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Introduction
About the Annual School Report
Mary Immaculate Primary School is registered by the New South Wales Education Standards Authority, NESA,
as a member of the Catholic system of schools in the Diocese of Parramatta.
The Annual School Report provides parents and the wider school community with fair, accurate and objective
information about various aspects of school performance and development. The Report describes
achievement of school development priorities in 2021 and gives information about the 2022 priorities.
This Report is a legislative requirement under the Schools Assistance Act, 2008 and the Education
Amendment Act 2004.
The information in this Report is complemented by the school website where other school publications and
newsletters can be viewed or obtained from the school.

Key Messages
Principal
At Mary Immaculate Primary School, we take pride in our endeavours and the Annual School Report reflects
our achievements as a learning community.
During 2021, we undertook many initiates that have contributed to the learning of our students. The school's
formation goal continued to allow the teachers to focus on applying Inquiry Learning to our RE teaching.
Teachers engaged in many professional learning experiences where staff and student formation was further
developed. The literacy and numeracy learning focus has contributed to solid learning gains in these areas by
the analysis of data from school-based sources and also from the National Assessment Program - Literacy and
Numeracy (NAPLAN) assessments undertaken by our Year 3 and Year 5 students prior to 2021. This assisted
our teachers to develop the literacy and numeracy blocks, central to successful instruction and learning.
Technology was seen as an essential tool within our society. At Mary Immaculate Primary School, we
continued to utilise iPads, laptop computers and other technologies to broaden the students' learning and
improve their ability to express themselves on a multimedia platform. The 2021 pandemic was obviously a
significant element in quite a different educational landscape that year. Our community showed amazing
resilience and our school rose to all challenges.
Our partnership with parents continued with the development of the Parents and Friends Association (P&F)
throughout the year. This association gave the parents a formal avenue to contribute to the school through
the organisation of social and fundraising events, while also allowing them to contribute to school-based
decisions at a consultative level.
I encourage you to read our Annual School Report and join with us as we celebrate the many wonderful
experiences and events that have contributed to Mary Immaculate Primary School being a centre of love,
learning and service.

Parent
Parents are the first educators of their children, particularly in matters of faith, and through cooperation
between parents and teachers, the children have shown to be proactive in their own development. As
partners in education, the school wishes to work very closely with parents to ensure that each child receives
the best possible learning opportunities available. The school and parents enjoy a healthy and open
relationship based on quality communication that remains present throughout the year.
In 2021 we were invited and encouraged, as parents, to participate in the development of our children
through many forms of support which included, but were not limited to:
The Parents and Friends Association helped to build the wonderful community of Mary Immaculate
Primary School. The association had representation from the school leadership team and the parent
body within the community, and assisted in the coordination of planned activities throughout the year.
In addition to this, the association allowed for all matters related to learning and teaching to be
discussed.
General parental support continued throughout the year despite us not being able to physically come
together as a community.
Parish support was important. The parish welcomed all parental support from families. Some of the
ways we supported the parish leadership team of Mary Immaculate Primary School included
involvement in liturgies throughout the year, as ministers of the Eucharist, or as educators for
children’s liturgy during weekend mass.
Religious Education is the cornerstone of our children’s education at Mary Immaculate Primary School and, as
parents, we are role models for our children in practising our faith.

Student
At Mary Immaculate Primary School our students demonstrated that they valued:
our flexible learning spaces
"We get to work with different people."
"We are not just with one teacher, which is great because we may get different ideas from
others and we can go to them for advice."

"In flexible spaces, everyone gets to have a go and there are many opportunities to reach our
goals."
"Information is easily shared and delivered from three teachers."
"Our learning spaces look amazing and I can work with my friends."
technology
"We can create Project Based Learning (PBL) projects using laptops and iPads. We have a wide
variety so it gives each person a chance to have a go."
"We can learn new skills involved with technology, which lets us explore and experience more. I
love taking my iPad to school and using it for my learning."
our church
"It is easy to access because it is connected to our school, which means we can go in when we
want and can practise masses and liturgies in the church. Going to church gives people in all
grades an opportunity to learn about God and build their relationship with God."
extra opportunities
"Our huge new play area is the best ever."
"Our dance teacher is the best - we have so much fun!"
"The arts give us different opportunities to express ourselves creatively, such as through music,
drama, talent quest and choir."
the Peer Support program
"We get a chance to meet new people and build friendships."
"We get an opportunity to organise and run a group and develop better relationships with
children from Kindergarten to Year 6."
"We develop relationships, which can continue for many years."
Remote learning was a very unusual experience for our students. However, they would like us to take
from this that there were elements of remote learning that they really enjoyed and felt benefited their
learning.

Who we are
History of the school
In 1987 Quakers Hill Parish School opened in demountable buildings in Pentland Street. As the Quakers Hill
area grew from market gardens and poultry farms to housing estates, so too did the need for a larger primary
school and in 1990, the school moved to its present site on Farnham Road. The school quickly became known
for its focus on the growth of the child and for its excellent academic results.
The school is physically connected to the parish centre, so we can truly state that the parish and school are
'one'. After further development the school became known as Mary Immaculate Primary School in 1997 and
today is one of the three Catholic schools that serve the parish of Mary Immaculate, Quakers Hill.
In recent years, the school interior has been fully refurbished to reflect the most contemporary learning and
teaching practices. Our school is regularly visited by other schools as an outstanding exemplar of highly
effective learning and school design. We look forward to being able to continue to serve the communities of
the surrounding suburbs for many years to come.

Location/drawing area
Mary Immaculate Primary School is located in Quakers Hill and has an enrolment of 634 students from
Kindergarten to Year 6. It is one of three Catholic schools in the Mary Immaculate Parish community – two
primary and one secondary. Mary Immaculate Primary School generally draws on students from the suburbs
of Quakers Hill, Acacia Gardens and various estates in Stanhope Gardens. Families outside this area, however,
are able to, and do, enrol their children here as a matter of choice. Owing to its location, we have extensive
grounds for the children to enjoy during their play and sport times.

Workforce Composition
Category

Number of Staff

Number of teachers who are Conditionally or Provisionally Accredited

0

Number of teachers who are Proficient or Highly Accomplished/Lead

37

Number of teachers accreditated to teach Religious Education

33

Number of teachers currently undertaking accreditation to teach Religious Education

3

Number of non-teaching staff (includes teachers' aides)

15

Percentage of teachers who are indigenous

2

The average teacher attendance for 2021

96

Percentage of 2021 teaching staff who were retained from 2020

89

Catholic Identity and Religious Education
Prayer, Liturgical Life and Faith Experiences
Within the school life there were many varied prayer experiences from guided meditation, personal prayer,
formal and traditional prayer, prayer circles and school prayer celebrations.
The school tried to provide its rich liturgical life while maintaining the relevant restrictions.
Staff members were encouraged to participate actively in the planning of class liturgies by forming teams with
the Religious Education coordinator (REC).
Students were selected from Year 4 to Year 6 to take part in a training program every six months to skill them
as ministers of the Word to proclaim effectively the Good News within liturgical celebrations.

Social Justice
Social justice remained an important focus at our school. We referred to our school motto of Love and Service
as a way we could use the model of Jesus to reach out to others in the community and world. A team of
several Year 6 students made up our school Mini Vinnies team and were responsible for the promotion of
outreach activities and fundraising throughout the year.
We supported the annual Caritas Project Compassion Appeal during Lent.

School home and parish partnerships
Regretfully, this was a significant challenge in 2021. We were very limited in what we were able to do
together. This is the wonderful area of school life that was profoundly disrupted by the pandemic. Like
everyone across the globe, we look forward to a time when this can be regained.

Religious Education
Religious Education (RE) was taught like every other subject in the school and aimed to increase the students'
knowledge, understanding and skills in Catholic traditions. Mary Immaculate Primary School followed the
Parramatta Diocesan Religious Education syllabus, Sharing our Story (SOS) in previous years. This year we
began developing Learning Cycles to support the successful implementation of the new RE curriculum. When
that was put on hold we returned to using Sharing Our Story but increasingly in an Inquiry mode.
Pastoral care of our students was an important priority.

Professional Learning of staff in Religious Education
Throughout the year the staff were involved in many opportunities for collaborative programming, ensuring
consistent practice across the school in the areas of learning intentions and success criteria, word walls and
Scripture knowledge. Our RE committee engaged the staff in learning together how to use these high yield
strategies to improve student learning outcomes as evidenced in religious literacy assessments.

Learning and Teaching
National Assessment Program - Literacy and Numeracy (NAPLAN)
NAPLAN
Students in Year 3, Year 5, Year 7 and Year 9 across Australia participated in National Assessment Program –
Literacy and Numeracy (NAPLAN) in May 2021. The purpose of this test is to provide information to parents
and teachers about the achievements of students in aspects of Literacy and Numeracy. The test provides a
measure of the student’s performance against established standards and against other students in Australia.
Each year the results are analysed by the school to inform teaching and learning with a view to improving
student performance.
The Commonwealth Government sets minimum acceptable standards for literacy, numeracy, reading, writing,
grammar, punctuation and spelling at particular ages. These are referred to as national minimum standards.
Student performance in NAPLAN in our school is compared to these standards. The percentages of students
achieving at or above these national minimum standards, and the percentages of students in the top three
bands are reported in the table below.

NAPLAN RESULTS 2021

% of students at or

% of students in top

above national

three bands

minimum standard
School

Australia

School

Australia

Literacy

99

96

88

77

Reading

99

96

85

76

Year Writing
3
Spelling

100

97

93

82

99

93

81

71

100

96

73

65

Numeracy

NAPLAN RESULTS 2021

Year
5

% of students at or

% of students in top

above national
minimum standard

three bands

School

Australia

School

Australia

Literacy

98

94

70

62

Reading

98

95

72

69

Writing

98

94

65

52

Spelling

100

94

76

65

Numeracy

95

95

54

59

We are very gratified by the achievements of our students this year in the Naplan assessments in maintaining
and even exceeding their levels.
It is also significant that our students have been successful across the curriculum despite the challenges of
the pandemic.

School curriculum
In 2021, the school continued with our plan to make sure we had consistent and rigorous data on our
students' needs and achievements. Working with the numeracy and literacy curricula as our guide, we

developed a system of identifying and tracking students' needs and achievements to inform our teaching.
Staff worked collaboratively to identify best practice and methods of implementing that across the school.
High yield strategies involving inquiry learning have been implemented across the school.
This also enabled us to focus on the personal learning needs of our students, enabling the students
themselves to inform their learning, using curriculum elements modified for their understanding. This has
empowered students as learners.

Initiatives to promote respect and responsibility
The school has in place programs around protective behaviours and positive relationships. In 2021 we put on
hold our Peer Support program as part of our Personal Development, Health and Physical Education
(PDHPE) work. This was used to promote respect and responsibility across the school. Student leaders in the
school were enabled to have a specific role to play in supporting these, as well as in modified practical
activities and events such as being members of our Mini Vinnies team.

Professional Learning
Members of staff continued to further their professional learning through accreditation and tertiary courses.
Relevant staff were undergoing or completing courses at Masters level. All members of our teaching staff
participated in a professional goal setting and attainment process with the support of our Leadership Team
and colleagues.

School Improvement
Annual school priorities
Priority 1

To develop our students as assessment-capable learners to enable them to
achieve at least one year's growth.

Reason for priority 1

We will continue the work we have begun in developing or students as
assessment-capable learners. To date this has led to a continuing strength in our
school learning platform.

Steps taken to achieve We will continue our engagement in a five year plan involving the transformation
of our learning platform into one which is research-informed and inquiry-based.
priority 1
We will focus on implementing high impact strategies across the KLAs in a mostly
inquiry based approach.
We will consolidate our previous learning and seek to ensure consistency across
the whole school in practice and outcomes.
Status of priority 1

Ongoing

Priority 2

To continue the implementation of the new RE syllabus.

Reason for priority 2

We began the trialling and implementation of the new RE syllabus very
successfully and it is being very well received by our students.

Steps taken to achieve Steps we will use include:
identifying high impact strategies already at work in our RE teaching
priority 2
modifying our current planning and teaching in light of these strategies
trialling and embedding the implementation of the new syllabus
Status of priority 2

Under review

Projected school priorities
Priority 1

To enhance the wellbeing of our students as Assessment Capable Learners.

Reason for Priority 1

Our students were very much impoverished this year due to the effects of
COVID-19. They especially found it challenging to return to school after
lockdown as the Assessment Capable Learners (ACL) we were helping them
become before the pandemic.
We intend to support the students' as learners and in doing so support their
wellbeing be assisting them again to be confident and resourceful young people
developing in a community of learners.

Steps to be taken to

Surveys, data gathering and analysis.

achieve Priority 1

Staff Professional Learning.
Establishment of agreed best practice policies and procedures.
Refurbishing school furniture to support learning focus.

Priority 2

To re-engage with Sharing Our Story in an Inquiry mode.

Reason for Priority 2

The diocesan RE curriculum has been put on hold. Teachers are to again use
Sharing Our Story as the RE curriculum. Focus needs to be provided to continue
to refine our RE units so that they are delivered in an Inquiry mode.

Steps to be taken to

Staff Professional Learning.

achieve Priority 2

Ongoing planning and shoulder to shoulder work by the REC with teachers
across all grades.

Community Satisfaction
Parent satisfaction
Tell Them From Me (TTFM) data in 2021 indicated parents recognised improvements in community
engagement, learning opportunities, staff engagement and student engagement. They also indicate their
desire for the school to continue to work on further communication and opportunities of involvement
stemming from the limitations and challenges of the pandemic.

Student satisfaction
Students indicated an appreciation of the range of learning opportunities including remote learning provided
for them by a highly skilled and relational staff. Their expectations of their peers were high and this year did
take a toll on their wellbeing as well.

Teacher satisfaction
The TTFM teacher satisfaction data was considerably higher across all areas, most notably our
learning improvement focus. The shared learning agenda across the school significantly improved the climate
and culture of the school for teachers.
School morale, teamwork and curriculum processes were highlighted areas. Teachers were working even
harder than before but also achieving a higher sense of satisfaction and a lessening of a sense of work
demands.

Student Profile
Enrolment Policy
Mary Immaculate Primary School follows the Catholic Education Diocese of Parramatta (CEDP) Enrolment
Policy and Procedures. The full text or a link to the full text of the school’s enrolment policies, including all
prerequisites for continuing enrolment can be obtained from the school office or can be accessed on the
school's website showing the CEDP Enrolment Policy
, Procedures
and Guidelines
. The enrolment policy can be located on the school website under 'ABOUT US' on the
'Policies and Procedures' page under the 'Enrolment' category.

Current and previous years' student enrolment
Year

Boys

Girls

Total

2019

300

330

630

2020

289

342

631

2021

289

345

634

Enrolment trends remain consistently strong.

Student attendance rates
The table below shows the percentage of student attendance by Year level and school average.
Kindergarten

91

Year 1

97

Year 2

97

Year 3

93

Year 4

95

Year 5

94

Year 6

89

School Average

94

Characteristics of the student body
The table below shows the number of students in each of the categories listed.
Language background other than English (LBOTE)

297

Students with disablities (SWD)

105

Indigenous

13

Managing Student Non-attendance
Regular attendance at school is essential if students are to maximise their potential. Schools in partnership
with parents and guardians, are responsible for promoting the regular attendance of students. The
compulsory schooling age is 6-17. Parents and guardians are legally responsible for the regular attendance of
their children, explaining the absences of their children in writing within several days to the school, and taking
measures to resolve attendance issues involving their children. School staff as part of their duty of care,
monitor part or whole day absences.
They maintain accurate records of students' attendance, follow up unexplained absences through written and
verbal communication, implement programs and practices to address attendance issues when they arise, and
provide clear information to students and parents regarding attendance requirements and the consequences

of unsatisfactory attendance. The principal or their delegate, may grant permission for late arrival or early
departure from school, leave or exemption from attendance only in individual cases, on written request from
parents and guardians.
The principal/delegate will undertake all reasonable measures to contact parents promptly if an unexplained
absence occurs. If truancy is suspected, the principal will contact the parents/guardians to ascertain the
reason for the absence. If a satisfactory response is not received, the matter will be referred to the relevant
staff at the Catholic Education Office, Diocese of Parramatta who will follow up unexplained absences as per
legislative requirements.

Student wellbeing
Student welfare, discipline and anti-bullying policies and pastoral care
The Behaviour Management system continued in various iterations, based on the student needs present at
the school. Engaging also in a process of developing the students as Assessment Capable Learners is enabling
the students to not only develop as learners but also is assisting them with the wellbeing of themselves and
other members of the community.
Teachers in the classroom and on the playground referred to the school rules to promote positive behaviour.
This was reinforced in all learning environments to ensure consistency. Behaviour management flowcharts for
the classroom and playground were revisited and reinforced in order to provide teachers with clear guidelines
on how to deal with any behavioural concerns. Critical incident records were collected in order to
gather school-based data to track and monitor undesirable student behaviours.
The school's Anti-bullying policy outlined the rights and responsibilities of all stake holders, based on the
understanding that the way the matter was dealt with ensured appropriate consequences for all parties.
Following any incident of bullying we provided structures for the healing of relationships and the building of
resilience. Our anti-bullying stance was part of the Personal Development and Health areas and also
protective behaviours programs.
The school Behaviour Management policy is based on the principles of natural justice and procedural fairness.
Corporal punishment is expressly forbidden at the school.
The policy can be obtained from the school office and in essence remains unchanged.
In 2022, the school will be reviewing these policies in light of the current needs of our students.

Complaints and grievances policy
The school has formal written protocols in place to address complaints and grievances. These protocols are in
line with the Catholic Education Diocese of Parramatta (CEDP) Managing Complaints policy and procedures. A
copy of the school policy is available from the school office or is available on the CEDP website
http://www.parra.catholic.edu.au/policy-central.
There were no changes to the policy in 2021.

Section Eleven: Financial Statement
Income

Expenditure

14.8%

13.8%

22.1%

18.2%

66.5%

64%

■ Commonwealth (66.5%)
■ Capital (0%)
■ State (18.2%)
■ Fees (14.8%)
■ Other (0.5%)

■ Capital (13.8%)
■ Salary (64%)
■ Non-Salary (22.1%)

RECURRENT and CAPITAL INCOME
Commonwealth Recurrent Grants1
Government Capital Grants
State Recurrent Grants

4

5

Total Income

EXPENDITURE

$5,706,777
$0
$1,562,144

3

Fees and Private Income
Other Capital Income

2

RECURRENT and CAPITAL

$1,272,140
$46,790
$8,587,851

Capital Expenditure

$1,278,047

6

Salaries and Related Expenses $5,928,584
7

Non-Salary Expenses

8

Total Expenditure

$2,050,375
$9,257,006

1. Commonwealth relates to Commonwealth Recurrent Grants including per capita funding and special
purpose grants.
2. Capital relates to Government Capital Grants.
3. State relates to State Recurrent Grants including per capita funding, interest subsidy and special
purpose grants.
4. Fees relates to diocesan and school based fees, excursions and other private income from parents.
5. Other refers to Other Capital Income including drawdowns from the Diocesan School Building Fund to
fund Capital Expenditure.
6. Capital refers to Capital Expenditure including School Buildings, Furniture and Equipment.
7. Salaries refers to the total of all Salaries, allowances and related expenses such as superannuation,
workers compensation and leave.
8. Non-Salary refers to all other Non-Salary Recurrent Expenses.

