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Introduction

About the Annual School Report
Emmaus Catholic College is registered by the New South Wales Education Standards Authority, NESA, as a
member of the Catholic system of schools in the Diocese of Parramatta.

The Annual School Report provides parents and the wider school community with fair, accurate and objective
information about various aspects of school performance and development. The Report describes
achievement of school development priorities in 2021 and gives information about the 2022 priorities.

This Report is a legislative requirement under the Schools Assistance Act, 2008 and the Education
Amendment Act 2004.

The information in this Report is complemented by the school website where other school publications and
newsletters can be viewed or obtained from the school.

 

http://www.comlaw.gov.au/Details/C2008A00153/
http://www.parliament.nsw.gov.au/prod/PARLMENT/NSWBills.nsf/0/024AF2E5E17C7B88CA256E3D0031FC35?Open&shownotes


Key Messages

Principal
It is a great delight that I present the 2021 annual report for Emmaus Catholic College, Kemps Creek, a
school with a strong academic culture; exceptional well-being programs, a priority to establish relational
trust whilst modelling our five Pillars of: mercy, faith, respect, service and hospitality.

Emmaus Catholic College is a co-educational secondary school which is part of the Catholic Education Diocese
of Parramatta. Founded in 1988 the college is enlivened by the charism of the Mercy tradition and has the
motto, We Walk With Jesus, taken from Luke's Gospel 24:13-33, which depicts the narrative of the Emmaus
journey.

Emmaus Catholic College has a dual moral purpose of being Catholic in its identity and ensuring the best
possible learning and teaching outcomes for the whole person as part of a rich tradition of Catholic schooling.
My hope and prayer for all students who enrol at the college is to develop skills, values and attitudes; to fully
utilise and share their individual gifts; to take up the challenge of academic rigour; and to always be
unashamedly Catholic at all times. The college is blessed to be set on approximately 14 hectares and has
outstanding facilities supporting twenty first century learning. All members of the community are reminded
that we are stewards of this magnificent semi-rural setting that we always care for, nurture and protect all
times.

The college aims to work in partnership with parents and carers, families and the wider community to
educate and prepare our students for lives beyond their school days. To do this we pride ourselves on using
teaching and learning strategies that aim to engage and transform our students so that they will contribute in
meaningful and dignified ways in our society. The college has undergone major facilities upgrades over the
last three years as part of a master-plan so that our learning spaces are conducive to inquiry-based, student-
centred and contemporary learning. 

Parent
The college at all times worked in strong partnership with parents and carers, families and the wider
community to educate and prepare our students for life and for living. Parents played a vital role in
conjunction with the school in being the first educators of our young adults, strongly supported at all times by
the teaching and support staff of Emmaus Catholic College.

Communication was seen as vital between parents and carers and the staff and to that end dealings were
always transparent and focused on the learning and pastoral needs of all students. 

Methods of communication on a daily basis included face to face interviews, communication via phone, email,
SMS, our information management system, COMPASS and the student learning planner. The college website
is vibrant and always updated for our community and along with our twitter and facebook feeds, we provide
news and views from around all the school events. The college also communicates to its community via
Skoolbag. In addition parent/student/teacher interviews occurred twice during the year and each year group
had an information night to disseminate details to the parents and carers.

A Parent Advisory Board (PAB), representing each year group, provided a voice for the community and
parents and carers, meeting once a term with the college principal. In addition, regular parent educational
events occurred throughout the year where families were invited to attend and gain knowledge and skills that
supported the students. Examples of these included numeracy, writing and wellbeing workshops.

Other community events took place such as the Year 7 Welcome to Emmaus night, academic and other
scheduled assemblies, masses and liturgies, awards days, carnivals, feast days, graduations and the Year 12
Formal as part of the vibrant life of the college.

The Tell Them From Me (TTFM) on line survey for parents enabled the college to be informed on parent
feedback and to make adjustments to enhance student learning outcomes.

Student
Two thousand and twenty one again highlighted the generous and caring nature of our student group
at Emmaus Catholic College, with students once again committing to numerous events, albeit limited due to
COVID safe protocols ranging from fundraising activities, social outreach initiatives, performing and
creative arts showcases, sporting tournaments and other community interaction, including supporting the
nearby retirement centre, Emmaus Village and the Parish of Holy Spirit, St Clair and Our Lady of the Rosary,
St Mary's. 

Of significant note was the fact that our students had a strong sense of social justice and compassion for the
broader community, supporting areas such as the Parramatta Aboriginal Catholic Mission, Project Compassion,
St Vincent de Paul Winter and Christmas Appeals, Vinnies Van service, the winter Sleepout, Returned Services



League (RSL) dawn services; the Haven women's refuge in Penrith, and the World’s Greatest Shave for the
Cancer Council of NSW.

Our students participated with great spirit in a wide range of college events including Emmaus Day, cross
country, swimming and athletics carnivals, clean up schools day. We also participated in harmony day, mock
trials, public speaking, debating, Captivate, Music, Art, Dance and Drama (MADD) undertaken in a virtual
form in 2021 and a Well-being week. There was also Autism Awareness Week and Science, Technology,
Engineering and Mathematics (STEM) events to showcase their talents. The college student leaders continued
our annual tradition of hosting a Christmas luncheon for the residents of Emmaus Retirement Village.



Who we are

History of the school
Emmaus Catholic College moved into its thirty second year of educating young people in western Sydney
since it was established in 1988. Whilst we are a systemic college not linked to a particular religious charism
the foundation principal was a member of the Parramatta Mercy Congregation, and the Mercy charism of
compassionate care, especially of those who struggle, informs some practices of the school. The college is
part of the Parramatta Diocesan system of schools and in its initial years grew steadily with the development
of the surrounding residential areas of Mount Vernon, Kemps Creek, Erskine Park, St Clair and St Marys.

Our school currently caters for 805 students with most year groups hosting five streams. The site has been
developed to provide a well-resourced and multi-faceted curriculum campus. The Sister Patricia Tully centre
accommodates the whole student body for assemblies and college masses and is a valuable all-round facility,
as are the chapel and the basketball courts, cricket nets, ovals, and the industrial standard vocational
education and training facilities, including kitchens and workshops. The continued focus on an educational
master plan by the school with the support of the Catholic Education Office Diocese of Parramatta (CEDP) has
ensured contemporary new learning spaces. The college also has new electronic signage along with totem
signs naming our major general learning areas after our four houses: Mamre, Cana, Jordan and Tabor.

Location/drawing area
The school, located in Kemps Creek in south western Sydney, draws its students from the parishes of Our
Lady of the Rosary, St Marys, and Holy Spirit, St Clair, and serves the youth of the surrounding suburbs of St
Clair, Erskine Park, St Marys, Colyton, Luddenham, Kemps Creek and Mt Vernon. Its rural location, a few
kilometres from the suburbs it serves, is a great blessing and considered to be a peaceful oasis by the entire
community. The large grounds of more than fourteen hectares are picturesque and are covered with native
shrubs, trees and wildlife including regular visits from our kangaroo population that reside in our surrounding
bush lands and creek.

Whilst our learning spaces are now very much transformed for twenty-first century learning and whilst
allowing for ovals and other recreational and sporting facilities, the spacious site also creates a peaceful
ambience and is complemented by our attractive single storey buildings, designed in the shape of a cross to
represent the fact that we are Christ-centred. Emmaus Catholic College is also an inclusive college catering
for all and to that end is accessible to students and community members with disabilities and also hosts and
integrates an Autism Spectrum Australia (Aspect) unit, currently catering for nine students.



Workforce Composition

Category Number of Staff

Number of teachers who are Conditionally or Provisionally Accredited 2

Number of teachers who are Proficient or Highly Accomplished/Lead 68

Number of teachers accreditated to teach Religious Education 26

Number of teachers currently undertaking accreditation to teach Religious Education 2

Number of non-teaching staff (includes teachers' aides) 20

Percentage of teachers who are indigenous 1

The average teacher attendance for 2021 95

Percentage of 2021 teaching staff who were retained from 2020 92



Catholic Identity and Religious Education

Prayer, Liturgical Life and Faith Experiences
Emmaus Catholic College in 2021 continued to offer regular opportunities for students, staff and
parent/carers to participate actively in prayer life, masses, reconciliation and liturgical celebrations again
disrupted and limited by COVID safe protocols. Students always began each lesson with prayer, led by both
the students and teachers. Mass was celebrated both as a whole college, in year groups, as a class, and as
voluntary groupings at lunchtime on a Friday. Students were organised and trained under the direction of the
director of mission to lead prayer and to take part in other ministries such as music, readings and extra-
ordinary ministers of communion in whole-school, year group and class masses. In 2021 the student liturgy
committee continued with 25 students across all year groups being a part. A central space place of worship at
the college, named the Mercy Chapel, has been upgraded and we had regular visitations from our local
priests. The Chapel houses the blessed sacrament and includes an original altar, ambo and tabernacle, whilst
integrating new contemporary seating, stained glass windows depicting our college history and a Covered
Outdoor Learning Area (COLA).

There was prayer every Friday morning before school and the community stopped at midday each day to
recite the Angelus, led by our senior students.

The staff, students and community continued to be enlivened by our mission statement entitled The Five
Pillars of Emmaus. This was established to highlight faith, mercy, respect, service and hospitality. These were
part of our annual staff and student Formation program, with a focus given to the pillar of hospitality in 2021.

Sacred spaces are a core feature of all our learning spaces and allow for students to centre themselves on
Christ each lesson. There are religious quotes from Catherine McAuley in our amphitheatre as part of our
Mercy traditions.

Social Justice
Students and staff showed a strong commitment to social outreach and social justice, as demonstrated by
active and generous support of Caritas Australia's Lenten program, and collections for many charities
including the St Vincent de Paul Winter and Christmas appeals. Funds were also raised to support the Sisters
of Mercy at Mamre House, the Haven women refuge in Penrith and Christmas presents were donated to the
Parramatta Aboriginal Mission. The college staff and senior students more recently took up being part of Night
Patrol for Vinnies Van at St Marys to support and care for the plight of the homeless in our local area.

In 2021 our Staff Spirituality Development Day involved developing an awareness around the hospitality pillar
with a formation day taking place on the last day of the year. This was all connected to our Formation action
plan goal of 2021, focusing one of our the pillars each year. A visit to St Mary's Cathedral and the Crypt in
Sydney was part of this formation for the staff but had to be postponed due to COVID closures, but will be
pursued in 2022. Again in 2021, the college continued to connect with and attend meetings as part of the
Mercy six schools, with Emmaus taking part in youth leadership days, social justice and other leadership
initiatives with these other five schools. 

The multicultural context of the college is imperative and each year during the Lenten season a harmony day
is celebrated, highlighting the many cultures and values of our community whilst raising money for those
most in need and on the fringes of society.

School home and parish partnerships
In 2021 the college enjoyed very supportive and positive relationships with the pastors of the two local
parishes, Our Lady of the Rosary, St Marys and Holy Spirit, St Clair, as well as with our body of parents and
carers.

Pastors were regularly welcomed to the college for mass and reconciliation on a Friday, and parents and
carers participated in many opportunities for partnership. Parents and carers are the first educators of their
children in their faith journey and are supported by the college in developing their understanding of the faith
and their relationship with Jesus.

The local parishes supported the school and parents and carers in nurturing these relationships. Students at
Emmaus Catholic College were encouraged to attend weekly mass at the Mercy Chapel and play an
instrumental role in developing all aspects of the liturgy and spiritual life of the college.

Religious Education
Religious Education is at the heart of the college's curriculum and underpins everything the college does.
Central to the college's mission as a Catholic school are our Catholic values of hope, compassion, love and
charity. These are implicitly and explicitly taught through all teaching programs at the college and through the
actions and modelling of all our community members.



g y
In 2021 the college trialled the new draft Religious Education curriculum of the Parramatta Diocese in Years 7
to 10 until it was paused after which we reverted back to teaching from the Celebrating our story modules
using contemporary pedagogies. Teacher professional learning was highly encouraged and pursued namely
around Stage 6- Studies in Catholic Thought and Studies of Religion one or two units in Years 11 and 12. 

Professional Learning of staff in Religious Education
All teaching staff were afforded opportunities to undertake professional learning opportunities to support their
teaching, including courses facilitated by the Catholic Education Office, Diocese of Parramatta (CEDP) and via
external providers such as the Australian Catholic University (ACU), particularly for Stage 6 teachers. In
addition to this, professional learning was factored into the fortnightly Religious Education Key Learning Area
(KLA) meeting times and the agenda focused on learning and teaching, building the capacity of teachers, and
developing quality programs. Collaboration was a big component of the professional learning processes at
Emmaus Catholic College and staff were asked to engage in professional learning
conversation (PLC) opportunities to inform the learning. A significant part of the collaboration and
professional learning was derived from regular learning walks undertaken by the leadership team, leaders of
wellbeing and leaders of learning across all Key Learning Areas (KLAs), where teachers were asked to express
their learning intentions and success criteria for each lesson. The focus in 2021 again centred around the
professional learning opportunities to embed an inquiry and student-centred learning approach whilst building
on the Head, Heart and Hand paradigm (3H) to empower student learning in a truly authentic catholic school
setting.

In 2021 a number of teachers had commenced, were continuing or completing their Religious
Education accreditation at either a certificate, post graduate or masters level. At the end of term 4 the entire
staff took part in a spirituality day as part of their own faith formation focusing on the pillar of hospitality, one
of five pillars for the college's newly developed Mission Statement. This involved undertaking a day of staff
reflection and rich discourse.



Learning and Teaching

National Assessment Program - Literacy and Numeracy (NAPLAN)
NAPLAN 

Students in Year 3, Year 5, Year 7 and Year 9 across Australia participated in National Assessment Program –
Literacy and Numeracy (NAPLAN) in May 2021. The purpose of this test is to provide information to parents
and teachers about the achievements of students in aspects of Literacy and Numeracy. The test provides a
measure of the student’s performance against established standards and against other students in Australia.
Each year the results are analysed by the school to inform teaching and learning with a view to improving
student performance.

The Commonwealth Government sets minimum acceptable standards for literacy, numeracy, reading, writing,
grammar, punctuation and spelling at particular ages. These are referred to as national minimum standards.
Student performance in NAPLAN in our school is compared to these standards. The percentages of students
achieving at or above these national minimum standards, and the percentages of students in the top three
bands are reported in the table below.

 

NAPLAN RESULTS 2021

% of students at or
above national

minimum standard

% of students in top
three bands

School Australia School Australia

Year
7

Literacy 94 92 50 54

Reading 94 94 49 58

Writing 96 90 49 46

Spelling 95 94 62 62

Numeracy 94 94 48 60

NAPLAN RESULTS 2021

% of students at or
above national

minimum standard

% of students in top
three bands

School Australia School Australia

Year
9

Literacy 86 88 34 44

Reading 87 90 32 49

Writing 80 82 30 36

Spelling 93 91 47 50

Numeracy 93 95 34 52

In 2021 the College continued to be on or above the minimum standards for literacy, reading, writing, spelling
and numeracy for the Year 7 cohort, with significant learning gains seen in spelling and writing within the top
bands. The school trends in Year 9 across the five domains remains consistent and growth gains can be
attributed to the schools extensive investment in the Literacy across the Domains (LATD) project, a focus area
for the last three years. NAPLAN data being diagnostic continues to inform the teaching and learning
interventions across all subjects and all key learning areas at the College.

Record of School Achievement (RoSA)



In 2021 there were 8 Emmaus Catholic College students that requested a RoSA from NESA across both Year
10 and 11.

Higher School Certificate (HSC)
Percentage of students in performance bands 4, 5 and 6 compared to the state.

HIGHER SCHOOL 
CERTIFICATE

Percentage of students in top 3 bands

2021

School State

Studies of Religion I 80 69

English Standard 72 58

English Advanced 100 94

Community & Family St 0% 0%

Community and Family St 81 71

Society and Culture 100 80

Emmaus Catholic College celebrated its best ever HSC results in its thirty five year history recording the
following:

Most band 6's or E4's- Scores between 90-100 with 41 in total by 20 students  or 23% of the cohort
achieved one or more
School success rate of 9%, the best in the local area of any school type
Emmaus ranked 229th in the state, based on band 6's and exams - our best ever result
Moved up the state league table from 420 in 2020
Ranked 24th in the state in 2 unit English Standard
There were 168 band 5 and 6's combined from a cohort of 99 where 65% of students one or more
high results
11 Students attained an ATAR above 90 our best ever result (12.5% of the cohort) 
The college Dux attained an ATAR of 95.90
17 students received an ATAR above 85 
1 student was placed 5th in the course of construction
79% of students received early offers to university
Accelerated English and Mathematics students continue to be highlighted in this years results

School curriculum
The college offered a broad suite of courses across all stages of learning, continuing to meet the learning
needs and interests of the student population. Personalised learning programs and plans were part of the
fabric, with staff undertaking ongoing professional development around the differentiation of the learning for
each person. A continued commitment was made to the whole staff to have them undertake training in
rigorous Project Based Learning (PBL) and have all KLAs involved in Literacy across the Disciplines (LATD) .

The college had a comprehensive and dedicated Diversity Team which included a leader, seven teachers and
ten teachers' aides who supported the learning needs of students. The team also coordinated and guided
transition programs and Personalised Plans (PPs) for 266 students, both funded and non funded, with
adjustments made to their learning needs. Members of the team worked closely with the leaders of well-
being, careers coordinator and college counsellor in developing PPs, work placements and transition to full-
time work programs.

Many Stage 6 students were also enrolled in Vocational Education and Training (VET) courses and also sat the
Higher School Certificate examination in these courses contributing to their ATARs.

The college offered a Peer Support Leadership program, where students in Year 10 were trained to support
the smooth transition of Year 7 students in their first year of secondary schooling at the college.



The Challenge Class concept in Years 8 to 10 continued and a Year 7 integrated HSIE/Religion class was
strongly grounded, using a project-based inquiry learning model. Additionally Year 10 students were
accelerated into HSC Mathematics and English.

Extra-curricular activities that were offered included social justice initiatives, drama, Science Technology
Engineering and Mathematics (STEM), mock trials, Captivate, dance, public speaking, debating, music and
various sporting programs.

Initiatives to promote respect and responsibility
The college continued to refine and improve the Student Management policy and student award systems with
a focus on student positive behaviours, responsibility and initiatives. The Student Management policy
continued to draw its direction from restorative justice approaches and positive behaviour for learning focus
which were modelled by all members of the community.

Student expectations at the college were very high around uniform, grooming and academic standards, with a
focus on the Five Pillars of Emmaus Catholic College: faith, mercy, respect, service and hospitality.
Additionally, the student learning planner/diary in 2021, used across the whole school, had a new focus on
positive behaviour for learning approach and a move from compliant student learning behaviour to
engagement and ultimately empowerment so as to ensure transformational attributes to their learning.
Alongside this, the college and its students took great pride in representing at official functions both at school
and in the broader community with students constantly being commended for this, and also being
acknowledged as our best advertisement. The college took part in Harmony Day, International Women's Day
and Say No to Violence, Indigenous Day, Refugee Week, Autism Week, Well-being Week, RUOK Day and
Bullying Day. We were also committed to supporting and promoting these causes, along with weekly visits to
the Emmaus retirement village.

In 2021 two programs continued with success the 'Men of Honour' and 'THRIVE' program for boys and girls
respectively aiming to foster skills and attitudes around respectful behaviours and role modelling.The student
leadership model, newly established in 2018, continued to flourish in 2021 to allow for the broadening of
leadership portfolios such as those highlighted in our strong house system. These portfolios of responsibility
to support the needs of the school community will continue to be reviewed and broadened in our school
community across Years 7-12.

Professional Learning
The entire college staff, including teachers and support staff, were encouraged to participate in a variety of
professional learning and development opportunities both at the school and system level. Staff professional
development occurred at staff meetings, staff development days, twilight meetings, and KLA meetings where
the focus was on collaboration and sharing teaching and learning ideas. Alongside this professional
development in 2021, work was undertaken on staff faith formation, literacy; child protection, individual
plans, differentiation, well-being, and WHS.

As part of our three week learning cycle, staff professional development also occurred in our morning
Professional Learning Community (PLC) meetings for an hour where there was a focus on our action plan
goals, namely around literacy and numeracy, along with other pedagogical directions put in place to support
student learning outcomes. 

Professional development was mostly driven by the staff using an action research approach at the school level
but many learning opportunities were also directed by the CEDP, such as project based learning training for
another twenty staff members aiming to saturate all KLAs; continued work with literacy strategies engaging
the CEDP teacher educators in situ and implementing a cross KLA literacy team. The whole staff
continued with the embedding of the Literacy across the Disciplines (LATD) project with CEDP to raise the
reading and writing benchmarks of all students across Years 7-12.

The college implemented Growth Coaching, as part of its collaborative inquiry in 2021 with twenty staff
members pout through the PL to support academic growth. A further thirty staff will take part in 2022 with a
view for all staff to be accredited.

We also had a large number of staff undertaking and completing post graduate and masters level courses in
Educational Leadership and Religious Education.



School Improvement

Annual school priorities

Priority 1 To foster an ongoing appreciation of the Emmaus Pillar of Hospitality whilst
ensuring a lived experience of it throughout 2021.

Reason for priority 1 We want students and staff to continue in this cycle of unpacking the Five Pillars
of Emmaus Catholic College, with Hospitality being another pillar at the heart of
their ongoing religious journey and learning.

Additionally, with the trialling and implementation of the new Religious Education
(RE) draft curriculum into Year 7-10 from 2020 this allows us to form a deeper
understanding of the dispositions.

A focus on this pillar will be to make hospitality a lived experience in all we do
each day

Steps taken to achieve
priority 1

the launching of the goal at the first staff development day with all staff in
2021 and asking them to include this in their own professional goal in
2021
the revamping of the sacred spaces in all learning spaces to highlight our
goal
building into the house system a 'pillar' merit and point allocation
system based on acts of hospitality
a development of a deeper understanding of the new draft RE curriculum
and its disposition
establishing student-led bible study groups

Status of priority 1 Achieved

 

Priority 2 Our learning goal is to provide all students with the necessary tools to ensure
the clarity, confidence and ownership required to be assessment-capable
learners via focusing on common and agreed literacy strategies of reading and
writing across all KLAs.

Reason for priority 2 This goal is a continuation of building agreed literacy strategies across all KLAs
whilst all our teaching staff are engaged in the professional learning of Literacy
across the Disciplines (LATD). Whilst the capacity of staff has increased, the idea
is to develop sustainable practices across the whole school to allow for agreed
language that students can use to confidently engage in with regards to their
learning so that we are moving them from surface to deep to
transformational learners.

Steps taken to achieve
priority 2

From the end of 2020 and into 2021, all teachers will participate in
learning around LATD so as to ensure consistent use the language needed for
students to become assessment-capable learners, including learning intentions,
success criteria, levels of learning - surface, deep & transfer, feedback, next
steps, stretch, achievement and progress.

Regular coaching pod conversations and rounds will be one way this goal will
be measured, as will pre and post-testing of students' literacy benchmarks.

Status of priority 2 Achieved



Projected school priorities

Priority 1 To foster the ongoing appreciation of the Emmaus Pillar of Mercy whilst ensuring
a lived experience of it throughout 2022 as indicated in Luke 6: 36-42 Be
merciful, just as your Father is merciful-Mercy Pillar.

Reason for Priority 1 The College is on its second round of its five year plan exploring faith formation
in the community via its five pillars with the Mercy pillar being addresses in a
deeper way given we are on the second cycle of its implementation. 

Steps to be taken to
achieve Priority 1

the launching of the goal at the first staff development day with all staff in
2022 and asking them to include this in their own professional goal in
2022
the revamping of the sacred spaces in all learning spaces to highlight our
goal
building into the house system a 'pillar' merit and point allocation
system based on merciful acts
a development of a deeper understanding of the mercy using Luke's
gospel

Priority 2 Our learning goal is a continuation of our literacy interventions to provide all
students with the necessary tools and interventions to ensure the clarity,
confidence and ownership required to be assessment-capable learners and one
years growth each year for each child by using agreed literacy strategies of
reading and writing across all KLAs.

Reason for Priority 2 This goal is to continue building on agreed literacy strategies across all KLAs
whilst engaging the teaching second and third wave interventions using Literacy
across the Disciplines (LATD). PL will continue to build the capacity of the
staff so as to develop sustainable practices consistent across the whole school
ensuring students can use language confidently in their learning developing
transformational learners.

Steps to be taken to
achieve Priority 2

Since 2020 and throughout 2021 our teaching staff has undertaken PL
in LATD so as to ensure consistent use of language skills needed for students to
become assessment-capable learners, including learning intentions, success
criteria, levels of learning - surface, deep & transfer, feedback, next steps,
stretch, achievement and progress.

Regular coaching pod conversations and rounds will be one way this goal will
be measured, as will pre and post-testing of students' literacy benchmarks.



Community Satisfaction

Parent satisfaction
In 2021, the Catholic Education Diocese of Parramatta once again engaged schools in the use of the Tell
Them From Me (TTFM) survey tool to gather feedback from parents, students and staff around the
strengths and areas for development of the school. 

The TTFM data in 2021 again highlighted a satisfaction from parents and carers around the curriculum
offerings; improved contemporary learning facilities; teacher excellence; a focus on a strong learning culture,
well-being initiatives and excellent levels of communication between staff and families. Parents were grateful
for being made to feel supported, always communicated with and informed of their child's learning needs and
growth particularly during remote learning periods.

A focus on rigorous academic learning came through most strongly along with the setting of high behavioural
standards and a strong sense of community and inclusivity.

Once again families were impressed with the hard working staff and their communication with the home to
establish strong learning partnerships.

Student satisfaction
The 2021 TTFM data showed that students felt valued, listened too and supported particularly in their
learning and wellbeing.

Students appreciated having a Christ-centred school evident through a strong social justice approach and
sense of inclusion. Students continued to indicate that they had more voice and choice in their learning and
were appreciative of new curriculum offerings and learning spaces supporting learning for the contemporary
learning.

Teacher satisfaction
The 2021 TTFM data indicated that the teachers at Emmaus Catholic College continued to feel happy with the
direction of the college, namely in the areas of academic growth and wellbeing. They were particularly happy
with the communication and support during a second COVID-19 lock-down and remote learning period.

The staff felt that the Leadership Team was approachable, reliable, credible and well versed to deal with
sensitive and complex situations that impacted on them. Communication was seen as outstanding and the
staff felt that they had a strong voice in the learning directions of the college, namely when establishing a
learning framework for the school. The staff  appreciated the professional learning opportunities afforded to
them feeling that they were practical and directly related to the enhancement of their own learning and
the learning outcomes of the students. Many acknowledged a calm and vibrant school with students and
families feeling happy and teachers appreciated.



Student Profile

Enrolment Policy
Emmaus Catholic College follows the Catholic Education Diocese of Parramatta (CEDP) Enrolment Policy and
Procedures. The full text or a link to the full text of the school’s enrolment policies, including all prerequisites
for continuing enrolment can be obtained from the school office or can be accessed on the school's website
showing the CEDP Enrolment Policy ,  Procedures  and Guidelines .
The enrolment policy can be located on the school website under 'ABOUT US' on the 'Policies and
Procedures' page under the 'Enrolment' category. 

Current and previous years' student enrolment

Year Boys Girls Total

2019 397 418 815

2020 374 404 778

2021 372 400 772

The college continues to draw strongly from Trinity Catholic Primary, Holy Spirit Primary St Clair and Our Lady
of the Rosary St Mary's along with around forty percent of its students coming from local state primary
schools.The college is very proud of its curriculum offerings, different opportunities, learning initiatives such
as the challenge class and acceleration programs along with its state of the art facilities, a huge attraction to
new enrolments and the maintaining of enrolments. Given the demographics of the area and the school being
largely surrounded by market gardens, no residential development, families are still prepared to send their
children to the college from distances, mostly because of positive word of mouth. CEDP has greatly assisted
once again in 2021 to support the college with infrastructure, publicity in the way of a new virtual tour and
promotional video along with other enrolment promotional material and this has taken the pressure off the
school to chase and advertise for prospective enrolments allowing for a focus on the learning.

Student attendance rates
The table below shows the percentage of student attendance by Year level and school average.

Year 7 90

Year 8 80

Year 9 81

Year 10 85

Year 11 75

Year 12 82

School average 83

Characteristics of the student body
The table below shows the number of students in each of the categories listed.

Language background other than English (LBOTE) 417 

Students with disablities (SWD) 266

Indigenous 18

Managing Student Non-attendance
Regular attendance at school is essential if students are to maximise their potential. Schools in partnership
with parents and guardians, are responsible for promoting the regular attendance of students. The
compulsory schooling age is 6-17. Parents and guardians are legally responsible for the regular attendance of

https://oscarshare.parra.catholic.edu.au/My%20Work/SystemPoliciesandProcedures/Enrolment%20Policy.pdf
https://oscarshare.parra.catholic.edu.au/My%20Work/SystemPoliciesandProcedures/103701%20-%20Enrolment%20Procedures.pdf
https://oscarshare.parra.catholic.edu.au/My%20Work/SystemPoliciesandProcedures/103900%20-%20Enrolment%20Guidelines.pdf


their children, explaining the absences of their children in writing within several days to the school, and taking
measures to resolve attendance issues involving their children. School staff as part of their duty of care,
monitor part or whole day absences.

They maintain accurate records of students' attendance, follow up unexplained absences through written and
verbal communication, implement programs and practices to address attendance issues when they arise, and
provide clear information to students and parents regarding attendance requirements and the consequences
of unsatisfactory attendance. The principal or their delegate, may grant permission for late arrival or early
departure from school, leave or exemption from attendance only in individual cases, on written request from
parents and guardians.

The principal/delegate will undertake all reasonable measures to contact parents promptly if an unexplained
absence occurs. If truancy is suspected, the principal will contact the parents/guardians to ascertain the
reason for the absence. If a satisfactory response is not received, the matter will be referred to the relevant
staff at the Catholic Education Office, Diocese of Parramatta who will follow up unexplained absences as per
legislative requirements.

Student retention rates
The retention rate of students for Year 10 to Year 12 was 93%.

The retention rate of students from Year 10 into Year 11 continues to rise to be at 94%. Whilst most students
generally continued their education into stage 6 as per the federal government requirements of being in
school until the age of 17 or full-time work/training or a combination of these, there were still various factors
impacting on students and families continuing their enrolment into stage 6 at Emmaus Catholic College. Some
of these factors included a large number going into traineeships and apprenticeships and, therefore, Technical
and Further Education (TAFE), along with some still following the tradition of enrolling elsewhere, though this
number significantly declined from previous years as there was a stronger engagement and dialogue with
families and students around the offerings and positive pastoral and learning culture at the college.
Additionally, given the isolated nature of our campus, transport still poses a problem for some families and
thus impacted on decisions around initial enrolment and then ongoing retention.

Students and families continued to comment on the peaceful location of the college and its beauty as being a
strong asset and selling point for enrolment. Further to the facilities, the strong relational trust between staff
and students, the broad suite of subject offerings and the quality of learning and teaching also encouraged
enrolment.

Senior secondary outcomes
The following table shows the percentage of Year 12 students who undertook vocational training or training in
a trade while at school, and the percentage that attained a Year 12 certificate or equivalent vocational
education and training qualification.

Percentage of Year 12 students who undertook vocational training while at school 35

Percentage of Year 12 students who undertook training in a trade while at school 0

Percentage of Year 12 students who attained a Year 12 (HSC) or equivalent vocational education and
training qualification

100

Post school destinations
Each year Emmaus Catholic College collects destination data relating to the Year 12 student cohort.  The
table below sets out the percentages of students for the various categories.

Destination of students leaving Year 12 %

University 76

Technical, and Further Education (TAFE) 14

Workforce 8

Other/Unknown 2



Student wellbeing

Student welfare, discipline and anti-bullying policies and pastoral care
The college has a director of well-being supported by leaders of well-being for each year group. These people
are designated as the ongoing leaders of mission and pastoral care. Each leader of well-being was responsible
to the director of well-being, assistant principal and then the principal with regards to their core work.

The student management framework and levels system has now become embedded and connected more
closely with various school and CEDP policies including the Anti-bullying policy. Along with the Peer Support
program and a full-time job share college counsellor, all teachers were expected, and trained, to support the
pastoral care works at the school. The college once again had as one of its action goals in 2021, student and
staff well-being as a priority area in addition to the goals established by the Catholic Education Diocese of
Parramatta (CEDP), as the community believes that student well-being goes hand in hand with that of the
staff around forming respectful and nurturing relationships and thus enhancing the learning engagement
agenda.

The Student Management and Anti-bullying policies, along with the student awards, merit and demerit
system, house system and student leadership structure, continued to be a strong foundational platform for
the college and these policies and procedures underpinned the dignity and value of every person in our
community. The policies are based on the principles of natural justice and procedural fairness and are
reflective of our five pillars. Corporal punishment is expressly forbidden at the college.

The college's Anti-bullying policy ensured an immediate response for both the victim and perpetrator to
support all parties around a zero tolerance to such behaviours and, also, to develop restorative, accountability
and resilience skills. Counselling and parent interactions were also a crucial part of any processes around
bullying behaviours and student perpetrators were held accountable for their actions and thus the need to
undertake positive behaviour plan meetings with families is inbuilt. 

There were no changes to the policies in 2021.

The college website has information for parent and carers pertaining to pastoral care guidelines and Anti-
bullying policy of the school and this information is also communicated to all students via their learning
planner and through educational sessions with their leaders of well-being.

Complaints and grievances policy
The school has formal written protocols in place to address complaints and grievances. These protocols are in
line with those from the Catholic Education Diocese of Parramatta, 'Managing Complaints' policy and
procedures.

The college welcomed approaches from parents and carers if there were matters of concern they wished to
raise. To be aware of such matters alerted the college to the problem early and enabled swift and
preventative action to be taken.

There has been no change in this policy in 2021 and the college keeps a log of all these matters, their nature
and processes undertaken to resolve them.

Parents can obtain a copy of these policies and procedures from the school's website
www.emmauskempscreek.catholic.edu.au or is available on the CEDP website
http://www.parra.catholic.edu.au



Section Eleven: Financial Statement

Income Expenditure

Commonwealth (66.5%)
Capital (0%)
State (18.2%)
Fees (15.3%)
Other (0%)

Capital (6.3%)
Salary (71.2%)
Non-Salary (22.5%)

RECURRENT and CAPITAL INCOME 

Commonwealth Recurrent Grants1 $9,974,859

Government Capital Grants 2 $0

State Recurrent Grants 3 $2,730,280

Fees and Private Income 4 $2,302,511

Other Capital Income 5 $0

Total Income $15,007,650

RECURRENT and CAPITAL
EXPENDITURE 

Capital Expenditure 6 $961,531

Salaries and Related
Expenses 7

$10,876,717

Non-Salary Expenses 8 $3,430,033

Total Expenditure $15,268,281

1. Commonwealth relates to Commonwealth Recurrent Grants including per capita funding and special
purpose grants.

2. Capital relates to Government Capital Grants.
3. State relates to State Recurrent Grants including per capita funding, interest subsidy and special

purpose grants.
4. Fees relates to diocesan and school based fees, excursions and other private income from parents.
5. Other refers to Other Capital Income including drawdowns from the Diocesan School Building Fund to

fund Capital Expenditure.
6. Capital refers to Capital Expenditure including School Buildings, Furniture and Equipment.
7. Salaries refers to the total of all Salaries, allowances and related expenses such as superannuation,

workers compensation and leave.
8. Non-Salary refers to all other Non-Salary Recurrent Expenses.
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