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Introduction
About the Annual School Report
Bede Polding College is registered by the New South Wales Education Standards Authority, NESA, as a
member of the Catholic system of schools in the Diocese of Parramatta.
The Annual School Report provides parents and the wider school community with fair, accurate and objective
information about various aspects of school performance and development. The Report describes
achievement of school development priorities in 2021 and gives information about the 2022 priorities.
This Report is a legislative requirement under the Schools Assistance Act, 2008 and the Education
Amendment Act 2004.
The information in this Report is complemented by the school website where other school publications and
newsletters can be viewed or obtained from the school.

Key Messages
Principal
Bede Polding College strives to be a dynamic, harmonious Catholic community which values and encourages
each member to strive for personal excellence; encourages individuals to believe in their self worth; and
works to equip each member with the skills and passion to make a difference in the community. We are
challenged by our college motto, Called to Bring Peace.
The Annual School Report is a government initiative that allows our parents to gain information about some
of the structures and performance of our school and its role in the wider community. It is, however, a written
document that cannot replace that very real and human need for personal interaction. We invite all parents
who wish to discuss any aspect of this report to make personal contact and work with us collectively.

Parent
In 2021, whilst an extraordinary year given the global pandemic, parental involvement existed at both the
curricular and extra-curricular level within the school albeit through creative and innovate platforms. We had
an active and well supported Parents and Friends' Association that met once a term. Parents were always
welcome at the college and our school tour program was maintained to encourage parents to become
involved in the life of the school. Our community was informed through a variety of meetings and through a
fortnightly newsletter. The college also began the implementation of a new learning management system to
improve parental engagement in student learning.
Parents were formally surveyed in a centrally administered feedback system that provided information to staff
about their child's and their experience of college. The results are used to look at further improvements at the
college.

Student
Students at the college were formally surveyed in a centrally administered feedback system that
provided information to staff about the students and their experience of school. With over 1100 students, the
student population was a dynamic and engaging one.
Our Student Representative Council (SRC) members were elected by their peers and teachers. They had to
meet certain benchmarks in terms of the college merit system before they could nominate for these positions.
Their leadership responsibilities included organising and running college assemblies; representing the college
at special events; running fundraising events for the SRC charity; and various tasks as requested by the
principal.

Who we are
History of the school
Bede Polding College was established in 1986. The college was founded under the leadership and guidance of
the Marist Brothers and the Good Samaritan Sisters. From a founding class of 112 students, the college now
caters for a student population of over 1100 students across Years 7 to 12.
Our college patron, John Bede Polding, was the first appointed bishop to Australia and the college draws upon
the inspiration of John Polding as a man of faith and action. The college motto, Called to Bring Peace, aligns
to his spirit in attempting to live a life inspired by the gospel and in service to others.

Location/drawing area
Bede Polding College is a Catholic systemic co-educational high school with over 1100 students.
The college is located in South Windsor adjacent to the Bligh Park residential development. It accommodates
students from across the Hawkesbury region, enrolling students from about 25 primary schools. The three
main feeder schools are St Matthew's Primary School, Windsor; Chisholm Catholic Primary School, Bligh Park;
and St Monica's Primary School, Richmond.
Bede Polding College serves the parishes of St Matthew's, Windsor, and St Monica's, Richmond.

Workforce Composition
Category

Number of Staff

Number of teachers who are Conditionally or Provisionally Accredited

7

Number of teachers who are Proficient or Highly Accomplished/Lead

83

Number of teachers accreditated to teach Religious Education

28

Number of teachers currently undertaking accreditation to teach Religious Education

0

Number of non-teaching staff (includes teachers' aides)

26

Percentage of teachers who are indigenous

2

The average teacher attendance for 2021

97

Percentage of 2021 teaching staff who were retained from 2020

87

Catholic Identity and Religious Education
Prayer, Liturgical Life and Faith Experiences
Education and the Gospel is at the heart of Bede Polding College. We aimed to instil in our students a
commitment to the Gospel values of hope, forgiveness and love. We practice this through our school
motto, Called to Bring Peace, and by the quality of our relationships, modelled on Christ’s teachings through
our Wellbeing program G.E.M and through all interactions in the daily life of the College
The College has been influenced by the charism of Benedictine spirituality through the Good Samaritan
Sisters and their founder, John Bede Polding. In the daily life of staff and students, there was a centrality of
community and individual prayer, supported by the Religious Education program and practised in the rituals of
GEM (our Wellbeing program), prayer, school prayer and reflection. The College embraced liturgy and the
Eucharist at significant points throughout the year, while the Sacrament of Reconciliation was also regularly
provided.
The College recognised its responsibility for creating a faith filled community and its support of the mission of
the Church, regardless of staff or student background. Our teachers of Religious Education are Catholic, and
staff spirituality was developed through a well designed program. Each year group had a one day prayer and
reflection day built around a particular theme, developed within the Religious Education curriculum. These
days culminated when, as Year 12 students, they were offered a three day retreat which focused upon
personal growth, relationships and spirituality. In addition to all this, the staff were scheduled to experienced
a day of prayer and reflection based on our formation action plan goal which was to focus on the concepts of
Head, Heart and Hands (3H) paradigm as we engage in our Catholic faith.

Social Justice
Students were encouraged to increase their awareness of the world and to address the needs of those locally,
nationally and internationally. House groups and the SRC worked with the nominated charities: Good
Samaritan Today (Guwing Gold House), Mary MacKillop Today (Bembul Red House), Sisters of Charity
(Deerubbin Blue House) and Catholic Earthcare (Yarang Green House)
Students and staff also had the opportunity to participate in various whole-school charity initiatives such as
the Caritas Lenten Appeal also known as Project Compassion, the St Vincent de Paul Society initiatives which
include the Vinnies Winter Appeal and Sleep Out and Christmas Appeal. All of these initiatives enabled the
students to practise their faith through action as Jesus demonstrated in the gospels.

School home and parish partnerships
Connection to Parish life:
The parish is central to all Catholic communities and the college supports and embraces the parish
communities of St Monica’s, Richmond, and St Matthew’s, Windsor. Bede Polding College embraces its
Catholic heritage that was founded to develop and nurture the faith of young people in its care. There were
attempts for the Richmond Youth Group, Hawkesbury Youth Parish in Action (HYPA) to work closely with the
college youth group, Students Walking with God (SWAG) which is a working project. Our aim was for the
students to continue to deepen their relationship between school and parish life, to enable their faith to
develop in all aspects of life. The parish and assistant parish priests of Richmond and Windsor were both
involved in the life of the college. They participated in all reflection days and the Year 12 retreat.
Parent communication and engagement:
Parents were encouraged to be engaged in the life of the college. They had a voice through the Parents and
Friends' Association and had opportunities to offer feedback at parent forums conducted once each semester
on various issues and through various surveys conducted annually. They were also informed of the
happenings of the religious life of the college via the fortnightly Good Samaritan newsletter which enabled
parents and friends to keep updated about the events in regards to the religious life of the college.

Religious Education
Learning:
In 2021 the College followed the new curriculum developed by the Parramatta Diocese, Living Life to the Full,
for the Religious Education (RE) curriculum in Years 7 to 10. The Studies in Catholic Thought course was
offered for Years 11 & 12 students, with the NSW Education Standards Authority (NESA) course, Studies of
Religion I & II Unit, offered as an alternative.
Our integrated Religion and English program FLOURISH continued in 2021 for our Year 7 & 8 students, which
brought the new RE curriculum on board. This was an opportunity to introduce Inquiry Based Learning in
order for the students to become responsible, assessment-capable learners.

At the heart of our school was the Religious Education program. It was the area of study that set us apart in
our curriculum breadth and it was where we learnt to value our identity, traditions, values and Christ's
teaching. Our Religious Education was both explicit and implicit. We lived it out by the quality of our
relationships and how we dealt with the daily issues of life.

Professional Learning of staff in Religious Education
Staff were involved in a Staff Spirituality Day in Term 4. In 2021 the College Formation Goal was:

We, as members of Bede Polding College, will engage with (head) and reflect on (heart) the gospel values
influenced and imbued through Gratitude, Empathy, Mindfulness (GEM), to serve (hands) and positively
transform all members of our community, guided by the life of Jesus and the example of John Bede Polding.
All members of staff were expected to engage in this day at the College focusing on the concepts of Head,
Hearts and Hands as a way to live out our faith at the College in our everyday life. Unfortunately, due to
Covid, we had to postpone our SSD. As well as this, each Monday morning the staff gathered together to
begin the week in prayer. One middle leader was asked to lead prayer each week which showcased a variety
of ways each middle leader practises the prayer life.

Learning and Teaching
National Assessment Program - Literacy and Numeracy (NAPLAN)
NAPLAN
Students in Year 3, Year 5, Year 7 and Year 9 across Australia participated in National Assessment Program –
Literacy and Numeracy (NAPLAN) in May 2021. The purpose of this test is to provide information to parents
and teachers about the achievements of students in aspects of Literacy and Numeracy. The test provides a
measure of the student’s performance against established standards and against other students in Australia.
Each year the results are analysed by the school to inform teaching and learning with a view to improving
student performance.
The Commonwealth Government sets minimum acceptable standards for literacy, numeracy, reading, writing,
grammar, punctuation and spelling at particular ages. These are referred to as national minimum standards.
Student performance in NAPLAN in our school is compared to these standards. The percentages of students
achieving at or above these national minimum standards, and the percentages of students in the top three
bands are reported in the table below.

NAPLAN RESULTS 2021

% of students at or

% of students in top

above national

three bands

minimum standard
School

Australia

School

Australia

Literacy

96

92

51

54

Reading

97

94

53

58

Year Writing
7
Spelling

98

90

49

46

92

94

54

62

99

94

64

60

Numeracy

NAPLAN RESULTS 2021

Year
9

% of students at or

% of students in top

above national
minimum standard

three bands

School

Australia

School

Australia

Literacy

93

88

43

44

Reading

97

90

49

49

Writing

88

82

42

36

Spelling

94

91

40

50

Numeracy

100

95

51

52

Student achievement results for 2021 reflect a commitment to high quality teaching and learning programs
that are responsive to each student’s individual point of need. Despite our inability to engage with the
coordinated practice tests for NAPLAN, due to school closures as a result of floods in the Hawkesbury area
and the interruptions to student learning, Bede Polding College was able to deliver a high quality
asynchronous remote learning platform that blended online technologies and student wellbeing. It is pleasing
to note that in Year 7 students are above the national minimum standard in all domains except Spelling, and
in Year 9 our students are above the national minimum standard in all domains.
It is worth noting the domains where the percentage of students achieved in the top 3 bands above the
national average, including Year 7 Writing with 49% achieving in the top 3 bands, and Year 7 Numeracy with

64%. Year 9 Reading with 49% is comparable with the national average and Year 9 Writing at 42% of
students achieving in the top 3 bands is above the national average. We are confident that we can continue
to focus on strong individual learning growth. In 2022, the College will continue to meet individual student
points of need, with a focus on increasing the percentage of students achieving above the national average.

Record of School Achievement (RoSA)
The number of students requesting a RoSA credential continued to decline. In 2021 all students met the
Stage 5 requirements for RoSA eligibility. We are pleased to note the following school patterns with regard to
student achievement of RoSA grades: English demonstrates a pattern of increasing percentage of students
achieving an A grade and no E grades. The College is above the state average for the percentage of students
achieving an A or B RoSA grade in English.

Higher School Certificate (HSC)
Percentage of students in performance bands 4, 5 and 6 compared to the state.

Higher School
Certificate

Percentage of students in top 3 bands
2021
School

State

Studies of Religion I

74

69

English Standard

77

58

English Advanced

97

94

Community & Family St

0%

0%

Community and Family St

94

71

Food Technology

78

61

In 2021 our students received a similar number of Band 6s to 2020, which reflected a significant increase
from previous years. 70% of students achieved in the top 3 Bands (Bands 4, 5 and 6). We also saw a 150%
decrease in Band 1s compared to 2020.
Once again, Covid 19 presented numerous challenges to our Year 12 cohort, who demonstrated incredible
resilience. We continued to build on our 2020 HSC Improvement Plan, with a range of initiatives to ensure
students were able to meet their learning goals. This included Thursday Study including a range of subjectspecific seminars designed to target identified areas of improvement from the Results Analysis Package.
Wednesday Afternoon Study continued to be successful, allowing students the opportunity to collaborate with
teachers and peers.
The Learner Profile was further developed under the guidance of our newly appointed Leader of Pathways
and Partnerships. In conjunction with GEM Mentors individual interviews took place to look at students'
aspirations within courses and aspirational ATARs where applicable to support the development of learning
goals. Through the Leader of Learning Pathways and Partnerships, connections were made with universities
and industry partners to support students in better understanding post-school pathways.

School curriculum
Bede Polding College offered a number of transition programs designed to meet the needs of the full range of
students. For commencing Year 7 students, the programs involved a visit of the College Principal and staff to
the larger feeder schools and contact with the smaller schools to prepare for the transition between primary
and secondary school. This was augmented by a detailed information gathering process which involved
parents, particularly in an attempt to ensure that students with diverse needs were catered for through
orientation. There were visits and tours of the college to assist in the induction of students. Targeted
programs were offered to assist students preparing to leave school and assistance was provided in work
preparation and career planning.

Details regarding additional teaching and learning programs can be found in the College Year Book which will
be available from the College office, and the College's website.
The College was involved in a number of co-curricular activities: public speaking and debating; a range of
dramatic productions; an Art Award program, People's Choice, Ethics Olympiad, Write a Book in a Day,
Premier's Reading Challenge; and a full range of sporting and interest activities including Creative and
Performing Arts, and Parramatta Diocesan sporting competitions.
A comprehensive overview of co-curricular activities can be found in the Year Book which is available from the
college.

Initiatives to promote respect and responsibility
The promotion of respect and responsibility is not new to Catholic education and neither is it new to Bede
Polding College. It has been embedded in the learning and wellbeing frameworks, with gospel values at the
core. We lived out our college motto, Called to Bring Peace. We acknowledge the federal government's
initiative to promote values, yet we have always had this as a linchpin of what we believe education to be. In
the words of a former executive director of Catholic education in the Parramatta Diocese: 'An education
without values is a valueless education'. Bede Polding College develops and nurtures students to be valued
members of our local and wider communities through authentic and engaging learning programs and a
wellbeing program founded in Gratitude, Empathy and Mindfulness (GEM).

Professional Learning
In 2021, our Professional Learning Plan continued to be flexible on the back on changing priorities and
demands as a result of Covid 19. The implementation of Canvas as the College Learning Management System
(LMS) was a priority in Professional Learning Agenda, with our roll-out accelerated to include the parent
portal as a consequence of the need to once again move into remote learning. Canvas provided a platform
through which we were able to integrate a range of web-based technologies to promote student engagement
and learning growth in a virtual environment.
Canvas has provided us with a digital space in which to collaborate with colleagues, students and teachers.
Teachers engage with Professional Learning via Canvas to model the student experience in their classroom so
they can further develop and refine their own professional practice through these experiential opportunities.
Professional Learning has been flexible to provide opportunities for staff to engage with Canvas and the range
of integrated platforms at point of need.
Professional Learning continued to have student engagement and assessment capability at the forefront.
Ensuring that learning was embedded in the virtual environment with a level of academic rigour that reflected
learning at surface, deep and transfer was paramount to the learning being undertaken.

School Improvement
Annual school priorities
Priority 1

Improved Student Wellbeing

Reason for priority 1

The college consolidated the new wellbeing program to better support students
and to improve learning outcomes. There is much evidence to support such a
priority that is focused on the students and their mental, physical and spiritual
wellbeing. The college GEM program (Gratitude, Empathy and Mindfulness),
developed implemented in 2020, continued apace.

Steps taken to achieve

improved and revamped House System

priority 1

Framework for Wellbeing embedded in teaching programs
expansion of the Wellbeing Team and appointment of a director of
learning and wellbeing to the Leadership Team
appointment of a leader of wellbeing attendance

Status of priority 1

ongoing

Priority 2

Implementation of new pedagogies

Reason for priority 2

In order to prepare students for learning beyond the walls of the classroom, the
college invested in training and development in new pedagogical and enquiry
learning. Student voice and choice, along with agency, are necessary to see
students empowered in their learning.

Steps taken to achieve

engagement in professional learning for the college Leadership Team in

priority 2

leading learning
engagement in professional learning for middle leaders in building
sustainable practices
engaging in a collaborative enquiry to improve clarity and engagement in
student learning

Status of priority 2

ongoing

Projected school priorities
Priority 1

Improving Student Wellbeing

Reason for Priority 1

The college will continue to consolidate the new wellbeing program to better
support students and to improve learning outcomes. There is much evidence to
support such a priority that is focused on the students and their mental, physical
and spiritual wellbeing. The college GEM program (Gratitude, Empathy and
Mindfulness), developed implemented in 2020, will continue apace.

Steps to be taken to
achieve Priority 1

Continue to improve the House System to support student belonging
Framework for Wellbeing embedded in teaching programs
Consolidate the oversight of the Wellbeing Team given the appointment of
a director of learning and wellbeing to the Leadership Team
Strengthen ways to seek student voice to build connections

Priority 2

Consolidation with the implementation of new pedagogies

Reason for Priority 2

In order to prepare students for learning beyond the walls of the classroom, the
college invested in training and development in new pedagogical and enquiry
learning. Student voice and choice, along with agency, are necessary to see
students empowered in their learning. The College will continue to consolidate
this priority.

Steps to be taken to

Continued engagement in professional learning for the college Leadership

achieve Priority 2

Team in leading learning
Continued engagement in professional learning for middle leaders in
building sustainable practices
engaging in a collaborative enquiry to improve clarity and engagement in
student learning
equipping staff with the use of various pedagogical approaches

Community Satisfaction
Parent satisfaction
The Tell Them from Me (TTFM) survey data collected and reported to our parents, students and staff showed
that our parents had a high level of satisfaction with the school as a community. Parents felt welcomed at the
college; there was a high degree of satisfaction with the learning provided by the college; they believed their
child felt safe at the college; and positive behaviours were rewarded appropriately.
Generally there was a low rate of parent complaint and, when they were made, complaints were dealt with
effectively and expeditiously. Our communication with parents was clear.

Student satisfaction
The TTFM data showed that the areas of greatest satisfaction for our students related to their feeling safe at
school; that there was someone they could talk to if needed; a positive learning environment was created;
there were good relationships with their teachers; learning time was used effectively; and there was high
expectation in regard to behaviour and learning.
More emphasis will need to be placed on making their learning more relevant to their lives and an increase in
the rigour of the lessons.

Teacher satisfaction
The TTFM data showed that teachers viewed that the college had a good learning culture and set high
expectations, and that the college offered a safe and orderly environment. Staff often talked about student
engagement and how to improve this, and discussed particular students and their learning difficulties and
how to improve the learning of these students. Feedback was provided to students on their progress and
ways to improve their performance. The college was seen as inclusive with the involvement of all students in
learning activities.
Collaboration amongst staff members was identified as an issue, including the sharing of resources and
student information. Also feedback on their teaching, student engagement and the use of technology were
identified as areas for development in the future.

Student Profile
Enrolment Policy
Bede Polding College follows the Catholic Education Diocese of Parramatta (CEDP) Enrolment Policy and
Procedures. The full text or a link to the full text of the school’s enrolment policies, including all prerequisites
for continuing enrolment can be obtained from the school office or can be accessed on the school's website
showing the CEDP Enrolment Policy
, Procedures
and Guidelines
.
The enrolment policy can be located on the school website under 'ABOUT US' on the 'Policies and
Procedures' page under the 'Enrolment' category.

Current and previous years' student enrolment
Year

Boys

Girls

Total

2019

626

539

1165

2020

601

519

1120

2021

531

578

1109

Student attendance rates
The table below shows the percentage of student attendance by Year level and school average.
Year 7

93

Year 8

88

Year 9

84

Year 10

65

Year 11

86

Year 12

92

School average

84

Characteristics of the student body
The table below shows the number of students in each of the categories listed.
Language background other than English (LBOTE)

194

Students with disablities (SWD)

222

Indigenous

39

Managing Student Non-attendance
Regular attendance at school is essential if students are to maximise their potential. Schools in partnership
with parents and guardians, are responsible for promoting the regular attendance of students. The
compulsory schooling age is 6-17. Parents and guardians are legally responsible for the regular attendance of
their children, explaining the absences of their children in writing within several days to the school, and taking
measures to resolve attendance issues involving their children. School staff as part of their duty of care,
monitor part or whole day absences.
They maintain accurate records of students' attendance, follow up unexplained absences through written and
verbal communication, implement programs and practices to address attendance issues when they arise, and
provide clear information to students and parents regarding attendance requirements and the consequences
of unsatisfactory attendance. The principal or their delegate, may grant permission for late arrival or early
departure from school, leave or exemption from attendance only in individual cases, on written request from
parents and guardians.

The principal/delegate will undertake all reasonable measures to contact parents promptly if an unexplained
absence occurs. If truancy is suspected, the principal will contact the parents/guardians to ascertain the
reason for the absence. If a satisfactory response is not received, the matter will be referred to the relevant
staff at the Catholic Education Office, Diocese of Parramatta who will follow up unexplained absences as per
legislative requirements.

Student retention rates
The retention rate of students for Year 10 to Year 12 was 55%.
All students who departed Bede Polding College at the conclusion of the school year at the end of Year 10 or
during Year 11 were engaged in full-time employment, commenced a trade or departed to continue their
schooling at a CEDP trade school.

Senior secondary outcomes
The following table shows the percentage of Year 12 students who undertook vocational training or training in
a trade while at school, and the percentage that attained a Year 12 certificate or equivalent vocational
education and training qualification.
Percentage of Year 12 students who undertook vocational training while at school

19

Percentage of Year 12 students who undertook training in a trade while at school

0

Percentage of Year 12 students who attained a Year 12 (HSC) or equivalent vocational education and

100

training qualification

Post school destinations
Each year Bede Polding College collects destination data relating to the Year 12 student cohort. The table
below sets out the percentages of students for the various categories.
Destination of students leaving Year 12

%

University

57

Technical, and Further Education (TAFE)

25

Workforce

18

Other/Unknown

0

Student wellbeing
Student welfare, discipline and anti-bullying policies and pastoral care
Student Wellbeing care included:
Student Representative Council (SRC) activities including camp, ANZAC Day Commemoration assembly,
tennis championships and a major fundraiser for charity (SRC initiative)
Driver Safety Awareness program offered to Years 11 and 12
peer support training for selected Year 10 students to support the Peer Support program for Year 7
social nights for Year 11
a three day camp for Year 7
a three day camp for Year 9
social justice education, fundraising and support for charity organisations by each year group
peer mentoring for junior study workshops by senior students
guest speakers on a variety of topics and issues, including police youth liaison officer talks to all year
groups on cyber-bullying
a wellbeing program educating students in a range of topics including cyber-bullying, self image, drug
and alcohol education, and safe partying
study skills and motivational talks (Year 11)
vaccination (varicella, human papillomavirus and hepatitis B)
an end of year program of activities for Year 10 to prepare them for senior study or employment
Implementation of our GEM program based on Gratitude Empathy and Mindfulness
GEM program which ensures our students have connection to the College
Staff routinely and regularly had a check-in process to ensure students Wellbeing was being looked at
during remote learning both due to COVID and floods
Work continued on improving our approach to student management. Our policy focused clearly on the
importance of recognising and acknowledging positive behaviours and increasing contact with parents about
these behaviours. Data has been used to evaluate the effectiveness of student management processes
regularly. This data was used, on a term by term basis, to adjust approaches. These adjustments led to an
improvement in student behaviour inside and outside the classroom.
The college worked consistently to create a safe environment and in particular to limit the amount of bullying
that occurred. All students had to meet the expectations of a Hands Off policy. A variety of avenues were
provided for students and parents to report bullying. Detailed records were kept of bullying incidents and the
identity of those involved. These were kept centrally and victims were contacted in an ongoing way to ensure
that any measures taken had been successful.
Regular meetings were held by year coordinators with teachers to support them in their management of
students who experienced significant difficulties in managing their behaviours.
A focus in 2021 was to improve attendance rates of students. This involved close monitoring of students
presenting with attendance issues, including regular meetings of the Pastoral Team to discuss strategies to
improve overall attendance rates. Regular and improved communication with parents, including Attendance
Plan meetings, contributed to improved overall attendance rates at the college.
There was little change to our Discipline and Anti-bullying policies during 2021. The Management/welfare
policies are based on the principles of procedural fairness and natural justice. Corporal punishment is
expressly forbidden at the school.
The full text of student management/welfare and discipline policies can be obtained through the school's
website, http://bedepoldingwindsor.catholic.edu.au/.
These policies and processes are described in detail in the Bede Polding College Skoolbag App.
In addition, parents can arrange an interview with any member of the school staff to discuss the college's
student management procedures.

Complaints and grievances policy
The school has formal written protocols in place to address complaints and grievances. These protocols are in
line with the Catholic Education, Diocese of Parramatta (CEDP) Managing Complaints policy and procedures.
A copy of the school policy is available from the school office or is available on the CEDP website
http://www.parra.catholic.edu.au/policy-central.
There were no changes to the policy during 2021.

Section Eleven: Financial Statement
Income

Expenditure
8.1%

18.7%

21.1%

17.9%
62.6%

70.8%

■ Commonwealth (62.6%)
■ Capital (0%)
■ State (17.9%)
■ Fees (18.7%)
■ Other (0.9%)

■ Capital (8.1%)
■ Salary (70.8%)
■ Non-Salary (21.1%)

RECURRENT and CAPITAL INCOME
Commonwealth Recurrent Grants1
Government Capital Grants
State Recurrent Grants

4

5

Total Income

EXPENDITURE

$12,655,613
$0
$3,618,186

3

Fees and Private Income
Other Capital Income

2

RECURRENT and CAPITAL

$3,777,954
$180,679
$20,232,432

Capital Expenditure

$1,652,277

6

Salaries and Related
Expenses

$14,401,937

7

Non-Salary Expenses

8

Total Expenditure

$4,284,625
$20,338,839

1. Commonwealth relates to Commonwealth Recurrent Grants including per capita funding and special
purpose grants.
2. Capital relates to Government Capital Grants.
3. State relates to State Recurrent Grants including per capita funding, interest subsidy and special
purpose grants.
4. Fees relates to diocesan and school based fees, excursions and other private income from parents.
5. Other refers to Other Capital Income including drawdowns from the Diocesan School Building Fund to
fund Capital Expenditure.
6. Capital refers to Capital Expenditure including School Buildings, Furniture and Equipment.
7. Salaries refers to the total of all Salaries, allowances and related expenses such as superannuation,
workers compensation and leave.
8. Non-Salary refers to all other Non-Salary Recurrent Expenses.

