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Introduction
About the Annual School Report
Cerdon College is registered by the New South Wales Education Standards Authority, NESA, as a member of
the Catholic system of schools in the Diocese of Parramatta.
The Annual School Report provides parents and the wider school community with fair, accurate and objective
information about various aspects of school performance and development. The Report describes
achievement of school development priorities in 2021 and gives information about the 2022 priorities.
This Report is a legislative requirement under the Schools Assistance Act, 2008 and the Education
Amendment Act 2004.
The information in this Report is complemented by the school website where other school publications and
newsletters can be viewed or obtained from the school.

Key Messages
Principal
I am proud to present to you the 2021 Annual School Report for Cerdon College, Merrylands.
Cerdon College aims to develop in all students a passion for lifelong learning. It is therefore important that
our students receive an education that equips them to take their place as citizens who are committed to
continuing their personal education journey beyond their formal school years. This development takes place
within a learning environment grounded in the values of the Marist Sisters' charism.
Students at Cerdon College are provided with a diverse range of activities that allow all students to realise
their potential. In 2021 the COVID-19 pandemic and subsequent 12 to 14 week lockdown meant that many
college activities and experiences had to be conducted in a virtual environment or cancelled.
The college offers a wide variety of opportunities which includes academic, extra-curricular and sporting
activities which are supported by committed staff who seek opportunities to extend students' abilities and
challenge students to achieve personal excellence in all endeavours.
Students at the college are constantly challenged to achieve academic excellence in positive learning
environments, personal faith development, a strong commitment to social justice and a preparedness to make
a real difference as global citizens.
In 2021 Cerdon College continued to develop its facilities with the refurbishment of its TAS Textiles
Workshops, the completion of new PDHPE equipment storage and refurbishment of demountable classroom
facilities.

Parent
Cerdon College encourages the development of strong partnerships between home and school.
In 2021, during the COVID-19 lockdown, parents were kept informed of school activities through
newsletters, handbooks, video presentations and the college website. Parents were encouraged to attend
college information nights, some of which were at the college while some were via virtual
presentations. Display and performance nights were unable to be held during terms 3 and 4.
Parents were fortunate to have their daughters educated in a positive learning environment where it was
expected that not only could all students learn but they could also learn well, even if lessons were conducted
via the use of technology. Students were supported by a professional, dedicated and committed teaching
staff, who constantly sought to encourage students to realise their potential.
Cerdon College continually draws strength from its grounding in Marist values, which are committed to strong
family and community ties. The college has a school culture that promotes personal excellence as the goal for
all students. Students are fortunate to be given opportunities to develop their skills in an encouraging and
supportive environment.
Parents acknowledge that their daughters are educated in a caring, positive and supportive environment
where each student is challenged to achieve.

Student
Cerdon College students always strive for personal excellence. Students are challenged to continue to grow in
their spiritual, social and academic life in a strongly positive and supportive environment.
The college has a vibrant school climate, with high expectations for student achievement within an
environment which fosters strong relationships between students, teachers and families.
In 2021 staff at Cerdon College consistently encouraged students to achieve their best in all areas of
endeavour. Students in 2021 had a particular challenges because of the COVID-19 pandemic, with some
activities and experiences having to be undertaken in a virtual world or cancelled for the year. This included
the classroom, on the sports field, in creative and performing arts and in all community and social
endeavours. Students were strongly encouraged to become involved in all facets of school life.
The college encouraged all students to become aware of a variety of global social justice issues. It had a
strong, ongoing commitment to social justice issues which were at the forefront of many student extracurricular activities. This was clearly shown by the ongoing support of the Marist Sisters' Mission initiatives in
Fiji, fundraising for community initiatives and student initiatives around the college.
Students at the college had the opportunity to develop their leadership roles in a variety of school and
community settings.

Students were aware of the effort that had gone into the development of the college's facilities and
improvement of resources available to all students. The students also had an active presence and voice within
the college community. In 2021 this extended to presentations and Parent Teacher Meetings using Zoom
conferencing technology.

Who we are
History of the school
Cerdon College is a Catholic secondary school for girls, founded by, and educating in, the tradition of the
Marist Sisters. It was established in 1960.

Location/drawing area
The school is located in Merrylands and draws on students from Merrylands, Granville, East Granville,
Guildford and Greystanes schools and parishes.
There are 1095 students enrolled at Cerdon College with 40 home room classes from Years 7 to 12.

Workforce Composition
Category

Number of Staff

Number of teachers who are Conditionally or Provisionally Accredited

3

Number of teachers who are Proficient or Highly Accomplished/Lead

88

Number of teachers accreditated to teach Religious Education

48

Number of teachers currently undertaking accreditation to teach Religious Education

1

Number of non-teaching staff (includes teachers' aides)

26

Percentage of teachers who are indigenous

0

The average teacher attendance for 2021

96

Percentage of 2021 teaching staff who were retained from 2020

95

Catholic Identity and Religious Education
Prayer, Liturgical Life and Faith Experiences
School masses were celebrated only once this year, supplemented by liturgies held over the school's
communication network throughout the year, as well as prayers and liturgies held in class and at assemblies.
Ceremonies commemorated liturgical and other events such as Ash Wednesday, Lent, Easter, Christmas,
Pentecost, the Assumption, ANZAC Day and Remembrance Day. The college Student Leadership Team
initiated a whole-school prayer each morning.
Prayer was an element of all school events. Staff also undertook small group reflection days known as the
Liveable Spirit program which focused on the Marist charism and they undertook a series of formation
lectures and experiences. In 2021 this was a virtual experience only.

Social Justice
A strong sense of social justice is evident in the school and is strongly expressed as part of the school's
philosophy.
Support of charities was a feature of school life, particularly Marist charities. Social justice was a strong
element of the Religious Education program and supported organisations such as the St Vincent de Paul
Society through its Christmas Drive and the Winter Appeal. A special appeal was held for grocery items for
the House of Welcome.
The Social Justice Student leaders also undertook fundraising activities for Breast Cancer Research and
Pancreatic Cancer Research.
Cerdon College sought to involve the wider school community actively. Parish priests from our feeder parishes
were welcomed to the school and invited to celebrate the school masses. A feature of the Religious Education
program was an active involvement with local parishes.

School home and parish partnerships
The school has a strong Marian focus in its prayer life.
In 2021 this Marian focus was linked to the prayer and liturgical life of the school. Major events in the church
calendar were celebrated through prayer and celebration of Chavoin Day, to acknowledge Cerdon College's
Marist heritage.
Strong links are established with all of our local parishes and local clergy were often involved in a variety of
college liturgical and community activities, although this was restricted in 2021 because of NSW Health
COVID-19 Public Health Orders.
Parents were kept well-informed of school life through the school newsletter, regular communications via
Skoolbag and many other publications sent home. Parents were challenged in their ability to regularly meet
with teachers because of NSW Health COVID-19 protocols. Parents always played a part in developing
important school documents, such as the Annual Development plan 2021, the college's 2021 Data plan, as
well as advising on the expenditure of community funds.

Religious Education
The Religious Education program at Cerdon College provided opportunities for students to learn and grow in
their faith, and participate in building an inclusive community encouraging active commitment to church and
school. The college encouraged student involvement in a range of social justice initiatives.
The college followed the Sharing Our Story Religious Education program of the Parramatta Diocese. A new
Religious Education curriculum was being developed and was piloted at the college during 2021 but was
discontinued by the Diocese in term 3 2021. Religious Education was the core of the school's curriculum, with
students in Years 11 and 12 having the option of studying Catholic Studies, Studies in Catholic Thought or the
NSW Education Standards Authority (NESA) Studies of Religion course.
Religious Education was not confined to Religious Education classes. Students led the school in prayer for
year assemblies and in homeroom classes. Students also led the college in praying the Angelus in May and
October. Values education was an integral feature of programs in all Key Learning Areas.
Enhancing the spiritual life of our school was a key focus area for the 2021 Annual Development plan.
The Cerdon College community continued to work to develop strategies to nurture a community which was
Christ-centred, endeavoured to deepen our understanding of our Marist charism and enhanced spirituality
within our Catholic tradition.

Professional Learning of staff in Religious Education
Professional learning in curriculum development included:
ongoing opportunities through the Data, Inquiry and Collaboration professional development
ongoing literacy and numeracy development in professional learning communities
whole-school reflection on the importance of continuing to develop Assessment Capable Learners
Higher School Certificate (HSC) analysis data
Sacramental opportunities for professional development included:
Beginning School liturgy to acknowledge and bless new staff
opening mass to set the theme for the academic year, Chavoin Day liturgy to acknowledge the
founder of the Marist Sisters and the Year 12 Graduation Ceremonies
Ash Wednesday liturgy
Holy Week liturgy
Advent liturgy
prayer, acknowledging the presence of God every morning and at every school gathering and meeting
Marist Spirituality focused on:
Marist Immersion for staff
staff spirituality
Staff outreach opportunities included:
homeroom teachers' support of their class's initiative to raise funds for Project Compassion
staff leading their homeroom class in the school’s support for the House of Welcome - non-perishable
items collected, collated and delivered to the House of Welcome
involvement in the St Vincent de Paul fundraising for the Winter and Christmas appeals
involvement in fundraising for the Solar Buddies program
involvement in social justice activities

Learning and Teaching
National Assessment Program - Literacy and Numeracy (NAPLAN)
NAPLAN
Students in Year 3, Year 5, Year 7 and Year 9 across Australia participated in National Assessment Program –
Literacy and Numeracy (NAPLAN) in May 2021. The purpose of this test is to provide information to parents
and teachers about the achievements of students in aspects of Literacy and Numeracy. The test provides a
measure of the student’s performance against established standards and against other students in Australia.
Each year the results are analysed by the school to inform teaching and learning with a view to improving
student performance.
The Commonwealth Government sets minimum acceptable standards for literacy, numeracy, reading, writing,
grammar, punctuation and spelling at particular ages. These are referred to as national minimum standards.
Student performance in NAPLAN in our school is compared to these standards. The percentages of students
achieving at or above these national minimum standards, and the percentages of students in the top three
bands are reported in the table below.

NAPLAN RESULTS 2021

% of students at or

% of students in top

above national

three bands

minimum standard
School

Australia

School

Australia

Literacy

98

92

59

54

Reading

99

94

54

58

Year Writing
7
Spelling

97

90

59

46

98

94

72

62

97

94

63

60

Numeracy

NAPLAN RESULTS 2021

% of students at or

% of students in top

above national

three bands

minimum standard
School

Australia

School

Australia

Literacy

97

88

58

44

Reading

98

90

62

49

Year Writing
9
Spelling

95

82

53

36

97

91

62

50

100

95

58

52

Numeracy

Cerdon College continues to experience strong growth in Writing, especially in moving students into the top
bands from Year 7 to Year 9. This growth has been facilitated by the whole school approach to Writing.
In Reading, our students come into Year 7 underperforming in Reading. The growth in Reading from Year 7 to
Year 9 is strong. The challenge in Reading is to continue to build reading exposure, endurance and
independence in Reading.
In Numeracy the average scores continues to increase. For Year 9 students' this growth is especially evident
with 100% of students achieving a Band 6 or higher result. It is evident that students in Year 9 have moved
from the bottom two bands into the middle two bands. Overall the 2021 result show a significant growth in
Numeracy in both Year 7 and Year 9.

Record of School Achievement (RoSA)
All Year 10 students were eligible for the award of a Record of School Achievement. In 2021, three students
are using their ROSA to move to further study at TAFE and one student will study at TAFE and complete part
time work.

Higher School Certificate (HSC)
Percentage of students in performance bands 4, 5 and 6 compared to the state.

Higher School

Percentage of students in top 3 bands

Certificate

2021
School

State

Studies of Religion I

94

69

English Standard

90

58

English Advanced

100

94

Ancient History

88

61

Biology

87

66

The students from the 2021 Year 12 cohort exceeded all expectations. The College target was a modest 30%
improvement across all learning areas with a projected increase to 120 Band 6 results from 2020 and the
students were awarded 180 Band 6 results in 2021. It was clear from our analysis of the data that growth
was experienced evenly across the school with the largest, continual growth being recorded in Studies of
Religion 1 and Studies of Religion 2. Comparatively, more students at the College sat advanced courses of
study in both Mathematics and English, to similar Diocesan schools and performed equally well in each
subject area. We are proud of the growth experienced by all the students in these two advanced courses of
study showing that the College is able to elicit strong growth from all students which enables them to be
ready to study more advanced subjects.

School curriculum
Many programs were offered to assist students to reach their potential. The Learning Support Team
offered assistance with literacy, numeracy and homework support and worked with students with identified
disabilities within the classroom. They offered academic and pastoral support to new arrivals and refugees. A
Special Needs committee, drawn from a wide range of staff, worked with students on a one-to-one basis to
address a range of needs. Gifted and talented students were catered for through enrichment programs in
Mathematics and Science; various competitions and activities such as the Engineering Challenge, College
Solar Car Challenge, debating, public speaking, Youth Parliament, Constitutional Convention. In 2021 these
were virtual events. One student was selected to represent NSW at the National Constitutional Convention.
As Covid restrictions have prevented a Year 6 Orientation taking place in 2021, the first two days of the 2022
school year will be Orientation Days for Year 7 students. All Year 10 and senior students worked with the
careers adviser and guidance coordinators to prepare them for work or further study. A small number of Year
10 students had the opportunity to be involved in the Post School Options Transition to Work program.
All students at risk undertook transition meetings with the learning support teachers, school counsellor,
careers adviser, guidance coordinator and parents to help determine their futures.
The school was involved in many extra-curricular activities including active Environment and Dance clubs.
Debating and Public Speaking continued to grow. Students represented Cerdon College in the Parramatta
Diocese Secondary Schools Sports Council (PDSSSC) and NSW Combined Catholic Colleges (NSWCCC)
competitions. Involvement in the Model United Nations Assembly (MUNA), NSW Constitutional
Convention, and the Kids Literature Competition. was virtual in 2021.

Initiatives to promote respect and responsibility
Cerdon College, as a Catholic school, is a place of belonging, respect, hope, justice, celebration and a place of
quality learning and teaching. Relationships are based on the dignity of the whole person and provide witness
to gospel values as a means of living daily life.

These values are central to both the Parramatta Diocesan's and the college's pastoral care policies. The
school-based policy provided information on programs to support students and families, approaches to
discipline and the creation of a safe school environment.
Programs such as Peer Support and Social Justice initiatives resulted in increased student awareness of a
variety of social and global economic issues.
Another service available to the college community was through the identification and facilitation for students
who required specific professional assistance through the college counsellor.
Students from Cerdon College were actively involved in a number of community based initiatives such as the
college's programs to support specific Marist charities or outreach programs.
Students had opportunities to develop their leadership skills through the activities of the Student Leadership
Team and as Mission Promoters. Students fed back issues they discussed through the College Student
Leadership Team which met regularly with the College Executive. Peer Support leaders from Year 10 worked
with Year 7 students, particularly during the transition into high school during terms 1, 2 and 4 of Year 7.
Senior students took leadership roles as captains, vice captains, sports captains, house captains and prefects,
while students had a strong Student Leadership Team which acted on, and developed student leadership
initiatives. Senior students continued to support social justice through the Marist Social Justice Group.

Professional Learning
Professional learning opportunities for the Cerdon College staff in 2021 included opportunities to complete:
professional learning community (PLC) in writing standards
training of staff to improve student literacy skills
Cardiopulmonary Resuscitation (CPR) and anaphylaxis and asthma training
First Aid Training
Work Health and Safety (WHS) training
child protection training
training on the Australian Institute for Teaching and School Leadership (AITSL) teaching standards
development of eTams professional learning records
governance training for the College Executive

School Improvement
Annual school priorities
Priority 1

The numeracy goal is to work towards the increased development of transfer
learning in all students.

Reason for priority 1

We believe we can help to develop student learning in numeracy by working
towards the increased development of transfer learning for all students.

Steps taken to achieve To achieve this it is essential to develop student learning in numeracy by:
skilling students so their surface learning focuses on mastering the
priority 1
concept at hand by clearing their working memory of hurdles and
distractions
developing their deep learning by working collaboratively, and interacting
with ideas in a rich way
Status of priority 1

In progress

Priority 2

Building on previous work in reading and writing

Reason for priority 2

Based on data from NAPLAN and our work in professional learning communities
(PLCs), working on this goal will also incorporate the surface, deep and transfer
learning and critical thinking goals within the College.

Steps taken to achieve We will use 'think alouds' as a means of improving student independent
comprehension and vocabulary building as well as an opportunity to model
priority 2
question deconstruction.
Status of priority 2

In progress

Projected school priorities
Priority 1

Developing Assessment Capable Learners

Reason for Priority 1

Students are adopting various Assessment Capable Learners (ACL) strategies
and require further assistance across the school to engage with and be
responsible for their own learning. Staff are working towards gradually releasing
responsibility in the classroom to empower students and address student
passivity in their own learning.

Steps to be taken to
achieve Priority 1

All staff to re-connect with the Assessment Capable Learners (ACL) course
content in 2022 with a focus on refining elements of implementation. This will
include areas of assessment (such as success criteria), empowering students to
own the learning and addressing student passivity in their learning.

Priority 2

To establish self-directed practices that lead to ownership of the learning.

Reason for Priority 2

This goal was established to address passivity and responsibility for all learners
in the College community. The ACL journey is part of this very important goal in
assisting all learners to track their own progress, get and give feedback, plan
their own learning and take part in their own assessment and self reflection. This
priority is evidence based, with feedback from TTFM and Pivot surveys and aligns
with rigorous research by John Hattie, Michael Fullan and Viviane Robinson.

Steps to be taken to

Staff and students will work together to establish the framework for greater
ownership of learning. This wil include the use of assessment for/as learning
tools to provide opportunity to get feedback and work on the next steps,
write learning goals and track progress and evidence learning through multiple
tools and artefacts. The strategies are aligned to the ACL course and work
together with improved assessment practices.

achieve Priority 2

Community Satisfaction
Parent satisfaction
During 2021, Cerdon College conducted many parent and student surveys, as part of a commitment to a
continual cycle of improvement.
The survey responses showed that parents believe that Cerdon College is a positive environment, where
students were motivated to achieve personal excellence in a safe, supportive environment.
Parents would have still liked further opportunities to engage with the college community. Some parents
would have liked to see students engaged more in the classroom and improve their personal learning
behaviours, especially the respect shown to their fellow learners.
Parents appreciated that their daughters were motivated to do well and had developed sound social
relationships with their peers in an environment where they were provided with many opportunities to excel.
Parents were very positive about the way lessons were conducted during the 12 to 14 week COVID-19 lock
down period. They were pleased that their daughters remained engaged in lesson activities and
complemented the college on its consistent follow up of individual student learning.

Student satisfaction
Survey data from PIVOT surveys and in-class surveys, showed that students were motivated to achieve well
within a safe, supported environment. Students acknowledged that they were well-connected with their
peers.
Students would have liked to see the classroom environment become even more stimulating, while they
would have liked teachers to continue to build positive relationships with them in a safe, supportive
classroom. Students were aware that their behaviour needed to continue to grow if they were to improve
their learning outcomes further.
Students also clearly identified that they took their studies seriously and worked hard to achieve their
personal best in assessment tasks. Students believed they had high personal expectations for achievement.
Students also reported that they wished teachers to engage them more in their learning, especially
Students reported that while online teaching and learning outside of a classroom environment was
interesting, most advised they would prefer to learn in face to face lessons and the variety of activities these
lessons provide.

Teacher satisfaction
Teacher surveys show that teachers felt they had ownership of the college agenda and felt that students were
generally well-behaved both within classrooms and the school environment.
Teachers continued to feel a need for greater feedback on their performance and recognition of their work
within a busy secondary school environment. Teachers felt they continued to require greater professional
learning experiences to continue to build student achievement and to sharpen the focus of problem solving as
a way to improve student learning outcomes.
Many teachers reported they found the move to online lessons challenged their skills in technology use but
they were always able to request assistance from their staff colleagues so as to continue to use technology in
innovative ways.

Student Profile
Enrolment Policy
Cerdon College follows the Catholic Education Diocese of Parramatta (CEDP) Enrolment Policy and
Procedures. The full text or a link to the full text of the school’s enrolment policies, including all prerequisites
for continuing enrolment can be obtained from the school office or can be accessed on the school's website
showing the CEDP Enrolment Policy
, Procedures
and Guidelines
.
The enrolment policy can be located on the school website under 'ABOUT US' on the 'Policies and
Procedures' page under the 'Enrolment' category.

Current and previous years' student enrolment
Year

Boys

Girls

Total

2019

0

1065

1065

2020

0

1095

1095

2021

0

1098

1098

The College sustained its enrolment capacity in 2021, despite some parents being unable to afford full fees in
2021 because of loss of employment because of extended lockdown in this Local Government Area. (LGA)
The College continues to retain nearly 95% of students from Year 10 to Year 12.

Student attendance rates
The table below shows the percentage of student attendance by Year level and school average.
Year 7

90

Year 8

84

Year 9

88

Year 10

76

Year 11

85

Year 12

95

School average

86

Characteristics of the student body
The table below shows the number of students in each of the categories listed.
Language background other than English (LBOTE)

688

Students with disablities (SWD)

208

Indigenous

13

Managing Student Non-attendance
Regular attendance at school is essential if students are to maximise their potential. Schools in partnership
with parents and guardians, are responsible for promoting the regular attendance of students. The
compulsory schooling age is 6-17. Parents and guardians are legally responsible for the regular attendance of
their children, explaining the absences of their children in writing within several days to the school, and taking
measures to resolve attendance issues involving their children. School staff as part of their duty of care,
monitor part or whole day absences.
They maintain accurate records of students' attendance, follow up unexplained absences through written and
verbal communication, implement programs and practices to address attendance issues when they arise, and

provide clear information to students and parents regarding attendance requirements and the consequences
of unsatisfactory attendance. The principal or their delegate, may grant permission for late arrival or early
departure from school, leave or exemption from attendance only in individual cases, on written request from
parents and guardians.
The principal/delegate will undertake all reasonable measures to contact parents promptly if an unexplained
absence occurs. If truancy is suspected, the principal will contact the parents/guardians to ascertain the
reason for the absence. If a satisfactory response is not received, the matter will be referred to the relevant
staff at the Catholic Education Office, Diocese of Parramatta who will follow up unexplained absences as per
legislative requirements.

Student retention rates
The retention rate of students for Year 10 to Year 12 was 97%.
The College continues to retain students in high numbers from Year 10 to Year 12, with a small intake of new
students into Year 11.
Students who leave the College at the end of Year 10 usually attend a local trade school or TAFE, with a very
small number gaining full time employment.

Senior secondary outcomes
The following table shows the percentage of Year 12 students who undertook vocational training or training in
a trade while at school, and the percentage that attained a Year 12 certificate or equivalent vocational
education and training qualification.
Percentage of Year 12 students who undertook vocational training while at school

44

Percentage of Year 12 students who undertook training in a trade while at school

0

Percentage of Year 12 students who attained a Year 12 (HSC) or equivalent vocational education and

100

training qualification

Post school destinations
Each year Cerdon College collects destination data relating to the Year 12 student cohort. The table below
sets out the percentages of students for the various categories.
Destination of students leaving Year 12

%

University

95

Technical, and Further Education (TAFE)

3

Workforce

1

Other/Unknown

1

Student wellbeing
Student welfare, discipline and anti-bullying policies and pastoral care
The school's Student Welfare policy and Student Welfare: Consequences statement were published in the
student handbook issued to every student and therefore available to all parents. It contained a list of rights
and responsibilities for students, staff and parents. The five major student responsibilities were:
1. to treat others justly and to value them as individuals
2. to contribute to a safe and secure school that was free from discrimination and intimidation
3. to work together to maintain an environment that was clean and safe
4. to have a positive and responsible attitude towards learning and to respect the rights of all
students to learn
5. to promote and enhance a positive image of the school by observing all school rules
Cerdon College's Student Welfare policy clearly highlighted the rights and responsibilities of every student in
the school. It is based on the principles of natural justice and procedural fairness. Corporal punishment is
expressly forbidden at the College.
The school also took a very strong stance on anti-bullying, and records showed a minimal amount of bullying
in the school. All allegations of bullying were thoroughly investigated and addressed.
The care of Cerdon College students was the primary responsibility of the college's pastoral teams, led by a
guidance coordinator and assistant principal (Mission). Counselling was part of the student welfare process. A
full-time counsellor was available to work with individual students. Students could also be referred to external
counselling services.
The college's Student Welfare policy was evaluated and reviewed as part of our annual review of all college
policies. No changes were made to the Student Welfare policy in 2021.
The full text of the 2021 student management/welfare and discipline policies can be obtained through the
college's website at http://cerdonmerrylands.catholic.edu.au

Complaints and grievances policy
The school has formal written protocols in place to address complaints and grievances. These protocols are in
line with the Catholic Education, Diocese of Parramatta (CEDP) Managing Complaints policy and procedures.
A copy of the school policy is available from the school office and website or is available on the CEDP website
http://www.parra.catholic.edu.au/policy-central.
There were no changes to the policy in 2021.

Section Eleven: Financial Statement
Income

Expenditure

16.9%

22.8%

18.4%
64%
72.6%

■ Commonwealth (64%)
■ Capital (0%)
■ State (18.4%)
■ Fees (16.9%)
■ Other (0.7%)

■ Capital (4.6%)
■ Salary (72.6%)
■ Non-Salary (22.8%)

RECURRENT and CAPITAL INCOME
Commonwealth Recurrent Grants1
Government Capital Grants
State Recurrent Grants

4

5

Total Income

EXPENDITURE

$12,263,958
$0
$3,525,475

3

Fees and Private Income
Other Capital Income

2

RECURRENT and CAPITAL

$3,231,401
$134,914
$19,155,748

Capital Expenditure

$872,199

6

Salaries and Related
Expenses

$13,642,738

7

Non-Salary Expenses

8

Total Expenditure

$4,284,611
$18,799,548

1. Commonwealth relates to Commonwealth Recurrent Grants including per capita funding and special
purpose grants.
2. Capital relates to Government Capital Grants.
3. State relates to State Recurrent Grants including per capita funding, interest subsidy and special
purpose grants.
4. Fees relates to diocesan and school based fees, excursions and other private income from parents.
5. Other refers to Other Capital Income including drawdowns from the Diocesan School Building Fund to
fund Capital Expenditure.
6. Capital refers to Capital Expenditure including School Buildings, Furniture and Equipment.
7. Salaries refers to the total of all Salaries, allowances and related expenses such as superannuation,
workers compensation and leave.
8. Non-Salary refers to all other Non-Salary Recurrent Expenses.

