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Introduction
About the Annual School Report
Delany College is registered by the New South Wales Education Standards Authority, NESA, as a member of
the Catholic system of schools in the Diocese of Parramatta.
The Annual School Report provides parents and the wider school community with fair, accurate and objective
information about various aspects of school performance and development. The Report describes
achievement of school development priorities in 2021 and gives information about the 2022 priorities.
This Report is a legislative requirement under the Schools Assistance Act, 2008 and the Education
Amendment Act 2004.
The information in this Report is complemented by the school website where other school publications and
newsletters can be viewed or obtained from the school.

Key Messages
Principal
I am pleased to be able to present to you our Annual School Report for 2021.
We are a Catholic, coeducational high school that serves the Granville area under the auspices of Catholic
Education, Diocese of Parramatta (CEDP). We are proud to celebrate our Patrician heritage in a modern world
while still holding true the values of the Patrician brothers who started a school on this site in 1942. Our
college motto: Love, Serve, Hope, reflects the vision of Bishop Daniel Delany, the founder of the Patrician
Brothers who said: 'Love God and live together in peace and charity'.
Our innovative teaching and learning model is underpinned by the Delany Connected Learning principles.
They are encapsulated within the 4C pedagogy framework as well as the Understanding by Design
framework. The 4Cs pedagogy incorporate the four capabilities: communication, critical reflection,
collaboration and creativity into all facets of student and teacher learning.
The college continues the multitude of other programs it runs such as extension programs in all subject
areas, extra-curricular and co-curricular activities such as debating, representative sport, public speaking,
mock trial, social justice groups, and the creative and performing arts program, CAPTIVATE.

Parent
The college values parental involvement and knows that we are not acting alone in the education of young
adults.
During 2021 there were many forums and occasions that allowed for parent voice.
The Tell Them From Me survey indicated parents were extremely satisfied with student learning and safety at
the college. Discussions occurred online.

Student
In 2021 the college provided opportunities for student voice in regards to learning and the results showed
that students from all age groups were satisfied with their learning experiences. Students were encouraged to
involve themselves in all aspects of the college life: sporting events, cultural activities and social functions.

Who we are
History of the school
Delany College is a Catholic, co-educational, secondary day school that was established in 1997. It was borne
from Patrician Brothers Granville which was opened on this site in 1942 as a Catholic boys school by the
Patrician Brothers.
The college has a rich, local history that reflects the many changing influences of the area since 1942. It has
strong Catholic traditions started in 1880 when the first Catholic church was opened in Grimwood St,
Granville. In 1885 the Sisters of St Joseph opened Holy Trinity Primary School, which is still operational today.

Location/drawing area
The school is located in Grimwood St, Granville and draws students from:
Holy Trinity Primary School, Granville
Holy Family Primary School, Granville East
St Patrick's Primary School, Guildford
St Margaret Mary's Primary School, Merrylands
St Oliver's Primary School, Harris Park
local state primary schools
The college is an easy walk from Granville and Merrylands train stations and is serviced by many local buses.

Workforce Composition
Category

Number of Staff

Number of teachers who are Conditionally or Provisionally Accredited

4

Number of teachers who are Proficient or Highly Accomplished/Lead

32

Number of teachers accreditated to teach Religious Education

11

Number of teachers currently undertaking accreditation to teach Religious Education

2

Number of non-teaching staff (includes teachers' aides)

10

Percentage of teachers who are indigenous

0

The average teacher attendance for 2021

95

Percentage of 2021 teaching staff who were retained from 2020

67

Catholic Identity and Religious Education
Prayer, Liturgical Life and Faith Experiences
There were a number of liturgical celebrations in 2021 including our Opening College Mass, Ash Wednesday
and St Patrick’s Day. COVID restrictions prevented our Easter liturgy, Graduation Mass and our Advent Mass
from being celebrated in the Parish Church, they were moved to the College grounds where an amazing team
of students and staff created holy and reverent experiences. Where possible, online conference facilities were
used to allow staff, students, family and friends of the college to celebrate significant events in the church
calendar together as a community.
Students and staff also had the opportunity to experience reflection days which focused on the school motto
to Love, Serve, Hope. This was inspired by St Paul’s letters to the Corinthians. Students in each year group
were encouraged to explore the formation goal: 'Teachers and students will continue to build their
understanding of how St Paul promoted community through relationship with Christ and others'. Students
specifically considered how dignity, reconciliation and community are fundamental to building a strong faith
community.

Social Justice
Delany College continues to be deeply involved in social justice initiatives. Throughout the year, students and
staff invested their time into the Vinnies Van initiative, bringing friendship, food and basic necessities to the
homeless and vulnerable.
The college participated once again in the Caritas Project Compassion Appeal throughout Lent, raising money
for our brothers and sisters across the globe. The introduction to a totally cashless campaign was a challenge
to our generous history.
Additionally, Delany College’s students and staff members raised significant funds to aid the provision of
necessary resources for Patrician schools in Africa and Asia through the Delany Foundation Appeal in term 3.
Once again, our Christmas Hamper Appeal showcased the generosity of the Delany College community. An
impressive number of hampers were collected for families who needed a little extra help over the festive
season.

School home and parish partnerships
In 2021, the College focused on 'building relationship' as stated in the formation goal, Delany College
continued to build connections with home and parish. The college invited its parent community to participate
in various masses, including the Ash Wednesday Mass, the St Patrick’s Day Mass and the Advent Mass which
were celebrated in conjunction with Holy Trinity Primary School. Building relationship with Holy Trinity Primary
School allowed stronger connections to our school families and the associated parish.
Father Andrew Bass the Parish Priest was a regular member of College functions especially where Covid
restrictions prevented Delany College from using the Church. Father Andrew continued to be our spiritual
guide opening College Liturgies of the Word with prayer and blessings.

Religious Education
The College Senior students undertook either the Studies of Religion course or the Catholic Studies course in
2021. The Studies of Religion course is an academically rigorous course which delves into the changing
nature of the religious landscape in Australia, the belief systems and living religious expression of Judaism,
Islam and Christianity. This course gave students the scope to examine the world from a variety of
perspectives. Our Catholic Studies students were able to look into our Catholic faith in a deep and meaningful
way. Their study of Catholicism through the philosophy of the Catholic Church Fathers allowed them to
understand the Catholic world view. Students were better able to explain the ways in which our faith affects
the world around us.
In Years 7-10 Religious Education classes students explored our Catholic church and its history, rituals,
personalities and beliefs. Students engaged in a number of rigorous academic activities including class
debates, creation of festival exposition stalls and walk through galleries. Incorporating inquiry based learning
into Religious Education ensured our students had a broad understanding of the Catholic faith and how it is
relevant to their context.

Professional Learning of staff in Religious Education
In 2021, staff and students continued to developed their knowledge of St Luke as an evangeliser and as a
missionary of God. There was particular focus on the concepts of community, dignity and reconciliation, with
a special concern for the marginalised. Throughout the year, staff endeavoured to consolidate this knowledge

through action. There was a key focus at the staff formation meetings on building relationships through the
Formation plan. The College Staff engaged in the term 4 Formation Day with the Delany "Amazing Race" of
the City. Teams took clues that led them to significant, Catholic and First Nations Peoples
sites throughout Sydney tracing the Australian journey to reconciliation with Australia's Indigenous Peoples.
The College Staff were able to share a meal together reflecting the Patrician values of welcome and
hospitality.

Learning and Teaching
National Assessment Program - Literacy and Numeracy (NAPLAN)
NAPLAN
Students in Year 3, Year 5, Year 7 and Year 9 across Australia participated in National Assessment Program –
Literacy and Numeracy (NAPLAN) in May 2021. The purpose of this test is to provide information to parents
and teachers about the achievements of students in aspects of Literacy and Numeracy. The test provides a
measure of the student’s performance against established standards and against other students in Australia.
Each year the results are analysed by the school to inform teaching and learning with a view to improving
student performance.
The Commonwealth Government sets minimum acceptable standards for literacy, numeracy, reading, writing,
grammar, punctuation and spelling at particular ages. These are referred to as national minimum standards.
Student performance in NAPLAN in our school is compared to these standards. The percentages of students
achieving at or above these national minimum standards, and the percentages of students in the top three
bands are reported in the table below.

NAPLAN RESULTS 2021

% of students at or

% of students in top

above national

three bands

minimum standard
School

Australia

School

Australia

Literacy

89

92

39

54

Reading

88

94

39

58

Year Writing
7
Spelling

88

90

35

46

92

94

60

62

86

94

50

60

Numeracy

NAPLAN RESULTS 2021

Year
9

% of students at or

% of students in top

above national
minimum standard

three bands

School

Australia

School

Australia

Literacy

84

88

31

44

Reading

89

90

36

49

Writing

81

82

19

36

Spelling

88

91

45

50

Numeracy

97

95

30

52

The college is very pleased with the growth of students’ NAPLAN data for the 2021 reporting period. Our
students in Year 7 and 9 demonstrated greater growth on average than their peers across NSW (see
below). We believe this is a result of sustained focus on literacy and numeracy skills development.
Year 7: Domain
Average Growth Score Delany College
Average Growth Score NSW

Grammar and Punctuation
51.56
34.48
Numeracy
59.48
56.39
Reading
38.63
35.61
Spelling
46.72
46.79
Writing
57.51
49.85

Year 9: Domain
Average Growth Score Delany College
Average Growth Score NSW
Grammar and Punctuation
38.46
30.65
Numeracy
39.72
32.56
Reading
45.25
30.63
Spelling
38.16
31.65
Writing
44.15
38.36
In 2021 Delany College implemented a dedicated Literacy and Numeracy program with timetabled classes
targeting specific skills. We also began our EAL/D work to identity students who are of a Language other than
English background. This work continues to be the focus for Literacy.

Record of School Achievement (RoSA)
Students who leave school before receiving their Higher School Certificate (HSC) will receive the NSW Record
of School Achievement (RoSA). It records completed Stage 5 and Preliminary Stage 6 courses and grades,
and participation in any incomplete Preliminary Stage 6 courses. It is of specific use to students leaving school
prior to the HSC.
In 2021, one student requested a RoSA from the Preliminary course and one student requested a RoSA from
the Stage 5 course.

Higher School Certificate (HSC)
Percentage of students in performance bands 4, 5 and 6 compared to the state.

Higher School
Certificate

Percentage of students in top 3 bands
2021
School

State

Studies of Religion I

40

69

English Standard

35

58

English Advanced

93

94

Business Services Exam

67

53

Legal Studies

100

68

Mathematics Extension 2

100

98

Modern History

77

64

Delany College students performed well in what was a very trying year with disruptions to their schooling
routines. The results highlighted learning gain for a number of our students across a range of courses.
Six subjects performed better than the previous year including, English Advanced, Modern History, Physics,
Business Studies, Community and Family Studies and Biology. 6 students received a Band 6 and 55 Band 5's
were awarded. The Dux of the college achieved an ATAR of 93.95.
29 students completed Vocation Education training, 9 studied Business Services, 8 studied Early Childhood,
Education and Care, 10 studied Hospitality, 1 studied Information Digital Technologies and 1 studied Tourism,
Travel and Events.
8 students studied languages externally. 7 students studied Arabic Continuers and 5 of those also studied
Arabic Extension. 1 student studied Spanish.
Continued analysis and review of HSC data has taken place between the college leadership team, leaders of
learning and class teachers to identify strategies to support students in their learning to achieve learning
growth.

School curriculum
Delany College delivered a collaborative model of education with an integrated curriculum focused on realworld outcomes and the process of learning. The college offered a state of the art, flexible learning space,
which included education-specific, technology-optimised furniture, audio visual technology, video conferencing
and the ability to show, capture and share teachable moments at any time.
Contemporary learning theory shows students learn best when learning is personalised and relevant to their
experience of the world. Modern life and work requires new skill sets, including the ability to learn, relearn
and apply learning to new experiences.
The college is dedicated to providing a comprehensive range of subjects and extra-curricular activities to cater
for a diverse range of abilities. Literacy and numeracy skills were targeted and embedded across all Key
Learning Areas (KLAs) and extensive professional development for teachers in best practice and current
effective pedagogies to address these areas occurred. The college continued to implement the Extending
Mathematical Understanding (EMU) numeracy program to identify students who were below benchmarks for
numeracy. The program identified specific concepts with which individual students were challenged and
implemented strategies to improve their understanding of the concept. In the senior years, the college

provided courses, run in conjunction with Technical and Further Education (TAFE), universities and the
Catholic Education Office, Diocese of Parramatta (CEDP).

Initiatives to promote respect and responsibility
In 2021 the staff and students continued to build their understanding of how St Paul promoted community
through relationships with Christ and others. As a result, Delany College provided many opportunities for the
college community to embrace and promote our core values of love, service and hope through positions of
responsibility. Students were able to demonstrate leadership through Patrician networks and be of service
through actions and fundraising for the Delany Foundation. In addition, Vinnies Van and St Vincent Paul were
broader opportunities for senior students to serve and promote the dignity of others.
The leadership team was responsive to the needs of the community and modelled collaborative leadership for
all students in the college. Those students with leadership roles were provided with many opportunities at
school and community events to engage further in showcasing their individual talents, in particular public
speaking skills.
Many pastoral care incidents were resolved via restorative justice, whereby students were led through conflict
resolution strategies that would serve them in future situations to exhibit respect and seek reconciliation.
The college house point system, where students earned points for effort and achievement in learning,
particularly for school activities, allowed all students to be recognised for their efforts and participation across
all aspects of school life.

Professional Learning
The Delany College staff undertook a wide variety of professional learning courses with both system and
external providers. At all times the Australian Professional Standards for Teachers served as the core for
extending teacher knowledge and skills.
At a school level, the learning agenda focused on an approach to teaching and learning that engaged
students in innovative and comprehensive ways in order to offer deep and authentic learning experiences. All
professional learning opportunities that staff engaged in weekly, throughout 2021, had the improvement of
the learner experience as the central focus. The work in 2021, saw teacher learning that was driven by the
imperative of meeting our students at their point of need. A key objective was to deepen teachers
understanding of effective formative feedback practices to enable them to provide feedback to our learners
throughout the learning journey so that students use the feedback to "form" or develop their
learning throughout their units of work. Timely and meaningful feedback is a key to learning growth for
students. Action research underpinned teacher learning, as staff focused on collecting and interpreting data
to affect their daily classroom practice.

School Improvement
Annual school priorities
Priority 1

To improve student outcomes in writing in Stage 4 and 5 as measured against
the EAL/D writing continuum.

Reason for priority 1

The Delany College Community is multi-lingual in the composition of the student
body. The Scout (NAPLAN) learning data, indicates that our results are below
average in comparison with NSW State outcomes. This influenced the decision to
implement the assessment of students writing against the ACARA English as an
Additional Language or Dialect (EAL/D) writing progressions. This work aimed to
facilitate better delivery of teaching and learning opportunities, to meet students
at their point of need.

Steps taken to achieve Students in Stage 4 will be assessed against the EAL/D writing continuum and
data will be triangulated with Progressive Achievement Tests in Reading (PAT-R),
priority 1
NAPLAN and school-based assessment taking into account their cultural profile.
The Languages Across the Disciplines initiative, commenced in 2020, will be
continued in 3 pilot Key Learning Areas for all students in Stage 4 and 5.
Explicit Literacy lessons will be conducted in small groups to meet learners at
their point of need.
Status of priority 1

In progress

Priority 2

To improve wellbeing outcomes for students using the Positive Behaviour for
Leading and Learning framework for all students.

Reason for priority 2

School data indicates that the learning of students is impacted as a result of
well-being, and behaviour issues. A continuation of the 2020 focus on the
Positive Behaviour Support for Learning (PBS4L) framework, will have a positive
impact on learning by developing learners with an openness to learning, by
creating the optimum conditions for learning.

Steps taken to achieve In 2020 a number of steps were put in place to continue to enhance the use of
the Positive Behaviour for Leading and Learning (PBLL) framework. These will
priority 2
be continued to implemented in 2021:
Staff training in the PBLL framework
Introduction of a House Mentoring System for pastoral care
Training of house coordinators in the Berry Street Education Model
Implementation of the My Delany Journey program for Years 7 to 10.
Creation of a new position for a transition coordinator.
Status of priority 2

In progress

Projected school priorities
Priority 1

To improve teaching and learning strategies to progress our EALD students
through the four phases of English language learning.

Reason for Priority 1

Students at Delany College come from a diverse range of language backgrounds.
Both school data and Scout (NAPLAN) learning data indicate our results are
below average in comparison with NSW State outcomes, and that this is
impacted by our students not moving from the Emerging phase of English
language learning, as measured against the ACARA EALD progressions.
Therefore, creating an imperative to implement strategies, to progress our
students language development and improve learning growth.

Steps to be taken to

EALD student profiles will be developed through the completion of a

achieve Priority 1

language survey, collection, and analysis of writing samples.
Teachers will engage in professional learning to deepen their
understanding and capacity to use the progressions to monitor student
progress.
Teachers will identify EALD strategies and implement these to enhance
students capacity to access the learning and improve learning outcomes.

Priority 2

To continue to improve wellbeing outcomes for students by using the Positive
Behaviour for Leading and Learning framework for all students.

Reason for Priority 2

School data indicates that improved learning outcomes can be achieved by the
prioritisation of the use of the Positive Behaviour Support Framework (PBS4L) to
create the optimal conditions for learning as a means of addressing and
positively influencing well-being and behaviour issues.

Steps to be taken to

In 2021 a number of steps were taken to enhance the use of the Positive
Behaviour for Leading and Learning (PBLL) framework. These will be further
developed and implemented in 2022 through the continuation of
Staff training in the PBLL framework

achieve Priority 2

The development of the House Mentoring System
My Delany Journey programs for Years 7 to 10.
The development of the role of the transition coordinator.

Community Satisfaction
Parent satisfaction
A welcoming environment
The responses from the TTFM survey show that parents are welcomed and happy to be part of
the college.
College/Family communication
Communication is primarily driven through electronic means using the Delany College website,
emails, and correspondence via apps such as Skoolbag and Google Classrooms. Interpersonal
communication remains the most effective mode and the following ratings by parent support
this: I am informed about my child's behaviour at school, whether positive or negative and If
there were concerns with my child's behaviour at school, the teachers would inform me
immediately.
The Learning environment
Parents are highly satisfied with the learning environment that has been established in the
college. Both of the statements Teachers expect homework to be done on time and Teachers
expect my child to work hard.

Student satisfaction
The Tell Them From Me (TTFM) survey highlighted a number of student-identified areas of strength.
Learning environment
In comparison to the survey’s summative results, students at the college report a higher than
normal effectiveness in their learning time during classes and also positive learning climate. The
ratings of Effective Learning Time, Lesson Relevance and Content Rigour were rated by students
higher at the college than that of the TTFM norms.
Students also reported, through this survey, very positive teacher-student relationships.
Especially pleasing is that students rate highly teachers’ Expectations for success.
The strategic intent of the college is to ensure students have both an effective and authentic
learning experience through the use of technologies, modern classroom spaces and engaging
tasks.

Teacher satisfaction
The Tell Them From Me (TTFM) survey highlighted a number of teacher-identified areas of strength:
Teachers highly value their colleagues’ collaboration around teaching and engagement strategies and
students’ learning goals.
Teachers strongly agree that they are developing and delivering engaging and challenging work for
students, setting high expectations of students, providing effective and timely feedback, and seeing a
positive work attitude from the majority of students.
Teachers report that they strongly agree that professional learning is important and available at the
college.

Student Profile
Enrolment Policy
Delany College follows the Catholic Education Diocese of Parramatta (CEDP) Enrolment Policy and Procedures.
The full text or a link to the full text of the school’s enrolment policies, including all prerequisites for
continuing enrolment can be obtained from the school office or can be accessed on the school's website
showing the CEDP Enrolment Policy
, Procedures
and Guidelines
.
The enrolment policy can be located on the school website under 'ABOUT US' on the 'Policies and
Procedures' page under the 'Enrolment' category.

Current and previous years' student enrolment
Year

Boys

Girls

Total

2019

190

146

336

2020

207

169

376

2021

204

176

380

Enrolments remained steady in 2021. This was pleasing as the normal enrolment processes were interrupted
by the disruption due to COVID 19. It is hoped that with more stability in the academic year, that enrolment
will continue with the positive trajectory as noted in 2020.

Student attendance rates
The table below shows the percentage of student attendance by Year level and school average.
Year 7

88

Year 8

62

Year 9

67

Year 10

70

Year 11

70

Year 12

60

School average

70

Characteristics of the student body
The table below shows the number of students in each of the categories listed.
Language background other than English (LBOTE)

325

Students with disablities (SWD)

114

Indigenous

3

Managing Student Non-attendance
Regular attendance at school is essential if students are to maximise their potential. Schools in partnership
with parents and guardians, are responsible for promoting the regular attendance of students. The
compulsory schooling age is 6-17. Parents and guardians are legally responsible for the regular attendance of
their children, explaining the absences of their children in writing within several days to the school, and taking
measures to resolve attendance issues involving their children. School staff as part of their duty of care,
monitor part or whole day absences.
They maintain accurate records of students' attendance, follow up unexplained absences through written and
verbal communication, implement programs and practices to address attendance issues when they arise, and
provide clear information to students and parents regarding attendance requirements and the consequences

of unsatisfactory attendance. The principal or their delegate, may grant permission for late arrival or early
departure from school, leave or exemption from attendance only in individual cases, on written request from
parents and guardians.
The principal/delegate will undertake all reasonable measures to contact parents promptly if an unexplained
absence occurs. If truancy is suspected, the principal will contact the parents/guardians to ascertain the
reason for the absence. If a satisfactory response is not received, the matter will be referred to the relevant
staff at the Catholic Education Office, Diocese of Parramatta who will follow up unexplained absences as per
legislative requirements.

Student retention rates
The retention rate of students for Year 10 to Year 12 was 87%.
The retention rate is pleasing given the impacts of COVID-19 on this cohort. The college introduced programs
that encourage students to remain at school by providing appropriate pathways that meet the needs of those
wanting to attend university, TAFE and employment after the conclusion of their Year 12 program.

Senior secondary outcomes
The following table shows the percentage of Year 12 students who undertook vocational training or training in
a trade while at school, and the percentage that attained a Year 12 certificate or equivalent vocational
education and training qualification.
Percentage of Year 12 students who undertook vocational training while at school

38

Percentage of Year 12 students who undertook training in a trade while at school

0

Percentage of Year 12 students who attained a Year 12 (HSC) or equivalent vocational education and

100

training qualification

Post school destinations
Each year Delany College collects destination data relating to the Year 12 student cohort. The table below
sets out the percentages of students for the various categories.
Destination of students leaving Year 12

%

University

66

Technical, and Further Education (TAFE)

13

Workforce

12

Other/Unknown

9

Student wellbeing
Student welfare, discipline and anti-bullying policies and pastoral care
At Delany College we are committed to the development of the whole person for all our students. This
commitment is firmly grounded in the principles of justice, self discipline and reconciliation and it
acknowledges that any action which lowers the dignity of the person is totally inappropriate.
The program Positive Behaviour for Leading and Learning (PBLL) continued to be developed and
implemented during 2021. This program has been used in the public school system for many years (under the
acronym PBL), and informal discussions with our Department of Education colleagues indicates it has a
transformative effect on learning behaviours. This was the first full year of development and implementation.
A working party of staff and college leaders met on a regular basis to identify targets, track and report on any
goals that are set. Data from this project should be available for next year’s school report.
Dignity and wellbeing at Delany College is also underpinned by the Restorative Practice approach. This
approach has a commitment to inclusiveness, so that every attempt is made to reintegrate a student into the
community after a poor decision. Further, it is a commitment to a high degree of discipline with clear limits
and consequences coupled with a high degree of support and care. Restorative measures assist students to
learn from their mistakes, reconcile their differences and resolve problems with others (Dignity and Wellbeing
policy).
The student welfare policies are based on the principles of procedural fairness and natural justice. Corporal
punishment is expressly forbidden.
The college has a transparent and effective Dignity and Wellbeing policy that clearly outlines the expectations
staff have of all students. Aspects of this policy can be found on the college website and includes
explanations of:
students’ rights and responsibilities
the college Code of Conduct
reward and leadership pathways for students
expectations regarding learning
the student management policy (summary)
uniform
homework
technology use policy and procedures
assessment.
College initiatives that promote respect and responsibility include:
inclusion in the student diary of Student Rights and Responsibilities and the College Code of Conduct
a pastoral care program, delivered through daily mentor classes, that models and promotes respectful
behaviours
reflection days for all students in Years 7-11, and a Year 12 retreat program that explores what it
means to be a Catholic in today’s world
the college annual Multicultural Day - a celebration of the many cultures, heritages, traditions, dances,
garments and food that reside in our community
R U OK activity week and Colours for Compassion during Lent
various external workshops run throughout the year to promote respect

the college police liaison officer who is a regular visitor to both present information sessions (such as
cyber safety) as well as socialising with students during recess and lunch breaks
anti-bullying program conducted through the college curriculum
college student leadership and award program
participation in Patrician leadership training camp
involvement in St Vincent de Paul Vinnies Van program
participation in Caritas Project Compassion and local community events including ANZAC Day, parish
fete, and St Vincent de Paul (SVDP) Christmas hampers
The school implements the Catholic Education, Diocese of Parramatta (CEDP) Anti-bullying policy.
The policies and practices at Delany College were reviewed and modified throughout 2021.

Complaints and grievances policy
The school has formal written protocols in place to address complaints and grievances. These protocols are in
line with the Catholic Education, Diocese of Parramatta Managing Complaints policy.
A copy of the school policy is available from the school office or is available on the Delany College website at
http://www.delanygranville.catholic.edu.au/policies.
The policy was reviewed and remained unaltered during 2021.

Section Eleven: Financial Statement
Income

Expenditure
6.3%

13%
22.1%

18.4%

67.7%
71.5%

■ Commonwealth (67.7%)
■ Capital (0%)
■ State (18.4%)
■ Fees (13%)
■ Other (0.9%)

■ Capital (6.3%)
■ Salary (71.5%)
■ Non-Salary (22.1%)

RECURRENT and CAPITAL INCOME
Commonwealth Recurrent Grants1
Government Capital Grants
State Recurrent Grants

4

5

Total Income

EXPENDITURE

$5,498,235
$0
$1,494,051

3

Fees and Private Income
Other Capital Income

2

RECURRENT and CAPITAL

$1,053,863
$71,025
$8,117,174

Capital Expenditure

$517,679

6

Salaries and Related Expenses $5,835,708
7

Non-Salary Expenses

8

Total Expenditure

$1,807,330
$8,160,717

1. Commonwealth relates to Commonwealth Recurrent Grants including per capita funding and special
purpose grants.
2. Capital relates to Government Capital Grants.
3. State relates to State Recurrent Grants including per capita funding, interest subsidy and special
purpose grants.
4. Fees relates to diocesan and school based fees, excursions and other private income from parents.
5. Other refers to Other Capital Income including drawdowns from the Diocesan School Building Fund to
fund Capital Expenditure.
6. Capital refers to Capital Expenditure including School Buildings, Furniture and Equipment.
7. Salaries refers to the total of all Salaries, allowances and related expenses such as superannuation,
workers compensation and leave.
8. Non-Salary refers to all other Non-Salary Recurrent Expenses.

