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Introduction
About the Annual School Report
Patrician Brothers' College is registered by the New South Wales Education Standards Authority, NESA, as a
member of the Catholic system of schools in the Diocese of Parramatta.
The Annual School Report provides parents and the wider school community with fair, accurate and objective
information about various aspects of school performance and development. The Report describes
achievement of school development priorities in 2021 and gives information about the 2022 priorities.
This Report is a legislative requirement under the Schools Assistance Act, 2008 and the Education
Amendment Act 2004.
The information in this Report is complemented by the school website where other school publications and
newsletters can be viewed or obtained from the school.

Key Messages
Principal
It is with pleasure that I present the 2021 Annual School Report for Patrician Brothers’ College, Blacktown.
Patrician Brothers’ College is a Years 7-12 Catholic boys school under the care of Catholic Education Diocese
of Parramatta. Students are encouraged and nurtured to strive for personal excellence in the vast educational
offerings of the college.
Patrician Brothers’ College is first and foremost a Catholic school in the Patrician tradition. It was established
in 1952 and was founded on the rich traditions of the Patrician Brothers. We actively practise our faith which
is demonstrated by our care of one another, the way we learn and through our Service-Learning program. As
a school that values community, we collaborate in partnership with parents and carers.
The College has high expectations of students. Boys are challenged to be the best person and student they
can be.
We offer a vast array of extra-curricular opportunities. These include various representative sports, debating,
public speaking, internal sports and activity clubs, among others.
In 2021, the College Learning Plan 2021-2023 was implemented. The priorities are mapped to time frames
and key strategies are embedded in the working life of the college to meet the intent of our Learning Plan by
2023.
The College motto is Christus Regnat (Christ Reigns). We strive to build a community where Christ reigns in
the hearts of all.
More information can be obtained from our website – www.patsblacktown.catholic.edu.au

Parent
Year 12 Graduation Ceremony was accessible to parents live and via video. Due to COVID-19 restrictions,
attendance was restricted to two members of the family. Parents strongly supported parent/teacher evenings
which were conducted via Zoom. Regular information and orientation evenings were also conducted online
through Zoom.
Regular sporting events, cultural evenings, public speaking and debating events had to be cancelled and
alternative arrangements made for communicating with parents via Compass and Zoom meetings.
Patrician Brothers’ College is a popular choice for any talented young man seeking a boys’ education which
includes spiritual, academic, physical and personal growth and which takes place in a supportive and caring
Catholic community.

Student
Student participation is a cornerstone of life at Patrician Brothers' College.
In 2021 student leaders were elected by their peers and staff. Leaders chaired Student Representative Council
(SRC) meetings. They took part in a Leadership Day; Year 12 Retreat; other Patrician leadership initiatives
such as Year 7 social justice initiatives; Thursday morning mass; welcoming guest speakers; staff versus
student soccer match; organising St Patrick's Day Concert and barbeque; and pancakes for Pancake Shrove
Tuesday to raise money for Caritas; Year 10 Reflection Days. Student leaders were allocated a number of
portfolios such as house captains for carnivals, year group mentors and Patrician Charism mentor. They took
an active part in NAIDOC week celebrating the history, culture and achievements of Aboriginal and Torres
Strait Islander people.
Our peer support leaders from Year 10 assisted in the initiation, orientation and acculturation of Year 7
students. Their leadership of the Year 7 Orientation Day reflected the pastoral care evident in our community.
A group of Year 10, 11 and 12 students took part in the National Space Design Competition.
Class Captains met regularly as the SRC with the staff mentor, and they liaised with their homeroom teachers
and Student Formation Leaders. Students were actively involved in the guard of honour for the Year 12
graduation; staff versus student swimming relay; the annual prize-giving event.
Year 9 students participated in the Life Saving program and Year 10 students participated in the Step Up into
Senior School (SUISS) program.
Our students took part in the Catholic Schools Public Speaking Competition.

Who we are
History of the school
The College was founded in 1952 by the Patrician Brothers to serve the mainly rural families of Blacktown and
surrounding districts. The College motto Christus Regnat translates to Christ reigns. We strive to build a
community where Christ Reigns in the hearts of all and where students are encouraged to grow and develop
in a community that reflects the gospel values of faith, forgiveness, honesty, hope, justice, respect, tolerance
and trust. The students are actively encouraged to develop a personal spirituality based on the Patrician
ideals of prayer, Eucharist, community life and care for the poor. We strive for excellence and foster the love
of learning.
Substantial building programs commenced in 2002 with the official opening of the Jubilee Hall. The chapel
was opened in 2007 and the bust of Bishop Delany was unveiled the same year, adding a new dimension to
the religious focus of the college. In 2008 the administration building was refurbished, and in 2012 the
administration forecourt was upgraded. In 2010 the Jubilee Hall was air-conditioned and two additional
classrooms and a gymnasium were built under C block. In 2011, with Commonwealth funding, the Patrician
Learning Centre was built including an open learning classroom and meeting facilities including a kitchenette.
A major building program was undertaken in 2012 which included new student facilities, fencing of the
sporting fields, building of an amphitheatre, an electronic score board and grandstand seating. In 2016 major
renovations were made to the existing A and D blocks to incorporate multiple open-plan learning facilities,
improved Technology and Applied Studies (TAS) facilities including a Food Technology and Hospitality kitchen,
a student/staff cafe, Visual Arts facilities and a Drama space. In 2019 solar panels were installed extensively
around the school. In 2020 a purpose commissioned room for Retail Services was completed.

Location/drawing area
Located close to Blacktown's central business district, the college is set on seven hectares in the heart of the
rapidly expanding Blacktown City. The college is just ten minutes walk from the Blacktown transport
interchange and is easily accessible by public transport. Like our city, we have continued to grow and respond
to the needs of our stakeholders but our culture has remained unashamedly Catholic and focused on boys'
education.

Workforce Composition
Category

Number of Staff

Number of teachers who are Conditionally or Provisionally Accredited

13

Number of teachers who are Proficient or Highly Accomplished/Lead

64

Number of teachers accreditated to teach Religious Education

22

Number of teachers currently undertaking accreditation to teach Religious Education

1

Number of non-teaching staff (includes teachers' aides)

18

Percentage of teachers who are indigenous

1

The average teacher attendance for 2021

96

Percentage of 2021 teaching staff who were retained from 2020

21

Catholic Identity and Religious Education
Prayer, Liturgical Life and Faith Experiences
Patrician Brothers' College continued to provide students with many opportunities to experience their faith.
Students led our Scripture-based prayer each Monday morning and at fortnightly College assemblies. We
developed our own prayer booklet for daily use in every class and the whole school prayed the Angelus at
midday.
Whole-school Eucharist was celebrated at the commencement of the year and each Thursday at 8.15 am in
the All Saints Chapel. Other liturgies of the Word were held on Ash Wednesday.
Years 7 to 10 were involved in student formation days with Year 12 attending the Senior Retreat.

Social Justice
The College supported the Patrician missions through the Delany Foundation and Project Compassion. These
were complemented by supporting the St Vincent de Paul Winter and Christmas appeals. An awareness of
social issues was raised as a whole-school community at assemblies and through prayer, with the College
theme, We Are Your Hands, the focus for 2021.

School home and parish partnerships
Historically we have had strong links with Mary Queen of the Family Parish, Blacktown, and our priests within
the parish have maintained this liturgical and pastoral interest in the college. This support continued through
the celebration of mass each Thursday morning and other significant liturgical events as well as the Senior
Retreat.
The involvement of a dozen Year 10 students as Special Religious Education (SRE) teachers in local state
primary schools continued to enrich the lives of all concerned. The College was also part of the parish SRE
team.
The College continued to support the links between the Diocese of Parramatta through its involvement with
the annual Palm Sunday Youth Celebrations.

Religious Education
In 2021 the college offered the core units of the Parramatta Diocesan Religious Education (RE) syllabus,
Sharing Our Story, for Stages 4 to 6, the new RE curriculum ceased at the end of term 2. In Stage 6, the boys
were offered the New South Wales Education Standards Authority (NESA) courses: Studies of Religion I,
Studies of Religion II and Studies in Catholic Thought.
The Religious Education (RE) staff developed teaching and learning strategies to enhance the religious
literacy of students. Units of work continued to be developed around the experience of the students and
current issues. Religious Education continued to help students develop skills in research and effectively
communicating complex information, ideas and issues using appropriate written and oral forms.
The college continued to be under the guidance of the Patrician Brothers’ charism and the Patrician ideals
were central to the ethos of the college. The college continued to strengthen ties with its Patrician heritage
through the network of Patrician linked schools.

Professional Learning of staff in Religious Education
In 2021 the Religious Education (RE) department started the journey of implementing the new RE curriculum.
The staff also worked on strategies to improve the literacy, especially the writing skills of our students. Key
Learning Area (KLA) meeting time was devoted to developing the new curriculum and assessment tasks to
include a written component (especially short and extended responses). Meetings also allowed for
professional development on strategies to help students unpack and answer the question, as well as learning
how to make a judgement on quotes used as a stimulus for questions.
There was also Patrician induction for new staff. Staff in leadership roles and support staff engaged in "The
Story We Share" at Delany Place, The Entrance. The Faith In Action Team (FIAT) staff members attended
Diocesan FIAT days.
The Staff Spirituality Day focused on ministry in a Catholic School.

Learning and Teaching
National Assessment Program - Literacy and Numeracy (NAPLAN)
NAPLAN
Students in Year 3, Year 5, Year 7 and Year 9 across Australia participated in National Assessment Program –
Literacy and Numeracy (NAPLAN) in May 2021. The purpose of this test is to provide information to parents
and teachers about the achievements of students in aspects of Literacy and Numeracy. The test provides a
measure of the student’s performance against established standards and against other students in Australia.
Each year the results are analysed by the school to inform teaching and learning with a view to improving
student performance.
The Commonwealth Government sets minimum acceptable standards for literacy, numeracy, reading, writing,
grammar, punctuation and spelling at particular ages. These are referred to as national minimum standards.
Student performance in NAPLAN in our school is compared to these standards. The percentages of students
achieving at or above these national minimum standards, and the percentages of students in the top three
bands are reported in the table below.

NAPLAN RESULTS 2021

% of students at or

% of students in top

above national

three bands

minimum standard
School

Australia

School

Australia

Literacy

87

92

38

54

Reading

89

94

37

58

Year Writing
7
Spelling

87

90

36

46

87

94

52

62

92

94

51

60

Numeracy

NAPLAN RESULTS 2021

% of students at or
above national

% of students in top
three bands

minimum standard
School

Australia

School

Australia

Literacy

88

88

36

44

Reading

90

90

42

49

Year Writing
9
Spelling

87

82

32

36

93

91

39

50

99

95

55

52

Numeracy

In the National Assessment Program, the results across the Years 7 and 9 literacy and numeracy assessments
are reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills
and understandings demonstrated in these assessments. From 2018 to 2021 NAPLAN is moving from a paper
test to an online test. Patrician Brothers' College Blacktown transitioned to the online test in 2019 and 2021.
There was no NAPLAN test in 2020 due to COVID-19 restrictions. Results for both online and paper formats
are reported on the same NAPLAN assessment scale. The My School website provides detailed information
and data for national literacy and numeracy testing. As schools transition to NAPLAN online, the band
distribution of results is not directly comparable to band averages from previous years.
The Year 7 assessment is taken in May after one term at high school and reflects ability at the entry point.

The Year 9 assessment is taken in May after two years and one term at high school and reflects the progress
the students have made at the College over that time.
Year 7 NAPLAN data indicates that Year 7 are underperforming in all domains. The same was indicative from
the data representing the percentage of students in the top three bands.
Year 9 NAPLAN data indicates that Year 9 students were at, or above, the minimum standards for all
domains.
Year 9 students in the top three bands were above the national average in Numeracy. Improving performance
in the top three bands in Literacy, Reading, Writing and Spelling is a priority.
Leaders of Learning across all KLAs have worked with their staff on effective classroom practices to raise the
literacy of both cohorts. Wide reading has been promoted. The school has worked with Misty Adoniou,
adjunct Professor, on writing within the disciplines. Teachers have used the Writer's Toolbox and Maths Space
to help develop both literacy and numeracy skills.

Record of School Achievement (RoSA)
The College retention rates are high and students who leave the school at the end of Year 10 usually continue
their education in a trade school or continue their education at another school.
In 2021 only three students from Year 11, requested a RoSA.
The RoSA grades awarded to students were consistent with our historical grade distribution.

Higher School Certificate (HSC)
Percentage of students in performance bands 4, 5 and 6 compared to the state.

Higher School
Certificate

Percentage of students in top 3 bands
2021
School

State

Studies of Religion I

38

69

English Standard

55

58

English Advanced

97

94

Investigating Science

100

74

Society and Culture

100

80

The HSC Data indicates strong performance by the students across a range of subjects, from VET to
Extension Courses.
The DeCourcy analysis shows the majority of the subjects achieving at or above the Typical range, with many
courses extending the top students to achieve a result above what was expected of them.
Students in ten courses all achieved in the top three bands.
Students achieved equally as well in English/HSIE Subjects and Science/Mathematics subjects.
Highlighting the all-around approach that the College has embarked on in the last few years with regards to
Literacy and Numeracy is helping the students achieve outstanding results.

School curriculum
The College offers a broad curriculum to cater for the needs of a diverse range of students. The Diversity
Team coordinated a range of learning support programs and the adjustments necessary for students with
disabilities. The English and Mathematics departments were involved in promoting literacy and numeracy
across the curriculum through targetted workshops.
The school focused on the high yield strategies of differentiation in text studies and instruction, accountable
talk, effective utilisation of the flexible learning spaces and the use of the Reader's and Writer's Tool Box.
There were programs for students in the senior years to help them achieve the minimum standards in
numeracy and literacy. Indigenous students were supported and a liaison officer worked closely with the
Sudanese students.

Other curriculum approaches included:
Mathematics and Science classes were streamed while English classes for Year 7 were mixed ability
then partially streamed in Years 8, 9 and 10 allowing for differentiation and extension.
Students could complete their HSC on a Pathways program while enrolled in traineeships and
apprenticeships.
External providers such as The School of Now and NSW School of Languages helped expand the
curriculum choices of the students.
Year 10 students experienced senior school in the Step Up into Senior School (SUISS) program.
The school was involved in a range of enrichment activities for talented students, such as the Space
Design Competition.
The Mathematics faculty offered drop-in sessions for students.
Students also took part in extending their curriculum choices through The School of Now, an initiative
that connects students to new learning opportunities through online technologies.
Talented students had an opportunity for acceleration.

Initiatives to promote respect and responsibility
Along with the opportunities listed above, the school had the following structures for promoting respect and
responsibility.
The college captain and prefects from Year 12, met weekly.
Class captains constituted the Student Representative Council (SRC) and met twice a term with the
staff mentor.
Year 10 students were involved as Special Religious Education (SRE) teachers.
Year 10 students were peer supporters of Year 7.
Students were actively involved in leading prayer each Monday morning, as well as at a variety of
school events.
Students were involved in collections for the Delany Foundation, St Vincent de Paul and CARITAS.
Anecdotes related to outstanding school service and exemplary behaviour were often highlighted in the
Focus and the College Yearbook.

Professional Learning
Professional learning during 2021 focused on continuing the improvement of student learning through English
and Mathematics Stage 4 programming, the continued use of Bring Your Own Device (BYOD) in an
interdisciplinary approach to Science, Technology, Engineering and Mathematics (STEM) education.
Staff were trained in the use of Compass and Ed Val.The Beginning Teachers program continued, as well as
Vocational Educational Training for teachers. A Middle Leaders program was conducted by the Catholic
Education Office Diocese of Parramatta (CEDP).
Staff participated in Anaphylaxis training, Emergency Care Training and First Aid Training.

School Improvement
Annual school priorities
Priority 1

To understand how the Four Patrician Pillars are an authentic model for living out
gospel values in our daily lives and the college community.

Reason for priority 1

We aim to:
develop within the community a deeper understanding and expression of
Patrician spirituality
extend the variety of religious and spiritual well-being experiences for
students, staff, and parents to be active participants of a Catholic College
in the Patrician Tradition

Steps taken to achieve We intend to:
cultivate an understanding of the Patrician Pillars through formation
priority 1
opportunities
renew our College Mission and Vision through staff workshops and
consultation
develop and implement Faith in Action (Service) program
Status of priority 1

Ongoing

Priority 2

To build a culture of academic growth and learner efficacy with a strong
evidence base.

Reason for priority 2

We aim to:
develop student agency as a driver of lifelong learning and personal
excellence
build a learning community that is more adaptive, flexible, inclusive and
future-focused to meet the contemporary needs of learners
develop student agency as a driver of lifelong learning and personal
excellence
build a contemporary and precise understanding of learner diversity where
each learner is known and valued

Steps taken to achieve We intend to:
establish processes for testing, monitoring and tracking student aptitude
priority 2
and achievements in literacy, numeracy and learning
establish and represent those qualities that characterise effective learners
(for example curious, resilient, agile)
develop consistent classroom expectations of staff and students to ensure
effective learning
continue to develop and enhance service delivery and programs to meet
the needs of diverse learners that nurtures learner efficacy
Status of priority 2

Ongoing

Projected school priorities
Priority 1

To extend the variety of religious and spiritual well-being experiences for
students, staff and parents to be active participants of a Catholic College in the
Patrician Tradition.

Reason for Priority 1

As a Catholic school in the Patrician tradition, it is imperative that our
community continues to have opportunities to flourish through a variety of
faith formation programs.
To further enhance community engagement in faith formation which will
nurture Catholic culture and spirit.
To acknowledge and celebrate the history and tradition of the College by
facilitating various key events highlighting the 70th anniversary.

Steps to be taken to

Celebrate the 70th anniversary of the College's journey through various

achieve Priority 1

initiatives.
Re-establish and create ways to foster community spirit and active
engagement as we emerge from COVID-19 restrictions.
Increase opportunities for student, staff and parent faith formation.

Priority 2

Reason for Priority 2

To build a learning community that is more adaptive, flexible, inclusive and
future-focused to meet the contemporary needs of learners.
To provide a wide variety and easily accessible student data to staff in
order to further support learning.
To update some general learning areas which will support innovative and
transformational learning.
To offer an expansive curriculum and learning pathways in response to
student interests and needs.
To ensure best practice by undertaking research in learning pedagogies.

Steps to be taken to

Refurbish student learning spaces to enhance contemporary learning

achieve Priority 2

Expanding curriculum and learning pathways.
Research and lead inquiry into school-wide pedagogical frameworks and
models fit for context that will support our agenda to transform learning
Build and curate knowledge management through key learning
Management Systems, such as Compass.

Community Satisfaction
Parent satisfaction
The 'Tell Them From Me' (TTFM) survey data acknowledged the obvious Catholic culture of the college with
opportunities for faith development. The parents scored the college extremely highly in the following areas:
parents felt welcome;it is an inclusive school; there is safety at school; the school supported positive
behaviour; the school supported learning; and parents were informed.

Student satisfaction
The TTFM data indicated a strong pride by the students in the college and its achievements. Students
acknowledged that teachers were energetic and passionate and that their lessons were well planned.
Students also commented on how teachers catered for the diversity of learning styles and their emotional
needs.

Teacher satisfaction
The TTFM data showed teachers appreciated the achievements of the college community and these were a
source of pride and community recognition. Not surprisingly, staff reported a high level of Catholic culture and
practice through prayer and social justice. The data also indicated a strengthening of professional learning,
teamwork, role clarity, feedback and recognition.

Student Profile
Enrolment Policy
Patrician Brothers' College follows the Catholic Education Diocese of Parramatta (CEDP) Enrolment Policy and
Procedures. The full text or a link to the full text of the school’s enrolment policies, including all prerequisites
for continuing enrolment can be obtained from the school office or can be accessed on the school's website
showing the CEDP Enrolment Policy
, Procedures
and Guidelines
.
The enrolment policy can be located on the school website under 'ABOUT US' on the 'Policies and
Procedures' page under the 'Enrolment' category.

Current and previous years' student enrolment
Year

Boys

Girls

Total

2019

1111

0

1111

2020

1062

0

1062

2021

1018

0

1018

Enrolments remain steady. Open Afternoons, Campus Tours, School Visits, The Focus, Annual Yearbooks and
many other initiatives are made available to the local community in the promotion of the school where
students can experience their faith and engage in learning.

Student attendance rates
The table below shows the percentage of student attendance by Year level and school average.
Year 7

78

Year 8

79

Year 9

74

Year 10

70

Year 11

75

Year 12

87

School average

77

Characteristics of the student body
The table below shows the number of students in each of the categories listed.
Language background other than English (LBOTE)

468

Students with disablities (SWD)

183

Indigenous

41

Managing Student Non-attendance
Regular attendance at school is essential if students are to maximise their potential. Schools in partnership
with parents and guardians, are responsible for promoting the regular attendance of students. The
compulsory schooling age is 6-17. Parents and guardians are legally responsible for the regular attendance of
their children, explaining the absences of their children in writing within several days to the school, and taking
measures to resolve attendance issues involving their children. School staff as part of their duty of care,
monitor part or whole day absences.
They maintain accurate records of students' attendance, follow up unexplained absences through written and
verbal communication, implement programs and practices to address attendance issues when they arise, and
provide clear information to students and parents regarding attendance requirements and the consequences

of unsatisfactory attendance. The principal or their delegate, may grant permission for late arrival or early
departure from school, leave or exemption from attendance only in individual cases, on written request from
parents and guardians.
The principal/delegate will undertake all reasonable measures to contact parents promptly if an unexplained
absence occurs. If truancy is suspected, the principal will contact the parents/guardians to ascertain the
reason for the absence. If a satisfactory response is not received, the matter will be referred to the relevant
staff at the Catholic Education Office, Diocese of Parramatta who will follow up unexplained absences as per
legislative requirements.

Student retention rates
The retention rate of students for Year 10 to Year 12 was 92%.
Student retention rates have remained constant. Leavers generally obtain apprenticeships or enrol in TAFE to
pursue a trade.

Senior secondary outcomes
The following table shows the percentage of Year 12 students who undertook vocational training or training in
a trade while at school, and the percentage that attained a Year 12 certificate or equivalent vocational
education and training qualification.
Percentage of Year 12 students who undertook vocational training while at school

49

Percentage of Year 12 students who undertook training in a trade while at school

1

Percentage of Year 12 students who attained a Year 12 (HSC) or equivalent vocational education and

100

training qualification

Post school destinations
Each year Patrician Brothers' College collects destination data relating to the Year 12 student cohort. The
table below sets out the percentages of students for the various categories.
Destination of students leaving Year 12

%

University

30

Technical, and Further Education (TAFE)

58

Workforce

20

Other/Unknown

22

Student wellbeing
Student welfare, discipline and anti-bullying policies and pastoral care
Patrician Brothers' College places student well-being and student expectations at the centre of learning and
teaching. Welfare and discipline policies are published in the annual Staff Handbook.
All members of our college community have the right to be safe and happy (college Mission Statement). This
is lived out at Patrician Brothers' College. Our Student Management policy and Anti-Bullying policy, along with
other policies and procedures, are designed to encourage all students to respect these values and rights. The
policies are based on the principles of natural justice and procedural fairness. Corporal punishment is
expressly forbidden at the college.
Details of rules and expectations related to student management are included in the student diary and
enrolment documentation, while regular updates and reminders are provided in the fortnightly college
newsletter, The Focus, our school website, student assemblies and parent evenings.
There has been no change in policies from the previous years' policies.
Key elements of student management at our school in 2021 included:
comprehensive Merit Award system to encourage participation and excellence leading up to the
principal's award
computerised Student Attendance System to track attendance, including text messages to parents
regarding absence and events
swipe cards to allow students to access technology, sign in and out, borrow library books and texts
graduated detention system used when positive measures fail
regular team meetings to develop identity and connectivity
leadership opportunities for those displaying leadership potential
applications of restorative justice principles by all members of the school community when dealing with
student management situations
clearly defined procedures for dealing with critical incidents
electronic student management records to record and monitor behaviour information accurately
consistent use of student diary for communication and monitoring of behaviour and participation
access to school counsellor whenever required or recommended
support groups for students with mental health issues such as anxiety or anger management.

Complaints and grievances policy
The school has formal written protocols in place to address complaints and grievances. These protocols are in
line with the Catholic Education, Diocese of Parramatta (CEDP) Managing Complaints policy and procedures.
A copy of the school policy can be accessed at: http/www.parra.catholic.edu.au/policy-central.
There has been no change in policy in 2021.

Section Eleven: Financial Statement
Income

Expenditure
8.5%

18.5%

21.7%

17.9%
62.8%

69.8%

■ Commonwealth (62.8%)
■ Capital (0%)
■ State (17.9%)
■ Fees (18.5%)
■ Other (0.7%)

■ Capital (8.5%)
■ Salary (69.8%)
■ Non-Salary (21.7%)

RECURRENT and CAPITAL INCOME
Commonwealth Recurrent Grants1
Government Capital Grants
State Recurrent Grants

4

5

Total Income

EXPENDITURE

$11,285,913
$0
$3,221,263

3

Fees and Private Income
Other Capital Income

2

RECURRENT and CAPITAL

$3,331,727
$131,665
$17,970,568

Capital Expenditure

$1,542,277

6

Salaries and Related
Expenses

$12,739,263

7

Non-Salary Expenses

8

Total Expenditure

$3,964,126
$18,245,666

1. Commonwealth relates to Commonwealth Recurrent Grants including per capita funding and special
purpose grants.
2. Capital relates to Government Capital Grants.
3. State relates to State Recurrent Grants including per capita funding, interest subsidy and special
purpose grants.
4. Fees relates to diocesan and school based fees, excursions and other private income from parents.
5. Other refers to Other Capital Income including drawdowns from the Diocesan School Building Fund to
fund Capital Expenditure.
6. Capital refers to Capital Expenditure including School Buildings, Furniture and Equipment.
7. Salaries refers to the total of all Salaries, allowances and related expenses such as superannuation,
workers compensation and leave.
8. Non-Salary refers to all other Non-Salary Recurrent Expenses.

