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Introduction
About the Annual School Report
CathWest Innovation College is registered by the New South Wales Education Standards Authority, NESA, as a
member of the Catholic system of schools in the Diocese of Parramatta.
The Annual School Report provides parents and the wider school community with fair, accurate and objective
information about various aspects of school performance and development. The Report describes
achievement of school development priorities in 2021 and gives information about the 2022 priorities.
This Report is a legislative requirement under the Schools Assistance Act, 2008 and the Education
Amendment Act 2004.
The information in this Report is complemented by the school website where other school publications and
newsletters can be viewed or obtained from the school.

Key Messages
Principal
I am proud to present to you the 2021 Annual School Report for CathWest innovation College.
Here at CathWest innovation College, we seek to provide young people with a wider range of educational
options, in order to ensure more choices for a bright future. We are putting students in the driver’s seat when
it comes to their learning journey. Our students achieve because we teach them to believe in themselves the
way we believe in them.
We believe that all students have a right to an education that meets their immediate and future needs: an
education that empowers them to participate actively and fully in the life of their communities, the church,
and the wider world.
We believe in an education that is Christ-centred and inspired by the vision of St Ignatius Loyola, promoting
Christian values, prayer, worship, and service.
We believe in an education that is true to the vision of Catholic education as espoused by the Catholic
Education Office Diocese of Parramatta and the Ignatian tradition.

Parent
The school worked closely with parents on issues of student learning and welfare through continual dialogue
via various electronic means. Unfortunately, the impact of COVID-19 made face to face contact very
challenging, indeed impossible at certain points. Nonetheless, we maintained a positive exchange of
communication and information through livestreaming events, surveys, access to Google Classroom,
emails and phone calls.

Student
CathWest Innovation College strives to educate the whole person and to help each individual in Seeking
and Finding God In All Things, a principle at the heart of Ignatian education.
We aim to inform and transform young adults to better prepare them for the jobs of tomorrow. Our carefully
designed learning pathways enable students to develop essential skills in time management, planning, and
prioritising. In addition, students develop practical, industry-specific skills that make them highly employable
on graduation. We are proud to play a part in shaping future citizens of the world who are highly skilled,
competent, and responsible.
CathWest Innovation College wants students to think seriously about their place in the world and their
relationship with God. They are challenged to be and become men and women for others.

Who we are
History of the school
In 2019 Catholic Education Diocese of Parramatta announced a new approach to delivering the very best skills
and vocational training for young people in Western Sydney.
In line with this new approach, from 2020, Loyola Senior High, Mt Druitt and McCarthy Catholic Trade Training
Centres, Emu Plains became part of CathWest Innovation College.
Building on the achievements of both Trade Training Centres as well as Loyola Senior High,
CathWest Innovation College offers exciting new options for students in Years 10, 11 and 12. McCarthy
Catholic Trade Training Centre in Emu Plains became the McCarthy Campus of CathWest Innovation College,
and Loyola Senior High in Mount Druitt is now known as CathWest Innovation College, Loyola Campus.
We offer a flexible pathway to education and training that is centred on the individual needs and interests of
students. Combining study and training, our students are in a position to attain their HSC and get a headstart on their chosen career, all without the pressure of formal HSC exams.
The college has two pathways, the Trade Pathway (Years 11 and 12) which has existed in the Catholic Trade
Training Centres for over ten years, and the Inquiry Pathway (Years 10, 11 and 12). These pathways serve
as a response to a rapidly changing world demanding 'school done differently', where teachers and industry
experts work alongside students in tackling real world problems and driving their own learning.

Location/drawing area
With campuses in two convenient Western Sydney locations, Mount Druitt and Emu Plains, we are able to
draw from suburbs and schools across the whole of Western Sydney.
As well as schools from within Catholic Education Diocese of Parramatta, we also have students seeking
enrolment from Catholic Independent schools, other independent schools and DET schools.

Workforce Composition
Category

Number of Staff

Number of teachers who are Conditionally or Provisionally Accredited

4

Number of teachers who are Proficient or Highly Accomplished/Lead

27

Number of teachers accreditated to teach Religious Education

22

Number of teachers currently undertaking accreditation to teach Religious Education

1

Number of non-teaching staff (includes teachers' aides)

21

Percentage of teachers who are indigenous

2

The average teacher attendance for 2021

95

Percentage of 2021 teaching staff who were retained from 2020

94

Catholic Identity and Religious Education
Prayer, Liturgical Life and Faith Experiences
Prayer formed an important part of community life at CathWest Innovation College. Staff and students
commenced each day with prayer and staff were encouraged to commence each class with an opening
prayer.
Unfortunately COVID-19 severely restricted opportunities for liturgies and retreat experiences, however, we
hope to be able to resume these in 2022.
We are very grateful for the ongoing support of the Jesuit community in the Holy Family Parish with whom we
had ongoing conversations and connections throughout the year.

Social Justice
Where possible, CathWest Innovation College students participated in outreach opportunities such as the
Vinnies Christmas Appeal and Operation Christmas Child. Students also volunteered to staff the Ignite store
which operates out of Holy Family, Emerton.
We enjoyed a very fruitful relationship with Jesuit Social Services (JSS) throughout the year. Where it was not
possible to participate in events beyond the college, staff from JSS came to the college and engaged students
in various reflection activities to enhance their understanding of social justice issues.

School home and parish partnerships
Building on the work of Loyola Senior High School, CathWest Innovation College has continued to
maintain strong links with Holy Family Emerton Parish and its associated Jesuit ministries, such as Jesuit
Social Services and Centres of Ignatian Spirituality.
We continued to build our relationship with Our Lady of the Way at Emu Plains and look forward to
strengthening that relationship further in 2022.
Parents were encouraged to take an active role in the life of the school, mainly through a mutually dynamic
engagement via electronic and virtual means, particularly during remote learning. Ongoing parent feedback
indicated an appreciation for the efforts made by the college in promoting school and parent partnerships.

Religious Education
CathWest Innovation College has embraced the diocesan new Religious Education curriculum in Stages 5 and
6.
CathWest Innovation College students will have met the requirements of 1 unit Catholic Studies through
meeting outcomes and completing assessments for relevant Learning Cycles.
The CathWest Innovation College focus in regard to Religious Education can be summed up in the term, Faith
In Action. Students are invited to participate in some form of experience, then reflect on that experience and
its deeper implications, leading to new understandings and effective action.

Professional Learning of staff in Religious Education
Religious Education teachers participated in a variety of professional learning opportunities, particularly in
light of the new curriculum,
With the announcement that the new curriculum was placed on hold, RE teachers engaged with the CEDP
Mission Team to prepare for Studies in Catholic Thought, as well as the reintroduction of Stage 5 Sharing Our
Story.
The Religious Education coordinator and specialist staff were involved in significant professional learning
through the Catholic Education Diocese of Parramatta (CEDP) Mission Team, and disseminated information to
other Religious Education teachers.

Learning and Teaching
National Assessment Program - Literacy and Numeracy (NAPLAN)
NAPLAN
Students in Year 3, Year 5, Year 7 and Year 9 across Australia participated in National Assessment Program –
Literacy and Numeracy (NAPLAN) in May 2021. The purpose of this test is to provide information to parents
and teachers about the achievements of students in aspects of Literacy and Numeracy. The test provides a
measure of the student’s performance against established standards and against other students in Australia.
Each year the results are analysed by the school to inform teaching and learning with a view to improving
student performance.
The Commonwealth Government sets minimum acceptable standards for literacy, numeracy, reading, writing,
grammar, punctuation and spelling at particular ages. These are referred to as national minimum standards.
Student performance in NAPLAN in our school is compared to these standards. The percentages of students
achieving at or above these national minimum standards, and the percentages of students in the top three
bands are reported in the table below.

Record of School Achievement (RoSA)
In 2021, 8 Year 10 students requested a Record of Student Achievement from NESA.
In 2021, 32 Year 11 students requested a Record of Student Achievement from NESA.

Higher School Certificate (HSC)
Percentage of students in performance bands 4, 5 and 6 compared to the state.

Higher School
Certificate

Percentage of students in top 3 bands
2021
School

State

Studies of Religion I

0%

0%

English Standard

0%

0%

English Advanced

0%

0%

Construction Exam

75

51

Hosp Exam Food & Bev

0%

0%

Hosp Exam Food and Bev

25

50

CathWest Innovation College hosts Vocational Education and Training (VET) cluster classes consisting of
students from other schools.
Students in Hospitality and Construction elected to complete the HSC exam.
The results in Construction were particularly pleasing, reflective of the outstanding support from the office
VET Team.
One issue to consider for the future is ensuring that students make wise decisions in electing to do the HSC
exam.
CathWest Innovation College students obtained their HSC through the completion of non-ATAR courses within
the Trade Pathway in 2021. Students were able to graduate with qualifications across a range of VET courses.
Where students were unable to complete the full qualification, they were still able to take with them
Statements of Attainments for Units of Competency completed. Most students were able to complete their
traineeship or the first year of their
apprenticeship; transitioning to the second year of their training and employment.

School curriculum
CathWest Innovation College offered a range of education programs aimed at meeting the varying needs of
the young men and women who attended the college and assisted them in the transition to future learning
and employment.

All students undertook VET courses within their HSC course packages and completed up to 17 weeks of
industry placements as well as a minimum of 2 weeks work placement for their Vocational Education and
Training in Schools (VETiS) courses.
All students were supported in their transition from school to work by their tutor mentor, the college Leader of
Learning (Industry and Workplace) and the college Manager of Entrepreneurial Partnerships.

Initiatives to promote respect and responsibility
CathWest Innovation College encouraged each student to become actively involved in the life of the local
community.
In 2021, students were involved performing various service activities on behalf of the community, within the
restrictions imposed by COVID-19. Students worked in childcare centres, aged care facilities, various Catholic
Ministries, and with charitable and service organisations for the duration of the program.

Professional Learning
Professional Learning in Religious Education and Faith areas included:
staff retreat day
professional learning related to the implementation of the new curriculum, and the transition to Studies

in Catholic Thought and Sharing Our Story
A major focus for professional development (PD) in 2021 related to enhancing teacher efficacy and capacity
in the areas of Project-Based Learning and Skills Passport training and development.
Other professional learning included:
Vocational Education and Training (VET) upgrades
Future Schools Alliance (FSA) forums and webinars
Teachers Learning Network (TLN) online training
Child Protection training, Work Health and Safety (WHS) modules, first aid training (asthma, diabetes,
CPR, anaphylaxis) - undertaken by the whole staff

School Improvement
Annual school priorities
Priority 1

To develop, evaluate and enhance the Stage 5 cross-curricular learning program.

Reason for priority 1

In 2020, the college implemented an inquiry pathway program focused on
developing learning experiences that were innovative and aligned to students’
passions and interests. There were many take-aways from this inaugural year of
change that were evaluated for improvement. Teachers within the Inquiry
Pathway will work on enhancing these experiences and redefine the parameters
for this learning program across all subjects.

Steps taken to achieve The steps to achieve this priority encompass:
priority 1
1. teachers and students gathering data on the success and struggles from
2020
2. teachers working on brainstorming improvements to learning from 2020
3. teachers collaborating to create even more learning programs that lend
themselves to genuine real-world alignment
4. teachers seeking out industry connections to enhance the program
Status of priority 1

Ongoing

Priority 2

To create opportunities for the implementation of the Skills Passport within the
Trade Pathway courses, focusing initially on the skill of collaboration.

Reason for priority 2

CathWest Innovation College is looking to align practice throughout all pathway
programs to the system focus on Collaborative Inquiry for Impact. This couples
very well with the Skills Passport generally and thus the decision was made to
align the two priorities with the skill of collaboration.

Steps taken to achieve The steps to achieve this priority wil encompass teachers:
priority 2
1. undertaking training in protocols supporting collaboration in the classroom
2. setting goals for their pedagogical transformation
3. seeking out data prior to and post implementation of change of practice to
show impact
4. taking action to alter their practice, the learning environment and develop
teaching and learning experiences
5. working with colleagues to evidence and showcase growth and achievement
Status of priority 2

On-going

Projected school priorities
Priority 1

To develop the 'trade readiness' program for incoming Year 10 students.

Reason for Priority 1

1. CathWest Innovation College discerned the need to refine Year 10 learning
pathways because the needs of students were so distinct. There was a clear
difference between students engaging with the Inquiry pathway, compared with
those effectively seeking early entry into the Trade pathway for Stage 6.
2. Separating the Year 10 Inquiry students and Year 10 Trade Readiness students
was deemed to be the best response to this situation.

Steps to be taken to
achieve Priority 1

1. Year 10 trade readiness students are to located at McCarthy Campus, where
resources, staff and facilities suit their needs and purpose.
2. Students can work with like-minded peers, rather than experience the
isolation and marginalisation they express is the experience in the school from
which they are enrolling.
3. The curriculum will be tailored to the students' needs and characteristics,
including Manufacturing and Construction.
4. Work experience is factored into their learning journey.

Priority 2

Further development of projects in Stages 5 and 6.

Reason for Priority 2

1. As a fundamental part of their learning journey, CathWest students engage
in cross-curricular learning. A CathWest tailored approach to Project Based
Learning continues to be developed, evaluated and refined as the school evolves.
2. This style of learning is seen to be a hallmark of CathWest and a reason
students enrol.

Steps to be taken to
achieve Priority 2

1. Stage 6 Trade teachers of Mission, English and Maths will collaborate to create
projects drawing on the outcomes of all three courses. One example of these
projects will be 'Bushfires'.
2. Stage 5: Inquiry teachers will review teacher and student feedback on
projects undertaken last year.
3. Based on this feedback and engagement with the Building Sustainable
Practices Professional Learning, teachers will both create new projects and
modify existing projects.

Community Satisfaction
Parent satisfaction
During 2021, the Catholic Education, Diocese of Parramatta conducted a survey to provide feedback from
parents, students, and staff about our school.
The data collected and reported showed that parents were very satisfied with the manner in which the school
was conducted. They believed the school provided a very safe and conducive learning environment where
their children were free of bullying and harassment and given a clear learning focus. They also believed the
school had adopted a strong culture of school improvement. Parents also perceived the Catholic culture of the
school to be of great significance. Parents expressed that they were very satisfied with the way in which the
college handled the disruption of COVID-19 remote learning and were grateful for the concise and immediate
communication methods undertaken by leaders and teaching staff across the college.

Student satisfaction
The data showed that CathWest Innovation College students felt very safe, well respected and well supported
by their teachers and each other. The experience of their learning was that it was well planned, purposeful
and stimulating, and they felt motivated to learn, though they expressed the need for greater confidence in
their ability to learn even throughout the disruption of COVID-19 remote learning. As students of a senior
college, they perceived the demands of their education to be quite challenging, yet manageable with the
support of their mentors, employers and teachers.

Teacher satisfaction
The data showed that CathWest Innovation College staff treated our students with dignity and respect and
felt CathWest Innovation College students were young men and women of great character and resilience.
They were very positive about curriculum processes in the school and experienced school leadership as
supportive and clear. They engaged in fruitful professional development and were very self-directed in their
learning. Teachers believed students were very much challenged by the demands of the HSC and they were
extremely supportive in assisting students to meet these demands even throughout the pandemic.

Student Profile
Enrolment Policy
CathWest Innovation College follows the Catholic Education Diocese of Parramatta (CEDP) Enrolment Policy
and Procedures. The full text or a link to the full text of the school’s enrolment policies, including all
prerequisites for continuing enrolment can be obtained from the school office or can be accessed on the
school's website showing the CEDP Enrolment Policy
, Procedures
and Guidelines
. The enrolment policy can be located on the school website under 'ABOUT US' on the
'Policies and Procedures' page under the 'Enrolment' category.

Current and previous years' student enrolment
Year

Boys

Girls

Total

2019

186

122

308

2020

228

111

339

2021

232

115

347

As an evolving school, CathWest continues to attract enrolments, however, we had hoped for a greater
increase in student numbers moving from 2020 to 2021.
The advent of COVID-19 in 2020 may account for a less than expected increase, as families may have been
reluctant to leave the familiar environment, in an already unstable climate.
With the majority of students falling into the trade pathway, this accounts for the majority being male.

Student attendance rates
The table below shows the percentage of student attendance by Year level and school average.
Year 7

0

Year 8

0

Year 9

0

Year 10

52

Year 11

76

Year 12

96

School average

82

Characteristics of the student body
The table below shows the number of students in each of the categories listed.
Language background other than English (LBOTE)

75

Students with disablities (SWD)

123

Indigenous

18

Managing Student Non-attendance
Regular attendance at school is essential if students are to maximise their potential. Schools in partnership
with parents and guardians, are responsible for promoting the regular attendance of students. The
compulsory schooling age is 6-17. Parents and guardians are legally responsible for the regular attendance of
their children, explaining the absences of their children in writing within several days to the school, and taking
measures to resolve attendance issues involving their children. School staff as part of their duty of care,
monitor part or whole day absences.

They maintain accurate records of students' attendance, follow up unexplained absences through written and
verbal communication, implement programs and practices to address attendance issues when they arise, and
provide clear information to students and parents regarding attendance requirements and the consequences
of unsatisfactory attendance. The principal or their delegate, may grant permission for late arrival or early
departure from school, leave or exemption from attendance only in individual cases, on written request from
parents and guardians.
The principal/delegate will undertake all reasonable measures to contact parents promptly if an unexplained
absence occurs. If truancy is suspected, the principal will contact the parents/guardians to ascertain the
reason for the absence. If a satisfactory response is not received, the matter will be referred to the relevant
staff at the Catholic Education Office, Diocese of Parramatta who will follow up unexplained absences as per
legislative requirements.

Student retention rates
The retention rate of students for Year 10 to Year 12 was 87%.
Some Year 10 students left school to pursue full time work or training in other educational
institutions.
Some students decided to return to a more traditional model of education.

Senior secondary outcomes
The following table shows the percentage of Year 12 students who undertook vocational training or training in
a trade while at school, and the percentage that attained a Year 12 certificate or equivalent vocational
education and training qualification.
Percentage of Year 12 students who undertook vocational training while at school

100

Percentage of Year 12 students who undertook training in a trade while at school

90

Percentage of Year 12 students who attained a Year 12 (HSC) or equivalent vocational education and

100

training qualification

Post school destinations
Each year CathWest Innovation College collects destination data relating to the Year 12 student cohort. The
table below sets out the percentages of students for the various categories.
Destination of students leaving Year 12

%

University

2

Technical, and Further Education (TAFE)

78

Workforce

14

Other/Unknown

6

Student wellbeing
Student welfare, discipline and anti-bullying policies and pastoral care
Information on student management, welfare and discipline is available in policies and procedures
section located on the school's website: https://cathwest.parra.catholic.edu.au/About-Us/Policies-andProcedures
The school sought to relate to its students in a manner that treated them as young people on the threshold of
adulthood. As such, respectful conversation was a hallmark of dealing with issues.
The student management, welfare and discipline policies are based on the principles of natural justice and
procedural fairness. Corporal punishment is expressly forbidden at the school.
There have been no significant changes to the anti-bullying/student management/welfare and discipline
policies.

Complaints and grievances policy
The school has formal written protocols in place to address complaints and grievances. These protocols are in
line with the Catholic Education, Diocese of Parramatta (CEDP) Managing Complaints policy and procedures.
A copy of the school policy is available from the school office or is available on the CEDP website
http://www.parra.catholic.edu.au/policy-central.
There has been no change in this policy in 2021.

Section Eleven: Financial Statement
Income

Expenditure

12.4%
29.2%
19.4%

67.5%

■ Commonwealth (67.5%)
■ Capital (0%)
■ State (19.4%)
■ Fees (12.4%)
■ Other (0.7%)

68.1%

■ Capital (2.7%)
■ Salary (68.1%)
■ Non-Salary (29.2%)

RECURRENT and CAPITAL INCOME
Commonwealth Recurrent Grants1
Government Capital Grants
State Recurrent Grants

4

5

Total Income

EXPENDITURE

$7,550,051
$0
$2,173,743

3

Fees and Private Income
Other Capital Income

2

RECURRENT and CAPITAL

$1,381,137
$74,152
$11,179,083

Capital Expenditure

$304,376

6

Salaries and Related
Expenses 7
Non-Salary Expenses

$7,652,072

8

Total Expenditure

$3,277,170
$11,233,618

1. Commonwealth relates to Commonwealth Recurrent Grants including per capita funding and special
purpose grants.
2. Capital relates to Government Capital Grants.
3. State relates to State Recurrent Grants including per capita funding, interest subsidy and special
purpose grants.
4. Fees relates to diocesan and school based fees, excursions and other private income from parents.
5. Other refers to Other Capital Income including drawdowns from the Diocesan School Building Fund to
fund Capital Expenditure.
6. Capital refers to Capital Expenditure including School Buildings, Furniture and Equipment.
7. Salaries refers to the total of all Salaries, allowances and related expenses such as superannuation,
workers compensation and leave.
8. Non-Salary refers to all other Non-Salary Recurrent Expenses.

