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Introduction
About the Annual School Report
Sacred Heart Primary School is registered by the New South Wales Education Standards Authority, NESA, as a
member of the Catholic system of schools in the Diocese of Parramatta.
The Annual School Report provides parents and the wider school community with fair, accurate and objective
information about various aspects of school performance and development. The Report describes
achievement of school development priorities in 2021 and gives information about the 2022 priorities.
This Report is a legislative requirement under the Schools Assistance Act, 2008 and the Education
Amendment Act 2004.
The information in this Report is complemented by the school website where other school publications and
newsletters can be viewed or obtained from the school.

Key Messages
Principal
I am proud to present to you the 2021 Annual School Report for Sacred Heart Primary School, Westmead.
At Sacred Heart Primary School, we believe that all children are unique and bring to our learning community
special gifts and talents. Children learn at their developmental level and through their preferred learning style.
The school environment is a positive, happy place where there is mutual respect, and where diversity is
celebrated.
We are creating a culture of inquiry that promotes problem solving and collaboration. We prepare students to
become lifelong learners using the competencies of communication, collaboration, critical reflection and
creativity. Our aim is to foster curiosity, spark the imagination, and develop independence and the dispositions
for life-long learning.
We believe children should be taught how to relate, how to learn, how to choose, and how to think.
Our school is characterised by quality learning and teaching, education that is grounded in the teachings of
Christ, values education, and a strong sense of community spirit.
Sacred Heart Primary School prides itself on being a creative centre for learning.

Parent
At S
 acred Heart Primary School we encourage the active involvement of parents in the life of the school and
in the educational wellbeing of their child. We value the partnership between home and school and foster
these relationships.
In 2021 parents were invited to participate in face to face and virtual Community Connections meetings
where they were updated on our school goals and current school initiatives and provided the opportunity to
share any challenges or suggestions for improvement.
Unfortunately opportunities for parents to become involved in the community through participation in our
many parent interest groups and special events such as reading, volunteering in the canteen, fundraising
initiatives, helping to run sporting activities, coordinating social and community building activities, and
attendance at masses, learning events and other whole school celebrations were interrupted due to COVID19 restrictions.

Student
Sacred Heart Primary School is a school where the students have many opportunities to engage in a variety of
academic, sporting and creative activities in a safe and supportive environment.
In 2021 all students had a voice and were encouraged to share their ideas. They were supported to become
assessment capable learners who give and respond to peer and teacher feedback.
Our Year 6 students were all given the opportunity to take on a leadership role within the school. Every
student was part of a leadership team. Leadership teams included assembly, liturgy, technology, media
and sport teams. The students took their roles very seriously and lived up to the high expectations asked of
them.
The Year 6 and Kindergarten buddy system helped Kindergarten students experience a positive and
supportive transition to school.
Unfortunately the Peer Support program, usually facilitated by the Year 6 students to encourage relationship
building amongst the student body and developed positive leadership qualities in all students, was unable to
take place due to COVID-19 restrictions.
Our students utilise digital technology resources to enhance their learning experiences.

Who we are
History of the school
Sacred Heart Primary School, Westmead, was established in 1956 and is a single stream school catering for
190 students. It was founded by the Sisters of Mercy. The Mercy leadership continued until 1993, when the
first lay principal of the school was appointed.
A close relationship exists between the parish and school and we are fortunate to have Sacred Heart Church
on site. From December 2002 to early 2015 the parish community was led by the Camillian Priests (Ministers
of the Infirm).
We celebrate our faith, our multiculturalism and our achievements as a parish and school community.
We pride ourselves on being actively involved in the Westmead Catholic Community which includes Sacred
Heart Parish, Mother Teresa Primary School, Catherine McAuley and Parramatta Marist High School.

Location/drawing area
The school is located on Ralph Street, Westmead, and draws on students from Westmead and other
neighbouring suburbs. If vacancies exist, or if pastoral or medical necessities exist, we also draw on students
from other areas as there are four hospitals within the Westmead boundary.
Sacred Heart Primary School is a short walk from Westmead Station. Many students walk to and from school
or are picked up by parents.
The school serves the Parish of Sacred Heart, Westmead.

Workforce Composition
Category

Number of Staff

Number of teachers who are Conditionally or Provisionally Accredited

2

Number of teachers who are Proficient or Highly Accomplished/Lead

14

Number of teachers accreditated to teach Religious Education

16

Number of teachers currently undertaking accreditation to teach Religious Education

0

Number of non-teaching staff (includes teachers' aides)

6

Percentage of teachers who are indigenous

0

The average teacher attendance for 2021

96

Percentage of 2021 teaching staff who were retained from 2020

94

Catholic Identity and Religious Education
Prayer, Liturgical Life and Faith Experiences
Prayer is central to the life of the school. The school community follows the liturgical cycles. The parish priest
is an integral part of the prayer and liturgical life of the school.
In 2021 each weekly Thursday morning assembly began with prayer. Staff members joined together once a
week for morning prayer before school.
Classes attended parish masses, whole-school masses, school liturgies and Reconciliation. Prayer was an
integral part of each day with the whole school stopping at 12.00pm to pray. Gospel and Mercy values were
demonstrated in interpersonal relationships and were integrated into the curriculum. The lived action of
gospel values was embedded in the curriculum across the school.
During the period of remote learning parents were given the opportunity to join staff for prayer and liturgies
took place live streamed and via zoom.
Each year a formation day is held for staff. In 2021 this had to be cancelled due to COVID-19 restrictions.
The children had opportunities to share their faith each week via the News From the Heart faith page on our
school Facebook page and also actively participated in Reconciliation and Confirmation Sacramental programs.

Social Justice
The school showed pastoral care to families in need and to the St Vincent de Paul Society by way of
donations of Christmas hampers and the Winter Appeal for blankets, clothes and food. Staff members bought
gifts at Christmas for people in need in our community.
Students and families were encouraged to participate in the Caritas appeal during the Lenten season and
money was collected for the Project Compassion Appeal. Families were also invited to participate in the
Diocesan Works Fund Appeal and in a Vinnies Winter Sleep out held remotely in their own homes.
Further opportunities to connect with the community through outreach programs will be explored in 2022.

School home and parish partnerships
At Sacred Heart Primary School we believe in the importance of education being collaborative and
community-based.
The parish priest was always included in school celebrations and staff functions and helped to plan the staff
formation day.
The Sacramental program at the school was parish-based with some teachers from the school helping to
facilitate sacramental preparation groups and others attending the Sacramental celebrations.

Religious Education
All classes began implementing the new Parramatta Diocese Religious Education curriculum. Through the
Religious Education (RE) curriculum we aimed to foster in children the knowledge, understanding,
appreciation and celebration of our rich Catholic tradition.
Students experienced Eucharistic and prayer celebrations throughout the liturgical year. They planned and
participated in grade and class masses, and also in Sacramental Reconciliation. The students attended wholeschool masses and Liturgies of the Word for special feasts and celebrations either remotely or when possible,
in person. The whole school joined together in communal prayer every Thursday, led by the Year 6 leaders
and stopped to join together for daily prayer at 12.00pm. During Remote Learning parents and students
joined staff in celebrating prayer liturgies via zoom.
The Sacramental program at the school was parish-based. Sacramental units, were taught in the classroom to
coincide with the program. The Sacrament of 1st Eucharist was celebrated.

Professional Learning of staff in Religious Education
In 2021 staff continued to improve their knowledge and understanding of scripture. Professional learning
was carried out by all staff to facilitate a deeper understanding of Scripture passages and their connection to
Catholic values, sacraments and church traditions. RE lessons were inquiry based and included visual literacy,
critical reflection and an opportunity to respond and apply their learning to life today.

Learning and Teaching
National Assessment Program - Literacy and Numeracy (NAPLAN)
NAPLAN
Students in Year 3, Year 5, Year 7 and Year 9 across Australia participated in National Assessment Program –
Literacy and Numeracy (NAPLAN) in May 2021. The purpose of this test is to provide information to parents
and teachers about the achievements of students in aspects of Literacy and Numeracy. The test provides a
measure of the student’s performance against established standards and against other students in Australia.
Each year the results are analysed by the school to inform teaching and learning with a view to improving
student performance.
The Commonwealth Government sets minimum acceptable standards for literacy, numeracy, reading, writing,
grammar, punctuation and spelling at particular ages. These are referred to as national minimum standards.
Student performance in NAPLAN in our school is compared to these standards. The percentages of students
achieving at or above these national minimum standards, and the percentages of students in the top three
bands are reported in the table below.

NAPLAN RESULTS 2021

% of students at or

% of students in top

above national

three bands

minimum standard
School

Australia

School

Australia

Literacy

100

96

94

77

Reading

100

96

91

76

Year Writing
3
Spelling

100

97

100

82

100

93

91

71

100

96

70

65

Numeracy

NAPLAN RESULTS 2021

% of students at or
above national

% of students in top
three bands

minimum standard
School

Australia

School

Australia

Literacy

99

94

77

62

Reading

100

95

86

69

Year Writing
5
Spelling

96

94

71

52

100

94

75

65

100

95

64

59

Numeracy

Students in Years 3 and Year 5 achieved above national minimum standards in Literacy, Reading, Writing,
Spelling and Numeracy.

School curriculum
The school curriculum is mandated by the National Education Standards Authority (NESA) for each of the
subject areas. At least one Learning Cycle from the new Religious Education curriculum being implemented in
the Parramatta Diocese was trialled by each year group.

The mandatory documents were used as the basis for programming, assessing and reporting. The curriculum
was delivered in a precise, creative and engaging way to promote optimum learning opportunities for all
students at their point of need.
At Sacred Heart Primary School we offered a holistic approach to learning, making available to students a
variety of co-curricular programs. The program opportunities offered in 2021 included International
Competitions and Assessments for Schools (ICAS). Opportunities to participate in University competitions in
computers, science, writing, spelling, English and Mathematics were also provided.
In the Creative Arts, we participated in the Dance Fever program online.
In 2021, some sporting opportunities for children including carnivals at school, zone, diocesan, state and
national levels in areas such as swimming, cross country and athletics were cancelled due to COVID-19.
Soccer, basketball, netball and touch football gala days and the learn to swim program were also postponed.
Students were able to participate in council run school based sports coaching in basketball and cricket. The
Western Sydney Wanderers facilitated a day clinic for our Year 6 students and NSWRL provided Rugby League
clinics.
Other activities included school based Voice of Youth competition, various excursions and incursions and an
overnight sleep out for our Year 6 students.
Preschool children attended a series of zoom lessons and two on-site orientation sessions to help with their
transition to school. A Google site was established for new Kindergarten students and parents which included
literacy and numeracy workshops and various information presentations.

Initiatives to promote respect and responsibility
The school's learning philosophy promoted mutual respect, individual accountability, positive collaboration. It
developed social skills and relationship skills.
The school is a Catholic school, so the Catholic ethos permeates the school and its curriculum with a
particular focus on the mercy values of compassion, service, hospitality, justice, excellence, dignity and
stewardship.
Students were recognised with achievement awards for living the school expectations of showing respect,
valuing learning and living responsibly.

Professional Learning
During 2021 professional learning continued to focus on the areas of formation and inquiry.
The formation goal was to develop staff clarity, confidence and collaboration to engage students.
The inquiry focus was to develop assessment capable learners through clarity, confidence and collaboration.
Professional learning also continued in deepening our understanding of Mathematics and English and included
the refinement of our data tracking processes and school literacy and numeracy walls.

School Improvement
Annual school priorities
Priority 1

To develop assessment capable learners through clarity, collaboration and
feedback.

Reason for priority 1

In collaboration with our academic partners and inter-diocesan school
partnership, we have reflected on the inquiry work undertaken in 2020. We have
built and refined our goal for inquiry for 2020, with a greater focus on student
learning:
We aim to:
define what an assessment capable learner is
develop criteria for giving and receiving feedback at the 3 levels of
complexity
develop clear criteria for collaboration
collect student data as evidence of student growth

Steps taken to achieve Staff engaging in:
professional learning meetings to build knowledge
priority 1
developing norms around feedback and collaboration
tracking student progress - where am I in my learning? Have I grown and
what evidence do I have? What helped me to grow? What are my next
steps?
in situ coaching and critical friends framework (within the school and
externally)
Status of priority 1

Ongoing

Priority 2

To develop staff clarity, confidence and collaboration to engage students in the
new Religious Education curriculum.

Reason for priority 2

Implementation of the new Parramatta Diocese Religious Education curriculum
across all grades.
We aim to:
deepen our understanding of Scripture and how it relates to church
teachings and traditions
develop our knowledge an understanding of the dispositions - head, heart
and hand
explore ways our church traditions and Scripture relate to our world
perspective
develop our understanding of an inquiry approach to teaching Religious
Education

Steps taken to achieve Staff engaging in:
professional learning meetings to build knowledge
priority 2
tracking student progress - where am I in my learning, Have I grown and
what evidence do I have? What helped me to grow? What are my next
steps?
in situ coaching and critical friends framework (within the school and
externally)
Status of priority 2

Ongoing

Projected school priorities
Priority 1

To continue to develop inquiry learning with a numeracy focus.

Reason for Priority 1

In collaboration with our academic partners and inter-diocesan school
partnership, we have reflected on the inquiry work undertaken in 2021. We have
built and refined our goal for inquiry for 2022, with a greater focus on Numeracy
in response to our trend data over the last 3 years.
We aim to:
build on the work done in inquiry and use what has been learnt/ achieved
to continue to develop students abilities as assessment capable learners
with a greater emphasis on collaboration and deep learning

Steps to be taken to
achieve Priority 1

Staff engaging in:
professional learning meetings to build knowledge
refining norms around feedback and collaboration
tracking student progress - where am I in my learning, Have I grown and
what evidence do I have? What helped me to grow? What are my next
steps?
in situ coaching and critical friends framework (within the school and
externally)
Data informed decision making
Consistent practices in assessing & tracking student achievement and
growth

Priority 2

To show a lived response to the Gospel through action and word.

Reason for Priority 2

In response to the social, emotional and spiritual challenges over the last 2
years, we have reflected on our community needs and identified the need to
integrate our Religious education learning and wellbeing.
We aim to:
prioritise student, staff and community well being
continue work within the Positive Behaviour for Learning framework and
celebrate as a community, our success
foster an environment where individuals are challenged and nurtured to
respond to the Gospel

Steps to be taken to
achieve Priority 2

Staff engaging in:
professional learning meetings to build knowledge
opportunities to participate in well being initiatives for
example mindfulness
formation opportunities

Community Satisfaction
Parent satisfaction
During 2021, the Catholic Education Office, Diocese of Parramatta (CEDP) conducted the Tell Them From Me
(TTFM) survey to provide feedback from parents, students and staff about our school. This
survey is conducted annually.
The TTFM data collected and reported showed that parents felt welcomed and were informed about school
activities and student learning. They felt that teachers listened to their concerns and responded respectfully
and thoroughly. Parents felt their child was aware of school expectations and they were safe at school.

Student satisfaction
The 2021 TTFM data revealed that students had a positive sense of belonging and felt accepted and valued
by their peers and by others at their school. They valued schooling outcomes, were interested and motivated
in their learning and tried hard to succeed in their learning. Students felt there was a positive climate where
school staff emphasised academic skills and held high expectations for all students to succeed.

Teacher satisfaction
The 2021 TTFM data revealed that staff felt they belonged to an inclusive school. Staff felt they worked with
school leaders to create a safe and orderly school environment. They identified that they set high
expectations for student learning and their assessments help them understand where students were having
difficulty. They used computers or other interactive technology to give students immediate feedback on their
learning.

Student Profile
Enrolment Policy
Sacred Heart Primary School follows the Catholic Education Diocese of Parramatta (CEDP) Enrolment Policy
and Procedures. The full text or a link to the full text of the school’s enrolment policies, including all
prerequisites for continuing enrolment can be obtained from the school office or can be accessed on the
school's website showing the CEDP Enrolment Policy
, Procedures
and Guidelines
. The enrolment policy can be located on the school website under 'ABOUT US' on the
'Policies and Procedures' page under the 'Enrolment' category.

Current and previous years' student enrolment
Year

Boys

Girls

Total

2019

105

92

197

2020

108

90

198

2021

105

85

190

Overall student enrolments remained steady in 2021.

Student attendance rates
The table below shows the percentage of student attendance by Year level and school average.
Kindergarten

100

Year 1

100

Year 2

100

Year 3

100

Year 4

97

Year 5

97

Year 6

96

School Average

99

Characteristics of the student body
The table below shows the number of students in each of the categories listed.
Language background other than English (LBOTE)

138

Students with disablities (SWD)

34

Indigenous

0

Managing Student Non-attendance
Regular attendance at school is essential if students are to maximise their potential. Schools in partnership
with parents and guardians, are responsible for promoting the regular attendance of students. The
compulsory schooling age is 6-17. Parents and guardians are legally responsible for the regular attendance of
their children, explaining the absences of their children in writing within several days to the school, and taking
measures to resolve attendance issues involving their children. School staff as part of their duty of care,
monitor part or whole day absences.
They maintain accurate records of students' attendance, follow up unexplained absences through written and
verbal communication, implement programs and practices to address attendance issues when they arise, and
provide clear information to students and parents regarding attendance requirements and the consequences

of unsatisfactory attendance. The principal or their delegate, may grant permission for late arrival or early
departure from school, leave or exemption from attendance only in individual cases, on written request from
parents and guardians.
The principal/delegate will undertake all reasonable measures to contact parents promptly if an unexplained
absence occurs. If truancy is suspected, the principal will contact the parents/guardians to ascertain the
reason for the absence. If a satisfactory response is not received, the matter will be referred to the relevant
staff at the Catholic Education Office, Diocese of Parramatta who will follow up unexplained absences as per
legislative requirements.

Student wellbeing
Student welfare, discipline and anti-bullying policies and pastoral care
The school policies are based on a Positive Support for Learning (PBS4L) approach where teachers promote a
proactive approach to student wellbeing. The policies are based on the principles of natural justice and
procedural fairness. All members of the community are expected to show respect, live responsibly and value
learning. Proactive strategies are used to support students who do not act in accordance with the policy.
Parents are contacted for major incidents as required. There is a School Wellbeing and Behaviour
Management policy, an Anti-bullying policy and an Acceptable Use of the Internet policy. The school expressly
forbids corporal punishment.
All policies are updated each year and revised to ensure all staff comply with policy requirements. The full
text of the student wellbeing, anti-bullying and internet policies can be obtained from the school office.

Complaints and grievances policy
The school has formal written protocols in place to address complaints and grievances. These protocols are in
line with the Catholic Education, Diocese of Parramatta (CEDP) Managing Complaints policy. A copy of the
school policy is available from the school office or is available on the CEDP website
http://www.parra.catholic.edu.au/policy-central.
There has been no change in this policy in 2021.

Section Eleven: Financial Statement
Income

Expenditure

9.5%
22%
19.2%

71.3%
75.4%

■ Commonwealth (71.3%)
■ Capital (0%)
■ State (19.2%)
■ Fees (9.5%)
■ Other (0%)

■ Capital (2.5%)
■ Salary (75.4%)
■ Non-Salary (22%)

RECURRENT and CAPITAL INCOME
Commonwealth Recurrent Grants1
Government Capital Grants
State Recurrent Grants

4

5

Total Income

EXPENDITURE

$2,181,520
$0
$586,938

3

Fees and Private Income
Other Capital Income

2

RECURRENT and CAPITAL

$290,012
$0
$3,058,470

Capital Expenditure

$75,772

6

Salaries and Related Expenses $2,241,151
7

Non-Salary Expenses

8

Total Expenditure

$655,002
$2,971,925

1. Commonwealth relates to Commonwealth Recurrent Grants including per capita funding and special
purpose grants.
2. Capital relates to Government Capital Grants.
3. State relates to State Recurrent Grants including per capita funding, interest subsidy and special
purpose grants.
4. Fees relates to diocesan and school based fees, excursions and other private income from parents.
5. Other refers to Other Capital Income including drawdowns from the Diocesan School Building Fund to
fund Capital Expenditure.
6. Capital refers to Capital Expenditure including School Buildings, Furniture and Equipment.
7. Salaries refers to the total of all Salaries, allowances and related expenses such as superannuation,
workers compensation and leave.
8. Non-Salary refers to all other Non-Salary Recurrent Expenses.

