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Introduction
About the Annual School Report
Our Lady of Lourdes Primary School is registered by the New South Wales Education Standards Authority,
NESA, as a member of the Catholic system of schools in the Diocese of Parramatta.
The Annual School Report provides parents and the wider school community with fair, accurate and objective
information about various aspects of school performance and development. The Report describes
achievement of school development priorities in 2021 and gives information about the 2022 priorities.
This Report is a legislative requirement under the Schools Assistance Act, 2008 and the Education
Amendment Act 2004.
The information in this Report is complemented by the school website where other school publications and
newsletters can be viewed or obtained from the school.

Key Messages
Principal
I am proud to present to you the 2021 Annual School Report for Our Lady of Lourdes Primary School, Seven
Hills.
Our vision is to be a Christ-centred community involved in an active partnership in education with our parish
priest, parish community, parents, staff and children. Our mission is to provide our children with a strong
spiritual and educational foundation on which to develop and build their lives.
We believe that:
The Catholic faith provides the basis for a meaningful partnership of parish, school and family
Values of honesty, respect, love, openness and care are the basis for our growth as a community
Parents are the prime educators and share responsibility for their child’s learning
Education is a lifelong interactive process involving teachers, parents and children
Children should be encouraged to do their best
Each child has individual educational needs which must be addressed
Clear, open communication is essential to our partnership
Staff work to ensure the provision of an innovative, stimulating and purposeful learning environment, where
children are encouraged and supported to become independent and responsible lifelong learners.

Parent
Parental involvement in the spiritual and educational life of the school in 2021 was encouraged through live
streaming liturgies, fundraising, social justice initiatives, social media via the school Facebook page and
outreach activities such as "Connect and Thrive". Parental involvement was heavily impacted by COVID-19
restrictions throughout 2021.
Initiatives for parent education included information sessions on transitioning children into primary school and
information to assist parents transitioning children back to school following the extended period of home
learning in term 3 and term 4. These sessions were conducted virtually during term 3 and the early part of
term 4.
A Meet the Teacher interview was held at the beginning of the year to allow parents to discuss their child's
needs with the class teacher. These initial meetings were held face to face. At the conclusion of semester 1
parent/teacher interviews were again held to discuss student learning progress. As this was prior to the
lockdown these were also held face to face.
During the period of home learning, and throughout the year, regular lines of communication were maintained
between home and school. Grade newsletters were sent home in term 1 and term 2 to keep parents
informed as to the happenings in the classroom. During the home learning period a weekly school update
letter was sent home giving up to date information and detailing any changes to health orders that impacted
the school community. The school utilised a range of digital technologies such as Zoom, email, video
recordings and live streaming to maintain connection with the parent community, including a regular Zoom
parent welfare meeting coordinated by the school counsellor, principal and assistant principal.
Links were maintained with the Sacramental program, the Parish Pastoral Council, the St Vincent de Paul
Society, and Out of School Hours (OOSH) care. The school and parent community were committed to working
in partnership.

Student
In 2021 children in Years 3 to 6 and staff voted for two school captains and eight sports captains to represent
the students, and leadership opportunities were given to a variety of children. The children were encouraged
to work in teams to initiate projects that would improve the school. All Year 6 students were given the
opportunity to develop their organisational skills, facilitate parts of school assemblies via Zoom, internal
sporting events, liturgical celebrations, and lead teams. In addition, two children from each grade in Years 3
to 5 were elected to the Student Representative Council (SRC) and also contributed to the school organisation
and development.
Students generally were encouraged to participate and contribute to all aspects of school life. Involvement in
a wider range of extra curricular activities were impacted by COVID-19 in 2021.

Students remained actively involved in social justice initiatives through Project Compassion, the Soctober
project to support Catholic Mission and the St Vincent de Paul Christmas Appeal.

Who we are
History of the school
Our Lady of Lourdes Primary School, Seven Hills, was established on 4 February 1963, and founded by the
Sisters of St Joseph in close partnership with the parish.
The Sisters of St Joseph led the school until 1994 when the first lay principal was appointed. At this time the
school was extensively refurbished and a number of successful innovative learning practices were commenced
that continue to this day.
The school continues to evolve to meet the changing demands of contemporary education.

Location/drawing area
Located in Seven Hills, the school predominately draws on students who live within the boundaries of the
parish. Apart from the suburb of Seven Hills, parish boundaries also include areas of Lalor Park, Prospect,
Kings Langley, South Blacktown and Girraween.
Our Lady of Lourdes Primary School has a culturally diverse community that embraces everyone.

Workforce Composition
Category

Number of Staff

Number of teachers who are Conditionally or Provisionally Accredited

4

Number of teachers who are Proficient or Highly Accomplished/Lead

22

Number of teachers accreditated to teach Religious Education

22

Number of teachers currently undertaking accreditation to teach Religious Education

2

Number of non-teaching staff (includes teachers' aides)

7

Percentage of teachers who are indigenous

0

The average teacher attendance for 2021

96

Percentage of 2021 teaching staff who were retained from 2020

77

Catholic Identity and Religious Education
Prayer, Liturgical Life and Faith Experiences
At Our Lady of Lourdes Primary School the Catholicity of our school permeates all aspects of school life. We
have a rich prayer and liturgical life which includes all members of the school community: students, staff,
parents and parishioners.
In 2021, due to COVID-19 restrictions we celebrated the beginning of the year with an Opening School liturgy
which was live streamed to parents. In May we celebrated a Family Mass in the Parish with members of the
school community taking on active roles within the Mass. From June onwards liturgy and prayer continued to
be an important part of school life, however, the format of celebrations were adapted to meet NSW Health
and Catholic Education Office, Diocese of Parramatta (CEDP) guidelines. Holy Week, Easter, the feast of
St Mary of the Cross MacKillop, All Saints Day and the Advent/Christmas season were all celebrated through
liturgy which were either live streamed or recorded so that parents could be view the celebration. The Year 6
Graduation was celebrated with a Mass with restricted attendance and COVID-19 safe guidelines in place as
well as being live streamed for those parents/students unable to attend.
Prayer began all class gatherings, meetings, Zoom assemblies and school days.
The Religious Education program at Our Lady of Lourdes Primary School ensured that as a community, we
were involved in a number of varied faith experiences. As a community we engaged in activities, reflections,
meditations and prayer, deepening our faith and giving it a practical expression.

Social Justice
Social justice is central within the culture of our school. This is fostered by exposing the children to a wide
range of social justice issues and challenging them to respond. During 2021 these included raising money for
Caritas via Project Compassion, raising money for Mission Australia via our Socktober initiative and supporting
the St Vincent de Paul Society by donating 14 Christmas hampers in December.
Practical faith experiences were seen in our response to Project Compassion, our Socktober activities and the
St Vincent de Paul Christmas appeal. These activities gave the gospel values, integral to our faith, practical
expression. In this way, we continued to raise the children's awareness of the needs of others.

School home and parish partnerships
The school continued to build and enhance strong relationships with home and parish. The year began with
celebrations and community activities that enhanced these relationships. Events such as Meet the Teacher
meetings, and the Parish Family Mass, served to create opportunities for parents to be involved in the life of
the school and the life of the Parish.
As the year progressed and the impact of COVID-19 was a reality, the school developed alternate methods of
maintaining connection with families. Increased digital communication between parents and school staff
utilised emails, telephone, Zoom and the Compass portal to help sustain the close working relationship with
parents. To further assist parents, the school built a parent portal to keep parents up to date as well as a
source of technical assistance for the various technologies being used to support the children's learning. A
parent welfare initiative was launched to support parents during the home learning period facilitated by the
school counsellor and the Principal. As appropriate, families were also supported with the loan of devices.
Parent feedback during 2021 has been very positive and parents have been very appreciative of the way in
which the school adapted to support children and families.
The relationship and links between the parish and school continue to be strong. The communication between
school principal and parish priest was maintained. The Religious Education coordinator (REC) continued to
work closely with the Sacramental coordinator, to support the Sacramental program. Attendance by staff at
parish celebrations in 2021 was not possible due to COVID-19 restrictions.
Parents were encouraged to be part of both the educational and spiritual life of the school. This continued to
be achieved via invitations to attend virtual liturgy and prayer, attend the Year 6 graduation activities, the
extensive use of photographs and recordings of school life, and the establishment of the school Facebook
page.

Religious Education
In 2021 the implementation of the new draft Religious Education (RE) curriculum continued in schools
throughout our Diocese including Our Lady of Lourdes. The purpose of the curriculum is to empower each
student to discover a meaningful and flourishing life. In responding to the signs of the times and walking in
humility in the way of Jesus, the curriculum continues the universal Mission of the Catholic Church. The new
curriculum appeals to Head, Heart and Hands (3H) paradigm, and will see students flourish. It aims to move
students from a surface understanding to a deeper understanding to allowing the knowledge that they have
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acquired to be transferred into their own lives. The desire is to develop a more compassionate and caring
society through students being attentive, intelligent, reasonable and responsible.
Extensive professional learning undertaken in 2020 continued in the first Semester of 2021. This professional
learning enabled staff in Stage 3 and Stage 2 to continue to develop Learning Cycles that apply Scripture and
tradition in a meaningful way to the contemporary life of our young people. These Learning Cycles were
implemented throughout Semester 1.
During 2021, the existing Religious Education curriculum, Sharing Our Story, continued to be implemented in
Early Stage 1 and Stage 1 while consideration was given to the inquiry model and the Head, Heart and Hand
paradigm.
In Mid 2021 CEDP halted the implementation of the draft curriculum to allow for further research and
examination of content. For the remainder or 2021 and moving into 2022 the Religious Education curriculum
will use the Sharing our Story framework with the inquiry model pedagogy being applied. Scripture will
remain at the heart of the curriculum.

Professional Learning of staff in Religious Education
Professional learning was focused on the new draft RE curriculum throughout the first half of the year.
Teachers from all grades participated in professional learning supported by teacher educators for Mission
and Inquiry Learning. Professional learning was focused on the purpose of the curriculum: to empower each
student to discover a meaningful and flourishing life as well as the implementation of the Learning Cycles.
This professional learning supported staff in Stage 3 and Stage 2 to continue to develop Learning Cycles that
apply Scripture and tradition in a meaningful way to the contemporary life of our young people. The
professional learning for Early Stage 1 and Stage 1 staff supported their understanding of the process and
assisted with the development of their first learning cycle under the new model. These professional learning
opportunities for staff also enabled extensive theological formation and ongoing development.
With the pause to the implementation of the new draft RE curriculum in Semester 2, 2021 RE professional
learning focused on the implementation of meaningful prayer opportunities for staff and students and ways to
apply the inquiry model to the Sharing our Story framework.
Professional learning in RE in 2022 will be dependent on the direction CEDP determines in relation to the RE
curriculum.

Learning and Teaching
National Assessment Program - Literacy and Numeracy (NAPLAN)
NAPLAN
Students in Year 3, Year 5, Year 7 and Year 9 across Australia participated in National Assessment Program –
Literacy and Numeracy (NAPLAN) in May 2021. The purpose of this test is to provide information to parents
and teachers about the achievements of students in aspects of Literacy and Numeracy. The test provides a
measure of the student’s performance against established standards and against other students in Australia.
Each year the results are analysed by the school to inform teaching and learning with a view to improving
student performance.
The Commonwealth Government sets minimum acceptable standards for literacy, numeracy, reading, writing,
grammar, punctuation and spelling at particular ages. These are referred to as national minimum standards.
Student performance in NAPLAN in our school is compared to these standards. The percentages of students
achieving at or above these national minimum standards, and the percentages of students in the top three
bands are reported in the table below.

NAPLAN RESULTS 2021

% of students at or

% of students in top

above national

three bands

minimum standard
School

Australia

School

Australia

Literacy

98

96

82

77

Reading

97

96

78

76

Year Writing
3
Spelling

100

97

86

82

95

93

78

71

97

96

73

65

Numeracy

NAPLAN RESULTS 2021

% of students at or

% of students in top

above national

three bands

minimum standard
School

Australia

School

Australia

Literacy

98

94

61

62

Reading

100

95

75

69

Year Writing
5
Spelling

98

94

52

52

95

94

62

65

100

95

65

59

Numeracy

From the results above it can be seen that, compared to children in schools across Australia, there was a
greater, percentage of children at Our Lady of Lourdes Primary School who were performing at, or above, the
national minimum standards in all areas of Literacy and Numeracy for Year 3. The Year 3 students
achieved above the national average for the percentage of students in the top three bands in all aspects of
literacy and numeracy.
There was a greater percentage of children at our school who were performing at, or above, the national
minimum standards in Literacy, reading, spelling and Numeracy for Year 5. The Year 5 students achieved at,
or above, the national average for the percentage of students in the top three bands in reading, writing and
Numeracy.

Improving Literacy and Numeracy outcomes will continue as we focus on ensuring the sustainability of
improved results in all areas.

School curriculum
At our school we have adopted a whole-school approach to the implementation of all programs. Our focus
has been on skill development rather than content knowledge with the aim of producing students who are job
capable rather than job ready. In 2021 we continued to enhance our English and Mathematics programs to
reflect this whole-school approach. Support for students was provided in class through targeting the needs of
students, while learning support teachers supported a specific stage or grade. Accelerated learning specialists
worked in Year 1 on the Reading Recovery program and the Extending Mathematical Understanding (EMU)
program.
Gifted and talented children were challenged in their studies through differentiated learning tasks, particularly
evident in our Project Based Learning (PBL) units. Students with additional needs were supported in meeting
syllabus outcomes through individual and in-class support. Individual plans for students with additional needs
were developed in collaboration with the classroom teacher, learning support teacher, assistant principal and
parents. Children's learning was enriched by the opportunities they had to pursue their interests and
potential.
We were committed to providing our students with access to technology, with a large number of tablet
devices, new chrome books and Apple televisions across our school. The children used these technologies to
enhance and support their learning. All children had access to remote learning through the use of Zoom and
Google classroom. The use of these digital technologies in providing learning at home was coordinated in a
whole school approach so that there was consistency of practice across the school.
Opportunities for extra curricular activities were significantly impacted by COVID-19 in 2021. Nevertheless, in
Semester 1, students across the school were able to participate in Dance Fever. A number of excursions were
possible and Stage 3 were able to attend camp in Bathurst.

Initiatives to promote respect and responsibility
Staff continued to help students become more responsible for their own behaviour and choices through
promoting and encouraging them to develop their own qualities of respect and responsibility. The school
community continued to look at the needs of the students in the school and develop activities and learning
programs to support the school community.
Our school rules of Respect, Responsibility and Readiness to Learn continued to be promoted by staff. Weekly
Gold Awards and Merit Awards reinforced behaviours that reflected respect, responsibility and readiness to
learn.
Each class began the year by working on a Relationships unit. This unit helped to establish class rules, school
rules and the responsibilities the students were expected to show. The students developed a matrix to show
the expectations necessary to ensure positive learning, and relationships were valued and developed.
An example of the matrix can be found in our school's Pastoral Care policy, on the school's website, or a copy
can be obtained from the school office.

Professional Learning
In 2021 professional learning was focused around our school goals. In particular professional learning, in
Semester 1, was focused on the new draft RE curriculum. Teachers from all grades participated in
professional learning supported by teacher educators for Mission and Inquiry Learning. Professional learning
was focused on the purpose of the curriculum to empower each student to discover a meaningful and
flourishing life as well as the implementation of the Learning Cycles.
This professional learning enabled staff to develop Learning Cycles that apply Scripture and tradition in a
meaningful way to the contemporary life of our young people. These professional learning opportunities for
staff also enable extensive theological formation and ongoing development. This professional learning was
paused in Semester 2 due to the halt to the implementation of the draft RE curriculum and the impact of
COVID-19.
In 2021 the professional learning around Exploring Mathematical Sequences of Connected, Cumulative and
Challenging Tasks (EMC3) was recommenced. This was once again disrupted in term 3 due to the impact of
COVID-19, however recommenced in term 4. In term 4 staff were also given the opportunity to participate in
a webinar with Professor Peter Sullivan to further develop their understanding of the instructional model of
engaging students in challenging tasks.

School Improvement
Annual school priorities
Priority 1

To embed the key concepts of the cycle of inquiry within all RE teaching, and to
facilitate the transfer of knowledge within RE from surface to deep to transfer
learning.

Reason for priority 1

We viewed Inquiry based learning as a highly effective pedagogy and recognised
that it forms the basis of the new Religious Education curriculum.
We made inquiry our focus in Religious Education to set up our teachers and
student to be successful learners.

Steps taken to achieve Students:
engaged in inquiry learning opportunities in order to learn how to
priority 1
understand, interpret and respond to Scripture passages at three different
levels: literal, spiritual and application
co-constructed and interacted with learning intentions and success criteria
to monitor their own learning needs and progress
participated in a trial of Learning Cycles from the new Religious
Education curriculum
Status of priority 1

Ongoing

Priority 2

For students to improve the use of efficient strategies and reasoning skills
through problem solving challenging tasks.

Reason for priority 2

Analysis of Mathematics Assessment Interviews (MAI) and NAPLAN data
indicated that we were not providing sufficient challenge for students who are
achieving above minimum requirements. Year 3 data indicated that there
were fewer children than the state in the top two bands, demonstrating the need
for challenging tasks for all children. Therefore, the school participated in the
EMC3 professional learning project.

Steps taken to achieve Students:
engaged in challenging tasks that encouraged persistence and
priority 2
communication of mathematical reasoning
used learning intentions and success criteria as a tool for self assessment
so that students could articulate their learning, how they were going and
where to next
explained their thinking during problem solving
engaged in co-construction of anchor charts
Status of priority 2

Ongoing

Projected school priorities
Priority 1

To embed the key concepts of the cycle of inquiry within all RE teaching, and to
facilitate the transfer of knowledge within RE from surface to deep to transfer
learning.

Reason for Priority 1

Inquiry based learning is highly effective pedagogy and forms the basis of the
new Religious Education curriculum. By making inquiry our focus in Religious
Education we are setting up our teachers and student to be successful learners.

Steps to be taken to

Students will:
engage in inquiry learning opportunities in order to learn how to

achieve Priority 1

understand, interpret and respond to Scripture passages at three different
levels: literal, spiritual and application
co-construct and interact with learning intentions and success criteria to
monitor their own learning needs and progress
Priority 2

By the end of 2021 students will improve the use of efficient strategies and
reasoning skills through problem solving challenging tasks.

Reason for Priority 2

Analysis of MAI and NAPLAN data indicates that we are not providing sufficient
challenge for students who are achieving above minimum requirements. Whilst
Year 3 has shown an improvement in the number of students in the top two
bands, which is now above the national average, it is important for this to
continue. In order to consolidate and sustain this improvement the school will
continue to participate in the EMC3 professional learning project in 2022.

Steps to be taken to

Students will:
engage in challenging tasks that encourage persistence and

achieve Priority 2

communication of mathematical reasoning
use learning intentions and success criteria as a tool for self assessment
so that students can articulate what they are learning, how they are going
and where to next
explain their thinking during problem solving
engage in co-construction of anchor charts

Community Satisfaction
Parent satisfaction
During 2021, Catholic Education Diocese of Parramatta conducted Tell Them From Me (TTFM) surveys to
provide feedback from parents, students and staff about our school. This survey is conducted annually.
The parents expressed that they felt welcome at school and that they could easily speak with teachers and
the school principal. They noted that their children were encouraged to do their best and that teachers
showed an interest in their child's learning. Parents indicated that the school supported positive behaviour
and had clear expectations of students. Parents indicated that their children felt safe at school. They noted
that children had the opportunity to reflect on their faith, pray together, and celebrate liturgies and the
Sacraments.

Student satisfaction
Students at Our Lady of Lourdes Primary School felt they had positive relationships with friends at school who
encouraged them to make positive choices. They believed school was useful in their everyday life and they
were interested and motivated in their learning. Students indicated that they felt both challenged and
confident of their skills in their English and Mathematics classes.
Students indicated that they thought class time was used effectively and that classroom instruction was well
organised, with a clear purpose, and with immediate feedback that helped them learn. Students indicated
that they felt that teachers were responsive to their needs and that they consistently provided
encouragement and could be turned to for advice.
Students indicated that Religious Education was engaging and relevant to their lives and that the school
provided opportunities to understand their Catholic faith.

Teacher satisfaction
The TTFM teacher survey addressed eight drivers of student learning, four dimensions of classroom and
school practices and region custom measures in relation to to our faith, and Religious Education. In
2020 teachers responded very positively with all measures being above TTFM norms.
Teachers indicated that they believed strong curriculum processes were in place within the school and
reported positively on their opportunities to learn through collaboration and common professional learning
opportunities. Teachers reported that the school leadership was supportive, that the leadership assisted them
to establish challenging and visible learning goals for students and helped improve their teaching.
Teachers indicated that there was a strong learning culture where students were engaged and there were
high expectations for student learning. Teachers also indicated that they felt supported to develop their own
faith as well as supported to teach Religious Education.

Student Profile
Enrolment Policy
Our Lady of Lourdes Primary School follows the Catholic Education Diocese of Parramatta (CEDP) Enrolment
Policy and Procedures. The full text or a link to the full text of the school’s enrolment policies, including all
prerequisites for continuing enrolment can be obtained from the school office or can be accessed on the
school's website showing the CEDP Enrolment Policy
, Procedures
and Guidelines
. The enrolment policy can be located on the school website under 'ABOUT US' on the
'Policies and Procedures' page under the 'Enrolment' category.

Current and previous years' student enrolment
Year

Boys

Girls

Total

2019

164

165

329

2020

167

176

343

2021

158

176

334

Student attendance rates
The table below shows the percentage of student attendance by Year level and school average.
Kindergarten

93

Year 1

88

Year 2

98

Year 3

92

Year 4

93

Year 5

92

Year 6

94

School Average

93

Characteristics of the student body
The table below shows the number of students in each of the categories listed.
Language background other than English (LBOTE)

202

Students with disablities (SWD)

76

Indigenous

4

Managing Student Non-attendance
Regular attendance at school is essential if students are to maximise their potential. Schools in partnership
with parents and guardians, are responsible for promoting the regular attendance of students. The
compulsory schooling age is 6-17. Parents and guardians are legally responsible for the regular attendance of
their children, explaining the absences of their children in writing within several days to the school, and taking
measures to resolve attendance issues involving their children. School staff as part of their duty of care,
monitor part or whole day absences.
They maintain accurate records of students' attendance, follow up unexplained absences through written and
verbal communication, implement programs and practices to address attendance issues when they arise, and
provide clear information to students and parents regarding attendance requirements and the consequences
of unsatisfactory attendance. The principal or their delegate, may grant permission for late arrival or early

departure from school, leave or exemption from attendance only in individual cases, on written request from
parents and guardians.
The principal/delegate will undertake all reasonable measures to contact parents promptly if an unexplained
absence occurs. If truancy is suspected, the principal will contact the parents/guardians to ascertain the
reason for the absence. If a satisfactory response is not received, the matter will be referred to the relevant
staff at the Catholic Education Office, Diocese of Parramatta who will follow up unexplained absences as per
legislative requirements.

Student wellbeing
Student welfare, discipline and anti-bullying policies and pastoral care
A whole-school approach to student management has been developed to assist all students. A copy of Our
Lady of Lourdes Primary School Pastoral Care and Student Management policy is available on our school's
website, http://www.ololshills.catholic.edu.au and from the school office. The policy clearly outlines the
procedures followed at the school and is reviewed at the beginning of each year by staff and students. The
policy is based on the principles of natural justice and procedural fairness. Corporal punishment is expressly
forbidden at the school. Our Anti-bullying policy is aligned with our Pastoral Care policy.
Management of misbehaviour and bullying is at different levels. Teachers establish their own rules through
negotiation with the students, to encourage the making of good choices. Class reward systems are created as
well as negotiated consequences if students make poor choices. This begins with a time-out strategy and can
lead to interviews with coordinators, the assistant principal and principal, and includes parental involvement.
Depending on the choice and the level of the process reached, individual behaviour contracts may be
established. Support is provided by the school counsellor and outside agencies, as necessary, to help students
develop appropriate self-management strategies. Bullying is treated as serious behaviour with consequences
for the child who bullies. A detailed strategy for supporting the child who has been bullied and for managing
bullying behaviour is developed with parents, classroom teachers and the leadership team.
At the school level there are awards which acknowledge the academic and social achievements of the
students. These are distributed at assemblies. End of year awards include Christian Leadership, Academic
Achievement and Individual Achievement. These three awards are presented to each class. We also present
the Mary MacKillop Award to a student who has received two or more gold awards in the year; the School
Service Award, which is presented to a Year 6 student; and the Sports Award for sporting achievement.
No changes were made to the policies in 2021.

Complaints and grievances policy
The school has formal written protocols in place to address complaints and grievances. These protocols are in
line with the Catholic Education Office, Diocese of Parramatta (CEDP), Managing Complaints policy and
procedures. A copy of the school policy is available from the school office or is available on the CEDP website
http://www.parra.catholic.edu.au/policy-central.
No changes were made to this policy in 2021.

Section Eleven: Financial Statement
Income

Expenditure

12.1%
24.7%
18.6%

69.2%
71.7%

■ Commonwealth (69.2%)
■ Capital (0%)
■ State (18.6%)
■ Fees (12.1%)
■ Other (0%)

■ Capital (3.6%)
■ Salary (71.7%)
■ Non-Salary (24.7%)

RECURRENT and CAPITAL INCOME
Commonwealth Recurrent Grants1
Government Capital Grants
State Recurrent Grants

4

5

Total Income

EXPENDITURE

$3,587,457
$0
$964,691

3

Fees and Private Income
Other Capital Income

2

RECURRENT and CAPITAL

$629,294
$0
$5,181,442

Capital Expenditure

$186,417

6

Salaries and Related Expenses $3,676,830
7

Non-Salary Expenses

8

Total Expenditure

$1,265,768
$5,129,015

1. Commonwealth relates to Commonwealth Recurrent Grants including per capita funding and special
purpose grants.
2. Capital relates to Government Capital Grants.
3. State relates to State Recurrent Grants including per capita funding, interest subsidy and special
purpose grants.
4. Fees relates to diocesan and school based fees, excursions and other private income from parents.
5. Other refers to Other Capital Income including drawdowns from the Diocesan School Building Fund to
fund Capital Expenditure.
6. Capital refers to Capital Expenditure including School Buildings, Furniture and Equipment.
7. Salaries refers to the total of all Salaries, allowances and related expenses such as superannuation,
workers compensation and leave.
8. Non-Salary refers to all other Non-Salary Recurrent Expenses.

