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Introduction
About the Annual School Report
Caroline Chisholm College is registered by the New South Wales Education Standards Authority, NESA, as a
member of the Catholic system of schools in the Diocese of Parramatta.
The Annual School Report provides parents and the wider school community with fair, accurate and objective
information about various aspects of school performance and development. The Report describes
achievement of school development priorities in 2021 and gives information about the 2022 priorities.
This Report is a legislative requirement under the Schools Assistance Act, 2008 and the Education
Amendment Act 2004.
The information in this Report is complemented by the school website where other school publications and
newsletters can be viewed or obtained from the school.

Key Messages
Principal
I am proud to present to you the 2021 Annual School Report for Caroline Chisholm College.
Amidst the challenges of an extraordinary year, students continued to flourish in their learning and growth.
The various impacts of COVID-19 brought out the best in our community of professionals, with a sharper
focus on meeting the individual needs of learners and supporting their responsibility as global citizens.
In 2021 students and staff commenced using the new facilities which are expansive architecturally designed
to support adolescents as they take more responsibility for their learning goals. The Performance Space has a
Creative Arts focus with the following resources: Dance, Drama and Music. We also moved in to our new
Visual Arts studios, and inquiry learning spaces. Students are delighted daily to work in such bright and
engaging environments, and in the Café at the heart of the new social space. These places and spaces mark
the fifth and final element of our college transformation journey that began in 2017.
Our college continues to serve the local community with generosity and authentic partnership. Whilst many in
our community faced great hardship in 2021, our girls have raised $20,000 in funds to help people in need;
locally and globally. Most students have contributed to community outreach programs as part of our culture
of 'paying it forward'. Caroline Chisholm College students graduate knowing they share responsibility for
humanity.
The year has been a year of growth and excellence in learning, culture, sports and outreach. We have much
to be grateful for.

Parent
As a parent finding the right school for a young preteen girl is a big decision. I was impressed that the college
offered a lot more than just an education in formal learning.
During the time of my daughter's attendance, the school has further transformed into an exceptional learning
space which offers state of the art facilities, innovative technology and environmental ergonomics to help
foster the best learning possible.
I am impressed with the school's ability to transform learning into life skills, the teaching of pastoral care and
catechetics, setting goals through assessment structures and the ongoing parent correspondence. This
collaborative, flexibly structured approach fosters the development of impressionable preteens into confident,
driven and empathetic young women.
I was privileged enough to see the many opportunities that were provided to help extend my child's future
career in aeronautical engineering. Nothing was too difficult for the teachers, careers coach and partnerships
manager to coordinate around helping establish a young woman's life long dreams.
The college offers opportunities above and beyond the school realm to link into areas such as the Western
Sydney Women in Aviation mentoring program; supporting my daughter's community initiative through
student participation, the University of New South Wales High School computing course and online
Engineering Studies.
The unique reporting structure adopted by the college allows for students to take responsibility over their own
education. The girls are encouraged to manage their learning, work with others to enhance their learning
and take opportunities to extend their learning. This prepares students for the workforce and tertiary
education.
Lastly, the school has offered an exceptional level of support both in and out of the classroom. All staff are
easily approachable going above and beyond to ensure our daughter's welfare, learning advancement
and emotional security are fostered to the highest level.

Student
2021 was a year of great uncertainty and overwhelming year for our college community and brought many
challenges. The impact of COVID-19 made it unclear what the future would hold. Our approach to school as
home-based and virtual learning was quickly implemented to ensure academic security and success. Despite
the pandemic period taking away almost 2 full terms of face to face learning, Caroline Chisholm College
students were able to demonstrate several opportunities to manage, extend and enhance their learning.
The encouragement from peers, the resilience of our teachers and the strength of our support systems
allowed for a smooth transition to home-based learning. This provided the students at the college a sense of
security, particularly our Year 12 students who demonstrated successful HSC results despite such uncertainty

throughout the year. The number of early university offers received, based on academic success
and leadership, were astounding and reflective of a successful virtual-learning program.
The college strives to recognise the individual gifts and talents that each student has within them. As 2020
made us recognise the significance of communication and interaction, the college ensured students had
access to student and teacher support networks through the quarantine period. And once school resumed,
they were motivated to engage in pastoral care lessons and were provided with the utensils to acknowledge
their strengths.
The use of the new learning spaces at the college not only facilitated the sense of community but functioned
to inspire the formation of study groups and interactive learning platforms for all students.
As a student here at Caroline Chisholm College, our exceptional community instils in students the ability to
embed a love of learning, faith and understanding into all areas of their lives. The opportunities provided at
the college in leadership, academic and creative pursuits provide a platform for students to achieve their
goals.

Who we are
History of the school
Caroline Chisholm College, Glenmore Park, was established as a Catholic girls' high school in 1974. Since 2000
it has provided a Catholic education for girls from Years 7 to 12. Over the 46 years since the college was
established we have grown from a Year 7 to 10 school to a large college of nearly 1000 students, with a
philosophy that combines the best of our Catholic heritage with the most contemporary, evidence-based
learning practices. Our focus is on individual excellence and growth, for students and teachers. As an all-girls
school, we provide a learning culture which is focused on empowering our students as agents of their own
growth and development, and leaders of their communities. Our teaching and support staff share a deep faith
in the potential of our students, and commit themselves to leading learning that is both challenging and
enriching.
Over the years, the college has continued to develop facilities to meet the needs of our learners and our
contemporary curriculum. Building has been completed on the next stages in this growth. We have recently
constructed new spaces which allow students to move effortlessly through traditional, flexible and online
learning environments.
Our student numbers have grown particularly in the last few years with the expansion of the Glenmore Park
housing development, as well as the growing reputation in the community and history of excellent academic
results, commitment to supporting community service and cultural achievements.

Location/drawing area
The college is located in Glenmore Park and serves the parishes of Corpus Christi, Cranebrook; Our Lady of
the Way, Emu Plains; St Joseph's, Kingswood; St Nicholas of Myra, Penrith; Sacred Heart, Warragamba; Holy
Family, Luddenham and Padre Pio, Glenmore Park. We welcome students from beyond the parish schools,
including students in local state primary schools and other independent schools.

Workforce Composition
Category

Number of Staff

Number of teachers who are Conditionally or Provisionally Accredited

3

Number of teachers who are Proficient or Highly Accomplished/Lead

76

Number of teachers accreditated to teach Religious Education

35

Number of teachers currently undertaking accreditation to teach Religious Education

2

Number of non-teaching staff (includes teachers' aides)

24

Percentage of teachers who are indigenous

0

The average teacher attendance for 2021

96

Percentage of 2021 teaching staff who were retained from 2020

95

Catholic Identity and Religious Education
Prayer, Liturgical Life and Faith Experiences
Caroline Chisholm College involves all students and staff in the rich prayer and liturgical life of the college.
We began the year by celebrating our Opening Mass, taking our theme as tolerance: students and staff made
a commitment to being more tolerant people in 2021, to be people who spread kindness. The community
were challenged to live this out in their relationships with those in our community who struggled in any
way, in the prayerful and compassionate approach we take to world tragedies and disasters and in our service
and outreach programs. As the year went on the effects of COVID-19 on our school, local and wider
communities became the focus of this tolerance lived through a compassionate and considerate approach to
all.
Liturgies were celebrated for Ash Wednesday, the Leaders' Induction and the Year 12 Graduation, with prayer
services being held for the Feast of the Assumption and All Saints' and All Souls' Days. Many of
these ceremonies were done via Livestream. We found opportunities to pray with our student, parent and
wider community via social media and other platforms during home learning and when gathering in groups
was restricted. We prayed in homeroom as we began each day, at our assemblies and before meetings (both
online and where physically possible) so that we were Christ-centred as we began each activity.
The college provided reflection days for students in Years 7 to 12 and a three day senior retreat for Year 12.
The retreat held at the college was a significant experience for our students and one of the highlights of their
education. We tried to create an atmosphere for our young people that encouraged them to continue their
ongoing search for meaning and growth in their relationship with God. The retreat had to be modified as no
overnight component was able to be included.
Students from Years 7 to 12 engaged in activities as part of the Faith in Action Team (FIAT), running evenings
and attending diocesan events where feasible.

Social Justice
In 2021 we continued to put our faith into action by supporting the work of Caritas Australia, the St Vincent
de Paul Society, Diocesan Works Fund and other agencies. During Lent, we raised funds for Project
Compassion and the St Vincent de Paul Society. These funds went towards providing money for humanitarian
relief and development as part of Caritas International. In total, our community raised $30,187 for these
organisations.
Our ongoing support for the work of the St Vincent de Paul Society included our involvement with the Vinnies
Van (with mostly staff attending as students were not permitted to be involved due to COVID-19), our winter
collection, and our Christmas hampers. Some students knitted squares that were made into blankets for Wrap
With Love. We collected food items for Jesuit Social Services and the Jesuit Refugee Service throughout the
year.
Students, through their participation in house activities, also supported the Luke Priddis Foundation, Congo
Aid, Penrith Domestic Violence Unit, Jesuit Social Services, the Sisters of St Joseph and the National Breast
Cancer Foundation.

School home and parish partnerships
Caroline Chisholm College has had an ongoing connection with our local parishes. In 2021, approximately
48 students from Years 10 and 11 served as catechists to the infants' section of Glenmore Park Primary
School.
Parents were encouraged to take an active role in a variety of college activities, including parent forums,
information evenings, parent/teacher/student meetings, liturgies, social barbecues, canteen, and library
assistance. Regular communication with parents occurred through the student diary, phone calls, meetings
and the fortnightly college newsletter which was emailed to parents, students and staff.

Religious Education
Religious Education is at the heart of all that we do at Caroline Chisholm College.
Students from Years 7 to 10 continued to learn about their Catholic faith by undertaking core and elective
units taken from the Parramatta Diocesan program, Sharing Our Story. In Years 11 and 12 students had the
choice to continue studying about their Catholic faith or, alternatively, could select the NESA course, Studies
of Religion, at either the 1 Unit or 2 Unit level.
Throughout all year groups, the syllabus directed learning activities were complemented with a strong
emphasis on prayer, liturgy and participation in Caroline's Footsteps, our social justice program, promoted
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Students, in a limited way, volunteered to minister to others through our partner organisations, St Vincent de
Paul and Vinnies Van, for Year 12 and Glenmore Park Primary School as special religious educators or
catechists for Years 11 and 10.
During term 3, teachers of Stage 5, Year 9 were engaged in developing and teaching one unit from the New
Draft Curriculum for the Catholic Education Office Diocese of Parramatta (CEDP). In term 4, teachers across
Stages 5 and 6 engaged in preparatory planning for the implementation of the New Draft Curriculum in 2021.

Professional Learning of staff in Religious Education
In 2021, our Religious Education (RE) teachers participated in our annual RE team retreat. This retreat had as
a theme "We are Called to be Witness". The RE team then assisted in facilitating discussion at the whole-staff
formation day which had as its focus "We Are All In This Together" - Divine Love in a Crisis.
Key members of our teaching staff also engaged in the many RE professional learning opportunities provided
by the CEDP and Islamic Sciences & Research Academy of Australia (ISRA) . Two members of the team
worked towards tertiary credentials in RE or theology.

Learning and Teaching
National Assessment Program - Literacy and Numeracy (NAPLAN)
NAPLAN
Students in Year 3, Year 5, Year 7 and Year 9 across Australia participated in National Assessment Program –
Literacy and Numeracy (NAPLAN) in May 2021. The purpose of this test is to provide information to parents
and teachers about the achievements of students in aspects of Literacy and Numeracy. The test provides a
measure of the student’s performance against established standards and against other students in Australia.
Each year the results are analysed by the school to inform teaching and learning with a view to improving
student performance.
The Commonwealth Government sets minimum acceptable standards for literacy, numeracy, reading, writing,
grammar, punctuation and spelling at particular ages. These are referred to as national minimum standards.
Student performance in NAPLAN in our school is compared to these standards. The percentages of students
achieving at or above these national minimum standards, and the percentages of students in the top three
bands are reported in the table below.

NAPLAN RESULTS 2021

% of students at or

% of students in top

above national

three bands

minimum standard
School

Australia

School

Australia

Literacy

99

92

61

54

Reading

100

94

61

58

Year Writing
7
Spelling

100

90

60

46

99

94

68

62

100

94

66

60

Numeracy

NAPLAN RESULTS 2021

% of students at or

% of students in top

above national

three bands

minimum standard
School

Australia

School

Australia

Literacy

95

88

51

44

Reading

96

90

54

49

Year Writing
9
Spelling

96

82

46

36

96

91

55

50

100

95

51

52

Numeracy

The NAPLAN results from 2021 show that the students at the college are highly literate and numerate. The
results also show strong growth in Literacy and Numeracy. Throughout 2021, teachers used data from the
NAPLAN tests to identify specific areas of strength and areas of need for students in their classes. This
enabled teachers to plan learning activities to further develop students’ skills in areas of strength and learning
activities that targeted areas of need.

Record of School Achievement (RoSA)
From 2012, eligible students who leave school before receiving their Higher School Certificate (HSC) will
receive the NSW Record of School Achievement (RoSA). The RoSA is a cumulative credential reporting on all

courses completed and grades achieved in Stage 5 and Year 11. In 2021 5 students requested a RoSA.

Higher School Certificate (HSC)
Percentage of students in performance bands 4, 5 and 6 compared to the state.

Higher School

Percentage of students in top 3 bands

Certificate

2021
School

State

Studies of Religion I

48

69

English Standard

72

58

English Advanced

100

94

Business Services Exam

100

53

Society and Culture

88

80

The college continued to achieve results in the HSC well above NSW averages in many subjects. Our best
performing courses in 2021 were Business Services, Community and Family Studies, Dance, Design and
Technology, English, Entertainment, Food Technology, Hospitality, Society and Culture and Visual Arts. The
English Standard, English Advanced and English Extension courses all achieved results above the State mean.
Students in the Year 11 Accelerated Studies of Religion II course performed well above State. Despite the
added challenges of the COVID-19 lockdown, many students achieved HSC results placing them in the top
10% of the state for courses studied. Our College Dux achieved an Australian Tertiary Admission Rank (ATAR)
of 98.8 and was placed in the top 10% of the State in English Advanced, English Extension, Mathematics
Advanced, Mathematics Extension and Studies of Religion II. Significantly, 91.3% of students who applied for
university places received at least one early entry offer to a university course of their choice. These offers
affirm the outstanding qualities of the HSC graduates of Caroline Chisholm College. In 2021 the first Learn+
cohort graduated with a Diploma as part of their senior studies. The college has matriculation arrangements
for all Learn+ students guaranteeing them a place at university following graduation at the end of Year 12.
The 2021 HSC results continue the trend of high achievement across a range of academic and vocational
subjects.

School curriculum
The college offered a broad curriculum with more than thirty five subjects offered to students in senior years
and a large number of electives offered in Years 9 and 10. The curriculum included a range of Vocational
Education and Training (VET) and Technical and Further Education (TAFE) courses which enabled students to
pursue their interests in a variety of areas. A number of students undertook Extension courses in Years 11
and 12. The Year 7 integrated learning program afforded students a smooth transition from primary to high
school.
In 2021 the college celebrated with the first graduates of the Learn+ program, a program which enables
students to complete a Diploma as part of their senior studies. In 2021, students enrolled in a Diploma of
Legal Services, a Diploma of Business Administration or a Diploma of Early Childhood Education. The college
has matriculation arrangements for all Learn+ students guaranteeing them a place at university following
graduation at the end of Year 12. Students enrolled in the Learn+ program were supported by our Learn+
Coach and Partnerships manager.
Despite the restrictions placed on extra-curricular activities by COVID-19, a broad range of enrichment
activities were offered at the college, including the Science Technology Engineering and Mathematics (STEM)
group, debating, public speaking, dance ensembles and sporting teams. In addition, the college ran an
accelerated pathway in Studies of Religion. In 2021 the college partnered with a number of external
organisations to offer enrichment and extension opportunities to students.
Support was provided to students by the Diversity Team who worked to ensure all students could access the
curriculum and engage in meaningful learning experiences. A total of 176 students requiring individualised
learning plans were catered for, ensuring a high-quality educational experience for all learners.

Initiatives to promote respect and responsibility
Caroline Chisholm College actively promotes respect for others and responsibility for self. Relationships are
founded on the Christian values of faith, courage and tolerance. These values underpin the college's student
management system which is based on positive psychology and restorative practices.

Students are encouraged to give service to the college and the community. This service is noted on semester
reports and is a mandatory requirement for students who aim for higher awards in our award system. In
2021 students were involved in many community service endeavours including Project Compassion, the St
Vincent de Paul Christmas Hamper project and working as catechists at local primary schools. In addition to
the whole college service activities, each house had a designated time for a charity or cause that they
supported. This support took the form of both awareness raising and fundraising.
Students also participated in a broad range of activities, sharing their skills and talents with the whole
community. These activities included community days, retreats, reflection days, choir, band, dance, drama,
representative sport, excursions, competitions, local community events, art and photography exhibitions at
local galleries.
Each year group had nominated representatives to a Student Representative Council (SRC). Senior students
in the SRC led committees that took responsibility for liturgies, learning, well-being and social justice.
Participation in these committees was open to students in all years. Other senior student leaders took
responsibility for engendering school spirit through leadership of house groups. Bus prefects provided support
to younger students while travelling to and from school. Additionally, our Peer Support program provided
opportunities for students in different year groups to relate positively to one another and develop their
leadership skills.

Professional Learning
Staff engaged in a range of professional learning experiences in 2021.
Teaching staff participated in a two day Professional Learning Conference, electing to complete one of the
following three courses. The University of NSW presented the Mini Certificate of Gifted Education which
focused on strategies to develop and extend gifted and talented students. Mental Health First Aid was a focus
for another group of staff members, allowing for the development of skills to support student wellbeing. A
third group of teachers engaged in a course titled, Rigorous Inquiry Learning, with a focus on learning
strategies to promote surface, deep and transfer learning.
Whole-school professional learning addressed a broad range of topics. Staff again engaged in an action
research project titled 'Sharing Our Expertise: Observation, Reflection, Practice'. The aim of this professional
leaning was to allow staff to develop a broader range of learning strategies and classroom organisational
strategies to promote student-centred learning. This professional learning also empowered staff to use the
new agile learning spaces in the college to promote student-centred learning.
A number of staff undertook Growth Coaching training, building their skills to support students and colleagues
to focus on goal setting and developing a growth-focused approach to learning. Staff meetings and faculty
meetings continued to focus on data driven practice, allowing teachers to better cater for the individual
students in their care.
In addition to whole-school learning, staff attended a range of learning experiences, targeting areas of
interest and enabling them to develop their own teaching skills. A number of staff members participated
in post-graduate study in Mathematics, Education, Educational Leadership, Theology and Religious Education.

School Improvement
Annual school priorities
Priority 1

We will develop new metrics to measure student success and embed these in
teaching, assessing and reporting.

Reason for priority 1

We have a growing understanding that the community expectations of graduates
have changed radically over the past several decades, yet most assessments
continue to privilege low order skills such as memory and long form, timed
written responses. What is needed is a new metric of success which is explicitly
taught, authentically assessed and reported in a meaningful way to the
community.

Steps taken to achieve We have engaged with the University of Melbourne in a national research project
to identify and implement these new measures of student learning and growth.
priority 1
We are discerning the capabilities and understandings we require of all
graduates and backward mapping these into learning and teaching programs.
We are also reviewing our assessment plans and report formats to authentically
measure and report on these capabilities.
Status of priority 1

achieved

Priority 2

For students to develop an understanding of the college value of courage.

Reason for priority 2

Now, as much as ever, young people need courage to face the complexity and
moral existential challenges of life. In their learning, students need courage to
take risks, make mistakes and grow through uncertainty. In line with our
intention to increase student agency, courage is a necessary value for taking
ownership of one's life, strengths and goals.

Steps taken to achieve We will revisit the college's learning framework, known as The Learning Journey,
which shows how challenge and uncertainty are necessary moments in the
priority 2
learning process and that courage is required to face and overcome these
challenges. The new Draft RE Curriculum also provides rich opportunities for
students to engage with complexity and ambiguity, in order to develop a
courageous response. We will also celebrate examples of courageous women
whose lives offer insight and a model for students.
Status of priority 2

achieved

Projected school priorities
Priority 1

To develop a coherent culture of high expectations and feedback that enables
students to be challenged and successful in their learning.

Reason for Priority 1

The community has identified the following key issues to further inform future
strategic planning:
1. low aspiration based on Tell Them From Me (TTFM) data
2. a need to increase rigour and challenge in learning and assessment
3. a need to increase the learning gain and growth of students of all ability
levels.

Steps to be taken to
achieve Priority 1

1. Developing an updated college Learning Vision and Strategic Plan that can be
implemented during 2022.
2. Co-constructing strategic action by staff, middle leaders and leadership and
drivers of the plan.
3. Developing tools to measure changes in student efficacy and wellbeing
throughout the year the measurable surveys.
4. Implementing some agreed strategies and shared language for feedback,
collaborative learning and challenge elements in classes in Years 7-12.

Priority 2

For the students to experience the gift of faith and encounter Christ in their daily
interactions, their participation and in College life.

Reason for Priority 2

This is essential as the key gospel value of faith is a core value here at Caroline
Chisholm College and in the Catholic tradition. It is expressed in words as beliefs
and underpinned by values which in turn is expressed in actions. In line with our
intention to increase student agency, courage is a necessary value for taking
ownership of one's life, strengths and goals.

Steps to be taken to

This goal will be achieved through the following key strategies:

achieve Priority 2

1. Daily prayer life of practising the 'Examine' format to ask questions and reflect
as a process of praying that encourages self- reflection and personal prayer
growth
2. Student Retreats and Reflection Days held throughout the year
3. Finding professional learning opportunities that will further build the faith life
of RE teachers, such ds the annual RE retreat experience

Community Satisfaction
Parent satisfaction
The 2021 Tell Them from Me satisfaction report indicated that parents continue to be satisfied with the
learning community at Caroline Chisholm College. Parents believed the college to be place of inclusivity where
students are treated fairly. They felt involved in decisions regarding their daughters and were confident in
their safety at school.
Prior to 2021 we had conducted well-received parent forums each term but this was not possible with the
COVID-19 restriction during 2010 and 2021. In 2021 we provided information sessions via Zoom which were
well-attended and well-received.
The college has a robust and fair complaints and grievance process in place and in 2021 we managed very
few complaints, none of which required resolution by Catholic Education, Diocese of Parramatta.
We continue to be grateful for the trust and support that we received from our parents as they continued to
be key partners in the education of their children.

Student satisfaction
Results from the 2021 Tell Them from Me report indicated that our students continued to rate their school
experience as extremely safe. Our scores in these measures have remained strong from year to year,
reflecting the positive character of our community.
Students again noted the quality of the positive relationships they experienced with their teachers whom they
saw as concerned for them as people and as learners. They
also experienced positive relationships with their peers.
Students also noted the positive behaviour in the college. They felt there were high expectations for success
and further study, particularly at university.
The survey also suggested that our students continue to struggle with some anxiety about success and
achievement at school. However, they also reported that they were able to access support for
their emotional health.
Students saw that the college was giving them opportunities to live out our core values of faith, courage and
tolerance. Students had positive experiences of religion at school, in their learning, their faith experiences and
prayer life.

Teacher satisfaction
The 2021 Tell Them from Me report indicates that staff found the college a supportive environment where
collaboration continues to be valued and staff worked well together. Again, they noted an effective learning
culture.
Staff continue to recognise our classrooms as peaceful and productive places, where there was no serious
behaviour for them to manage.
The staff continue to recognise that they are able to use technology as an effective learning tool. Even more
so than in 2020, staff were able to use technology in a structured way to continue learning and feedback
while there was no face-to-face teaching.
The staff valued various aspects of the religious life of the college, including the opportunities for prayer
and the social justice focus of the school. They felt there were many opportunities presented for them to offer
outreach.

Student Profile
Enrolment Policy
Caroline Chisholm College follows the Catholic Education Diocese of Parramatta (CEDP) Enrolment Policy and
Procedures. The full text or a link to the full text of the school’s enrolment policies, including all prerequisites
for continuing enrolment can be obtained from the school office or can be accessed on the school's website
showing the CEDP Enrolment Policy
, Procedures
and Guidelines
.
The enrolment policy can be located on the school website under 'ABOUT US' on the 'Policies and
Procedures' page under the 'Enrolment' category.

Current and previous years' student enrolment
Year

Boys

Girls

Total

2019

0

983

983

2020

0

1006

1006

2021

0

1036

1036

Enrolments are continuing to grow strongly in this local area and are expected to continue in this same
trajectory.

Student attendance rates
The table below shows the percentage of student attendance by Year level and school average.
Year 7

90

Year 8

87

Year 9

77

Year 10

84

Year 11

89

Year 12

97

School average

87

Characteristics of the student body
The table below shows the number of students in each of the categories listed.
Language background other than English (LBOTE)

221

Students with disablities (SWD)

176

Indigenous

37

Managing Student Non-attendance
Regular attendance at school is essential if students are to maximise their potential. Schools in partnership
with parents and guardians, are responsible for promoting the regular attendance of students. The
compulsory schooling age is 6-17. Parents and guardians are legally responsible for the regular attendance of
their children, explaining the absences of their children in writing within several days to the school, and taking
measures to resolve attendance issues involving their children. School staff as part of their duty of care,
monitor part or whole day absences.
They maintain accurate records of students' attendance, follow up unexplained absences through written and
verbal communication, implement programs and practices to address attendance issues when they arise, and
provide clear information to students and parents regarding attendance requirements and the consequences
of unsatisfactory attendance. The principal or their delegate, may grant permission for late arrival or early

departure from school, leave or exemption from attendance only in individual cases, on written request from
parents and guardians.
The principal/delegate will undertake all reasonable measures to contact parents promptly if an unexplained
absence occurs. If truancy is suspected, the principal will contact the parents/guardians to ascertain the
reason for the absence. If a satisfactory response is not received, the matter will be referred to the relevant
staff at the Catholic Education Office, Diocese of Parramatta who will follow up unexplained absences as per
legislative requirements.

Student retention rates
The retention rate of students for Year 10 to Year 12 was 77%.
The college leadership team is exploring the reasons for this retention rate and will develop strategies to build
this into 2022-2023.

Senior secondary outcomes
The following table shows the percentage of Year 12 students who undertook vocational training or training in
a trade while at school, and the percentage that attained a Year 12 certificate or equivalent vocational
education and training qualification.
Percentage of Year 12 students who undertook vocational training while at school

26

Percentage of Year 12 students who undertook training in a trade while at school

0

Percentage of Year 12 students who attained a Year 12 (HSC) or equivalent vocational education and

100

training qualification

Post school destinations
Each year Caroline Chisholm College collects destination data relating to the Year 12 student cohort. The
table below sets out the percentages of students for the various categories.
Destination of students leaving Year 12

%

University

76

Technical, and Further Education (TAFE)

9

Workforce

11

Other/Unknown

4

Student wellbeing
Student welfare, discipline and anti-bullying policies and pastoral care
Mutual respect, trust and honesty are at the heart of our expectations.
The framework employed to effect these beliefs is Restorative Practices which was based on a belief that
where harm or wrong had been done we, as a community, should look to the re-establishment of effective
relationships between the parties. The philosophical basis of our approach to student management required
that all associated with the college respected the values taught and modelled by Jesus. This implied a need
for unconditional love, compassion, justice, hope and reconciliation in all circumstances.
A list of students' rights and responsibilities, the Student Management policy and associated policies can be
found on the college website. The Student Management policy is based on the principles of natural justice
and procedural fairness. Corporal punishment is expressly forbidden at the college.
The college takes a strong stance against bullying. The college's Anti-bullying policy can also be found on the
college website.
All these policies can be found at https://www.cccglenmorepark.catholic.edu.au/Community/Handbook.
There were no changes to these policies in 2021.

Complaints and grievances policy
The school has formal written protocols in place to address complaints and grievances. These protocols are in
line with the Catholic Education, Diocese of Parramatta (CEDP) Managing Complaints policy and procedures.
A copy of the school policy is available from the school office or is available on the CEDP website
http://www.parra.catholic.edu.au/policy-central.
There were no changes to the policy during 2021.

Section Eleven: Financial Statement
Income

Expenditure

21.7%

26%

59.2%

17%

69.4%

■ Commonwealth (59.2%)
■ Capital (1.9%)
■ State (17%)
■ Fees (21.7%)
■ Other (0.2%)

■ Capital (4.7%)
■ Salary (69.4%)
■ Non-Salary (26%)

RECURRENT and CAPITAL INCOME
Commonwealth Recurrent Grants1
Government Capital Grants
State Recurrent Grants

4

5

Total Income

EXPENDITURE

$10,886,983
$350,000
$3,122,747

3

Fees and Private Income
Other Capital Income

2

RECURRENT and CAPITAL

$3,998,198
$34,800
$18,392,728

Capital Expenditure

$839,157

6

Salaries and Related
Expenses

$12,489,220

7

Non-Salary Expenses

8

Total Expenditure

$4,677,868
$18,006,245

1. Commonwealth relates to Commonwealth Recurrent Grants including per capita funding and special
purpose grants.
2. Capital relates to Government Capital Grants.
3. State relates to State Recurrent Grants including per capita funding, interest subsidy and special
purpose grants.
4. Fees relates to diocesan and school based fees, excursions and other private income from parents.
5. Other refers to Other Capital Income including drawdowns from the Diocesan School Building Fund to
fund Capital Expenditure.
6. Capital refers to Capital Expenditure including School Buildings, Furniture and Equipment.
7. Salaries refers to the total of all Salaries, allowances and related expenses such as superannuation,
workers compensation and leave.
8. Non-Salary refers to all other Non-Salary Recurrent Expenses.

