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Introduction
About the Annual School Report
Penola Catholic College is registered by the New South Wales Education Standards Authority, NESA, as a
member of the Catholic system of schools in the Diocese of Parramatta.
The Annual School Report provides parents and the wider school community with fair, accurate and objective
information about various aspects of school performance and development. The Report describes
achievement of school development priorities in 2021 and gives information about the 2022 priorities.
This Report is a legislative requirement under the Schools Assistance Act, 2008 and the Education
Amendment Act 2004.
The information in this Report is complemented by the school website where other school publications and
newsletters can be viewed or obtained from the school.

Key Messages
Principal
I am delighted to present to you the 2021 Annual School Report for Penola Catholic College, Emu Plains.
Penola Catholic College's mission is to uphold, reflect and promote Catholic gospel values based on Saint
Mary of the Cross Mackillop, Australia's first saint. At Penola Catholic College we are an educational
community that is built around quality learning and teaching, founded on positive relationships and high
expectations to enable all students to excel. Our mission is to develop a culture of high expectations, and
encourage students to achieve beyond their expectations and successfully gain entry to university, along with
a full range of post school career possibilities.
The 2021 school year saw the college take significant steps forward academically, where our student
achievement results have truly excelled. Higher School Certificate (HSC) results demonstrated that the
majority of HSC courses performed above state average. The college's overall learning gain statistics in the
HSC maintained an upward trend that indicated a high level of learning growth for our students in comparison
to other local schools. These results place us in a very strong position as a high performing Catholic college
of the Greater Penrith and lower Blue Mountains region.
The 2021 school year also saw the college continue to build a culture of high expectations, as well as
enhancing student engagement, motivation, independent learning and self-confidence. Feedback from the Tell
Them From Me survey clearly outlined many commendations to the college in areas of community
engagement, social justice initiatives, collaboration, technology and staff commitment to improving student
learning outcomes. All of these strengths make us a school of choice for students and families and we are
proud of our growing positive reputation as a contemporary learning community that empowers students to
fulfil their life aspirations.

Parent
At Penola Catholic College we encourage and promote parental engagement through participation in the life
of the college through celebrating key liturgies, carnivals and other significant events. Unfortunately due to
the COVID-19 pandemic, it became increasingly difficult to engage in a physical sense and increasingly
important to engage through virtual technology such as Zoom and Live Streaming of school based events
such as information evenings, liturgies and award ceremonies.
In 2021, parents were invited to attend academic achievement award ceremonies held at the end of each
semester through Live Streaming. A parent forum Called the Parents as Partners Hub was formed in term 1 to
discuss our new Learning Framework and implementing strategies to further engage parents. Agendas for
these were published through social media and the college newsletter. All community events were an
opportunity to engage with our parents regarding the learning vision for our college. Parent Engagement
Forums focused on building positive parent partnerships, looking for creative opportunities for parents to be
involved in community events at the college and ideas as we continue to build a strong learning culture at the
college. As well as this, parents were briefed on the importance of school attendance at all information
evenings and trained in how to use the on-line support documents to improve literacy and numeracy
outcomes for their child.

Student
Penola Catholic College encourages students to live the gospel values, to be lifelong learners, to contribute to
the needs of the school and the global community, and always to strive for personal excellence.
There were many opportunities for students to become involved in the life of the school such as: media
teams, reading club, study support, sporting teams, debating teams, gifted and talented, agriculture show
teams and university links and partnerships with our Pathways in Technology (P-TECH) business partners
Price Waterhouse Cooper (PWC), IBM and BECOME careers education.
All students at Penola Catholic College have the opportunity to become Student Leader members. The SRC
and the college leaders were involved in, and ran, many activities such as prayers, assemblies, liturgies,
mentoring in the junior years, catechist work in the state primary schools, coaching sporting teams, and
Science Technology Engineering and Mathematics (STEM) projects. Students in Years 7 to 10 voted for a class
captain who was also part of the school leadership team.
The Pathways to Technology (P-TECH) learning pathway provided great enrichment in design thinking and
contemporary learning skills. Interest in these has grown extensively since the previous year. Our P-TECH
business partners Price Waterhouse Coopers (PWC), IBM and BECOME Careers provided incredible learning
opportunities for students in Years 7 to 11. We have continued to build our strong partnership and engage
with students in designing solutions to community based problems such as environmental issues including
climate change solutions. Staff and students embraced this learning opportunity and this allowed the

community to enjoy contemporary learning at its best with the amazing mentoring of these two business
partners.

Who we are
History of the school
Penola Catholic College was established in 1986, firstly as a senior secondary college. In 1999 it became a
Year 7 to 12 coeducational college serving the greater Penrith and lower Blue Mountains area.
The history of the college is grounded in local history. James McCarthy was emancipated in 1802 and shortly
after this he married Mary Rigney, the daughter of a free settler, whom James had met through his
association with Father Dixon, one of the colony's first priests. James McCarthy excelled as a farmer and was
given a land grant of 100 acres in 1804 in the Castlereagh region. In 1819, their property obtained another
fifty acres, alongside the Nepean River, which was known to the local indigenous people as Deerubbin.
In 2010 the McCarthy Trade Training Centre (TTC) was built for those students who wished to remain at
school to gain their Higher School Certificate (HSC) and undertake the first year of a School
Based Apprenticeship (SBAT). A range of apprenticeships were offered whilst students worked to achieve the
award of the HSC in conjunction with other qualifications that were achieved at the same time.
In 2018, the school underwent significant building transformation by upgrading and refurbishing bathrooms
and learning spaces. We now have the Mackillop Learning Centre, and a Junior and Senior Inquiry Hub
enabling student-centred learning to be contemporary and engaging at McCarthy Catholic College in Years 7
to 12.
At the end of 2019 the Trade Training Centre (TTC) officially decoupled from the college forming the
new CathWest Innovation College, McCarthy Campus, based at Emu Plains.
In 2020 the College enjoyed its first year renamed as Penola Catholic College, named after Penola which was
where Saint Mary MacKillop, Australia's first saint, started her first school in South Australia. In 2021 the
college has continued to grow the charism of St Mary of the Cross Mackillop promoting the Josephite values
of courage, compassion, integrity and hope.

Location/drawing area
The college is located in Emu Plains and draws on students from the Greater Penrith area, including the lower
Blue Mountains region.
It serves the parishes of Our Lady of the Way, Emu Plains; St Nicholas of Myra, Penrith; Holy Family,
Luddenham; and Padro Pio, Glenmore Park. Our Catholic primary feeder schools are Our Lady of the Way
Primary School, Emu Plains; Holy Family Primary School, Luddenham; St Nicholas of Myra Primary School,
Penrith; St Mary Mackillop Primary School, South Penrith; Bethany Catholic Primary School, Glenmore Park;
and St Joseph's Primary School, Kingswood.
The school draws enrolments from the suburbs of Emu Plains, the lower Blue Mountains, Mulgoa,
Warragamba, South Penrith, Cranebrook and Kingswood. Students in Year 7 generally come from a wide
range of primary schools from all sectors of education.

Workforce Composition
Category

Number of Staff

Number of teachers who are Conditionally or Provisionally Accredited

6

Number of teachers who are Proficient or Highly Accomplished/Lead

55

Number of teachers accreditated to teach Religious Education

24

Number of teachers currently undertaking accreditation to teach Religious Education

4

Number of non-teaching staff (includes teachers' aides)

18

Percentage of teachers who are indigenous

0

The average teacher attendance for 2021

97

Percentage of 2021 teaching staff who were retained from 2020

91

Catholic Identity and Religious Education
Prayer, Liturgical Life and Faith Experiences
Students engaged in Prayer experiences throughout the course of each day. Religious Education Classes
provided an opportunity to deepen and extend that prayer to our families especially during our COVID-19
remote learning experience, examples such as the Family Advent Prayer was instrumental connecting families
and school. As the Angelus is heard by our whole community and midday led by our Principal Leader, Mrs
Cairns and the College Captains, Tia and Jesse to create a sense of shared faith. Each year group focussed on
a Church Teaching: Year 7 and Year 12 prayed through the intercession of St. Mary of the Cross MacKillop;
Year 8 the Beatitudes; Year 9 called upon the Holy Spirit to guide them; Year 10 prayed to Our Lady though
the Hail Holy Queen; Year 11 prayed for the intercession of St Francis of Assisi; and our staff explored the
Year of St. Joseph and how Fr Julian Tension Woods’ contribution to the Josephite, MacKillop, Charism.
Liturgical Celebrations were limited because of the pandemic but included the Opening College Prayer Service,
student led Ash Wednesday class liturgies after a commissioning from Fr. Michael, at the Parish of Our Lady of
the Way, Emu Plains. A digital Detox Day was imagined by new Student Leaders in term 4 to re-connect staff
and students to “Mission” for the upcoming year. St Vincent de Paul Christmas Liturgy tapped into the
generosity of our college community to those less fortunate. Moreover, the most precious moment of grace
was the return to Our Lady of the Way Parish for the Year 12 Graduation Mass.
The Stage 4 student community experienced a reflection day that focussed on Courage, Compassion,
Integrity and Hope at Winbourne and Mt Schoenstatt. Our staff were introduced to Pope Francis’ message of
his recent book called “A time to Dream”, where he encourages humanity to see the reality of all humanity
and the fragile earth, understand our role to choose the right action to act in a Samaritan Way.

Social Justice
Penola Catholic College is humbled to work with our Catholic partners in the community including Caritas
Australia, Jesuit Social Services and St Vincent de Paul, Headspace and RUOK Day. The students’ perception
of acting with justice and compassion is our greatest achievement. Involving the whole community was the
strength of our social justice work living out our college motto of Courage, Compassion. Integrity and Hope.
Caritas Australia’s Project Compassion during Lent enabled our community to our hearts to hear your word,
love your neighbour and live with the knowledge that God says, “All I have is yours” and our response to the
poor is to live with Courage, Compassion. Integrity and Hope. Jesuit Social Services’ Excite Food Store at
Emerton allowed our students to empathise with the poor and to build relationships with the poor and Penola.
Finally, St Vincent de Paul became our focus of service where Vinnies provided Penola collecting Gift Cards
for Christmas hampers for Our lady of Way Parish and staff and students volunteering for the Vinnies Van.

School home and parish partnerships
The Opening College Celebration was the first opportunity to create a cohesive link between families, parish
and school. Fr. Michael led our celebration throughout the liturgy with prayers for our community and each of
us contributing with our own gift to be a community of the faithful.
Our local Vinnies Van training occurred with students, staff and parents cementing this social justice activity
as true community commitment. We continue to serve the Mt Druitt and Parramatta.
Stage 4 students went to Emu Plains, Emu Heights and Leonay Public Schools to evangelise in our local state
primary schools through teaching Scripture to Stage 1 and 2 students. Supported by the generous volunteers
from Our Lady of the Way Parish until the pandemic interrupted our service. However, we are well trained and
ready to go in 2022.
Parents have been an integral part of the liturgical life, participating in Mothers and Fathers Day liturgies,
enriching our experience of being a "family' in community. However, the isolation caused by the COVID-19
experience has created challenges for parents to authentically experience the Penola culture based on Mary
MacKillop "care for all".

Religious Education
Penola Catholic College utilises the Parramatta Diocese Stage 4 Sharing Our Story Curriculum, Stage 5 and 6
Catholic Studies Program and the inquiry Learning Cycles as set by the Draft New Curriculum. Our Stage 6
students choose between the Board Developed Studies of Religion I and II syllabus and a Learning for
Mission course. Religious Education is compulsory experience for all students at Penola.
In Stage 4, Year 7 are introduced to how all members of the Penola Community feel a sense of belonging. It
is through the recognition that Catholic Schools engage with one’s faith experience and learning that are filled
with a sense of belonging and how God is a vital part of humanities relationship with each other. Year 8 begin
with the understanding of the sense of story of a people who follow Jesus’ beatitudes.
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In Stage 5, Year 9 and 10 find how the Jesus is a heart of our faith and that we naturally have a relationship
with Mary, his Most Holy Mother, and finding Peace through prayer and unlock the history of Church
throughout the ages and the implications of acting with courage as a person of integrity.
Stage 6 Learning for Mission examines how we are able to act with integrity to those who most need our help
as they unlock Jesus of History and the Christ of Faith. Studies of Religion explore Buddhism, Islam and
Christianity and how Religion in Australia has continued to change in the 21st Century in a country striving for
Peace.

Professional Learning of staff in Religious Education
Staff began to explore the spirituality of St Mary of Cross MacKillop and Father Julian tension Woods that will
flow through our college faith experiences with students in 2022. Complementing this formation day had been
several one hour professional learning afternoons that have focussed on the Religious Education Formation
Goal to “build positive relationships” through prayer and service.
Religious Education Staff attend professional learning through a cluster model where in small groups they
focus on the students in a particular year group. These “Team Talks” focus on 21st century pedagogy, inquiry
learning, collaboration and personalised learning experiences.

Learning and Teaching
National Assessment Program - Literacy and Numeracy (NAPLAN)
NAPLAN
Students in Year 3, Year 5, Year 7 and Year 9 across Australia participated in National Assessment Program –
Literacy and Numeracy (NAPLAN) in May 2021. The purpose of this test is to provide information to parents
and teachers about the achievements of students in aspects of Literacy and Numeracy. The test provides a
measure of the student’s performance against established standards and against other students in Australia.
Each year the results are analysed by the school to inform teaching and learning with a view to improving
student performance.
The Commonwealth Government sets minimum acceptable standards for literacy, numeracy, reading, writing,
grammar, punctuation and spelling at particular ages. These are referred to as national minimum standards.
Student performance in NAPLAN in our school is compared to these standards. The percentages of students
achieving at or above these national minimum standards, and the percentages of students in the top three
bands are reported in the table below.

NAPLAN RESULTS 2021

% of students at or

% of students in top

above national

three bands

minimum standard
School

Australia

School

Australia

Literacy

93

92

43

54

Reading

96

94

48

58

Year Writing
7
Spelling

94

90

36

46

94

94

56

62

98

94

57

60

Numeracy

NAPLAN RESULTS 2021

% of students at or

% of students in top

above national

three bands

minimum standard
School

Australia

School

Australia

Literacy

85

88

33

44

Reading

85

90

38

49

Year Writing
9
Spelling

83

82

23

36

90

91

37

50

100

95

47

52

Numeracy

The College has demonstrated incredible growth in both literacy and numeracy scores for students in recent
years. This work is the result of intervention work with literacy coaches to increase reading and writing ability
levels. As well as this the teachers have engaged in professional learning to implement whole school literacy
strategies, Years 7-12 across all Key Learning Areas. The staff have implemented strategies that we believe
are research based and will yield high level outcomes for students of all ability levels.

Record of School Achievement (RoSA)
In 2021 one Year 11 and three Year 10 students requested the RoSA.

Higher School Certificate (HSC)
Percentage of students in performance bands 4, 5 and 6 compared to the state.

Higher School

Percentage of students in top 3 bands

Certificate

2021
School

State

Studies of Religion I

50

69

English Standard

56

58

English Advanced

100

94

Business Services Exam

91

53

Community & Family St

0%

0%

Community and Family St

77

71

Primary Industries Exam

89

60

Forty-two percent of courses were above state average. The best performing courses were Legal studies
(+7.38%) and IDT (Web and software applications +5.99). Our HSC results demonstrated high learning
growth for all students. Subjects that performed particularly well were Business Services, Retail Services,
Community and Family Studies, English Studies, Mathematics Standard 2 Unit, Music, Visual Arts and
Industrial Technology.

School curriculum
Penola Catholic College is a Catholic co-educational school for students from Year 7 to Year 12 offering wide
and diverse pathways of learning that equip students with contemporary learning skills making them
aspirational learners who are able to achieve and experience success. Learning was delivered through the
Google Classroom platform when students were moved into remote learning at home. Students were
extremely well supported by the dedicated teaching staff of the college at this time in particular.
The learning environment is built on providing students with the opportunity to develop their knowledge,
understanding and skills for them to become passionate and resilient lifelong learners who are creative,
innovative and productive citizens. The college embraces the belief that learning is a lifelong skill which needs
to be nurtured in each student.
In 2021, we have designed learning experiences that challenged students to explore the world they lived in
and ask questions which prompted curiosity and creativity as well as nurturing the growth of 21st century
skills such as communication, collaboration, creativity and digital literacy. The Catholic identity of the College
is focused on the gospel values of compassion, courage,integrity and hope. Our college Learning Framework
promotes engagement (Stage 4), empowerment (Stage 5) and enterprise (Stage 6) skills. The guiding
principles of collaboration, communication, creativity, critical thinking and digital literacy were driven by the
college’s pedagogical design which was built on direct instruction, as well as enquiry and problem-based
learning, and project-based learning that are student centred.

Initiatives to promote respect and responsibility
These included:
The college focused on building community, student leadership and empowerment through building
our shared understanding of the Mackillop charism of: Who is our neighbour?
The college established a communal and individual process for prayer built on a scaffold based on the
Mary Mackillop charism. All staff had the opportunity to facilitate prayer with students and staff leading
prayer at whole-school community events
The college continued strong links with the community such as Vinnies Van, Caritas, Jesuit Social
Services, Aged Care, Red Shield Appeal, Agriculture shows, sporting events, public speaking and
debating, and reading books with our local Catholic primary schools. Students and staff were
enthusiastically involved in these initiatives

The Student Representative Council (SRC) continued to be strengthened. Student voice and
representation was acknowledged and acted on
We developed agreed high expectations for teaching, learning and student management for our
community and these are displayed in each learning space in the college
The Pathways in Technology (P-TECH) partnership and Science Technology Engineering and
Mathematics (STEM) initiatives enabled student engagement in self-directed learning and problem
solving, creativity and innovation in thinking

Professional Learning
Some of the main areas were:
Professional learning (PL) goals were developed by staff working in Key Learning Area (KLA)
teams. Ongoing triad PL and evaluations took place throughout the year
The literacy goal focused on improving the writing ability of students through the development of a
school-based writing continuum married with the Languages Across the Disciplines (LATD) framework
that would enable students to be confident writers who are writing with precision and purpose by
using the language of the discipline
Staff engaged in both HSC and NAPLAN analysis of current results and planned strategies for ongoing
targeted improvement in all courses at the college
Mandatory requirements for Work Health and Safety (WHS), Cardiopulmonary Resuscitation (CPR),
emergency care, asthma and child protection were put in place
Child Protection was delivered as mandatory professional learning for all staff
The Student Management plan, now named the Positive Behaviours for Learning, has built the capacity
of staff. A new system of levels for student achievement to motivate and reward students has been
successfully implemented
Middle leaders' professional learning was the process of growing leaders through cultivating a shared
vision for learning across the college
A program of learning for the executive team worked on high impact strategies to improve student
learning outcomes with the guidance of an academic critical friend

School Improvement
Annual school priorities
Priority 1

Enable the draft new Religious Education (RE) curriculum to be the driver of
deeper learning in order to create a safe, supportive and inclusive environment
where positive relationships are built to live life to the full for every member of
the community.

Reason for priority 1

Formation:
The Penola Catholic College community were required to effectively engage with
the Formation Dispositions to frame the learning expectations to build a safe,
supportive and inclusive environment where teachers know their learners.

Steps taken to achieve

Professional learning for staff (partly funded by the Catholic Education

priority 1

Office Diocese of Parramatta (CEDP) RE team - 3 points time-release
across all staff) to deepen understanding of the disposition.
Working effectively across a stage, in Team Talks, to respond to student
needs to direct and inform the learning.
Creating effective rubrics for students to be self-assessable learners.
Modelling a low-risk learning environment in order to build positive
relationships to be reflective practitioners.

Status of priority 1

achieved

Priority 2

To further develop a consistent and coherent culture of high expectations and
feedback that enables students to be challenged and successful in their learning.

Reason for priority 2

Stage 4 have had low aspirations and we need improvement in aspirations into
stage 5.
There is poor knowledge regarding career pathways and growth coaching
programs to lift aspirations and create goals.
Stage 5 work ethic, drive, motivation and learning management and organisation
requires review.
Confidence in achievement level and next steps through strong feedback
processes should be improved.

Steps taken to achieve

Implementation of a dynamic Pastoral Care program with careers

priority 2

education embedded into Years 7-12
Strong programs of teaching and learning with consistent feedback
processes to empower students

Status of priority 2

ongoing

Projected school priorities
Priority 1

Enable Pope Francis’ “Let Us Dream” to be the driver of deeper learning to
create a safe, supportive and inclusive environment where every member of the
community is welcomed and valued.

Reason for Priority 1

Steps to be taken to
achieve Priority 1

The Penola Catholic College community will effectively engage with Pope Francis’
“SEE, CHOOSE, ACT” framework to reinforce the learning expectations to build a
safe, supportive and inclusive environment where teachers know their learners.

PL for RE&M staff to deepen understanding of the reality Pope Francis
shares with humanity.
Modelling a low-risk learning environment in order to build positive
relationships to be reflective practitioners.
Working effectively across a Stage, in Team Talks, respond to student
needs to direct/inform the learning.
Embed knowledge of the Josephite Charism throughout the curriculum.
Co-construct the development and effective use of Project Walls.

Priority 2

To further develop the consistent and coherent culture of high expectations and
feedback that enables all learners to be challenged and experience success in
their teaching & learning.

Reason for Priority 2

Steps to be taken to
achieve Priority 2

Penola Catholic College has produced positive results in learning gain for the
2021 HSC success. We want to continue to build on this success and further
develop the students of Penola ensuring they are met with challenges &
stretched within their learning and achieve success by engaging with feedback
cycles to know and understand where they are at in their learning and being
able to self assess.

Create effective rubrics for students to be self-assessable learners.
Enable both teacher and student feedback loops to take place
consistently.
Identified Key Learning Areas working with Michael McDowell going
deeper in the learning.
Final stage of implementing Languages Across the Disciplines with all staff
at Penola.
BECOME: allowing students to see what they can become once they finish
school.
Development and implementation of well being themes and programs.

Community Satisfaction
Parent satisfaction
During 2021, the Catholic Education Office Diocese of Parramatta (CEDP) engaged the online tool, Tell Them
from Me (TTFM) to provide feedback from parents, students and staff about our school. This survey
instrument is implemented annually and gives us great insight on all aspects of the school to inform our
future direction and priorities.
The TTFM data collected and reported to our parents, students and staff, showed that our parent satisfaction
grew in the areas of student safety and connectedness to the college. This could be attributed to a strong
focus on parent communication especially using social media as a communication tool during the remote
learning period. There was also an increase in satisfaction from the parent body in relation to organised extracurricular activities.
The data also informed us that technology at the college was well supported and contributed to the positive
learning culture that enabled students to be independent learners who make well informed choices.
Relationships are also essential for quality learning and our data showed us that we were working with a
positive growth mindset and building great rapport with our community.

Student satisfaction
The TTFM data indicated that there was a positive sense of belonging and strong relationships in the school
community. Students also identified that behaviour at school in the playground and learning environment was
positive and safe for them as a student of the college. It was pleasing to note that students indicated that
they felt intellectually engaged in Year 7 through to Year 12 which was most impressive. More work is
currently under development to ensure learning is high quality, engaging and empowering in all year groups
in a consistent and coherent way.
Students need to be strong advocates of their own safety and welfare when issues of concern rise and come
forward to seek help. The Wellbeing team have developed goals for each year group to focus their work
in progressing the social and emotional wellbeing of students based on the needs of each group. Pastoral
Care programs have focused on issues that are relevant to each year group 7-12 such as relationships.
There is an increase in valuing school learning outcomes and the relationship to their post-school life and
future career possibilities. There was an improvement in positive relationships across the college from 2021.

Teacher satisfaction
Teachers were highly valued and were in learning partnership with students and parents. Teachers indicated
in the data that they felt the school was focused in school transformation that engaged students and enabled
them to achieve results in the learning outcomes that were truly reflective and indicative of their capabilities.
This is inclusive with a high collaborative and learning culture.
Teachers are seeking reflective feedback on their teaching and learning practice through classroom learning
walk visits from their KLA or Stage Leaders in particular.
Physical enhancements to student learning spaces allowed for increased collaboration and accountability of
staff and this was transforming classroom practice. Teachers were very proud of the MacKillop Learning
Centre which was used for student learning and staff professional development. This promoted a high level of
collaboration and engagement amongst staff. There is strong coherence and shared understanding of the
school vision and goals to increase learning growth for all students Year 7-12. Teacher efficacy is strong with
our recent outstanding HSC results.

Student Profile
Enrolment Policy
Penola Catholic College follows the Catholic Education Diocese of Parramatta (CEDP) Enrolment Policy and
Procedures. The full text or a link to the full text of the school’s enrolment policies, including all prerequisites
for continuing enrolment can be obtained from the school office or can be accessed on the school's website
showing the CEDP Enrolment Policy
, Procedures
and Guidelines
.
The enrolment policy can be located on the school website under 'ABOUT US' on the 'Policies and
Procedures' page under the 'Enrolment' category.

Current and previous years' student enrolment
Year

Boys

Girls

Total

2019

368

315

683

2020

268

254

522

2021

290

270

560

The reduction of enrolments over 2020 and 2021 was due to the decoupling of the Trade Training Centre
from mainstream school with the initiative of CathWest Innovation College for years 11 and 12 students.

Student attendance rates
The table below shows the percentage of student attendance by Year level and school average.
Year 7

90

Year 8

78

Year 9

75

Year 10

68

Year 11

77

Year 12

91

School average

80

Characteristics of the student body
The table below shows the number of students in each of the categories listed.
Language background other than English (LBOTE)

80

Students with disablities (SWD)

135

Indigenous

33

Managing Student Non-attendance
Regular attendance at school is essential if students are to maximise their potential. Schools in partnership
with parents and guardians, are responsible for promoting the regular attendance of students. The
compulsory schooling age is 6-17. Parents and guardians are legally responsible for the regular attendance of
their children, explaining the absences of their children in writing within several days to the school, and taking
measures to resolve attendance issues involving their children. School staff as part of their duty of care,
monitor part or whole day absences.
They maintain accurate records of students' attendance, follow up unexplained absences through written and
verbal communication, implement programs and practices to address attendance issues when they arise, and
provide clear information to students and parents regarding attendance requirements and the consequences
of unsatisfactory attendance. The principal or their delegate, may grant permission for late arrival or early

departure from school, leave or exemption from attendance only in individual cases, on written request from
parents and guardians.
The principal/delegate will undertake all reasonable measures to contact parents promptly if an unexplained
absence occurs. If truancy is suspected, the principal will contact the parents/guardians to ascertain the
reason for the absence. If a satisfactory response is not received, the matter will be referred to the relevant
staff at the Catholic Education Office, Diocese of Parramatta who will follow up unexplained absences as per
legislative requirements.

Student retention rates
The retention rate of students for Year 10 to Year 12 was 31%.
The majority of students who left at the end of Year 10 moved to pursue a different HSC pathway within the
Catholic system through the Trade Training Centres, with a small percentage leaving to go into senior high
schools.

Senior secondary outcomes
The following table shows the percentage of Year 12 students who undertook vocational training or training in
a trade while at school, and the percentage that attained a Year 12 certificate or equivalent vocational
education and training qualification.
Percentage of Year 12 students who undertook vocational training while at school

40

Percentage of Year 12 students who undertook training in a trade while at school

0

Percentage of Year 12 students who attained a Year 12 (HSC) or equivalent vocational education and

98

training qualification

Post school destinations
Each year Penola Catholic College collects destination data relating to the Year 12 student cohort. The table
below sets out the percentages of students for the various categories.
Destination of students leaving Year 12

%

University

67

Technical, and Further Education (TAFE)

17

Workforce

5

Other/Unknown

11

Student wellbeing
Student welfare, discipline and anti-bullying policies and pastoral care
At the college we have a year level based homeroom system where students are well supported by stage
leaders of learning, assistant leaders of learning and a team of homeroom teachers who all support the
wellbeing and learning of students.
The school has worked to enhance the pastoral care and wellbeing of students in Years 7 to 12 through the
delivery of a quality pastoral program including reflection days, retreats, and picnic days, focusing on building
quality relationships in our school community with students, parents and staff. We have further developed the
fortnightly pastoral program lesson for Year 7 to 10 delivered by the year leader of learning, assistant leader
of learning and homeroom teachers.
The college has a comprehensive Student Management and Wellbeing policy which is in the Staff Handbook
and also on the college website. The policy is evaluated and reviewed on an ongoing basis by the executive
and the leaders of learning. The policy is based on the principles of natural justice and procedural fairness.
The school forbids the use of corporal punishment and believes that students must learn to take responsibility
for their actions at all times.
In 2021, we further developed a process of supporting student learning with the Student Learning
Performance grade system which provided ongoing feedback to assist students in knowing how to improve
their standard of achievement continuously. We also developed a web based recognition system which
allowed students to accumulate points in order to achieve Bronze, Silver or Gold levels called Penola Points.
All students received grades in these five areas of learning twice per term as a form of student and parent
feedback.
A new program of Pastoral Care (Wellbeing ) was implemented in 2021 in Year 7-12 for one session of 50
minutes every learning cycle (2 weeks). The BECOME careers program was a significant aspect of this
program and delivered by Stage Leaders of Learning and homeroom teachers.
The college has a very strong anti-bullying policy where all members of the community are treated fairly and
with dignity. As well as this, the college community focuses on building positive relationships amongst staff,
students and parents built on the values of courage, compassion, integrity and hope. These are the values of
St Mary of the Cross Mackillop, Australia's first saint on which the college has been named after her first
place at which her school was built in Penola, South Australia.

Complaints and grievances policy
The college followed the CEDP Managing Complaints policy and ensured that all complaints were
acknowledged and followed-up to ensure procedural fairness prevailed and positive outcomes were attained.
Parents can obtain a copy of the Managing Complaints policy from the college website through Policies and
Procedures under the heading of Catholic School Community or is available on the CEDP website
http://www.parra.catholic.edu.au/policy-central
All complaints are logged on an official form, allocated to the appropriate person and are addressed quickly to
ensure the best possible outcome.
All complaints are also logged on to a school database.
The complainant is contacted to be advised of the resolution or outcome of any investigation.
There were no changes to the policy during 2020.

Section Eleven: Financial Statement
Income

Expenditure

16%

25%

18.3%
64.5%
70.9%

■ Commonwealth (64.5%)
■ Capital (0%)
■ State (18.3%)
■ Fees (16%)
■ Other (1.2%)

■ Capital (4.1%)
■ Salary (70.9%)
■ Non-Salary (25%)

RECURRENT and CAPITAL INCOME
Commonwealth Recurrent Grants1
Government Capital Grants
State Recurrent Grants

4

5

Total Income

EXPENDITURE

$8,419,776
$0
$2,386,142

3

Fees and Private Income
Other Capital Income

2

RECURRENT and CAPITAL

$2,083,314
$159,246
$13,048,478

Capital Expenditure

$525,300

6

Salaries and Related
Expenses

$9,170,195

7

Non-Salary Expenses

8

Total Expenditure

$3,234,651
$12,930,146

1. Commonwealth relates to Commonwealth Recurrent Grants including per capita funding and special
purpose grants.
2. Capital relates to Government Capital Grants.
3. State relates to State Recurrent Grants including per capita funding, interest subsidy and special
purpose grants.
4. Fees relates to diocesan and school based fees, excursions and other private income from parents.
5. Other refers to Other Capital Income including drawdowns from the Diocesan School Building Fund to
fund Capital Expenditure.
6. Capital refers to Capital Expenditure including School Buildings, Furniture and Equipment.
7. Salaries refers to the total of all Salaries, allowances and related expenses such as superannuation,
workers compensation and leave.
8. Non-Salary refers to all other Non-Salary Recurrent Expenses.

