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Introduction
About the Annual School Report
Sacred Heart Primary School is registered by the New South Wales Education Standards Authority, NESA, as a
member of the Catholic system of schools in the Diocese of Parramatta.
The Annual School Report provides parents and the wider school community with fair, accurate and objective
information about various aspects of school performance and development. The Report describes
achievement of school development priorities in 2021 and gives information about the 2022 priorities.
This Report is a legislative requirement under the Schools Assistance Act, 2008 and the Education
Amendment Act 2004.
The information in this Report is complemented by the school website where other school publications and
newsletters can be viewed or obtained from the school.

Key Messages
Principal
I am proud to present to you the 2021 Annual School Report for Sacred Heart Primary School, Mount Druitt
South.
Our school motto is In God We Trust. Religious Education and faith development are major parts of the
curriculum and culture of the school.
Sacred Heart Primary School is a multicultural school with students coming from many different countries.
The predominant cultures are from Iraq and the Philippines, followed by Sudanese and various other cultures.
At Sacred Heart Primary School, we believe children are the focus of all endeavours, within a caring school
community where all feel safe, valued and respected, and in an educational environment where we
continually strive to meet the needs of children and the challenges of educational change.
Sacred Heart Primary School provides a comprehensive education underpinned by our Catholic faith. We
provide a broad ranging curriculum, which is inclusive and utilises contemporary learning and teaching
methods to cater for the variety of learning needs, interests and abilities of our students. Quality teaching and
learning experiences allow students to be actively engaged and challenged in order for them to achieve in all
aspects of their learning.
Students at the school from Years 3 to 6 had the opportunity to participate in a wide variety of extracurricular activities. Since 2014, two major initiatives, which have had a positive impact on students, have
been the opportunity for students to learn a musical instrument and become members of our school band.

Parent
Sacred Heart Primary School's parent body supports the growth and building of our community.
In 2021 invitations to parents and carers were extended at every level of school life. The enrolment process
was the initial call for parent involvement. At the beginning of the school year, an open invitation through
morning assembly, the school newsletter, electronic notice board, Seesaw and the school website was
extended to the parent body to look at dates for fundraising and special occasions. Parents assisted in a
variety of ways, highlighting the partnership between home and school. These included sporting days,
fundraising, school masses, reflections and liturgies. Parents were welcome to give feedback on school
events to maximise the involvement and sense of community within the school.
Through our school newsletters, website and interactions with staff, parents were aware of the educational
pedagogies and learning directions of the school. Parents were kept informed of school policies, procedures
and upcoming events and, whenever possible, were actively involved in special events such as Book Week,
Education Week, Catholic Schools Week, sporting activities, fundraising activities and special liturgies. Parents
were invited to attend school masses, which were celebrated in the school hall by the Jesuit priests. These
activities strengthened the sense of community and partnership with the school. Major school events also
included an invitation for parents and family members to stay for a picnic recess/lunch.
The school has excellent facilities and learning spaces for our children which helped to create healthy learning
and teaching environments.

Student
This year has been a very difficult year for everyone. There have been a lot of hardships, but we were all
determined to make the best out of this year. Although we have faced a challenging year, we had the
teachers and our school to help us through and give us support.
COVID-19 has caused us to change our method of education into home learning. Home learning was a
strange experience, but through class we learnt to understand and do online learning. When we first started
home learning we used Google Classroom to do our work and communicate with our teachers, which was
what we used throughout our time at home. Our teachers planned a daily schedule for us everyday as if we
were at school and we always knew what work we needed to complete. Although the teachers weren't
physically with us they still helped us whenever we needed help.
After about 3 months we had returned to school. Coming back to see our friends was amazing, since we had
not seen each other in a long time. When we returned we had restrictions due to COVID-19. We had to
social distance and stand 1.5 meters apart. Before we entered the classroom we had to use hand sanitiser.
The schools captains had to use the PA system for school assemblies because we were not able to have
school assemblies.
We are looking forward to our Year 6 day out and our Graduation Ceremony, if COVID-19 regulations permit.

Who we are
History of the school
Sacred Heart Primary School was established in 1983 with two Sisters of St Joseph and two lay teachers.
Classes for one Kindergarten, one Year 1 and one Year 2 were conducted in temporary classrooms.
The Sisters of St Joseph withdrew in 1988 and in 1989 a lay principal was appointed.
By 1990 pupil numbers had increased so that classes were two-stream from Kindergarten to Year 6 for the
first time. The official blessing and opening of the school buildings took place on Sunday 13 May 1990.
In 1998 a brand new school library, funded by the Parramatta Diocese and Commonwealth Government, was
officially opened and blessed by Bishop Kevin Manning.
In 2007 a major building project began which saw a new administration block built and the refurbishment of
Kindergarten, Stage 3 and the library. The refurbishment allowed for three agile learning spaces to be
created.
In 2009, the National School Pride (NSP) Project allowed the school to concrete the area under the Covered
Outdoor Learning Area (COLA); upgrade gardens; erect additional fencing; and lay 800 square metres of
synthetic grass for the children’s playground. A grant was also gained to obtain two water tanks and solar
panels which power the kindergarten classrooms and the administration block. In 2010 the Multi-purpose
Learning Area was constructed under the Federal Government's Building Education Revolution (BER)
initiative. In 2014 the amphitheatre was turned into a Covered Outdoor Learning Area (COLA) and in 2015 the
Catholic Education Office provided funds to erect a shade structure over the synthetic grass. In October 2016
information technology was upgraded in every learning space. Every student in Years 1 - 6 is issued with a
Chromebook.
In term 2, 2017, a major refurbishment of the Stage 2 and 3 buildings began. By May 2018 Stage 2 and 3
had occupied their new agile learning spaces which are purpose built for 21st century learning and teaching.
In 2020 artificial turf was laid and playground equipment installed.

Location/drawing area
Located in Mount Druitt South, the school serves the Parish of Sacred Heart Mount Druitt Village. The
school draws on students from Mount Druitt, Minchinbury and surrounding suburbs from both sides of the
railway line. Currently there are 316 students enrolled at Sacred Heart Primary School of whom over 90%
speak a language other than English. A large proportion of the children are refugees, mainly Chaldean
Catholics from Iraq and Sudan. There is also a large portion of Filipino families. In total, the school boasts
children from 30 different countries.

Workforce Composition
Category

Number of Staff

Number of teachers who are Conditionally or Provisionally Accredited

2

Number of teachers who are Proficient or Highly Accomplished/Lead

30

Number of teachers accreditated to teach Religious Education

32

Number of teachers currently undertaking accreditation to teach Religious Education

0

Number of non-teaching staff (includes teachers' aides)

10

Percentage of teachers who are indigenous

0

The average teacher attendance for 2021

96

Percentage of 2021 teaching staff who were retained from 2020

100

Catholic Identity and Religious Education
Prayer, Liturgical Life and Faith Experiences
Staff and students at Sacred Heart Primary School assent to their Catholic identity by their participation in
Catholic practice, prayer and the liturgical life of the church.
Due to COVID-19 restrictions whole-school liturgical celebrations were put on hold according to Government
guidelines. Ash Wednesday was celebrated as a whole school pre COVID-19 restrictions. Major liturgical
events were celebrated within each of the learning spaces. Other practices such as the recitation of the
Rosary and the Angelus are embedded into daily school life.
The Jesuit priests from Holy Family at Emerton kept in contact with the school during the pandemic to offer
their support and practical help. Scripture has been a major focus, supported by professional learning
meetings and the conscious use of Scripture in the prayer life of the school. Staff had the opportunity to pray
together on a fortnightly basis throughout the year (prior to COVID-19 restrictions).

Social Justice
Social justice is a major outreach of the school, both internally and externally. Disadvantaged students and
their families were supported. Support included catering for their needs physically, emotionally, socially and
financially.
Whole school outreach programs included:
Project Compassion
Vinnies Winter Appeal
Year 2 students, as part of their unit on Love Thy Neighbour, donated snack packs to be distributed to the
disadvantaged via the Vinnies Van.

School home and parish partnerships
Parents were welcome to attend the daily school prayer assemblies at the close of each school day as well
as whole-school masses and liturgies until COVID-19 restrictions came into force. Parents were invited to
participate actively in these liturgies with their children, and parents attended school assemblies until COVID19. Parents enjoyed a picnic lunch with their children to mark special events and many parents took
advantage of the open classroom opportunities during Catholic Schools Week.
School and parent relationships were encouraged and fostered. We had the services of school liaison
personnel. This made communication with the Sudanese and Iraqi communities more accessible.
Throughout term 3 liturgies were made available on line to encourage families to worship together during
remote learning.

Religious Education
Religious Education was the focal point of the school in 2021. The school environment proved to be Christcentred and focused on quality education for the students in which the mission of the church was promoted
and made explicit. Our school followed the Catholic Education Office, Diocese of Parramatta (CEDP) Religious
Education syllabus, Sharing Our Story, with a new draft curriculum being phased in from the beginning of the
year from Kindergarten to Year 6. The curriculum for Religious Education was taught in accordance with this
Diocesan policy.

Professional Learning of staff in Religious Education
All teachers were accredited to teach Religious Education. Professional learning of staff in Religious Education
focused on engaging with the new draft curriculum, improving Religious Education pedagogy and learning
frameworks. Staff were supported in their learning through regular meetings with a teaching educator from
the Mission Team, both in situ and via Zoom according to COVID-19 guidelines.

Learning and Teaching
National Assessment Program - Literacy and Numeracy (NAPLAN)
NAPLAN
Students in Year 3, Year 5, Year 7 and Year 9 across Australia participated in National Assessment Program –
Literacy and Numeracy (NAPLAN) in May 2021. The purpose of this test is to provide information to parents
and teachers about the achievements of students in aspects of Literacy and Numeracy. The test provides a
measure of the student’s performance against established standards and against other students in Australia.
Each year the results are analysed by the school to inform teaching and learning with a view to improving
student performance.
The Commonwealth Government sets minimum acceptable standards for literacy, numeracy, reading, writing,
grammar, punctuation and spelling at particular ages. These are referred to as national minimum standards.
Student performance in NAPLAN in our school is compared to these standards. The percentages of students
achieving at or above these national minimum standards, and the percentages of students in the top three
bands are reported in the table below.

NAPLAN RESULTS 2021

% of students at or

% of students in top

above national

three bands

minimum standard
School

Australia

School

Australia

Literacy

100

96

96

77

Reading

100

96

97

76

Year Writing
3
Spelling

100

97

97

82

100

93

100

71

100

96

76

65

Numeracy

NAPLAN RESULTS 2021

% of students at or
above national

% of students in top
three bands

minimum standard
School

Australia

School

Australia

Literacy

97

94

67

62

Reading

98

95

65

69

Year Writing
5
Spelling

98

94

69

52

96

94

72

65

100

95

39

59

Numeracy

Year 3 school average outperformed the national average in Reading, Writing, Spelling and Grammar
and Punctuation.
Year 3 school average equalled the national average in Numeracy
in Year 5 96% of children experienced growth in Reading - 66% at or above expected growth
in Year 5 100% of the children experienced growth in Numeracy - 50% at or above expected growth

School curriculum
Due to the COVID-19 pandemic the school's participation in co and extra curricular activities was limited but
included:
Year 6 and Kindergarten buddy program
Voice of Youth
Life Education
Stage 3 Leadership Camp
Dance Fever - Gymnastics program
school choir
school band
musical instrument lessons
art lessons
school excursions and incursions
sport Gala Days
Sacred Heart Primary School offered new Kindergarten parents the opportunity to attend a Kindergarten
information evening which provided all necessary information about school life, routines, policies and
procedures. This information evening was followed up by a small group Kindergarten orientation visit for their
child to become familiar with school life. Specific Key Learning Area information and grade curriculum
overview meetings were offered at the beginning of the school year.

Initiatives to promote respect and responsibility
Respect and responsibility were promoted at Sacred Heart Primary School through the following initiatives:
Positive Behaviour Support for Learning (PBS4L) student management initiative
regular assemblies which promoted pride in, and respect for, our country and teaching values through
the Bounce Back program
Social Skills program
Sacred Heart Primary School merit certificates awarded weekly at assembly
Sacred Heart PBS4L awards
promotion of responsibility through the undertaking of roles in classes such as office bags
promotion of responsibility through the understanding of roles in the school such as school
leaders, library monitors and liturgy leaders
Kindergarten to Year 2 Buddy program with primary classes
introduction of Acknowledgement of Country to open assemblies

Professional Learning
Professional learning undertaken by staff in 2021 included:
Religious Education - draft new curriculum
child protection
WHS modules
numeracy
literacy
Information Technology
Progressive Achievement Tests in Reading (PAT-R) analysis
learning progressions
Project Based Learning (PBL)
Positive Behaviour Support for Learning (PBS4L)
peer review - desk audit
program development

scope and sequence development
assessment plan development
Compass training
personalised plans
Tell Them From Me Data analysis
NAPLAN data analysis
Compass Reporting System

School Improvement
Annual school priorities
Priority 1

To improve students’ knowledge and understanding of place value.

Reason for priority 1

To move every student in Years 3-6 at least one growth point in the place value
domain by the end of 2021 to respond to data trends.

Steps taken to achieve Teachers will:
identify the next step for Place Value learning
priority 1
target place value warm ups with individuals and small groups identified
from Mathematics Assessment Interview (MAI) data and estimates
explicitly teach misconceptions
Years 3-6 to use 2021 Place Value data to discuss next steps with
students and to target individualised learning experiences.
use data to form flexible groups based upon Place Value growth points
work with the teaching educator and lead numeracy teacher to guide
planning
Status of priority 1

Achieved

Priority 2

To explore enquiry based learning in the implementation of the new draft
Religious Education curriculum.

Reason for priority 2

Staff are at varying points of their professional development in regard to enquiry
based learning. Staff need to engage with inquiry based learning in order to
effectively deliver the content of the new draft Religious Education curriculum.

Steps taken to achieve Teachers will:
undertake professional learning led by CEDP staff and teaching staff
priority 2
plan to teach Learning Cycles with the Religious Education teaching
educator using the inquiry base learning pedagogy
facilitate the co-teaching cycle
reflect upon and evaluate their teaching
Status of priority 2

Ongoing

Projected school priorities
Priority 1

To analyse EAL/D backgrounds and use EAL/D progressions to track and monitor
students.

Reason for Priority 1

school has an EAL/D population of greater than 90%
teachers are requesting further PL around the EAL/D learner

Steps to be taken to

track language use the home.

achieve Priority 1

improve cultural awareness pertaining to student language background.
monitor student progress using EAL/D progressions.
assess writing samples against EAL/D progressions
record data on Tableau dashboard

Priority 2

For teachers to implement all elements of the Waterfall Model to improve the
quality of instruction for teaching all students with a specific focus on descriptive
feedback.

Reason for Priority 2

to improve consistency of practice and to embed agreed practices and
protocols
to raise awareness of teacher expectations and accountability
for students to understand how they learn and to improve their learning
by using teacher feedback to know their next steps

Steps to be taken to

undertake professional learning led by external providers, CEDP staff and

achieve Priority 2

teaching staff
analyse and interpret student data in readiness to personalise the learning
for students
use the Waterfall Model to guide planning and instruction at their level of
readiness
develop surface, deep and transfer learning intentions and success criteria
develop and observe team norms and protocols when working
collaboratively
provided student feedback and feed forward

Community Satisfaction
Parent satisfaction
The 2021 Tell Them From Me (TTFM) data showed that parents had a very high degree of satisfaction
regarding the approachability of staff members and behaviour management. The parents felt connected to
the school and to other parents and were well informed of school activities. Parents were appreciative that
the written information sent home from the school was in clear, plain language. Parents were positive about
school improvement and viewed the teachers as having high morale and the ability to create stimulating
learning. Parents were very confident that teachers would contact them about their child should they have
any concerns. Parents knew that teachers have high expectations for their children and they are expected to
do their best and work hard. Parents were very confident that their child felt safe at school and they were
kept informed as to their child's progress.

Student satisfaction
The 2021 Tell Them From Me (TTFM) data showed that students felt that their learning environment was
stimulating and felt highly motivated to learn. The students believed that schooling was useful for everyday
life and would have a strong bearing on their future. The students have friends at school they can trust and
who encourage them to make positive choices. Students feel accepted and valued by their peers and by
others at the school. They viewed the teachers as having empathy and the teaching as being purposeful and
they receive quality instruction. The students try hard in their learning and the vast majority do not get into
trouble for disruptive or inappropriate behaviour. Students felt teachers were responsive to their needs and
encouraged independence with a democratic approach. The students felt that the school staff emphasise
academic skills and hold high expectations for all students to succeed. The students also felt a
connectedness to their peers. The students strongly agreed that their school helped them to grow in their
understanding of Jesus and the school helped them to apply the teachings of Jesus in their life.

Teacher satisfaction
According to the 2021 Tell Them From Me (TTFM) data, teachers felt they put a great deal of effort into
improving the way they taught and that they strived for high standards and set high expectations for student
learning. Teacher morale was high and there was a sense of teamwork. Teachers discussed learning problems
of students with other teachers and discussed learning goals for the lesson. Teachers used assessment results
to inform their lesson planning and to understand where students were having difficulty. Teachers worked
with school leaders to create a safe and orderly school environment. Teachers talked to each other about
strategies that increase student engagement, they worked with other teachers to develop common learning
opportunities and they gave each other helpful feedback.

Student Profile
Enrolment Policy
Sacred Heart Primary School follows the Catholic Education Diocese of Parramatta (CEDP) Enrolment Policy
and Procedures. The full text or a link to the full text of the school’s enrolment policies, including all
prerequisites for continuing enrolment can be obtained from the school office or can be accessed on the
school's website showing the CEDP Enrolment Policy
, Procedures
and Guidelines
. The enrolment policy can be located on the school website under 'ABOUT US' on the
'Policies and Procedures' page under the 'Enrolment' category.

Current and previous years' student enrolment
Year

Boys

Girls

Total

2019

156

164

320

2020

154

167

321

2021

150

166

316

Enrolment numbers have remained fairly steady over the last few years. The school has a preferential option
for the poor and continues to enrol students from disadvantaged backgrounds. The school welcomes many
Iraqi and Syrian refugees. Enrolment numbers for 2022 remain healthy with the 2022 Kindergarten cohort
steadily increasing.

Student attendance rates
The table below shows the percentage of student attendance by Year level and school average.
Kindergarten

89

Year 1

93

Year 2

90

Year 3

93

Year 4

85

Year 5

84

Year 6

93

School Average

89

Characteristics of the student body
The table below shows the number of students in each of the categories listed.
Language background other than English (LBOTE)

294

Students with disablities (SWD)

99

Indigenous

5

Managing Student Non-attendance
Regular attendance at school is essential if students are to maximise their potential. Schools in partnership
with parents and guardians, are responsible for promoting the regular attendance of students. The
compulsory schooling age is 6-17. Parents and guardians are legally responsible for the regular attendance of
their children, explaining the absences of their children in writing within several days to the school, and taking
measures to resolve attendance issues involving their children. School staff as part of their duty of care,
monitor part or whole day absences.

They maintain accurate records of students' attendance, follow up unexplained absences through written and
verbal communication, implement programs and practices to address attendance issues when they arise, and
provide clear information to students and parents regarding attendance requirements and the consequences
of unsatisfactory attendance. The principal or their delegate, may grant permission for late arrival or early
departure from school, leave or exemption from attendance only in individual cases, on written request from
parents and guardians.
The principal/delegate will undertake all reasonable measures to contact parents promptly if an unexplained
absence occurs. If truancy is suspected, the principal will contact the parents/guardians to ascertain the
reason for the absence. If a satisfactory response is not received, the matter will be referred to the relevant
staff at the Catholic Education Office, Diocese of Parramatta who will follow up unexplained absences as per
legislative requirements.

Student wellbeing
Student welfare, discipline and anti-bullying policies and pastoral care
Sacred Heart Primary School has a Student Management policy (SMP) which is fair and just and based on the
restorative justice philosophy and the principles of procedural fairness and natural justice. It was updated in
2012 and reviewed in 2018. In late 2018 the school decided to adopt the Positive Behaviours Support for
Learning Framework (PBS4L). This was the major focus in 2019, 2020 and again in 2021.
The policy will be updated to allow clarification around the processes of handling student management within
the school. It is necessary to sustain a clear process for teachers to follow in regard to student management
issues. Parents are continually informed about this process at assemblies and through the weekly newsletter.
PBS4L was again the major focus in 2021. The school has adopted a PBS4L mascot - Heartly. The PBS4L
initiative was further developed to include a practical reward system and a behaviour flowchart which outlines
clear steps for student management. PBS4L Sacred Heart certificates are awarded every Friday as part of the
afternoon assembly. The names of award recipients are published in the school newsletter. Class teachers
have implemented reward systems which students can access when they reach various in class goals around
positive behaviour. Further procedures within the PBS4L framework will be implemented in the remainder of
2021 and throughout 2022.
Corporal punishment is expressly forbidden at the school.
The policy can be found on the school website.
The full text of the student management, welfare and discipline policies can be obtained through the school
office upon request.

Complaints and grievances policy
The school has formal written protocols in place to address complaints and grievances. These protocols are in
line with the Catholic Education Diocese of Parramatta (CEDP) Managing Complaints policy and procedures. A
copy of the school policy is available from the school office or is available on the CEDP website
http://www.parra.catholic.edu.au.
There were no changes to the policy during 2021.

Section Eleven: Financial Statement
Income

Expenditure

5.6%
21.5%
23.2%

70.1%
75.7%

■ Commonwealth (70.1%)
■ Capital (0%)
■ State (23.2%)
■ Fees (5.6%)
■ Other (1.2%)

■ Capital (2.7%)
■ Salary (75.7%)
■ Non-Salary (21.5%)

RECURRENT and CAPITAL INCOME
Commonwealth Recurrent Grants1
Government Capital Grants
State Recurrent Grants

4

5

Total Income

EXPENDITURE

$4,012,676
$0
$1,326,064

3

Fees and Private Income
Other Capital Income

2

RECURRENT and CAPITAL

$317,867
$69,908
$5,726,515

Capital Expenditure

$160,297

6

Salaries and Related Expenses $4,460,262
7

Non-Salary Expenses

8

Total Expenditure

$1,268,810
$5,889,369

1. Commonwealth relates to Commonwealth Recurrent Grants including per capita funding and special
purpose grants.
2. Capital relates to Government Capital Grants.
3. State relates to State Recurrent Grants including per capita funding, interest subsidy and special
purpose grants.
4. Fees relates to diocesan and school based fees, excursions and other private income from parents.
5. Other refers to Other Capital Income including drawdowns from the Diocesan School Building Fund to
fund Capital Expenditure.
6. Capital refers to Capital Expenditure including School Buildings, Furniture and Equipment.
7. Salaries refers to the total of all Salaries, allowances and related expenses such as superannuation,
workers compensation and leave.
8. Non-Salary refers to all other Non-Salary Recurrent Expenses.

