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Introduction
About the Annual School Report
Holy Family Primary School is registered by the New South Wales Education Standards Authority, NESA, as a
member of the Catholic system of schools in the Diocese of Parramatta.
The Annual School Report provides parents and the wider school community with fair, accurate and objective
information about various aspects of school performance and development. The Report describes
achievement of school development priorities in 2021 and gives information about the 2022 priorities.
This Report is a legislative requirement under the Schools Assistance Act, 2008 and the Education
Amendment Act 2004.
The information in this Report is complemented by the school website where other school publications and
newsletters can be viewed or obtained from the school.

Key Messages
Principal
I am proud to present to you the 2021 Annual School Report for Holy Family Primary School, Luddenham. Our
school strives to provide quality education in the Catholic tradition. Our vision reflects partnership, community
and the development of a learning environment which supports all in realising their potential.
Our school, in partnership with the parish and community, is a faith-filled centre of learning, renowned for
educational excellence and innovation.
Our school's student management is founded on the whole-school expectations that at at Holy Family Primary
School we are:
safe
respectful
responsible
learners
It is through these core principles that a climate of acceptance between students, staff and the wider
community is fostered.
In 2021 our work in the area of developing assessment-capable, visible learners and enhancing our Catholic
identity has had a significant impact on the professional learning of staff and improved learning outcomes for
students.
Holy Family Primary School continued its development of staged curriculum based on a two year cycle of
learning and teaching for each stage of learning. Our collaborative team processes support our teaching team
in providing a comprehensive and coordinated curriculum that meets the learning needs of individual
students.
Our strong connection to, and close work with, our parish team has continued to grow and prosper. The
support offered to our students, families and staff through the parish team has continued to strengthen our
connections as a community which reaches out to others in times of need.

Parent
Parents are the first educators of their children, particularly in matters of faith, and through cooperation
between parents and teachers, the children have shown to be more proactive in their own development. As
partners in education, the school works closely with parents to ensure each child receives the best possible
learning opportunities available. The school and the parents enjoy a healthy and open relationship based on
quality communication that remains present throughout the year.
As parents we want our school community to provide a safe space for our children to learn and grow to see
their potential. The school enables this through its Positive Behaviour Support for Learning (PBS4L). Positive
behaviour is encouraged and celebrated whilst still upholding high expectations for behaviour.
Parent feedback is sought each year through information sessions, the Parent Representative Group, at formal
interview times and through the annual Tell Them from Me (TTFM) survey. This information provides valuable
feedback to the school to inform its ongoing growth and development in all aspects of school life.

Student
Holy Family Primary School has a strong commitment to developing student leadership across the school.
In 2021 the children had various leadership responsibilities that were part of the everyday life of the school.
These responsibilities also assisted students to develop leadership and other skills. Their involvement gave
them a sense that their contribution to the school was important. Children were involved in the following
committees: Leadership, Media, Environment, Servant Leadership and Sport.
The children had further opportunities through their involvement in, and organisation of, various school
celebrations. Activities such as these enabled the children to develop a real sense of belonging, ownership
and involvement in the day-to-day life and routines of school.

Who we are
History of the school
On the 4 July, 1987, the Bishop of Parramatta and the Parish Family decided to build a parish centre
containing a permanent church, hall, parish offices and a two stream primary school. Holy Family Primary
School commenced in February 1990 with Kindergarten, Year 1 and Year 2, with a student population of 43.
The school enrolment is currently 242 children representing 148 families. There are 21 full and part-time
teaching staff who are supported by six administrative, technology and grounds staff. All children commence
school speaking English although in many homes other languages are also spoken. Culturally, the
predominant groups in the school population are families from Anglo-Saxon, Maltese, Italian, Arabic, and
Croatian backgrounds. Many children live with, or near, extended families that play a significant role in the
lives and education of the children.

Location/drawing area
Holy Family is a ministry of Warragamba Parish, situated in a semi-rural area west of Sydney. Children travel
from Warragamba, Silverdale, Wallacia, Mulgoa, Luddenham, Badgery's Creek, Rossmore and Bringelly to
Holy Family Primary School. Whilst many parents work out of the immediate area, a large number of families
have their own businesses.

Workforce Composition
Category

Number of Staff

Number of teachers who are Conditionally or Provisionally Accredited

0

Number of teachers who are Proficient or Highly Accomplished/Lead

0

Number of teachers accreditated to teach Religious Education

18

Number of teachers currently undertaking accreditation to teach Religious Education

0

Number of non-teaching staff (includes teachers' aides)

9

Percentage of teachers who are indigenous

0

The average teacher attendance for 2021

95

Percentage of 2021 teaching staff who were retained from 2020

100

Catholic Identity and Religious Education
Prayer, Liturgical Life and Faith Experiences
In 2021 the prayer and liturgical life of Holy Family Primary School was reflected in a range of celebrations,
including:
developing student knowledge of the formal prayers of the church
praying the Angelus together as a whole school
morning assembly prayer, a time to reinforce the formal prayers or develop an understanding of
prayers of petition, thanks and sorrow
prayer at staff meetings prepared by staff members
prayer at school award assemblies
the Year 6 Servant Leadership Team leading school prayer, promoting celebrations and social justice
issues within the school and wider community
school involvement in Sacramental celebrations
The liturgical life of the school was significantly impacted by COVID-19 restrictions. However, prayer was a
main stay throughout the pandemic.

Social Justice
We strongly and deeply believe that social justice begins at home as we strive to grow with our school motto,
One Heart One Mind. We are conscious of our need to model social justice to the children in what we do and
say. We make efforts to reach out to those in our community who are in greatest need of our support.
In 2021 the mission activities were hindered by COVID-19. However a Mission fundraiser linked to Stage 3
Project Based Learning and hampers to support St Vincent de Paul Christmas appeal was a feature. It was an
example of the practical ways our school community displays social justice and cares for those in greatest
need within our local, national and international communities.

School home and parish partnerships
Holy Family Primary School could not operate as efficiently as it does without the help and partnership of the
parent body. How we worked together in partnership with parents and the parish was significantly impacted
by COVID-19 and restricted many opportunities parents and the parish had to assist. However, in previous
years parents assisted in the following ways:
The parent representatives fundraising initiatives provided support for a range of initiatives such as
Grandparents Day and Book Week.
Involvement occurred in the day-to-day activities of the school included excursions, classroom helpers,
library support, coaching sporting teams and assisting as reading helpers in the classroom.
We worked closely with the Parish Pastoral Team led by the parish priest and other helpers. The parish
priest was a regular and prominent visitor to our school and the classrooms. During his visits he shared
prayer and discussed aspects of our shared Catholic faith.
In partnership we worked collaboratively to connect home, school and parish to enhance the
experience of church and faith as an integral part of daily life.

Religious Education
Our school's Religious Education (RE) program is based on the Parramatta Diocesan syllabus, Sharing Our
Story. Units of work have been programmed to support the parish-based Sacramental program. The units of
work are organised around seven content areas: God, Jesus, Church, Prayer, Sacraments, Scripture and
Christian Life.
Holy Family Primary School worked in close partnership with the parish priest, the parish team and the
pastoral council to develop a strong connection between home, parish and school. As a Christ-centred
community there was support for families to nurture their children’s faith and spirituality. The school placed
great significance on celebrating Catholic traditions and practices.

For teachers, 2021 had a focus on having opportunities to experience the Head, Heart, Hands, ‘3H’ Paradigm:
One Consciousness. This paradigm aspires to educate the whole person and involves intellectual, academic
rigour and critical enquiry, a ‘thinking faith,’ (Head); socio-emotional, affectivity, mystical and transcendent
formation (Heart); and praxis / action formation in the daily way of living the Beatitudes (Hands). All three
dimensions of formative education encompass the totality of one person in daily life.

Professional Learning of staff in Religious Education
During 2021 the staff continued to engage with in a range of professional learning experiences related to
Religious Education. The professional learning that took place within the school had both implicit and explicit
factors. It is expected that these factors will contribute to the nurturing, spiritual awareness and overall
religious development of the teachers.
These experiences included:
working collaboratively as a stage and with the Religious Education coordinator to develop liturgies and
prayer reflections, and revise, design and implement learning programs
focusing on the assessment, developing learning intentions and success criteria for lessons based on
the ‘3H’ Paradigm: One Consciousness
personal development on the importance of reading and understanding the theological background
from the Sharing Our Story units
reading and understanding of units related to Scripture passages
developing the effective use of Scripture word walls
implementing the agreed practice for the teaching of Religious Education
recontextualisation of Scripture using the hermeneutical communicative model

Learning and Teaching
National Assessment Program - Literacy and Numeracy (NAPLAN)
NAPLAN
Students in Year 3, Year 5, Year 7 and Year 9 across Australia participated in National Assessment Program –
Literacy and Numeracy (NAPLAN) in May 2021. The purpose of this test is to provide information to parents
and teachers about the achievements of students in aspects of Literacy and Numeracy. The test provides a
measure of the student’s performance against established standards and against other students in Australia.
Each year the results are analysed by the school to inform teaching and learning with a view to improving
student performance.
The Commonwealth Government sets minimum acceptable standards for literacy, numeracy, reading, writing,
grammar, punctuation and spelling at particular ages. These are referred to as national minimum standards.
Student performance in NAPLAN in our school is compared to these standards. The percentages of students
achieving at or above these national minimum standards, and the percentages of students in the top three
bands are reported in the table below.

NAPLAN RESULTS 2021

% of students at or

% of students in top

above national

three bands

minimum standard
School

Australia

School

Australia

Literacy

99

96

79

77

Reading

100

96

79

76

Year Writing
3
Spelling

100

97

97

82

97

93

59

71

100

96

56

65

Numeracy

NAPLAN RESULTS 2021

Year
5

% of students at or

% of students in top

above national
minimum standard

three bands

School

Australia

School

Australia

Literacy

95

94

52

62

Reading

93

95

66

69

Writing

100

94

45

52

Spelling

97

94

34

65

Numeracy

100

95

59

59

We continue to have almost 100% of students at or above national minimum standard across all NAPLAN
domains. The ongoing professional learning for teachers will focus on developing strategies to support the
student's development of knowledge and skills so that there is an increase in the number of students in the
top three bands. A specific focus will be spelling.

School curriculum
The school curriculum at Holy Family Primary School is a rich one offering many diverse opportunities,
experiences and support for our students. Many of the opportunities were restricted in 2021 due to COVID19.

In 2021 some of the significant aspects were:
We offered specialist programs in Physical Education and Languages Other Than English (LOTE),
involving Japanese lessons which focused on both elementary language and cultural perspectives.
The digital technologies teacher worked with students from all classes to teach skills in accessing
technology and integrating it into their day to day learning experiences.
We offered support programs for students' academic, social and behavioural needs through our highly
experienced Diversity Support Team.
Incursions were organised to support student learning. In 2021, the incursions included Motiv8 Sport
Team Building Day (Stage 3) and an author visit (all grades). There were also a number of virtual
incursions across all stage groups.
Preschool to Kindergarten transition included visits to local preschools to identify needs at orientation
meetings, and virtual information sessions to familiarise parents with school routines and learning.
The school was not able to be involved in many of co-curricular activities due to COVID-19. However in
previous years co-curricular activities included:
Year 6 student leaders attending Penrith Returned Services League (RSL) ANZAC service and Penrith
City Council's Primary School Leaders Civic Reception
students' participation in sports at local, zone, diocesan and community level, including swimming,
athletics, cross country, touch football, netball, rugby league, league tag, soccer and basketball
Voice of Youth, public speaking competition for Year 6 students held throughout the diocese
University of New South Wales competitions in Mathematics and English
school dance and choir performance in the Captivate program and at local events

Initiatives to promote respect and responsibility
At Holy Family Primary School we take a proactive approach to respecting the dignity of each individual. Our
whole-school expectations are that at Holy Family Primary School we are:
safe
respectful
responsible
learners
These beliefs continued to permeate the daily life of the school. The Expectation Matrix which was used to
support the school rules by outlining the expected behaviours of students in all areas of the school continued
to enhance the common understanding and consistency of the school rules. During 2020, the classroom
programs and lessons reflected the Expectation Matrix, showing clear links to the Personal Development,
Health and Physical Education (PDHPE) syllabus.
Each year all classes engage in a Protective Behaviours unit of work to support them in developing positive
and proactive strategies to manage their relationships with their peers. The school merit system allowed
student achievement in both behaviour and academic performance to be noted and recognised.

Professional Learning
The professional learning of staff at Holy Family Primary School was strongly focused on our school action
plan for 2021. The areas most intensively targeted were Religious Education, English, Mathematics,
assessment-capable visible learners and Positive Behaviour Support for Learning (PBS4L). Staff meetings,
system-supported courses of study, as well as third party providers were engaged to support the professional
learning of staff. This included members of the school leadership deepening their teaching practice alongside
classroom practitioners.
Programs that staff attended included Project Based Learning (PBL), PBS4L Teach Meets, Reading Recovery
and the Extending Mathematical Understanding (EMU).

School Improvement
Annual school priorities
Priority 1

To enhance student, teacher and community knowledge and understanding of
our faith by strengthening the Catholic identity of our school.

Reason for priority 1

Steps taken to achieve
priority 1

The theology of the new Religious Education (RE) curriculum is aligned to the
principles of the Enhancing Catholic Schools Identity (ECSI) project. Therefore,
the implementation of the new RE curriculum will be a vehicle to continue to
enhance the Catholic identity of our school community.

implementation of the new RE Curriculum in in all grades
planning learn sequences with the Mission leading teacher to connect
relevant and contemporary examples to the Catholic faith, using a multicorrelative approach
staff continuing to develop their own relationship with God through
methods such as re-interpreting religious symbols and stories for a
contemporary context
teachers guiding students' literal belief towards a more Post Critical
Believing (PCB) stance

Status of priority 1

Ongoing

Priority 2

To develop assessment-capable learners who display skills and learning
dispositions that allow them to monitor, evaluate and improve their learning.

Reason for priority 2

To improve student's learning across the curriculum we need to bring together
the characteristics of assessment-capable learners, growth mindset, challenge
and learning dispositions as the power of student expectations on themselves as
learners has a significant effective size that equates to over a year's learning
growth every year.

Steps taken to achieve

teachers providing instructions that link new knowledge to prior

priority 2

knowledge, thus more firmly anchoring skills and concepts
teachers enabling students to exert choice and make decisions about their
own advancement and therefore functioning as activators and evaluators
of learning
students using Self Reported Grades and Goal Setting to develop agency
and ownership of their learning

Status of priority 2

Ongoing

Projected school priorities
Priority 1

To enhance student, teacher and community knowledge and understanding of
our faith by strengthening the Catholic identity of our school.

Reason for Priority 1

Steps to be taken to
achieve Priority 1

The theology of the revised Religious Education (RE) curriculum is aligned to the
principles of the Enhancing Catholic Schools Identity (ECSI) project. Therefore,
the implementation of the revised RE curriculum will be a vehicle to continue to
enhance the Catholic identity of our school community.

implementation of the revised RE Curriculum in in all grades
planning learn sequences with the Religious Education Coordinator to
connect relevant and contemporary examples to the Catholic faith, using a
multi-correlative approach
staff continuing to develop their own relationship with God through
methods such as re-interpreting religious symbols and stories for a
contemporary context
teachers guiding students' literal belief towards a more Post Critical
Believing (PCB) stance

Priority 2

To develop assessment-capable learners who display skills and learning
dispositions that allow them to monitor, evaluate and improve their learning with
a focus on Numeracy (K-2) and Spelling (3-6).

Reason for Priority 2

Steps to be taken to
achieve Priority 2

To improve student's learning across the curriculum we need to bring together
the characteristics of assessment-capable learners, growth mindset, challenge
and learning dispositions as the power of student expectations on themselves as
learners has a significant effective size that equates to over a year's learning
growth every year. A decision to focus on Numeracy (K-2) and Spelling (3-6) is
grounded in the student data.

participation in the EMC3 Numeracy professional learning
teachers engaging in collaborative inquiries that focus on numeracy or
spelling
ensure coherence between professional learning in numeracy and spelling
and the characteristics of assessment capable visible learners
implementation of learning and teaching strategies that align with
professional learning
revise assessment tools to monitor student progress numeracy and
spelling

Community Satisfaction
Parent satisfaction
During 2021 the Catholic Education Diocese of Parramatta engaged The Learning Bar to conduct the Tell
Them from Me (TTFM) survey to provide feedback from parents, students and staff about our school. This
survey is conducted annually.
TTFM data collected and reported to our parents, students and staff showed that the parents ranked the
following elements of school life as positives at Holy Family Primary School:
Parents felt welcome.
Parents are informed.
Safety at school is a priority.
The school supports positive behaviours.
The school supports learning.
An element that the parents indicated as an area for development was supporting learning at home.

Student satisfaction
The TTFM data collected and reported to our parents, students and staff showed that when the students
were surveyed they indicated the following areas to be strong elements of the school:
positive sense of belonging
participation in extra-curricular activities
positive relationships with teachers and peers
positive behaviour at school
positive learning climate
high expectations for success
An element that the students indicated as an area for development included was positive homework
behaviours.

Teacher satisfaction
The TTFM data collected and reported to our parents, students and staff showed that when the teachers
were surveyed they indicated the following areas to be strong elements of the school:
high expectations for student learning
School leaders created a safe and orderly school environment.
Students learning was relevant to their own experiences.
Students were clear about what they were expected to learn.
strong collaboration between colleagues
regular contact with parents to help solve problems interfering with a child's progress
professional learning opportunities that were coherent with the needs of the students
Elements that the teachers indicated as areas for development included:
using technology to set student learning goals and track student's progress towards their goals
parents being asked to review and comment on their child's work

Student Profile
Enrolment Policy
Holy Family Primary School follows the Catholic Education Diocese of Parramatta (CEDP) Enrolment Policy and
Procedures. The full text or a link to the full text of the school’s enrolment policies, including all prerequisites
for continuing enrolment can be obtained from the school office or can be accessed on the school's website
showing the CEDP Enrolment Policy
, Procedures
and Guidelines
.
The enrolment policy can be located on the school website under 'ABOUT US' on the 'Policies and
Procedures' page under the 'Enrolment' category.

Current and previous years' student enrolment
Year

Boys

Girls

Total

2019

126

120

246

2020

111

128

239

2021

101

117

218

The enrolments in Years 1 to 6 remained consistent, However the overall enrolments declined in 2021 as we
had one less Kindergarten class. This can be attributed to the impact that COVID-19 had on parents
willingness to send their child to school after a disrupted preparation. This conjunction with smaller cohorts in
local preschools led to the reduction in numbers in Kindergarten. We anticipate that in 2022 we will return to
two classes in Kindergarten

Student attendance rates
The table below shows the percentage of student attendance by Year level and school average.
Kindergarten

96

Year 1

89

Year 2

95

Year 3

91

Year 4

85

Year 5

96

Year 6

93

School Average

92

Characteristics of the student body
The table below shows the number of students in each of the categories listed.
Language background other than English (LBOTE)

19

Students with disablities (SWD)

26

Indigenous

8

Managing Student Non-attendance
Regular attendance at school is essential if students are to maximise their potential. Schools in partnership
with parents and guardians, are responsible for promoting the regular attendance of students. The
compulsory schooling age is 6-17. Parents and guardians are legally responsible for the regular attendance of
their children, explaining the absences of their children in writing within several days to the school, and taking
measures to resolve attendance issues involving their children. School staff as part of their duty of care,
monitor part or whole day absences.

They maintain accurate records of students' attendance, follow up unexplained absences through written and
verbal communication, implement programs and practices to address attendance issues when they arise, and
provide clear information to students and parents regarding attendance requirements and the consequences
of unsatisfactory attendance. The principal or their delegate, may grant permission for late arrival or early
departure from school, leave or exemption from attendance only in individual cases, on written request from
parents and guardians.
The principal/delegate will undertake all reasonable measures to contact parents promptly if an unexplained
absence occurs. If truancy is suspected, the principal will contact the parents/guardians to ascertain the
reason for the absence. If a satisfactory response is not received, the matter will be referred to the relevant
staff at the Catholic Education Office, Diocese of Parramatta who will follow up unexplained absences as per
legislative requirements.

Student wellbeing
Student welfare, discipline and anti-bullying policies and pastoral care
The Pastoral Care policy of Holy Family Primary School is used to reinforce our mission of maximising
opportunities for students to achieve four primary, and interrelated expectations, that enable participation,
contribution and success within the school and wider community. These expectations are:
understanding and engagement in faith based events and celebrations
academic skill competence
social skill competence
lifestyle skill competence
The Pastoral Care policy of the school is preventive, supportive, proactive and positive. This policy is based on
the gospel values of forgiveness, reconciliation and acceptance. It is based on the principles of natural justice
and procedural fairness. It expressly forbids the use of corporal punishment. The Pastoral Care policy embeds
the total care of the students, staff and families. It is based on the dignity of each person through
understanding and commitment to the welfare of all students. To accomplish the mission of the school,
the pastoral care policy is built upon four underlying principles: instruction, support, prevention, and proactive
behaviours.
Aligned with our Pastoral Care policy is the school's commitment and approach to managing any incidents of
bullying. The school does not tolerate in any way incidents of bullying, and works collaboratively and in
partnership with parents, teachers and other agencies to support students who are targeted by, or involved
in, incidents of this nature.
The policy was reviewed in 2017 to include the Positive Behaviour Support for Learning (PBS4L) framework.
There were no changes to the policy during 2021.
Our policies can be accessed on our school website or by request from our office.

Complaints and grievances policy
The school has formal written protocols in place to address complaints and grievances. These protocols are in
line with the Catholic Education, Diocese of Parramatta (CEDP), Managing Complaints policy and procedures.
A copy of the school policy is available from the school office or is available on the CEDP website
http://www.parra.catholic.edu.au/policy-central.
There were no changes to the policy during 2021.

Section Eleven: Financial Statement
Income

Expenditure
5.5%

8.9%
21.7%
22.7%

68.3%
72.8%

■ Commonwealth (68.3%)
■ Capital (0%)
■ State (22.7%)
■ Fees (8.9%)
■ Other (0%)

■ Capital (5.5%)
■ Salary (72.8%)
■ Non-Salary (21.7%)

RECURRENT and CAPITAL INCOME
Commonwealth Recurrent Grants1
Government Capital Grants
State Recurrent Grants

4

5

Total Income

EXPENDITURE

$2,968,512
$0
$988,595

3

Fees and Private Income
Other Capital Income

2

RECURRENT and CAPITAL

$388,301
$200
$4,345,608

Capital Expenditure

$248,868

6

Salaries and Related Expenses $3,306,998
7

Non-Salary Expenses

8

Total Expenditure

$984,345
$4,540,211

1. Commonwealth relates to Commonwealth Recurrent Grants including per capita funding and special
purpose grants.
2. Capital relates to Government Capital Grants.
3. State relates to State Recurrent Grants including per capita funding, interest subsidy and special
purpose grants.
4. Fees relates to diocesan and school based fees, excursions and other private income from parents.
5. Other refers to Other Capital Income including drawdowns from the Diocesan School Building Fund to
fund Capital Expenditure.
6. Capital refers to Capital Expenditure including School Buildings, Furniture and Equipment.
7. Salaries refers to the total of all Salaries, allowances and related expenses such as superannuation,
workers compensation and leave.
8. Non-Salary refers to all other Non-Salary Recurrent Expenses.

