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Introduction
About the Annual School Report
Holy Family Primary School is registered by the New South Wales Education Standards Authority, NESA, as a
member of the Catholic system of schools in the Diocese of Parramatta.
The Annual School Report provides parents and the wider school community with fair, accurate and objective
information about various aspects of school performance and development. The Report describes
achievement of school development priorities in 2021 and gives information about the 2022 priorities.
This Report is a legislative requirement under the Schools Assistance Act, 2008 and the Education
Amendment Act 2004.
The information in this Report is complemented by the school website where other school publications and
newsletters can be viewed or obtained from the school.

Key Messages
Principal
I am proud to present to you the 2021 Annual School Report for Holy Family Primary School, Emerton.
I am very proud of the place that our school holds in the local parish and community. Holy Family Primary
School works in partnership with local families to teach children about God, themselves and the world. I am
also very proud of the work of our staff and the many achievements of our students.
This year presented some unique challenges. Again, I am very proud of our community for the way everyone
adapted and responded to the many challenges we faced because of COVID-19.
Holy Family Primary School's motto, United in Faith, Love and Learning, underpins what our school is all
about. The values of respect, forgiveness, compassion, honesty and trust taught by Jesus shape our daily life.
They are the foundations of our relationships. We encourage staff, parents and students to learn about, and
to live out, these values. We work together to motivate our young people to love learning, to have faith in a
God who loves them, to work hard to achieve their goals, and to love one another.

Parent
Parents and guardians play an important role in the education of all students at Holy Family Primary School,
as they are recognised as the first educators of their children. The partnerships we have forged together
stretches across cultural, academic, well-being, sporting, environmental and social domains.
This year was challenging for all schools in being able to involve their parent community within the full life of
the school. The COVID-19 pandemic and ensuing restrictions saw parents for much of the year not being able
to come onto the school site. However, Zoom offered the ability for all parents to engage in three-way
conferences, where students set goals with their parents and carers regarding their academic and social
learning. Together parents and children were able to shape the direction, and personalise learning pathways.
During term 3 and 4 parents actively engaged in, and supported, remote learning with teachers. Parents
commented on the equity and access to technology through the 1:1 school laptop investment, and the
wellbeing structures that were put in place to assist families and student connections. This year's annual
school survey has indicated that parents felt welcomed, supported and informed in assisting learning at
home, and that the school is an inclusive school.
Holy Family Primary School is looking forward increasing parent engagement in 2022 as restrictions ease.

Student
This year, Year 6 had the amazing opportunity to travel to Canberra, ACT, for a 2-day excursion in May. This
was a great learning opportunity that gave us an insight into how the Federal Parliamentary system operates,
as well as visiting other places of interest in Canberra.
May was a busy month for Year 6 students who attended the Australian Catholic University, North Sydney
Campus, for a ‘Meet the Professor Day’. This experience is was an opportunity for students to engage in a
variety of activities showcased at The Australian Catholic University Campus. This included meeting
professionals and students in various fields of study and gaining an understanding of what higher education
may look like for us in the future.
This year has been a roller coaster of emotions. COVID-19 has affected all of our lives and the way we learn.
Remote learning was challenging. Not being in the classroom with our classmates and teachers made it a lot
harder to learn and take on challenges, but we found ways to overcome these by emailing the teachers and
joining in on Zoom meetings.
This year, all grades across the school worked hard on improving their reading and writing stamina, as well as
our mathematics number facts. Our principal has high expectations and encourages us to test our skills with
multiplication challenges!
Our Year 4, 5 and 6 students participated in the weekly Captivate Band programme, allowing us to learn how
to read music and to play a musical instrument.

Who we are
History of the school
Holy Family Primary School was established in 2004. The concept and design of the school came about
through extensive community consultation over several years. The building design has strong connections to
country. The Indigenous concept is clearly visible upon entry, with winding paths, native plants and curved
walls. This connection to ‘mother earth’ was enhanced by an Indigenous Garden constructed in collaboration
with Dharug Elders and members of the school community in 2020. It was created to pay respect to our
elders, past present and emerging. Its design links people, place and country, recognising the dreamtime land
that 'was and always will be'. This provides a formal recognition of, and reconciliation with Indigenous peoples
upon Dharug land. Likewise, work is now underway on preparing a Yarning Circle which is set for
completion in January 2022.
Our motto of ‘United in Faith, Love and Learning’ is a clear reflection of the school’s vision and mission,
established by the founding principal and staff, which continues to be embodied today. Holy Family is made
up of a rich tapestry of cultural backgrounds. We take pride in our ability to work together to provide our
students with a safe, nurturing environment in which to grow and develop into safe, respectful learners, who
strive to be ‘the face of Jesus’ for others.
Historically, we pride ourselves in ensuring that our students have access to engaging learning experiences,
the latest technology, modern facilities and expansive playground spaces. This creates a comfortable and
inviting environment that perpetuates the contemporary feel of the school in which it was designed.

Location/drawing area
Holy Family Primary School is located in Emerton. The school is situated on the Holy Family Parish site. This
site also hosts other services including the Holy Family Pre-school, the IGNITE Food Shop, an OP Shop, Jesuit
Social Services, Baabayn Aboriginal Corporation, Holy Family Parish Centre and Aboriginal Catholic Services.
The school draws students from approximately twelve local suburbs and serves Holy Family Parish, Mount
Druitt.

Workforce Composition
Category

Number of Staff

Number of teachers who are Conditionally or Provisionally Accredited

7

Number of teachers who are Proficient or Highly Accomplished/Lead

18

Number of teachers accreditated to teach Religious Education

19

Number of teachers currently undertaking accreditation to teach Religious Education

4

Number of non-teaching staff (includes teachers' aides)

12

Percentage of teachers who are indigenous

0

The average teacher attendance for 2021

95

Percentage of 2021 teaching staff who were retained from 2020

88

Catholic Identity and Religious Education
Prayer, Liturgical Life and Faith Experiences
The Religious dimension of our school is highly valued by parents, carers and the wider community in which
we serve. It is a strong factor for many parents and carers when choosing our school.
Though the COVID-19 pandemic provided challenges to the liturgical celebrations in 2021 we were able to
celebrate many feast days and events including; a Beginning School Mass, End of School Liturgy, Graduation
Liturgy, Shrove Tuesday and Ash Wednesday, Catholic Schools Week and Student Leadership Induction, Holy
Week, Sacred Heart Liturgy, Mothers Day and Fathers Day, St Mary of the Cross Mackillop Feast Day, Mission
Week, Remembrance Day and St Ignatius' Feast Day to name a few. Some of these events, like many
other occurrences throughout the year, were held via Zoom to allow for parents and community members to
attend virtually.
The life of the school is celebrated each week at the Monday morning assembly, beginning with prayer.
Prayer is reflected strongly within our culture, where every student partakes in the daily Ignatian Spiritual
Exercise of the Examen. Liturgies and masses also form a traditional and vibrant feature of our school life, as
does staff prayer each Friday morning.
A special highlight each year is our celebration of National Aboriginal Islander Day Observance
Committee (NAIDOC) Week, beginning with a special liturgy, followed by a week of activities to celebrate
our indigenous culture. This unfortunately was postponed due to COVID-19 restrictions and we look forward
to acknowledging this next year.
Children from our school joined in the parish Sacramental programs for Baptism, Reconciliation and First Holy
Communion. Where the sacramental program was cancelled due to lockdown, there have been a number of
classes added in 2022.

Social Justice
Social justice is important to our school community. Our outreach programs are vibrant and responsive to
community need. Social justice programs assist in connecting our community to local, national and global
needs and play an important part in the formation of each community member of Holy Family Primary School.
These opportunities assist in helping others to become loving, caring, generous and active citizens of our
world, leading always with Christ in mind.
Outreach projects this year included:
OzHarvest Hamper Program - feeding over 100 families each fortnight between the school, Catholic
Early Learning Centre, parish and Aboriginal Catholic Care Centre
Project Compassion - collection boxes used in classrooms during Lent to collect money for those in
need
Staff and students contributing to the parish hamper project and donations to the parish priests and
their community
Christmas Hamper Program with St Mary's North Sydney
Year 6 Fundraiser - 'Run for Life'
Mission Week Awareness for Thailand
Faith In Action Team (FIAT) Staff Member appointed to liaise with Social Justice Agencies
Jesuit Social Service Project with JSS Community Connector

School home and parish partnerships
Families and volunteers are warmly welcomed to assist and participate in all aspects of school life at Holy
Family Primary School.
COVID-19 restrictions this year hampered much of the assistance parents would normally offer. However,
parents were engaged and supported in both wellbeing and learning resources during the remote learning
period. This was highlighted as a strength of the school in the annual Tell Them From Me Survey conducted
this year. The school employs a Home-School Liaison officer, who has also worked tirelessly to provide support
connections between school, parish and home.
The school has worked particularly hard this year in providing:
Internet data connection for families during remote learning

1:1 device program for students to access curriculum during remote learning
The school and parish enjoy a strong relationship. This year as a community we celebrated a Holy Family
Community Day in June. This consisted of over twenty store holders showcasing local site services for the
Community of Mt Druitt.
Liturgies are regular and a great cooperation exists in the preparation of these liturgies. The liturgies and
prayer experiences have been celebrated in different places, some in the church, some in the hall and some
on school grounds, and this year, many virtually through Zoom. Our parish priests regularly contribute to the
spiritual development of school staff and students. Fr Greg visits classrooms and teaches our students in the
aspects of Catholic Church tradition.
In 2022 when restrictions ease, we look forward to welcoming parents back to continue in assisting with the
school learning experiences, clothing pool, gardening, liturgies, excursions and other whole-school events and
celebrations.

Religious Education
This year saw a pause in the new draft Religious Education curriculum. Stronger links to inquiry were formed
with our previous document Sharing Our Story. However, much of the inquiry based approach from the draft
curriculum has been maintained with the re-imaging of our previous curriculum. Through this inquiry focus,
teachers are tailoring learning to the needs of both the students and wider community.
In Term 3, as a part of the curriculum during remote learning, students participated in a Liturgy and Prayer
experience, where weekly zoom liturgies and the practice of the daily Examen was facilities by classroom
teachers. Parents too participated in this learning and were encouraged to be a part of these focuses.
Upon returning to school from remote learning, students had the opportunity to focus on 'Hope' in term 4.
Mission Month, Advent and Christmas helped frame this learning and the significance hope has to God's
people - past, present and future.
This year with our Religious Education Curriculum we have built upon previous knowledge and strengthened:
Inquiry based frameworks with teachers, in order to deliver content and personalise student learning
The Senses of Scripture pedagogical approach with students to analyse Scripture and develop stronger
Religious Literacy K-6
Assessment strategies and practices to modify and report on content taught
Resourcing for new content
The Faith Wall as a teaching tool in classrooms Kindergarten to Year 6 (K-6)
Faith in Action projects to respond to the needs of our community and develop a sense of purpose
Self-reflection and the Ignatian Spiritual exercise of the Examen

Professional Learning of staff in Religious Education
The staff participated in a number of Religious Education professional development opportunities during the
year centred on the reintroduction of Sharing Our Story.
These included:
An introduction to the Sharing Our Story Version II
Release days for teachers to work on and build Religious Education Curriculum
Beginning Teacher Religious Education Curriculum planning, developing and implementation
In-situ professional development on monitoring, tracking and ongoing planning of RE Curriculum using
the Faith Wall
In-situ professional development using the Senses of Scripture approach for assessment

Staff participation in a Spiritual Formation exercise during Advent using, 'Blessed - Advent
and Christmas Daily Reflections'
Staff Participation in weekly Staff Prayer and Formation on Friday mornings.
The professional learning of the staff has been developed and facilitated by our parish priest, principal,
teacher educator and Religious Education coordinator.

Learning and Teaching
National Assessment Program - Literacy and Numeracy (NAPLAN)
NAPLAN
Students in Year 3, Year 5, Year 7 and Year 9 across Australia participated in National Assessment Program –
Literacy and Numeracy (NAPLAN) in May 2021. The purpose of this test is to provide information to parents
and teachers about the achievements of students in aspects of Literacy and Numeracy. The test provides a
measure of the student’s performance against established standards and against other students in Australia.
Each year the results are analysed by the school to inform teaching and learning with a view to improving
student performance.
The Commonwealth Government sets minimum acceptable standards for literacy, numeracy, reading, writing,
grammar, punctuation and spelling at particular ages. These are referred to as national minimum standards.
Student performance in NAPLAN in our school is compared to these standards. The percentages of students
achieving at or above these national minimum standards, and the percentages of students in the top three
bands are reported in the table below.

NAPLAN RESULTS 2021

% of students at or

% of students in top

above national

three bands

minimum standard
School

Australia

School

Australia

Literacy

93

96

55

77

Reading

96

96

59

76

Year Writing
3
Spelling

96

97

54

82

82

93

50

71

100

96

41

65

Numeracy

NAPLAN RESULTS 2021

% of students at or

% of students in top

above national

three bands

minimum standard
School

Australia

School

Australia

Literacy

93

94

53

62

Reading

97

95

59

69

Year Writing
5
Spelling

94

94

50

52

94

94

59

65

81

95

41

59

Numeracy

Our students in Years 3 and 5 performed well in NAPLAN this year. The information drawn from their results
indicated that the majority of students in both grades performed above the national minimum standard in all
areas.
This knowledge will help teachers to identify student needs and better structure and plan their lessons to
improve individual and school performance by differentiating teaching to meet the needs of all students

School curriculum

Curriculum areas at Holy Family Primary School in 2021 included:
Small group and individual programs were put in place to support students’ literacy needs, including a
Reading Recovery teacher working with Year 1 students.
Programs were put in place to support students’ numeracy needs, including three Extending
Mathematical Understanding (EMU) specialists in Year 1, two EMU specialists across Stage 2 and Stage
3.
A revised Transition to School program invited parents to work alongside their child in a variety of
engaging activities, as well as a play group approach being created for prospective students with no
preschool experience.
Parents, students and teaching staff joined in a activities such as Reading Hour during Term 1.
All students participated in the Premier's Reading Challenge.
Our Year 4 and 5 students continued to learn a brass instrument through the Parramatta Diocesan
Captivate Band program.
Extensive supports were put in place to support students, staff and families during the period of
remote learning.

Initiatives to promote respect and responsibility
Respect and responsibility are two of our five Holy Family Primary School values. During 2021 we continued
to promote and embed these values through our school behaviour expectations and most significantly,
through the use of Scripture, using the example of the Holy Family: Jesus, Mary and Joseph.
Our school Zoom assemblies focused across the year on all of our school values. When reflecting on
respect we focused on respect for:
Self
Others
God
The environment
When reflecting on responsibility the focus was on:
My possessions
My actions
My learning

Professional Learning
The staff were involved in a number of opportunities for professional learning in 2021 to ensure teachers kept
up to date with best practice and to meet school priority areas. These included:
Mathematics Assessment Interview (MAI) training and growth point data analysis in the number
domains (counting, place value, addition and subtraction, and multiplication and division)
Extending Mathematical Understanding (EMU) in both the early and middle years
Reading Recovery teachers continued to be part of the professional learning process and monitor the
growth of students.
Understanding Personalised Plans
Progressive Achievement Tests in Reading (Pat-R)
Numeracy Kindergarten to Year 6 (K-6) (numeracy block structure, K-10 Syllabus and numeracy
development)
Learning Progression training and development across the school
Best Start training
Early Years Assessment (EYA) training and observation surveys
Protective behaviours and Risk of Significant Harm (RoSH) training

Tell Them From Me (TTFM) data analysis
Professional learning in Trauma Informed Awareness was a significant focus during this year. This training
supplemented the professional learning in Choice Theory and is foundational work to developing a safe and
secure learning environment.
Throughout 2021 staff development days and staff meetings were dedicated to building teacher capacity and
knowledge. Teacher educators and leadership personnel supported and worked with staff in the planning and
implementation of current best practice.

School Improvement
Annual school priorities
Priority 1

Engage, challenge and develop assessment-capable learners in a safe and
supportive environment.

Reason for priority 1

Our projected priority reflects a three-year strategy to engage and challenge
students within their learning. The 2019 Tell Them From Me survey reflected a
need to increase rigour and engagement. The same 2020 survey suggests that
the skill, challenge and capability in both Mathematics and English can be further
strengthened by personalising student learning and developing teacher expertise
in targetting, and responding to small data sets. Trauma Informed Practice will
provide a pathway here.

Steps taken to achieve Key aspects to achieving this priority include:
developing a whole-school Learning Goal Action Plan that reflects shortpriority 1
term achievable goals framed around Trauma Informed Practice and
student safety
increasing teacher-teacher and student-student collaboration in relation to
targetted goals
planning, preparing for, and implementing engaging and challenging
curriculum that reflects student differentiation
greater student achievement in English and Mathematics in areas
identified by data
Status of priority 1

Ongoing

Priority 2

Engage and challenge learners by personalising learning through inquiry

Reason for priority 2

In 2020/21 teachers and students across the school had the opportunity to
familiarise themselves with the new draft Religious Education curriculum. For
some staff and students this was the first time they had engaged in an inquiry
based curriculum. It is important that over the next year, fidelity to inquiry
pedagogy is further developed in order to personalise learning within our
community, as well as developing teacher knowledge and skill in relation to
essential Religious Education content.

Steps taken to achieve Key aspects to achieving this priority include:
developing a whole-school Formation Goal Action Plan reflecting the
priority 2
ongoing deepening of knowledge and familiarisation of the new draft
Religious Education curriculum
increasing fidelity to the Inquiry framework in order to personalise student
learning
development of realistic Faith-in-Action products that respond in kind to
each Learning Cycle
visible Faith Walls in classrooms to assist in monitoring, tracking and
developing curriculum pathways
Status of priority 2

Ongoing

Projected school priorities
Priority 1

To embed Trauma Informed Practice in order to build a safe and supportive
environment and improve student learning outcomes.

Reason for Priority 1

To embed Trauma Informed Practice in order to build a safe and supportive
environment and improve student learning outcomes.

Steps to be taken to

Whole staff training in Trauma Informed Practice

achieve Priority 1

To develop whole school practices to ensure consistency across the school
Integrate trauma informed awareness into student management practices
Whole staff training in Choice Theory and Reality Therapy

Priority 2

To grow the sacramental life of the school and community.

Reason for Priority 2

Over the past two years of COVID-19 restrictions we have seen a decline in the
number of students and families completing their sacraments within the parish.
This has had an adverse impact on the liturgical and prayer life of the school,
where liturgies are becoming more common than masses, and the sacraments
are not being celebrated as needed. The school and parish will work together to
improve the sacramental life of the community and programs offered.

Steps to be taken to
achieve Priority 2

Work will begin early in 2021 with the parish to initiate programs for our
community for Baptism, Reconciliation, First Holy Communion and Confirmation.
Flexible options will be made for students to partake in school-based
sacramental programs and parish-based the sacramental programs.

Community Satisfaction
Parent satisfaction
In 2021 parents took part in the annual system and school-wide survey, Tell Them From Me (TTFM). All
parents were invited to participate. The feedback demonstrated that parents felt welcomed and included and
indicated that they were able to support learning at home.
Parents indicated that the school promoted positive behaviour for learning and was inclusive in terms of
cultural background, disability, equality and of the unique talents and gifts of each person. Parents also
recognised the high expectations teachers have for their students in wanting them to succeed. The religious
dimension of the school scored highly, reflecting strong Christian values being promoted throughout the
school day.
Parents did indicate that for 2022 they would like more information regarding their child's social and
emotional development. The school has acknowledged this and is working on developing programs to address
these issues. Additionally, parents have also specified that they find difficulty in discussing challenges their
child may be having at school.

Student satisfaction
This year the feedback from students highlighted that participation in sport and extracurricular activities was
high. Students also felt that there was rigour within the learning experiences and the curriculum taught at
school.
Student advocacy scored exceedingly high. Students recognised that they had someone they could trust and
who provided them with encouragement and advice. Likewise, students recognised that teachers are
responsive to their needs and encourage independence in their learning.
Students also indicated that the religious dimension of the school was high, indicative of the approach to
exploring important matters in their life and in growing and understanding the person of Jesus.
Support during remote learning scored exceedingly well. Students had access to a computer and internet to
complete their work. Students rated their mental health and motivation highly during this time.
Some students expressed a desire to develop greater confidence in both Mathematics and English. This will
be a focus in 2022, thereby providing students with opportunities to track their progress and achievements,
by articulating ‘Where am I going?’, ‘Where am I now?’ and ‘Where to next?’

Teacher satisfaction
Throughout the school teachers indicated that the learning culture within the school was strong, thereby
delivering high expectations for learning informed by individual student data. The school also exceeded in
delivering a strong teacher-student efficacy culture that focused on overcoming obstacles to learning for
students, and where there were clear expectations established for classroom behaviour.
Teachers found the school to be an inclusive school that promoted challenging and visible goals framed
around planned learning opportunities. Again, the religious dimension of the school scored positively.
Staff indicated that for 2021 they would like greater leadership feedback on their teaching practices to
improve their teaching, collaboration, and the learning culture.

Student Profile
Enrolment Policy
Holy Family Primary School follows the Catholic Education Diocese of Parramatta (CEDP) Enrolment Policy and
Procedures. The full text or a link to the full text of the school’s enrolment policies, including all prerequisites
for continuing enrolment can be obtained from the school office or can be accessed on the school's website
showing the CEDP Enrolment Policy
, Procedures
and Guidelines
.
The enrolment policy can be located on the school website under 'ABOUT US' on the 'Policies and
Procedures' page under the 'Enrolment' category.

Current and previous years' student enrolment
Year

Boys

Girls

Total

2019

95

111

206

2020

102

112

214

2021

80

131

211

COVID-19 played a role in the increase of enrolment throughout the year. The school had many students
enrol from surrounding schools due to the school's 1:1 laptop program and curriculum delivery. The Catholic
Early Learning Centre (CELC) on site provides a pre-school option that is cost effective. Many school events
incorporate CELC participation, which has provided strong links with the school and supported perpetuation
and growth in enrolment.

Student attendance rates
The table below shows the percentage of student attendance by Year level and school average.
Kindergarten

81

Year 1

77

Year 2

82

Year 3

72

Year 4

71

Year 5

73

Year 6

75

School Average

76

Characteristics of the student body
The table below shows the number of students in each of the categories listed.
Language background other than English (LBOTE)

108

Students with disablities (SWD)

71

Indigenous

32

Managing Student Non-attendance
Regular attendance at school is essential if students are to maximise their potential. Schools in partnership
with parents and guardians, are responsible for promoting the regular attendance of students. The
compulsory schooling age is 6-17. Parents and guardians are legally responsible for the regular attendance of
their children, explaining the absences of their children in writing within several days to the school, and taking
measures to resolve attendance issues involving their children. School staff as part of their duty of care,
monitor part or whole day absences.

They maintain accurate records of students' attendance, follow up unexplained absences through written and
verbal communication, implement programs and practices to address attendance issues when they arise, and
provide clear information to students and parents regarding attendance requirements and the consequences
of unsatisfactory attendance. The principal or their delegate, may grant permission for late arrival or early
departure from school, leave or exemption from attendance only in individual cases, on written request from
parents and guardians.
The principal/delegate will undertake all reasonable measures to contact parents promptly if an unexplained
absence occurs. If truancy is suspected, the principal will contact the parents/guardians to ascertain the
reason for the absence. If a satisfactory response is not received, the matter will be referred to the relevant
staff at the Catholic Education Office, Diocese of Parramatta who will follow up unexplained absences as per
legislative requirements.

Student wellbeing
Student welfare, discipline and anti-bullying policies and pastoral care
In 2021 the school-wide Wellbeing framework continued with the pathways “I Am Safe, I am a Learner and I
am the Face of Jesus’. This is reflected in our school song.
Our focus was on developing staff understanding of trauma and a consistent approach to student
management through using Choice Theory Reality Therapy. We have also tracked behaviour related data
through incident reports to assist in supporting teachers and students in identifying and refining classroom
management strategies using social and emotional regulation programs.
Safety of our students is always a priority and regular safety audits were conducted across the school. Data
from the TTFM and safety audits was used to inform and review strategic plans. We continued to to create
and update student Behaviour and Risk Management Plans in response to student needs to ensure they
received consistent positive and proactive support. These plans were developed collaboratively with the
school team and were shared with parents and carers.
School counselling has been provided to students and their families. Case management has assisted staff,
students and families in enhancing their learning and wellbeing. Successes have included greater resilience,
lesser emotional impact and greater engagement and inclusion within the school environment.
The Billabong Alternative Learning program continued to run as part of our Wellbeing Programs. The rationale
of this program is to provide an alternative learning space for children who experience challenges in engaging
in,mainstream classrooms and find it difficult to self regulate their behaviours, often as a result of
experiencing trauma. Within the Billabong a variety of programs around recognising emotions, emotional
regulation and problem solving.
COVID-19 saw the continuation of alternative ways of remote learning and wellbeing. We worked together to
support students,staff and parents throughout this extended and challenging time via regular phone and
zoom contact. The community could access a virtual remote learning portal and weekly wellbeing tips were
provided for parents via facebook and Skoolbag. Students participated in Wellbeing Zoom drop-ins to keep
students connected as part of the school community. Teachers embarked on daily check ins to monitor
students wellbeing throughout remote learning and this has continued on return to school. Currently the
school is trialling Skodel for student check ins and monitoring of students emotional wellbeing.
Our student management policies are based on the principles of natural justice and procedural fairness.
Copies of our policies can be obtained from the school office. Corporal punishment is expressly forbidden at
the school.

Complaints and grievances policy
The school has formal written protocols in place to address complaints and grievances. These protocols are in
line with the Catholic Education, Diocese of Parramatta (CEDP) Managing Complaints policy and procedures. A
copy of the school policy is available from the school office and the school website.
The CEDP policy is available on the CEDP website https://www.parra.catholic.edu.au/About-Us/Policy-Central
There were no changes to this policy in 2021.

Section Eleven: Financial Statement
Income

Expenditure

21.1%
22.6%

70%
76.2%

■ Commonwealth (70%)
■ Capital (0%)
■ State (22.6%)
■ Fees (4.2%)
■ Other (3.2%)

■ Capital (2.7%)
■ Salary (76.2%)
■ Non-Salary (21.1%)

RECURRENT and CAPITAL INCOME
Commonwealth Recurrent Grants1
Government Capital Grants
State Recurrent Grants

4

5

Total Income

EXPENDITURE

$3,918,807
$0
$1,265,836

3

Fees and Private Income
Other Capital Income

2

RECURRENT and CAPITAL

$236,643
$177,188
$5,598,474

Capital Expenditure

$155,640

6

Salaries and Related Expenses $4,368,542
7

Non-Salary Expenses

8

Total Expenditure

$1,207,108
$5,731,290

1. Commonwealth relates to Commonwealth Recurrent Grants including per capita funding and special
purpose grants.
2. Capital relates to Government Capital Grants.
3. State relates to State Recurrent Grants including per capita funding, interest subsidy and special
purpose grants.
4. Fees relates to diocesan and school based fees, excursions and other private income from parents.
5. Other refers to Other Capital Income including drawdowns from the Diocesan School Building Fund to
fund Capital Expenditure.
6. Capital refers to Capital Expenditure including School Buildings, Furniture and Equipment.
7. Salaries refers to the total of all Salaries, allowances and related expenses such as superannuation,
workers compensation and leave.
8. Non-Salary refers to all other Non-Salary Recurrent Expenses.

