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Introduction

About the Annual School Report
Holy Trinity Primary School is registered by the New South Wales Education Standards Authority, NESA, as a
member of the Catholic system of schools in the Diocese of Parramatta.

The Annual School Report provides parents and the wider school community with fair, accurate and objective
information about various aspects of school performance and development. The Report describes
achievement of school development priorities in 2021 and gives information about the 2022 priorities.

This Report is a legislative requirement under the Schools Assistance Act, 2008 and the Education
Amendment Act 2004.

The information in this Report is complemented by the school website where other school publications and
newsletters can be viewed or obtained from the school.

 

http://www.comlaw.gov.au/Details/C2008A00153/
http://www.parliament.nsw.gov.au/prod/PARLMENT/NSWBills.nsf/0/024AF2E5E17C7B88CA256E3D0031FC35?Open&shownotes


Key Messages

Principal
I am proud to present to you the 2021 Annual School Report for Holy Trinity Primary School, Granville.

Holy Trinity Primary School is a part of the Catholic parish community at Granville, which provides hope and
confidence, and a quality education to equip our children to participate in a changing society.

Holy Trinity Primary School is a multicultural school with students coming from 24 different cultural
backgrounds, which adds to the richness of life at our school. 

Religious Education, prayer and faith development are major parts of the curriculum and the culture of the
school. At Holy Trinity Primary School, the teaching of Christian values and the development of the whole
child are central to our values and beliefs. 

We value:
our Catholic faith tradition
the dignity of each individual
the welcoming and hospitable atmosphere in our school

We believe:
Every child has a right to learn and feel safe, secure, valued and respected.
Parents and teachers are partners.
The multicultural nature of our school is something to be celebrated.

Holy Trinity Primary School's motto of Love, Serve and Hope underpins what our school is all about. Our
commitment is to engage students in 21st century learning, being creative, collaborative, communicative and
critical thinkers. 

Our school reported to families twice last year with interviews and meet the teacher being held in term 1, and
following the mid-year report parent teacher interviews were held. All aspects of the national curriculum were
covered in each stage. Committed and dedicated staff integrated technologies across the curriculum. The
school enjoyed the full support of our parents. 

In 2021 we continued to implement the Numeracy Now project which has changed the way we teach
Mathematics to deepen mathematical thinking where children engaged in warm ups, rich tasks and reflection
each day. Our literacy teaching and learning was very strong and supported all students learning at their
individual level. 

Parent
There is no formal parent body at Holy Trinity Primary School, and parent involvement and engagement is
encouraged and invitations to parents and carers are extended at every level of school life. In 2021 parents
lent their help and expertise in a variety of ways:    

as classroom helpers for a limited time
attending assemblies and liturgies via Zoom
supporting online learning 
celebration of learning assembly via Zoom 

Parents have been encouraged to give feedback on events that took place, to maximise the involvement,
engagement and sense of community within the school.

We believe that parent engagement enhances student learning and we work together as a community of
learners.

Student
All of the Year 6 students in 2021 had leadership roles within the school. There were four school leaders
elected by their peers and teachers to represent the student body. These students possessed excellent
leadership qualities and acted as role models for all students. They represented the student body when
visitors came to the school, as well as fulfilling duties during the school day such as assisting at assemblies
and then Zoom assemblies.



Eight sport house captains were also elected to represent their sporting house. These students were
responsible for leading their teams at carnivals and for managing the daily use of sport equipment on the
playground.

The liturgy committee was made up of ten students. They assisted the Religious Education coordinator to set
up for mass and they also assisted during the mass and liturgies.

Students from Year 5 were selected to be library monitors in 2021. These students assisted the librarian in
returning and shelving books, and they also assisted other students who came to the library during lunch
time to borrow books and play board games, such as chess.

In 2021 a number of Stage 3 students were given the opportunity to be a part of the Holy Trinity Granville
Media Team, while other Year 6 students were support leaders, supporting fund raising and the care of
younger students.

The students in Years 5 and 6 participated in a band program facilitated by Delany College and the Catholic
Education Office Diocese of Parramatta (CEDP) Captivate team. All students participated in the Dance Fever
program including athletics, sports and fundamental movement skills.



Who we are

History of the school
Holy Trinity Primary School was established in 1885. It was founded by the Sisters of St Joseph and continued
under the sisters' administration until 1976 when the first lay principal was appointed. The school has seen
many changes with building programs taking place in 1913, 1934, 1964 and 1995. In 2009, the school
received Australian Government funding as part of the Building the Education Revolution (BER). There were
two components: the National School Pride (NSP) program with work carried out in 2010 and the Primary
Schools in the 21st century (P21) program with work completed in term 4, 2010. 

In 2015/2016 the school was involved in a refurbishment of Stage 2 and Stage 3 to improve the agile, flexible
learning spaces.

The school follows in the charism of St Mary of the Cross Mackillop: 'never see a need without doing
something about it',  which is the mantra often heard by students and teachers.

Location/drawing area
The school is located in Granville and serves the parish of Holy Trinity. 

Holy Trinity Primary School is a small school and draws on students from Granville, Merrylands, Guildford and
a number of other suburbs. School spirit is a high priority and parents are encouraged to build happy working
relationships with members of staff. 

At Holy Trinity Primary School 95% of the children come from language backgrounds other than English. The
Lebanese culture forms the dominant group and makes up 46% of the student population. Twenty
three languages other than English are spoken as the first language of the children.



Workforce Composition

Category Number of Staff

Number of teachers who are Conditionally or Provisionally Accredited 3

Number of teachers who are Proficient or Highly Accomplished/Lead 15

Number of teachers accreditated to teach Religious Education 16

Number of teachers currently undertaking accreditation to teach Religious Education 1

Number of non-teaching staff (includes teachers' aides) 6

Percentage of teachers who are indigenous 0

The average teacher attendance for 2021 95

Percentage of 2021 teaching staff who were retained from 2020 95



Catholic Identity and Religious Education

Prayer, Liturgical Life and Faith Experiences
Whole school masses and weekly stage masses were celebrated up until restrictions were imposed in term 3
of this year. Other important occasions such as Mothers Day, Fathers Day, Anzac Day and the Feasts of Holy
Trinity were celebrated through school assemblies and community liturgies. Liturgical celebrations also took
place during Lent, Easter and Advent.

During restrictions, each grade began daily Zoom meetings with prayer and completed Religious Education
lessons online. At this time a whole school liturgy was organised each Friday involving students and their
families. The Angelus is recited each day and during October a decade of the Rosary was recited. In many
classes the children were involved in the preparation of liturgies. The staff gathered weekly for prayer
focussed on the gospel reading of the week.

Social Justice
Both students and staff participated in Project Compassion fundraising with special mufti days to raise money
for Caritas. During Mission Week the children participated in a Socktober/Jersey Day fundraiser where the
students and their families brought donations of goods which were requested by our parish charity, The
House of Welcome. Staff have participated in maintaining a Loaves and Fishes pantry to support families in
our own community who are in need.

School home and parish partnerships
The school has a close relationship with the parish priest and there is regular liaison between school and
parish.

This year Holy Cross Parish Granville, which combines the parishes of Holy Trinity Granville and Holy Family
East Granville celebrated its first anniversary as the newest parish in the Parramatta Diocese. Our schools and
community groups will continue to work enthusiastically to support this new union.

Parish masses have been streamed regularly during restrictions.

Religious Education
During the first semester of 2021, schools within the Diocese of Parramatta continued to trial and work from
units of the draft new Religious Education syllabus, Living Life to the Full. In semester two this new
curriculum has been paused for review and further refinement. Students used the Sharing Our Story
document to guide curriculum during term 3 and 4, which is based on the Scriptures and faith traditions of
our church. Our Catholic values encourage students and teachers to build strong relationships, and reach out
to the poor and marginalised in our community. Our aim is to “Walk in the Footsteps of Christ.”

While Living Life to the Full is paused, it will be reviewed by clergy, theological experts, parents and the wider
community. 

Holy Trinity Primary School values the children’s life experiences and encourages them to discuss, question
and make judgements and decisions. Children are encouraged to express their insights through actions and
they are given opportunities to reflect and respond at appropriate levels.

Professional Learning of staff in Religious Education
In term 2, staff participated in a professional learning day which helped them to learn about rich activities
which would engage the students in Religious Education lessons. These activities are designed to help
children gain a deep understanding of our Catholic faith and its traditions.

Many opportunities were provided for staff to engage and learn about the draft Religious Education
curriculum, which is designed to help teachers deepen their faith along with the students. Professional
learning for staff also included a reconnection with the Sharing Our Story document. Teachers have been
involved in building 21st century learning dispositions into their teaching and learning which include
communication, collaboration, critical thinking and creativity.



Learning and Teaching

National Assessment Program - Literacy and Numeracy (NAPLAN)
NAPLAN 

Students in Year 3, Year 5, Year 7 and Year 9 across Australia participated in National Assessment Program –
Literacy and Numeracy (NAPLAN) in May 2021. The purpose of this test is to provide information to parents
and teachers about the achievements of students in aspects of Literacy and Numeracy. The test provides a
measure of the student’s performance against established standards and against other students in Australia.
Each year the results are analysed by the school to inform teaching and learning with a view to improving
student performance.

The Commonwealth Government sets minimum acceptable standards for literacy, numeracy, reading, writing,
grammar, punctuation and spelling at particular ages. These are referred to as national minimum standards.
Student performance in NAPLAN in our school is compared to these standards. The percentages of students
achieving at or above these national minimum standards, and the percentages of students in the top three
bands are reported in the table below.

 

NAPLAN RESULTS 2021

% of students at or
above national

minimum standard

% of students in top
three bands

School Australia School Australia

Year
3

Literacy 98 96 78 77

Reading 100 96 61 76

Writing 100 97 94 82

Spelling 94 93 81 71

Numeracy 100 96 52 65

NAPLAN RESULTS 2021

% of students at or
above national

minimum standard

% of students in top
three bands

School Australia School Australia

Year
5

Literacy 91 94 51 62

Reading 93 95 57 69

Writing 89 94 43 52

Spelling 89 94 64 65

Numeracy 89 95 32 59

The school trend data indicates that Year 3 made significant improvement in all domains. In both spelling and
writing the trend data shows a level above the state average. All students in Year 3 are at or above the
National Minimum Standard in reading, writing and numeracy.

Although there was a decline in the Year 5 trend data in all domains  there was growth from their Year 3
(2019) data. The growth data indicates that 68% of students made expected growth in reading as well as
grammar and punctuation, 48% of students made expected growth in writing, 56% of students made
expected growth in spelling and 52% of students made expected growth in numeracy.



During 2021, a lead teacher and instructional coach worked in Kindergarten to Year 2 (K-2) on a Sequencing
Project in partnership with Monash University to enhance the student results in numeracy and worked
on improving literacy practices. Two Extending Mathematical Understanding (EMU) specialists and
two Reading Recovery teachers continued to support students in Year 1. An EMU specialist also worked with
students in Years 3 to 6. A lead teacher has worked also in Year 3 to Year 6 to improve student performance.

School curriculum
Additional teaching and learning programs included:

Premier's Reading Challenge
literacy support
Focus 160 (F160) literacy support teacher in each stage
Reading Recovery teachers - worked with children in Year 1 and Year 3 who were identified as being at
risk regarding reading
literacy support teachers - worked in classrooms in collaboration with classroom teachers to identify
and support student needs
Numeracy Now project with support through a teacher educator - Kindergarten to Year 6 (K-6)
two Extending Mathematical Understanding (EMU) teachers working with at risk Year 1 students and
one  EMU teacher working with at risk Stage 3 students
Captivate Band program Stage 3
Stage 2 and 3 students and their teachers' participation in project based learning (PBL) in Human
Society and Its Environment (HSIE) and Science and Technology
whole-school Celebration of Learning Initiative, term 4
participation by each stage in excursions/incursions to complement their units of work
teacher educator, literacy, numeracy and Religious Education
Project Based learning (PBL)- Contemporary Learning Framework and Teaching for Transfer

Kindergarten Orientation program:
Students attend a orientation session
Parents received information in their Kindergarten package about the commencing of Kindergarten in
2022
Each student received a Holy Trinity Primary School orientation sample bag
There was a welcome barbecue and disco for Kindergarten students and their families
A Step Up program supported a small group of vulnerable students, in addition to the Orientation
program

Year 6 Transition program:
Principals from local Catholic high schools visited Year 6 students to talk about secondary school life
Students visited their respective high schools for orientation
Year 6 and diversity teachers liaised with high school personnel with regard to students' needs

Initiatives to promote respect and responsibility
The school's Mission and Vision statement highlights the importance of respect in relation to the rights of all
members of the community.

Respect and responsibility were promoted in our school through the following initiatives:
In 2021 there was a continued focus on positive school-wide behaviour for learning and continued
implementation of the school rules of 'I am safe', I am respectful', 'I am a learner'
introduction of the new Positive Behaviour Support for Learning (PBS4L) reward system with our
Mascot "Kookie" the Kookaburra and the Gem awards for the gaining of teacher, team leader, assistant
principal, principal awards and culminating in a principal's morning tea



reminders about respect and responsibility at regular intervals throughout the year and, in particular, at
school assemblies
inclusion of a growth mindset, in each learning area, to feature the importance of respect and
responsibility for learning
assemblies to promote national pride and respect for the flag and moved to Zoom assemblies in term 3
and 4 to include the wider school community
opportunities for leadership provided through school captains, sporting captains, the liturgy team,
library monitors, support leaders and the media team
individualised teaching and learning which encouraged personal initiative and responsibility for
learning in many students
The school's Student Management and Pastoral Care policy encouraged students to show respect to
others
continued professional learning Positive Behaviour Support for Learning (PBS4L)

Professional Learning
Professional learning undertaken by staff in 2021 included:

implementation the use of Robotics in Science and Technology
English as an Additional Language/Dialect (EAL/D) 
interpreting data - NAPLAN
beginning teacher days
Reading Recovery training
Reading Recovery ongoing professional learning sessions
Tell Them From Me survey
staff development days
Religious Education formation
Principal's Symposium
oral language, vocabulary development
Extending Mathematical Understanding (EMU) - early years training
Extending Mathematical Understanding (EMU) - middle years ongoing professional learning sessions
updated first aid training 
child protection training
leaders engaging in professional learning with a facilitator: solving complex problems
Stage 2 and 3 teachers participating in project based learning courses
Kindergarten to Year 2 (K-2) teachers participating in literacy and numeracy learning, based around
learning progressions - K -2 Sequences
mathematical reasoning and thinking
managing challenging behaviours 
behaviour and well-being in the classroom
developing vocabulary in reading, writing, speaking and listening



School Improvement

Annual school priorities

Priority 1 To improve student learning outcomes by using data and timely and effective
feedback to inform next steps in learning.

Reason for priority 1 Teachers don't fully understand the variety of data that can be collected.

We need to:
assist teachers to access data continuously, which is not too onerous
encourage teachers to voice their opinions and choices
test assumptions and inferences
challenge norms and discuss the need to change
be consistent with structure of feedback to the students.

Steps taken to achieve
priority 1

Implementation of the Waterfall Model framework with integrity over the next  2-
5 years across all KLAs.

Observe through:
focused learning walks
quality of, and interaction with, learning intentions and success criteria
descriptive feedback 
student goal setting
anchor charts
collaborative team meetings

Development of agreed practices as the co-teaching cycle is embedded in
literacy and numeracy:

shared beliefs and understanding across the school
enabling Open to Learning conversations

Status of priority 1 Ongoing

 



Priority 2 To develop students who know, reflect and respond to the gospels using our
head, heart and hands.

Reason for priority 2 We want:
to increase student engagement and participation in RE lessons
teachers to be able to design lessons based on the changing needs of
their students
to increase relevance for the many different faith identities within our
community

Steps taken to achieve
priority 2

Teachers:
built 21st century skills in teaching and learning to make RE lessons more
engaging for students and deepen their knowledge of Scriptures
increased the use of the success criteria by the students
introduced scaffolds that students can use to develop their learning
used comprehension skills to build literal and inferred meaning of
Scripture

Status of priority 2 Ongoing



Projected school priorities

Priority 1 Understanding English as an Additional Language/Dialect (EAL/D) students and
their learning needs, especially in writing.

Reason for Priority 1 Holy Trinity Primary School has a very large EAL/D  community. Ongoing
professional development is required to enable teachers to best support these
students.

Steps to be taken to
achieve Priority 1

Students' language and cultural backgrounds need to be identified and
recorded on Compass.
Professional development is required around the use of EAL/D learning
continuum and plotting student writing samples in this continuum.
Strategies need to be implemented across all KLAs to embed and develop
academic language proficiency for all students.

Priority 2 Numeracy Data to inform instruction

Reason for Priority 2 Close to 30% - 50% of students in Year 5 did not reach expected growth on all
domains in NAPLAN.

There are a number of new staff to the school, so the need to embed data
analysis is essential.

Steps to be taken to
achieve Priority 2

provide time for teachers to analyse data and create next steps for the
students learning
review current practices around the use of data
Lead teachers / instructional leader/ teacher educator to work with staff
use of the Waterfall Model framework with integrity across all KLAs



Community Satisfaction

Parent satisfaction
Tell Them From Me (TTFM) data collected and reported shows that parents felt welcome and were well
informed about school activities.The parents also felt well informed about their children’s learning and that
children were encouraged to do their best by the teachers. Expectations were clear for student behaviour and
the school rules were understood by the school community. This created an environment where the children
felt safe.

The data also showed that the parents felt that teachers helped students who needed extra support and
teachers understood the needs of all students. The teachers also supported the children to develop positive
friendships.

Parents also indicated that the school had a strong focus on faith development and that prayer and liturgy
experiences were engaging and relevant.

Student satisfaction
Tell Them From Me data collected and reported showed that students valued the schooling outcomes and
were interested and motivated. The students tried hard to succeed and felt that classroom instructions were
well organised with a clear purpose. The students felt they had someone at school who consistently
provided encouragement. The students indicated that they had a strong sense of faith and believed
that Religious Education was engaging and guided their faith development.

Teacher satisfaction
Tell Them From Me data collected and reported showed that teachers worked in an environment with leaders
to create a safe and orderly environment. They shared ideas to improve practice and set high expectations for
student learning. The data also indicated that teachers used results from assessment tasks to inform lesson
planning and used a variety of teaching strategies during lessons. The teachers also worked with parents to
help overcome challenges which interfered with their child’s progress.



Student Profile

Enrolment Policy
Holy Trinity Primary School follows the Catholic Education Diocese of Parramatta (CEDP) Enrolment Policy and
Procedures. The full text or a link to the full text of the school’s enrolment policies, including all prerequisites
for continuing enrolment can be obtained from the school office or can be accessed on the school's website
showing the CEDP Enrolment Policy ,  Procedures  and Guidelines .
The enrolment policy can be located on the school website under 'ABOUT US' on the 'Policies and
Procedures' page under the 'Enrolment' category. 

Current and previous years' student enrolment

Year Boys Girls Total

2019 97 105 202

2020 102 100 202

2021 96 105 201

The enrolments for 2021 followed the pattern of previous years. With the transit nature of the population in
the area, there was a small percentage of students moving from the school but there was a greater gain of
new enrolments across all grades during the year. There is a strong focus on promoting the school with our
neighbouring high school to address the community's needs. There is constant updating of the school
information on the school website. An addition to our website is a 360 degree tour of the school. We have
installed a new electric sign which increases the visibility of the school and what it offers for new enrolments.

Student attendance rates
The table below shows the percentage of student attendance by Year level and school average.

Kindergarten 97

Year 1 98

Year 2 98

Year 3 96

Year 4 95

Year 5 98

Year 6 98

School Average 97

Characteristics of the student body
The table below shows the number of students in each of the categories listed.

Language background other than English (LBOTE) 178 

Students with disablities (SWD) 39

Indigenous 2

Managing Student Non-attendance
Regular attendance at school is essential if students are to maximise their potential. Schools in partnership
with parents and guardians, are responsible for promoting the regular attendance of students. The
compulsory schooling age is 6-17. Parents and guardians are legally responsible for the regular attendance of
their children, explaining the absences of their children in writing within several days to the school, and taking

https://oscarshare.parra.catholic.edu.au/My%20Work/SystemPoliciesandProcedures/Enrolment%20Policy.pdf
https://oscarshare.parra.catholic.edu.au/My%20Work/SystemPoliciesandProcedures/103701%20-%20Enrolment%20Procedures.pdf
https://oscarshare.parra.catholic.edu.au/My%20Work/SystemPoliciesandProcedures/103900%20-%20Enrolment%20Guidelines.pdf


measures to resolve attendance issues involving their children. School staff as part of their duty of care,
monitor part or whole day absences.

They maintain accurate records of students' attendance, follow up unexplained absences through written and
verbal communication, implement programs and practices to address attendance issues when they arise, and
provide clear information to students and parents regarding attendance requirements and the consequences
of unsatisfactory attendance. The principal or their delegate, may grant permission for late arrival or early
departure from school, leave or exemption from attendance only in individual cases, on written request from
parents and guardians.

The principal/delegate will undertake all reasonable measures to contact parents promptly if an unexplained
absence occurs. If truancy is suspected, the principal will contact the parents/guardians to ascertain the
reason for the absence. If a satisfactory response is not received, the matter will be referred to the relevant
staff at the Catholic Education Office, Diocese of Parramatta who will follow up unexplained absences as per
legislative requirements.



Student wellbeing

Student welfare, discipline and anti-bullying policies and pastoral care
The role of the Catholic school, in partnership with parents and caregivers, is to nurture young people by
providing optimum levels of support in learning, positive interpersonal relationship experiences, and social
support networks. At Holy Trinity Primary School we believe we all have a right to be respected and a
responsibility to respect each other as we strive to develop a safe and supportive environment which is
conducive to learning.

The school has developed a successful Pastoral Care of Children policy that focuses on positive behaviour as
well as behaviour that needs to be addressed. The policy aims to provide clear guidelines for dealing with
members of the Holy Trinity Primary School community so that equity, dignity and responsibility are nurtured
and that all actions reflect the school's belief statement. The policy is based on the principles of natural
justice and procedural fairness. Corporal punishment is expressly forbidden at the school.

Students are taught in a school environment, which is free from physical, verbal, sexual and racial
harassment. Bullying and harassment are not acceptable at Holy Trinity Primary School and we are committed
to preventing and eliminating bullying in all its forms. We do this by teaching students skills which foster
respect for self and others. Our school rules are 'I am safe', 'I am respectful', 'I am a learner'. School staff
have a duty of care to students, ensuring a safe and non-threatening environment for all. 

The full student management, welfare and discipline policies are available from the school office. The Anti-
bullying policy is available from the school office. 

The policies are updated annually. All staff members view and understand policies annually.

Complaints and grievances policy
The school has formal written protocols in place to address complaints and grievances. These protocols are in
line with the Catholic Education, Diocese of Parramatta (CEDP), Managing Complaints policy and procedures.
A copy of the school policy is available from the school office or is available on the CEDP
website http://www.parra.catholic.edu.au/policy-central.  

The policies are updated annually.  All staff members view and understand policies annually.



Section Eleven: Financial Statement

Income Expenditure

Commonwealth (67.9%)
Capital (0%)
State (23.6%)
Fees (8.2%)
Other (0.2%)

Capital (5.5%)
Salary (73.2%)
Non-Salary (21.2%)

RECURRENT and CAPITAL INCOME 

Commonwealth Recurrent Grants1 $2,309,851

Government Capital Grants 2 $0

State Recurrent Grants 3 $804,019

Fees and Private Income 4 $280,298

Other Capital Income 5 $7,665

Total Income $3,401,833

RECURRENT and CAPITAL
EXPENDITURE 

Capital Expenditure 6 $192,862

Salaries and Related Expenses
7

$2,557,949

Non-Salary Expenses 8 $741,967

Total Expenditure $3,492,778

1. Commonwealth relates to Commonwealth Recurrent Grants including per capita funding and special
purpose grants.

2. Capital relates to Government Capital Grants.
3. State relates to State Recurrent Grants including per capita funding, interest subsidy and special

purpose grants.
4. Fees relates to diocesan and school based fees, excursions and other private income from parents.
5. Other refers to Other Capital Income including drawdowns from the Diocesan School Building Fund to

fund Capital Expenditure.
6. Capital refers to Capital Expenditure including School Buildings, Furniture and Equipment.
7. Salaries refers to the total of all Salaries, allowances and related expenses such as superannuation,

workers compensation and leave.
8. Non-Salary refers to all other Non-Salary Recurrent Expenses.
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