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Introduction
About the Annual School Report
Good Shepherd Primary School is registered by the New South Wales Education Standards Authority, NESA,
as a member of the Catholic system of schools in the Diocese of Parramatta.
The Annual School Report provides parents and the wider school community with fair, accurate and objective
information about various aspects of school performance and development. The Report describes
achievement of school development priorities in 2021 and gives information about the 2022 priorities.
This Report is a legislative requirement under the Schools Assistance Act, 2008 and the Education
Amendment Act 2004.
The information in this Report is complemented by the school website where other school publications and
newsletters can be viewed or obtained from the school.

Key Messages
Principal
I am proud to present to you the 2021 Annual School Report for Good Shepherd Primary School,
Plumpton. Our mission is to be a contemporary centre of learning which integrates gospel values and quality
education, whilst focusing on the needs of the children in a changing and complex world. In keeping with our
motto, Peace and Joy, we share our faith and work together to develop in each community member a love of
learning.
We were fortunate to attract a government grant and special project finance from the Catholic Education
Diocese of Parramatta (CEDP) to build a new learning space for Stage 3. Our facilities are modern and
functional.
We follow the model of Jesus, the Good Shepherd, who inspires us to hope in the future and to set high
standards for our students. We encourage all children to accept responsibility for their learning and behaviour,
and to become confident, independent, creative thinkers who will contribute to a just society. We do this by:
ongoing formation in faith for our staff and children so that they come to know the significance of
Christ in their lives
professional development in effective practices for literacy, with a specific focus on comprehension
professional development of all teachers in the Focus 160 program to improve literacy and numeracy
outcomes
professional development of all teachers, Kindergarten to Year 6 (K-6), in effective practices for
numeracy, focusing on student assessment and tracking of student progress
the skilling of specialist teachers through the Extending Mathematical Understanding (EMU) program to
support at risk primary grade students in numeracy
the skilling of intervention teachers for at risk students in reading through the Reading Recovery
program for Year 1 students
Many of the activities that are usually offered to students to develop their skills and interests through extracurricular activities were put on hold this year because of COVID-19.
These included:
Captivate choir
show case of talent
school band lessons.

Parent
The parents of the school would like to acknowledge the executive team, teachers and supporting staff of
Good Shepherd Primary School for their ongoing and constant dedication to the students, and all of the
school community.
This year has been different in its own right, and definitely it has come with its own trials and tribulations,
however due to these trying times, as parents we have a new found appreciation and respect for our
wonderful teachers and support staff for their skills and professionalism, for their personal qualities and
patience to care for each student tending to their individual educational and emotional needs, their social
development and spiritual journey. Teachers and staff put into place additional means of communication to
support parents during home schooling. Teachers prepared the corresponding school work for the students of
their own grade and gave all the support to use Google Classroom. This gave parents the corresponding tools
to help students keep up with their education.
The school keeps an open line of communication for any questions or suggestions parents might have. We
are always treated with respect and no question is left unanswered. Teachers are constantly giving
parents feedback on how to improve the students' outcomes. The school, through the SkoolBag application
and Facebook, keeps the parents up to date with the weekly newsletters and any important information and
reminders.
The opportunities provided to the students are vast, with students able to engage not only in traditional
academia, but also in creative arts, drama, music and sports. This points to the individualised approach to
learning and teaching, and the school’s innovation in understanding the diversity of students' talents and
interests.

Student
Good Shepherd Primary School has taught many people how to live in peace and joy. We are the 2021 school
captains and have been in this school since Kindergarten. We've had fun with the people around us and we
are grateful for all we have. Making new friends everyday has been a great experience. With people from
more that 50 nationalities coming to this school, seeing new people can be an amazing experience like finding
new friends and teachers!
Our school students have been taught to be respectful, peaceful and to make everyone feel welcomed and
happy. At our school we have encouraging teachers to help us do our best when it comes to learning and
maturing. Our school has led our students to be able to learn from mistakes and improve. Teachers are very
much appreciated as they work so hard to improve their students' knowledge.
This year has been very different due to COVID-19. Our plans for camp, Canberra, sporting events, masses
and other exciting events have been cancelled due to this pandemic. We've stayed isolated for so long but
our students have been doing well with their online learning and have contained themselves to stay safe and
healthy.
Over the years, we students and teachers have grown and changed a lot. Our school has become a better
place for everyone. All children are very grateful for our new building. Our equipment is amazing, with a slide,
climbing wall and a musical playground.
At our school we have many fun events. Although some events had to be cancelled, we were able to
celebrate grade gala days, book parades and many masses in term 1. This community has been very
supportive and caring in its own way. The students have raised over $1000 for charities. We enjoy these
events as it helps us make new friends and bond with other people.
The school has been a welcoming place since the beginning and without this humble community it wouldn't
have been so nice. Even though this pandemic got in the way of things, our school has always been there for
us.

Who we are
History of the school
Good Shepherd Primary School, Plumpton, was established in 1979 in response to the needs of the Catholic
community of Plumpton and the surrounding districts. It was founded by the Capuchin Franciscan Friars and
administered by the Poor Clare Sisters. The school commenced with 23 students and has grown to become a
vibrant school with 27 classes and 659 children. During 2019 we celebrated the 40th anniversary of the
opening of the school. We had a birthday party and our new statue of Jesus the Good Shepherd was blessed.
Many interesting items from the archives were displayed.

Location/drawing area
The school is located in Plumpton, a densely populated suburb on the fringe of the Mount Druitt region of
Western Sydney. The school population draws on students from the local parish area, predominantly
Plumpton, Dharruk, Hebersham, Tregear, Oakhurst and Hassall Grove. The school works closely with St
Francis of Assisi Primary School, Glendenning, and St Clare's Catholic High School, Hassall Grove, all serving
the Good Shepherd Parish.

Workforce Composition
Category

Number of Staff

Number of teachers who are Conditionally or Provisionally Accredited

3

Number of teachers who are Proficient or Highly Accomplished/Lead

50

Number of teachers accreditated to teach Religious Education

48

Number of teachers currently undertaking accreditation to teach Religious Education

0

Number of non-teaching staff (includes teachers' aides)

12

Percentage of teachers who are indigenous

0

The average teacher attendance for 2021

96

Percentage of 2021 teaching staff who were retained from 2020

94

Catholic Identity and Religious Education
Prayer, Liturgical Life and Faith Experiences
Liturgy and prayer were integral to school life for the community in 2021. Teachers led a staff reflection each
week and each class had a turn in leading Monday prayer. We proclaimed the good news of Jesus Christ as a
community when we gathered to celebrate special events as a community of believers. At liturgical
celebrations, before COVID -19 restrictions, students were encouraged to participate in liturgical movement,
singing and reading. Year 6 students worked together as a liturgy committee to prepare and lead celebrations
and to support other grades in the preparation and leading of liturgies.
Prayer began all meetings, the school day and whole-school assemblies, which were conducted by Zoom.
Parents were welcome to participate in celebrations when possible, and made a significant contribution to the
community.

Social Justice
During 2021 we have had 15 very enthusiastic Mini-Vinnies volunteers. This year due to the short break from
COVID-19, the team organised our winter food appeal for our local St. Vincent de Paul Society.
Once again, the school community was extremely generous with their donations. The team looked forward to
returning to school so that we may be able to do something for Christmas.

School home and parish partnerships
The atmosphere at Good Shepherd Primary School is welcoming and inclusive. Our children come from a
diverse range of cultural backgrounds. There are strong bonds between ourselves, St Francis of Assisi Primary
School, Glendenning, and St Clare's Catholic High School, Hassall Grove, the other parish schools, and our
parish community.
The school principal, assistant principal and Religious Education coordinator met regularly with the parish
priest to discuss issues pertinent to the parish and school.
The school had a strong commitment to 'parents as partners'. Unfortunately during COVID-19 restrictions we
were not able to welcome our existing parents or new parents onto our site. We actively encouraged parent
involvement in the spiritual and educational life of the school and teachers made regular contact with parents
via phone and email to support the well being of the students. Many parents availed themselves of the
opportunity to keep in contact with the school in this new way.

Religious Education
This year was the introduction of Living Life to the Full new curriculum. In preparing for the new curriculum
the staff participated in a number of professional learning workshops. Term one was the beginning of our
Learning Cycles about which the students and staff were very enthusiastic. However, the new curriculum has
been suspended and so the staff are now preparing units of work based on the Reconnecting with Sharing
Our Story guide.

Professional Learning of staff in Religious Education
At Good Shepherd Primary School we have a Religious Education (RE) Learning Team consisting of one
teacher from each grade. This team plans and delivers professional learning in the areas of prayer, Scripture
and curriculum. During 2021 our Scripture focus was "All things are possible with God " (Mark 10:27).
Each grade has been allocated two half days' release so that they can plan for the changes in the RE
syllabus.
Five staff meetings were used for the Introduction to the new draft syllabus.

Learning and Teaching
National Assessment Program - Literacy and Numeracy (NAPLAN)
NAPLAN
Students in Year 3, Year 5, Year 7 and Year 9 across Australia participated in National Assessment Program –
Literacy and Numeracy (NAPLAN) in May 2021. The purpose of this test is to provide information to parents
and teachers about the achievements of students in aspects of Literacy and Numeracy. The test provides a
measure of the student’s performance against established standards and against other students in Australia.
Each year the results are analysed by the school to inform teaching and learning with a view to improving
student performance.
The Commonwealth Government sets minimum acceptable standards for literacy, numeracy, reading, writing,
grammar, punctuation and spelling at particular ages. These are referred to as national minimum standards.
Student performance in NAPLAN in our school is compared to these standards. The percentages of students
achieving at or above these national minimum standards, and the percentages of students in the top three
bands are reported in the table below.

NAPLAN RESULTS 2021

% of students at or

% of students in top

above national

three bands

minimum standard
School

Australia

School

Australia

Literacy

97

96

75

77

Reading

98

96

72

76

Year Writing
3
Spelling

100

97

86

82

91

93

63

71

94

96

52

65

Numeracy

NAPLAN RESULTS 2021

Year
5

% of students at or

% of students in top

above national
minimum standard

three bands

School

Australia

School

Australia

Literacy

97

94

69

62

Reading

97

95

72

69

Writing

98

94

63

52

Spelling

97

94

76

65

Numeracy

98

95

56

59

NAPLAN 2021
Year 3 Reading
This cohort of students has continued to expand their reading skills and developed the ability to accurately
answer a variety of questions. The Year 3 NAPLAN Reading data shows 72% of students in the top bands.
The percentage of vulnerable students has decreased from 44% in Kindergarten (2018) to 11% in Year 3
(2021).

The Year 3 NAPLAN Writing shows consistent growth with 61% of students in the top bands and only 8% of
students at risk.
Year 5 Reading
The Year 5 NAPLAN Reading data continues to be stable for our school with 72% in top bands.
The Year 5 NAPLAN Writing is 11% above the State average with the school achieving 63% in top bands. At
school level we have seen a shift from the middle bands to top bands in the past two data sets.

School curriculum
In 2021 Good Shepherd Primary School further enhanced its inclusion of children with learning disabilities.
Each grade continued to have a learning support teacher who worked collaboratively with class teachers,
parents of children with learning disabilities, and the children themselves in the context of the class learning
program. The main focus of the work was the development of differentiated learning programs which
responded to the children's needs. Additionally, the alignment between the work of the learning support
teachers, school counsellor, class teacher, pastoral care worker and parents was strengthened to respond to
the welfare and learning needs of children. Personal plans were developed in consultation with parents, the
child and teachers. We focused on oral language acquisition and employed a speech therapist to advise staff
on ways to help students and provide professional development to the staff.
During 2021 COVID-19 had an impact on attendance and staff used different methods of providing teaching
and learning experiences to the students. For those students who did not have access to technology at home
or internet access, the school supplied devices to assist with on line learning.
Kindergarten teachers, special education staff, and the school Leadership Team used evaluations from the
2020 Transition program to form the 2021 program for students entering school. Good Shepherd Primary
School was involved in an Oracy program with Wollongong University to develop students' language skills.
Unfortunately this was postponed during COVID-19.
Staff from St Clare's Catholic High School and St Agnes Catholic High School worked with teachers from Good
Shepherd Primary School to develop purposeful transition to high school days for all students. This
collaboration was reflected in the immersion of students which engendered in the children a confident and
enthusiastic approach to their transition to high school.

Initiatives to promote respect and responsibility
The two values of respect and responsibility are inherent in all we do as a Catholic school. The following are
examples which specifically promoted these values:
structures and practices related to the Pastoral Care and Student Management policy
awards presented to children who reflected these values
learning activities in the Religious Education program and other Key Learning Areas that highlighted
these values
Mini-mites and Kid-zone social play programs for children to learn and model these values and
responsibilities
a buddy structure to support Kindergarten children settling into school and supporting them in their
first year - providing Kindergarten children and staff with support and leadership opportunities for the
children from Years 5 and 6
focus of the week at the Monday morning whole-school assembly highlighted practices and
expectations which reflected and required students to act with respect and responsibility
a principal's morning tea each term for one child from each class who displayed exemplary behaviour.

Professional Learning
During 2021 staff were involved in many hours of professional development through:
online courses
staff meetings
These courses covered many subject areas such as:

Best Start testing
writing
multiplicative thinking in Mathematics
Reading Recovery
Extending Mathematical Understanding (EMU)
Project Based Learning (PBL)

School Improvement
Annual school priorities
Priority 1

To deepen our understanding of the essential content in the Learning Cycles to
promote Faith in Action.

Reason for priority 1

We participated in trialling a Learning Cycle across the whole school in term 4,
2020. This has led to professional development in 2021 across the grades to
plan, discuss and identify needs of the staff to be able to implement the changes
in the curriculum.
It is an expectation that the curriculum is successfully implemented by teachers.

Steps taken to achieve Students:
explained the vocabulary in the overarching question, and the statement
priority 1
of inquiry essential content
worked through the Scripture associated with the overarching question
worked through knows and need to knows about the Learning Cycle
worked in a team to respond to the Faith in Action (FIAT) statements
participated in workshops associated with Surface, Deep and Transfer
success criteria
responded to the Three Senses exploration of Sacred Scripture and
Tradition.
Status of priority 1

Ongoing

Priority 2

For students to articulate what they are learning, demonstrate how they are
successful and identify their next step to achieve the learning goal - transferring
their skills and knowledge across all Key Learning Areas.

Reason for priority 2

As a school we believe that competency in literacy is crucial to success across all
Key Learning Areas (KLAs). Literacy is at the forefront of all tasks across the
curriculum. We value oral language and providing daily expert models to our
students. We value students’ proficiency in their first language and understand
that this proficiency assists them to learn another language and access the
curriculum.

Steps taken to achieve Students:
developed the ability to ask questions
priority 2
engaged in conversation in a role
used imaginative language
used subject specific vocabulary
initiated conversations
prompted conversations
used the success criteria to track their own performance
Staff:
co-constructed the success criteria with their students
gave feedback based on the success criteria
provided clear models and exemplars of expectations
clearly articulated what assessment capable learning entails
Status of priority 2

Ongoing

Projected school priorities
Priority 1

To deepen our understanding of the essential content in the Learning Cycles to
promote Faith in Action.

Reason for Priority 1

After much thought and consultation with staff and our leader of learning, we
have decided to continue with our 2021 priorities into 2022. The disruptions to
learning caused by the COVID-19 lock-down has meant that all of our priorities
are on-going.
This has led to professional development across the grades to plan, discuss and
identify needs of the staff to be able to implement the changes in the
curriculum.
It is an expectation that the curriculum is successfully implemented by teachers.

Steps to be taken to
achieve Priority 1

Students will:
explain the vocabulary in the overarching question, and the statement of
inquiry essential content
work through the Scripture associated with the overarching question
work through knows and need to knows about the Learning Cycle
work in a team to respond to the Faith in Action statements
participate in workshops associated with Surface, Deep and Transfer
success criteria
respond to the Three Senses exploration of Sacred Scripture and
Tradition.

Priority 2

For students to articulate what they are learning, demonstrate how they are
successful and identify their next step to achieve the learning goal - transferring
their skills and knowledge across all Key Learning Areas.

Reason for Priority 2

As a school we believe that competency in literacy is crucial to success across all
Key Learning Areas (KLAs). Literacy is at the forefront of all tasks across the
curriculum. We value oral language and providing daily expert models to our
students. We value students’ proficiency in their first language and understand
that this proficiency assists them to learn another language and access the
curriculum.

Steps to be taken to

Students will:
develop the ability to ask questions

achieve Priority 2

engage in conversation in a role
use imaginative language
use subject specific vocabulary
initiate conversations
prompt conversations
use the success criteria to track their own performance
Staff will:
co-construct the success criteria with their students
give feedback based on the success criteria
provide clear models and exemplars of expectations
clearly articulate what assessment-capable learning entails

Community Satisfaction
Parent satisfaction
During 2021, Catholic Education Diocese of Parramatta (CEDP) engaged an external survey company to
provide feedback from parents, students and staff using the Tell Them From Me (TTFM) survey. It is an online
survey and the results were used to identify areas needing improvement and areas of success.
The data collected and reported showed that the parents felt that the students' learning was stimulating and
that their children were motivated to learn at our school. The parents also felt that the school was welcoming
and the school had a positive approach to behaviour and they were kept well informed.
Parents said that children looked forward to coming to school and that the staff were approachable.
Religious Education lessons were important to the parents in helping their children to grow in their
understanding of Jesus. The parents also indicated that they were pleased with the opportunities that were
available for their children to practise their faith.

Student satisfaction
The TTFM data showed that the students saw their faith as very important to them.
The students saw themselves as motivated learners and felt that they had many opportunities to learn in a
safe classroom environment which was important to them. They felt the school had high expectations of
learning and a positive learning culture.
Students felt a high level of acceptance at school and felt valued by peers and others.

Teacher satisfaction
The TTFM data showed that the staff at Good Shepherd Primary School felt that the school was a safe and
orderly working environment where they enjoyed working with each other to develop strategies to increase
student learning and engagement. They felt they were confident in their teaching abilities and were pleased
with the professional development they had received. They noted that they used a variety of teaching
strategies in their teaching and learning activities.
Staff had high expectations of their students and set challenging learning goals. They were committed to
inclusive education and worked to create opportunities for success for students who had learning needs.
Overall teacher satisfaction was very pleasing and they valued the time they worked and planned together.

Student Profile
Enrolment Policy
Good Shepherd Primary School follows the Catholic Education Diocese of Parramatta (CEDP) Enrolment Policy
and Procedures. The full text or a link to the full text of the school’s enrolment policies, including all
prerequisites for continuing enrolment can be obtained from the school office or can be accessed on the
school's website showing the CEDP Enrolment Policy
, Procedures
and Guidelines
. The enrolment policy can be located on the school website under 'ABOUT US' on the
'Policies and Procedures' page under the 'Enrolment' category.

Current and previous years' student enrolment
Year

Boys

Girls

Total

2019

342

364

706

2020

334

343

677

2021

335

324

659

Many of our families have moved to newer residential areas and built new homes and have moved schools
because of the travel.
Also we are enrolling more families who only have one child. In the past we have had large families.

Student attendance rates
The table below shows the percentage of student attendance by Year level and school average.
Kindergarten

94

Year 1

95

Year 2

95

Year 3

95

Year 4

96

Year 5

95

Year 6

96

School Average

95

Characteristics of the student body
The table below shows the number of students in each of the categories listed.
Language background other than English (LBOTE)

498

Students with disablities (SWD)

118

Indigenous

26

Managing Student Non-attendance
Regular attendance at school is essential if students are to maximise their potential. Schools in partnership
with parents and guardians, are responsible for promoting the regular attendance of students. The
compulsory schooling age is 6-17. Parents and guardians are legally responsible for the regular attendance of
their children, explaining the absences of their children in writing within several days to the school, and taking
measures to resolve attendance issues involving their children. School staff as part of their duty of care,
monitor part or whole day absences.

They maintain accurate records of students' attendance, follow up unexplained absences through written and
verbal communication, implement programs and practices to address attendance issues when they arise, and
provide clear information to students and parents regarding attendance requirements and the consequences
of unsatisfactory attendance. The principal or their delegate, may grant permission for late arrival or early
departure from school, leave or exemption from attendance only in individual cases, on written request from
parents and guardians.
The principal/delegate will undertake all reasonable measures to contact parents promptly if an unexplained
absence occurs. If truancy is suspected, the principal will contact the parents/guardians to ascertain the
reason for the absence. If a satisfactory response is not received, the matter will be referred to the relevant
staff at the Catholic Education Office, Diocese of Parramatta who will follow up unexplained absences as per
legislative requirements.

Student wellbeing
Student welfare, discipline and anti-bullying policies and pastoral care
Our school motto is Peace and Joy. We encourage students to make positive choices about their behaviour,
both in the playground and classroom, to create a safe and happy environment. To support the community to
attain a safe and happy environment, a Pastoral Care and Pupil Management policy has been developed
and is reviewed every year.
To promote positive behaviour, consequences and procedures are in place to support students who make
inappropriate choices. These procedures may involve grade coordinators, teachers, the assistant principal,
principal and parents. Sometimes the school counsellor or an outside agency may be involved in the
management of students. The issue of bullying is addressed very seriously and is mentioned particularly in
our Pastoral Care and Student Management policy.
The school student management policy/procedures/practice incorporates the principles of procedural fairness
and natural justice. This means all students have the right to know the nature of an allegation and that all
information relating to the incident will be considered. Students will be informed how the matter is going to
be investigated and will be given the opportunity to respond. Corporal punishment is expressly forbidden at
the school.
Parents are always contacted if there is a serious incident that involves their child at the school.
Each family has access to the Pastoral Care and Student Management policy. All new families are issued with
a copy of the policy at enrolment. Copies can be obtained by contacting the office or from the school
website.

Complaints and grievances policy
The school has formal written protocols in place to address complaints and grievances. These protocols are in
line with the Catholic Education, Diocese of Parramatta (CEDP) Managing Complaints policy and procedures. A
copy of the school policy is available from the school office or is available on the CEDP website
http://www.parra.catholic.edu.au/policy-central.
There were no changes to the policy during 2021.

Section Eleven: Financial Statement
Income

Expenditure

9.9%
22.9%
21%

68.5%
74.3%

■ Commonwealth (68.5%)
■ Capital (0%)
■ State (21%)
■ Fees (9.9%)
■ Other (0.6%)

■ Capital (2.8%)
■ Salary (74.3%)
■ Non-Salary (22.9%)

RECURRENT and CAPITAL INCOME
Commonwealth Recurrent Grants1
Government Capital Grants
State Recurrent Grants

4

5

Total Income

EXPENDITURE

$6,700,970
$0
$2,057,332

3

Fees and Private Income
Other Capital Income

2

RECURRENT and CAPITAL

$964,099
$63,323
$9,785,724

Capital Expenditure

$270,382

6

Salaries and Related Expenses $7,181,705
7

Non-Salary Expenses

8

Total Expenditure

$2,215,193
$9,667,280

1. Commonwealth relates to Commonwealth Recurrent Grants including per capita funding and special
purpose grants.
2. Capital relates to Government Capital Grants.
3. State relates to State Recurrent Grants including per capita funding, interest subsidy and special
purpose grants.
4. Fees relates to diocesan and school based fees, excursions and other private income from parents.
5. Other refers to Other Capital Income including drawdowns from the Diocesan School Building Fund to
fund Capital Expenditure.
6. Capital refers to Capital Expenditure including School Buildings, Furniture and Equipment.
7. Salaries refers to the total of all Salaries, allowances and related expenses such as superannuation,
workers compensation and leave.
8. Non-Salary refers to all other Non-Salary Recurrent Expenses.

