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Introduction
About the Annual School Report
Our Lady of the Angels Primary School is registered by the New South Wales Education Standards Authority,
NESA, as a member of the Catholic system of schools in the Diocese of Parramatta.
The Annual School Report provides parents and the wider school community with fair, accurate and objective
information about various aspects of school performance and development. The Report describes
achievement of school development priorities in 2021 and gives information about the 2022 priorities.
This Report is a legislative requirement under the Schools Assistance Act, 2008 and the Education
Amendment Act 2004.
The information in this Report is complemented by the school website where other school publications and
newsletters can be viewed or obtained from the school.

Key Messages
Principal
Belief statement :

Our faith in Christ’s teaching is at the centre of all we do to nurture each child, spiritually, emotionally,
academically and physically in the footsteps of our patrons, Mary and St Francis.
I am proud to present to you the 2021 Annual School Report for Our Lady of the Angels Primary School,
Rouse Hill. Our Lady of the Angels Primary School is dedicated to the education of students from
Kindergarten to Year 6.
The 2021 school year was once again a year to remember. The pandemic presented its challenges but
together we flourished and kept the safety and learning of our students the priority. We, at Our Lady of the
Angels Primary School, aim to provide a comprehensive and balanced curriculum that engages students in
quality learning experiences across the six mandated key learning areas and Religious Education. We
endeavour to ensure that each of our students develops a love of learning, a thirst for knowledge, a healthy
self-esteem, a respect for others, and a desire to know and follow God. We strive to establish a welcoming
community where parents work in partnership with the teachers to support all aspects of their child’s
development: academic, social, emotional, physical and spiritual.
Our educational endeavours combine so that our students will be confident life-long learners, who are
encouraged to serve others and to embrace the fullness of life in their society as they become effective global
citizens.
Our school motto, Faith Seeking Understanding, stems from the knowledge that the members of our
community are united in the same Catholic faith. It is our mission, as educators, parents, children, priest and
parish to grow into a deeper understanding of this faith as we live and learn together.

Parent
Belief statement :

The relationship between school and parents is built on mutual respect, where all stakeholders are valued and
listened to through open communication, to reach common goals for the holistic wellbeing of every student.
Our Lady of the Angels Primary School recognises parents as the primary educators of the students in our
care and values the contribution made by parents at all levels.
In 2021, Parents and Friends (P&F) meetings were to be held each term. Unfortunately, due to COVID-19 we
were only able to have our Term One meeting.
Traditionally the P&F have been involved in many school events including Kindergarten Tea and Tissues,
Kindergarten Welcoming BBQ, Mothers Day, Fathers Day, Grandparents Day, International Teachers Day, the
Parish Fiesta and various fundraising activities. Only a few events were possible very early in the 2021 year
due to COVID-19 restrictions.
Parents are also usually an integral part of student learning and are invited to attend the learning spaces to
assist with special learning days, gross motor skills, literacy and numeracy groups. We look forward to a
return to this support in 2022.
Our Lady of the Angels Primary School excels at communicating with parents on a regular basis. Parents had
the school newsletter emailed every week which detailed all aspects of school life. Regular Covid updates
emailed to parents were a regular feature of 2021. Parents were also regularly communicated with via email
and social media during the year. The start of Our Lady of the Angels Facebook page was extremely well
received and a popular form of communication.

Student
Belief statement:

All students can achieve academic, social and emotional success within a supportive environment that
promotes passion, creativity, trust, collaboration and reflection.
Our children enjoy the comfort of a rich, well resourced learning environment along with well-manicured
surroundings which helped to enrich their experiences and form the basis of a real love for education. Our
students have wonderful facilities such as playing spaces including a grass oval, modern learning spaces, and
technological resources to assist them with their learning and leisure. Throughout 2021, students continued

to be exposed to a range of rich learning experiences and the opportunity to be part of lunchtime activities
that were COVID-19 approved, such as Mini Franciscans, choir, Lego club and games club.
The students were involved in Maths Olympiad and the Catholic Diocese of Parramatta (CEDP) Voice of Youth
Public Speaking Competition, which was held virtually.
The Student Representative Council (SRC) members were elected by their peers at the beginning of the year.
The end of the year also saw school and sports colour captains and vice captains elected. A Commissioning
Ceremony of the captains and the SRC for Semester One (Terms One and Two) was held at the Opening Year
Mass at the start of 2021. Semester Two SRC members were awarded their badges in front of their peers
due to Covid restrictions once they returned to school after remote learning.

Who we are
History of the school
Our Lady of the Angels Parish, Rouse Hill, began in May 2007. In 2009, a foundation class of 19 Kindergarten
students utilised Our Lady of the Rosary Primary School, Kellyville, as the proposed new school was being
built. The school officially opened in February 2010 for Kindergarten to Year 2 with 66 students.
Demand soon saw building works in place to cater for a three-stream school. The school accommodated 21
class groups in 2020 with enrolments of 577.
The construction of the school was finalised in the latter weeks of 2016. Our gratitude goes to the Catholic
Education Diocese of Parramatta (CEDP) for its provision of these exceptional 21st century learning spaces
and grounds for the students.
Santa Sophia Catholic College (Primary) who has shared our grounds since 2019 whilst Santa Sophia Catholic
College was being built moved into their new facilities in Term Four of 2021. The opening of Santa Sophia at
its permanent site will see a number of families move across to Santa Sophia due to proximity, ease of travel
and so that siblings are at the one school.
In May 2020, our parish priest announced he would be moving to Tasmania to continue his ministry in the
Archdiocese of Hobart. He has been the shepherd of our flock since the inception of the parish in 2007. His
pastoral guidance, care and leadership has seen Our Lady of the Angels parish grow and flourish into one of
the most dynamic and vibrant parishes in Australia. He built the new church which stands in testament to his
never ending commitment to proudly do the best for the parish community of Rouse Hill.
Our current parish priest and assistant priest were appointed this year to continue the work. They are
amazing men of faith who have settled beautifully into the parish and will lead the Our Lady of the Angels
faith community into the future.

Location/drawing area
Our Lady of the Angels Primary School is located in Kellyville on the corner of Wellgate Avenue and Withers
Road. It is surrounded predominantly by parkland with Bruce Purser Reserve on the opposite corner,
Commercial Road Reserve diagonally opposite and a housing estate and Kellyville netball courts next door. In
2016, much of the surrounding bush land was cleared and subdivided for housing, increasing the demand for
enrolments. The construction of semi-high density housing was recently completed on adjacent properties,
previously comprising of bushland.
Although it serves the parish community of Rouse Hill, Our Lady of the Angels Primary School welcomes all
students who are seeking an education that embraces the Catholic enrolment availability. Enrolments are
accepted and processed according to the Enrolment policy criteria.

Workforce Composition
Category

Number of Staff

Number of teachers who are Conditionally or Provisionally Accredited

5

Number of teachers who are Proficient or Highly Accomplished/Lead

38

Number of teachers accreditated to teach Religious Education

32

Number of teachers currently undertaking accreditation to teach Religious Education

1

Number of non-teaching staff (includes teachers' aides)

10

Percentage of teachers who are indigenous

0

The average teacher attendance for 2021

95

Percentage of 2021 teaching staff who were retained from 2020

94

Catholic Identity and Religious Education
Prayer, Liturgical Life and Faith Experiences
Our mission as Catholics is to show the face of God to others, but also show others that they, too, are the
face of God and are loved.
Our school community is privileged to have a church on our grounds for daily attendance.
Due to COVID-19 lock down and restrictions we were unable to have large scale prayer assemblies, however,
we were still able to prepare prayer liturgies and post these onto the Our Lady of the Angels Facebook page.
Students also celebrated important events during their grade Zooms.
Throughout 2021, various COVID-19 safe events and liturgical celebrations were celebrated including the
Opening School Year Mass, St Patrick’s Day, Mothers Day, the Feast of the Assumption, Fathers Day, St
Vincent de Paul Christmas Appeal, St Francis of Assisi Feast Day, Catholic Schools Week, Remembrance Day,
Our Lady of the Angels Day, End of Year Thanksgiving Liturgy, Our Lady Help of Christians, ANZAC Day, Lent
and Easter, Advent and Christmas.
Before COVID-19, each weekday one grade attended the parish mass on a rostered fortnightly basis. In term
Four, our Parish Priests celebrated an outdoor mass with Infants and Primary. The Sacrament of Reconciliation
was also celebrated in the school in term One by the relevant students. Our parish priests were rostered to
visit classes each week. Staff members gathered each Friday morning for prayer prior to Covid.
The Sacramental programs (Reconciliation, Holy Communion and Confirmation) continued where students
completed the program at home due to COVID-19 restrictions and given Church number restrictions multiple
masses were held.
Before Covid restrictions, we continued our Monday assemblies which included our school prayer, the raising
of the Australian flag and the prayer of St Francis.

Social Justice
Our school's staff, parents and students engaged in fundraising for social justice and outreach programs. This
year, Our Lady of the Angels Primary School community reached out to others in need in our local community
and created Christmas hampers for the St Vincent de Paul Christmas Appeal. It is important for us to teach
children about the gift of giving and guide them to understand that things we take for granted are things that
people in our community desperately need. Each grade was allocated specific Christmas grocery items to help
those in need feel the spirit of Christmas. We organised St Vincent de Paul to pick up and deliver the
hampers.

School home and parish partnerships
Our Lady of the Angels Primary School strongly supports the role of parents in partnership in the
development of their children entrusted to the school. For this reason, parents are encouraged to become
involved in the children's school life at a number of levels.

Religious Education
I n terms 1 and 2 of 2021, Our Lady of the Angels Primary School continued to trial the new
draft Religious Education curriculum. Learning Cycles throughout terms 1 and 2 were strategically designed to
align with the Sacramental programs of the parish. In term 3, teachers were provided with resources for faith
formation to assist with online learning. In term 4, teachers adapted RE cycles identified on the OLA Scope
and Sequence with the 'Sharing our Story' key concepts and outcomes to develop a Teaching and Learning
program.
Each of the learning spaces have a place dedicated to gathering for prayer which reflected the liturgical
season and current learning cycles.
The parish priest was rostered to visit different grades each week and speak to the students to support their
current learning focus. Our Lady of the Angels priests visited classes on a weekly basis. They visited Infants
and Primary classes and reflected on content being taught in Religion lessons and relevant feast days for the
term. Due to COVID-19, in term 4 our priests visited the classes and celebrated mass.

Professional Learning of staff in Religious Education
Staff formation and professional learning continued to focus on the new draft Religious Education curriculum.
As a staff, we focused on different components of the Inquiry Process to develop Learning Cycles in the draft
curriculum.

Other areas of professional learning in Religious Education (RE) were:
A teacher educator worked with each grade and facilitated staff meetings, based around developing
learning sequences for RE and the inquiry process
Staff meetings and professional learning occurred on the Inquiry Process in the RE Curriculum
Religious Education coordinator (REC) formation days occurred
Staff prayer was held
Mindfulness
New RE curriculum planning time
An overnight Staff Formation Day was postponed to 2022 due to COVID-19

Learning and Teaching
National Assessment Program - Literacy and Numeracy (NAPLAN)
NAPLAN
Students in Year 3, Year 5, Year 7 and Year 9 across Australia participated in National Assessment Program –
Literacy and Numeracy (NAPLAN) in May 2021. The purpose of this test is to provide information to parents
and teachers about the achievements of students in aspects of Literacy and Numeracy. The test provides a
measure of the student’s performance against established standards and against other students in Australia.
Each year the results are analysed by the school to inform teaching and learning with a view to improving
student performance.
The Commonwealth Government sets minimum acceptable standards for literacy, numeracy, reading, writing,
grammar, punctuation and spelling at particular ages. These are referred to as national minimum standards.
Student performance in NAPLAN in our school is compared to these standards. The percentages of students
achieving at or above these national minimum standards, and the percentages of students in the top three
bands are reported in the table below.

NAPLAN RESULTS 2021

% of students at or

% of students in top

above national

three bands

minimum standard
School

Australia

School

Australia

Literacy

100

96

92

77

Reading

100

96

92

76

Year Writing
3
Spelling

100

97

97

82

98

93

86

71

100

96

84

65

Numeracy

NAPLAN RESULTS 2021

% of students at or

% of students in top

above national

three bands

minimum standard
School

Australia

School

Australia

Literacy

98

94

76

62

Reading

99

95

82

69

Year Writing
5
Spelling

98

94

71

52

99

94

75

65

99

95

67

59

Numeracy

The NAPLAN results were analysed by the principal, assistant principal, literacy coordinator and CEDP Teacher
Educator. Staff analysed the data and used to inform future teaching and learning. The percentage of
students in Years 3 and 5 that performed in the top three bands was higher than the state in all areas.

School curriculum
Each year, student achievement is a testament to the excellent work of all staff members at our school.
In 2021, the class teacher, learning support teacher and teachers' aides catered for students with additional
needs. Regular assessment and tracking of student performance allowed for early identification and

intervention programs for students identified at risk, particularly in the areas of literacy and numeracy. The
school continued its involvement in the Extending Mathematical Understanding (EMU) project. All students
underwent the Mathematics Assessment Interview (MAI). Another EMU specialist teacher was trained,
bringing the total of trained specialists to six.
Reading Recovery (an early intervention into reading program) was delivered by two trained teachers. The
Reading Intervention program (R3) for Stage 3 students in need of targeted intervention continued.
PM E-Collection and Study ladder online programs continued in 2021 as well as the use of School
Magazine. Whole-school writing tasks, Progressive Achievement Tests in Reading (PAT-R) and Mathematics
(PAT-M) both linear and adaptive formats were implemented across Years 1-6 and Information Technology
was widely used to support learning, particularly during COVID-19, with a focus on cyber safety.
Students participated in Voice Of Youth, Maths Olympiad, Premier's Reading Challenge, The Rotary Writing
Competition and Write On.
Dance Fever was an external program in which children participated in dance and a dance challenge at
Homebush Stadium.
Lunchtime clubs continued to be well supported.
Due to COVID-19 many external activities that were planned could not take place, however the intention is
that they will return in 2022.

Initiatives to promote respect and responsibility
The Positive Behaviour for Learning (PBS4L) continued in 2021. This was led by two key teachers and a
committee of six, working closely with a Catholic Education Office, Diocese of Parramatta (CEDP) project
officer. The committee met as a minimum twice a term to discuss forward planning. Areas to address were
based on the data gathered from daily reports by teachers around any behaviour incidents. Specific lesson
plans were designed and delivered by the team for a whole-school approach to ensure consistent
understanding and expectations among all stakeholders.
As part of the process, students received recognition of their keeping of the school rules: Respect for Self,
Others and the Environment. Many students who reached the designated benchmarks received awards
accordingly.
The 'free and frequent tokens' initiative which was introduced in 2019 continued in 2021. It saw students
earn collectively for their grade towards achieving a reward.
The success of the PBS4L program is evident in the results of the Tell Them From Me Survey which saw an
improvement of perception around student behaviour, in and outside the classroom.
2022 will see a revamp of the PBS4L program with a focus on resilience, respect and how we treat each
other.

Professional Learning
In 2021, staff engaged in a range of professional learning opportunities and training including the following:
Literacy
Reading Recovery training
Observation Survey
Literacy coaching and mentoring
instructional Reading Practices - Shared Reading
Progressive Achievement Tests in Reading (PAT-R) and PAT-R adaptive analysis
Autism Spectrum Disorder
Spirals of Inquiry - Literacy
Dyslexia and Attention Deficit Hyperactivity Disorder courses
Stage 3 Complex Texts
Collaborative Inquiry Plan - Goal Setting
Learning Walks Analysis
Shared Reading - Professional Reading

Numeracy
EMU Specialist
Numeracy Lead Teacher
The Numeracy Block – A Consistent Approach
Progressive Achievement Tests in Mathematics (PAT-M) – access, administration and data analysis
MAI administration
MAI data validation
Numeracy data analysis and open-ended problem
Spirals of Inquiry - Numeracy
Other
new RE curriculum/Project Based Learning in RE
RE 'Living Life to the Full'
RE coaching and mentoring
Beginning Teacher orientation and induction
Leading Rigorous Project Based Learning
Personalised Plans and Adjustments
First Aid Certificate
Cardiopulmonary Resuscitation (CPR Training)
Diabetes training
Anaphylaxis training
Asthma training
PBS4L/Bounce Back Resilience
Agile learning spaces
Program proformas/Inquiry plans
On-Guard Training (8 modules)
Project Based Learning
Scope and Sequences
Assessment Plans
Voice Care

School Improvement
Annual school priorities
Priority 1

All students will continue to demonstrate growth in comprehension. Evidence will
be collected to prove growth across all KLAs.

Reason for priority 1

The 2020 data sets indicated there has been significant growth in reading
comprehension. Our students now need to transfer this knowledge to all other
Key Learning Areas. Due to COVID-19 many professional learning
opportunities were affected and further development is needed to ensure there
are aligned practices in Kindergarten to Year 6 (K-6) across all curriculum areas.
Data indicates students need to further develop their understanding of multi-step
questions and connecting to texts.

Steps taken to achieve Steps to achieve this priority included:
continuing to align K-6 instructional practices and operating in agile
priority 1
learning spaces
tracking students' progress
ensuring there were opportunities for surface, deep and transfer learning
investigating learning intentions and success criteria to ensure learning
was visible
identifying teachers' needs and working through a coaching
and mentoring process
analysing data and establishing student learning goals
Status of priority 1

This priority was successfully achieved with a high level of professional learning
taking place and, in turn, improving learning outcomes for students.

Priority 2

For all students and staff to continue to build upon specialist knowledge, to make
meaning of Scripture, in connection with the Catholic tradition and the life
experiences of the community.

Reason for priority 2

The new draft curriculum was updated with staff trialling Learning Cycles. With
new teams forming and cycles being refined, staff continue to build confidence in
identifying what knowledge and understanding is required to implement the
essential content of the new curriculum and successfully reach student learning
expectations. By deepening theological understanding, staff will be able to break
open the Scripture and improve students’ knowledge and comprehension of
Jesus' teachings.

Steps taken to achieve Staff continued to engage in professional dialogue around key elements and
components of the new draft curriculum. There was a focus on how the inquiry
priority 2
process was being implemented in relationship with the curriculum and an
agreed practice. Cycles continued to be trialled within each grade. Planning with
REC and Mission teacher educator continued. There was a focus on
comprehension and understanding of Scripture, to develop students'
understanding of the message of Christ.
Status of priority 2

This priority was achieved but will somewhat continue into 2022 due to the
interruption of COVID-19 and remote learning.

Projected school priorities
Priority 1

To develop Assessment Capable Visible Learners who take ownership of their
learning.

Reason for Priority 1

As indicated by various data sets, Our Lady of the Angels students would benefit
from developing the knowledge, skills and strategies to become proficient and
independent learners who can problem solve and make decisions about their
next steps of learning. These students:
Know where they are going
Have the appropriate tools for the journey
Can monitor their own progress
Recognise when they are ready for what's next
Know what to do next

Steps to be taken to
achieve Priority 1

Steps taken to achieve this priority will include:
All staff working with and becoming familiar with the text 'Developing
Assessment Capable Visible Learners' (Frey, Hattie, Fisher)
Developing an alignment of Assessment practices across K-2 and 3-6
Refining the use of 'Learning Intentions' and 'Success Criteria' to
ensure learning is 'visible'
Ensure opportunities for surface, deep and transfer learning in and across
curriculum areas

Priority 2

For all staff and students to develop a deeper understanding of scripture through
the three senses, connecting their knowledge with Catholic traditions and
transferring this through lived response.

Reason for Priority 2

Staff have been immersed in the new draft curriculum and the Inquiry process.
They have integrated what they have learnt through the new cycles and have
been reconnecting with the Sharing our Story documents. Staff have developed
a better understanding of Catholic tradition and using the catechism to deepen
their knowledge and become more familiar with language used in th theological
background and scripture.

Steps to be taken to

Steps taken to achieve this priority will include:

achieve Priority 2

Revisiting the Three Senses in Scripture and how these can be applied to deepen
understanding of Scripture stories. Exploring resources that can be used to
deliver scripture passages to assist with teaching the three senses and
developing a deeper understanding of how scripture guides our lived response.
Providing staff with opportunities to explore the concepts of Mission Inquiry,
Formation and Faith in Action.

Community Satisfaction
Parent satisfaction
During 2021, the Catholic Education Diocese of Parramatta once again conducted the Tell Them From Me
(TTFM) survey to provide feedback from parents, students and staff about our school. Data was collected
from 118 respondents and showed that parents valued the support given during COVID-19, the approachable
nature of the school, being well informed and that the school supported the learning for their child. The
school scored well above the regional mean in all seven measures of success.
Parents believed that:
The school has an outstanding safe environment
The school was well run with excellent teachers
Staff prepared stimulating learning and saw teacher morale as high
Students were motivated and enjoyed coming to school
Students had highly developed positive social skills and connected to peers

Student satisfaction
Our Lady of the Angels had 235 students in Years 4, 5 and 6 complete the 2021 TTFM survey.
Although faced with many challenges due to COVID-19 and a blended learning platform during lock down,
students very strongly believed that school is useful in their everyday lives and has a strong bearing on their
future.
Other areas in which they presented exceptionally strongly included having a positive sense of belonging,
having positive relationships, being interested and motivated in their learning and trying hard to succeed in
their learning. They also valued that teachers had high expectations for their success.
Overall, students love their school, friends and teachers.

Teacher satisfaction
The TTFM data drivers were leadership, parent involvement, inclusive school environment, technology,
teaching strategies, data informed practice, learning culture, collaboration and parent involvement. In each of
these, Our Lady of the Angels Primary School staff excelled and scored well beyond the mean of the region.
In the four dimensions of classroom practice - challenging and visible goals, planned learning opportunities,
overcoming obstacles and quality feedback, teachers scored well above mean of the region.
Teachers demonstrated an enthusiasm and love for their school and students. This was often noted by
parents. The collegiality, work ethic and morals were strong among staff members and they valued the
welcoming and inclusive environment of the school.

Student Profile
Enrolment Policy
Our Lady of the Angels Primary School follows the Catholic Education Diocese of Parramatta (CEDP)
Enrolment Policy and Procedures. The full text or a link to the full text of the school’s enrolment policies,
including all prerequisites for continuing enrolment can be obtained from the school office or can be accessed
on the school's website showing the CEDP Enrolment Policy
, Procedures
and
Guidelines
. The enrolment policy can be located on the school website under 'ABOUT US' on
the 'Policies and Procedures' page under the 'Enrolment' category.

Current and previous years' student enrolment
Year

Boys

Girls

Total

2019

263

273

536

2020

277

300

577

2021

275

293

568

This year saw the full component of twenty one class groups, a full three stream school. It is anticipated that
enrolment next year will be approximately 520 to reflect the movement of some families due to the official
opening of our sister Parish school in the Gables at Box Hill. Enrolments over the ensuing years will slowly rise
to its capacity of approximately 600 students.

Student attendance rates
The table below shows the percentage of student attendance by Year level and school average.
Kindergarten

94

Year 1

99

Year 2

93

Year 3

93

Year 4

100

Year 5

94

Year 6

96

School Average

96

Characteristics of the student body
The table below shows the number of students in each of the categories listed.
Language background other than English (LBOTE)

220

Students with disablities (SWD)

100

Indigenous

5

Managing Student Non-attendance
Regular attendance at school is essential if students are to maximise their potential. Schools in partnership
with parents and guardians, are responsible for promoting the regular attendance of students. The
compulsory schooling age is 6-17. Parents and guardians are legally responsible for the regular attendance of
their children, explaining the absences of their children in writing within several days to the school, and taking
measures to resolve attendance issues involving their children. School staff as part of their duty of care,
monitor part or whole day absences.

They maintain accurate records of students' attendance, follow up unexplained absences through written and
verbal communication, implement programs and practices to address attendance issues when they arise, and
provide clear information to students and parents regarding attendance requirements and the consequences
of unsatisfactory attendance. The principal or their delegate, may grant permission for late arrival or early
departure from school, leave or exemption from attendance only in individual cases, on written request from
parents and guardians.
The principal/delegate will undertake all reasonable measures to contact parents promptly if an unexplained
absence occurs. If truancy is suspected, the principal will contact the parents/guardians to ascertain the
reason for the absence. If a satisfactory response is not received, the matter will be referred to the relevant
staff at the Catholic Education Office, Diocese of Parramatta who will follow up unexplained absences as per
legislative requirements.

Student wellbeing
Student welfare, discipline and anti-bullying policies and pastoral care
At Our Lady of the Angels Primary School it is essential that relationships of trust, cooperation and
partnership exist. It is vital to create an environment where all members have a clear appreciation of the
rights and responsibilities of all. This environment is conducive to worthwhile learning, enhances a sense of
belonging and demonstrates a caring concern for the well-being of its members.
Underpinning all procedures was the school's Student Care (Student Management and Anti-bullying) Policy.
The policy is focused on developing a Christ-centred community which nurtures individuals, based on mutual
respect and the gospel values of justice, compassion and forgiveness. The policy is based upon the principles
of natural justice and procedural fairness. Corporal punishment is expressly forbidden at the school.
This is available from the school office and the school's website at http://www.olarousehill.catholic.edu.au/.
There were a number of changes to the policy in 2021.
In continuing to focus on Respect for Self, Others and Environment we have transitioned away from the
individual reward card system to a new initiative that encourages and supports all individuals to
collaboratively work towards a grade/group reward. Students work together on developing a rich culture of
belonging, positive relationships and resilience in order to achieve their personal best.
To assist with consistency across the school a K-6 'Bounce Back' focus that helps children develop strategies
to move forward and develop positive conflict resolution and resilience has been introduced. Praise,
encouragement and reward for positive behaviours reinforces the learning. As outlined in the policy,
appropriate actions are taken in circumstances where a child needs guidance to follow school expectations.
Reward, praise and encouragement of appropriate behaviour was a focus. The dignity of each child at all
times was paramount. There were logical consequences outlined in our policy for children who strayed from
the expectations regarding behaviour at Our Lady of the Angels Primary School.
Our school counsellor was available for students three days a week and met with those who were
referred and with their parents as appropriate.
A before and after school care service that liaises closely with the school exists on site and operates from 7.00
am to 6.00 pm.

Complaints and grievances policy
The school has formal written protocols in place to address complaints and grievances. These protocols are in
line with the Catholic Education, Diocese of Parramatta (CEDP), Managing Complaints policy and procedures.
A copy of the policy is available on the CEDP website http://www.parra.catholic.edu.au/policy-central.
School procedures align with this policy.
There were a number of changes to the policy in 2021.

Section Eleven: Financial Statement
Income

Expenditure

13.7%
25.4%

18.3%

68%
70.2%

■ Commonwealth (68%)
■ Capital (0%)
■ State (18.3%)
■ Fees (13.7%)
■ Other (0%)

■ Capital (4.4%)
■ Salary (70.2%)
■ Non-Salary (25.4%)

RECURRENT and CAPITAL INCOME
Commonwealth Recurrent Grants1
Government Capital Grants
State Recurrent Grants

4

5

Total Income

EXPENDITURE

$5,120,492
$0
$1,373,853

3

Fees and Private Income
Other Capital Income

2

RECURRENT and CAPITAL

$1,032,045
$0
$7,526,390

Capital Expenditure

$333,845

6

Salaries and Related Expenses $5,290,041
7

Non-Salary Expenses

8

Total Expenditure

$1,911,521
$7,535,407

1. Commonwealth relates to Commonwealth Recurrent Grants including per capita funding and special
purpose grants.
2. Capital relates to Government Capital Grants.
3. State relates to State Recurrent Grants including per capita funding, interest subsidy and special
purpose grants.
4. Fees relates to diocesan and school based fees, excursions and other private income from parents.
5. Other refers to Other Capital Income including drawdowns from the Diocesan School Building Fund to
fund Capital Expenditure.
6. Capital refers to Capital Expenditure including School Buildings, Furniture and Equipment.
7. Salaries refers to the total of all Salaries, allowances and related expenses such as superannuation,
workers compensation and leave.
8. Non-Salary refers to all other Non-Salary Recurrent Expenses.

