a favourable way.
Community satisfaction is at a high with the college experiencing a waiting list of over fifty students for Year 7
2022.

Student satisfaction
The TTFM data showed that students on the whole were motivated to do well but not always confident in
their ability. However, students felt understood and that, on the whole, teaching was delivered in a planned
and purposeful way. Students felt safe and comfortable at school which contributed to their quality of learning
and an increase in participation in extra curricular activities. The learning growth as measured at NAPLAN and
HSC was immense, building on the literacy and pedagogical initiatives introduced over the year. Students
enjoyed coming to the college each day which is reflected in attendance rates.

Teacher satisfaction
St Andrews College continued on its re-culturing process as a learning community. The TTFM results showed
a growing alignment of students and teachers with the learning. Moreover, staff felt a greater connection and
ownership with the process of improving students' learning. The external measures of students' success was
clearly evident in the major tests, culminating in learning growth at the Higher School Certificate level.
TTFM showed a strong movement forward in teacher satisfaction which was especially celebrated with the
growth of learning outcomes.

Student Profile
Enrolment Policy
St Andrews College follows the Catholic Education Diocese of Parramatta (CEDP) Enrolment Policy and
Procedures. The full text or a link to the full text of the school’s enrolment policies, including all prerequisites
for continuing enrolment can be obtained from the school office or can be accessed on the school's website
showing the CEDP Enrolment Policy
, Procedures
and Guidelines
.
The enrolment policy can be located on the school website under 'ABOUT US' on the 'Policies and
Procedures' page under the 'Enrolment' category.

Current and previous years' student enrolment
Year

Boys

Girls

Total

2019

542

486

1028

2020

605

500

1105

2021

581

491

1072

Enrolments have continued to be oversubscribed with waiting lists of over one hundred students in Year 7
2022. This is expected to be even greater for the Year 7 cohort of 2023. The college is experiencing many
students coming from a Selective High School environment due to the substantial Learning Gains the college
is experiencing, as well as the wellbeing and learning program that it is delivering.

Student attendance rates
The table below shows the percentage of student attendance by Year level and school average.
Year 7

96

Year 8

92

Year 9

91

Year 10

90

Year 11

91

Year 12

88

School average

91

Characteristics of the student body
The table below shows the number of students in each of the categories listed.
Language background other than English (LBOTE)

693

Students with disablities (SWD)

279

Indigenous

17

Managing Student Non-attendance
Regular attendance at school is essential if students are to maximise their potential. Schools in partnership
with parents and guardians, are responsible for promoting the regular attendance of students. The
compulsory schooling age is 6-17. Parents and guardians are legally responsible for the regular attendance of
their children, explaining the absences of their children in writing within several days to the school, and taking
measures to resolve attendance issues involving their children. School staff as part of their duty of care,
monitor part or whole day absences.
They maintain accurate records of students' attendance, follow up unexplained absences through written and
verbal communication, implement programs and practices to address attendance issues when they arise, and

provide clear information to students and parents regarding attendance requirements and the consequences
of unsatisfactory attendance. The principal or their delegate, may grant permission for late arrival or early
departure from school, leave or exemption from attendance only in individual cases, on written request from
parents and guardians.
The principal/delegate will undertake all reasonable measures to contact parents promptly if an unexplained
absence occurs. If truancy is suspected, the principal will contact the parents/guardians to ascertain the
reason for the absence. If a satisfactory response is not received, the matter will be referred to the relevant
staff at the Catholic Education Office, Diocese of Parramatta who will follow up unexplained absences as per
legislative requirements.

Student retention rates
The retention rate of students for Year 10 to Year 12 was 85%.
The retention of students moving onto the Higher School Certificate is impacted by a number of students
leaving in Year 10 to start trades or traineeships that in most cases the College finds for them.
Some students also choose to move to Cathwest Vocational College which better matches their career path
trajectory. Our excellent results in the Higher School Certificate in 2021 suggests that the college is getting
this mix correct.
Students who stay at the college far outstrip the results of similar students who choose to leave for other
schooling choices.

Senior secondary outcomes
The following table shows the percentage of Year 12 students who undertook vocational training or training in
a trade while at school, and the percentage that attained a Year 12 certificate or equivalent vocational
education and training qualification.
Percentage of Year 12 students who undertook vocational training while at school

15

Percentage of Year 12 students who undertook training in a trade while at school

0

Percentage of Year 12 students who attained a Year 12 (HSC) or equivalent vocational education and
training qualification

99

Post school destinations
Each year St Andrews College collects destination data relating to the Year 12 student cohort. The table
below sets out the percentages of students for the various categories.
Destination of students leaving Year 12

%

University

70

Technical, and Further Education (TAFE)

25

Workforce

5

Other/Unknown

0

Student wellbeing
Student welfare, discipline and anti-bullying policies and pastoral care
The St Andrews College community seeks to be a Catholic, caring learning community, walking together with
Jesus on a journey of connection and revelation; As we seek to do this, we focus on creating a cooperative,
respectful and inclusive learning environment.
We take personal responsibility for our choices and actions. It is in this context that we work together to
develop and sustain the life-enhancing relationships that will allow our young women and men to realise the
motto of the College, Faith In Christ.
Learning is at the core of our day-to-day activity. St Andrews College strives to provide an environment that is
safe and clean, an atmosphere that is positive and encouraging and is fair and consistent in its discipline.
Such an environment will best enable staff to teach effectively and students to learn, mature and prosper.
The Positive Student Management policy sets out the framework for the college’s approach for positive
discipline for learning in which all members of the college are expected to help maintain as a basic
requirement, an atmosphere that is courteous and considerate to the rights of others, allowing teachers to
teach and students to learn. The overarching aims are:
to promote good behaviour and encourage achievement
to support students in learning self-discipline
to enable effective teaching and learning
to create a safe and secure environment for students and staff
to teach students to understand, accept and respect property, others and themselves.
All staff are responsible for the behaviour and discipline of the students in their care and will use effective,
best practice strategies and sanctions to create and maintain an environment conducive to effective learning.
Effective learning takes place when the learning environment encourages the individual to make appropriate
choices. The right choices lead to positive affirmation. " Right Gear, Right Place, Right Time" is a motto for the
students. Inappropriate choices lead to appropriate logical consequences. This includes a strong collage
stance which does not tolerate bullying.
The value of consequences lies in their consistent, expected, fair and followed-through nature. As a Catholic
community, our framework is underpinned by the Church’s teachings on justice, education of the whole
person and a conversion of the heart and of outlook.

“It to be undoubtedly important to build up structures which are more human, more just, more respectful of
the rights of the person and less oppressive and less enslaving, but she is conscious that the best structures
and the most idealized systems soon become inhuman if the inhuman inclinations of the human heart are not
made wholesome, if those who live in these structures or who rule them do not undergo a conversion of
heart and of outlook." Pope Paul VI, Evangelization in the Modern World (1975) 36.
Through the Positive Behaviour Management policy we are committed to the holistic development of all our
students based on teachings that are firmly grounded in the principles of justice, self discipline and
reconciliation. We use the Wellbeing framework- SPIRE ( Spiritual, Physical, Intellectual, Relational
and Emotional) as the basis for the holistic model of wellbeing. Student focus on their strengths, "souring
with your strengths" is another motto for the students to live by.
This policy is informed by the Procedural Fairness principles outlined by CEDP policy requiring that students
are to be treated fairly and without bias (hearing rule) when an incident is being investigated and
consequences issued. Furthermore, this policy explicitly forbids the use of corporal punishment at all times.
The policies may be obtained in hard copy from the school office.
There were no changes to the policy in 2021.

Complaints and grievances policy
The College adheres to the CEDP Complaints and Grievances Policy in undertaking professional learning for
staff of the policy, procedural fairness when dealing with complaints and grievances, and recording/logging
any complaints or grievances that may occur in the community. The College has a very strong reputation for
dealing with any complaints or grievances in a timely and fair way.

Section Eleven: Financial Statement
Income

Expenditure
7.4%

18.5%

22.1%

17.3%
63.8%
70.4%

■ Commonwealth (63.8%)
■ Capital (0%)
■ State (17.3%)
■ Fees (18.5%)
■ Other (0.4%)

■ Capital (7.4%)
■ Salary (70.4%)
■ Non-Salary (22.1%)

RECURRENT and CAPITAL INCOME
Commonwealth Recurrent Grants1
Government Capital Grants
State Recurrent Grants

4

5

Total Income

EXPENDITURE

$12,593,523
$0
$3,407,708

3

Fees and Private Income
Other Capital Income

2

RECURRENT and CAPITAL

$3,651,034
$74,105
$19,726,370

Capital Expenditure

$1,497,694

6

Salaries and Related
Expenses

$14,217,192

7

Non-Salary Expenses

8

Total Expenditure

$4,470,173
$20,185,059

1. Commonwealth relates to Commonwealth Recurrent Grants including per capita funding and special
purpose grants.
2. Capital relates to Government Capital Grants.
3. State relates to State Recurrent Grants including per capita funding, interest subsidy and special
purpose grants.
4. Fees relates to diocesan and school based fees, excursions and other private income from parents.
5. Other refers to Other Capital Income including drawdowns from the Diocesan School Building Fund to
fund Capital Expenditure.
6. Capital refers to Capital Expenditure including School Buildings, Furniture and Equipment.
7. Salaries refers to the total of all Salaries, allowances and related expenses such as superannuation,
workers compensation and leave.
8. Non-Salary refers to all other Non-Salary Recurrent Expenses.

