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Introduction
About the Annual School Report
St Aidan's Primary School is registered by the New South Wales Education Standards Authority, NESA, as a
member of the Catholic system of schools in the Diocese of Parramatta.
The Annual School Report provides parents and the wider school community with fair, accurate and objective
information about various aspects of school performance and development. The Report describes
achievement of school development priorities in 2021 and gives information about the 2022 priorities.
This Report is a legislative requirement under the Schools Assistance Act, 2008 and the Education
Amendment Act 2004.
The information in this Report is complemented by the school website where other school publications and
newsletters can be viewed or obtained from the school.

Key Messages
Principal
Welcome to St Aidan’s Primary School which is the local parish primary school for the Catholic community
of Rooty Hill.
We are a learner centred school and our vision is:

"Creating faith filled, curious, excited, confident and self motivated learners who are meeting the challenges
of being creative contributors to society and innovative problem solvers".
We believe St Aidan’s Primary School is a dynamic Catholic school committed to living gospel values,
incorporating a spirit of community, acknowledging the diversity and uniqueness of each student, and
encouraging success in learning.
We recognise each child as being unique and formed in the image of God. We are a school community that
fosters a friendly, trusting relationship between school, parish and parents for the ongoing development and
benefit of each child.
Our school provides an excellent learning environment, facilitated by a wonderful team of professional and
friendly staff in partnership with our supportive parent community.
At St Aidan's Primary School we invite parents to continue their fundamental role as first educator of their
children. The school strives to work in partnership with families and encourages parents to be active
participants in the daily life of the school. Due to COVID-19 restrictions in 2021 this had been disrupted until
the end of the year.
We aim to provide a quality education for the 21st century. New approaches and skills are emerging for life
long learning and we aim to create engaging and challenging learning environments to ensure the best
possible emphasis is given to improve the learning of all children. We want them to be successful learners,
ready to meet the ongoing and emerging challenges of the 21st century.

Parent
The parents at St Aidan’s Primary School worked in partnership with the school to build a learning community
that is welcoming and inclusive with the students at the centre of our learning.
Parents were encouraged to be involved in their children’s learning and all aspects of school life. Parents
attended numerous forums so they could give feedback to the school leadership team and were provided with
informal and formal opportunities to meet with teachers about student learning. Due to COVID-19 restrictions
in 2021 this had been disrupted until the end of the year.
Parents were invited to contact the school at any time regarding concerns or issues affecting their children.
They regularly attended school assemblies, liturgies and school celebrations. Due to COVID-19 restrictions in
2021 this had been disrupted until the end of the year.
Parents were keen to be part of the life of the school and steps were taken to increase parental involvement
and participation through a parent forum and a committee to organise events like Mothers Day morning tea,
Fathers Day breakfast and stalls. Parent education has been a priority. Due to COVID-19 restrictions in 2021
this had been disrupted until the end of the year.

Student
Each week began with a short assembly to inform the school community of upcoming events. Students were
reminded that they: ‘come to school to learn, to help one another and to do their very best’.
Every Year 6 student was considered to be a leader and have a number of responsibilities which included:
welcoming guests to the school
being an active member of a Year 6 committee - eg environmental, sports or hospitality
leading celebrations such as masses on special occasions
leading school assemblies and other duties that assisted in the smooth running of the school
A ceremony at the end of the previous year was held to present student leaders with a leadership badge to
acknowledge their role and school responsibilities. Due to COVID-19 restrictions in 2021 this had been
disrupted until the end of the year.

Who we are
History of the school
St Aidan’s Primary School was established in 1907. It was founded by the Sisters of St Joseph. The school
came under the care of the Franciscan Missionaries of Mary in 1969. The first lay principal was appointed
in 1990.
St Aidan’s Primary School has grown into a two stream school with an enrolment of over 400 students. In
2007, the community celebrated its centenary and also saw the commencement of extensive refurbishment of
ten classrooms and the administration block. This building project was completed in 2008.
In 2010 the school utilised the funding from the Australian Government’s Building the Education Revolution
(BER) to construct a new canteen and a Year 4 learning space, and to refurbish the library and Stage 3
learning space.
All grades work in flexible learning spaces where teachers design learning experiences that challenge students
to work collaboratively and problem solve.
In 2017, we celebrated 110 years of providing quality education to the Catholic community of Rooty Hill with
a mass led by Bishop Vincent. Many past students and dignitaries attended and various memorabilia were
created to remember the milestone.
In 2019 the refurbishment of the toilet block took place.
In 2021 the refurbishment of the school administration building took place, as well as refurbishment of the
new Year 5 space with an addition of two doorways to an outside learning space with a shade sail. St Aidan's
also had playground markings for students at recess and lunchtime. Inspirational words were displayed on the
stairwells.

Location/drawing area
The school is located in Rooty Hill, a suburb of Western Sydney and serves the local St Aidan’s Parish. The
area comprises an older residential area and more recent housing developments. The school’s drawing area
includes Rooty Hill, Eastern Creek, Mt Druitt, Minchinbury, Bungarribee and a small area of Plumpton.

Workforce Composition
Category

Number of Staff

Number of teachers who are Conditionally or Provisionally Accredited

8

Number of teachers who are Proficient or Highly Accomplished/Lead

17

Number of teachers accreditated to teach Religious Education

23

Number of teachers currently undertaking accreditation to teach Religious Education

2

Number of non-teaching staff (includes teachers' aides)

9

Percentage of teachers who are indigenous

0

The average teacher attendance for 2021

96

Percentage of 2021 teaching staff who were retained from 2020

96

Catholic Identity and Religious Education
Prayer, Liturgical Life and Faith Experiences
Catholic schools have a unique role in the evangelising and educating mission of the church.
Students and staff were regularly involved in prayer and liturgical celebrations at the beginning of 2021 which
changed due to COVID-19 restrictions. We had a close partnership with the parish priest and the various
parish ministries. Sacramental programs were also offered in partnership with the parish and local community.
Students, staff, parents and the parish community attended regular whole-school and grade liturgies to
celebrate feast days and special events. The 2021 year commenced with an Opening School Mass and
changed from the middle of term 1 due to COVID-19 restrictions.
Members of staff were invited to prepare, and participate in, staff prayer on a fortnightly basis and then
changed to Zoom meetings when COVID-19 restrictions were introduced. The main focus for prayer in 2021
was developing a closer relationship with Jesus Christ through reflecting on ways we could apply His message
into our lives.
Every leadership meeting, professional learning meeting and other meetings involving staff and parents
began with prayer.
The Angelus was prayed each day at 12.00pm.
The fortnightly school newsletter included reflections based on scriptural passages and the seasons of the
church’s liturgical year.

Social Justice
Students were given opportunities to participate in various initiatives to promote social justice and extend
care for those in need. Such initiatives included:
donations to Caritas and Catholic Missions
involvement in Project Compassion during Lent
Families generously donated groceries for the Christmas hampers
the preparation of Christmas hampers to be distributed to the needy in our community

School home and parish partnerships
The school community has had a commitment to the evangelisation of all those involved in the religious life of
the school. The school is committed to supporting St Aidan’s Parish Sacramental program and has worked
closely with the parish priest to ensure unity and partnership between parish and school. Strong links with the
parish and its ministries are a priority.
Regular school liturgies were well attended by parents and parish members during 2021 until COVID-19
restrictions were introduced. In response to COVID-19 restrictions, masses were held in the learning
spaces. These events and occasions were advertised electronically through the school’s newsletter and at
morning assemblies.
Catholic Schools Week was celebrated as a community. St Aidan’s Primary School also invited parents and
friends into the school's open classrooms to enable parents to engage in learning with their children.
The annual Tell Them From Me (TTFM) survey was completed by parents, all staff members and senior
students. The data from the survey was used to inform the future directions of the school and affirm our
efforts and successes.

Religious Education
The school followed the new Parramatta Diocesan Religious Education syllabus that was trialled in Stage 3,
2020. The students from Kindergarten to Year four also started using inquiry based learning using the
Learning Cycles of the new syllabus. Gospel values were central to the life of the St Aidan’s
Primary School community. Students were taught that religion is a ‘way of life’ as opposed to something that
takes place at a set time each day. Religious Education (RE) underpinned everything that occurred each day
and was integrated into our daily activities.
The staff participated in intensive professional learning to introduce the new Religious Education Curriculum
and implemented the new curriculum until the middle of the year. The whole teaching staff were introduced
to the new Religious Education Curriculum with the assistance from the Religious Education teaching
educator.

Midway through this year, the Catholic Diocese of Parramatta placed a pause on this curriculum. Currently we
are using the previous curriculum, Sharing our Story, with the scope and sequence provided by the Catholic
Education Office Diocese of Parramatta (CEDP).
In 2021, the Religious Education coordinator (REC) worked closely with the grade teachers to plan the units
of work for the year.

Professional Learning of staff in Religious Education
Staff worked closely with teaching educators from the Catholic Education Office, Diocese of Parramatta
(CEDP) throughout the year, especially in programming and incorporating contemporary best practice into the
RE lessons. The school's formation goal was centred on applying The Three Senses of Scripture. Students
were assessed pre and post each unit of work to establish their understanding of the concepts. A designated
staff day focused on deepening staff spirituality. Due to COVID-19 restrictions our spirituality staff days were
placed on hold until further notice.

Learning and Teaching
National Assessment Program - Literacy and Numeracy (NAPLAN)
NAPLAN
Students in Year 3, Year 5, Year 7 and Year 9 across Australia participated in National Assessment Program –
Literacy and Numeracy (NAPLAN) in May 2021. The purpose of this test is to provide information to parents
and teachers about the achievements of students in aspects of Literacy and Numeracy. The test provides a
measure of the student’s performance against established standards and against other students in Australia.
Each year the results are analysed by the school to inform teaching and learning with a view to improving
student performance.
The Commonwealth Government sets minimum acceptable standards for literacy, numeracy, reading, writing,
grammar, punctuation and spelling at particular ages. These are referred to as national minimum standards.
Student performance in NAPLAN in our school is compared to these standards. The percentages of students
achieving at or above these national minimum standards, and the percentages of students in the top three
bands are reported in the table below.

NAPLAN RESULTS 2021

% of students at or

% of students in top

above national

three bands

minimum standard
School

Australia

School

Australia

Literacy

98

96

85

77

Reading

100

96

86

76

Year Writing
3
Spelling

100

97

90

82

94

93

82

71

98

96

53

65

Numeracy

NAPLAN RESULTS 2021

Year
5

% of students at or

% of students in top

above national
minimum standard

three bands

School

Australia

School

Australia

Literacy

99

94

74

62

Reading

100

95

71

69

Writing

100

94

76

52

Spelling

100

94

84

65

Numeracy

98

95

67

59

The percentages of St Aidan's Year 3 students in the top three bands were better overall than the Australian
averages in literacy, reading, writing and spelling. They were, however below the Australian percentage for
numeracy. In literacy, reading, writing, spelling and numeracy; students at St Aidan's were between 94-100%
at or above minimum standard.
The percentage of Year 5 students from St Aidan's in the top three bands were higher than the Australian
average in literacy, reading, writing, spelling and numeracy. In all areas assessed the Year 5 students were
between 98-100% at or above minimum standard.

School curriculum

St Aidan's Primary School provided a rich curriculum which aimed to engage and challenge students. Our
open learning spaces extended students through encouraging them to work more collaboratively and
creatively.
Excursions for all grades was deferred due to COVID-19 restrictions.
Carnivals for various sports were deferred due to COVID-19 restrictions.
The annual diocesan Voice of Youth competition did not go ahead this year due to COVID-19 restrictions.

Initiatives to promote respect and responsibility
In 2021, students in Year 6 were given the opportunity to participate in a range of committees involving areas
such as liturgy, hospitality, environment, sport, technology support and student wellbeing. Their leadership
inspired greater respect and a strong sense of responsibility across all grades as they showed great initiative
in organising various activities within the school.
The buddy system enabled students from Kindergarten to team with a Year 6 buddy, and a Year 1 student to
buddy with a Year 5 student. They shared a variety of activities throughout the year which promoted
leadership, service and friendship.

Professional Learning
Staff professional learning was focused on the 2021 school goals in learning and religious formation.
Due to COVID-19 restrictions professional learning was via Zoom meetings and limited access to CEDP
personnel.
In literacy, engaging and challenging independent reading tasks was the focus and staff worked with
strategies and processes to assist students to become more engaged when reading. Using data from
interviews with students about their learning and engagement led to staff formulating and conducting their
own inquiry. This inquiry and subsequent findings was presented to staff grade by grade.
Professional learning meetings were held three times a week for professional discussion on individual students
and how we could assist them to meet their learning needs using the data.

School Improvement
Annual school priorities
Priority 1

To ensure learning is student driven by an improved understanding and
application of the inquiry process.

Reason for priority 1

Feedback from staff and observations during learning walks shows that teachers
have enthusiastically and mostly successfully implemented Knows and Need To
Knows but are not sure how to design activities which answer the questions of
the students while still ensuring essential content is covered.

Steps taken to achieve Teachers will be working with the REC to explore students’ responses to Need To
Know's and plan activities that are student led, rather than explicit teaching
priority 1
followed by activity.
Leaders will work with teachers to look at need to knows and help to plan
activities which link to essential content and learning expectations.
Professional learning will be around inquiry based learning - what it looks like
and what it doesn’t.
We will be monitoring programs and providing feedback to class teachers.
Status of priority 1

Ongoing

Priority 2

To improve student engagement by providing interesting and challenging
independent learning tasks according to student need.

Reason for priority 2

Learning walks have revealed that students spend a great deal of their learning
time working independently. The wondering is around the integrity of the
activities - are they making a difference to the students learning? Is it just busy
work to keep the children away from the readers circles, guided reading groups
and guided writing?

Steps taken to achieve These will include:
observing and participating in lessons that are engaging for all students
priority 2
teacher professional learning around what a challenging, independent
task looks like
teacher professional learning around providing challenging tasks that
focus on ability and interests
conducting learning walks
giving timely feedback for teachers
Status of priority 2

Ongoing

Projected school priorities
Priority 1
Reason for Priority 1

To improve student growth in multiplication and division.
2021 MAI data
2021 NAPLAN results
2021 PAT-M results

Steps to be taken to
achieve Priority 1

Teachers will participate in professional learning targeting their own learning
needs, such as,explicit relationships between multiplication and division, warm
ups related to multiplication and division, provide opportunities for students to
use the language of multiplication and division regularly and using 'think alouds'
through the mathematical reflections. Pre and post assessment tasks as well as
ongoing formative assessment will be used as evidence of the progress of
students.

Priority 2

To improve the clear and meaningful construction of compound sentences.

Reason for Priority 2

Student writing samples showed that sentence do not always have a logical
sequence, confusion around the use of correct tense, limited use of
conjunctions, students were writing as they speak and poor use of correct
punctuation.

Steps to be taken to

The staff will have professional learning specific to their needs, particular to their
grade. These include:
use of 'think alouds' when modelling sentence structure

achieve Priority 2

define the difference between simple, compound and complex sentences
explicit modelled writing to the need of the grade
co constructed anchor charts detailing the components of a compound
sentence
tracking of a range of students in each grade

Community Satisfaction
Parent satisfaction
The annual Tell Them From Me (TTFM) survey reflected parent perceptions on the school's performance in
numerous domains. Parents responded positively in all areas. These responses highlighted the strong learning
culture, community relationships and student identity with the school. Parents stated that they held the
teachers and leadership team in high esteem and overall were satisfied with the children's learning progress.
Due to COVID-19 restrictions parents entering the school was ceased.

Student satisfaction
Students from Years 4, 5 and 6 were surveyed in the annual Tell Them From Me (TTFM) survey.
Students:
responded with enthusiasm about the learning and positive school culture
were happy with their interactions with teachers
had a strong sense of belonging to the community
The diversity of the school population created unique opportunities for learning celebrations and projects, and
the range of playground activities and engaging student tasks ensured a high level of satisfaction by students.

Teacher satisfaction
Teachers also completed the annual Tell Them From Me (TTFM) survey.
Teacher satisfaction was expressed through enthusiasm for the teaching and learning culture being promoted
throughout the school. They also expressed satisfaction with rewarding and affirming work practices, the
student learning practices and the level of professional learning.

Student Profile
Enrolment Policy
St Aidan's Primary School follows the Catholic Education Diocese of Parramatta (CEDP) Enrolment Policy and
Procedures. The full text or a link to the full text of the school’s enrolment policies, including all prerequisites
for continuing enrolment can be obtained from the school office or can be accessed on the school's website
showing the CEDP Enrolment Policy
, Procedures
and Guidelines
.
The enrolment policy can be located on the school website under 'ABOUT US' on the 'Policies and
Procedures' page under the 'Enrolment' category.

Current and previous years' student enrolment
Year

Boys

Girls

Total

2019

201

207

408

2020

211

189

400

2021

202

185

387

Student attendance rates
The table below shows the percentage of student attendance by Year level and school average.
Kindergarten

92

Year 1

85

Year 2

91

Year 3

88

Year 4

88

Year 5

86

Year 6

87

School Average

88

Characteristics of the student body
The table below shows the number of students in each of the categories listed.
Language background other than English (LBOTE)

337

Students with disablities (SWD)

88

Indigenous

2

Managing Student Non-attendance
Regular attendance at school is essential if students are to maximise their potential. Schools in partnership
with parents and guardians, are responsible for promoting the regular attendance of students. The
compulsory schooling age is 6-17. Parents and guardians are legally responsible for the regular attendance of
their children, explaining the absences of their children in writing within several days to the school, and taking
measures to resolve attendance issues involving their children. School staff as part of their duty of care,
monitor part or whole day absences.
They maintain accurate records of students' attendance, follow up unexplained absences through written and
verbal communication, implement programs and practices to address attendance issues when they arise, and
provide clear information to students and parents regarding attendance requirements and the consequences
of unsatisfactory attendance. The principal or their delegate, may grant permission for late arrival or early

departure from school, leave or exemption from attendance only in individual cases, on written request from
parents and guardians.
The principal/delegate will undertake all reasonable measures to contact parents promptly if an unexplained
absence occurs. If truancy is suspected, the principal will contact the parents/guardians to ascertain the
reason for the absence. If a satisfactory response is not received, the matter will be referred to the relevant
staff at the Catholic Education Office, Diocese of Parramatta who will follow up unexplained absences as per
legislative requirements.

Student wellbeing
Student welfare, discipline and anti-bullying policies and pastoral care
The Pastoral Care and Student Management policy reflected St Aidan’s Primary School's motto: Together We
Are One.
The policy included expectations of students’ behaviour both within and outside the learning spaces.
Consequences of not meeting these expectations were also stated. Corporal punishment is expressly
forbidden.
Managing student behaviour was based on the principles of natural justice and procedural fairness. The
school has formal written protocols in place to address pastoral care and student management. These
protocols are in line with the Catholic education Office, Diocese of Parramatta (CEDP) AntiBullying procedures which can be obtained at the CEDP website http://www.parra.catholic.edu.au/policycentral.
Weekly case management meetings systematically addressed the learning and social needs of the most
vulnerable students. The panel was made up of the principal, class teacher and diversity leader. These
meetings provided an efficient avenue for discussion about students' needs and capabilities with a view to
improving student outcomes.
The diocesan Anti-bullying procedures can be found on the St Aidan’s Primary School website, in the Parent
Handbook and in the Staff Handbook.
There were no changes to the policy in 2021.
The full text of the Pastoral Care and Student Management policy can be found on the school’s
website: http://www.staidansrootyhill.catholic.edu.au

Complaints and grievances policy
The school has formal written protocols in place to address complaints and grievances. These protocols are in
line with the Catholic education, Diocese of Parramatta (CEDP) Managing Complaints policy and
procedures which can be obtained at the CEDP website http://www.parra.catholic.edu.au/policy-central.
The complaints and grievances policy is based on the principles of procedural fairness.
There were no changes to the policy in 2021.

Section Eleven: Financial Statement
Income

Expenditure

10.9%

12.3%

20%

19.5%

67.5%
67.8%

■ Commonwealth (67.5%)
■ Capital (0%)
■ State (19.5%)
■ Fees (10.9%)
■ Other (2.1%)

■ Capital (12.3%)
■ Salary (67.8%)
■ Non-Salary (20%)

RECURRENT and CAPITAL INCOME
Commonwealth Recurrent Grants1
Government Capital Grants
State Recurrent Grants

4

5

Total Income

EXPENDITURE

$3,950,412
$0
$1,139,860

3

Fees and Private Income
Other Capital Income

2

RECURRENT and CAPITAL

$637,167
$121,645
$5,849,084

Capital Expenditure

$757,526

6

Salaries and Related Expenses $4,192,086
7

Non-Salary Expenses

8

Total Expenditure

$1,233,824
$6,183,436

1. Commonwealth relates to Commonwealth Recurrent Grants including per capita funding and special
purpose grants.
2. Capital relates to Government Capital Grants.
3. State relates to State Recurrent Grants including per capita funding, interest subsidy and special
purpose grants.
4. Fees relates to diocesan and school based fees, excursions and other private income from parents.
5. Other refers to Other Capital Income including drawdowns from the Diocesan School Building Fund to
fund Capital Expenditure.
6. Capital refers to Capital Expenditure including School Buildings, Furniture and Equipment.
7. Salaries refers to the total of all Salaries, allowances and related expenses such as superannuation,
workers compensation and leave.
8. Non-Salary refers to all other Non-Salary Recurrent Expenses.

