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Introduction
About the Annual School Report
Our Lady of The Nativity Primary School is registered by the New South Wales Education Standards Authority,
NESA, as a member of the Catholic system of schools in the Diocese of Parramatta.
The Annual School Report provides parents and the wider school community with fair, accurate and objective
information about various aspects of school performance and development. The Report describes
achievement of school development priorities in 2021 and gives information about the 2022 priorities.
This Report is a legislative requirement under the Schools Assistance Act, 2008 and the Education
Amendment Act 2004.
The information in this Report is complemented by the school website where other school publications and
newsletters can be viewed or obtained from the school.

Key Messages
Principal
I am pleased to present the 2021 Annual School Report for Our Lady of the Nativity Primary School, Lawson.
Our Lady of the Nativity Primary School is a Catholic co-educational primary school. The members of this
school community strive to fulfil the school's vision to glorify God in all aspects of life and learning. As a
community, we place an emphasis on establishing a partnership between home and school. The community
focus is to build positive attitudes and relationships which support student learning.
Our mission is to:
recognise the worth of each individual
advance the educational and emotional needs of our students
facilitate a safe and encouraging environment
provide skills beneficial to life-long learning
celebrate life and our faith together
Our Lady of the Nativity Primary School is characterised by quality learning and teaching and is enhanced by
embedding lived faith and shared values.

Parent
In 2021 the parent community at Our Lady of the Nativity Primary School supported the emphasis on building
a partnership between home and school. A most significant way in which this occurred was through the
Parent Council, a representative body. Membership of the Parent Council was made up of parents and staff
who together promoted the school and improved resources. The Parent Council, during this COVID-19 year,
continued to support parents and the community by facilitating fundraising events such as the Freezing
Fridays and the Mothers Day Stall at the school.
Due to COVID-19 restrictions the presence of parents on site was eliminated in order to ensure the safety of
the community. We relied on Facebook, Seesaw, and Google Classroom to keep our parents connected and
also utilised Zoom, email and sms to ensure a constant line of communication was open.
Google Classroom (Stages 2 & 3) & Seesaw (ES1 & Stage 1) were the digital platform we utilised during
COVID-19 lockdown to continue the learning for our students and this was supported well by the parent
community who assisted their children in connecting and interacting with this learning platform successfully.

Student
Our Lady of the Nativity Primary School is welcoming and helpful. Teachers care for the students. They listen
to students and provide challenging work to help us achieve. The school community works to keep
the grounds pleasant and care for the physical environment.
Each year, students in Stage 2 and Stage 3 vote for school captains and then the remainder of Year 6
students take on leadership roles in a variety of teams: Mission, Media, Environment and Sport. These
student leaders represent the school, lead their teams, welcome visitors and set a good example.
One leadership responsibility for our school captains, in 2021 outside of COVID-19 lock down, was to present
Monday morning assemblies. The student leaders met with the principal to plan events that needed
leadership skills to be put into action. Some of the plans began with ideas from other students. The Sports
Leadership Team helped at sporting events and encouraged their teams to participate. The Mission
Leadership Team worked to promote mission work and faith development at the school. The Media
Leadership Team worked together to use technology to support school events. The Environment Leadership
Team worked to ensure our environment was being cared for and developed. All these leadership teams
worked together to ensure the school was led with confidence, pride and integrity.
Our Lady of the Nativity Primary School is a good place to learn, meet new people, make friends and enjoy
learning.

Who we are
History of the school
Our Lady of the Nativity Primary School was established in 1929. It was founded by the Good Samaritan
Sisters as a boarding school for girls and was officially opened on 7 April 1929 by Archbishop Kelly. Over time,
the sisters also began teaching the children of local parishioners. The school is indebted to the energy and
foresight of the archbishop and the Good Samaritan Sisters for establishing the school and laying the
foundations for what was to become its current mission of supporting families of Lawson and the mid Blue
Mountains in educating their children.
The school continues to be recognised for its unique place in serving the Blue Mountains community and the
wider mission of the church.

Location/drawing area
Located in the picturesque Blue Mountains, Our Lady of the Nativity Primary School is a one stream school. In
2021, there were 107 students enrolled. The school serves the Parish of Our Lady of the Nativity and draws
on students from the villages of Lawson, Hazelbrook, Woodford, Bullaburra and Wentworth Falls.

Workforce Composition
Category

Number of Staff

Number of teachers who are Conditionally or Provisionally Accredited

1

Number of teachers who are Proficient or Highly Accomplished/Lead

14

Number of teachers accreditated to teach Religious Education

13

Number of teachers currently undertaking accreditation to teach Religious Education

0

Number of non-teaching staff (includes teachers' aides)

5

Percentage of teachers who are indigenous

4

The average teacher attendance for 2021

89

Percentage of 2021 teaching staff who were retained from 2020

83

Catholic Identity and Religious Education
Prayer, Liturgical Life and Faith Experiences
Prayer is foundational to the life of the school.
Throughout 2021, a variety of prayer experiences were offered to the school community. In terms 1and 2
whole-school liturgies were celebrated and then throughout terms 3 whole school liturgies were celebrated
via Zoom due to COVID-19 restrictions, this allowed for the parent community to participate. Stage-based
liturgies were celebrated during term 4 and a whole school end of year liturgy was celebrated outdoors.
The school community celebrated feast days of the Catholic church, church seasons and other school
celebrations.The liturgical celebrations integrated life, faith and joy, giving Our Lady of The Nativity Primary
School its Catholic identity and a strong sense of mission. The daily life of the school was rich in opportunities
for all in the community to live their faith.
Each staff development day had a time dedicated to reflection and inner renewal. Staff members had the
opportunity to gather every fortnight for optional staff prayer opportunities and a colleague led the gathering
in prayer. Attendance at this was very high each week. The 2021 Mission Mass at St Patrick's Cathedral in
Parramatta was cancelled due to COVID-19 restrictions so our Religious Education coordinator (REC) and
Year 6 Mission Team were unable to attend as representatives of our community. A mass celebrating 200
years of Catholic education was celebrated at St Patrick's Cathedral in Parramatta at which the Principal, REC,
student and parent were able to attend.

Social Justice
Social justice is embodied in the four core values of respect, compassion, justice and integrity and is
integrated throughout the students' learning experiences.
The school focused on one core value each term to assist students in understanding social justice and to
develop an active sense of empathy.
Some practical ways in which social justice issues were addressed included:
There was fundraising for a range of charities such as Caritas and St Vincent De Paul. As well, there
was an education about the work of these agencies that have occurred.
Outreach to our community took place through the activities of the care group and support for the
work of the St Vincent de Paul Society was achieved through participation in the St Vincent de Paul
Society's Winter Appeal and by contributing to Christmas food hampers.

School home and parish partnerships
Due to COVID-19 the parish-based Sacramental program was changed to a combined First Communion and
Confirmation program in term 4. The Reconciliation program was also offered in term 4. Both programs were
run by parents at home. Unfortunately, the children were unable to receive their sacraments due to a close
contact. Further Covid 19 restrictions meant that the program was postponed to February 2022.
Many parents involved themselves in the life of the school. The Parent Council supported the community,
parent education, fundraising and maintenance and made valued contributions to the school. Other
involvement included special food days in the canteen, colour fun run, fundraising and book club were able to
take place under the Covid 19 restrictions.

Religious Education
The diocesan new draft Religious Education curriculum (NDC), was taught from Kindergarten to Year 6 during
terms 1 and 2. The NDC (Living Life to the Full) provided a sequence of Learning Cycles, enabling students to
build on their knowledge, values and attitudes of the Catholic faith. Learning Cycles were designed from the
various teaching and learning activities through the lens of an inquiry cycle. In planning Learning Cycles,
teachers worked in stage teams alongside the Religious Education coordinator and Mission teaching educator
from the Parramatta Diocese Mission Team.
During term 3 all engagement with Living Life to the Full was to cease and put on pause. Teachers were
asked to re-engage with Sharing Our Story for term 3 and 4.

Professional Learning of staff in Religious Education
The teaching staff engaged in ongoing formation. Additionally, teachers attended a day set aside especially
for their personal and professional faith formation at the end of the year. In Term 1 and 2 of 2021 teachers

engaged with teacher educators from Catholic Education Office, Diocese of Parramatta (CEDP), who led us
through professional learning around the development and implementation of the new curriculum.
During term 3 and the beginning of term 4, students engaged in online learning and teachers were provided
with online resources which were developed by the CEDP Mission Team. Once back to face to face teaching,
teachers engaged in Reconnecting with the Sharing Our Story Curriculum.

Learning and Teaching
National Assessment Program - Literacy and Numeracy (NAPLAN)
NAPLAN
Students in Year 3, Year 5, Year 7 and Year 9 across Australia participated in National Assessment Program –
Literacy and Numeracy (NAPLAN) in May 2021. The purpose of this test is to provide information to parents
and teachers about the achievements of students in aspects of Literacy and Numeracy. The test provides a
measure of the student’s performance against established standards and against other students in Australia.
Each year the results are analysed by the school to inform teaching and learning with a view to improving
student performance.
The Commonwealth Government sets minimum acceptable standards for literacy, numeracy, reading, writing,
grammar, punctuation and spelling at particular ages. These are referred to as national minimum standards.
Student performance in NAPLAN in our school is compared to these standards. The percentages of students
achieving at or above these national minimum standards, and the percentages of students in the top three
bands are reported in the table below.

NAPLAN RESULTS 2021

% of students at or

% of students in top

above national

three bands

minimum standard
School

Australia

School

Australia

Literacy

97

96

78

77

Reading

100

96

83

76

Year Writing
3
Spelling

100

97

83

82

88

93

59

71

100

96

71

65

Numeracy

NAPLAN RESULTS 2021

Year
5

% of students at or

% of students in top

above national
minimum standard

three bands

School

Australia

School

Australia

Literacy

100

94

73

62

Reading

100

95

90

69

Writing

100

94

70

52

Spelling

100

94

50

65

Numeracy

100

95

60

59

100% of Year 3 students scored at or above the minimum standard in both Reading and Writing. Results
evidenced the strength in reading and writing, with 83% of students achieving results in the top 3 bands in
both of these domains.
Similarly, 100% of Year 5 students scored above the minimum standards in all domains of Literacy. Results
evidenced the strength in Reading with 90% of students in the top three bands and 70% of students in the
top three bands in Writing.
The school will continue to build and develop student spelling strategies to apply during the writing and
proofreading process through explicit teacher modelling and small group guided enquiries. The school will

also continue to build student writing cohesion through application of grammatical features.
In Year 3 Numeracy, 100% of students achieved above the national minimum standard with 71% of students
in the top three bands.
In Year 5, student results demonstrate a strength in Numeracy achievement with 100% of students achieving
at, or above, the minimum standards. 60% of students were in the top three bands for Numeracy.
The data from NAPLAN, in conjunction with classroom assessments, has been analysed by teachers to
contribute to the development of school priorities and planning.
The data from the Maths Assessment Interviews (MAIs) has been analysed by teachers to identify areas of
need and implement cycles of inquiry to target student needs and measure growth. Lessons are designed to
support the extension of mathematical understandings while completing purposeful tasks during numeracy
blocks. The school will continue to implement cycles of inquiry based on growth point tracking.

School curriculum
Personalised plans were provided for students with identified additional needs. The learning support
teacher, teachers and teacher aide provided leadership and support in this area. Parents were also involved in
the construction and review of these personalised plans for the students concerned. Literacy support was
provided in the classrooms, Kindergarten to Year 6. Teachers continued to focus on differentiating the
curriculum for all students.
Specialist teachers in Music, Drama and Japanese worked closely with classroom teachers in planning and
implementing programs based on the NSW Education Standards Authority (NESA) Kindergarten to Year 6 (K6) syllabus.
Opportunities to assist in transition were provided for preschool children entering Kindergarten. The principal
met with each child and parents to understand developmental strengths and needs. There were two formal
occasions for each new Kindergarten student to spend a morning in the classroom and parent information
posts on Facebook along with a six week transition program over Zoom that was optional throughout term 4
that was very well attended. The toddlers' group was unable to operate this year due to COVID-19, but
ordinarily it is another valuable experience in terms of school readiness and community building. The
Leadership Team were only able to take Stage 3 students to local preschools for a few weeks in term 2 to
read and play with the children in order to develop relationships with preschools and develop leadership
skills for the Stage 3 students, due to COVID-19.
In the transition from primary to secondary school, students were unable to visit the schools concerned
during term 4 due to COVID-19. Stage 3 students going to St Columba's High School for Year 7 were provided
with an orientation booklet.
The school offered a broad range of experiences within a comprehensive and holistic curriculum. Students
were also unable to compete in any district or regional sporting events due to COVID-19 .

Initiatives to promote respect and responsibility
One of the goals at Our Lady of the Nativity Primary School is to be supportive of students to become capable
of developing respectful behaviour through personal accountability.
In 2021 the promotion of respect and responsibility were important aspects of school life. Students were
encouraged and assisted to develop respectful relationships and to accept responsibility for their actions and
behaviour. The school had high expectations regarding behaviour and there was a continual emphasis on
respecting and caring for people and property.
The importance of developing and maintaining respectful relationships was a core value of our Student
Wellbeing policy.

Professional Learning
In 2021 teacher professional learning included:
weekly professional learning briefings and staff meetings
professional learning days which facilitated learning around our Religious Education, literacy and
numeracy action plan goals
CPR & First Aid training
ensuring program compliance
construction, monitoring and review of school action plans and staff personal goals

collection and analysis of Early Years Assessment (EYA) data
collection and analysis of Progressive Achievement Tests in Reading (Pat-R) data
compliance training
governance training
fire warden and chief fire warden training
implementation of the Mathematics Assessment Interview (MAI) at the beginning of the year and its
analysis
safeguarding training - Risk of Significant Harm (RoSH)
safeguarding training - Allegations against Staff
new Religious Education Curriculum training, exploration and trialling
Growing Great Leaders 2 program - leadership training
teacher goals
COMPASS training
regular half day planning in Literacy and RE with school leadership team

School Improvement
Annual school priorities
Priority 1

To further develop a consistent and coherent culture of high expectations that
enables assessment-capable students to be challenged and successful in their
numeracy learning.

Reason for priority 1

Student learning was not reflected in student performance when measured on
an individual basis. The learners in the school (both teachers and students) have
become more articulate in talking about learning and purpose of specific learning
tasks. There has been improved engagement and learning in class-based tasks,
where the social structures are applied to enable student learning. Our concern
was that learners and teachers are not able to apply strategies, independently.

Steps taken to achieve The Leadership Team worked with staff to gather observations during
instructional walks, update data walls, check-in with students and measure
priority 1
student growth in 'Quick Win' cycles for numeracy.
We worked together during scheduled planning meetings and staff professional
learning meetings to improve consistency of practice.
Status of priority 1

Ongoing

Priority 2

To further develop a consistent and coherent culture of high expectations that
enables assessment-capable students to be challenged and successful in their
literacy learning.

Reason for priority 2

Student learning was not reflected in student performance when measured on
an individual basis. The learners in the school (both teachers and students) have
become more articulate in talking about learning and purpose of specific learning
tasks. There has been improved engagement and learning in class-based tasks,
where the social structures are applied to enable student learning. Our concern
was that learners and teachers are not able to apply strategies, independently.

Steps taken to achieve The Leadership Team worked with staff to gather observations during
instructional walks, update data walls, check-in with students and measure
priority 2
student growth in 'Quick Win' cycles for Literacy.
We worked together during scheduled planning meetings and staff professional
learning meetings to improve consistency of practice.
Status of priority 2

Ongoing

Projected school priorities
Priority 1

To further develop a consistent and coherent culture of high expectations that
enables assessment-capable students to be challenged and successful in their
numeracy learning.

Reason for Priority 1

School based data shows that the teachers and parents in our school community
have high expectations around student learning. The students have lower
expectations than others in the community. Increased engagement with learning
intentions, success criteria and following progress over time is vital in students
becoming lifelong learners who know how to set and work to achieve goals.

Steps to be taken to

The Leadership Team to work with Staff to develop strategies for students to
engage with Learning Intentions and Success Criteria, promoting reflection and
ownership. Support students to make connections between their work, strong
exemplars and success criteria.

achieve Priority 1

Make use of the Seesaw app to help make students learning and progress visible
to themselves, their teachers and their parents.
Priority 2

To further develop a consistent and coherent culture of high expectations that
enables assessment-capable students to be challenged and successful in their
literacy learning.

Reason for Priority 2

The ability for students to articulate learning goals and expectations, having the
meta language to talk about learning and performance in literacy and numeracy
is necessary for them to take ownership and become actively engaged in the
learning process.

Steps to be taken to

Support teachers and students to apply strategies from priority 1 across the
learning areas of literacy and numeracy.

achieve Priority 2

Leadership Team to work with staff to ensure Learning Intentions, Success
Criteria and Exemplars are accessible to all students.
Support staff and students to be able to identify examples of success and
progress in their literacy and numeracy learning. Support students to
independently access Seesaw to share and celebrate their progress and success
in learning.

Community Satisfaction
Parent satisfaction
During 2021, Catholic Education Diocese of Parramatta engaged The Learning Bar to conduct the Tell Them
From Me (TTFM) survey to provide feedback from parents, students and staff about our school. This survey
is conducted annually.
The TTFM data collected and reported to our parents, students and staff, showed that the parents of students
attending Our Lady of the Nativity Primary School had very positive opinions of the school as a whole. Due to
our parents' responses:
Our school was the highest ranked school for supporting positive behaviour.
Our school was the highest ranked school for parents feeling welcome.
Our school was the highest ranked school for being an Inclusive school.
These parents responses were pleasing especially given this survey was completed during another COVID19 affected year and supported all the efforts we made during COVID-19 to keep the parent community
connected.

Student satisfaction
The TTFM data collected and reported to our parents, students and staff, showed that our students:
are interested and motivated in learning
rate the quality of instruction highly
maintain positive relationships with peers
value schooling outcomes
feel they have someone to turn to for encouragement and advice
believe the adults in school are supportive
An area of development would be that there was a slight drop in the students having a positive sense of
belonging, which is likely to be because they spent a considerable amount of time away from school during
remote learning.

Teacher satisfaction
The TTFM data collected and reported to our parents, students and staff, showed that our staff survey
indicated teachers felt they were:
supported in their learning by leadership - ranked the highest out of all CEDP schools
supported by leadership particularly during times of stress
able to collaborate with colleagues to discuss students with learning needs
a part of an inclusive school
supported by the school to apply the teachings of Jesus and have meaningful opportunities to engage
in prayer.
Areas for development for teachers would be their ability to utilise technology in the classroom and to engage
parents more meaningfully in the learning taking place each year.

Student Profile
Enrolment Policy
Our Lady of The Nativity Primary School follows the Catholic Education Diocese of Parramatta (CEDP)
Enrolment Policy and Procedures. The full text or a link to the full text of the school’s enrolment policies,
including all prerequisites for continuing enrolment can be obtained from the school office or can be accessed
on the school's website showing the CEDP Enrolment Policy
, Procedures
and
Guidelines
. The enrolment policy can be located on the school website under 'ABOUT US' on
the 'Policies and Procedures' page under the 'Enrolment' category.

Current and previous years' student enrolment
Year

Boys

Girls

Total

2019

48

53

101

2020

52

56

108

2021

51

57

108

Our numbers stabilised in 2021 with another cohort of Kindergarten students near 20 enrolling and an
increase to students in other year levels.

Student attendance rates
The table below shows the percentage of student attendance by Year level and school average.
Kindergarten

94

Year 1

94

Year 2

90

Year 3

100

Year 4

92

Year 5

100

Year 6

80

School Average

94

Characteristics of the student body
The table below shows the number of students in each of the categories listed.
Language background other than English (LBOTE)

2

Students with disablities (SWD)

33

Indigenous

4

Managing Student Non-attendance
Regular attendance at school is essential if students are to maximise their potential. Schools in partnership
with parents and guardians, are responsible for promoting the regular attendance of students. The
compulsory schooling age is 6-17. Parents and guardians are legally responsible for the regular attendance of
their children, explaining the absences of their children in writing within several days to the school, and taking
measures to resolve attendance issues involving their children. School staff as part of their duty of care,
monitor part or whole day absences.

They maintain accurate records of students' attendance, follow up unexplained absences through written and
verbal communication, implement programs and practices to address attendance issues when they arise, and
provide clear information to students and parents regarding attendance requirements and the consequences
of unsatisfactory attendance. The principal or their delegate, may grant permission for late arrival or early
departure from school, leave or exemption from attendance only in individual cases, on written request from
parents and guardians.
The principal/delegate will undertake all reasonable measures to contact parents promptly if an unexplained
absence occurs. If truancy is suspected, the principal will contact the parents/guardians to ascertain the
reason for the absence. If a satisfactory response is not received, the matter will be referred to the relevant
staff at the Catholic Education Office, Diocese of Parramatta who will follow up unexplained absences as per
legislative requirements.

Student wellbeing
Student welfare, discipline and anti-bullying policies and pastoral care
There has been no change in 2021 to the school's Student Wellbeing policy.
The policy can be accessed through the school office. It outlines expected approaches to student
management and the procedures followed both in the classrooms and playground. Student versions of the
expectations are displayed for students on the playgrounds and in the classrooms. The policy contains a
comprehensive section on anti-bullying. It clearly states a definition of what constitutes bullying and the
school's role in minimising the risk of bullying behaviours.
The school has policies to detail the procedures required in regard to first aid, the dispensing of medication,
sun safe provisions, excursions, asthma management, anaphylaxis, evacuation procedures and critical
incidents. These are also available from the school office and website.
The school's Student Wellbeing policy is based on the principals of natural justice and procedural fairness. It
expressly forbids the use of corporal punishment.

Complaints and grievances policy
The school has formal written protocols in place to address complaints and grievances. These protocols are in
line with the Catholic Education Office, Diocese of Parramatta (CEDP) Managing Complaints policy. A copy of
the school policy is available from the school office, school website or is available on the CEDP website
http://www.parra.catholic.edu.au/policy-central
This policy is updated annually to stay inline with any updates of the CEDP policy.

Section Eleven: Financial Statement
Income

Expenditure

7.8%

12%

19.1%

19.2%

70.2%
68.9%

■ Commonwealth (70.2%)
■ Capital (0%)
■ State (19.2%)
■ Fees (7.8%)
■ Other (2.8%)

■ Capital (12%)
■ Salary (68.9%)
■ Non-Salary (19.1%)

RECURRENT and CAPITAL INCOME
Commonwealth Recurrent Grants1
Government Capital Grants
State Recurrent Grants

4

5

Total Income

EXPENDITURE

$1,885,302
$0
$516,159

3

Fees and Private Income
Other Capital Income

2

RECURRENT and CAPITAL

$209,895
$74,797
$2,686,153

Capital Expenditure

$353,677

6

Salaries and Related Expenses $2,025,190
7

Non-Salary Expenses

8

Total Expenditure

$560,670
$2,939,537

1. Commonwealth relates to Commonwealth Recurrent Grants including per capita funding and special
purpose grants.
2. Capital relates to Government Capital Grants.
3. State relates to State Recurrent Grants including per capita funding, interest subsidy and special
purpose grants.
4. Fees relates to diocesan and school based fees, excursions and other private income from parents.
5. Other refers to Other Capital Income including drawdowns from the Diocesan School Building Fund to
fund Capital Expenditure.
6. Capital refers to Capital Expenditure including School Buildings, Furniture and Equipment.
7. Salaries refers to the total of all Salaries, allowances and related expenses such as superannuation,
workers compensation and leave.
8. Non-Salary refers to all other Non-Salary Recurrent Expenses.

