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Introduction
About the Annual School Report
St Agnes Catholic High School is registered by the New South Wales Education Standards Authority, NESA, as
a member of the Catholic system of schools in the Diocese of Parramatta.
The Annual School Report provides parents and the wider school community with fair, accurate and objective
information about various aspects of school performance and development. The Report describes
achievement of school development priorities in 2021 and gives information about the 2022 priorities.
This Report is a legislative requirement under the Schools Assistance Act, 2008 and the Education
Amendment Act 2004.
The information in this Report is complemented by the school website where other school publications and
newsletters can be viewed or obtained from the school.

Key Messages
Principal
I am proud to present to you the 2021 Annual School Report for St Agnes Catholic High School, Rooty Hill.
Our motto is To Truth Through Love. The members of St Agnes Catholic High School pride themselves on
being a diverse community learning together.
Our hopes for the school are summed up in our Vision Statement which follows:
St Agnes Catholic High School is a centre of teaching and learning reflecting the life and mission of Jesus
Christ. Inspired by St Agnes and St Francis of Assisi and following the tradition of the Franciscan Missionaries
of Mary, we seek to:
welcome and serve one another
recognise and celebrate the dignity and worth of each person
nurture relationships built on integrity, compassion, forgiveness and love
engender a sense of hope for a better future
We value:
integrity
compassion
hope
inclusiveness
diversity

Parent
St Agnes Catholic High School values the essential partnership between home and school.
The Tell Them From Me annual survey of the community shows strong satisfaction from parents in St Agnes
Catholic High School. This was particularly so in the area of communication and student safety.
Communication was critical throughout the COVID-19 lockdown which saw students engaged in remote
learning for all term 3.
In 2021, parents were involved in parent information evenings, learning portfolio meetings and other
occasions where issues such as the development of the student management plan, learning progress and
matters related to teaching and learning were discussed. Due to COVID-19 pandemic restrictions, most of
these occurred in a virtual format utilising video links and other communication technologies. We celebrated
religious events and academic achievements with the school academic award ceremonies, St Agnes Day, St
Francis Day and involvement in specialised learning programs.

Student
As members of the Student Leadership Team at St Agnes Catholic High School we have appreciated the
opportunities provided to us by the staff.
Technology and its use was a focus for teachers and students here at St Agnes Catholic High School. This
made learning more enjoyable and interesting. During the year we explored the use of new learning
technologies in the classroom and there was a focus on feedback to assist us in improving the standard of our
work. During COVID lockdown technologies were used extensively to maintain continuity of learning.
There was a friendly and happy atmosphere around the school and a new wellbeing tool was introduced to
provide another layer of support for students.
Unfortunately due to COVID-19 there were not the usual opportunities to attend excursions and camps,
however we were able to be involved in inquiry and project based learning and electronic learning portfolios.
The students participated in many extra-curricular activities. The Social Justice and Liturgy group was
particularly active raising awareness of Feast days and assisting families in need.

Who we are
History of the school
Founded in 1962 with 29 girls as its first students, St Agnes Catholic High School has catered for students in
Year 7 to 10 in the Rooty Hill community for over 50 years.
Established by the Franciscan Missionaries of Mary, the school upholds the Franciscan spirit of simplicity and
acceptance of all. In 1976 the school was handed over to the Sydney Diocese. From 1999 to 2004 it was
incorporated into a multi-campus college, Christ Catholic College. In 2004 this was disbanded and St Agnes
Catholic High School again operated independently as part of the Diocese of Parramatta, providing education
for young people in the greater Mount Druitt area.
Students first attended lessons in the original buildings, then, with increases in the student population, new
buildings were developed. The original homestead has been carefully preserved and extended. It now houses
the administration offices and staff facilities of the school.
The school is a member of the Catholic Community of Schools in our area. These eight schools work together
to provide a Kindergarten to Year 12 (K-12) education for students. Until 2017, on the completion of Year 10,
students progressed to Loyola Senior High School.
From 2019 St Agnes Catholic High School transitioned to a Year 7-12 comprehensive Catholic High School. It
presented its first HSC cohort in 2020.

Location/drawing area
St Agnes Catholic High School is located in Rooty Hill with approximately 800 student enrolments, and draws
on students from St Aidan's Primary School, Rooty Hill; Sacred Heart Primary School, Mount Druitt South;
Holy Family Primary School, Emerton; and Good Shepherd Primary School, Plumpton, as well as a number of
other schools in the surrounding suburbs. It serves the parishes of St Aidan's, Rooty Hill; Sacred Heart, Mount
Druitt South; Holy Family, Emerton; and St John Vianney's, Doonside.

Workforce Composition
Category

Number of Staff

Number of teachers who are Conditionally or Provisionally Accredited

18

Number of teachers who are Proficient or Highly Accomplished/Lead

57

Number of teachers accreditated to teach Religious Education

35

Number of teachers currently undertaking accreditation to teach Religious Education

1

Number of non-teaching staff (includes teachers' aides)

28

Percentage of teachers who are indigenous

1

The average teacher attendance for 2021

95

Percentage of 2021 teaching staff who were retained from 2020

86

Catholic Identity and Religious Education
Prayer, Liturgical Life and Faith Experiences
The school has a rich prayer and liturgical life. This has been enhanced by membership of the Franciscan
Federation of Schools.
Prayer was at the core of life at St Agnes, with opportunities for individual and shared prayers daily. There
was daily prayer in each homeroom. Prayers were taken from the school homeroom prayer book, the school
diary, Franciscan daily prayers, or they were developed by the homeroom groups. As a school, we prayed the
Angelus each day at 12, with the bells a clear reminder of the importance of Mary being open to God's will. A
school community prayer was said at the conclusion of each day.
Special liturgies, both Eucharistic and non-Eucharistic, were celebrated on major feast days, assemblies and
at major events. There was an active liturgy group, under the guidance of the Head of Mission, who had an
important role in the preparation of liturgies and prayer. Each year group was involved in reflection days that
focused on areas that were relevant to its particular needs.
Mass was celebrated once a week. In an effort to enhance the prayer and spiritual life of the school all
students were provided with their own copy of the Bible. Students who had not completed the Sacraments
had the opportunity to do so.

Social Justice
There was an active Social Justice group in the school whose work included fundraising for Project
Compassion and local St Vincent de Paul Society centres.
In 2021 we focused on supporting those hit by COVID-19 including food hampers and support in reaching out
to external agencies and government assistance. The Ministry group, formed in 2017, was organised by
students and staff to share their spiritual journey. This group continues to grow in strength and forms the
foundations of a dynamic Faith in Action group.

School home and parish partnerships
St Agnes Catholic High School is part of the Community of Schools in the area. The parish priests, principals,
assistant principals and Religious Education coordinators of these eight schools meet together formally to plan
and discuss issues affecting the Religious Education of our school from a Kindergarten to Year 12 (K-12)
perspective.
The school continued to work closely with Cathwest Innovation College to ensure the continuity of enrolment,
curriculum and pastoral care of students who sought an alternative pathway or were focused on developing
trade based skills.
We also worked closely with our nearest feeder schools: St Aidan's Primary School, Sacred Heart Primary
School, Holy Family Primary School and Good Shepherd Primary School. This relationship was fostered in
many ways throughout the year. While unable to occur due to COVID, this would normally include Year 4
students in the Road to Bethlehem performance which retells the advent journey.

Religious Education
Education within the Diocese of Parramatta is a ministry of the Catholic Church, walking with humility in the
way of Jesus, serving all of God’s people.
The St Agnes Way of Being and Becoming incorporates our Franciscan values as contemplatives in action and
at the very core of Franciscan spirituality, imitating Jesus through the gospels.
The Head, Heart and Hands (3H) Paradigm ‘One Consciousness’ forms the St Agnes Way of Being and
Becoming, using the Head ‘The Thinking Faith’, the Heart ‘Formation for Mission’ and the Hands ‘Faith in
Action’ to guide all staff and students in living our pillars of compassion, dignity, integrity and inclusiveness
through critical inquiry (across all disciplines) and intellectual formation, authentic opportunities for personal
and communal prayer, dialogue and service to others.
A formal Pastoral Care program was delivered by the learning advisers through Know Your Learner and the
Personal Development, Health and Physical Education (PDHPE) faculty as an adjunct to the PDHPE program.
This program responded to the needs of each year group.
In addition there were a number of special programs targeted at individual year groups including:

Year 7: Peer Support program
Year 8: Resourceful Adolescent program
Year 9: Peer Support Leadership training
Year 10: Sacramental program, retreats
Year 11: Social justice, Outreach
Year 12: Social justice, Outreach
Religious Education was not confined to Religious Education classes. It permeated through our community in
how we interacted together and in our spiritual relationship with each other. Homeroom classes led the school
in prayer and assembly. Values education was an integral feature of programs in all Key Learning Areas.

Professional Learning of staff in Religious Education
Currently we have 25 staff members who are trained in teaching Religious Education at St Agnes Catholic
High School. The staff have been enriched with professional development in the area of Franciscan traditions.
Many of the Religious Education staff continued to undertake training in project based learning. This inquiry
approach to learning provided engaging learning opportunities for the students.

Learning and Teaching
National Assessment Program - Literacy and Numeracy (NAPLAN)
NAPLAN
Students in Year 3, Year 5, Year 7 and Year 9 across Australia participated in National Assessment Program –
Literacy and Numeracy (NAPLAN) in May 2021. The purpose of this test is to provide information to parents
and teachers about the achievements of students in aspects of Literacy and Numeracy. The test provides a
measure of the student’s performance against established standards and against other students in Australia.
Each year the results are analysed by the school to inform teaching and learning with a view to improving
student performance.
The Commonwealth Government sets minimum acceptable standards for literacy, numeracy, reading, writing,
grammar, punctuation and spelling at particular ages. These are referred to as national minimum standards.
Student performance in NAPLAN in our school is compared to these standards. The percentages of students
achieving at or above these national minimum standards, and the percentages of students in the top three
bands are reported in the table below.

NAPLAN RESULTS 2021

% of students at or

% of students in top

above national

three bands

minimum standard
School

Australia

School

Australia

Literacy

95

92

50

54

Reading

96

94

47

58

Year Writing
7
Spelling

94

90

48

46

98

94

66

62

97

94

50

60

Numeracy

NAPLAN RESULTS 2021

Year
9

% of students at or

% of students in top

above national
minimum standard

three bands

School

Australia

School

Australia

Literacy

94

88

42

44

Reading

95

90

40

49

Writing

93

82

42

36

Spelling

95

91

53

50

Numeracy

100

95

42

52

St Agnes has made significant improvements in all domains. Student growth remains above expectations.

Record of School Achievement (RoSA)
No students requested a Record of School Achievement in 2021.

Higher School Certificate (HSC)
Percentage of students in performance bands 4, 5 and 6 compared to the state.

Higher School

Percentage of students in top 3 bands

Certificate

2021
School

State

Studies of Religion I

68

69

English Standard

49

58

English Advanced

75

94

Business Services Exam

100

53

Visual Arts

100

91

The school continues to see beyond expected growth in its students. With new facilities in Visual Arts under
construction and the opening of a new performance space, student results in these areas continue to grow
from strength to strength. The school closely analyses the results each year to refine teaching and earning
practices.

School curriculum
The school offers a broad curriculum with more than 35 subjects offered to students in Stage 6 and a wide
range of electives offered in Stage 5. A range of Vocational Educational and Training (VET) and TAFE courses
were available across Stage 5 and 6, which enabled students to pursue interests in areas such as
Construction, Business Services and Tourism.
The integrated Learning Support Team worked with students who had been identified as having additional
needs. This facilitated students' needs being catered for in a holistic manner.
St Agnes Catholic High School had several special transition programs including:
The transition program from Stage 3 to Stage 4 was facilitated by the school and through the
Community of Schools network
There were meetings of individual families with senior staff and an orientation day
The school ran a program for students in Year 10 to aid in the HSC course selection process. This
included guest speakers, aptitude testing and individual interviews with each student and their carer
Students enrolled in Inquiry and Trade pathways attended an orientation event at Cathwest Innovation
College, Mt Druitt
The school prides itself on involvement in a number co-curricular activities. Many had to be modified or
postponed due to COVID-19 lockdown and restrictions. These included:
Public Speaking and Debating competitions
participating in academic competitions including English, Mathematics, Science, Computing, financial
literacy, writing, spelling, creative arts, and tracking learning growth through Progressive Achievement
Tests in Reading (PAT-R) and Progressive Achievement Tests in Mathematics (PAT-M)
sporting competitions - including the Parramatta Diocesan Secondary Schools Sporting Council
(PDSSSC) for athletics, swimming and cross country, the Bill Turner Cup for football, the Panther
Trophy for Rugby League, NSW netball and basketball championships, and indoor football competitions
choir and band
dance and drama
chess

Initiatives to promote respect and responsibility
All members of the school community had statements outlining their rights and responsibilities. These
underpinned all aspects of staff and student wellbeing. Any issues that arose were dealt with within a
restorative justice framework.
Programs such as Peer Support complemented the work covered in the Religious Education and Personal
Development, Health and Physical Education (PDHPE) programs to promote respect and responsibility.

The school launched a Positive Behaviours for Learning framework that support all aspects of positive
education and wellbeing. It is lived through the "Head, Heart and Hands".
A Pastoral Care program was coordinated by each stage and assistant stage coordinator. This was delivered to
students in class and assemblies through their Know Your Learner period. An initiative that was developed by
the student leaders through the Know Your Learner lesson was adopted into all Pastoral Care programs: 'It
starts and stops with you' is the initiative developed to promote respect and responsibility.

Professional Learning
Professional learning undertaken by staff throughout 2021 focused on Positive Behaviours for
Learning. Specific reference was made in the use of positive guidance and feedback to help students develop
their skills in working collaboratively and learning.
There was a strong commitment to literacy in every lesson with the embedding of Case Management to
support the Visible Literacy Continuum in school structures. This process lead to growth well beyond expected
in Writing in Year 9 with St Agnes proudly achieving results above state in the top 3 bands.
Staff have been involved in:
training in the reading intervention program: Reframing Readers Resourcefully (R3)
Extending Mathematical Understanding (EMU) in Stage 4
inquiry projects with the focus on the improvement of student learning outcomes within the First Wave
Intervention program and the development of teacher knowledge and practice through professional
learning activities
Project Based Learning
Visible Learning framework
engagement in the reciprocal teaching of reading to sustain the reading levels of students based
around our use of PAT-R data and the analysis of this from our effective data wall
the development of Franciscan spirituality for all members of the staff with our goal focused on the
formation of staff in this domain

School Improvement
Annual school priorities
Priority 1

For all members of our school community to apply the St Agnes Catholic High
School Way of Being and Becoming as contemplatives in action.

Reason for priority 1

The St Agnes Pillars - Integrity, Compassion, Dignity and Inclusiveness are
clarified and deepened through a contemplative process of faith formation and
service experiences by explicitly naming and contemplating how the spirit in
each person has been moved, shaped and changed. The dignity of every person
is at the heart of St Agnes and Franciscan spirituality as we see each person’s
story as unique and sacred, being aware of the daily opportunities to encounter
Jesus in the other.

Steps taken to achieve Christus Vivit (CV) can enhance the St Agnes Catholic High School mission by:
growing the HEART of our community through Prayer (Friendship with
priority 1
Christ CV150-57)
focusing the MIND of our community through Scripture (Growth in
Maturity CV158-162)
strengthening our community SPIRIT through Service (Courageous
Missionaries CV175-78)
imitating Christ through Encounter (He is Alive CV124-29)
Status of priority 1

Ongoing

Priority 2

All students from Year 7 to 12 will measurably improve their writing skills, which
will be indicated by progression along the descriptor levels of the St Agnes
Catholic High School Writing Continuum.

Reason for priority 2

We intend to continue deepening of students’ capacity to write with precision
and cohesion across the whole school. Whilst there was growth in NAPLAN
reading results in 2019, there needs to be a stronger focus on all elements of
writing. The capacity of the student body to demonstrate knowledge and
understanding through their writing requires continued development.

Steps taken to achieve The school's Visible Literacy Continuum is a tool for students in identifying where
they are and what they need to do in order to progress along the continuum.
priority 2
Students will be assisted in their writing through targeted case management and
then aligned with literacy mentors who will guide subject specific academic or
industry literacy learning. This includes guidance on subject specific research
techniques, writing style and form, and visualisation of formal and informal
tasks.
Status of priority 2

Ongoing

Projected school priorities
Priority 1

For all members of our school community to apply the St Agnes Way of Being
and Becoming as contemplatives in action.

Reason for Priority 1

This is an opportunity to focus on contemplatives in action. The St Agnes Pillars Integrity, Compassion, Dignity and Inclusiveness will be clarified and deepened
through a contemplative process of faith formation and service experiences. The
dignity of every person is at the heart of St Agnes and Franciscan spirituality,
through this goal, we acknowledge each person’s story as unique and sacred,
being aware of the daily opportunities to encounter Jesus in the other.

Steps to be taken to

The St Agnes way of being and becoming will be enhanced by:
Growing the HEART of our community through Prayer (Friendship with
Christ CV150-57)

achieve Priority 1

Focusing the MIND of our community through Scripture (Growth in
Maturity CV158-162)
Strengthening our community SPIRIT through Service (Courageous
Missionaries CV175-78)
Priority 2

By the end of Term 4, 2022 all students from Year 7 to 12 will measurably
improve their reading and writing skills, which will be indicated by progression
along the descriptor levels of the St Agnes Writing Continuum.

Reason for Priority 2

Continued deepening of students’ capacity to write with precision and cohesion
across the whole school. Whilst there was growth in NAPLAN writing results in
2021, there is an opportunity for a stronger focus on all elements of reading.

Steps to be taken to

Increased opportunities for the explicit teaching of the reading/writing

achieve Priority 2

process with students being provided with relevant and authentic
opportunities to write and receive feedback to inform next steps.
Wider range of entry points to ensure greater engagement in
reading/writing for all students through differentiated support structure,
groupings and activities (scaffolding, templates, vocabulary development,
and flexible grouping).

Community Satisfaction
Parent satisfaction
In 2021, Catholic Education Diocese of Parramatta (CEDP) engaged The Learning Bar to conduct the Tell
Them From Me (TTFM) survey to provide feedback from parents, students and staff about our school. The
survey is conducted annually.
The data for 2021 showed parents were exceptionally satisfied with the learning environment at St Agnes
Catholic High School. Parents commented strongly on student safety, supportive learning environment and
classroom behaviour. Parents also indicated an appreciation of the extra-curricular activities provided for their
sons and daughters.
Communication from the school to parents was identified as a strength. This indicated the importance placed
on ensuring the community is kept informed of key events and items of interest.

Student satisfaction
The Tell Them From Me data showed that students were very satisfied with the school. Student attendance
was high as was staff attendance. Increasing student enrolment in 2021 indicated students wished to attend
St Agnes Catholic High School as they saw the school as a learning environment they wished to be part of.
Additionally, increased retention from Year 10 Year 11, further indicated their satisfaction with the learning
climate.

Teacher satisfaction
The Tell Them From Me data showed teacher satisfaction was ranked highly at St Agnes Catholic High School.
There was an exceptional level of professionalism in the school with staff feeling valued and empowered in
their work.

Student Profile
Enrolment Policy
St Agnes Catholic High School follows the Catholic Education Diocese of Parramatta (CEDP) Enrolment Policy
and Procedures. The full text or a link to the full text of the school’s enrolment policies, including all
prerequisites for continuing enrolment can be obtained from the school office or can be accessed on the
school's website showing the CEDP Enrolment Policy
, Procedures
and Guidelines
. The enrolment policy can be located on the school website under 'ABOUT US' on the
'Policies and Procedures' page under the 'Enrolment' category.

Current and previous years' student enrolment
Year

Boys

Girls

Total

2019

360

402

762

2020

365

448

813

2021

382

445

827

The school enrolment continues to grow as it consolidates the transition from Years 7-10 to a Yr 7-12 school.
An increasing number of students choose to continue enrolment into Stage 6 at St Agnes Catholic High
School, with around 20 each year accessing alternative pathways programs offered at nearby Cathwest.

Student attendance rates
The table below shows the percentage of student attendance by Year level and school average.
Year 7

97

Year 8

95

Year 9

94

Year 10

95

Year 11

93

Year 12

93

School average

95

Characteristics of the student body
The table below shows the number of students in each of the categories listed.
Language background other than English (LBOTE)

649

Students with disablities (SWD)

231

Indigenous

28

Managing Student Non-attendance
Regular attendance at school is essential if students are to maximise their potential. Schools in partnership
with parents and guardians, are responsible for promoting the regular attendance of students. The
compulsory schooling age is 6-17. Parents and guardians are legally responsible for the regular attendance of
their children, explaining the absences of their children in writing within several days to the school, and taking
measures to resolve attendance issues involving their children. School staff as part of their duty of care,
monitor part or whole day absences.
They maintain accurate records of students' attendance, follow up unexplained absences through written and
verbal communication, implement programs and practices to address attendance issues when they arise, and
provide clear information to students and parents regarding attendance requirements and the consequences

of unsatisfactory attendance. The principal or their delegate, may grant permission for late arrival or early
departure from school, leave or exemption from attendance only in individual cases, on written request from
parents and guardians.
The principal/delegate will undertake all reasonable measures to contact parents promptly if an unexplained
absence occurs. If truancy is suspected, the principal will contact the parents/guardians to ascertain the
reason for the absence. If a satisfactory response is not received, the matter will be referred to the relevant
staff at the Catholic Education Office, Diocese of Parramatta who will follow up unexplained absences as per
legislative requirements.

Student retention rates
The retention rate of students for Year 10 to Year 12 was 42%.

Senior secondary outcomes
The following table shows the percentage of Year 12 students who undertook vocational training or training in
a trade while at school, and the percentage that attained a Year 12 certificate or equivalent vocational
education and training qualification.
Percentage of Year 12 students who undertook vocational training while at school

15

Percentage of Year 12 students who undertook training in a trade while at school

0

Percentage of Year 12 students who attained a Year 12 (HSC) or equivalent vocational education and

100

training qualification

Post school destinations
Each year St Agnes Catholic High School collects destination data relating to the Year 12 student cohort. The
table below sets out the percentages of students for the various categories.
Destination of students leaving Year 12

%

University

71

Technical, and Further Education (TAFE)

3

Workforce

3

Other/Unknown

4

Student wellbeing
Student welfare, discipline and anti-bullying policies and pastoral care
The school is committed to restorative justice practices. There is a code of rights and responsibilities for
students, staff and parents. Policies and practice in the area of student management, bullying and
harassment emphasise the damage done to relationships and the rebuilding of relationships. All incidents are
reported to learning advisers and coordinators.
The full text of student management, welfare, anti-bullying and discipline policies can be obtained through
the school office.
School policies regarding student management remained the same throughout the year and have been
embedded in our management structures. This was achieved by means of developing a structure to allow for
joint meetings to be held throughout the year.
In all situations the principles of natural justice and procedural fairness operated. Corporal punishment is
expressly forbidden at the school.

Complaints and grievances policy
The school has formal written protocols in place to address complaints and grievances. These protocols are in
line with the Catholic Education, Diocese of Parramatta CEDP, Managing Complaints policy and procedures.
A copy of the school policy is available form the school office or is available on the CEDP website
http//www.parra.catholic.edu.au/policy-central.
There were no changes to the policy during 2021.

Section Eleven: Financial Statement
Income

Expenditure
10.7%

12.7%

21.8%

19.2%

67%
67.4%

■ Commonwealth (67%)
■ Capital (0%)
■ State (19.2%)
■ Fees (12.7%)
■ Other (1.1%)

■ Capital (10.7%)
■ Salary (67.4%)
■ Non-Salary (21.8%)

RECURRENT and CAPITAL INCOME
Commonwealth Recurrent Grants1
Government Capital Grants
State Recurrent Grants

4

5

Total Income

EXPENDITURE

$10,290,676
$0
$2,957,773

3

Fees and Private Income
Other Capital Income

2

RECURRENT and CAPITAL

$1,947,020
$171,486
$15,366,955

Capital Expenditure

$1,790,819

6

Salaries and Related
Expenses

$11,265,559

7

Non-Salary Expenses

8

Total Expenditure

$3,647,446
$16,703,824

1. Commonwealth relates to Commonwealth Recurrent Grants including per capita funding and special
purpose grants.
2. Capital relates to Government Capital Grants.
3. State relates to State Recurrent Grants including per capita funding, interest subsidy and special
purpose grants.
4. Fees relates to diocesan and school based fees, excursions and other private income from parents.
5. Other refers to Other Capital Income including drawdowns from the Diocesan School Building Fund to
fund Capital Expenditure.
6. Capital refers to Capital Expenditure including School Buildings, Furniture and Equipment.
7. Salaries refers to the total of all Salaries, allowances and related expenses such as superannuation,
workers compensation and leave.
8. Non-Salary refers to all other Non-Salary Recurrent Expenses.

