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Introduction 
About the Annual School Report

Santa Sophia Catholic College Secondary is registered by the New South Wales Education 
Standards Authority (NESA) as a member of the Catholic system of schools in the Diocese 
of Parramatta.

The Annual School Report provides parents and carers and the wider school community 
with fair, accurate and objective information about various aspects of school performance 
and development. The Report describes the achievement of school development priorities 
in 2025 and gives information about the next years priorities.

This Report is a legislative requirement under the Schools Assistance Act 2008 and the 
Education Amendment Act 2004.

The information in this Report is complemented by the school website where other school 
publications and news can be viewed or obtained from the school.
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Key Messages
From the Principal Mr Mark De Vries

At Santa Sophia Catholic College, we embrace the belief that every child's learning journey 
begins at home, with parents as their first educators. This foundational partnership 
continues throughout their schooling and beyond. As a Catholic learning community, our 
mission is to nurture the whole child in a Christ-centred environment while preparing them 
for the challenges and opportunities of the future workplace.

To achieve this, we are committed to cultivating learner agency within our students. 
Learner agency empowers students to take ownership of their educational journey, guided 
by a strong sense of purpose and enriched by constructive feedback. By fostering these 
capabilities, we enable students to set meaningful goals, reflect on their learning progress, 
and adapt strategies for continuous improvement. These elements not only align with our 
vision but also reflect our dedication to developing well-rounded individuals equipped for 
success in a dynamic world.

Our educators at Santa Sophia are dedicated to understanding each student's unique 
needs, strengths, and aspirations. Through rigorous inquiry and innovative teaching 
approaches, we strive to create engaging and supportive learning environments. By 
integrating research-based practices, we ensure that every child is challenged and 
supported to achieve their fullest potential.

The collaboration between home and school remains central to our success. Research 
consistently shows that strong parental and community involvement positively influences 
student outcomes in learning, attendance, and behaviour. Together, let us continue to build 
on this partnership to inspire a lifelong love of learning and foster the growth of our 
children as capable, responsible, and faith-filled individuals.

We thank you for your ongoing support and look forward to another year of nurturing the 
wisdom, hope, faith, and love that define Santa Sophia Catholic College.

The Annual School Report is a government initiative that allows our parents and carers to 
gain information about some of the structures and performance of our school and its role 
in the wider community. It is, however, a written document that cannot replace that very 
real and human need for personal interaction. We invite all parents and carers who wish 
to discuss any aspect of this report to make contact and work with us collaboratively.

From the Parents/Carers

At Santa Sophia Catholic College, we value the role parents played in 2025 in attending 
events provided by the college. In particular, they engaged in student-led conferences that 
provided their child with support and confidence to enable them to take responsibility for 
their own learning.

Parents also engaged with their child's digital portfolios which provided both the student 
and their parents with a form of formative reporting on student involvement in a newer 
school. 
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Parents were very also involved in the life of the college through their participation in the 
Have your Say surveys regarding questions or concerns about aspects of college life such 
whole school liturgies, the student leadership induction day and grandparents days. We 
also valued the role parents played in providing feedback on uniform and the learning 
culture of the college.

The Parents as Partners page on our college website has also been utilised by parents to 
increase their involvement in the school community.

Parents and carers were formally surveyed in a centrally administered feedback system 
that provided information to staff about their child's experience and their own experience 
of college. The results will be used to look at further improvements at the college.

From the Students

The students at Santa Sophia Catholic College are a reflection of the school in many ways 
and student involvement, in a newer school specifically, has been monumental in the 
shaping of the student body. 

Throughout 2025, students were involved in leadership roles through the Student 
Representative Council, which were vital for the communication between the college and 
students allowing them to give feedback on a wide range of college matters. 

Other aspects of student involvement included sporting, religious and extracurricular 
opportunities such as debating, public speaking, dance and musical initiatives and 
masses, all of which were designed for the interests of all students. 

Additionally, there were elective courses where students were able to collaborate with the 
wider community and serve them with outreach initiatives. This involvement within the 
school and the wider community exhibits the care and compassion that comes from the 
students. 

At all times the students were supported in the engagement in college life and in taking 
ownership over their learning experiences.

Students were also involved in the Mitchell Youth Leadership program which involved 
school leadership teams

Students at the college were formally surveyed in a centrally administered feedback 
system that provided information to staff about the students and their experience of 
school.
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School Context
History of the college

Having commenced in 2019 with just Kindergarten, Santa Sophia Catholic College 
provides a Christ-centred environment, aimed at educating the whole child, and helping 
students to be people of true wisdom through faith, hope and love. Our College is a 
Catholic Learning Community that serves the dynamic new areas of Box Hill and Gables. 
It is establishing a new approach for pre-school to post school learning within an extended 
school day. It achieves this through a developmental and student-centred approach to 
learning with a focus on 'learning how to learn’. Santa Sophia Catholic College has an 
educational approach which sees all members of the community as learners. With the 
learner at the centre, the College uses student interests, innovative learning approaches 
and a flexible curriculum to intentionally enhance every child’s learning adventure. Based 
on leading educational research and the best of today’s technologies, we will prepare 
students for the workplace of the future by teaching them how to think critically and 
creatively, how to communicate effectively and how to work collaboratively. We are a 
school that fosters imagination and innovation. At the end of 2021, the construction of the 
permanent buildings were completed at Gables and the College relocated to this site in 
Term 4. In 2022, the College became fully operational on its permanent site with an 
enrolment of over 590 students in all years from Year 7 to Year 11.

Location / Drawing Area

In recent years, Santa Sophia Catholic College relocated to its permanent site at Red 
Gables Rd, Box Hill, and draws on students from Gables, South Windsor, Pitt Town, 
Oakville, Maraylya, Box Hill, Rouse Hill, Kellyville, Schofields and Quakers Hill.
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Workforce Composition
Staffing Profile

Staffing Profile

Total Number of Staff 121

Number of staff who identify as Aboriginal and 
Torres Strait Islander people 3

Number of full time teaching staff 82

Number of part time teaching staff 13

Number of non-teaching staff 26

Total number of teaching staff by NESA accreditation level

Teachers at the college are either accredited as conditional, provisional or proficient as 
defined by the Teacher Accreditation Act 2004 (NSW). Accreditation at the levels of Highly 
Accomplished and Lead Teacher is voluntary. 

The contracted number of accredited teachers within Catholic Schools Parramatta 
Diocese (CSPD) are as follows: 

Catholic Schools Parramatta Diocese (CSPD) accredited teachers

Conditional Teachers 18

Provisional Teachers 12

Proficient Teachers and/or above 75

Teacher status at Santa Sophia Catholic College Secondary can be sourced directly from 
the college.
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Professional Learning
The ongoing professional development of each staff member working within CSPD is 
highly valued. Professional learning can take many forms including: whole of school staff 
days, subject-specific engagements, conferences, meetings and a range of professional 
learning opportunities provided by CSPD. 

The college takes responsibility for planning, implementing, evaluating and tracking its 
staff’s professional learning and individual staff members take responsibility for their 
ongoing professional development. All teachers have been involved in professional 
learning opportunities during the year related to improving student outcomes.

Specific and focused Professional Learning for the staff of the college this year has 
included:

• Our first initiative was a focus on explicit teaching to improve student learning 
outcomes.

• We utilised fortnightly Instructional Coach meetings to monitor and track student 
and teacher progress.

• The school implemented strategies were to build Instructional Coach/middle 
leaders' capacity to lead improvement.
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Catholic Identity and Religious Education
Prayer, Liturgical Life and Faith Experiences

Education within the Diocese of Parramatta is a ministry of the Catholic Church, walking 
with humility in the way of Jesus, serving all of God’s people. The Gospel messages of love, 
forgiveness, tolerance and compassion are lived experiences that are visibly evidenced at 
college. We offer families high-quality accessible education that challenges each student 
to discover a meaningful, hope-filled and flourishing life. Our caring teachers share faith 
and learning with students, including through their own example. Every day, be it in the 
playground, at an assembly or in the classroom our students experience a genuinely 
religious way of understanding the world. The invitation to meaningful prayer and liturgy, 
as well as participation in the Sacraments, nurture and give expression to the religious 
dimension of school life in the context of the Church’s celebration of the liturgical year.

Social Justice

All students at the college are encouraged to regularly engage in activities to support 
Catholic Social Teachingswith fundraising and awareness-raising initiatives. Students are 
encouraged to work closely with their local parish, community groups, support local 
charities and participate in outreach or immersion experiences for the benefit of the whole 
community and the student’s personal development.

This year students and staff from the college engaged in the following initiatives and 
activities:

• Student workshops for Mission week were run by the Jesuit Refugee Service and 
House of Welcome.

• Students supported fundraising efforts for vulnerable communities, including 
Project Compassion, the Ration Challenge and the Vinnies Winter Sleepout.

• Three students attended the Cultural Immersion Tour to Timor-Leste in 2025 and 
preparations for 2026 (Fiji) are underway.

All of these initiatives enabled the students and staff to practise their faith through action 
as Jesus demonstrated in the Gospels.

School, Home and Parish Partnerships

Parents and carers have been actively encouraged to engage in a variety of school 
activities including parent forums, information evenings, parent/teacher/student meetings, 
liturgies, social events and opportunities to provide feedback. Regular communication with 
parents and carers occurred through phone calls, meetings and the Compass information 
platform.

Religious Education

At the heart of our college is the Religious Education program. It is through this area of 
study that students develop their understanding of the Catholic Worldview and the place 
of the Gospel in their lives. Our Religious Education program is embodied by quality 
learning experiences that involve content rich learning cycles and opportunities for faith in 
action. 
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CSPD schools use the Encountering Jesus Religious Education Curriculum which was 
launched in the Diocese in 2024. In all subject areas, we offer an education completely 
consistent with the teaching of the Church on the dignity of all aspects of the human 
person. We also appreciate the need to provide age-appropriate learning opportunities.

Professional Learning of Staff in Religious Education

Professional Learning in Religious Education offered to staff this year included:

• Wednesday afternoon Professional Learning centred on "Educating the Whole 
Person", a central feature of our College Purpose Statement.

• Staff Learning Cycles and Professional Learning Canvas Modules centred on the 
"Encountering Jesus Curriculum".

• Sessions with RealTalk strengthened staff capacity to design and deliver supports  
and practices that are informed by Catholic Teaching.
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Learning and Teaching
National Assessment Program - Literacy and Numeracy (NAPLAN) 

Students in Years 3, 5, 7 and 9 across Australia participated in the National Assessment 
Program – Literacy and Numeracy (NAPLAN). The purpose of NAPLAN is to provide 
information to parents and carers and teachers about the achievements of students in 
literacy and numeracy. Questions are based mostly on the literacy and numeracy 
knowledge and skills students have learnt from previous years of schooling. 

Each year the results are analysed by the school to inform teaching and learning with a 
view to improving student performance. Commencing in 2023, NAPLAN test results are 
reported using proficiency standards. Students’ results show how they performed in each 
of the NAPLAN assessment areas against 4 proficiency levels: 

• Exceeding: The student’s result exceeds expectations at the time of testing
• Strong: The student’s result meets challenging but reasonable expectations at the 

time of testing
• Developing: The student’s result indicates that they are working towards 

expectations at the time of testing
• Needs additional support: The student’s result indicates that they are not achieving 

the learning outcomes expected at the time of testing. They are likely to need 
additional support to progress satisfactorily.

The percentages of students achieving at Exceeding and Strong proficiency levels are 
reported in the table on the next page.
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NAPLAN Results Year 7 2025

Percentage of students in the top 2 proficiency standardsYear 7

School Australia

Reading 76% 69%

Writing 79% 64%

Spelling 79% 72%

Grammar 
and 
Punctuation

70% 62%

Numeracy 78% 69%

NAPLAN Results Year 9 2025

Percentage of students in the top 2 proficiency standardsYear 9

School Australia

Reading 74% 65%

Writing 79% 61%

Spelling 78% 72%

Grammar 
and 
Punctuation

64% 56%

Numeracy 73% 66%

Record of School Achievement (RoSA) 

Eligible students who leave school before receiving their Higher School Certificate (HSC) 
will receive the NSW Record of School Achievement (RoSA). The RoSA has been designed 
to provide grades for all Stage 5 (Year 10) and Stage 6 (Preliminary) courses completed 
during secondary education.

In 2025:

• The number of students issued with a RoSA in Year 10 was 5.
• The number of students issued with a RoSA in Year 11 was 3.
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Higher School Certificate (HSC)

Percentage of students in performance bands 4, 5 and 6 (trend data) in select courses as 
compared to the State.

HSC Results

Percentage of students in top 3 bands

2025 2024 2023HSC Subject

School State School State School State

English 
Standard 72% 67% 73% 67% 56% 59%

English 
Advanced 100% 96% 100% 96% 100% 95%

Studies of 
Religion 1 89% 80% 81% 80% 48% 84%

Total number of Year 12 students engaged in either a VET or NESA endorsed courses: 15.

NESA endorsed courses and or VET courses undertaken by Year 12 students include: Sport 
Lifestyle and Rec, Screen and Media, Studies in Cath Thought, Studies Cath Though LS.

School HSC Highlighted Performances

Percentage of students in performance bands 4, 5 and 6 (trend data) in highlighted 
courses as compared to the State.

HSC Results

Percentage of students in top 3 bands

2025HSC Subject

School State

Ancient 
History

100% 65%

Mathematics 
Extension 1

100% 78%

HSC Results Comment

These results represent the strongest HSC performance in the history of the College and 
mark a truly significant milestone for our young school. Importantly, one of our students 
placed first in the state in English
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Standard. Our state ranking improved by 107 places from 2024, placing Santa Sophia 
firmly within the top 250 schools in NSW. Seventy-five percent  of our subjects performed 
above the state average

and 240 results exceeded Catholic Education Office predictions across selected courses. 
These achievements reflect a culture of high expectations, consistency, and care. While 
statistics and rankings are important, what matters most is our young people who have 
grown in confidence, resilience, and capability, and teachers have gone above and beyond 
in their commitment to learning.
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Student Profile
Enrolment Policy

The Santa Sophia Catholic College Secondary follows the Catholic Schools Parramatta 
Diocese (CSPD) Enrolment Policy Procedures and Guidelines. The Enrolment Policy can be 
accessed from the CSPD website (see School Community section). It provides information 
about enrolment principles, enrolment criteria and procedures for parents/carers seeking 
to enrol a child into a CSPD system school. All enrolment applications are considered in 
accordance with this Policy. CSPD and parents/carers enter into an enrolment contract 
that is lived out in the context of our commitment to the integration of faith and life. By 
entering into the enrolment contract, parents/carers, the school and students are engaged 
in an ongoing partnership in meeting the expectations of the school community.

Student enrolments

Student enrolments 2025

Number of Boys Number of Girls

470 528

Total Enrolments: 998

Student attendance

Student attendance rates 2025

Year Attendance Rate Year Attendance Rate

7 90% 10 89%

8 89% 11 91%

9 90% 12 93%

College Average: 90%

Managing non attendance

Regular attendance is essential for students to reach their full potential. Under the NSW 
Education Act (1990), parents and carers are legally responsible for ensuring their children 
attend school. In partnership with families, the College monitors attendance closely as part 
of their duty of care and provide support to promote consistent attendance.

Led by the principal, the School/College:

• fosters a safe and caring environment that promotes wellbeing and belonging
• maintains accurate student attendance records
• implements procedures to monitor attendance and address issues of non-

attendance

https://www.parra.catholic.edu.au/about/policy-central


15

• communicates clear expectations about attendance and its importance
• recognises and celebrates excellent and improved attendance.

Teachers monitor attendance daily and immediately alert the principal to unexplained or 
concerning absences. Where required, matters are referred to CSPD and relevant 
authorities. For students unable to attend school for extended periods due to illness or 
medical reasons, the College works with families to support continuity of learning where 
possible.

Student retention rates

The retention rate of students for Year 10 to Year 12 was 99%.

Post School Destination

Each year the college collects destination data relating to the Year 12 student cohort. The 
table below sets out the percentages of students for the various categories.

Post School Destination

University 73%

Technical and Further Education 
(TAFE)

6%

Workforce 15%

Other/Unknown 6%

Characteristics of the student body

The table below shows the number of students in each of the categories listed.

Student Body Characteristics

Language background other than 
English (LBOTE)

476

Students with disabilities (SWD) 258

Aboriginal and Torres Strait 
Islander

26
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Wellbeing
The wellbeing and safety of every student is at the heart of Catholic education. We 
recognise that genuine care and respectful relationships are essential to each child’s 
positive school experience. Our Santa Sophia Catholic College Secondary is a community 
where students are supported to grow, to belong, and to feel safe.

A strong sense of wellbeing and connectedness supports each student’s holistic 
development and underpins their academic success. We place a high priority on student 
care, with access to counselling services and additional supports when needed. CSPD also 
provides resourcing for wellbeing initiatives and dedicated teams to assist with 
attendance, behaviour, and intervention for students at risk. 

Our wellbeing initiatives include:

• We implemented Tier 1 Multi Tiered Systems of Support practices within our PBS4L 
framework.

• We utilised fortnightly wellbeing meetings to monitor and track student wellbeing 
data and engage in case management processes.

• There were initiatives to improve students’ pro-social behaviours to support 
learning.

The Santa Sophia Catholic College Secondary bases student wellbeing and behaviour 
management on the CSPD Student Wellbeing Policy (2022) and Framework, the CSPD 
Student Behaviour Policy, and the CSPD Bullying of Students – Prevention and Response 
Procedure. These policies, along with those related to Child Protection and Safeguarding, 
are publicly available on the CSPD website and the College website. Together, they outline 
the rights and responsibilities of students, staff, and parents and are grounded in the 
principles of natural justice and procedural fairness. Corporal punishment is expressly 
forbidden at the college. The school implements all Diocesan policies and, where required, 
develops school-based procedures consistent with Diocesan guidelines.

Actions promoting respect and responsibility

Santa Sophia Catholic College Secondary actively promotes respect for others and 
responsibility for self. During the past year, our community has engaged with the following 
actions and opportunities:

• Our Year 12 students spent time visiting the Gables Aspect School to assist with 
their orientation day.

• Students visited nursing homes and engaged with senior citizens.
• We instituted a Peer support program called BEAT (Breathe Easy All Together) to 

work with all our Year 7 students to address the problems of vaping.

https://www.parra.catholic.edu.au/about/policy-central
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Community Satisfaction
During 2025, CSPD and our college utilised a variety of measures to obtain feedback from 
parents and carers, students and staff regarding community satisfaction.

Areas of strength from the parents/carers feedback include:

• There are very strong parent-teacher relationships and accessibility to teachers.
• Parents feel welcome and supported by high expectations for their child’s success.
• Parents feel there are high expectations and behavioural clarity from teachers.

Areas of strength from the student feedback include:

• Students feel there are positive learning relationships and expectations for success.
• Students feel appropriately challenged in their academic studies.
• Students feel that the teachers value school outcomes and reward student effort.

Areas of strength from the staff feedback include:

• Teachers indicated that they are treated with respect at work.
• Teachers have a clear understanding of what is expected of them in their role.
• Teachers are encouraged to participate in decisions that affect their work.
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School Improvement and Learning
Priorities

Current Year Priorities

Priority 1 The first priority was to improve student learning 
outcomes in each Key Learning Area.

Still Working Towards.

Priority 2
The second priority was to  improve students' 
understanding of the Catholic approach to 
engaging with Scripture.

Still Working Towards.

Projected School Priorities

Priority 1 We aim to develop Catholic Identity across our College community by 
promoting meaningful engagement with Liturgy, Learning and Formation.

Priority 2  Our second priority is to improve student learning outcomes in each KLA 
(Yrs 5-12).
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Financial Statement
Financial information is based on the detailed information provided to the Commonwealth 
and State Government in the Financial Questionnaire.

School Financial Information for 2025 is detailed below:

Recurrent and Capital Income

Commonwealth Recurrent Grants1 $18,794,038

Government Capital Grants2 $0

State Recurrent Grants3 $4,930,101

Fees and Private Income4 $5,104,280

Other Capital Income5 $547,331

Total Income $29,375,750

Recurrent and Capital Expenditure

Capital Expenditure6 $14,877,773

Salaries and Related Expenses7 $18,122,258

Non-Salary Expenses8 $18,632,365

Total Expenditure $51,632,396

1 Commonwealth relates to Commonwealth Recurrent Grants including per capita funding and special 
purpose grants
2 Capital relates to Government Capital Grants received for construction of school assets
3 State relates to State Recurrent Grants including per capita funding, interest subsidy and special purpose 
grants
4 Fees relate to Diocesan and school based fees, excursions and other private income from parents/carers
5 Other refers to Other Capital Income including amounts charged for Diocesan Building Levy from parents
6 Capital Expenditure refers to expenses incurred mainly for School Buildings, Furniture and Equipment
7 Salaries refers to the total of all Salaries, allowances and related expenses such as superannuation, workers 
compensation and leave
8 Non-Salary refers to all other Non-Salary Recurrent Expenses
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